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PROCEEDINGS 


21st  Biennial  Constitutional  Convention 
of  the 

American  Federation  of  Labor 
and 

Congress  of  Industrial  Organizations 


FIRST  DAY  -  MORNING  SESSION 
Monday,  October  23,  1995 


Pursuant  to  law,  the  21st  Biennial  Constitutional  Convention  of  the  American 
Federation  of  Labor  and  Congress  of  Industrial  Organizations  convened  in  the  Royal 
Ballroom  of  the  Sheraton  Hotel  and  Towers,  New  York,  New  York,  at  10: 14  a.m., 
Brian  McLaughlin,  president.  New  York  City  Central  Labor  Council,  presiding. 

TEMPORARY  CHAIRPERSON  BRIAN  McLAUGHLIN:  Thank  you  very 
much  and  good  morning  everybody.  My  name  is  Brian  McLaughlin.  I'm  the 
president  of  the  New  York  City  Central  Labor  Council,  AFL-CIO.  (Applause) 

The  unions  of  the  AFL-CIO  represent  people  who  work  in  virtually  every 
profession  and  trade,  including  the  arts.  We  are  pleased  and  honored  to  have  with 
us  to  sing  the  national  anthem  a  star  from  Broadway  and  the  recent  film  '"Parent- 
hood," who  is  to  sing  with  Skitch  Henderson  at  Carnegie  Hall.  I'd  like  to  ask  all 
of  the  delegates  to  rise  and  please  welcome  Miss  Carol  Woods  for  the  singing  of 
the  national  anthem. 

...Carol  Woods  sang  the  national  anthem.  (Applause) 

...Carol  Woods  and  the  TADA  youth  choir  sang  "America  the  Beautiful." 
(Standing  ovation) 

McLAUGHLIN:  Thank  you  very  much.  Miss  Carol  Woods.  Carol  was  joined 
in  the  singing  of  "America  the  Beautiful"  by  the  Youth  Theater  Ensemble  TADA. 
They  represent  the  future  of  the  theater  and  all  of  our  performing  arts  unions. 

You  have  also  been  enjoying  music  this  morning  by  members  of  the  American 
Federation  of  Musicians  Local  802  of  New  York,  under  the  direction  of  Elliott 
Lawrence.  A  round  of  applause  for  them  as  well.  (Applause) 

It  is  a  special  pleasure  to  introduce  the  man  who  will  give  us  the  invocation  this 
morning.  Monsignor  George  Higgins  has  been  called  "Labor's  Priest."  He's  a  man 
that  workers  everywhere  and  of  ever)'  faith  call  Father  with  the  greatest  love  and 
affection.  From  the  fields  of  California  valleys  to  Ohio  farmlands  to  the  garment 
factories  of  south  Texas  and  to  the  shipyards  of  Gdansk,  Poland,  George  Higgins 
has  marched  with  working  men  and  women  every  place  there  is  a  fight  for  simple 
justice,  human  dignity  and  the  right  to  join  a  free  union. 

He  has  been  there  with  good  counsel,  with  good  prayers  and  a  little  straight- 
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talking  organizing  advice  to  lift  his  flock's  spirits  when  they  believe  their  cause  is 
lost  and  to  share  their  cheers  of  victory  when  at  last  their  fight  is  won. 

He  joins  us  today,  having  attended  every  AFL-CIO  convention  and  national 
convention  in  the  last  50  years.  Truly  our  spiritual  brother  in  labor,  I  give  you 
Monsignor  George  Higgins  for  the  invocation.  (Standing  ovation) 

INVOCATION 
MONSIGNOR  GEORGE  HIGGINS 
Catholic  University 

Please  be  seated.  (Laughter) 

It' s  not  that  I  plan  to  keep  you  all  that  long,  but  I'm  suffering  from  a  hip  ailment 
and  I  have  sympathy  for  those  of  you  who  have  arthritis  and  similar  ailments  which 
make  it  difficult  to  stand. 

Furthermore,  it' s  easier  for  Tom  Donahue  to  use  his  stopwatch  when  he' s  sitting 
down.  (Laughter) 

I  told  Tom  at  the  beginning  that  since  I  am  substituting  for  a  much  more 
pre-eminent  prelate,  I  assume  that  I  will  have  his  time  plus  my  own.  (Laughter) 

God,  Our  Father,  we  ask  You  to  guide  our  deliberations  in  this  convention, 
which  is  being  held  at  a  critical  moment,  a  crucial  turning  point  in  the  history  of 
the  American  labor  movement.  Our  movement  is  beset  with  problems,  but  we  are 
in  no  way  daunted  by  them.  In  the  familiar  words  of  our  best-known  freedom 
ballad,  we  know  that  with  Your  guidance  and  assistance,  we  shall  overcome 
because  our  cause  is  right  and  just. 

We  are  gathered  here  this  week  not  to  indulge  in  personalities  or  to  wrangle  in 
rancor  about  the  past,  but  rather  working  together  in  unity  to  fashion  policies  and 
programs  which  will  enable  our  movement  to  meet  with  courage  and  imagination 
and  with  confidence  the  challenges  and  problems  with  which  we  are  confronted 
in  these  troubled  times. 

Our  cause  and  our  common  purpose  were  aptly  defined  by  our  departed  friend 
and  leader  George  Meany  shortly  before  he  died.  "No  democracy,"  he  said, 
"without  human  rights,  no  human  rights  without  democracy  and  no  trade  union 
rights  without  either.  That  is  our  belief,"  he  said,  "that  is  our  creed." 

Faithful  to  this  creed,  let  us  redefine  it  to  read,  "No  democracy  and  no  human 
rights  without  a  strong  and  effective  and  universally  organized  labor  movement." 
We  are  convinced  we  know  from  experience,  past  and  present,  that  effective  labor 
unions  are  still  by  far  the  most  powerful  force  in  society  for  the  protection  of 
workers'  rights  and  the  improvement  of  his  or  her  condition.  No  amount  of 
employer  benevolence,  no  diffusion  of  a  sympathetic  attitude  on  the  part  of  the 
pubUc,  no  increase  of  beneficial  legislation,  necessary  as  these  are,  can  adequately 
supply  for  the  lack  of  organization  among  the  workers  themselves. 

Organizing  the  unorganized,  then,  is  our  common  goal.  We  pledge  to  leave  this 
convention  determined  to  work  together  as  a  united  labor  movement  to  achieve 
this  goal.  There  are  differences  among  us  on  how  to  meet  the  challenge,  but  these 
differences  are  trivial  in  the  light  of  our  basic  unity  and  our  joint  determination  to 
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cooperate  in  building  a  stronger  and  more  effective  movement  for  the  good  of 
American  workers  and  for  the  good  of  the  nation  as  a  whole. 

At  the  beginning  of  his  administration,  the  president  of  the  United  States 
called  us  to  what  he  described  as  a  new  covenant,  a  partnership  in  the  mutual 
service  of  one  another  with  a  joint  commitment  to  the  common  good  of  all  our 
people,  male  and  female,  young  and  old,  black,  white  and  brown,  immigrants 
and  native  bom. 

There  are  those  in  our  society,  in  both  public  and  private  life,  who  would 
deprive  us  of  the  right  to  play  our  proper  role  as  a  free  and  independent  labor 
movement  in  achieving  this  goal,  but  we  will  not  be  thwarted  any  longer.  We 
pray  for  and  will  constantly  strive  for  the  coming  of  a  better  day  when  our 
movement,  fully  organized  in  every  trade  and  occupation,  will  be  entitled  and 
empowered  to  sit  down  with  management  as  an  equal  partner  and,  together  with 
representatives  of  the  public,  plan  intelligently  for  full  employment  at  decent 
wages,  for  universal  health  care  and  for  the  overall  health  of  the  economy,  an 
economy  which  is  now  tilted  dangerously  in  favor  of  the  few  at  the  expense  of 
the  many. 

God,  our  Father,  You  have  instructed  us  through  the  prophet  Isaiah  to  deliver 
our  bread  to  the  hungry.  In  this  spirit,  help  our  nation  to  be  sensitive  to  the  tragic 
plight  of  the  unemployed  and  to  look  behind  the  cold  statistics  of  unemployment 
to  see  what  they  mean  in  terms  of  human  suffering  for  milUons  of  men,  women 
and  children. 

In  place  of  fantasies  and  statistical  abstractions,  help  us  to  see  individual  men, 
women  and  children.  Instead  of  talking  in  generaUties  about  national  security,  help 
us  to  envisage  a  widow's  grief  and  a  dying  soldier's  knifing  pain.  Instead  of  talking 
exclusively  and  one-sidedly  about  balanced  budgets,  help  us  to  hear  the  whimper 
of  a  hungry  child.  In  place  of  dehumanizing  categories,  welfare  mothers,  the  poor, 
the  so-called  underclass,  help  us  to  look  at  individual  human  beings  with  all  their 
strengths  and  weaknesses. 

There  are  no  abstract  human  beings,  there  are  no  cheap  minds  or  cheap  bodies, 
there  are  only  individual  persons,  each  of  whom  holds  his  or  her  own  life  dear. 
Each  of  them  looks  rather  like  the  face  of  us  as  seen  in  the  mirror.  Help  us  to  see 
them  as  they  see  themselves  and  as  they  are  seen  by  the  merciful  God  who  made 
us  all. 

O  God,  our  Father,  You  have  revealed  in  holy  scripture  that  those  who  work 
for  peace  wiU  be  called  Your  sons  and  daughters.  Blessed  are  the  peacemakers,  for 
they  shall  be  called  the  children  of  God.  Break  the  spell  that  makes  the  nations 
drunk  with  lust  and  draws  them  on  as  willing  or  unwilling  tools  of  death. 
Strengthen  our  sense  of  justice  and  our  regard  for  the  equal  worth  of  other  peoples 
and  races  and  their  right  to  freedom  and  self-determination. 

As  they  gather  this  week  at  the  United  Nations,  grant  to  the  rulers  of  the  nations, 
starting  with  our  own,  faith  in  the  possibihty  of  peace  through  justice  and  grant  to 
the  common  people,  to  all  of  us,  a  new  and  stem  enthusiasm  for  the  cause  of  peace. 

We  ask  these  favors  in  the  name  of  our  Lord  who  Himself  taught  us  the  perfect 
Jewish  prayer:  Our  Father,  who  art  in  heaven,  hallowed  be  Thy  name.  Thy  kingdom 
come.  Thy  will  be  done  on  Earth  as  it  is  in  heaven.  Give  us  this  day  our  daily  bread 
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and  forgive  us  our  trespasses  as  we  forgive  those  who  trespass  against  us;  and  lead 
us  not  into  temptation,  but  deliver  us  from  evil.  For  Thine  is  the  kingdom  and  the 
power  and  the  glory,  now  and  forever, 

McLAUGHLIN:  Thank  you  very  much.  Monsignor.  The  Reverend  Clergy, 
President  Donahue,  Secretary-Treasurer  Barbara  Easterling,  members  of  the  Ex- 
ecutive Council  and  brother  and  sister  delegates,  on  behalf  of  the  over  1  million 
members  of  the  New  York  City  Central  Labor  Council,  the  labor  movement  in 
New  York  City,  I  am  honored  to  be  the  one  to  welcome  you  here  to  the  greatest 
union  town  in  the  United  States,  New  York  City. 

We  hope  all  of  you  didn't  listen  to  the  lengthy  reports  on  the  weather  about  our 
drought  when  you  packed  for  this  weekend  here  in  New  York  City. 

Some  of  you  are  here  for  the  first  time.  Some  of  you  have  been  here  before.  I 
had  an  opportunity  in  1981  to  attend  the  convention  here  in  New  York  City.  At 
that  time  you  were  welcomed  to  New  York  City  by  the  late,  great  and  legendary 
labor  leader  Harry  Van  Arsdale  Jr.,  who  served  our  Central  Labor  Council  as  its 
president  from  1957  until  1985. 

I  would  like  to  at  this  time  recognize  an  individual  who  served  our  Central  Labor 
Council  for  well  over  10  years.  I  was  elected  its  president  in  June  of  this  year,  and 
the  individual  who  I  ask  you  to  recognize  serves  as  the  international  treasurer  of 
the  IBEW.  He"s  the  business  manager  of  Local  3,  IBEW,  and  for  over  10  years  he 
dedicated  himself  to  the  day-in-and-day-out  work  of  our  labor  movement  in  New 
York  City  at  the  Central  Labor  Council.  I  would  ask  you  to  recognize  Brother 
Thomas  Van  Arsdale.  (Applause) 

For  those  of  you  who  had  an  opportunity  to  be  in  New  York  over  the  weekend, 
we  do  hope  you  had  the  opportunity  to  enjoy  the  sights  and  the  restaurants  and 
participate  in  some  of  the  cultural  opportunities  our  city  offers. 

As  all  of  you  know,  New  York  City  is  a  very  diverse  community,  an  example 
of  the  diversity  that  many  of  you  have  back  home  in  your  communities  but  certainly 
an  example  of  the  diversity  all  of  you  will  some  day  experience. 

To  give  you  just  an  idea,  I  live  in  Flushing,  Queens;  and  at  Rushing,  Queens 
over  87  different  languages  are  spoken.  When  you  think  of  the  work  of  the  United 
Federation  of  Teachers  in  the  public  school  system  in  New  York  City,  think  of  it 
as  a  school  system  where  107  different  languages  are  spoken.  I  think  you  put  that 
in  contrast  to  the  fact  that  there  are  180  different  foreign  leaders  in  New  York  City 
for  the  50th  anniversary  of  the  United  Nations.  We  think  of  New  York  capturing 
all  of  that  energy  and  diversity. 

Our  New  York  City  Central  Labor  Council  is  a  central  labor  council  that  has 
over  400  affiliated  unions.  We're  the  largest  central  labor  council  in  the  country, 
but  we  face  all  of  the  same  challenges  that  all  of  you  face  in  your  cities  and  states. 

With  the  support  of  our  president  and  secretary-treasurer,  this  Labor  Day  we 
kicked  off  an  organizing  institute  that  will  train  more  than  1 00  activists  from  among 
our  affiliated  unions.  On  October  17th  we  kicked  off  that  institute  with  women, 
African-Americans,  Latinos,  Asian-Americans  and  others  participating  in  its 
opening  session.  We've  recrtiited  over  40  activists  who  are  participating  in  that 
program  already. 

When  trained,  they  wiU  play  a  vibrant  role  in  our  city.  They  will  be  assisting 
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our  affiliated  unions  in  attempting  to  organize  new  workers  into  the  trade  union 
movement,  whether  they  be  Dominican  workers  in  Washington  Heights  or  Asian- 
Americans  in  Jackson  Heights,  Queens.  Organizing,  protecting  the  standards  of 
workers  in  an  ever- greedy  private  sector  or  defending  the  rights  of  the  public 
employees  in  a  country  caught  up  in  a  tax -cut,  privatization  phenomena  are  our 
challenges  together. 

As  you  get  around  this  town  and  you  have  an  opportunity  to  be  served  in  this 
hotel  by  the  staff  who  are  members  of  the  Hotel  Trades  Council,  12  different 
unions,  and  the  workers  of  Local  Union  No.  6,  Hotel  Employees  and  Restaurant 
Employees,  or  have  an  opportunity  to  scan  the  New  York  skyline  built  by  the 
skilled  building  and  construction  trades'  union  members  in  our  city  or  have  an 
opportunity  to  drive  in  cabs  driven  by  members  of  Local  3036  of  the  Service 
Employees,  attend  a  theater  staffed  by  members  of  the  Theatrical  Stage  Employees 
and  applaud  the  actors  and  actresses  from  the  four  A"s  and  the  musicians  from 
Local  802,  take  our  trains  that  are  run  by  the  Transport  Workers  Union  or  the  buses 
that  are  operated  by  them  and  members  of  the  Amalgamated  Transit  Union,  youTl 
see  this  is  a  union  town.  And  I  think  we  just  should  take  a  second  to  reflect  on  the 
everyday  contributions  of  trade  unionists. 

Just  think  of  what  this  economy  in  New  York  City  would  be  like  without  the 
good-paying,  decent  jobs  and  protections  of  collective  baigaining.  The  hopes  and 
dreams  of  millions  of  children  in  this  city  and  their  parents  depend  upon  us  being 
strong  and  unified  and  participating  to  the  fullest  in  the  political  process,  defending 
our  rights  while  paving  the  way  for  a  future  with  dignity  for  others. 

We  in  the  New  York  City  labor  movement  are  looking  forward  to  working  with 
our  leadership  to  face  the  challenges  and  the  opportunities  that  our  adversaries  have 
created  for  us.  We  believe  these  opportunities  will  lend  itself  to  the  renaissance  of 
the  American  trade  union  movement  and  the  building  of  an  America  and  an 
international  community  we  can  all  be  proud  of.  Let's  all  have  a  great  convention. 
(Applause) 

Now,  for  remarks  and  introduction,  it's  my  pleasure  to  introduce  somebody 
who's  no  stranger  to  all  of  you.  For  over  10  years,  he's  led  the  largest  state 
federation  in  all  of  the  country,  over  2.5  million  members  in  the  New  York  State 
AFL-CIO. 

He  has  guided  us  through  some  difficult  times.  He's  prepared  us  with  innovative 
programs  for  the  future.  He's  established  and  trained  rank-and-file  trade  unionists 
from  all  the  affiliates  in  our  state  to  be  better  equipped  to  meet  the  political  and 
legislative  challenges  that  lie  before  us. 

Let  me  give  you  at  this  time  the  great  president  of  the  New  York  State  AFL-CIO, 
Brother  Edward  Cleary.  (Applause) 

EDWARD  CLEARY 
President,  New  York  State  AFL-CIO 

Brian,  thank  you  very  much.  Monsignor  Higgins,  President  Donahue,  Secre- 
tary-Treasurer Easterling,  brothers  and  sisters,  guests  and  friends  of  our  great  labor 
movement  here  in  the  United  States,  listening  to  Brian  talk,  he  left  one  very 
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important  part  out  of  his  speech.  Brian  is  the  first  fiill-time  elected  legislator  to  sit 
in  the  state  of  New  York  representing  the  25th  Assembly  District.  (Applause) 

There  are  211  legislators  in  Albany.  Labor  has  a  very  strong  voice  amongst 
those  211,  and  we're  very  proud  of  the  work  that  he  does  in  the  assembly,  and  also, 
that's  in  addition  to  taking  on  the  responsibilities  of  the  New  York  City  Central 
Labor  Council. 

On  behalf  of  our  IVi  million  working  men  and  women  that  make  up  our  great 
state  AFL-CIO,  all  of  them  belonging  to  some  3,300  local  unions,  3 1  central  labor 
councils,  28  various  state  associations,  all  of  them  would  like  me  to  bring  to  you 
today  their  greetings  along  with  the  entire  membership. 

Now,  looking  around  this  room  today,  I  don't  see  my  usual  audiences  that  I  see 
here  in  New  York.  I  don't  see  those  street-savvy  New  Yorkers  that  I'm  used  to.  I 
see  a  lot  of  slightly  nervous  people  from  out  of  town.  (Laughter) 

Your  most  important  job  on  the  streets  of  Manhattan  in  the  next  few  days  is  to 
survive.  (Laughter) 

Russell  Baker,  the  writer,  once  said  that  New  York  is  the  only  city  in  the  world 
where  you  can  get  deliberately  run  down  on  the  sidewalk  by  a  pedestrian. 
(Laughter) 

Then  you  have  to  bear  in  mind  the  wisdom  of  that  great  American  philosopher, 
the  late  night  talk  show  host.  David  Letterman,  who  is  now  situated  within  this 
area.  He  said  that  traffic  signals  in  the  city  of  New  York  are  just  rough  guidelines. 
(Laughter) 

And  we  had,  not  too  long  ago,  a  police  commissioner  by  the  name  of  McGuire 
who  once  said,  "I  come  from  New  York  where  if  you  fall  down,  somebody  will 
pick  you  up,  by  the  pocketbook."  (Laughter) 

Now,  keeping  all  these  dangers  in  mind,  my  fraternal  advice  is  to  take  advantage 
of  the  Riverside  Ballroom  on  the  third  floor.  In  this  hotel  we  have  our  community 
service  division  of  the  state  AFL-CIO.  It's  staffed  24  hours  a  day,  handled  by  our 
director  Colleen  Gardner,  who's  been  at  the  state  fed  longer  than  I've  been.  She 
was  our  assistant  COPE  director  and  now  is  the  director  of  community  service, 
and  runs  a  large  department  in  our  state  AFL-CIO. 

Colleen  is  ready  to  meet  any  emergency  that  might  befall  any  of  the  delegates. 
We  did  this  job  for  the  Democratic  Convention  two  years  ago  and  did  it  very 
effectively,  with  great  comments  from  all  of  the  delegates  that  were  here. 

Should  anything  befall  you  in  the  next  couple  of  days,  any  doubt  in  your  mind, 
there's  cards  that  will  be  out  on  the  table  with  the  number.  If  not,  you  can  walk  up 
to  the  third  floor  here  in  the  Riverview  Ballroom  and  get  assistance. 

Now,  one  or  two  serious  thoughts  before  I  yield  the  mike.  Brian  talked  about 
our  union  town  and  we're  very  proud  of  it;  but  there's  one  thing  I  would  be  remiss 
in  my  responsibilities  if  I  didn't  say  to  you  this  morning  that  right  across  from  the 
hotel  as  you  walk  out,  there's  a  restaurant.  I  love  the  name,  being  of  Irish  ancestry. 
It  .says  "Rosie  O'Grady's."  Know  it  as  a  nonunion  establishment. 

We've  done  very  well  in  the  organizing  field  in  New  York.  Great  credit  to  the 
hotel  and  restaurant  union.  That  hotel,  because  it's  in  a  prominent  spot — it  stands 
right  across  as  you  walk  out  the  front  door — is  nonunion.  Enough  said  about  that. 

I'm  very  proud  that  this  historic  labor  convention  has  come  to  New  York  City. 
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Brian  has  told  you  it's  a  union  town.  We're  proud  of  it.  As  a  building  tradesman, 
as  an  electrician,  as  a  member  of  Local  No.  3  of  the  IBEW  for  many,  many 
years — if  I  told  you  how  many — I  don't  want  to  give  my  age  away,  and  I  don't 
want  to  do  that  this  morning.  I  feel  special  pride  at  the  sight  of  the  immense 
Manhattan  skyline  built  by  the  sweat  and  sometimes  the  blood  of  union  construc- 
tion workers  over  many,  many  generations. 

This  great  metropolis  is  steeped  in  the  struggles  of  the  American  labor  move- 
ment and  the  working  class.  From  the  Triangle  Shirtwaist  fire  to  the  Daily  News 
strike,  one  out  of  seven  working  members  in  the  AFL-CIO,  one  out  of  seven  in  the 
United  States  today,  hves  and  works  in  the  state  of  New  York,  something  we're 
very  proud  of. 

This  year,  1995,  we  celebrate  130  years  as  a  unified  state  labor  movement.  It's 
a  straight  line  from  the  Workingmen's  Assembly  of  1865  to  the  New  York  State 
AFL-CIO  of  1995. 

Now,  in  this  past  month  as  we  close  out  October,  three  outstanding  things  have 
taken  place  in  our  state.  Brian  mentioned  the  50th  anniversary  of  the  United 
Nations,  and  may  it  continue  on  forever. 

The  visit  of  the  champion  of  peace,  his  holiness.  Pope  John  Paul  the  Second, 
just  a  few  weeks  ago,  captivated  the  city  and  the  state  of  New  York  with  full 
coverage  from  all  three  major  networks  all  day. 

And  now  the  AFL-CIO,  the  voice  of  the  nation's  working  men  and  women,  is 
holding  its  convention  in  New  York  City.  Our  state  has  produced  great  labor 
leaders.  Two,  Sam  Gompers,  president  also  of  the  state  AFL-CIO,  and  George 
Meany,  also  the  president  of  the  New  York  State  AFL-CIO.  And  now  we  have  our 
own  Tom  Donahue  from  SEIU,  a  New  Yorker,  as  president  of  the  AFL-CIO.  There 
are  21  national  and  international  union  presidents  that  worked  and  were  raised  in 
the  state  of  New  York. 

Let  me  bring  your  thoughts  to  what  will  take  place  this  week.  All  of  us  have 
been  talking  about  it.  If  this  leadership  contest  at  this  convention  produces  an 
informed  debate  about  change,  if,  when  the  votes  are  cast,  we  then  set  aside  rancor 
and  division  and  come  together  with  fresh  thinking  and  new  determination,  then 
a  debate  about  change  will  have  been  healthy.  (Applause) 

As  a  state  federation  president  for  1 1  years,  I  welcome  our  movement' s  growing 
realization  that  state  federations  are  front-line  battlegrounds  in  the  struggle  to 
advance  the  interests  of  working  people.  And  I  say  to  all  of  you  that  state  federations 
deserve  greater  resources  to  do  a  greater  job  in  the  future.  (Applause) 

Now  I  know  where  the  state  presidents  are  sitting.  (Applause) 

A  final  word:  As  we  go  about  our  work  at  this  convention,  let  us  resolve  more 
than  ever  to  be  one  movement  and  to  speak  and  to  act  as  one  movement,  with  one 
voice  and  with  one  agenda.  Thank  you  very  much.  (Applause) 

Thank  you.  President  McLaughlin  said  please  make  one  mention.  Two  of  our 
largest  employers,  union  shop  employers — and  this  is  strictly  for  the  men — are 
Macy's  and  Bloomingdale's.  Don't  forget  them. 

Now  it's  my  pleasure  to  turn  the  gavel  and  the  convention  over  to  that  New 
Yorker  I  spoke  about.  President  Tom  Donahue. (Standing  ovation) 
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KEYNOTE  ADDRESS 
THOMAS  R.  DONAHUE 
President,  AFL-CIO 

Thank  you  very  much.  Thank  you.  Thank  you  much.  Thank  you,  thank  you, 
thank  you. 

Let  me  add  my  words  of  welcome  as  a  New  Yorker,  to  welcome  all  of  you  to 
this  convention.  Brian  McLaughlin  mentioned  the  drought  that's  afflicted  New 
York  City  and  State.  Brian,  if  you  had  seen  the  bar  downstairs  last  night,  you  would 
know  it's  over,  it's  over.  (Laughter) 

As  the  line  goes,  a  funny  thing  happened  on  the  way  to  this  convention,  or  more 
accurately,  a  wonderful  thing  happened  on  the  way  to  this  convention.  We  have 
so  stirred  the  interests  of  trade  unionists,  that  we  have  here  the  largest  convention 
in  our  history,  and  we  need  to  be  proud  of  that.  (Applause) 

That's  going  to  cause  some  inconveniences  and  some  crowding,  and  we  apologize 
for  that,  but  we'll  do  everything  possible  to  make  this  convention  the  vital  and  historic 
event  that  it  will  be,  marking  a  rebirth  of  this  workers'  movement.  (Applause) 

It  is  good  for  me  to  be  back  in  New  York,  which  is  my  birthplace,  and  which, 
in  fact,  then,  in  spirit,  in  many  of  the  most  important  ways,  as  Ed  Cleary  noted,  is 
also  the  homeland  of  the  American  labor  movement. 

Here  in  this  city  my  life  as  a  union  member  and  union  organizer  began,  and  I 
come  here  today  determined  that  this  movement  will  grow  stronger  and  regain  its 
rightful  place  as  the  people's  tribune  in  the  places  of  government  power  and  in  the 
face  of  corporate  power.  (Applause) 

Brothers  and  sisters,  we  have  come  to  New  York  City  for  one  fundamental 
purpose,  and  that  is  to  set  the  course  for  the  future  of  the  federation,  for  the  revival 
of  America's  working  middle  class,  and  for  the  restoration  of  America  as  the 
leading  economic  power  in  the  world.  We're  here  on  behalf  of  13  million  working 
men  and  women  who  believe  in  trade  unionism  and  believe  in  its  power  to 
transform  the  American  workplace  and  believe  in  its  role  as  a  proud,  powerfiil  and 
humanizing  force  for  a  better  standard  of  life. 

We  believe  in  what  this  great  movement  has  accomplished  in  the  past  century  and 
in  what  we  know  it  can  accomplish  as  we  approach  the  next.  Thirteen  million  strong, 
men  and  women  of  all  colors  and  creeds,  women  and  men  who  make  common  cause 
because  they  know  what  it  is  to  work  hard  for  a  living,  because  they  know  what  it 
means  to  fight  hard  for  their  rights,  and  because  in  today '  s  savage  economy,  they  know 
that's  the  only  way  you  can  get  a  union  or  keep  a  union  or  secure  a  living  wage. 

This  week,  on  behalf  of  the  millions  of  Americans  who  want  and  need  unions, 
let  us  together  resolve  to  grow  in  number.  Let  us  together  resolve  to  save  the 
nation's  legislative  agenda  from  the  cold  iron  fists  of  the  far  right  and  the 
overprivileged.  Let  us  together  resolve  to  have  this  federation  seen  and  understood 
as  what  it  is,  the  champion  of  the  most  important  investors  in  America,  the  men 
and  women  whose  hard  work  makes  America  work  every  day.  (Applause) 

And  let  us  together  resolve  to  open  up  our  leadership  so  that  the  face  of  the  labor 
movement  tiuly  will  be  the  face  of  America.  Let  no  one  question  our  determination. 
The  fundamental  fact  is  that  strong,  independent  trade  unions  are  absolutely 
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essential  to  economic  and  social  progress.  Without  them,  the  workers  of  this  nation 
will  never  obtain  their  rightful  measure  of  dignity  and  respect  or  their  fair  share  of 
the  wealth  they  produce. 

America  cannot  prosper  and  cannot  shine  as  a  beacon  of  hope  for  the  world 
without  a  strong  democratic  labor  movement  that  brings  this  nation  back  to  the 
defining  truth  of  our  national  being,  the  ideal  of  justice  for  all. 

The  vast  majority  of  Americans  know  that  values,  like  fairness  and  human 
decency,  do  not  flourish  naturally  in  the  climate  of  the  economic  jungle.  They  know 
that  those  values  are  not  handed  down  from  on  high,  that  most  employers  do  not 
give  a  better  deal  to  their  workers  out  of  the  goodness  of  their  hearts.  It  is  only 
when  workers  themselves  band  together  and  demand  what  is  rightfully  theirs  that 
the  wealth  they  produce  gets  converted  into  wages  and  not  profits.  So  above  all 
else,  let  solidarity  be  our  pledge. 

It's  true  that  we  come  here  today  divided,  divided  on  the  issue  of  who  will  lead 
us  over  the  next  two  years.  But  on  Thursday,  let  there  be  no  question  when  we 
leave  this  hall  to  carry  on  our  work.  We  must  do  so  with  our  divisions  healed,  our 
strength  enhanced  and  this  federation  more  united  than  ever  before.  (Applause) 

No  matter  what  your  feelings  about  this  election — no  matter  how  you  intend  to 
vote  on  the  leadership  question — let  us  always  remember  that  our  adversaries  are 
not  in  this  room.  They're  out  there.  (Applause) 

They're  outside  this  hall.  They're  out  there  in  the  downsizing,  union-busting 
boardrooms  of  companies  that  are  increasingly  exporting  American  jobs  instead 
of  American  products. 

Our  enemies  are  the  economic  royalists  in  those  boardrooms  who  intimidate 
the  unorganized — who  force  union  workers  to  strike  and  then  attempt  to  replace 
them  with  scabs.  Our  real  enemies  are  the  legions  of  lawyers,  lobbyists,  fixers  and 
the  other  parasites  whose  stock  in  trade  is  showing  companies  how  they  can  bend 
and  break  the  labor  laws  and  get  away  with  it.  (Applause) 

Backing  up  all  of  them  are  the  reactionaries  who — for  the  time  being  and  for  the 
time  being  only — have  taken  control  of  the  Congress  and  are  hell-bent  on  destroying 
all  that  our  movement  has  fought  and  struggled  for  across  the  generations. 

The  members  of  that  "mean  team"  know  exactly  which  side  they're  on.  They're 
on  the  side  that  wants  to  keep  working  people  down  in  order  to  push  profits  up. 
And  they  have  an  agenda  to  do  just  that — by  returning  us  to  the  dark  days  of 
so-called  states'  rights,  when  corporate  enterprise  ruled  unchecked  in  this  country 
and  the  economic  royalists  could  do  whatever  they  pleased. 

We  will  not  let  them  have  their  selfish  way.  We  will  not  tolerate  their  contempt 
for  working  Americans.  (Applause) 

We  will  not  let  them  repeal  the  ban  on  company  unions.  We  will  not  let  them 
repeal  the  eight-hour  day.  We  will  not  let  them  repeal  Davis-Bacon  or  the  Service 
Contract  Act.  We  will  not  let  them  snuff  out  OSHA  and  its  protections.  We  will 
not  let  them  slash  college  loan  programs  for  the  middle  class  and  the  Earned  Income 
Tax  Credit  that  gives  modest  help  to  the  working  poor.  (Applause) 

Last  week,  we  saw  the  obscene  spectacle  of  the  House  of  Representatives 
passing  the  Gingrich  cuts  in  Medicare  in  order  to  finance  the  Gingrich  tax  cuts  for 
the  rich. 
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Let  us  serve  notice,  here  and  now,  that  if  this  dirty  deal  ever  achieves  final 
passage,  we  will  wage  and  win  the  election  of  1996  on  a  demand,  on  a  resolve,  on 
a  pledge  to  repeal  those  unconscionable  cuts  in  Medicare.  (Applause) 

The  Gingrich  Republicans  are  now  so  shameless  that  they  don't  even  try  to  hide 
their  real  intentions — no  masks,  no  makeup,  no  magic  tricks. 

The  majority  leader  himself  has  outright  opposed  the  very  idea  of  a  minimum 
wage  and  says  he  wants  to  repeal  it  altogether. 

The  chairman  of  a  House  subcommittee  has  said  he  intends  to  hold  hearings 
into  union  organizing  techniques  and  union  corporate  campaigns,  with  the  goal  of 
finding  some  way  to  use  the  muscle  of  the  federal  government  to  put  an  end  to 
such  afflictions  on  the  business  community.  Not  content  with  union-busting 
corporations,  they  now  want  a  union-busting  government. 

The  chairman  of  the  House  Subcommittee  on  Work  Force  Protections,  who 
doubles  as  the  chairman  of  the  board  of  a  corporation  which  he  owns,  introduces 
his  own  bill  to  gut  OSHA,  holds  hearings  on  his  own  bill  before  his  own  committee, 
and  then  joins  the  rest  of  the  Gingrich-ites  in  slashing  funding  for  OSHA  enforce- 
ment— a  move  the  Labor  Department  estimates  will  cause  50,000  more  workplace 
injuries  next  year. 

Think  about  that — 50,000  more  people  injured  on  the  job — the  reversal  of  a 
25-year  trend  that  we've  worked  and  slaved  to  establish. 

I  don't  know  a  single  American  voter  who  voted  in  1994  to  allow  50,000  more 
people  to  be  injured  on  the  job  in  1996.  (Applause) 

And  then,  a  couple  of  weeks  ago,  at  a  televised  debate  in  New  Hampshire,  the 
Republican  candidates  for  president  erupted  into  a  frantic  bidding  war  over  who 
could  heap  the  greatest  largess  on  the  richest  people  by  cutting  the  most  taxes.  It 
began  with  one  of  the  candidates  simply  pledging  to  reduce  tax  rates.  The  next  one 
came  along  and  promised  a  bigger  bonanza  for  the  wealthy — a  flat  tax.  Then  another 
candidate  proposed  a  flat  tax  but  said  his  would  be  even  lower.  Finally,  one  of  the 
candidates  trumped  them  all  by  saying  he'd  abolish  the  federal  income  tax  altogether 
and  replace  it  with  the  most  regressive  tax  of  all — a  national  sales  tax. 

We're  talking  here  about  the  kind  of  politicians  who  can  look  at  a  nation  in 
which  the  richest  1  percent  controls  half  of  its  entire  wealth  and  say:  "Those  poor 
rich  people  need  another  tax  break." 

These  are  the  politicians  who  see  the  unconscionable  toll  of  workplace  death 
in  America — some  10,000  workers  every  year  killed  on  the  job — and  say  "We 
need  to  get  rid  of  all  these  burdensome  safety  regulations." 

These  are  the  politicians  who  turn  a  deaf  ear  to  the  millions  of  Americans  who 
have  no  jobs  and  the  many,  many  millions  more  who  have  no  health  insurance  and 
say:  "What  America  needs  is  more  rugged  individualism." 

My  favorite  exponent  of  that  view  is  Malcolm  Forbes  Jr.  He's  had  to  take  on 
the  rigors  of  the  hard,  cruel  world  out  there  with  nothing  more  than  a  few  hundred 
million  inherited  dollars  in  his  pocket  and  a  vast  publishing  empire  his  father  gave 
him.  Now,  there's  a  rugged  individualist  for  you.  (Applause) 

And  now,  when  the  consequences  of  their  crusade  against  middle  America 
begin  to  become  apparent,  some  of  these  revolutionaries  seek  to  divert  attention, 
and  they  seek  to  divert  attention  by  blaming  immigrant  Americans  and  blaming 
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affirmative  action,  or  by  glorifying  tinhorn  Idaho  racists  and  anyone  else  who 
wants  to  take  a  potshot  at  federal  employees  in  the  name  of  "patriotism"  and 
"individual  liberty."  (Applause) 

If  they  really  want  to  see  "jackbooted  thugs,"  why  don't  they  check  out  the 
private  and  public  armies  arrayed  against  the  picket  lines  in  Detroit  and  Decatur? 
(Applause) 

I  submit  to  you  that  America's  real  patriots  are  the  men  and  women  who  are 
fighting  for  their  livelihoods  and  their  lives  on  those  picket  lines.  (Applause) 

"Facts  are  stubborn  things,"  one  of  our  ex-presidents  used  to  say.  Well,  like 
them  or  not,  let's  look  at  the  facts — the  real  facts — the  hard  facts  of  economic  life 
in  America  today  for  America's  workers. 

The  real  wages  of  American  workers  are  lower  than  they  were  15  years  ago, 
despite  the  fact  that  productivity  is  up.  The  fact  is  that  greedy  corporations  are 
turning  productivity  into  profits — and  refusing  to  share  any  of  it. 

More  facts.  America  continues  to  ship  jobs  out  of  the  country  at  a  record  pace. 
Our  merchandise  trade  deficit  continues  to  run  between  10  billion  and  15  billion 
dollars  a  month,  without  which  we  could  save  between  200,000  and  300,000  jobs. 

Remember  the  pro-NAFTA  economists?  Remember  all  the  eminent  scholars 
who  touted  NAFTA  as  a  job  creator  and  an  overall  plus  for  our  economy? 

The  fact  is  that  NAFTA  has  been  a  disaster.  NAFTA  is  a  job  destroyer.  We  said 
the  peso  was  on  shaky  ground  long  before  NAFTA  was  passed,  and  we  said 
devaluation  was  inevitable,  and  it  was.  We  said  NAFTA  would  turn  our  trade  surplus 
with  Mexico  into  a  huge  deficit,  and  it  did.  We  said  NAFTA  would  cause  many  more 
U.S.  factories  to  pack  up  and  head  south  to  a  new  Super  Sun  Belt,  and  they  did. 

And  remember  those  side  agreements  that  were  supposed  to  ensure  fair  labor 
practices  in  Mexico?  The  fact  is,  they  don't  work.  Maquiladora  workers  still  can't 
form  unions  easily,  and  the  United  States  of  America  is  unable  to  do  a  thing  about 
it.  The  fact  is  that  we  were  right  and  NAFTA  is  wrong,  wrong  for  America  and 
wrong  for  American  workers.  The  fact  is  that  we  were  right  and  President  Clinton 
was  wrong,  and  we  told  him  so.  (Applause) 

But  today,  all  of  those  economists,  all  those  Nobel  laureates  are  busy  backpedal- 
ing.  They  now  say  that  NAFTA  shouldn't  be  measured  in  terms  of  jobs  created  or 
jobs  lost.  Well,  let  me  tell  them:  If  you  hadn't  concocted  those  false  economic 
forecasts,  if  you  hadn't  propagated  the  phony  estimates  of  jobs  to  be  created, 
NAFTA  would  never  have  passed;  but  you  wrote  the  rosy  scenarios  and  American 
workers  are  paying  the  price. 

Those  same  economists  now  tell  us  of  the  glories  of  the  global  economy,  one 
without  borders,  without  rules,  and  in  which  corporate  buccaneers  can  roam  the 
world  exploiting  workers  and  child  laborers  as  they  please. 

For  our  part,  we  need  to  meet  their  plundering  by  acting  in  concert  with  our  fellow 
trade  unionists  around  the  world  to  meet  global  capital  with  global  labor.  We  need  to 
perfect  the  mechanisms  for  trade  union  cooperation  in  global  bargaining  and  match 
the  multinational  company  with  the  multinational  unions.  (Applause) 

In  the  face  of  all  these  stubborn  facts,  in  the  face  of  all  these  challenges  and 
more,  our  first  responsibility  is  to  make  this  movement  an  even  more  powerful 
force  in  setting  the  direction  of  this  country.  And  to  do  that,  we  have  to  grow. 
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Today,  there  are  millions  of  workers  who  desperately  need  and  want  a  union 
to  represent  them  and  to  give  them  a  voice  they  can  call  their  own.  We  must 
summon  the  will  and  the  means  to  help  them  achieve  their  aspirations. 

Organizing  the  unorganized  must  and  will  become  the  primary  mission  of  the 
AFL-CIO  and  its  affiliated  unions.  (Applause) 

In  the  coming  year,  this  federation  will  raise  and  spend  millions  of  new  dollars 
for  massive  multi-union  organizing  drives  that  will  target  entire  industries  and 
geographic  regions. 

We  are  reallocating  the  resources  necessary  to  double  and  redouble  the  recruit- 
ment and  training  of  new  organizers,  and  to  turn  the  Organizing  Institute  and  its 
graduates  into  the  greatest  force  for  unionization  since  Franklin  Roosevelt  said,  "If 
I  were  a  worker.  I'd  join  a  union."  (Applause) 

And  Eleanor,  who  had  great  respect  for  Franklin,  heeded  that  advice  and  joined 
The  Newspaper  Guild.  (Applause) 

As  our  movement  grows,  we  must  also  address  another  major  challenge,  and 
that's  the  question  of  how  we  can  become  an  increasingly  powerful  engine  of 
progressive  change  in  this  society. 

In  an  era  when  diversions  have  a  way  of  becoming  front-line  issues,  when  voter 
anger  toward  the  two  parties  is  on  the  rise,  and  when  racial  polarization  looms,  this 
labor  movement  must  refocus  our  membership  on  the  critical  economic  issues,  on 
jobs  and  wages,  on  education  and  on  opportunity.  Let's  not  let  them  get  lost  in  the 
wilderness  of  hype  and  backlash  and  dirty  poUtics.  (Applause) 

I  firmly  believe  that  we  can  restore  the  faith  of  America's  workers  in  the 
American  system  by  showing  them  not  what  divides  them  but  what  unites  them, 
and  what  unites  them  is  the  fight  to  make  that  American  system  a  better  system. 

We  simply  have  to  reach  our  members,  educate  them,  help  them  discover 
common  bonds  with  their  brothers  and  sisters  and  help  them  focus  on  the  1996 
campaign  and  on  electing  a  Congress  and  state  legislatures  that  will  care  about  the 
hard-working  majority  of  our  people. 

Later  today,  we'll  hear  from  someone  who  has  proven  himself  to  be  a  friend  of 
America's  working  families,  the  president  of  the  United  States.  We  will  welcome 
him  to  this  hall.  (Applause) 

We  will  welcome  him  to  this  hall  and  offer  him  our  continuing  support  in  the 
escalating  congressional  battles  against  organized  greed  and  selfishness. 

In  the  struggles  we  now  face,  the  fight  to  stop  the  company  union  bill,  to  stop 
the  killing  of  OSHA.  to  stop  the  repeal  of  our  prevailing  wage  laws  and  to  stop  the 
great  Republican  Medicare  raid.  President  Clinton  has  pledged  that  he  will  be  with 
us  every  step  of  the  way.  (Applause) 

And  next  year,  in  the  next  election,  this  labor  movement  is  going  to  be  with  him 
every  step  of  the  way — (Applause) — fighting  to  send  Newt  Gingrich  and  his  mean- 
spirited,  mbber-stamping  reactionaries  back  home  where  they  belong.  (Applause) 

1 996  is  a  time  when  the  decisions  of  our  electorate  will  set  the  course  of  our  country 
for  a  new  century.  But  this  is  a  time  of  decision  for  the  labor  movement,  as  well. 

To  be  sure,  on  the  critical  issues  of  the  day,  we  know  where  we  stand,  we  know 
which  side  we're  on,  we  know  who  our  friends  are.  On  the  goals  and  aims  of  this 
federation,  on  our  vision  for  working  America,  there's  no  real  dispute. 
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But  the  time  has  come  to  decide  where  this  movement  is  headed  and  how  our 
federation  will  inspire  and  lead  labor's  renewal  in  the  21st  century.  How  do  we 
change  this  movement  so  that  unions  once  again  are  seen  and  heard  as  the  authentic 
voice  of  working  families?  How  do  we  change  so  that  our  unions  win  again,  so 
that  they're  winning,  winning  the  allegiance  of  America's  working  people,  so  that 
we  can  grow  and  flourish  and  better  represent  them,  winning  the  support  of  the 
public  at  large  so  that  we  can  bring  constructive  change  to  this  society,  winning 
union  elections  and  legislative  battles?  Those  are  our  purposes  and  priorities.  And 
on  those  great  questions  we  will  not  retreat,  excuse,  pause  or  equivocate. 

But  to  restore  this  federation  to  its  rightful  place  at  the  center  of  national  life 
and  destiny,  we  must  make  the  right  choices  today.  We  must  build  a  movement 
that's  broadly  reflective  of  the  work  force  and  serves  their  interests  always. 

The  struggles  of  60  years  ago,  the  great  sit-down  strikes  and  the  mass  organi- 
zation of  those  on  industrial  assembly  lines,  are  shining  moments  in  labor  history. 
But  I  tell  you,  we're  living  in  a  fool's  paradise  if  we  think  for  a  moment  that  we 
can  simply  tear  a  page  out  of  that  book  and  use  it  to  set  the  course  for  the  remainder 
of  the  1990s  and  beyond. 

The  rhetoric  of  old  is  comforting  and  stirring.  For  all  of  us  and  for  all  trade  union 
activists,  it  makes  the  pulse  beat  faster  and  raises  our  spirits.  But  for  millions  of 
workers  who  want  progress  and  improvement  in  their  lives,  without  increasing  the 
amount  of  struggle  that  they  already  feel,  it's  too  often  a  call  to  arms  they  cannot 
and  will  not  answer. 

Raising  the  decibel  level  without  exercising  the  mind  and  without  building  the 
muscle  to  show  that  we  know  what  we  mean  and  we  mean  what  we  say  is  a 
prescription  for  disaster.  We  have  to  think  and  target  before  we  march.  Otherwise, 
we  will  marginalize  this  movement  and  consign  it  to  the  fringes  of  society  for 
generations  to  come. 

We  have  to  worry  less  about  blocking  bridges  and  worry  more  about  building 
bridges  to  the  rest  of  society.  (Applause) 

We  have  to  enlist  the  support  of  the  largest  number  of  the  members  of  the  public, 
not  inconvenience  as  many  as  possible.  Our  puipose,  as  I  see  it,  is  not  to  break 
down  the  system,  but  to  make  the  system  work  for  working  families.  To  prevail  in 
that  cause,  we  must  do  what's  right,  even  when  it's  hard. 

This  federation,  for  its  part,  can  lead,  innovate  and  inspire.  This  federation  can 
win  and  help  its  affiliates  win.  This  federation  can  summon  the  collective  insight 
of  its  best  and  its  brightest  and  forge  dynamic  approaches  to  our  greatest  challenges. 

It  can  and  it  must  tlnd  the  means  to  support  every  worker  locked  in  struggle  to 
protect  his  or  her  rights,  and  it  must  ensure  that  no  striker  is  ever  alone  on  a  picket 
line  and  no  scab  replacement  ever  becomes  permanent.  (Applause) 

It  can  and  it  must  devote  every  resource  to  the  fulfillment  of  its  bedrock 
principle,  solidarity,  without  which  we  are  nothing. 

But  this  movement  cannot  move  forward  as  long  as  the  AFL-CIO  itself  is 
viewed  by  some  as  the  reason  for  every  problem  that  afflicts  the  labor  movement 
and,  at  the  same  time,  as  the  solution  for  every  problem. 

This,  my  brothers  and  sisters,  is  the  path  of  least  resistance,  and  we're  going  to 
pay  a  steep  price  if  we  choose  to  follow  it.  To  survive  and  to  succeed,  we  need  to 
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spend  less  time  talking  and  listening  to  ourselves  and  more  time  talking  and 
listening  to  those  we  represent  and  whom  we  seek  to  represent.  (Applause) 

If  this  movement  is  to  be  rebuilt,  it's  going  to  be  rebuilt  from  the  ground  up,  by 
creating  the  broadest  possible  support  behind  a  program  of  progressive  change  and 
not  by  allowing  a  few  to  don  the  mantel  of  progressi  vism,  proclaim  the  way  forward 
and  expect  others  to  follow. 

The  essential  strength  of  this  federation  has  always  been  with  its  unions  and 
their  members.  There  is  no  savior  waiting  in  the  wings.  There  is  no  plumed  knight 
who  will  shatter  the  nation's  power  structure  with  the  force  of  words  alone.  There 
is  only  a  great  deal  of  work  to  do,  tough,  gritty  work  like  organizing  the  unorgan- 
ized, fighting  at  the  side  of  our  courageous  brothers  and  sisters  who  have  staked 
everything  they  have  on  their  picket  lines,  and  forging,  as  Gompers  taught  us,  an 
effective  role  for  labor  in  the  political  life  of  this  country,  a  role  for  labor  and  of 
labor  making  our  own  considered  judgments  about  which  politicians  may  be 
worthy  of  our  support.  I  suggest  we  get  on  with  it. 

Millions  of  people  depend  upon  us,  whether  they  know  it  or  not,  to  help  build 
a  better  workplace  with  better  wages,  in  a  better,  more  decent  and  more  truly  human 
world.  If  we  don't  do  it,  no  one  else  will. 

We — you,  me,  and  13  million  others — are  the  strongest  moral  force  in  this 
nation  arguing  every  day  for  the  rights  of  all  to  work  with  dignity  and  live  in 
decency.  If  we  don't  do  it,  no  one  else  will. 

We  can  and  we  will  through  our  organizing  efforts  lift  up  the  conditions  of  work 
for  the  millions  who  will  join  our  ranks.  And  we  will,  thereby,  as  we  have  in  the 
past,  improve  the  lives  and  conditions  of  many  millions  more  as  they  move  to  the 
higher  standards  we'll  build.  If  we  don't  do  it,  no  one  else  will. 

We  can  and  we  will  through  our  political  action  and  our  legislative  action  reform 
this  nation  and  make  it  one  in  which  the  rich  will  pay  their  fair  share  and  the  young 
and  the  sick  and  the  old  will  be  cared  about  and  cared  for.  If  we  don't  do  it,  no  one 
will.  (Applause) 

Together,  together  let's  stand  up  for  America.  Together — you,  me  and  13 
million  others — let's  lift  up  labor  and  give  it  back  its  strength. 
Together  let's  lift  up  this  nation  and  give  it  back  its  soul. 
Thank  you.  (Standing  ovation) 
Thank  you  very  much.  Let's  go  to  work. 

The  Chair  recognizes  Vice  President  Robert  Georgine  for  a  report  of  the 
Credentials  Committee. 


REPORT  OF  THE  CREDENTIALS  COMMITTEE 

VICE  PRESIDENT  ROBERT  GEORGINE:  Mr.  Chairman,  we  have  examined 
and  approved  the  credentials  of  1,047  delegates  representing  79  national  and 
international  unions,  nine  trade  and  industrial  departments,  48  state  federations, 
454  local  central  bodies — (Applause) — two  directly  affiliated  local  unions  and  two 
fraternal  organizations.  We  also  have  examined  and  approved  the  credentials  of 
381  alternates.  That's  an  all-time  high. 

In  order  to  assure  maximum  participation  at  this  convention,  we  have  approved 
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all  of  the  credentials  that  were  submitted  to  us.  Of  the  delegates  and  alternates 
whose  credentials  we  deem  to  be  in  order,  974  delegates  and  296  alternates  have 
registered  as  of  10  a.m.  this  morning. 

In  accordance  with  rules  unanimously  adopted  by  the  Credentials  Committee, 
we  are  at  this  point  reporting  only  on  the  credentials  of  those  delegates.  We  are 
submitting  for  the  record  a  complete  list  of  the  delegates  and  alternates  whose 
credentials  have  been  approved  and  who  have  registered,  and  we  recommend  that 
the  delegates  and  alternates  listed  in  the  report  be  seated  at  this  point. 

The  Credentials  Committee  will  report  to  the  convention  again  at  the  beginning 
of  the  afternoon  session  today,  and  will  submit  a  supplemental  list  of  delegates 
who  have  registered  as  of  that  time. 

If  during  the  course  of  the  convention  a  seated  delegate  is  required  to  leave  and 
there  is  a  seated  alternate  for  that  delegate,  the  delegate  or  the  head  of  the  delegation 
should  submit  at  the  registration  desk  a  written  request  to  substitute  an  alternate 
for  the  delegate. 

In  each  of  its  reports  this  Credentials  Committee  will  report  to  the  convention 
on  delegates  who  have  been  replaced  by  alternates  so  that  the  alternate  can  be 
seated.  Before  an  alternate  can  be  seated,  the  departing  delegate's  photo  identifi- 
cation will  have  to  be  turned  in  and  the  alternate  will  then  receive  a  photograph 
identification. 

If  a  delegate  or  alternate  loses  his  or  her  credential,  that  individual  should  submit 
a  form  requesting  a  replacement  identification.  Steve  Yokich,  the  secretary  of  the 
committee,  and  I  will  review  any  such  request  that  is  received. 

Mr.  Chairman,  1  move  adoption  of  the  Credentials  Committee  report. 

DONAHUE:  You've  heard  the  motion.  Is  there  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  The  motion  is  on  the  approval  of  the  Credentials  Committee 
report.  All  those  in  favor,  signify  by  saying  aye. 

Those  opposed. 

Motion  is  carried. 

Actors  and  Artistes  of  America,  Associated — Kendall  Orsatti,  Theodore 
Bikel,  Sumi  Haru,  Bruce  York,  Alan  Eisenberg,  Gerald  Otte,  Frances  Gaar  79,931 
votes 

Air  Line  Pilots  Association — J.  Randolph  Babbitt,  Jerry  Mugerditchian,  Don 
Skiados,  Paul  Hallisay  35,429  votes 

Aluminum,  Brick  and  Glass  Workers  International  Union — Roy  L.  Brown, 
Roy  Lukens  36,543  votes 

Asbestos  Workers,  International  Association  of  Heat  and  Frost  Insulators 
and — William  G.  Bernard,  James  A.  Grogan,  Anthony  Ceraldi,  William  Mahoney 
12,000  votes 

Automobile,  Aerospace  &  Agricultural  Implement  Workers  of  America 
International  Union,  United — Stephen  P.  Yokich,  Gary  Jones,  Phil  Wheeler, 
Tom  Fricano,  Bobby  L.  Thompson,  Timothy  J.  Foley,  Jack  Sizemore,  George 
Andros,  Roy  Wyse,  Owen  Bieber,  James  Ellis,  Carolyn  Forrest,  Jack  Laskowski, 
Ernest  Lofton,  Bob  King,  Paul  Massaron  751,071  votes 
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Bakery,  Confectionery  and  Tobacco  Workers  International  Union — Frank 
Hurt.  David  B.  Durkee,  Gene  McDonald,  Joseph  Thibodeau.  John  DeConcini, 
Narciso  Martas  95,580  votes 

Boilermakers,  Iron  Ship  Builders,  Blacksmiths,  Forgers  and  Helpers, 
International  Brotherhood  of — Charles  W.  Jones.  Leonard  Beauchamp.  Jerry 
Z.  Willbum.  James  Hickenbotham.  Michael  S.  Murphy  41,659  votes 

Bricklayers  and  Allied  Craftsmen,  International  Union  of — John  T.  Joyce. 
John  J.  Flynn.  Thomas  J.  Uzzalino.  Frank  Stupar,  Nicholas  Brando,  Charles  Raso, 
Joseph  Lozich  84,000  votes 

Carpenters  and  Joiners  of  America,  United  Brotherhood  of — Sigurd  Lu- 
cassen.  Paschal  McGuinness,  Douglas  McCarron.  James  Patterson,  S.  A.  Pelliccio, 
William  J.  Michalowski,  Doug  Banes,  Jose  Collado.  James  Slebiska.  Fred  E. 
Carter,  Armando  Vergara  378,194  votes 

Chemical  Workers  Union,  International — Frank  D.  Martino.  Leonard  Per- 
ryman,  Robert  E.  Meade.  Virgil  D.  Casey,  Larry  V.  Gregoire  33,628  votes 

Communications  Workers  of  America — Morton  Bahr.  Barbara  J.  Easterling, 
M.  E.  Nichols,  Peter  Catucci,  Gene  C.  Russo,  Victor  C.  Crawley,  Loretta  Bowen, 
Sue  C.  Pisha,  Janice  V.  Wood,  Vincent  J.  Maisano,  James  E.  Irvine,  Brooks  W. 
Sunkett.  William  J.  Boarman  477310  votes 

Distillery,  Wine  and  Allied  Workers  International  Union — George  J.  Or- 
lando. Elvira  Catalli.  Alfred  Fontana  8,010  votes 

Electronic,  Electrical,  Salaried,  Machine  and  Furniture  Workers,  Inter- 
national Union  of — Edward  Fire,  Barter  Campbell.  Jaime  Martinez.  Norm 
Mitchell,  Willie  Rudd,  Ron  Gilvin,  Dewey  Minton.  G.  Robert  Wentroble  134,746 
votes 

Electrical  Workers,  International  Brotherhood  of — John  J.  Barry,  Jack  F. 
Moore,  Edwin  D.  Hill,  James  C.  Anzinger,  Paul  Ward,  Michael  Deleso,  Michael 
Fitzgerald,  Monica  Germiller,  Brian  G.  Malloy,  Joseph  Maraia,  Richard  M. 
Redmond,  Howard  E.  Schier  Jr.,  Robbie  J.  Sparks,  Thomas  Van  Arsdale  678,232 
votes 

Elevator  Constructors,  International  Union  of — Donald  Winkle  Sr..  Joseph 
Medeiros.  Dominic  Accarpio,  Kenneth  M.  Harris  20,367  votes 

Engineers,  International  Union  of  Operating — Frank  Hanley,  N.  Budd 
Coutts,  Peter  Babin  III,  Patrick  E.  Campbell,  Vergil  L.  Belfi,  Thomas  J.  Stapleton. 
Vincent  J.  Giblin.  Fred  P.  Dereschuk,  William  E.  Dugan,  Joseph  E.  Beasley 
297,917  votes 

Farm  Workers  of  America,  United — Arturo  S.  Rodriguez.  David  M. 
Martinez.  Dolores  Huerta,  Irving  Hershenbaum  16,000  votes 

Fire  Fighters,  International  Association  of — Alfred  K.  Whitehead,  Vincent 
J.  Bollon,  Dominick  C.  DiPaulo,  A.  Michael  Mullane,  James  L.  Hill,  James  T. 
Ferguson,  Ernest  Mass,  Harold  A.  Schaitberger  151,000  votes 

Flight  Attendants,  Association  of — Patricia  A.  Friend,  Sharon  E.  Madigan, 
Mary  Loeffler,  Matthew  G.  Kerbs,  Mary  K.  Hanke  30,722  votes 

Flight  Engineers'  International  Association — H.  J.  Colombo  60  votes 

Food  and  Commercial  Workers  International  Union,  United — Douglas  H. 
Dority.  Joseph  C.  Talarico.  Jay  H.  Foreman.  Ronald  Preston.  David  T.  Barry.  Larry 
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L.  Kolman,  Robert  A.  Petronella,  Thomas  McNutt,  Patricia  Scarcelb,  Willie  L. 
Baker  Jr.,  Sarah  P.  Amos,  Robert  Novicoff,  Joseph  T.  Hansen,  Ricardo  F.  Icaza, 
Beth  Shulman,  James  A.  Lucas,  Gary  R.  Nebelcer,  Ronald  E.  Powell,  J.  Patrick 
Finn  983386  votes 

Glass,  Molders,  Pottery,  Plastics  and  Allied  Workers  International  Un- 
ion— Frank  W.  Carter,  James  H.  Rankin,  James  E.  Hatfield,  Ronnie  B.  Jones, 
James  Richardson,  Regina  Auler  69,000  votes 

Glass  Workers  Union,  American  Flint — Lawrence  Bankowski,  Ivan  T. 
Uncapher.  Mary  Jo  Lauderman,  Don  Morton  19,510  votes 

Government  Employees,  American  Federation  of — John  N.  Sturdivant, 
Kitty  Peddicord,  Rita  R.  Mason,  Roy  E.  Pannell,  Robert  C.  Nelson,  David  J. 
Schlein  153,150  votes 

Grain  Millers,  American  Federation  of — Larry  R.  Jackson,  Larry  D.  Barber 
20,116  votes 

Graphic  Communications  International  Union — James  J.  Norton,  Guy 
DeVito,  Leonard  E.  Adams,  Charles  G.  Ellington,  Gerald  H.  Deneau,  Garry  D. 
Foreman,  Lawrence  Martinez  93,703  votes 

Horseshoers  of  United  States  and  Canada,  International  Union  of  Jour- 
neymen— Patrick  Murphy  500  votes 

Hotel  Employees  &  Restaurant  Employees  International  Union — Edward 
T.  Hanley,  Herman  Leavitt,  John  O'Gara,  Candace  Landers,  Herbert  Schiffman. 
John  Wilhelm,  James  Stamos,  Ron  Richardson,  Ted  T.  Hansen  240,265  votes 

Iron  Workers,  International  Association  of  Bridge,  Structural  and  Orna- 
mental— Jake  West,  LeRoy  Worley.  James  Cole,  Shane  Jones,  Alan  Simmons, 
Michael  Fitzpatrick,  Raymond  Robertson  81,642  votes 

Laborers'  International  Union  of  North  America — Arthur  A.  Coia,  Rollin 
P.  Vinall,  Mason  Wairen.  Vere  O.  Haynes,  Enrico  Mancinelli,  Chuck  Barnes,  Jack 
Wilkinson.  George  Gudger,  Mike  Quevedo  Jr.,  Annand  E.  Sabitoni,  Cail  E. 
Booker  352,067  votes 

Laundry  and  Dry  Cleaning  International  Union — Frank  H.  Ervolino,  Sam 
H.  Begler,  Mary  O'Brien  11,369  votes 

Leather  Goods,  Plastics,  Novelty  and  Service  Workers'  Union,  Interna- 
tional— Andrew  McKenzie,  Rosemary  Behrman  4,712  votes 

Letter  Carriers,  National  Association  of — Vincent  R.  Sombrotto,  William 
R.  Yates,  James  C.Taylor,  Dan  Rupp,  John  R.  McKinney,  Edward  Halloran,  Anita 
Guzik,  Prissy  Grace,  Denise  Brooks  210,000  votes 

Locomotive  Engineers,  Brotherhood  of — Joseph  A.  Cassidy  Jr.,  Edward 
Dubroski,  John  F.  Collins,  Leroy  D.  Jones  19,039  votes 

Longshoremen's  Association  AFL-CIO,  International — John  Bowers,  Al- 
bert Cemadas,  Robert  E.  Gleason,  Al  Comette,  Benny  Holland  Jr.,  Frank  Lonardo 
60,523  votes 

Longshoremen's  and  Warehousemen's  Union,  International — Brian 
McWilliams,  Richard  Austin,  Joe  Ibarra,  Leonard  Hoshijo,  James  R.  Herman 
36,016  votes 

Machinists  and  Aerospace  Workers,  International  Association  of — George 
J.  Kourpias,  Donald  E.  Wharton,  R.  Thomas  Buffenbarger,  Larry  Downing,  Lee 
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Pearson,  Edgar  M.  House,  George  J.  Poulin,  Bill  Scheri,  John  Scarfi,  Sherman 
Bolden,  Bill  Hubbell,  Pat  Lehman  448,146  votes 

Maintenance  of  Way  Employes,  Brotherhood  of — Mac  A.  Fleming,  Bruce 
G.  Glover,  John  J.  Davison,  Joel  E.  Myron,  Ron  Bowden  30,699  votes 

Marine  Engineers'  Beneficial  Association — Joel  E.  Bem,  Mark  A.  Zalenski, 
Michael  McNally,  Barry  Krasner,  Walter  J.  Browne  27,191  votes 

Mechanics  Educational  Society  of  America — Fletcher  Milan  3,082  votes 

Metal  Polishers,  Buffers,  Platers  and  Allied  Workers  International  Un- 
ion— Peter  Montagliano  3,135  votes 

Mine  Workers  of  America,  United — Richard  Trumka,  Cecil  E.  Roberts,  Jerry 
D.  Jones,  Carlo  Tarley,  James  Gibbs,  Bill  Banig,  Carol  Davis  75,010  votes 

Musicians  of  the  United  States  and  Canada,  American  Federation 
of — Steve  Young,  Mike  Isabella,  Shorty  Vest.  Peter  J.  Power,  Stephen  R.  Sprague 
35,010  votes 

National  Maritime  Union — Louis  Parise,  Jack  Johnson,  Richard  Berger,  John 
F.  Conley  21,041  votes 

Newspaper  Guild,  The — Bemie  Lunzer,  Linda  Foley  19,619  votes 

Novelty  and  Production  Workers,  International  Union  of  Allied — Hermes 
Ruiz,  Dennis  Mascolo,  Antonio  Patino,  Rocco  Mirante  20,006  votes 

Office  and  Professional  Employees  International  Union — Michael  Good- 
win, GiUes  Beauregard,  Michael  Lajeunesse,  Gary  Kirkland,  Richard  Lanigan, 
Patrick  Tully,  Kathleen  Kinnick  85,915  votes 

Oil,  Chemical  and  Atomic  Workers  International  Union — Robert  E. 
Wages,  Paula  Littles,  Richard  A.  Johnson,  Robert  Sell,  Anthony  Mazzocchi,  James 
Phillips,  Lewis  C.  Moore  83,042  votes 

Painters  and  Allied  Trades  of  the  United  States  and  Canada,  International 
Brotherhood  of — James  Williams,  A.  L.  Monroe,  Michael  Monroe,  Sandy  Vage- 
latos,  Robert  C.  Welch,  William  Sauerwald  95,000  votes 

Paperworkers  International  Union,  United — Wayne  E.  Glenn,  James  H. 
Dunn,  Gary  Cook,  Mario  Scarselletta,  Donald  Langham,  Boyd  Young,  Joe  Brad- 
shaw,  Leon  Towne,  Francis  Pothier  232,627  votes 

Plasterers'  and  Cement  Masons'  International  Association  of  the  United 
States  and  Canada,  Operative — Dominic  A.  Martell,  John  J.  Dougherty,  Wil- 
liam J.  Schell  Jr.,  Patrick  D.  Finley,  Anthony  J.  LaTorre  Jr.  29329  votes 

Plate  Printers,  Die  Stampers  and  Engravers  Union  of  North  America, 
International — Daniel  J.  Bradley  200  votes 

Plumbing  and  Pipe  Fitting  Industry  of  the  United  States  and  Canada, 
United  Association  of  Journeymen  and  Apprentices  of  the — Marvin  J.  Boede, 
Maiion  A.  Lee,  Donald  F.  McNamara,  Robert  W.  Baynes.  Thomas  J.  Hunter, 
Francis  X.  McCartin,  John  A.  Lindstrom,  Patrick  Pemo,  John  F.  Greenwood 
219,800  votes 

Police  Associations,  International  Union  of — Robert  B.  Kliesmet,  Arthur  J. 
Reddy,  Sam  A.  Cabral,  Howard  E.  Johannssen  26,177  votes 

Postal  Workers  Union,  AFL-CIO,  American — Moe  Biller,  Douglas  C. 
Holbrook,  William  Burrus,  Roy  Braunstein,  Joyce  B.  Robinson,  Sidney  L.  Brooks, 
Donald  A.  Ross,  Elizabeth  Powell,  Josie  McMillian  260,590  votes 
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Professional  Athletes,  Federation  of — Douglas  F.  Allen  1,778  votes 
Professional  and  Technical  Engineers,  International  Federation  of — Paul 

E.  Almeida,  Gregory  J.  Junemann,  Dominick  D.  Critelli,  Bruno  Salvatore  22,242 

votes 

Radio  Association,  American — William  R.  Steinberg  288  votes 

Retail,  Wholesale  and  Department  Store  Union — 775,884  Lenore  Miller, 

Stuart  Appelbaum,  Frank  Bail,  Charlie  N.  Hall  Sr.,  Henry  Jenkins,  Emanuel  Laub, 

Jack  C.  Wurm  Jr. 

Roofers,  Waterproofers  and  Allied  Workers,  United  Union  of — Earl  J. 
Kruse,  Joseph  Wiederkehr,  Salvatore  Ponzio,  Kinsey  Robinson  20,533  votes 

School  Administrators,  American  Federation  of — Joe  L.  Greene,  Joseph  V. 
Chagnon,  Donald  Singer  10,710  votes 

Seafarers  International  Union  of  North  America — Michael  Sacco,  John 
Fay,  Henry  Disley,  Joseph  Sacco,  Steve  Edney,  Gunnar  Lundeberg,  Roman 
Gralewicz  80,250  votes 

Service  Employees  International  Union — John  J.  Sweeney,  Richard  W. 
Cordtz,  Anna  Burger,  Marc  Earls,  Kenneth  Lyons,  Ophelia  McFadden,  Eugene  P. 
Moats,  Robert  Moore,  Paul  Policicchio,  S.E.  Roscoe,  Yolanda  Solari,  William 
Stodghill,  Rosemary  Trump,  Paul  Varacalli,  Jimmy  L.  Walker,  Robert  Welsh, 
Andrew  Stem,  Mary  Kay  Henry,  Gus  Bevona,  Betty  Bednarczyk  1,027,474  votes 

Sheet  Metal  Workers  International  Association — Arthur  Moore,  Michael  J. 
Sullivan,  Thomas  J.  Kelly,  LeRoy  D.  Esposito,  George  A.  Gratton,  Charles  F. 
Henson,  John  Harrington  105,521  votes 

Signalmen,  Brotherhood  of  Railroad — W  D.  Pickett,  R.R.  Foley,  W.  A. 
Radziewicz  9,747  votes 

Stage  Employes  and  Moving  Picture  Technicians,  Artists  and  Allied  Crafts 
of  United  States  and  Canada,  International  Alliance  of  Theatrical — Thomas 
C.  Short,  Michael  W.  Proscia,  John  J.  Nolan,  Edward  C.  Powell,  Stephen  R.  Flint, 
Nancy  M.  Bues  50,700  votes 

State,  County  and  Municipal  Employees,  American  Federation  of — Gerald 
W.  McEntee,  WiUiam  Lucy,  Dominic  J.  Badolato,  Albert  A.  Diop,  William 
Hudson,  Stephen  Culen,  Joseph  E.  McDermott,  Russell  E.  Okata,  Blondie  Jordan, 
Ronald  C.  Alexander,  George  E.  Popyack,  Garland  W.  Webb,  Stanley  W.  Hill, 
Joseph  P.  Rugola,  Burhman  D.  Smith,  Henry  Nicholas,  Kathy  J.  Sackman,  Paul 
Booth,  William  T.  Endsley,  Henry  L.  Bayer,  Gloria  Cobbin,  Linda  Chavez- 
Thompson  1,182,987  votes 

Steelworkers  of  America,  United — George  Becker,  Leo  Gerard,  Leon  Lynch, 
Richard  Davis,  Kenneth  Coss,  Frank  Vickers,  Harry  Lester,  Lou  Thomas,  Jack 
Parton,  David  Wilson,  Andrew  Palm,  Jack  Golden,  David  Foster  480,725  votes 

Teachers,  American  Federation  of — Albert  Shanker,  Edward  J.  McElroy, 
Sandra  Feldman,  Antonia  Cortese,  Thomas  Y.  Hobart  Jr.,  Al  Fondy,  Irwin 
PoUshook,  Loretta  Johnson,  Candice  Owley,  Pat  Tomillo,  Nat  LaCour,  George 
Springer,  James  McGarvey,  Tom  Reece  613,151  votes 

Teamsters,  International  Brotherhood  of — Ron  Carey,  Rick  Blaylock, 
Harold  E.  Burke,  Judith  A.  Scott,  Howard  Bennett,  Carroll  E.  Haynes,  John  Taylor, 
Eddie  Komegay  Jr.,  Donna  Santoro,  Gerald  Ranita,  Tom  Gilmartin,  James  Smith 
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Jr.,  Randy  Cammack,  Jack  D.  Cox,  Michael  J.  McLaughlin,  Arthur  L.  Busby, 

Donald  S.  Scott,  Edward  Doyle,  Irene  Kochendorfer,  Aaron  Belk,  John  Morris, 

Jim  Benson,  Tom  Sever  1^84,735  votes 

Textile  Workers  of  America,  United — Ron  Myslowka,  Gary  Sauter,  Robert 

Porter  15,035  votes 

Train  Dispatchers  Association,  American — Patrick  J.  Kennedy  2,003  votes 
Transit  Union,  Amalgamated — James  La  Sala,  Oliver  W.  Green,  Richard 

Muiphy,  Robert  Bartlett,  Charles  L.  Pettus  Sr.,  Leonard  Morris,  Lawrence  Hanley 

95,116  votes 

Transport  Workers  Union  of  America — Sonny  Hall,  John  J.  Kerrigan,  Frank 
McCann,  Frank  O'Brien,  Marion  Finley,  Harry  Lombardo,  Peggy  Olstein-Wied- 
man  75,000  votes 

Transportation  Communications  International  Union — Robert  A. 
Scardelletti,  Howard  W.  Randolph  Jr.,  Robert  P.  Wojtowicz,  Joseph  P.  Condo, 
Carl  H.  Brockett,  Joel  M.  Parker  658,171  votes 

Transportation  Union,  United — Charles  L.  Little,  Byron  A.  Boyd  Jr.,  James 
M.  Brunkenhoefer,  Robert  W.  Farley,  Donald  R.  Carver  58,336  votes 

Union  of  Needletrades,  Industrial  and  Textile  Employees — Jay  Mazur, 
Arthur  Loevy,  Edgar  Romney.  Bruce  Raynor.  Sol  Hoffman.  Nicholas  Bonanno, 
Evelyn  Dubrow,  Jack  Sheinkman,  Olga  Diaz,  Clayola  Brown  250,939  votes 

Utility  Workers  Union  of  America — Marshall  M.  Hicks,  John  M.  Walsh  Jr., 
Donald  E.  Wightman,  Joseph  Flaherty,  John  T.  Moriarty  45,721  votes 

Writers  Guild  of  America,  East,  Inc. — Herb  Sai  gent  3,200  votes 


TRADE  AND  INDUSTRIAL  DEPARTMENTS 

Building  and  Construction  Trades  Department — Robert  A.  Georgine — 1  vote. 

Food  and  Allied  Service  Trades  Department — Robert  Harbrant — 1  vote 

Industrial  Union  Department — Elmer  Chatak — 1  vote 

Maritime  Trades  Department — Frank  Pecquex — 1  vote 

Metal  Trades  Department — John  F.  Meese — 1  vote 

Professional  Employees — Jack  Golodner — 1  vote 

Public  Employee  Department — Al  Bilik — 1  vote 

Transportation  Trades  Department — Alex  Bay — 1  vote 

Union  Label  and  Service  Trades  Department — Charles  E.  Mercer — 1  vote 

STATE  FEDERATIONS 

Alabama  AFL-CIO— D.  S.  Burkhalter— 1  vote 

Alaska  State  AFL-CIO — Mano  Frey — 1  vote 

Arizona  State  AFL-CIO — James  B.  Whitten — 1  vote 

Arkansas  AFL-CIO— J.  Bill  Becker— 1  vote 

California  Labor  Federation.  AFL-CIO — John  F.  Henning — 1  vote 

Colorado  AFL-CIO — Robert  Greene — 1  vote 

Connecticut  State  AFL-CIO — John  W.  Olsen — 1  vote 

Delaware  State  AFL-CIO — Michael  A.  Begatto — I  vote 
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Florida  AFL-CIO — Marilyn  P.  Lenard — 1  vote 

Georgia  State  AFL-CIO — Herbert  H.  Mabry — 1  vote 

Hawaii  State  AFL-CIO — Gary  W.  Rodrigues — 1  vote 

Idaho  State  AFL-CIO— Randall  Ambuehl— 1  vote 

Illinois  State  Federation  of  Labor — Donald  A.  Johnson — 1  vote 

Indiana  State  AFL-CIO — Charles  Deppert — 1  vote 

Iowa  Federation  of  Labor,  AFL-CIO — James  J.  Wengert — 1  vote 

Kansas  AFL-CIO — Dale  Moore — 1  vote 

Kentucky  State  AFL-CIO— Robert  T.  Curtis — 1  vote 

Maine  AFL-CIO— Charles  J.  O'Leary— 1  vote 

Maryland  State  and  D.C.  AFL-CIO— Edward  Mohler— 1  vote 

Massachusetts  AFL-CIO — Joseph  C.  Faherty — 1  vote 

Michigan  State  AFL-CIO — Franklin  D.  Garrison — 1  vote 

Minnesota  AFL-CIO — Bernard  L.  Brommer — 1  vote 

Missouri  AFL-CIO— Daniel  J.  McVey — 1  vote 

Montana  State  AFL-CIO — Donald  R.  Judge — 1  vote 

Nebraska  State  AFL-CIO — Gordon  L.  McDonald— 1  vote 

Nevada  State  AFL-CIO — Claude  Evans — 1  vote 

New  Hampshire  AFL-CIO — Mark  S.  MacKenzie — 1  vote 

New  Jersey  State  AFL-CIO — Charles  H.  Marciante- 1  vote 

New  Mexico  Federation  of  Labor,  AFL-CIO — George  E.  Gilliland — 1  vote 

New  York  State  AFL-CIO— Edward  J.  Cleary- 1  vote 

North  Carolina  State  AFL-CIO^ — Christopher  Scott — 1  vote 

North  Dakota  AFL-CIO — David  L.  Kemnitz — 1  vote 

Ohio  AFL-CIO— William  A.  Burga— 1  vote 

Oklahoma  State  AFL-CIO— Ross  J.  Williams — 1  vote 

Oregon  AFL-CIO — Irvin  H.  Fletcher — 1  vote 

Pennsylvania  AFL-CIO — William  M.  George — 1  vote 

Puerto  Rico  Federation  of  Labor,  AFL-CIO — Valentin  Hernandez — 1  vote 

Rhode  Island  AFL-CIO — Frank  J.  Montanaro — 1  vote 

South  Dakota  State  Federation  of  Labor,  AFL-CIO — Jack  E.  Dudley — 1  vote 

Tennessee  AFL-CIO  Labor  Council — James  G.  Neeley — 1  vote 

Texas  AFL-CIO— Joe  D.  Gunn— I  vote 

Utah  State  AFL-CIO— Ed  Mayne— 1  vote 

Vermont  State  Labor  Council,  AFL-CIO — Ron  Pickering — 1  vote 

Virginia  State  AFL-CIO — Daniel  G.  LeBlanc— 1  vote 

Washington  State  Labor  Council,  AFL-CIO — Rick  S.  Bender — 1  vote 

West  Virginia  Labor  Federation,  AFL-CIO — Joseph  W.  Powell — 1  vote 

Wisconsin  State  AFL-CIO — David  Newby — 1  vote 

Wyoming  State  AFL-CIO — John  M.  Faunce — 1  vote 


CENTRAL  LABOR 

Abilene-Sweetwater,  TX — Marty  Turner — 1  vote 
Acadiana,  LA — Larry  L.  Blanchard — 1  vote 
Akron-Medina  County,  OH — Gerald  Holland — 1  vote 
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Alameda  County.  CA — Owen  A.  Marron — 1  vote 

Albany,  NY — Steve  Zahurak — 1  vote 

Albany/Southwest  Georgia — Edward  J.  Tynes — 1  vote 

Albert  Lea,  MN — Richard  Anfang — 1  vote 

Alexandria,  LA — Ina  La  Borde — 1  vote 

Allegheny,  PA — Bruno  Dellana — 1  vote 

Alliance,  OH — Deborah  Schneider — 1  vote 

Anchorage,  AK — Harriett  M.  Lawlort — 1  vote 

Anderson  County  Area,  TX — Terry  Adkins — 1  vote 

Armstrong-Clarion  Counties,  PA — C.  Jim  DeBord — 1  vote 

Ashland,  KY — Steve  Earle — 1  vote 

Ashland,  WI — Gary  A.  Mertig — 1  vote 

Ashland  County,  OH — Thomas  E.  Burkhart — 1  vote 

Ashtabula  County,  OH — Richard  Charles — 1  vote 

Atlanta,  GA — Stewart  Acuff — 1  vote 

Atlantic  and  Cape  May  Counties,  NJ — James  Allen— 1  vote 

Austin,  MN — Charlene  F.  Blowers — 1  vote 

Austin,  TX — David  Brown — 1  vote 

Baltimore,  MD — Ernest  R.  Grecco — 1  vote 

Bangor,  ME — Raymond  Hinckley — 1  vote 

Barberton,  OH — Daniel  C.  Knorr — 1  vote 

Baton  Rouge,  LA — Hal  Ruddick — 1  vote 

Bay  Area,  OH — Patricia  Moss — 1  vote 

Bay  County,  MI — Robert  Lee — 1  vote 

Beaver  County,  PA — George  Derbaum — 1  vote 

Beckley,  WV — Harold  Hayden — 1  vote 

Belmont  and  Monroe  Counties,  WV — Jim  Bowen — 1  vote 

Bemidji,  MN — Evelyn  J.  Miks — 1  vote 

Bergen  County,  NJ — Philip  J.  McLewin — 1  vote 

Berkshire,  MA — Richard  Rogers — 1  vote 

Black  Hawk,  lA — Denny  Wubker — 1  vote 

Blak-Bedford,  PA— Robert  K.  Kutz  Jr.— 1  vote 

Bloomingt on-Normal,  IL — Charles  E.  Kearney — 1  vote 

Boise.  ID — Warren  Lundquist — I  vote 

Boston.  MA — Anthony  B.  Romano — 1  vote 

Boulder  County,  CO— Rick  Hall— 1  vote 

BowUng  Green,  KY — Edgar  Oldham  Jr. — 1  vote 

Brainerd,  MN — Joanne  Pels — 1  vote 

Brazos  Valley,  TX — Oran  McMichael — 1  vote 

Brooke-Hancock,  WV — John  S.  Martino — 1  vote 

Broome  County,  NY — Victor  M.  Tennant — 1  vote 

Broward  County,  FL — Frank  C.  Ortis — 1  vote 

Bucks  County,  PA — Edward  J.  Keller — 1  vote 

Buffalo,  NY — George  L.  Wessel — 1  vote 

Burlington,  lA — Dick  Palmer — 1  vote 
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Butler  County,  PA — Edward  J.  Grystar — 1  vote 
Butler-Warren-Clinton  Counties,  OH — Henry  L.  Bowling — 1  vote 

Camden,  AR — Way  Ion  C.  Brown — 1  vote 

Canton,  OH — Daniel  F.  Sciury — 1  vote 

Cape  Girardeau,  MO — Sharon  C.  Pemberton — 1  vote 

Carlton  County,  MN — Pat  Skog — 1  vote 

Casper,  WY — Larry  D.  Horton — 1  vote 

Cass  and  White  Counties,  IN — Michael  L.  Haynes — 1  vote 

Cattaraugus-Allegany  Counties,  NY — Hobart  Rhinehart — 1  vote 

Central  Arizona — William  T.  Murphree — 1  vote 

Central  Arkansas — Leslie  Haber — 1  vote 

Central  Indiana — Jerry  T.  Payne — 1  vote 

Central  Maine — Gordon  Roderick — 1  vote 

Central  Maryland — Charles  W.  McNemar — 1  vote 

Central  Minnesota — Roger  Juaire — 1  vote 

Central  Montana — Elaine  J.  Graham — 1  vote 

Central  Nebraska — Mary  E.  Hakanson — 1  vote 

Central  New  York — Thomas  J.  Chester — 1  vote 

Central  Oregon — Karla  Spence — 1  vote 

Central  Texas — Deborah  Louder — 1  vote 

Central  Utah — Calvin  Noyce — 1  vote 

Central  Virginia — Jacquie  McClellan — 1  vote 

Central  Westmoreland  County,  PA — J.  J.  Johnston  Jr. —  1  vote 

Champaign  County,  IL — Eddie  C.  Lane — 1  vote 

Champlain  Valley,  VT — Ron  Ducolon — 1  vote 

Charlotte,  NC — A.  R.  Pickens — 1  vote 

Chattanooga,  TN — Robert  Pruitte — 1  vote 

Chester  County,  PA — Patty  Seehafer — 1  vote 

Chicago,  IL — Don  Turner — 1  vote 

Cincinnati,  OH — V.  Daniel  Radford — 1  vote 

Clark,  Skamania  and  West  Khckitat  Counties,  WA — Jim  Brumitt — 1 

Clatsop  County,  OR — Gregory  Hanson — 1  vote 

Clearfield,  Elk,  Cameron,  Jefferson,  PA — Lisbeth  A.  Long — 1  vote 

Cleveland,  OH — Frank  J.  Valenta — 1  vote 

Clinton,  I A — Todd  Anderson — 1  vote 

Clinton-Lycoming  County,  PA — Norma  Braidigan — 1  vote 

Coconino  and  Navajo  Counties,  AZ — Priscilla  Lopez — 1  vote 

Columbus-Franklin  County,  OH — William  R.  Rittenhouse — 1  vote 

Columbiana  County,  OH — Paul  Goldberg — 1  vote 

Contra  Costa  County,  CA — Steven  A.  Roberti — 1  vote 

Coshocton  County,  OH — John  Greene — 1  vote 

Cowlitz -Wahkiakum  Counties,  WA — Barbara  Schulman — 1  vote 

Crawford  County,  OH — Dan  Martin — 1  vote 

Crawford  County,  PA — Angelo  J.  Criscione— 1  vote 


Danville,  KY— Russell  Stillwell— 1  vote 

Dayton,  Springfield,  Sidney,  Miami  Valley.  OH — Gary  R.  Paxton — 1  vote 

Decatur.  IL — James  Maupin — 1  vote 

Del-Mar-Va  Peninsula.  MD — Robert  R.  Scharpt — 1  vote 

Delaware  County,  DE — Ted  Kirsch — 1  vote 

Delta  County,  MI — R.  Michael  Diamond — 1  vote 

Denver.  CO — Jack  Hawkins — 1  vote 

Detroit,  MI — Edgar  A.  Scribner — 1  vote 

Dickinson-Iron  Counties,  MI — Andrew  S.  Levin — 1  vote 

Douglas  County,  OR — Ken  MacKillop — 1  vote 

Dubuque,  lA — John  Honeycutt — 1  vote 

Duluth.  MN — Larry  E.  Sillanpa — 1  vote 

Dunkirk,  NY — James  Bickhart — 1  vote 

Dutchess  County,  NY — Dona  Lansing — 1  vote 

East  Central  Arkansas — David  Porter — 1  vote 

East  Central  Indiana — Linda  C.  Ard — 1  vote 

East  Central  Mississippi — -Ron  Humphreys — I  vote 

Eastern  Oregon — D.  H.  Petry — 1  vote 

Eastern  Upper  Peninsula.  MI — Fred  Parks — 1  vote 

Eau  Claire,  WI — Jerry  LaPoint — 1  vote 

El  Paso,  TX — Carlos  R.  Carrasco — 1  vote 

Elgin.  IL — Bennie  Sowers — 1  vote 

Erie  County.  PA — Pat  J.  Bruno  III — 1  vote 

Essex-West  Hudson.  NJ — Francis  Darcy — 1  vote 

Fairbanks.  AK — Richard  Seward — 1  vote 

Fairfield  County,  CT — Brian  A.  Petronella — 1  vote 

Fall  River.  MA — Stephen  Souza — 1  vote 

Fargo,  N.D.-Moorhead.  MN — William  Tuttle — 1  vote 

Fayette  County.  PA — Edward  D.  Yankovich  Jr. —  1  vote 

Fergus  Falls,  MN — Dick  Durham — 1  vote 

Finger  Lakes,  NY — Paul  E.  Bush — 1  vote 

Five  County.  PA — Richard  W.  Bloomingdale — 1  vote 

Flathead,  MT — Harry  Grove — 1  vote 

Hint,  MI— Jeff  Hilliard—1  vote 

Fox  Valley,  WI — Kathylee  Paul — 1  vote 

Frankfort.  KY — Steve  Barger — 1  vote 

Freeport,  IL — Jasper  Ferraro — 1  vote 

Fresno  and  Madeira  Counties,  CA — Randy  L.  Ghan — 1  vote 

Galesburg,  IL — Linda  Dewitt — 1  vote 
Galveston  County,  TX — Michael  R.  Cook — 1  vote 
Glens  Falls.  NY— Judith  Conley— 1  vote 
Grand  Lake.  OH — James  Newport — 1  vote 
Grand  River  Valley,  MI — Dave  Cook — 1  vote 
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Grant  County,  IN — Sue  A.  Wheeler — 1  vote 
Green  Bay,  WI — Mary  M.  Goulding — 1  vote 

Hampshire/Franklin,  MA — Jonathan  G.  Tuttle — 1  vote 
Hancock  County,  OH — Ronald  Malone — 1  vote 
Harris  County,  TX — Richard  C.  Shaw — 1  vote 
Harrisburg,  PA — James  A.  Young — 1  vote 
Harrison  County,  WV — Jack  R.  McComas — 1  vote 
Hartford,  CT— Judy  D.  Warfield— 1  vote 
Hawkeye,  lA — Janice  K.  Laue — 1  vote 

Hot  Spring  and  Saline  Counties,  AR — Raymond  F.  Myers — 1  vote 

Hot  Springs,  AR — Ralph  J.  Greene — 1  vote 

Howard  and  Tipton  Counties,  IN — Keith  Olmstead — 1  vote 

Hudson  County,  NJ — Edward  B.  Pulver — 1  vote 

Hudson-Catskill,  NY — Colleen  Gardner — I  vote 

Huntingdon  County,  PA — Ethan  C.B.  Lashlee — 1  vote 

Huron  Valley,  MI — Fred  J.  Veigel — 1  vote 

Indiana  County,  PA — Vera  Russell — 1  vote 
Iowa  City,  I A — Patrick  T.  Hughes — 1  vote 
Iron  Range,  lA — Karen  Burthwick — 1  vote 

Jackson  County.  TN — Richard  D.  Brown — 1  vote 
Jackson/Hillsdale  Counties,  MI — Jennifer  Trudeau — 1  vote 
Jamestown,  ND — Sue  Boyd — 1  vote 
Jefferson  City,  MO — Maurice  Shulte — 1  vote 
Jefferson  County,  AL — Jim  Garity — 1  vote 
Jefferson  County,  AR — Barry  L.  Strange — 1  vote 
Jefferson  County,  OH — James  C.  Eckard — 1  vote 

Jefferson,  Lewis  and  St.  Lawrence  Counties,  NY — Ronald  P.  McDougall — 1  vote 
Johnstown,  PA — Ernest  J.  Esposito — 1  vote 
Juneau,  AK — Robert  J.  Provost — 1  vote 

Kankakee,  IL — Caryl  Wadley-Foy — 1  vote 

Kansas  City,  MO — Mike  Fisher — I  vote 

Katahdin,  ME — Lucien  Deschaine — 1  vote 

Kenai  Peninsula,  AK — Patrick  J.  Smutz — 1  vote 

Kenosha,  WI — Ramona  L.  Chalekian — 1  vote 

King  County,  WA — Ron  Judd — 1  vote 

Kitsap  County,  WA — Anthony  Abeyta — 1  vote 

Knox  County,  OH — Tom  Bell  Jr. —  1  vote 

Knoxville  -  Oak  Ridge,  TN — Harold  G.  Woods — 1  vote 

La  Crosse,  WI — Marilyn  Wigdahl — 1  vote 
Lake  County,  IL — Patricia  A.  Tutoki — 1  vote 
Lake  County,  OH — David  Barger — 1  vote 
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Lake  Cumberland,  KY — James  F.  Wright — 1  vote 

Lakes,  WI — Myron  Halla — 1  vote 

Lancaster,  OH — Donald  K.  Day — 1  vote 

Lancaster,  PA — Lester  A.  Turner — 1  vote 

Lane  County,  OR — Rick  Hensen — 1  vote 

Lansing,  MI — Glenn  H.  Freeman — 1  vote 

Lawrence  and  Haverhill,  MA — Kennith  W.  Harkins  Sr.— 1  vote 

Lawrence  County,  PA — Ted  Scardefield — 1  vote 

Lebanon  County,  PA — Larry  B.  Funck — 1  vote 

Lee  County,  lA — Rae  J.  Cooper — 1  vote 

Lehigh  County,  PA — R.  John  Muchnok — 1  vote 

Lewiston,  ID-Clarkston,  WA — George  L.  Rawley— 1  vote 

Lexington  and  Bluegrass  Area,  KY — Morgan  Bayless — 1  vote 

Lima,  OH — Bernard  E.  Hullinger — 1  vote 

Lincoln,  NE — Gary  Miller — 1  vote 

Linn-Benton-Lincoln,  OR — R.  E.  Hines — 1  vote 

Long  Island,  NY — Rocco  Campanaro — 1  vote 

Lorain  County,  OH — John  T.  Gallo — 1  vote 

Los  Angeles  County,  CA — Regina  Render — 1  vote 

Louisville,  KY — Ronald  B.  Harsh — 1  vote 

Lowell,  MA — Arthur  Osborn — 1  vote 

Lower  Luzerne  and  Carbon  Counties,  MA — Clara  Preputnick — 1  vote 

Macon,  GA — Michael  H.  Gardner — 1  vote 

Madison  County,  IL — George  O.  Machino  Jr. — 1  vote 

Manchester,  NH — Daniel  P.  Courchesne — 1  vote 

Manistee  County,  MI — Willie  Hampton — 1  vote 

Mankato,  South  Central,  MN — Terry  Homer — 1  vote 

Marathon  County,  WI — Dan  Iverson — I  vote 

Marin  County,  CA — Steve  O'Keefe — 1  vote 

Marion  County,  WV — Vem  Swisher — 1  vote 

Marion,  Polk  and  Yamhill  Counties,  OR — Alice  Dale — 1  vote 

Marquette  County,  MI — Timothy  L.  Nichols — 1  vote 

Marshall,  Wetzel,  Tyler,  WV— William  A.  Rose— I  vote 

Marshfield,  WI — Debra  Foth — 1  vote 

Mason  County,  WA — Paula  Ross — 1  vote 

Mason-Jackson-Roane, WV — Joe  Chapman — 1  vote 

Massillon,  OH — Fred  L.  Hartsel — 1  vote 

McKean  and  Potter  Counties,  PA — David  Cornelius — 1  vote 

Memphis,  TN — Jimmie  Gaunce — 1  vote 

Mercer  County,  NJ — Donald  B.  Dileo — 1  vote 

Mercer  County,  PA — Thomas  G.  Mattocks — 1  vote 

Meriden,  CT — Albert  Casale — 1  vote 

Metropolitan  Washington,  DC — Joslyn  N.  Williams — 1  vote 

Mid-Columbia,  OR — Ken  Allen — 1  vote 

Mid-Michigan — Bernard  Gray — 1  vote 


26 


Mid-Ohio — C.  A.  Wylie — 1  vote 
Mid-State,  AL — Larry  G.  Myers — 1  vote 
Mid-State,  NY— Carl  H.  Feuer— 1  vote 
Middletown,  CT — Tamar  H.  MacFadyen — 1  vote 
Mideastem  Illinois — Deborah  M.  Lippincott — 1  vote 
Midland  County.  MI — Ron  Krochmalny — 1  vote 
Mifflin-Juniata  Counties,  PA — Joseph  A.  Yetter — 1  vote 
Milwaukee  County,  WI — Bruce  Colbum — 1  vote 
Mississippi  Pine  Belt — Brown  Miller — 1  vote 
Missouri  Slope — Gerald  T.  Friesz — 1  vote 

Monmouth  and  Ocean  Counties,  NJ — Stephen  C.  Homik  Sr. — 1  vote 
Monongahela  Valley,  PA — Don  Shephard — 1  vote 
Monroe  and  Pike  Counties,  PA — Edward  O'Brien — 1  vote 
Monterey  County,  CA — Allyne  Hammer — 1  vote 
Montgomery  County.  PA — David  R.  Fillman — 1  vote 
Muskingum  County,  OH — Robert  W.  Kendrick — 1  vote 

Nashua,  NH — Thomas  C.  Deary — 1  vote 

Nashville  and  Middle  Tennessee — Thomas  A.  Maynard — 1  vote 

New  Bedford  and  Cape  Cod,  MA — Robert  Haynes — 1  vote 

New  Britain,  CT — Edward  Sasso — 1  vote 

New  Haven,  CT — Warren  Gould — 1  vote 

New  London,  CT — Leo  Canty — 1  vote 

New  Orleans,  LA — Wade  Rathke — 1  vote 

New  River  Valley,  VA — Jack  Taylor — 1  vote 

New  York  City,  NY — Brian  M.  McLaughlin — 1  vote 

Newark,  OH — Marty  Glasserman — 1  vote 

NIAD,  I A — James  T.  Shannon — 1  vote 

Niagara-Orleans,  NY — Samuel  G.  Williams — 1  vote 

Norfolk  County.  MA — Francis  J.  Toland — 1  vote 

North  Alabama — Billy  Tindle — 1  vote 

North  Central  Indiana — John  P.  Albrecht  Sr. —  1  vote 

North  Central  Washington — Alan  Link — 1  vote 

North  Shore,  MA — Jeffrey  C.  Crosby — 1  vote 

North  Worcester  County,  MA — Charles  Ferreira — 1  vote 

Northampton  County.  PA — Wendell  W.  Young  III — 1  vote 

Northeast  Alabama — Larry  G.  Jackson — 1  vote 

Northeast  Arkansas — George  Johnson — 1  vote 

Northeast  Indiana — Jane  Porter — 1  vote 

Northeast  Kingdom,  VT — ^John  Wilkinson — 1  vote 

Northeast  Wyoming — Dallas  Wolf— 1  vote 

Northeastern  Connecticut — Fletcher  Fischer — 1  vote 

Northeastern  Oklahoma— Jimmy  C.  Curry — 1  vote 

Northern  Kentucky — Wayne  J.  Whalen — 1  vote 

Northern  La  Salle.  Bureau  and  Putnam  County,  IL — Kelly  Reffett — I  vote 
Northern  New  Mexico — Leroy  Baca — 1  vote 
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Northern  Utah — Allyson  Brown — 1  vote 
Northern  Valley.  ND — Mark  Froemke — 1  vote 
Northern  Virginia — Kenneth  Reichard — 1  vote 
Northwest  Arkansas — Tony  Vanlandingham — 1  vote 
Northwest.  IN — Gary  W.  Fritz — 1  vote 
Northwest  Indiana — Mike  Menzo — 1  vote 
Northwest.  ND — John  Risch  III — 1  vote 
Northwest  Oregon — Ron  Fortune — 1  vote 
Northwest  Upper  Peninsula,  MI — Flora  Walker — 1  vote 

Ohio  Valley,  WV— Paul  W.  Tucker— 1  vote 
Olympic.  WA — Greg  Devereux — 1  vote 
Orange  County,  CA — William  J.  Fogarty — 1  vote 
Oswego  County,  NY — Gary  Toth — 1  vote 
Ouachita  Parish,  LA — Lee  Wilson — 1  vote 
Owensboro.  KY — John  Cox — 1  vote 
Ozaukee  County.  WI — Victoria  Lee — 1  vote 

Palm  Beach  -  Treasure  Coast,  FL — Michele  Nemo 
Pawtucket  and  Central  Falls,  RI — George  H.  Nee — 1  vote 
Pennyrile.  KY — Bradley  J.  Burton — 1  vote 
Permian  Basin.  TX— D.  L.  Dally  Willis— 1  vote 
Peru.  IN — Stephan  R.  Fantauzzo — 1  vote 
Philadelphia.  PA — Joseph  Rauscher — 1  vote 
Pierce  County.  WA — Carol  Dotlich — 1  vote 
Pioneer  Valley,  MA- — Francis  X.  Callahan  Jr. — 1  vote 
Portage  County,  OH — Michael  A.  DeLuke — 1  vote 
Portland,  ME — Burt  Wartell — 1  vote 
Portsmouth,  VA — Michael  S.  Jumigan — 1  vote 
Providence.  RI — Paul  A.  MacDonald — 1  vote 
Pueblo,  CO — Kathy  Bacino — 1  vote 

Quad-City.  IL  and  I A — Jerry  Messer — 1  vote 

Racine.  WI — Joe  Harris — 1  vote 

Reading  and  Berks  County,  PA — Terry  L.  Rarick — 1  vote 

Red  Wing,  MN — Ken  Moss — 1  vote 

Richland  County,  OH — Randy  L.  McComas — 1  vote 

Richmond.  VA — Jack  R.  Dotson — 1  vote 

Rio  Grande  Valley,  TX — Teresa  Perez-Wiseley — 1  vote 

Roanoke,  VA — Daniel  S.  Anderson  Jr. — 1  vote 

Rochester.  NY — Christopher  D.  Garlock — 1  vote 

Rock  County.  WI — Geoff  Upperton — 1  vote 

Rockford,  IL — Robert  Bruski — 1  vote 

Ross  County,  OH — Sonny  Allen — 1  vote 

Ruston,  LA — Shirley  Wesley — 1  vote 
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Sabine,  TX — William  R.  Parker — 1  vote 
Sacramento,  CA — Ruth  Holbrook — 1  vote 
Saginaw,  MI — Gilson  D.  Foster — 1  vote 
Salina,  KS — Tom  Muhleisen — 1  vote 
San  Antonio,  TX — Jesse  Lee  Bielefeld — 1  vote 

San  Bernardino  and  Riverside  Counties,  CA — Laurie  Stalnaker — 1  vote 

San  Diego-Imperial  Counties,  CA — Joseph  S.  Francis — I  vote 

San  Francisco,  CA — Walter  L.  Johnson — 1  vote 

San  Mateo  County,  CA — Art  Pulaski — 1  vote 

Sandusky  County,  OH — Joann  Johntony — 1  vote 

Santa  Cruz  County,  CA — Timothy  J.  McCormick — 1  vote 

Saratoga  County,  NY — David  M.  Golden — 1  vote 

Savannah,  GA — Benjamin  H.  Montgomery — 1  vote 

Schenectady,  NY — Glenn  C.  Goliber — 1  vote 

Schuylkill  County,  PA — Elizabeth  A.  Bettinger — 1  vote 

Sebastian-Crawford  Counties,  AR — Tommy  McFalls — I  vote 

Shawnee,  OH — Donald  M.  Sargent — 1  vote 

Shenandoah  Valley,  VA — James  R.  Leaman — I  vote 

Sheridan,  WY — Larry  Huestis — 1  vote 

Shoals,  AL — Ted  H.  Letson — 1  vote 

Shreveport,  LA — Charles  A.  Davis — I  vote 

Sioux  Falls,  SD — Mike  Coffey — 1  vote 

Skagit  and  San  Juan,  WA — Toni  Bohan — 1  vote 

Smith  County,  TX — Ore  11  Fitzsimmons — 1  vote 

Snohomish  County,  WA — Ralph  Richardson — 1  vote 

Somerset  County,  NJ — Helen  Verhage — 1  vote 

Somerset  County,  PA — Roy  R.  Wise — 1  vote 

Sonoma,  Mendocino  and  Lake  Counties,  CA — Albin  Gruhn — 1  vote 

South  Bay,  CA — Amy  B.  Dean — 1  vote 

South  Central,  WI — James  A.  Cavanaugh — 1  vote 

South  Central  Illinois — Rex  Piper — 1  vote 

South  Central  Indiana — Nola  Gray — 1  vote 

South  Central  Iowa — Perry  J.  Chapin — 1  vote 

South  Central  Michigan — Richard  G.  Frantz — 1  vote 

South  Georgia — Ed  Hartman — 1  vote 

Southeast  Central,  MN — David  K.  Roe — 1  vote 

Southeast  Central,  WY — Will  N.  Cox— 1  vote 

Southeastern  Montana — Ken  Treib — 1  vote 

Southeastern  Ohio — Larry  M.  Mitchell — 1  vote 

Southeastern  Oregon — Jeff  Anderson — 1  vote 

Southeastern  Washington — Joe  Murphy — 1  vote 

Southern  Arizona — Ray  M.  Figueroa — 1  vote 

Southern  Dakota  County,  MN — Douglas  Krech^ — I  vote 

Southern  Indiana — Donald  O'Brien — 1  vote 

Southern  Iowa — Steven  J.  Siegel — 1  vote 
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Southern  Nevada — Frank  Caine — 1  vote 

Southern  New  Jersey — Donald  Norcross — 1  vote 

Southern  Oregon — Mary  Lyons — 1  vote 

Southern  Utah — Gordon  Ottley — 1  vote 

Southwest  Alabama — Larry  Funk — 1  vote 

Southwest  Central,  MN — Jerry  Schaefer — I  vote 

Southwest  Louisiana — Frank  Roth — 1  vote 

Southwestern  District,  WV — David  A.  Bielski — 1  vote 

Southwestern  Illinois — Frank  Cavarretta — 1  vote 

Southwestern  Michigan — Jerry  Sirk — 1  vote 

Southwestern  Oregon — ^Tracy  V.  Pierce — 1  vote 

Southwestern  Wyoming — Morgan  Splichal — 1  vote 

Space  Coast,  FL — Lew  Jamieson — 1  vote 

Spokane,  WA — Bill  Keenan — 1  vote 

St.  Clair  County,  MI — J.  David  Ivers — 1  vote 

St.  Croix  Valley,  MN — Joseph  Lubitz — 1  vote 

St.  Louis.  MO — Robert  J.  Kelley — 1  vote 

St.  Paul,  MN — Louis  Greengard — 1  vote 

Stevens  Point,  Portage  County,  WI — Gary  Olds — 1  vote 

Superior,  WI — James  E.  Mattson — 1  vote 

Syracuse,  NY — Marshall  Blake — 1  vote 

Tarrant  County,  TX — Tom  Patterson — 1  vote 

Texarkana,  TX — Alan  B.  Hughes — 1  vote 

Thibodaux,  LA — Nina  Schulman — 1  vote 

Thumb  Area,  MI — Glenn  B.  Goss — 1  vote 

Thunder  Bay,  MI — William  Braman — 1  vote 

Thurston-Lewis  Counties,  WA — Kathleen  A.  Oest — 1  vote 

Tidewater,  VA — Jerry  L.  Hufton — 1  vote 

Toledo,  OH — George  R.  Tucker — 1  vote 

Topeka,  KS — Clyde  A.  Bracken — 1  vote 

Torrington,  CT — Harold  Alpert — 1  vote 

Traverse  Bay,  MI — Bertha  L.  Poe — 1  vote 

Tri-County,  KY — Joseph  L.  Holland — 1  vote 

Tri-County.  NY— Fred  R.  Miller— 1  vote 

Tri-County,  WV — Larry  M.  Lam — 1  vote 

Triangle,  NC — James  Andrews — 1  vote 

Troy,  NY — Emery  B.  Miller — 1  vote 

Trumbull  County,  OH— Harold  E.  Nichols— 1  vote 

Tuscarawas  County,  OH — Babe  Erdos — 1  vote 

Umatilla-Morrow.  OR — Mary  Botkin — 1  vote 
Union  County,  AR — Edward  Zamock — 1  vote 
Upper  East  Tennessee — Geneva  Lewis — 1  vote 
Upper  Hudson  Valley,  NY — Kenneth  G.  Rice — 1  vote 
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Venango  County,  PA — Edward  L.  Scurry — 1  vote 
Vermilion  County,  IL — Jerry  L.  Wright — 1  vote 
Victoria,  TX — Lunimie  Peterson — 1  vote 
Virgin  Islands,  VI — Ralph  Mandrew — 1  vote 
Virginia  Peninsula,  VA — John  Smith — 1  vote 

Wabash  County,  IN — Annalee  Benedict — 1  vote 
Wabash  Valley,  IN — William  H.  Yockey — 1  vote 
Walworth-McHenry  County,  WI — Donna  Gaethke — 1  vote 
Warren  County,  PA — Nicholas  Molnar — I  vote 

Washington  &  Orange  Counties,  VT — Frederick  L.  McGrath  Jr. — 1  vote 

Washington  County,  WI — Jeffery  P.  Dziedzic — 1  vote 

Washington/Greene  County,  PA — Clemmy  F.  Allen  Jr. —  1  vote 

Waterbury,  CT — Blair  F.  Bertaccini — 1  vote 

Waukesha  County,  WI — Joseph  Kreuser — I  vote 

Wayne-Holmes,  OH — Don  Lance — I  vote 

West  Alabama — Charles  Tipton — I  vote 

West  Central  Alabama — John  Stewart — 1  vote 

West  Central  Florida — J.  G.  Cain — 1  vote 

West  Central  Illinois — Phillip  Salzer — 1  vote 

West  Central  Wisconsin — Calvin  Christianson — 1  vote 

West  Michigan — Michael  Flanery — 1  vote 

Westchester-Putnam  Counties,  NY — Peter  Puglia — I  vote 

Western  Maryland — Raymond  O.  Metz — 1  vote 

Western  North  Carolina — Laura  Gordon — 1  vote 

Whatcom  County,  WA — David  F.  Warren — 1  vote 

White  River,  IN — Roger  Myers — 1  vote 

Wichita/Hutchinson,  KS — Cindy  Pucci — 1  vote 

Wilkes-Barre,  PA — Frank  Schubert — I  vote 

Will-Grundy  Counties,  IL — Edward  L.  Breen — 1  vote 

Williams  County,  OH — Dave  Kolbe — 1  vote 

Willmar,  MI — Bruce  Iverson — 1  vote 

Windham  County,  VT — Kevin  Mavoy — 1  vote 

Winnebago  County,  WI — Donel  H.  Wyman — 1  vote 

Wisconsin  Rapids,  WI — Anne  Amdt — 1  vote 

Woonsocket,  RI — George  Tennian —  1  vote 

Worcester-Framingham,  MA — Joseph  P.  Carlson — 1  vote 

Yakima  and  East  Klickitat  Counties,  WA — Bev  Hermanson — 1  vote 
Yavapai  County,  AZ — Thelma  Standhardt — 1  vote 
York  Adams  County,  PA — Richard  L.  Boyd — 1  vote 
Youngstown,  OH — Martin  J.  O'Connell — 1  vote 

DIRECTLY  AFFILIATED  LOCAL  UNIONS 

DALU  #241 1 1,  Milwaukee,  WI— Carole  Casamento — 30  votes 
DALU  #19806.  Milwaukee,WI— Tommy  Burress— 1,943 


DONAHUE:  You're  all  officially  seated.  Now  I  can  welcome  you  as  delegates 
officially.  (Applause) 

Let  me  note  that  the  Executive  Council  prior  to  this  convention  constituted  itself 
as  a  Rules  Committee,  and  on  Friday  or  Saturday  of  this  week,  the  Executive 
Council  has  unanimously  voted  to  recommend  to  the  convention  the  adoption  of 
the  rules  which  have  been  distributed  to  each  of  you  at  your  place  there. 

1  would  happily  entertain  a  motion  for  the  adoption  of  those  rules. 

...The  motion  was  made  and  seconded  by  several  unidentified  delegates. 

Motion  and  second.  All  those  in  favor,  signify  by  saying  aye. 

Those  opposed. 

The  rules  are  adopted  and  we  are  constituted. 

Let  me  introduce  to  you  the  parliamentarian  for  this  convention,  Mr.  Stanley 
Brand.  Where  is  Stan  Brand? 

Well,  you'll  see  him  in  a  moment. 

The  parliamentarian  appointed  for  the  convention  is  Mr.  Stanley  Brand,  who 
has  served  as  parliamentarian  for  many  union  conventions  and  was  for  many  years 
counsel  to  the  House  of  Representatives  in  an  earlier  set  of  administrations. 

Let  me  offer  a  few  words  before  1  call  upon  our  distinguished  secretary-treas- 
urer. You  all  know  she  started  off  as  a  telephone  operator  in  Akron,  joined  the 
Communication  Workers  her  first  day  on  the  job,  and  you  all  know  that  from  her 
childhood,  trade  unionism  has  been  an  important  part  of  her  life  and  the  life  of  her 
family. 

You  know  her  excellent  work  as  shop  steward,  secretary,  executive  vice 
president  and  secretary-treasurer  of  her  own  union.  You  know  what  she  did  to  help 
build  the  Coalition  of  Labor  Union  Women  and  the  force  of  women  in  this 
movement.  Indeed,  she  has  defended  the  rights  of  women  workers  around  the 
world  as  a  leader  of  the  Postal,  Telegraph  and  Telephone  International. 

She's  made  a  tremendous  contribution  to  this  federation  since  the  day  she  took 
office  as  secretary-treasurer  three-and-a-half  months  ago. 

And  you  know  as  well  what  kind  of  a  person  Barbara  Easterling  really  is, 
idealistic,  courageous  and  fair.  She  is  exactly  what  the  future  of  our  movement  is 
about.  She  makes  change  happen. 

And  now,  now  comes  a  special  moment  in  the  history  of  this  federation  that 
you  and  1  care  deeply  about.  It  is  my  special  pleasure  to  present  to  an  AFL-CIO 
convention  the  first  woman  to  hold  an  executive  position  in  the  AFL-CIO.  one  of 
the  finest  trade  unionists  of  this  generation,  Secretary-Treasurer  Barbara  Easter- 
ling. (Standing  ovation) 


BARBARA  EASTERLING 
Secretarj'-Treasurer,  AFL-CIO 

Thank  you.  Thank  you  very  much  for  those  kind  remarks.  Tom.  And  1,  too, 
want  to  add  my  welcome  to  our  21st  Constitutional  Convention.  This  is  such  an 
exciting  moment  for  me.  I  have  attended  many  of  the  AFL-CIO  conventions  as 
both  a  delegate  and  an  alternate,  but,  of  course,  never  in  my  wildest  dreams  did  1 
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imagine  I  would  address  the  AFL-CIO  convention  as  the  secretary-treasurer. 

I  guess  my  only  regret  is  that  my  mother  and  father  are  not  alive  to  share  the 
moment  with  me,  both  of  them  having  worked  to  organize  the  Mine  Workers  in 
West  Virginia  and  the  Rubber  Workers  in  Ohio.  I  truly  do  remember  how  very 
proud  they  were  of  me  when  I  was  first  elected  shop  steward  in  the  Akron  local  of 
the  Communication  Workers  of  America  many  years  ago.  So,  I  can  only  imagine 
how  much  greater  their  pride  would  be  if  they  could  only  be  here  this  morning  to 
see  their  mine  worker  daughter  stand  before  this  convention  as  the  first  woman  to 
ever  serve  as  secretary-treasurer  of  the  AFL-CIO.  (Applause) 

We  appreciate  your  patience  and  your  cooperation  as  we  try  to  fit  everyone  into 
this  very  hmited  space,  and  you've  been  great,  and  we  really  thank  you  for  that. 
This  is,  indeed,  an  exciting  convention  and  I  want  to  call  your  attention  to  three 
new  features  we  have  this  year. 

First,  we  conducted  our  first  full  participation  conference  on  Saturday,  and 
representatives  from  the  AFL-CIO  support  groups — A.  Philip  Randolph  Institute, 
Coalition  of  Black  Trade  Unionists,  CLUW,  Frontlash  and  the  Labor  Council  for 
Latin  American  Advancement — joined  together  to  exchange  ideas,  share  informa- 
tion and  experiences  and  review  diversity  issues.  I  forgot  APALA,  but  I'm  sure 
you  would  have  reminded  me.  That  was  one  of  our  other  groups. 

I  was  honored  to  welcome  the  conference  participants  on  Friday  night  and 
thrilled  to  see  so  many  faces  representing  America's  new  worker,  the  new  work 
force  of  women,  African-Americans,  Hispanics,  Asians  and  other  minority  work- 
ers. And  it  is  with  their  continued  leadership  that  we  will  successfully  bring  these 
workers  into  our  ranks. 

Secondly,  we  conducted  a  series  of  pre -convention  workshops  on  organizing, 
grassroots  legislative  action,  political  action  for  "96  and  taking  our  message  to  the 
public  on  all  of  those. 

These  workshops  were  well  attended  and  very  well  received  by  the  delegates. 

Finally,  I  urge  all  of  you  to  visit  the  Stand  UP  Action  Center.  It's  located  in  the 
Royal  Ballroom  B,  which  is  next  to  the  delegate  registration  area.  I  want  to  first 
thank  those  who  have  already  visited  the  center.  Over  the  weekend,  you  couldn't 
call  your  congressman,  but  now  you  can.  So  I  urge  everyone  to  visit  the  center  in 
the  next  few  days  to  make  these  calls. 

The  Stand  UP  Action  Center  is  a  communications  and  poUtical  action  room 
where  you  are  able  to  contact  your  congressional  representatives  on  important 
bills  that  may  be  considered  while  this  convention  is  in  progress. 

The  Stand  UP  Action  Center  is  such  a  different  and  unique  concept  that  we  now 
bring  you  a  live  report  from  that  center. 

DEBORAH  SEDILLO  DUG  AN:  Good  morning.  At  the  Stand  UP  Action 
Center  news  desk,  I'm  Deborah  Sedillo  Dugan.  We'll  be  here  throughout  the 
convention  providing  you  updates  on  the  latest  events  from  Capitol  Hill. 

This  week,  the  House  is  expected  to  deal  with  Medicaid,  student  loans  and 
corporate  pension  withdrawals,  and  the  Senate  will  take  up  the  budget  reconcili- 
ation bill,  which  includes  deep  cuts  in  Medicare  to  pay  for  tax  cuts  to  big  business 
and  the  rich. 

America' s  working  families  aren't  taking  the  congressional  attacks  lying  down. 
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however.  Here  at  the  Stand  UP  Action  Center,  convention  delegates  and  visitors 
are  getting  in  touch  with  the  representatives  and  senators  voicing  their  opinions 
about  cuts  in  Medicare  and  other  programs  that  working  families  rely  on. 

We  have  a  tape  for  you  that  we're  going  to  go  to  right  now. 

...A  videotape  was  shown  to  the  delegation. 

SEDILLO  DUGAN:  By  completing  any  four  Stand  UP  actions,  you'll  qualify 
to  win  $500  in  a  communications  technology  grant  for  your  local  union. 

As  Congress  continues  the  attacks  on  working  families,  it's  important  as  ever 
to  make  ourselves  heard,  to  get  the  facts,  get  involved  in  the  political  process  and 
Stand  UP  for  America's  working  families. 

The  Stand  UP  Action  Center  will  be  open  today  through  Thursday.  It's  located 
in  the  Royal  Ballroom  B  on  the  second  floor  right  next  to  the  registration  center 
and  the  convention  viewing  room. 

Reporting  live  from  the  Stand  UP  Action  Center,  I'm  Deborah  Sedillo  Dugan. 

EASTERLENG:  Thank  you,  Deborah,  for  that  informative  report.  (Applause) 

That's  part  of  the  high  tech  you're  going  to  see  at  this  convention,  and  I 
absolutely  encourage  the  delegates,  alternates  and  guests  to  visit  that  center  and 
use  the  facilities  to  make  your  voices  heard  in  Congress. 

I  also  want  to  call  your  attention  to  the  1 995  Executive  Council  report  that  is  in  your 
convention  packets.  The  report  features  a  new  format  and  contemporary  design  that 
we  hope  will  make  the  report  very  useful  to  you.  The  Executive  Council  report  tells 
the  story  of  working  families  and  organized  labor  over  the  past  two  years.  The  report 
is  informative,  interesting  and  I  urge  you  to  take  the  time  to  review  it  closely. 

Now,  I  have  some  important  delegate  instructions  and  general  announcements. 

I  would  direct  your  attention  to  the  list  of  committee  appointments  that  are  on 
your  table  or  were  placed  on  your  chair  so  they  need  not  all  be  read,  and  I  move 
adoption  of  these  appointments. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  Motion  is  on  the  adoption  of  the  list  of  committee  appointments 
that' s  before  you. 

All  those  in  favor,  signify  by  saying  aye. 

Those  opposed? 

Committees  adopted. 

The  Chair  recognizes  Vice  President  John  Joyce  for  a  partial  report  of  the 
Constitution  Committee.  Is  Vice  President  Joyce  with  us? 
Yes.  Okay. 


PARTIAL  REPORT  OF  THE 
CONSTITUTION  COMMITTEE 

VICE  PRESIDENT  JOHN  JOYCE:  Thank  you,  Mr.  Chairman.  The  Constitu- 
tion Committee  had  before  it  1 1  resolutions  submitted  by  national  and  international 
unions  and  two  resolutions  submitted  by  the  Executive  Council. 

We're  prepared  at  this  time  to  report  on  two  of  those  resolutions. 

For  the  record,  Mr.  Chairman,  the  committee  consists  of  myself  as  chairman, 
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George  Becker  of  the  Steelworkers  as  secretary,  John  J.  Barry  of  the  Electrical 
Workers;  Ron  Carey  of  the  Teamsters;  Doug  Dority,  Food  and  Commercial 
Workers;FrankHanley,OperatingEngineers;FrankHurt, Bakery, Confectionery 
and  Tobacco;  Lenore  Miller,  Retail,  Wholesale  and  Department  Store;  John 
Sturdivant,  Government  Employees;  Michael  Goodwin,  Office  and  Professional 
Employees;  ArthurMoore,  Sheet  Metal  Workers;  ArturoS.Rodriguezof  the  Farm 
Workers;  Jake  West  of  the  Ironworkers;  and  Alfred  K.  Whitehead  of  the  Firefight- 
ers. 

Now,  despite  some  strongly  held  differences  of  viewpoint,  despite  some 
strongly  held  differences  in  support  for  the  executive  officer  candidates,  the 
committee  work  I  think,  at  least  in  terms  of  any  group  I've  ever  worked  with,  stands 
as  a  model  of  civility  and  tolerance  for  other  points  of  view,  civility  and  tolerance 
which  are  the  absolute  prerequisites  for  the  democratic  process  to  work  properly. 

Whenever  possible,  the  committee  strove  to  seek  agreement  for  the  benefit  of 
the  movement,  and  I  thank  every  member  of  the  committee — I  thank  every 
member  of  the  committee  for  that  approach,  most  particularly  George  Becker,  the 
secretary  of  the  committee,  who  certainly  led  that  effort  for  civility  and  tolerance 
in  terms  of  differing  points  of  view. 

Resolution  No.  7  A  Constitutional  Amendment  to 

Allow  Executive  Council  to  Present 
Constitutional  Amendments  for 
Convention  Consideration  at  Any  Time, 
Without  Requirement  of  Unanimous  Consent 

The  first  resolution  that  we're  going  to  consider  this  morning  is  Resolution  No. 
7,  which  is  found  on  page  9  of  your  resolutions  booklet.  It  would  amend  Article 
IV,  Section  10,  of  the  AFL-CIO  Constitution  by  adding  language  that  provides 
that  the  Executive  Council  may  present  constitutional  amendments  or  resolutions 
to  the  convention  at  any  time  during  the  convention  without  requiring  unanimous 
consent. 

The  operative  language  of  the  resolution  is  as  follows,  and  I  quote:  "Notwith- 
standing the  provisions  of  Subsection  A  or  B  of  this  Section  10,  the  Executive 
Council  may  present  constitutional  amendments  or  resolutions  to  the  convention 
at  any  time  during  the  convention  without  requiring  unanimous  consent." 

Now,  from  the  first,  the  AFL-CIO  Constitution  has  been  interpreted  to  permit 
the  Executive  Council  to  originate  resolutions  and  constitutional  amendments  up 
to  the  opening  of  and  indeed  throughout  the  course  of  the  convention.  The  Council 
has  made  continuous  and  effective  use  of  this  authority.  The  fact  that  the  Consti- 
tution does  not  spell  out  the  council's  authority  expressly  could,  however,  generate 
a  needless  dispute. 

The  amendment  proposed  by  the  Service  Employees  International  Union  and 
a  large  group  of  unions  obviates  that  possibility  by  spelling  out  the  Executive 
Council's  authority  in  this  regard.  This  is  a  sound,  constructive  proposal,  and  the 
committee  unanimously  recommends  adoption  of  this  proposed  constitutional 
amendment,  and  I  so  move,  Mr.  Chairman. 
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DONAHUE:  Any  discussion?  All  in  favor,  say  aye.  Opposed,  nay.  It  is 
approved. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

A  Constitutional  Amendment  to  Allow  Executive  Council 
to  Present  Constitutional  Amendments  for  Convention 
Consideration  at  Any  Time,  Without  Requirement  of 
Unanimous  Consent 

BE  IT  RESOLVED:  That,  effective  immediately  upon  adoption  by  this  Con- 
vention, Article  IV.  Section  10  of  the  AFL-CIO  Constitution  be  amended  by 
adding  new  subsection  (f)  to  provide  as  follows: 

ARTICLE  IV 

Convention 

[New]Section  lO.(f)  Notwithstanding  the  provisions  of  subsections  (a)  or  (b) 
of  this  section  10,  the  Executive  Council  may  present  constitutional  amendments 
or  resolutions  to  the  Convention  at  any  time  during  the  Convention  without 
requiring  unanimous  consent. 

BE  IT  FURTHER  RESOLVED:  That  the  AFL-CIO  President  is  authorized  to 
make  such  technical  adjustments  in  the  language  of  this  or  other  articles  as  may 
be  needed  to  fully  integrate  the  amendment  into  the  AFL-CIO  Constitution. 


Substitute  Resolution  Letter  O  A  Constitutional 

Amendment  to  Change  the 
Requirement  that  Nomination 
and  Election  of  Officers  be 
Conducted  on  Third  and 
Fourth  Days  of  the  Convention 

JOYCE:  The  second  of  the  resolutions  that  we're  prepared  to  consider  at  this 
time  is  Substitute  Resolution  O,  which  is  found  in  the  material  that  was  put  on 
your  tables  this  morning  printed  in  the  supplementary  resolutions  materials. 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  No.  6,  A  Constitutional  Amendment  to  Change  the  Requirement 
that  Nomination  and  Election  of  Officers  be  Conducted  on  Third  and  Fourth  Days 
of  the  Convention 

Substitute  Resolution  O  amends  Article  V,  Section  3,  of  the  AFL-CIO  Consti- 
tution by  changing  the  requirement  that  the  nomination  and  election  of  officers  be 
conducted  on  the  third  and  fourth  days  of  the  convention  and  by  deleting  the 
requirement  that  the  candidates  for  vice  president  be  listed  on  the  ballot  in  the  order 
nominated. 

The  operative  language  is  as  follows,  and  again  I  quote:  "Nominations  shall 
take  place  on  the  third  and  election  on  the  fourth  day  of  the  convention  provided 
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that  at  the  1995  convention,  nominations  shall  take  place  on  the  second  day  and 
elections  on  the  third  day,  and  provided  further  that  at  the  1997  convention  and 
thereafter,  the  time  of  nominations  and  elections  may  be  altered  by  the  delegates 
on  the  first  day  of  the  convention  by  majority  vote." 

Now,  there  is  broad  bipartisan  agreement  that  in  the  circumstances  of  this 
convention,  the  nomination  and  election  of  officers  should  be  moved  up  one  day 
so  that  the  nominations  take  place  on  the  convention's  second  day  rather  than  the 
thiid  and  that  the  election  on  the  third  day  rather  than  the  fourth.  Given  the 
Constitution's  structure,  this  amendment  is  necessary  to  effectuate  this  agreement 
between  the  parties. 

Moreover,  while  a  set  election  schedule  is  certainly  proper,  the  experience  this 
year  indicates  that  requiring  two-thirds  vote  for  altering  the  schedule  where 
circumstances  dictate  makes  the  system  too  rigid.  The  proposed  amendment  makes 
it  possible  hereafter  to  alter  the  schedule  through  a  majority  vote  on  the  conven- 
tion's first  day. 

Finally,  the  Constitution,  as  is  presently  written,  locks  the  AFL-CIO  into  a  ballot 
form  that  is  not  well  suited  to  situations  in  which  there  are  multiple  slates  of 
candidates. 

The  proposed  amendment  therefore  deletes  that  requirement  and  remits  the 
design  of  the  ballot  to  the  convention  election  officials. 

The  committee  again  unanimously  recommends  adoption  of  this  proposed 
constitutional  amendment,  and,  Mr.  Chairman,  I  so  move. 

DONAHUE:  Any  discussion?  All  in  favor,  say  aye.  Opposed,  nay.  It  is 
approved. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 

A  Constitutional  Amendment  to  Change  the  Requirement 
that  Nomination  and  Election  of  Officers  be  Conducted  on 
Third  and  Fourth  Days  of  the  Convention 

Effective  immediately  upon  adoption  by  this  Convention,  Article  V,  Section  3 
of  the  AFL-CIO  Constitution  is  amended  by  deleting  the  present  seventh  sentence 
of  the  Section  and  by  rewriting  the  second  sentence  to  read  as  follows: 

ARTICLE  V 

Officers 

Section  3.  The  officers  shall  be  elected  by  the  Convention,  by  written  ballot, 
with  each  affiliate  having  the  number  of  votes  to  which  it  is  entitled  on  a  roll-call 
vote,  as  provided  in  Article  IV.  Nominations  shall  take  place  on  the  third  and 
election  on  the  fourth  day  of  the  Convention  provided  that  at  the  1 995  Convention, 
nominations  shall  take  place  on  the  second  day  and  election  on  the  third  day  and 
provided  further  that  at  the  1 997  Convention  and  thereafter  the  time  of  nominations 
and  election  may  be  altered  by  the  delegates  at  the  first  day  of  the  Convention  by 
majority  vote.  The  Executive  Officers  shall  be  elected  by  majority  vote.  In  the 
event  that  more  than  two  candidates  are  nominated  for  President  or  Secretary- 
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Treasurer,  and  no  one  candidate  receives  a  majority  of  the  votes  cast,  all  except  the 
two  candidates  receiving  the  highest  votes  shall  be  ehminated  from  the  list  of 
candidates  and  a  second  vote  taken.  The  Vice  Presidents  shall  be  elected  by 
plurality  vote,  and  the  33  candidates  receiving  the  highest  number  of  votes  shall 
be  elected.  In  the  event  of  a  tie  vote,  a  second  vote  will  be  taken  only  among  the 
candidates  whose  tie  prevented  the  election  of  33  Vice  Presidents.  Each  ballot 
must,  to  be  valid,  be  voted  for  33  candidates  for  Vice  President  and  must  cast  the 
full  voting  strength  of  the  delegate  or  affiliate  voting.  The  ballot  shall  be  signed  by 
the  delegate  voting  and  shall  show  the  affiliation  and  the  voting  strength  of  the 
delegate.  If  an  affiliate  votes  by  bloc,  the  ballot  shall  be  signed  by  the  chairman 
of  the  delegation  and  shall  show  the  affiliate  and  its  voting  strength.  Each  candidate 
may  designate  an  observ  er  who  may  be  present  during  the  tabulation  of  the  signed 
ballots.  The  results  of  the  election,  including  each  delegate's  vote,  shall  become 
an  official  part  of  the  Convention  record. 

The  AFL-CIO  President  is  authorized  to  make  such  technical  adjustments  in 
the  language  of  this  or  other  articles  as  may  be  needed  to  fully  integrate  the 
amendment  into  the  AFL-CIO  Constitution. 

JOYCE:  Mr.  Chairman,  that  concludes  our  partial  report. 

DONAHUE:  Thank  you  very  much,  Jack.  Let  me  ask  Secretary  -Treasurer 
EasterUng  for  a  few  announcements  and  to  review  with  you  the  arrangements  for 
this  afternoon. 

EASTERLING:  Before  I  do  that.  Tom.  I  would  ask  the  delegates  to  share  with 
us  the  visit  of  a  delegate  from  the  British  Trades  Union  Congress.  Joining  us  for  our 
convention  is  Brother  Tyrone  O' Sullivan,  who  is  a  fraternal  delegate  from  the 
British  Trades  Union  Congress.  He  is  accompanied  by  his  wife,  Elaine,  and  I  ask 
them  to  stand  so  that  we  can  welcome  them.  Would  you  welcome  them?  (Applause) 

Would  you  also  welcome  our  international  trade  unionists  that  are  here  repre- 
senting 30  countries  from  Europe,  Latin  America,  Africa,  Asia,  five  international 
trade  union  federations  and  seven  international  trade  secretariats.  They're  seated 
to  our  left.  (Applause) 

Now  let  me  give  you  some  important  announcements.  As  the  last  item  of 
business  for  our  afternoon  session,  the  president  of  the  United  States  will  address 
the  convention.  Because  the  Secret  Service  needs  sufficient  time  to  search  and 
secure  this  room  and  establish  their  security  check  points  for  the  afternoon,  we 
have  been  asked  to  leave  the  convention  hall  immediately  after  close  of  this  session. 

You  may  leave  all  of  your  materials  on  the  table,  but  anything  you  leave  will 
be  searched  by  the  federal  agents  conducting  the  security  sweep.  However,  we 
hope  you  will  consider  leaving  items  such  as  briefcases  that  you  do  not  need  during 
the  lunch  break,  since  you  will  be  required  to  pass  through  metal  detectors  when 
you  re-enter  for  the  afternoon  session.  And  at  that  time  you  will  be  asked  by  the 
agents  at  each  entrance  to  open  briefcases  or  purses  for  the  search  as  you  re-enter. 
The  fewer  the  items  that  need  to  be  searched,  the  shorter  the  lines  will  be. 

Metal  detectors  will  be  set  up  at  two  of  the  entrances  to  the  Imperial  Ballroom 
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for  delegates'  entry.  A  separate  machine  will  be  set  up  at  the  entrance  to  the 
Versailles  Ballroom  for  use  by  the  alternates  and  any  delegates  who  may  wish  to 
enter  at  that  point.  We  appreciate  your  patience  with  these  important  and  necessary 
security  arrangements. 

The  Committee  on  AFL-CIO  Programs,  Policies  and  Procedures  Resolutions 
will  meet  at  the  close  of  this  session  in  Madison  Suite  1.  Anyone  who  wants  to 
suggest  questions  for  the  debates  that  will  occur  tomorrow  should  place  their 
suggestions  in  the  marked  boxes  in  the  back  of  the  convention  hall. 

You  can  watch  the  convention  proceedings  on  the  hotel's  television  sets  by 
turning  to  Channel  38.  Labor  programming  is  being  shown  from  7  until  9  a.m.  and 
from  10  until  12  p.m.  on  Channel  28. 

Registration  has  now  moved  to  the  lower  lobby  in  front  of  the  exposition  center. 

Mr.  President,  that  concludes  the  announcements  at  this  time. 

DONAHUE:  We  will  reconvene  at  1 :30  this  afternoon.  I  suppose  I  should  say 
we  will  attempt  to  reconvene  at  1:30  this  afternoon.  There  will  be  some  delay 
coming  into  the  hall  because  of  the  use  of  the  magnetometers.  I  would  urge  you, 
if  you  can,  come  back  early  so  that  we  can  begin  at  1 :30.  We  will  then  begin  the 
important  debate  on  constitutional  amendments.  Thank  you.  We're  in  recess  until 
1:30. 

(The  convention  was  recessed  at  1 1 :42  a.m.,  to  reconvene  at  1 : 30  p.m.) 
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AFL-CIO  Twenty-first  Constitutional  Convention 


FIRST  DAY  -  AFTERNOON  SESSION 
Monday,  October  23,  1995 

The  convention  was  called  to  order  at  3:23  p.m..  President  Donahue  presiding. 

DONAHUE:  If  you'll  all  take  your  seats,  please.  There  are  still  a  few  people 
coming  in  through  the  magnetometers,  but  I  think  we  can  finally  begin. 

I  offer  you  my  and  the  Secret  Service's  apologies  for  the  delays  in  getting  back 
this  afternoon.  We  had  anticipated  that  it  would  take  one-and-a-half  to  two  hours 
to  sweep  this  hall.  In  fact,  as  you  can  tell,  it's  taken  a  good  bit  more  time  than  that 
to  sweep  it  and  get  it  set  up  again.  Part  of  that  was  necessitated  by  the  need  for  the 
president's  people  to  inspect  all  the  lighting  fixtures  and  then  for  them  to  be  reset. 
I  think  it  is  Murphy's  Law  that  says  that  if  anything  can  go  wrong,  it  will.  I'm  sorry 
that  everybody  was  inconvenienced  on  the  stairways  waiting  to  come  in  here.  I 
assure  you  that  I'm  not  in  a  position  this  week  to  want  to  offend  anybody. 
(Laughter) 

For  the  good  news  relief  of  the  day,  let  me  just  tell  you  that  the  Hilton  Hotel 
party  about  which  you  had  been  advised,  the  party  for  delegates  that  had  been 
scheduled  for  Rosie  O'Grady's  this  evening,  has  been  moved.  (Applause) 

That  party  is  now  being  held  at  the  Hilton  Hotel  in  the  Sutton  Ballroom.  The 
Hilton  is  here,  as  elsewhere,  a  100  percent  union  hotel.  That  change  results  from 
Ed  Cleary's  announcement  this  morning  that  Rosie  O'Grady's  is,  indeed,  a 
nonunion  establishment.  (Applause) 

I  just  want  to  note  to  the  delegates  that  the  rules  adopted  this  morning  provide 
for  the  appointment  of  a  Distribution  Committee  to  review  and  to  approve  the 
literature  that  might  be  distributed  in  the  hall  during  this  week.  I  would  propose  to 
appoint  Barbara  Easterling,  Michael  Goodwin,  the  president  of  the  Office  and 
Professional  Employees  International  Union,  and  Al  Whitehead,  president  of  the 
International  Association  of  Fire  Fighters,  to  that  committee,  and  I  would  appre- 
ciate a  motion  to  approve  those  appointments. 

...The  motion  was  made  and  seconded  by  several  unidentified  delegates. 

Motion  and  second.  Without  objection,  so  ordered. 

The  Chair  recognizes  Vice  President  Georgine  for  a  supplemental  Credentials 
Committee  report. 

The  Chair  recognizes  the  secretary  of  the  Credentials  Committee,  Vice  Presi- 
dent Yokich,  for  a  supplemental  report. 


CREDENTIALS  COMMITTEE  REPORT  (Resumed) 

VICE  PRESIDENT  STEPHEN  YOKICH:  Thank  you,  Tom.  Since  the  Creden- 
tials Committee  reported  this  morning,  2 1  additional  delegates  and  eight  additional 
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alternates  who  were  accredited  and  have  been  approved  by  the  committee  have 
registered.  The  Credentials  Committee  recommends  the  additional  delegates  and 
alternates  be  seated.  The  complete  list  of  the  delegates  and  alternates  sent  at  this 
point  is  being  submitted  for  the  record. 

1  move  adoption  of  the  Credentials  Committee  report. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  Motion  and  a  second  to  adopt  the  second  report  of  the  Credentials 
Committee.  All  in  favor,  signify  by  saying  aye.  Those  opposed.  The  motion  is 
carried.  Thank  you  very  much.  Steve. 

We  will  move  now  to  the  debate  on  the  constitutional  amendments,  and  1  will 
in  a  moment  call  on  Vice  President  Joyce  to  continue  the  report  of  the  Constitution 
Committee. 

Let  me  just  note  the  rules  for  the  conduct  of  the  debate.  There  are  four  mikes 
in  the  hall  numbered  1  through  4.  Mikes  1  and  3.  1  on  my  far  left  and  3  just  on  my 
right,  are  designated  for  those  speakers  in  support  of  the  proposition,  pro  mikes  1 
and  3,  con  mikes  2  and  4  for  those  opposed  to  the  proposition. 

When  the  debate  begins.  I  will  begin  by  recognizing  the  first  speaker  at  mike  1 
and  proceed  from  mike  to  mike.  If  no  one  seeks  recognition  at  one  of  the  two  mikes 
in  favor,  the  Chair  will  go  to  the  other  mike.  If  no  one  seeks  recognition  at  one  of 
the  two  mikes  opposed,  I  will  go  to  the  other  mike. 

Each  speaker  will  have  five  minutes.  A  yellow  light  will  go  on  at  four  minutes, 
and  a  red  light  at  five,  and  I  will  direct  the  speaker  to  conclude  his  remarks  at  the 
five-minute  mark. 

Total  debate  time  allowed  for  a  constitutional  resolution  is  one  hour  divided 
equally  between  the  two  sides.  At  the  conclusion  of  the  hour.  1  will  announce  that 
the  time  for  debate  is  expired  and  that  it  is,  indeed,  time  to  vote. 

With  that,  let  me  call  on  Vice  President  Joyce  for  the  continuation  of  the  report 
of  the  Constitution  Committee. 


CONSTITUTION  COMMITTEE  REPORT  (Resumed) 

Resolution  No.  1  A  Constitutional  Amendment 

Providing  for  the  Establishment  of 
The  Office  of  Executive  Vice  President 

JOYCE:  This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the 
following  resolution: 

Resolution  No.  2,  New  AFL-CIO  Office  of  Executive  Vice  President 

Mr.  Chairman,  the  Constitution  Committee  has  four  additional  amendments  to 
report  on  this  afternoon,  the  first  of  which  is  Resolution  No.  1. 

Resolution  No.  1  proposes  to  amend  Article  V  of  the  AFL-CIO  Constitution  to 
create  a  third  federation  executive  officer,  the  office  of  executive  vice  president. 
The  operative  language  of  the  proposed  amendment  is  as  follows,  and  I'm  going 
to  quote  extensively  from  it: 

"The  Executive  Vice  President  shall  aid  the  President  in  performing  the  duties 
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of  chief  executive  officer  of  the  federation  and  shall  act  on  behalf  of  the  President 
when  requested  to  do  so.  The  Executive  Vice  President  shall  administer  those 
departments,  functions  and  responsibilities  assigned  by  the  President. 

"The  Executive  Vice  President  shall  be  required  to  devote  full  time  to  the 
interests  of  the  federation  and  shall  receive  the  same  compensation  and  benefits  as 
the  Secretary-Treasurer,  including  any  increases  that  may  be  granted  to  the 
Secretary-Treasurer  by  the  Executive  Council  between  conventions. 

"Each  report  of  the  Executive  Council  to  a  biennial  convention  shall  specify 
any  action  taken  since  the  preceding  report  pursuant  to  this  provision  and  the 
Executive  Vice  President's  annual  salary  as  adjusted  at  the  time  of  the  report. 

"The  Executive  Vice  President  shall  be  entitled  to  emeritus  status  and  shall  be 
eligible  for  retirement  compensation,  including  pension  and  annuity  benefits,  on 
the  same  terms  and  conditions  as  are  established  for  the  President  and  Secretary- 
Treasurer.  The  Executive  Vice  President  shall  report  on  the  administration  of  the 
office  to  the  convention  through  the  report  of  the  Executive  Council. 

"In  the  event  of  simultaneous  vacancies  in  the  offices  of  President  and  Secretary- 
Treasurer,  the  Executive  Vice  Piesident  shall  perform  the  duties  of  the  vacant  offices 
until  successors  are  elected.  If  such  simultaneous  vacancies  shall  occur,  the  Executive 
Vice  President  shall  issue  within  1 0  days  of  the  date  of  the  vacancies  a  call  for  a  meeting 
of  the  Executive  Council  of  the  federation  upon  10  days"  notice  for  the  purpose  of 
electing  executive  officers  to  fill  the  vacancies  for  the  unexpired  terms. 

"In  the  event  of  a  vacancy  in  the  office  of  the  Executive  Vice  President,  by 
reason  of  death,  resignation  or  otherwise,  the  Executive  Council  shall  have  the 
power  to  fill  the  vacancy  by  majority  vote  of  all  its  members  for  the  period  of  the 
unexpired  term." 

There  is  a  majority  report  for  the  committee  which  is  joined  by  eight  mem- 
bers— myself  and  Presidents  Barry,  Dority,  Hurt,  Miller,  Sturdivant,  Goodwin 
and  West — and  a  minority  report  joined  by  six  members — Presidents  Becker, 
Carey,  Frank  Hanley,  Moore.  Rodriguez  and  Whitehead. 

The  majority  report  recommends  rejection  of  this  amendment.  The  minority 
report  argues  for  adoption. 

The  majority  report  rests  on  three  bases.  First,  there's  been  no  showing  that  the 
AFL-CIO  needs  a  third  executive  officer.  The  present  AFL-CIO  Constitution 
follows  the  prevailing  trade-union  model  in  providing  for  a  president  and  a 
secretary-treasurer,  and  the  United  States,  of  course,  makes  do  with  two  elected 
officers,  the  president  and  vice  president.  That  model  works  in  general  and  has 
worked  well  at  the  AFL-CIO  in  particular. 

The  basic  point  is  that  executive  authority  ought  to  be  centralized,  not  diffused, 
so  that  the  electorate  in  passing  judgment  on  the  office-holder's  performance 
knows  who  is  responsible  for  the  government  or  programs  and  for  their  admini- 
stration. That  theory  applies  fully  here. 

Certainly,  the  proponents  of  the  amendment  have  failed  entirely  in  answering 
the  basic  questions  of  what  the  third  executive  officer  would  do  and  what  the  basic 
AFL-CIO  needs  that  the  third  executive  officer  would  fill. 

Second,  creating  a  third  executive  officer  is  expensive.  The  minimum  cost  is 
between  $500,000  and  $  1  million  a  year.  Given  the  stringencies  we  face,  there  is 
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every  reason  to  believe  that  this  money  is  better  spent  on  the  federation's  programs, 
on  organizing  for  example,  than  in  adding  to  its  administrative  structure  in 
Washington. 

Third,  the  committee  majority  rejects  the  argument  that  creating  a  third  execu- 
tive officer  is  a  step  forward  for  women  and  people  of  color.  It  is  more  likely  that 
just  the  reverse  is  true.  The  creation  of  this  office  may  well  serve  to  entrench  white 
males  in  the  offices  of  president  and  of  secretary-treasurer,  the  positions  with  real 
power  and  real  responsibility  spelled  out  in  the  Constitution,  while  the  office  of 
executive  vice  president,  which  has  no  such  powers  and  responsibility,  becomes  a 
minority  office. 

We  can  only  achieve  the  true  diversity  we  seek  and  that  we  need  through  a 
commitment  to  diversify  at  the  level  of  the  present  executive  officers. 

For  these  reasons,  the  committee  majority  recommends  rejection  of  this 
proposal,  and  I  so  move,  Mr.  Chairman. 

PAUL  MASSARON,  UAW:  Point  of  order. 

DONAHUE:  Yes,  Brother,  what's  your  point  of  order? 

MASSARON:  I  do  not  understand  under  the  rules  why  the  minorit}'  report  has 
to  be  delivered  from  the  floor  instead  of  from  the  podium  as  it  normally  is  done  in 
other  places.  (Standing  ovation) 

DONAHUE:  The  Chair  recognizes  delegate  George  Becker,  the  vice  chair  of 
the  Constitution  Committee,  at  mike  four. 

VICE  PRESIDENT  GEORGE  BECKER:  Mr.  Chainnan.  my  name  is  George 
Becker,  fm  a  member  of  the  E.xecutive  Council.  Tm  a  Steelworker.  I'm  also  the 
secretary'  of  the  Constitution  Committee.  It  was  agreed  that  the  Constitution 
Committee — a  minority  of  the  Constitution  Committee  would  give  a  report.  I  was 
told  to  give  it  from  the  floor  at  mike  four,  on  the  con  mike.  I  have  no  problem  with 
that.  This  is  what  change  is  all  about.  This  is  where  I  belong.  I'm  very  comfortable 
in  giving  that.  (Standing  ovation) 

This  is  a  minorit}'  report  on  a  new  office  of  executive  vice  president.  The  proposed 
amendment,  Mr.  Chairman,  would  create  a  new  office  of  executive  vice  president  and 
give  this  convention  the  right  to  elect  the  first  person  to  hold  that  position. 

The  executive  vice  president  will  be  a  full-time  officer,  will  aid  the  president 
in  performing  the  duties  of  the  chief  executive  officer,  act  on  behalf  of  the  president 
w  hen  required  to  do  so.  and  administer  those  departments,  functions  and  respon- 
sibilities as  assigned  by  the  president. 

The  amendment  was  submitted  by  some  24  international  unions.  It  is  our 
understanding  that  the  United  Paperworkers.  which  has  submitted  a  resolution  on 
the  same  subject,  supports  this  resolution  as  well. 

Many  international  unions  operate  with  at  least  three  full-time  officers.  Mr. 
Chairman,  I'm  the  president  of  an  international  union  with  four  full-time  officers: 
a  president,  a  secretary-treasurer  and  two  vice  presidents.  I  know  that  the  Steel- 
workers  could  not  operate  effectively  with  two  officers,  and  I  do  not  think  the 
AFL-CIO  can  either. 

One  of  the  most  important  benefits  of  creating  a  third  top  office  is  the  expansion 
on  a  permanent  basis  of  top  leadership  opportunities  for  women  and  leaders  of 
color.  (Applause) 
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While  it  is  certainly  possible  to  elect  a  woman  and  a  leader  of  color  to  one  of 
the  two  existing  positions,  it's  far  more  likely  to  expect  diversity  on  an  ongoing 
basis  if  there  is  an  additional  position. 

The  labor  movement  must  go  out  to  the  grassroots,  energize  its  local  union 
leadership,  develop  local  activists  and  capture  the  imagination  of  its  members.  It 
must  rebuild  connections  between  the  federation  and  central  labor  councils  and  the 
state  federations.  This  isn't  about  a  few  extra  dollars  or  a  little  time  at  this 
convention.  What  it  is  about  is  the  fact  that  we  in  the  New  Voice  campaign  and 
workers  in  this  country  expect  much  more  from  the  AFL-CIO  and  we  need  an 
additional  officer  to  help  fulfill  those  expectations.  (Applause) 

For  these  reasons,  the  minority  of  the  committee  urges  the  adoption  of  the 
amendment  creating  the  office  of  executive  vice  president.  Unfortunately,  Mr. 
Chairman,  this  issue  has  become  wrapped  up  in  the  campaign  for  president  of  the 
AFL-CIO.  In  order  for  it  to  be  given  the  careful  consideration  it  warrants,  I  move 
that  it  be  postponed  until  Wednesday  afternoon,  and  I  yield  to  John  Sweeney  for 
the  purpose  of  speaking  on  my  motion.  (Applause) 

DONAHUE:  The  delegate  has  one  minute  remaining  on  his  time.  If  you  wish 
to  use  it,  you  may.  John? 

VICE  PRESIDENT  JOHN  SWEENEY:  Mr.  Chairman,  John  Sweeney,  Serv- 
ice Employees  International  Union.  (Applause) 

Mr.  Chairman,  I  want  to  speak  in  favor  of  the  motion  to  postpone  the  consid- 
eration— 

DONAHUE:  John,  John,  would  you  hold  just  one  moment?  I  have  a  point  of 
order. 

SWEENEY:  Sure. 
DONAHUE:  At  mike  2. 

BOB  NELSON,  Government  Employees:  Point  of  order  is  that  that  was  billed 
as  a  minority  committee  report,  that  was  not  debate.  I  do  not  believe  that  a  motion 
to  postpone  is  in  order  and  also  a  yield  in  the  middle  of  a  minority  committee  report. 
Thank  you,  sir.  (Applause) 

DONAHUE:  Thank  you,  thank  you.  We  have  not  dealt  with  the  motion.  John 
Sweeney  is  finishing  the  time. 

Please,  John. 

SWEENEY:  I  want  to  speak  in  favor  of  the  motion  to  postpone  the  considera- 
tion of  the  constitutional  amendment  which  would  create  the  office  of  executive 
vice  president.  Under  this  motion,  we  would  take  up  the  debate  on  this  amendment 
on  Wednesday  afternoon  after  the  election  of  officers. 

The  amendment  as  drafted  provides  for  this  possibility.  I  remain  fully  commit- 
ted to  achieving  the  important  part  of  the  New  Voice  platfomi.  I  am  convinced  that 
for  numerous  reasons  we  need  more  leadership  in  the  American  labor  movement, 
not  less.  I  am  convinced  that  we  will  leave  this  convention  having  taken  this 
important  step  and  that  Linda  Chavez-Thompson  will  be  elected  as  the  first 
executive  vice  president  of  the  federation.  (Applause) 

DONAHUE:  The  delegate's  time  has  expired. 

SWEENEY:  At  this  moment,  rather  than  having  a  divisive  fight,  I  would  rather 
set  this  issue  aside  and  come  back  to  it  after  the  elections  on  Wednesday.  I  must 
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say  that  I  am  disappointed  by  the  opposition  of  the  president  of  the  AFL-CIO  to 
this  idea. 

DONAHUE:  The  delegate's  time  has  expired.  John — 
SWEENEY:  As  you  well  know,  many  of  our  national  unions  have  created 
additional  top  offices. 

DONAHUE:  John,  I  hope  you  won't  force  me  to  cut  off  that  mike. 
SWEENEY:  No,  I  won't,  Tom. 
DONAHUE:  Thank  you. 

SWEENEY:  I  just  want  to  conclude  by  saying  on  Wednesday  afternoon  we 
will  take  up  this  amendment  and  will  pass  it  with  the  support  of  most  of  the 
delegates  here.  Thank  you  all  very  much.  (Standing  ovation) 

DONAHUE:  I  am  advised  that  the  motion  to  postpone  is  in  order.  (Applause) 
The  agenda  for  this  convention  which  is  before  you  in  the  rules  provides  at  this 
time  for  the  consideration  of  the  Constitution  Committee  report.  Both  sides  in  this 
campaign  had  agreed  to  the  presentation  of  these  resolutions;  but  if  there's  a  motion 
to  postpone  consideration  of  this  until  Wednesday  or  Thursday  or  Friday,  we  can 
consider  it. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  There's  a  second  on  the  motion  to  postpone.  I  would  ask  all  those 
in  favor  to  signify  by  saying  aye.  I  would  also  ask  the  alternates  please  not  to  join 
in  the  voting. 

The  motion  is  on  the  question  of  postponing  the  consideration  of  this  resolution. 
All  those  opposed  will  signify  by  saying  no.  The  noes  have  it  and  we  will  continue 
debate. 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  2.  You  have  a  point  of 
order,  brother? 

DON  WHARTON,  Machinists:  Mr.  Chairman,  I  request  a  division  of  the  house. 
(Applause) 

DONAHUE:  The  delegate  at  mike  2. 

UNIDENTIFIED  DELEGATE:  Mr.  Chairman,  did  you  just  yield  to  this 
gentleman  for  a  point  of  order?  He  made  a  procedural  motion.  That  wouldn't  be 
in  order  if  he  moved  himself  out  of  order  ahead  of  other  speakers. 

DONAHUE:  I  think — the  procedure  for  a  teller  vote  involves  the  counting  of 
everybody  at  the  tables,  and  I  would  ask  you,  therefore,  to  sit  down. 

May  we  have  your  attention,  please?  The  procedure  for  a  teller  call  will  be  as 
follows:  We  have  tellers  appointed  numbering  1  through  1 8.  They  will  begin  at 
the  left  side  of  the  hall  with  teller  No.  1  counting  tables  No.  1  and  2,  teller  No.  2 
counting  tables  No.  3  and  4,  and  so  forth  proceeding  across,  and  the  other  tellers 
counting  sections  of  the  central  labor  council  and  state  federation  delegates  in  the 
back  to  18. 

On  the  question  of  postponing  until  Wednesday  the  vote  on  the  third  officer,  I 
would  ask  all  those  in  favor  to  signify  by  saying  aye. 
I'm  sorry.  Thank  you,  Gerry. 

I  would  ask  all  those  in  favor  of  postponing  to  raise  your  hands  so  the  tellers 
can  count,  please;  and  please  keep  them  up  until  the  tellers  have  done  their  work. 
Standing  will  be  harder.  The  tellers  can't  move  through  the  space. 
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Please  sit  and  raise  your  hand  so  that  the  tellers  can  move  in  between  the  tables 
and  in  among  the  chairs. 

Please  stay  seated  and  keep  your  hands  in  the  air  until  the  tellers  have  been  able 
to  count  the  hands. 

...At  this  time  a  count  of  the  "yes"  votes  was  taken  by  the  tellers. 

Have  the  tellers  finished  their  counts? 

I  would  ask  the  tellers  in  numerical  order  to  begin  to  report  the  "yes"  votes  on 
the  motion.  Those  tellers  who  are  still  counting  will  keep  on  counting. 
Is  Teller  No.  1  ready  to  report? 

Teller  No.  1  is  reporting  on  Tables  1  and  2.  Teller  No.  1  is  at  mike  1. 
TELLER  NO.  1 :  Mr.  President,  Tables  1  and  2  and  row  0  have  a  total  of  8  votes. 
DONAHUE:  Teller  No.  2. 

TELLER  NO.  2:  Tables  3  and  4,  total  of  "33"  yes  votes. 
DONAHUE:  The  report  thus  far  on  the  vote  is  from  Teller  No.  1  with  8  "yes" 
votes;  Teller  No.  2,  33  "yes"  votes. 
Teller  No.  3? 

TELLER  NO.  3:  Mr.  President,  the  vote  for  Tables  5  and  6  was  29  "yes"  votes. 
DONAHUE:  Teller  No.  3  reports  29  "yes"  votes. 
Teller  No.  4. 

TELLER  NO.  4:  Mr.  President,  Section  A  reports  54  "yes"  votes. 
DONAHUE:  Teller  No.  5. 

TELLER  NO.  5:  Mr.  President,  Section  B  has  61  "yes"  votes. 
DONAHUE:  Teller  No.  4  was  54  "yes"  votes.  Teller  No.  5,  61. 
Teller  No.  6.  Teller  No.  6  is  at  mike  2. 

TELLER  NO.  6:  Mr.  President,  Tables  No.  7  and  8,  a  total  of  29  votes  for  "yes." 

DONAHUE:  29  or  39?  I'm  sorry,  I  didn't  hear  you,  please. 

TELLER  NO.  6:  29  votes. 

DONAHUE:  Teller  No.  6  reports  29  "yes"  votes. 

Teller  No.  7  at  mike  2. 

TELLER  NO.  7:  Table  No.  9,  0  votes;  Table  10,  0  votes. 
DONAHUE:  Jim  Freeman,  would  you  do  that  again?  I'm  sorry. 
FREEMAN:  Table  No.  9,  0  votes;  Table  No.  10,  0  votes. 
DONAHUE:  Teller  No.  7  reports  0  "yes"  votes. 
Teller  No.  8. 

TELLER  NO.  8:  Mr.  President,  Table  No.  1 1  and  12.  58  votes  "yes." 
DONAHUE:  Teller  No.  8  reports  58  "yes"  votes. 
Teller  No.  9. 

TELLER  NO.  9:  Mr.  President.  Section  C  counted  19  votes. 
DONAHUE:  Teller  No.  9  reports  19  "yes"  votes. 
Teller  No.  10  at  mike  2. 

TELLER  NO.  10:  Teller  No.  10,  Cental  Labor  Council  section,  50  votes. 
DONAHUE:  Teller  No.  11. 

TELLER  NO.  1 1:  Mr.  President,  Tables  13  and  14,  16  "yes"  votes. 
DONAHUE:  Teller  No.  1 1  reports  16  "yes"  votes.  Teller  No.  10  reported  50 
"yes"  votes. 
Teller  No.  12. 
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TELLER  NO.  12:  Mr.  President.  Table  15,  21;  Table  16  is  17.  The  total  is  38. 
DONAHUE:  Teller  No.  12  reports  38  "yes'"  votes. 
Teller  No.  13. 

TELLER  NO.  13:  Mr.  President.  Section  E  casts  50  votes. 
DONAHUE:  Teller  No.  13  reports  50  votes. 
Teller  No.  14.  Teller  No.  14  at  mike  4,  please. 
TELLER  NO.  14:  Tables  No.  17  and  18,  16  votes. 
DONAHUE:  Teller  No.  14  reports  16  votes. 
Teller  No.  15. 

TELLER  NO.  15:  Section  F  reports  32  "yes"  votes. 
DONAHUE:  Teller  No.  15  reports  32  "yes"  votes. 
Teller  No.  16. 

TELLER  NO.  16:  Brother  President,  Teller  No.  16  in  Section  I  reports  21  "yes" 
votes. 

DONAHUE:  Teller  No.  16  reports  21  "yes"  votes. 
Teller  No.  17. 

TELLER  NO.  17:  Mr.  President,  Section  17  cast  39  votes. 
DONAHUE:  Teller  No.  17  reports  39  votes. 
Teller  No.  18. 

TELLER  NO.  18:  Mr.  President,  1 1  votes. 
DONAHUE:  Teller  No.  18  reports  1 1  "yes"  votes. 

May  I  ask  one  of  the  tellers  to  come  to  the  platform  and  count  the  votes  of  the 
delegates  who  are  seated  on  the  podium  here?  They  were  not  yet  included  in  the 
vote. 

Oh,  they  did  count  them?  OK,  I'm  sorry.  I  misspoke,  those  votes  have  already 
been  counted. 

The  question  is  on  the  proposition  to  postpone  consideration  of  this  resolution 
until  Wednesday.  All  those  opposed  to  the  resolution  who  wish  to  vote  no  are  asked 
to  please  raise  your  hand,  and  I'll  ask  the  tellers  to  count  the  "no"  votes. 

YOKICH:  The  woman  standing  at  the  mike  counted  the  votes  on  the  platform. 
1  wish  you"d  take  that  tally. 

DONAHUE:  Oh,  thank  you.  I'm  sorry,  when  you  told  me  or  someone  shouted 
at  me,  Steve,  that  the  votes  had  been  counted,  I  thought  it  was  included  in  one  of 
the  reports.  The  teller  at  mike  No.  1  is  to  report  the  votes  on  the  podium. 

TELLER:  Mr.  President,  as  I  walked  along  the  dais,  I  observed  4  votes. 

DONAHUE:  The  dais  casts  4  votes  "yes." 

We'll  continue.  The  tellers  will  move  among  you  to  count  the  "no"  votes.  All 
those  opposed  to  the  resolution,  please  remain  seated  and  raise  your  hands  so  the 
tellers  can  move  among  you. 

...At  this  time  a  count  of  the  "no"  votes  was  taken  by  the  tellers. 

DONAHUE:  If  1  may  have  your  attention.  I  am  advised  that  more  than  half  of 
the  delegates  have  voted  "yes."  (Applause) 

The  Chair  recognizes  the  delegate  at  mike  2. 

BOB  PETRONELLA,  Food  and  Commercial  Workers:  I  move  that  we  have  a 
roll-call  vote.  (Applause) 

DONAHUE:  There  has  been  a  motion  made,  and  1  assume  I  hear  a  second. 
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...The  motion  was  seconded  by  several  unidentified  delegates. 

There's  a  motion  made  for  a  roll-call  vote.  All  those  in  favor  will  signify  by 
saying  aye.  Those  opposed. 

It  requires  30  percent  to  bring  on  a  roll-call  vote.  The  Chair  rules  that  there  are 
30  percent  of  the  delegates  favoring  a  roll-call  vote. 

We  can  now  move  to  a  roll-call  vote,  and  I  will  ask  the  secretary-treasurer  to 
come  to  the  podium  and  call  the  roll.  I'll  recognize  first  the  delegate  at  mike  3. 

UNIDENTIFIED  DELEGATE:  Mr.  Chairman,  before  we  go  to  the  roU-call  vote, 
I  have  a  question  regarding  the  previous  vote  taken.  I  was  standing  at  microphone 
No.  4  and  the  delegate  was  properly  recognized  to  offer  the  minority  report. 

During  the  presentation  of  the  minority  report,  another  delegate  asked  that  he 
be  given  the  opportunity  to  speak.  That  microphone  was  recognized  for  the  purpose 
of  the  minority  report  only.  The  delegate  then  approached  the  mike  and  offered  a 
motion  to  postpone.  That  was  not  the  recognition  of  that  mike. 

In  addition,  if  the  motion  to  postpone — if  the  motion  to  postpone  is  not 
debatable — 

DONAHUE:  Quiet  in  the  hall,  please.  May  we  respect  one  another's  ability  to 
speak  and  be  heard?  (Applause) 
Delegate  at  mike  3. 

UNIDENTIFIED  DELEGATE:  If  the  motion  to  postpone  is  nondebatable,  the 
delegate  who  made  that  motion  should  not  have  been  permitted  to  speak  on  the 
motion.  If  he  was  permitted  to  speak,  he  should  have  permitted  speakers  in 
opposition  to  the  motion  to  postpone.  He  offered  more  than  just  the  motion,  he 
explained  the  reason  for  his  motion.  He  spoke  on  the  motion.  The  motion  was  not 
in  order.  The  mike  was  not  properly  recognized  for  a  motion  other  than  in  support 
of  the  minority  report.  The  motion  was  improper.  The  vote  that  was  taken  afterward 
was  improper  voting.  (Applause) 

DONAHUE:  Thank  you.  Bill.  The  motion  to  postpone  is  in  order  and  nonde- 
batable. I  recognized  and  allowed  Brother  Sweeney  to  take  the  last  minute  of 
Brother  Becker's  five  minutes  in  a  gesture  of  civility,  which  seems  to  be  strangely 
lacking  in  the  rest  of  this  hall.  (Applause) 

I'd  now  ask  the  secretary-treasurer  to  call  the  roll. 

EASTERLING:  I  shall  now  call  the  roll  beginning  with  the  national  and  the 
international  unions  in  alphabetical  order  in  accordance  with  the  standard  listings 
of  the  AFL-CIO.  When  I  call  each  union,  the  head  of  the  delegation  should  stand 
at  his  or  her  seat  and  cast  the  union's  vote,  or  request  to  have  the  delegates  vote 
delegate  by  delegate,  in  which  case  I  shall  call  each  delegate  in  the  order  in  which 
the  delegate  appears  in  the  report  of  the  Credentials  Committee.  If  I  cannot  hear 
the  union's  vote,  I  will  ask  the  Chair  of  the  delegation  to  proceed  to  a  mike. 

If  a  union  does  not  respond  when  I  call  it,  the  union  will  not  be  permitted  to 
vote  at  a  later  point  in  the  roll  call. 

The  question  you  will  be  voting  on  is  on  the  motion  to  postpone.  You're  voting 
on  the  question  to  postpone  on  the  amendment  that  was  offered  in  regard  to  the 
third  seat. 

I  would  ask  that  we  not  have  any  discussions  in  the  hall,  because  it's  going  to 
be  difficult  to  hear  people  with  this  number  in  the  hall.  We're  not  asking  people  to 
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go  to  microphones,  we're  asking  them  to  stand  and  to  respond  from  their  place. 

...At  this  time  Secretary-Treasurer  Easteriing  called  the  roll.  [Transcript  does 
not  indicate  votes  cast  by  individual  delegates  during  the  roll  call.] 

DONAHUE:  If  you'll  bear  with  us  for  a  moment,  we  will,  in  accordance  with 
the  rules,  tally  the  vote  of  the  national  and  international  union  delegates.  If  a 
majority  is  obtained  in  favor  or  against  the  question,  then  the  Chair  shall  discon- 
tinue the  calling  of  the  roll  and  announce  the  result. 

We'll  pause  at  this  point  for  a  moment  to  get  the  total  vote  of  the  national  and 
international  unions.  If  that  vote  is  dispositive  of  the  issue,  then  any  delegate  who 
has  not  been  called  will  be  given  the  opportunity  to  record  his  or  her  vote  with  the 
recording  secretary  to  be  designated  and  the  final  official  tally  will  reflect  all  of 
the  recorded  votes. 

Delegate  at  mike  1 . 

May  we  have  some  silence,  please. 

TOMMY  BURRESS,  DALU  19806:  Inasmuch  as  we  consistendy  pay  per 
capita,  I  think  our  votes  should  be  counted  with  the  rest  of  the  delegates  here  and 
we  were  not  called. 

DONAHUE:  From  what  union,  sir? 

BURRESS:  DALU  19806. 

DONAHUE:  Just  one  moment. 

That's  an  oversight,  brother,  and  if  you'll  hold  just  a  moment.  Tommy.  There  are 
two  DALUs  in  the  hall  with  delegates,  direcdy  affiliated  local  unions  of  the  AFL-CIO 
entitled  to  vote  with  the  national  and  international  unions  on  a  per  capita  basis. 

EASTERLING:  DALU  19806,  1,943. 

BURRESS:  It  is  with  a  great  deal  of  pleasure  that  we  vote  "no."  (Applause) 
EASTERLING:  DALU  19806,  no.  DALU  241 1 1,  30. 
CAROLE  CASAMENTO,  DALU  241 1 1:  We  vote  "no." 
EASTERLING:  DALU  241 1 1,  no. 
DONAHUE:  If  I  may  have  your  attention,  please. 

On  the  question  of  postponing  the  vote  for  the  creation  of  a  third  officer,  it  is 
needed  to  have  6,50 1 ,289  votes  necessary  to  carry.  The  "yes"  votes  from  33  unions 
total  7,245,000.  (Applause) 

If  we  could  have  quiet,  please.  If  we  can  have  quiet,  please.  Those  voting  against 
the  proposition,  45  unions  totaling  5,756,078  votes.  The  proposal  to  postpone  the 
vote  on  this  resolution  is  carried.  (Applause) 

Any  affiliate  which  was  entitled  to  vote  which  had  not  been  called — and  that 
includes  all  of  the  centi  al  labor  councils  and  state  federation  representatives — may 
record  the  vote  with  the  tabulator  to  my  right,  the  extreme  end  of  the  dais.  There 
are  three  people  sitting  behind  computers  over  there.  You  may  record  your  vote 
there  for  up  to  30  minutes  following  the  close  of  the  session  this  afternoon.  So,  it 
is  not  necessary  to  go  and  do  it  now. 

The  final  official  tally  will  reflect  all  such  recorded  votes. 

I  will  ask  Vice  President  Joyce  as  chairman  of  the  Constitution  Committee  to 
continue  the  report  of  that  committee. 

JOYCE:  We  now  turn  to  consideration  of  Resolution  No.  3.  Resolution  No.  3 
is  found  on  page  5  of  your  resolution  booklet. 
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Resolution  No.  3  A  Constitutional  Amendment  to 

Increase  the  Number  of  Vice  Presidents 

Resolution  No.  3  proposes  to  expand  the  AFL-CIO  Executive  Council  by 
increasing  the  number  of  vice  presidents  from  33  to  45. 
The  operative  language  is  as  follows: 

The  officers  shall  consist  of  a  president  and  a  secretary-treasurer,  who  shall  be 
the  executive  officers,  and  45  vice  presidents;  provided  that  between  conventions 
the  Executive  Council  shall  have  the  power  in  the  event  of  an  affiliation  with  the 
AFL-CIO  of  a  presenUy  unaffiliated  national  or  international  union,  after  taking 
all  the  circumstances  into  account,  to  create  an  additional  vice  presidency  pending 
the  next  regular  election  of  vice  presidents  and  to  select  an  individual  to  fill  that 
position  from  the  time  of  the  council's  action  until  that  election. 

The  committee  majority  consisting  of  myself  and  Presidents  Barry.  Dority, 
Hurt,  Miller,  Sturdivant.  Goodwin  and  West,  is  opposed  to  this  resolution.  A 
minority  report  signed  by  Presidents  Becker,  Carey,  Hanley,  Moore,  Rodriguez 
and  Whitehead  supports  adoption  of  the  resolution. 

The  size  and  stmcture  of  the  council,  in  our  judgment,  should  only  be  changed 
to  bridge  the  divide  between  the  unions  that  are  represented  on  the  council  and 
unions  that  are  not  represented,  or  to  bring  us  closer  to  our  commitment  to  a 
governing  council  whose  membership  draws  more  fully  on  our  women  members 
and  members  who  are  people  of  color. 

Adding  1 2  seats  to  the  council  accomplishes  neither  of  these  goals.  The  proposal 
contains  no  structural  assurances  that  any  or  all  of  the  seats  would  be  used  to 
increase  the  diversity  of  the  council;  its  adoption  could  end  up  exacerbating  the 
current  under-representation  of  women  and  persons  of  color. 

Moreover,  to  the  extent  that  some  or  all  of  these  seats  were  used  to  add  some, 
but  not  all,  of  the  principal  officers  of  additional  unions  to  the  council,  the  net  effect 
would  be  to  further  isolate  those  unions  left  off  the  council. 

Resolution  No.  3,  in  other  words,  makes  no  positive  contribution  to  the  proper 
governance  of  the  AFL-CIO.  In  conuast.  both  Substitute  Resolution  N.  which 
provides  that  the  Executive  Council  will  include  a  representative  of  every  national 
and  international  union,  and  Resolution  No.  147.  which  provides  for  Executive 
Council  election  of  additional  members  with  the  objective  of  increasing  diversity, 
are  resolutions  that  do  meet  the  federation's  governance  needs.  To  pave  the  way 
for  consideration  of  those  resolutions,  the  committee  majority  therefore  recom- 
mends that  Resolution  No.  3  be  rejected. 

DONAHUE:  Discussion  is  on  Resolution  No.  3.  We  will  begin  the  debate.  I 
will  recognize  first  Vice  President  George  Becker  at  microphone  No.  4.  the 
secretary  of  the  Constitution  Committee,  for  his  comments  on  a  minority  report. 

Mike  4. 

BECKER:  Thank  you.  Mr.  Chairman.  This  is  a  continuation  of  the  minority 
report  in  support  of  the  constitutional  amendment  to  expand  the  Executive  Council 
from  33  to  45. 

The  minority  of  the  Constitutional  Committee  supports  the  constitutional 
amendment  to  expand  the  Executive  Council  from  33  to  45.  This  amendment 
would  further  two  of  our  most  important  goals.  One  is  to  promote  diversity  at  the 
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highest  levels  of  leadership.  The  amendment  would  create  12  new  seats  on  the 
Executive  Council.  This  would  make  room  for  women,  people  of  color  and 
younger  people. 

The  other  goal  is  to  promote  an  open  and  democratic  process  within  the 
federation.  Under  this  amendment,  we  would  not  only  expand  the  representation 
of  union  members  on  the  Executive  Council,  but  we  would  fill  the  new  seats  during 
elections  at  this  convention  as  part  of  an  open  debate  and  democratic  process. 

Some  argue  that  this  proposed  expansion  would  provide  the  opportunity  for 
diversity,  but  would  not  guarantee  it.  I  can  assure  you  that  John  Sweeney  is 
committed  to  it.  Tom  Donahue  says  he  is,  and  I  believe  him.  And  I  know  that  the 
vast  majority  of  delegates  in  this  hall  will  support  candidates  of  diversity. 

It's  time  for  the  AFL-CIO  to  show  the  world  that  it  can  elect  women  and 
minorities  to  its  leadership  positions,  not  just  appoint  them. 

For  these  reasons  the  minority  urges  adoption  of  the  amendment  expanding 
the  Executive  Council  from  33  to  45.  Unfortunately,  Mr.  Chairman,  this  issue  has 
also  become  wrapped  up  in  the  campaign  for  the  presidency  of  the  AFL-CIO. 

It  is  important  that  everything  possible  be  done  to  keep  it  from  dividing  the 
labor  movement.  For  this  reason  I  move  that  it  be  tabled.  (Applause) 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  Is  that  it,  George? 

BECKER:  That's  it. 

DONAHUE:  Thank  you.  There  is  a  motion  by  one  of  the  makers,  one  of  the 
unions  offering  this  amendment,  to  table  it.  The  motion  is  nondebatable.  All  those 
in  favor  will  signify  by  saying  aye. 

Those  opposed. 

The  ayes  have  it.  (Applause) 

I  will  ask  Vice  President  Joyce  to  continue  the  report  of  the  Constitution 
Committee. 

I  should  note  that  we  have  been  told  that  the  president  is  still  on  schedule  for 
the  moment,  and  we  are  expecting  him  here  in  about  forty  minutes.  It  will  be 
necessary  at  some  point  to  interrupt  the  debate  to  arrange  for  fitting  him  into  our 
fun-filled  schedule  this  afternoon;  but  I  will  ask  Vice  President  Joyce  to  continue 
the  report  of  the  Constitution  Committee. 

I'm  sorry.  At  mike  No.  3. 

UNIDENTIFIED  DELEGATE:  Mr.  Chairman.  I  have  a  parliamentary  inquiry. 
It's  not  clear  to  me.  We  have  a  motion  to  postpone  that's  on  Article  V,  proposed 
to  amend  Article  V  officers  to  add  the  position  of  executive  vice  president.  Now 
we  have  a  motion  on  Article  V  that  has  been  tabled,  same  article.  Article  V. 

Now,  how  does  the  parliamentaiian  propose  to  bring  before  the  assembly  the 
motion  to  postpone  once  Article  V  has  been  tabled?  You  can't  table  and  postpone 
proposals  under  the  same  article  of  the  Constitution.  How  are  you  going  to  do  it? 

DONAHUE:  Bill,  while  the  separate  resolutions  deal  with  the  same  article  of 
the  Constitution,  they  are  separate  and  severable  pieces  of  it. 

UNIDENTIFIED  DELEGATE:  Absolutely.  Mr.  Chairman,  but  once  the  article 
is  before  the  assembly,  it's  open  for  amendment;  and  any  motion  brought  back 
before  the  assembly  can  be  amended  to  include  the  provisions  that  have  been  tabled. 
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The  motion  that  was  postponed  can  be  brought  back  before  this  assembly  on 
Wednesday.  When  it's  brought  back — and  it  can  be  amended  as  this  article 
contains.  So  it  would  be  probably  before  the  assembly  while  the  assembly  is 
already  tabled.  This  provision,  you  can't  rule  it  out  of  order  once  that  motion  comes 
back  before  the  assembly. 

DONAHUE:  I  think.  Bill,  that's  a  question  we'll  take  up  on  Wednesday  when 
there  is  an  effort  to  reconsider  or  to  bring  up  again  the  postponed  first  section  of 
the  article  with  reference  to  the  third  officer  and  the  tabled  motion  on  the  size  of 
the  Executive  Council. 

Resolution  Letter  N  Including  All  Affiliates  on 

the  Executive  Council 

JOYCE:  We  now  turn  to  consideration  of  Substitute  Resolution  N.  Substimte 
Resolution  N  is  contained  in  the  supplemental  resolution  pamphlet  that  was 
distributed  this  morning. 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for.  the  following 
resolution: 

Resolution  No.  4,  Including  All  Affiliates  on  the  Executive  Council. 

Substitute  Resolution  N  would  increase  the  size  of  the  Executive  Council  from 
33  vice  presidents  to  a  council  composed  of  a  principal  officer  from  each  and  every 
one  of  the  federation's  national  and  international  unions.  As  of  today,  that  would 
mean  a  council  with  78  members. 

The  operative  language  is  as  follows: 

1 .  Article  V,  Section  1  is  amended  to  read: 

The  officers  shall  consist  of  a  President  and  a  Secretary-Treasurer,  who  shall 
be  the  Executive  Officers,  and  a  principal  officer  of  each  national  and  international 
union  affihated  with  the  AFL-CIO,  designated  by  each  such  union,  who  shall  be 
vice  presidents  of  the  AFL-CIO. 

2.  Article  V,  Section  3  is  amended  by  deleting  all  references  to  the  election  of 
vice  presidents. 

3.  Article  V,  Section  6  is  deleted. 

4.  Article  V  is  further  amended  by  adding  the  following  final  section: 

Until  the  next  AF1.-CIO  convention,  those  individuals  holding  the  three  seats 
on  the  council  which  now  exist  but  are  not  held  by  the  principal  officer  of  a  national 
or  international  union  shall  be  continued  in  their  offices  as  AFL-CIO  vice  presi- 
dents. Should  a  vacancy  occur  before  the  next  convention  in  any  of  these  three 
seats,  such  vacancy  shall  not  be  filled. 

The  committee  majority  consisting  of  myself  and  Presidents  Barry,  Dority, 
Hurt,  Miller,  Sturdivant,  Goodwin  and  West  support  adoption  of  Substitute 
Resolution  N.  A  minority  report  signed  by  Presidents  Becker,  Carey,  Frank 
Hanley,  Moore.  Rodriguez  and  Whitehead  argues  for  rejection  of  the  substitute 
resolution. 

Today,  there  are  3 1  unions  that  are  represented  on  the  Executive  Council  and 
that  participate  in  its  role  as  the  federation's  goveming  body  between  conventions. 
The  other  47  unions  have  no  continuing  voice  in  AFL-CIO  decision-making  and 
no  stake  in  the  decisions  that  are  made. 


53 


This  resolution  would  reform  the  federation's  governance  structure  by  expand- 
ing the  Executive  Council  to  include  a  principal  officer  of  each  affiliate  as  a 
member  of  the  council. 

Substitute  Resolution  N  would  give  a  voice  to  all  AFL-CIO  unions  in  the 
federation's  affairs.  The  AFL-CIO  belongs  to  all  of  its  affiliates  and  all  should 
participate  in  making  its  decisions,  as  the  resolution  proposes. 

Expanding  the  council  to  include  a  principal  officer  of  all  affiliates  also  would 
work  to  immediately  double  the  number  of  persons  of  color  and  women  on  the 
Executive  Council,  since  there  presently  are  one  woman,  two  African-Americans 
and  two  Hispanics  who  serve  as  the  principal  officer  of  their  union  but  who  are 
not  on  the  Executive  Council.  And,  there  is  every  reason  to  believe  that,  over  time, 
the  number  of  women  and  persons  of  color  heading  our  unions  will  grow. 

In  addition,  the  resolution  could  well  have  an  even  greater  positive  impact  since 
it  provides  that  a  principal  officer  is  eligible  to  serve.  There  are  many  unions  that 
have  a  high-ranking  officer,  other  than  the  president,  who  is  a  woman  or  person  of 
color  and  who  would  be  eligible  to  serve  as  their  union's  representative  on  the 
council. 

In  sum.  Substitute  Resolution  N  meets  the  two-part  test  for  constructive 
constitutional  change:  ending  the  divide  between  unions  that  are  represented  in 
governing  the  federation  and  those  that  do  not,  and  increasing  diversity  on  the 
council.  The  committee  majority  recommends  its  adoption.  And  I  so  move,  Mr. 
Chairman. 

...Several  unidentified  delegates  seconded  the  motion. 

DONAHUE:  The  motion  is  to  adopt.  There  is  a  second. 

The  Chair  recognizes  Vice  President  Becker  as  the  secretary  of  the  Constitution 
Committee  at  mike  4. 

BECKER:  Thank  you,  Mr.  Chairman.  The  minority  report  is  in  opposition  to 
the  constitutional  amendment  which  expands  the  council  to  78  plus  three  present 
members. 

The  Constitution  Committee  has  reported  out  two  amendments  to  the  Consti- 
tution which  contradict  each  other.  One  is  a  resolution  which  creates  a  council  of 
33  plus  six  appointed  diversity  members.  The  other — and  the  one  under  consid- 
eration here — would  create  a  council  of  78,  one  from  each  international  union  plus 
three  members  who  are  not  presidents  of  international  unions. 

Some  of  you  might  legitimately  question  whether  a  council  of  81  would  be 
unwieldy.  I  understand  that  one  high  official  of  the  AFL-CIO  is  reported  to  have 
said  that  was  no  problem  because  a  lot  of  the  8 1  would  not  show  up  anyway. 

Well,  we  don't  want  a  council  of  no-shows.  We  want  a  council  that  takes  their 
job  seriously.  In  effect,  this  resolution  would  rob  the  convention  of  its  right  to  elect 
an  Executive  Council.  This  undemocratic  proposal  should  be  roundly  rejected. 
(Applause) 

DONAHUE:  We  are  in  a  period  for  debate  on  this  issue;  and  I'll  begin  to  rotate 
the  microphones  and  recognize  the  delegate  at  mike  1 . 

THOMAS  Y.  HOB  ART  JR.,  AFT:  Thank  you,  Mr.  President.  Revitalizing  this 
federation  takes  more  than  putting  somebody  at  the  top.  As  important  as  that 
position  is  and  as  important  as  that  decision  will  be  to  us  here,  this  is  not  an 


54 


international  union.  This  is  a  federation  of  international  unions.  And  in  order  to 
make  sure  that  the  revitalization  takes  place,  we  need  real  change,  more  inclusions 
from  our  international  unions. 

How  many  disappointed  candidates  have  we  had  in  years  gone  by  who  had 
come  to  this  meeting  hoping  to  be  elected  a  vice  president  and  sit  at  labor's  highest 
table  of  decision-making  and  were  disappointed  and  then  had  to  go  back  to  their 
unions  and  once  they  returned  home,  alibi  why  they  were  not  elected.  Many  times 
that  alibi  would  have  to  be,  "We  were  too  small."  There  should  be  no  affiliated 
union  in  this  federation  which  is  ever  considered  too  small.  (Applause) 

Eighty-one  members  on  a  council  would  not  be  unwieldy,  but  mergers  of  unions 
are  happening  every  year;  and  we  will  have  a  smaller  number.  And  I  don't  think 
that,  once  elected  to  the  council,  people  would  stay  home  for  any  other  than  the 
most  critical  reasons  affecting  their  international  union. 

What  we  have  before  us  is  not  why  should  we  do  this.  The  question  should  be 
why  should  we  not  do  this. 

It  would  benefit  all  of  us  to  have  every  international  heard  on  every  issue  that 
we  have.  I  urge  you  to  support  this  amendment.  (Applause) 

DONAHUE:  Chair  recognizes  the  delegate  at  mike  2. 

LAURA  GORDON,  Western  North  Carolina  Central  Labor  Council:  Sisters 
and  brothers,  I  stand  to  speak  against  Resolution  4  as  amended.  They  tried  to  clean 
up  this  resolution  with  a  few  amendments,  but  it  has  not  fixed  the  problem  of 
making  the  Executive  Council  into  an  exclusive  club  of  top  officers. 

Even  if  you  change  the  principal  officer  to  a  principal  office,  the  top  officer  is 
still  deciding  who  that  representative  is.  Even  as  amended,  this  proposal  would 
turn  out  to  be  a  major  roadblock  to  opening  up  the  Executive  Council.  I  urge  my 
fellow  delegates  to  vote  against  Resolution  No.  4.  (Applause) 

GREGORY  J.  JUNEMANN,  Professional  and  Technical  Engineers:  Fellow 
delegates,  I  come  from  a  small  international  union  comprised  of  a  lot  of  small 
locals.  I'm  no  stranger  to  working  from  a  position  of  very  little  power,  but  we  have 
a  proud  union.  We  were  first  chartered  in  1918.  Our  original  charter  was  signed 
by  Samuel  Gompers. 

I  can  understand  and  the  members  of  my  union  can  understand  after  all  these  years 
of  dealing  with  business  and  dealing  with  government  officials  on  how  they  would 
come  down  on  people  like  myself,  people  like  my  members,  who  wield  little  power; 
but  I  cannot  understand  and  I  cannot  accept  why  this  is  done  in  the  labor  movement. 

We  have  78  unions.  Why  are  some  of  our  voices  locked  out?  We  come  here 
and  we  purport  to  speak  for  the  common  worker,  for  the  little  person.  Well,  I  say 
this  is  an  opportunity  for  us  to  give  the  common  person,  the  little  one,  the  ones  that 
have  httle  power,  to  give  us  a  chance  to  speak  for  ourselves.  We  appreciate  you 
speaking  for  us.  Give  us  our  own  voice. 

Throughout  all  these  years,  unions  like  mine  have  enjoyed  the  fact  that  you  have 
allowed  us  to  be  in  the  house  of  labor.  Now,  we  not  only  want  to  be  at  the  house. 
We  would  also  like  to  be  at  the  table.  We  would  like  to  join  in  the  discussions  and 
the  decision-making  processes. 

This  is  simple  democratic  trade  unionism.  All  we  want  is  a  voice.  All  we  want 
is  representation  on  the  Executive  Council. 
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I  ask  all  of  you  whether  you're  wearing  a  green  jacket,  a  yellow  shirt,  whatever 
you  have  on,  give  us  the  representation  that  we  after  all  these  years  have  so  surely 
earned  and  we  have  certainly  deserved.  Thank  you  very  much. 

DONAHUE:  Delegate  at  mike  4. 

RAY  M.  FIGUEROA,  Southern  Arizona  Central  Labor  Council:  Brother 
president,  I  stand  in  opposition  to  Resolution  No.  4.  With  a  board  that  big,  there 
will  actually  be  fewer  people  making  the  real  decisions.  We  already  have  a  general 
board;  but  we  created  a  smaller  body,  the  Executive  Council,  to  make  decisions. 
We  all  know  from  our  own  experience  that  you  can't  have  free  give-and-take 
discussions  in  a  meeting  of  8 1  people. 

If  we  more  than  doubled  the  Executive  Council  overnight,  we  will  eventually 
end  up  doing  the  same  thing,  creating  an  Executive  Council  that  will  make  the  real 
decisions.  It  merely  creates  an  illusion  of  inclusion.  1  urge  my  fellow  delegates  to 
vote  against  Resolution  No.  4.  Thank  you. 

DONAHUE:  Delegate  at  mike  1. 

JOHN  J.  FLYNN,  Bricklayers:  I  speak  in  support  of  the  committee's  recom- 
mendation. I  would  like  to  say  and  quote  John  Sweeney  just  a  few  minutes  earlier 
on  the  floor  talking  about  another  resolution  on  the  expansion  of  leadership;  and 
what  John  said  was  that  we  need  more  leadership,  not  less. 

You  know,  I  see  a  lot  of  people  around  here  who  are  wearing  shirts  and  things 
with  a  slogan  that  says  "A  New  Voice  for  the  American  Worker";  and  if  they're 
sincere  and  if  we  really  want  a  new  voice  for  the  American  workers,  then  I  think 
we  should  start  by  letting  the  leaders  of  all  the  affiliates  participate  in  the 
decision-making  process  of  our  great  federation.  (Applause) 

If  we  truly  want  grassroots  support  of  the  rank  and  file,  we  should  start  by  giving 
their  leaders  voice  in  the  leadership  of  this  great  federation.  And  I  thank  you,  Mr. 
Chairman.  (Applause) 

DONAHUE:  Delegate  at  mike  2. 

WHARTON:  I  rise  in  opposition  because  I  don't  believe  that  an  Executive 
Council  of  every  international  president  of  every  union  would  be  able  to  handle 
the  business  that  we  have  our  Executive  Council  handle. 

It  would  be  like  any  international  union  that  would  say  that  we  could  have  an 
executive  board  of  the  president  of  every  local  lodge  that  we  have  on  our  executive 
board.  The  convention  is  the  real  voice  of  this  association,  and  every  organization 
has  a  voice  in  this  convention,  and  the  convention  decides  the  issues  that  are  real 
to  us. 

The  people  that  we  elect  to  lead  us,  we  have  to  have  the  confidence  in  those 
individuals  to  do  the  job.  And  1  rise  in  opposition  of  the  amendment.  (Applause) 
DONAHUE:  Delegate  at  mike  3. 

PAUL  WARD,  International  Brotherhood  of  Electrical  Workers:  I'm  some- 
what confused  when  you  say  to  expand  representation  is  undemocratic. 

What  we  have  here,  we  just  saw  the  vote  that  came  down  a  few  minutes  ago; 
and  we  saw  some  internationals  with  200  votes  and  other  internationals  with  1.2 
million  votes.  And  to  say  at  that  point  in  time  that  their  voice  is  to  be  heard  here 
on  a  per  capita  vote  instead  of  on  the  Executive  Council  on  a  one-to-one  vote  is 
ludicrous.  (Applau.se) 
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I  believe  at  this  point  in  time  each  international  union  should  be  given  a  vote 
so  that  the  smaller  unions  would  have  more  input. 

One  of  the  speakers  said  up  here  that  there's  a  good  chance  that  there  would 
be — with  Resolution  3  that  was  discussed  before — they're  trying  to  get  more 
representation  of  minorities  and  women. 

As  we  saw  here,  when  we  went  through  the  roll-call  vote,  many  of  those  smaller 
international  unions  had  people  of  color  and  women  vote  on  their  behalf;  and  I 
believe  at  that  point  in  time — if  we  accept  this  Substitute  Resolution  N,  at  that  point 
in  time  we  will  be  expanding.  We  will  be  making  us  a  more  democratic  organiza- 
tion. Thank  you.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 

TOM  GILMARTIN,  Teamsters:  This  convention  is  about  getting  ready  for  the 
fight  of  our  lives.  We  all  know  that.  We  should  stay  lean  and  start  getting  meaner. 
(Applause) 

This  resolution  goes  in  the  opposite  direction;  and  for  that  reason,  it  should  be 
voted  down.  Thank  you.  (Applause) 

DONAHUE:  Chair  recognizes  the  delegate  at  mike  1. 

VICE  PRESIDENT  LENORE  MILLER:  Thank  you,  Mr.  Chairman.  I'm 
Lenore  Miller.  I'm  the  president  of  the  Retail,  Wholesale  and  Department  Store 
Union;  and  I'm  lonesome  on  that  council.  All  right?  I'm  lonesome. 

I  want  to  tell  you  that  to  come  here  and  speak  of  democracy  and  say  that  a  forum 
with  81  or  90  people  in  it  won't  be  operational  is  to  assume  that  we  all  have  a 
different  agenda. 

Now,  hopefully,  if  we're  sent  to  the  Executive  Council  from  our  respective 
affiliates,  we  have  a  similar  agenda;  and  all  we  show  by  expanding  that  council  is 
the  strength  of  the  numbers. 

We  are  not  going  to  go  in  there  and  have  a  war  on  every  issue.  We  would  be 
crazy.  And  what  better  body  to  pick  who  should  go  than  the  affiliate  who  belongs 
to  this  AFL-CIO. 

Let  me  tell  you  that  if  you  go  and  allow  a  principal  officer,  we  can  do  the 
diversity.  If  we  allow  six  more  seats,  it's  workable.  We're  not  going  in  there  to 
quarrel  with  each  other.  We're  going  in  there  to  show  strength,  and  those  numbers 
will  show  that  strength. 

If  a  message  goes  out  of  here  that  we  don't  recognize  small  unions  as  being 
equal — I  want  to  tell  you,  I've  led  a  big  union,  and  I've  led  a  small  union  and  I've 
led  a  big  executive  board;  and  people  of  goodwill,  people  of  goodwill,  can  send  a 
message  back  to  the  rank  and  file  and  a  message  back  to  Congress  that  we're  together 
and  we  recognize  every  affiliate  of  this  great  association.  Thank  you.  (Applause) 

DONAHUE:  Recognize  the  delegate  at  mike  2. 

TOM  PATTERSON,  Tarrant  County  (Texas)  Central  Labor  Council:  I  rise  to 
oppose  Resolution  No.  4.  The  resolution  would  take  away  from  this  convention 
the  power  to  elect  the  Executive  Council.  Under  Resolution  4,  the  convention 
would  simply  be  asked  to  ratify  their  nominations. 

Suppose  the  delegates  wanted  to  elect  a  different  slate  of  candidates?  This 
resolution  would  effectively  prevent  that.  Why  should  we  sunender  the  power  to 
nominate  and  elect  the  Executive  Council? 


57 


Fellow  delegates,  I  hope  that  you  will  vote  against  Resolution  4.  Thank  you. 
(Applause) 

DONAHUE:  Chair  recognizes  delegate  at  mike  3. 

VICE  PRESIDENT  DOUGLAS  DORITY:  Fm  a  delegate  with  the  United 
Food  and  Commercial  Workers  International  Union.  I  stand  here  today  in  support 
of  expanding  the  Executive  Council  to  the  people  that  make  up  the  federation  of 
labor.  I  would  say  to  you  that  I  was  elected  president  of  the  United  Food  and 
Commercial  Workers  Union  one  week,  and  the  next  week  I  went  on  the  Executive 
Council  of  the  AFL-CIO:  and  I  would  say  to  you  that  because  I  come  from  a  big 
union  it  doesn't  necessarily  mean  that  I  deserve  a  place  there  when  many  others 
more  deserving  should  have  had  it.  (Applause) 

I  would  say  to  you  that  we  sat  and  discussed  the  problems  that  exist  in  the 
American  labor  movement  with  American  workers  getting  the  absolute  hell  kicked 
out  of  them:  and  we've  got  large  segments  of  the  industry  that  are  not  represented 
on  the  Executive  Council,  including  the  people  that  work  in  the  industries  that 
represent  the  railroad  workers,  the  airline  industries,  the  transportation  industries, 
the  firefighters.  The  list  goes  on  and  on.  And  I  say  to  you  if  you  want  to  do  a  change, 
if  you  want  to  make  a  change  in  this  convention,  then  now  is  the  time  to  do  it. 

If  someone  is  elected  international  president  of  their  union,  they  deserve  a  spot 
in  the  house  of  labor.  They  should  be  on  the  Executive  Council  to  talk  in  favor  of 
their  members.  Thank  you  very  much.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 

MICHAEL  S.  JURNIGAN,  Portsmouth  (Va.)  Central  Labor  Council:  I  rise  in 
opposition  to  this  resolution.  The  authors  of  this  resolution  cite  the  recent  trend 
toward  consolidation  of  affiliates  as  justification  for  expanding  the  Executive 
Council  to  include  the  principal  officers  of  all  affiliates. 

But  if  this  proposal  passes,  it  will  serve  as  a  powerful  disincentive  for  future 
consolidation  efforts.  Under  this  proposal,  when  unions  decide  to  merge,  they 
could  end  up  being  forced  off  the  Executive  Council.  It  would  be  a  shame  if  they 
lose  their  existing  seats  on  the  Executive  Council  because  they  find  greater  strength 
in  their  unity. 

Consolidation  affiliates  are  a  driving  force  for  reviving  power  in  the  American 
labor  movement.  This  resolution  would  put  a  halt  to  the  positive  trends.  So  I  urge 
my  brothers  and  sisters  to  vote  no.  Thank  you.  (Applause) 

DONAHUE:  Chair  recognizes  the  delegate  at  mike  1 . 

MICHAEL  GOODWIN,  Office  and  Professional  Employees:  For  the  last  15 
years.  I.  like  so  many  other  unions  in  this  room,  have  been  traveling  down  to  the 
winter  meetings  of  the  AFL-CIO;  and  upon  my  return,  delegates  and  officers  and 
members  of  the  union  would  ask  what  happened  at  the  Executive  Council  meetings 
in  Florida;  and  oftentimes,  I  would  have  to  say,  "How  the  hell  do  I  know?"  Because 
we're  excluded.  We're  not  included. 

I  want  to  commend  you.  Mr.  President,  for  inviting  all  international  presidents 
to  attend  the  Executive  Council  meetings  when  you  were  elected  on  August  1st  as 
obser\'ers  to  the  meeting.  I  think  that  was  a  very  good  first  step  in  the  process  of 
inclusion. 

We  see  here  on  the  floor  today  signs  that  say  "A  New  Voice;"  but  by  opposing 
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this  resolution,  the  so-called  new  voice  is  permitting  no  voice  for  33  unions  of  this 
AFL-CIO.  (Applause) 

I  urge  the  body,  if  we're  willing  to  give  a  voice  to  12  additional  seats,  let's  give 
the  voice  to  everyone  in  the  AFL-CIO  so  we  can  leave  this  convention  united  and 
everyone's  views  can  be  heard.  Big  unions  with  big  numbers  don't  have  a  lock  on 
ideas.  Thank  you,  Mr.  President. 

DONAHUE:  Thank  you,  Mike.  The  Chair  recognizes  the  delegate  at  mike  No.  2. 

GARY  A.  MERTIG,  Ashland  Area  (Wis.)  Trades  and  Labor  Council:  I  rise  in 
opposition  to  this  Resolution  No.  4  as  amended.  This  resolution  provides  for  too 
many  people  to  meet  as  a  policy  body.  Discussions  should  be  informal  in  these 
meetings.  It  shouldn't  be  like  a  mini-convention  every  time  they  meet.  There's  no 
way  to  avoid  that  if  more  than  70  principal  officers  are  involved.  We  need  more 
action  in  the  labor  movement,  not  more  cumbersome  bodies  that  drain  money  and 
time.  Thank  you.  (Applause) 

DONAHUE:  May  we  have  a  litde  quiet?  I  would  ask  all  of  you,  really,  this  is 
a  very  important  subject,  a  very  important  convention.  If  we're  going  to  live 
together — whoever  leads  this  federation —  if  we're  going  to  live  together,  we  need 
to  live  together  in  civility,  and  you  ought  to  set  the  style  for  it  here.  (Applause) 

The  rules  which  were  recommended  unanimously  by  this  Executive  Council 
and  were  adopted  unanimously  by  you  this  morning  provide  for  up  to  one  hour  of 
debate  on  these  resolutions.  The  delegates  who  are  at  the  microphones  will  please 
allow  them  to  speak  and  listen  attentively  to  them. 

The  Chair  recognizes  the  delegate  at  mike  3. 

ROBERT  NOVICOFF,  UFCW:  I  rise  in  support  of  Substitute  Resolution  N. 
Certainly  this  body,  who  talks  about  inclusion,  some  would  limit  that  inclusion.  I 
believe  that  that  resolution  that  provides  for  78  officers  on  the  Executive  Council, 
that  this  organization  should  be  big  enough  to  allow  every  voice  to  be  heard  on 
that  committee,  and  the  process  should  be  allowed  to  continue. 

Resolution  N  is  also  about  diversity,  it's  about  women,  it' s  about  people  of  color 
and  it's  about  doing  the  right  thing.  I  would  urge  support  of  Resolution  N.  Thank 
you.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 

FRED  MILLER,  Tri-County  (N.Y.)  Central  Labor  Council:  I  believe  the 
arguments  have  been  clearly  presented  on  both  sides;  therefore,  I  would  like  to 
move  to  close  debate.  (Applause) 

DONAHUE:  I  believe  that  the  motion  to  close  debate  is  out  of  order.  We  have 
allowed  in  the  rules  for  up  to  one  hour  of  debate  on  these  issues,  and  I  intend  to 
carry  out  your  instruction  to  allow  that  much  debate  to  occur. 

The  Chair  recognizes  the  delegate  at  mike  1 . 

PAT  FINN,  UFCW:  Thank  you,  Mr.  Chairman,  and  I  rise  to  support  the 
substitute  resolution.  I  want  to  echo  those  who  believe  that  expanding  the  Execu- 
tive Council  creates  the  opportunity  to  consider  a  broader  diversity  of  opinion  on 
the  board. 

Reaching  a  consensus  with  this  expanded  group  will  give  more  representation 
on  the  board  and  will  give  us  the  opportunity  to  move  forward  with  a  strong 
commitment  for  the  future.  If  we're  to  build  solidarity  in  this  movement,  we  want 
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to  consider  all  points  of  view,  all  industries  and  move  forward  hand  in  hand  on  that 
basis.  Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  2. 

GEORGE  POULIN,  lAM:  Mr.  Chairman,  I  have  a  question  to  ask  the  Chair.  I 
would  like  to  move  the  previous  question.  I  do  not  understand  the  rules,  as  I  read 
them,  to  be  consistent  with  the  Chair's  ruling  on  the  last  motion  at  mike  4. 1  move 
the  previous  question  on  this  motion.  Mr.  Chaintian. 

DONAHUE:  The  rules  which  you  adopted  say  that  debate  shall  be  limited  to 
one  hour  on  all  resolutions,  including  resolutions  on  constitutional  amendments, 
and  a  half  hour  on  amendments  to  resolutions.  A  separate  microphone  shall  be  set 
up,  and  we  are  proceeding,  George,  in  that  one-hour  debate.  I  will  insist  on  the 
right  of  these  delegates  to  be  heard,  and  I  will  recognize  the  delegate  at  mike  3. 

JANICE  WOOD,  Communications  Workers:  Mr.  Chairman,  fellow  delegates, 
some  of  you  will  disagree  with  what  I  have  to  say.  Some  will  do  so  because  I  am 
in  a  minority,  and  small  unions  in  the  AFL-CIO  feel  like  they  are  in  a  minority  too. 
I  m  not  from  a  small  union,  but  I  know  what  it  s  like  to  be  excluded,  because  I've 
been  excluded  too. 

We  have  to  make  room  for  everyone  in  the  AFL-CIO.  We  live  in  a  different 
world  than  the  world  that  originally  created  this  Executive  Council.  And  if  we 
cannot  modernize  our  thoughts  and  see  that  now  is  a  time,  more  than  any  time  in 
our  history,  when  there  has  to  be  a  place  for  everyone  at  the  table,  when  we  have 
to  have  listening  for  everyone's  ideas,  then  we  cannot  grow  or  hope  to  prosper. 

If  you  were  a  member  of  a  small  union,  you  would  resent  the  fact  that  the  input 
of  your  union  is  not  valued  here.  If  we  decided  to  only  include  at  this  convention 
people  who  represent  the  majority  in  their  own  union,  for  example,  only  the  men 
could  come  and  be  delegates  here  because  women  didn't  represent  large  numbers 
in  their  union,  many  of  you  would  stand  here  with  me  and  object  to  that.  And  I  feel 
the  same  about  this  resolution  and  ask  you  to  allow  everyone  to  be  included  in  the 
AFL-CIO  by  supporting  this  amendment  and  voting  yes  for  the  conmiittee's  report, 
and  I  thank  you.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 

MORGAN  BAYLESS.  Lexington  and  Bluegrass  (Ky.)  Area  Central  Labor 
Council:  I  rise  in  opposition,  brothers  and  sisters.  We  talk  about  the  structure  we 
have  in  our  central  labor  councils  and  the  structure  we  have  in  our  state  fed.  the 
structure  we  have  within  our  own  unions  and  local  unions.  We  talk  about  having 
the  fight  of  our  life  coming  up  here  in  the  very  near  future,  not  only  in  Congress 
with  passing  laws  but  as  far  as  on  the  job  and  on  the  work  site.  We  have  the  person 
back  home  working  in  the  coal  mines  or  the  person  back  working  on  the  factory 
floor  or  putting  the  automobiles  together.  The  only  thing  they  look  at  when  they 
see  the  AFL  of  the  past  has  been  bodies  sitting  on  the  Executive  Board  that  come 
to  Washington  or  come  somewhere,  that  make  decisions  that  don't  necessarily 
reflect  them. 

We  talk  about  corporations  being  top-heavy,  about  how  we  fight  against  that, 
and  now  here  we  are  trying  to  make  the  AFL-CIO  top-heavy.  This  is  a  bad 
resolution,  and  I  urge  its  defeat. 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  1. 
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JOE  HANSEN,  UFCW:  I  rise  in  support  of  this  resolution.  There  was  an 
interesting  article  in  yesterday's  A'^'w  York  Times,  on  the  front  page,  that  was  fairly 
positive  in  tone  about  our  deliberations  here  and  about  the  road  we  have  to  travel 
in  the  future. 

However,  there  was  one  line  in  there  that's  caught  my  attention.  It  was  about 
the  clubby  Executive  Council  of  the  AFL-CIO.  Unfortunately,  brothers  and  sisters, 
I  feel  that  is  how  the  members  and  the  workers  in  the  United  States  of  America 
have  that  feeling  about  the  Executive  Council  of  the  AFL-CIO.  This  resolution 
would  correct  that.  We  would  cease  to  be  a  club,  we  would  become  a  union,  we 
would  include  all;  and  that's  why  I  rise  in  support  of  this  resolution.  Thank  you. 
(Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  2. 

DOLORES  HUERTA,  United  Farm  Workers:  I  am  the  co-founder  and  first 
vice  president  of  United  Farm  Workers.  I  rise  to  oppose  this  resolution.  We  have 
all  felt  pain  because  we  do  not  have  enough  diversity  on  the  Executive  Council. 
Our  great  president,  Cesar  Chavez,  was  never  asked  to  be  on  the  Executive  Council, 
even  when  our  union  was  five  times  bigger  than  it  is  today. 

But  we  are  gathered  here  in  a  very  important  meeting,  because  we're  talking 
about  the  future  of  our  individual  unions,  and  we're  talking  about  the  future  of  this 
labor  movement  and  we're  talking  about  the  political  future  of  our  country.  And 
in  order  for  us  to  prepare  for  that,  we  have  got  to  be  practical. 

We  know  that  in  our  individual  unions,  we  do  not  have  every  single  local  on 
the  executive  board.  We  have  conventions,  we  elect  the  best  people  that  we  can  to 
that  executive  board,  because  even  our  own  executive  board,  we  have  to  meet 
constantly  to  make  decisions  to  stay  alive  and  to  keep  on  top  of  things  and  to  keep 
fighting  the  growers.  We' ve  got  to  be  practical.  This  cannot  be  a  political  decision. 
It's  got  to  be  a  decision  that  is  going  to  prepare  us  for  the  future. 

We're  going  to  be  electing  an  Executive  Board  at  this  convention,  and  I  do  beg 
of  you  that  we  do  elect  women  and  people  of  color  to  this  board,  that  we  do  it.  But 
let's  not  pretend  that  by  putting  every  single  union  on  the  Executive  Council,  that 
that's  going  to  do  the  job.  We've  really  got  to  think  of  preparing  for  the  future. 
This  is  what  we're  here  for  today.  Let's  elect  an  Executive  Council  that  is 
manageable,  that  can  do  the  job,  and  that  will  lead  us  into  the  future,  because  we 
need  the  victories,  and  to  do  that,  we  have  to  prepare  for  the  battle.  Thank  you  very 
much.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  3. 

LORETTA  BOWEN,  CWA:  While  I  believe  at  some  times  in  keeping  things 
lean,  that  does  not  apply  in  this  case.  I  also  believe  at  times,  like  now,  in  keeping 
things  very  mean,  and  that's  when  it  comes  to  the  Republicans  in  the  U.S.  Congress. 
However,  I  rise  in  support  of  this  resolution  because  I  look  at  that  Executive 
Council  in  front  of  us,  comprised  of  some  very  talented  and  wonderful  people.  I 
believe  that  this  resolution,  if  passed,  would  provide  us  with  more  Lenore  Millers, 
more  Barbara  Easterlings,  more  Linda  Chavez-Thompsons,  more  Gloria  Johnsons, 
more  John  Sturdivants  and  more  Gene  Upshaws,  and  I  ask  you  to  support  this 
resolution.  Thanks.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 
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CECIL  ROBERTS.  United  Mine  Workers:  Thank  you,  Mr.  Chairman.  I'm  the 
vice  president  of  the  United  Mine  Workers  of  America.  (Applause) 

I  rise  in  opposition  to  this  resolution.  First  of  all,  I  believe  we  need  more 
leadership  on  the  picket  lines,  at  the  bargaining  table,  the  state  houses  and  on 
Capitol  Hill,  quite  frankly.  (Applause) 

But  let  me  say  to  you,  Mr.  Chairman,  there's  a  point  that  has  been  avoided  here. 
The  current  Constitution  of  the  AFL-CIO  does  not  constitute  the  Executive 
Council  as  the  highest-ranking  body  of  this  federation,  it  constitutes  the  General 
Board  of  the  AFL-CIO  as  the  highest-ranking  body.  And  you,  sir,  have  had  the 
power  as  the  president  of  the  AFL-CIO  to  call  every  president  into  session  at  any 
point  in  time  that  you  have  elected  to  do  so.  (Applause) 

And  those  international  presidents  who  sat  on  that  council  and  who  have  spoken 
and  supported  this  resolution,  you  also,  by  majority  vote,  have  the  power  to  bring 
evei7  president  to  that  board.  And  I  submit  to  you  the  power  is  already  in  the 
Constitution  of  AFL-CIO,  and  I  suggest  that  we  use  it.  Thank  you  so  much. 
(Applause) 

DONAHUE:  Cecil,  I  can't  help  but  say  you  ought  to  support  the  resolution  and 
force  me  to  call  those  meetings. 

Delegate  at  mike  1 .  Delegate  at  mike  1 .  (Booing  from  delegation.) 

WILLIE  BAKER.  UFCW:  Mr.  Chairman,  I  have  not  spoken  yet,  I  think  the 
boos  are  a  little  premature. 

I  had,  veiy  frankly,  not  planned  to  speak  on  this  resolution  about  the  diversity 
and  the  size  of  the  Executive  Council  and  how  it's  made  up.  but  I  think  it's 
incumbent  upon  me  to  do  so.  because  it's  pretty  obvious  that  if  I  don't  do  it  now, 
there  will  be  no  opportunity  in  this  convention  to  talk  about  that  so-important  issue. 

This  convention  has  to  think  about  the  workers.  What  do  the  workers  see  when 
they  see  the  Executive  Council  of  the  AFL?  Does  it  look  like  them?  Does  it  think 
like  them?  Does  it  talk  like  them?  And  do  they  appear  to  have  the  interest  of  the 
workers  at  heart? 

We  have  to  change  the  perception  of  the  AFL-CIO.  We  have  to  change  how 
the  Executive  Council  does  business.  There  is  nothing  wrong  with  including  more 
people;  and  because  there  may  be  a  few  more  minorities  and  women,  that  will  not 
injure  the  AFL-CIO.  In  fact,  that  will  help  the  AFL-CIO,  because  they  will  bring 
to  you  people  who  have  a  unique  position,  who  understand  what  being  a  worker 
is  and  what  being  on  the  bottom  is,  because  we've  been  there,  we  understand  that. 
And  all  we  ask  you  to  do  is  allow  us  to  debate  these  issues,  talk  about  these  issues 
and  let's  find  some  common  ground. 

I  know  there  are  a  number  of  votes  here,  and  we  can  shut  debate  off  whenever 
we  want,  and  you  may  win  with  that;  but  winning  at  this  convention  is  not  the  same 
as  winning  in  America.  It  is  not  the  same  as  organizing  new  workers.  It  is  not  the 
same  as  getting  public  support  for  our  strikes  and  our  pickets.  It  is  not  the  same 
as  getting  public  support  for  our  organizing  drives  all  over  this  country. 

You  desperately  need  minorities  and  women,  because,  frankly,  that's  the  only 
people  you  can  organize  in  large  numbers.  And  if  you  close  us  out  of  the  door,  if 
you  lock  us  out,  then  you  lock  the  American  labor  movement  out.  That  would  be 
a  tragic  mistake  for  a  labor  movement  that  needs  to  move  forward,  not  just  for  the 
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sake  of  its  workers  and  its  members,  but  for  the  sake  of  this  country.  Thank  you, 
Mr.  Chairman.  (Applause) 

DONAHUE:  Delegate  at  mike  2. 

WARREN  GOULD,  Greater  New  Haven  (Conn.)  Central  Labor  Council:  Mr. 
Chairman,  I  rise  in  opposition  of  this  resolution,  and  I  rise  in  opposition  of  the 
resolution  for  the  following  reasons:  No.  1, 1  think  it's  the  only  way  we're  going 
to  turn  our  labor  movement  around  in  a  strong  way,  similar  to  what  the  previous 
speaker  has  said,  that  we  need  to  be  inclusive.  We  need  minorities  and  women  in 
the  leadership,  in  the  involvement  of  our  movement.  And  I  think  that  responsibility 
of  making  that  happen  needs  to  come  from  the  floor  of  this  convention.  I  think  the 
floor  of  this  convention,  if  it's  heading  for  change,  needs  to  be  said  that  it  has  to 
be  changed  direcdy  now.  We  can't  give  it  to  simply  the  responsibility  of  the 
international  unions  to  elect  minorities  or  women  as  presidents  of  those  interna- 
tionals because  that  would  be  the  only  way  they  would  really  have  the  opportunity 
to  sit  on  the  dais  and  to  be  part  of  what  is  considered  to  be  the  club  of  the  AFL-CIO. 

We've  got  to  be  about  real  change,  and  that  real  change  has  got  to  come  directly 
from  this  convention.  And,  Mr.  Chairman,  I  must  say  that  the  similar  problem 
that's  being  discussed  here  on  the  input  of  all  the  presidents  of  the  international 
unions  having  on  the  dais  is  a  problem  that  we  have  something  similar  at  many  of 
the  central  labor  councils.  And  the  way  we  begin  to  deal  with  that  problem,  Mr. 
Chainnan,  we  call  meetings  of  the  presidents  of  the  unions  so  that  we  will  have 
the  opportunity  for  direct  input  and  involvement  on  an  ongoing  basis.  It  does  not 
need  to  happen  directly  only  from  the  floor.  If  the  presidents  of  the  unions  in  the 
particular  local  union  would  like  to  elect  someone  on  our  Executive  Board  who 
happens  not  to  be  a  president  of  that  particulai'  union,  that  gives  them  that  particular 
opportunity,  that  opens  up  the  process,  Mr.  Chairman.  And  I  support  that  process. 
Thank  you.  (Applause) 

DONAHUE:  Thank  you  very  much. 

I  must  advise  you  at  this  point  that  we  will  suspend  the  debate  on  this  resolution. 
We  have  consumed  about  35,  38  minutes  of  the  hour  that  is  allotted.  I've  been 
advised  that  the  president  is  two  minutes  away.  And  so  we'll  suspend  the  debate 
on  this  issue,  and  we  will  resume  with  this  debate  tomorrow  morning  at  9  o'clock. 

I  might  ask  you  all,  if  I  may,  that  I  would  ask  those  who  wish  to  speak  at  the 
microphones  this  evening,  please  to  come  back  to  those  microphones  tomorrow 
morning  and  we'll  resume  the  debate. 

I  might  ask  you  all  to  join  me  in  taking  a  very  deep  breath  and  relaxing.  We  are 
about  to  have  the  president  come  to  visit  us,  and  we  want  to  welcome  him  in  an 
air  of  friendliness,  in  an  air  of  support  for  him.  So  everybody  take  a  deep  breath 
and  go  "ahhhh." 

It's  time  for  a  seventh-inning  stretch. 

...A  brief  recess  was  taken. 

May  I  ask  you  all  to  take  your  seats,  please.  Would  all  the  delegates  please  be 
seated  again.  The  president  has  arrived.  May  we  have  order  in  the  hall,  please? 

Ever  since  Inauguration  Day  in  1993,  the  American  trade  union  movement  has 
had  a  friend  in  the  White  House.  We  have  a  president  who  passed  and  signed  the 
Family  Medical  Leave  Act  so  working  people  can  take  care  of  their  famiUes,  a 
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president  who  passed  and  signed  the  Hatch  Act  reform  so  federal  workers  can  take 
part  in  politics  like  everyone  else.  (Applause) 

We  have  a  president  who,  in  his  first  months  in  office,  repealed  each  one  of 
those  terrible  executive  orders  that  George  Bush  had  put  in  place  at  the  request  of 
the  Right-To-Work  Committee  to  plague  and  harass  our  unions.  (Applause) 

We  have  a  president  who  appoints  decent  trade  unionists  to  positions  in  his 
administration,  a  president  who  has  appointed  National  Labor  Relations  Board 
members  who  believe  that  they  should  enforce  the  laws  designed  to  help  workers. 

We  have  a  president  who  fought  long  and  hard  at  our  side  to  ban  the  evil  practice 
of  allowing  employers  to  fire  strikers  and  scabs;  and  after  the  Republicans  blocked 
him  and  us  in  the  Senate,  he  signed  an  executive  order  to  stop  federal  agencies 
from  doing  business  with  companies  which  hire  scabs.  (Applause) 

We  have  a  president  who  stands  with  us  for  affirmative  action,  for  OSHA 
reform,  for  increasing  the  minimum  wage. 

It  hasn't  been  an  easy  time  for  him  or  for  us.  Our  hopes  of  1 992  and  1 993  were 
dashed  by  the  '94  elections,  dashed  by  that  gang  of  right-wing  Republicans  who 
are  determined  to  weaken  or  repeal  every  law  that  helps  working  men  and  women 
and  destroy  every  program  that  might  offer  them  assistance. 

These  Republicans  are  out  to  gut  OSHA.  repeal  Davis-Bacon,  throttle  the 
NLRB,  cut  college  loans,  cut  Medicare  and  Medicaid  and  give  billions  of  dollars 
in  tax  breaks  to  the  rich. 

And  what  stands  between  us  and  them  is  the  president  of  the  United  States. 
(Applause) 

Whose  side  is  Bill  Clinton  on?  Make  no  mistake  about  it.  He's  on  your  side. 
He's  on  the  side  of  everyone  in  this  country  who  has  to  work  for  a  living.  He's  on 
the  side  of  the  trade  union  movement. 

I  am  proud  to  introduce  to  you  the  president  of  the  United  States.  (Standing 
ovation;  the  delegation  shouted,  "Four  more  years.") 

DONAHUE:  The  president  is  apparently  behind  that  curtain  somewhere  in  that 
room  and  will  be  emerging  shortly.  The  problem  is  he  has  to  go  through  the  metal 
detectors,  you  see.  (Laughter) 

(The  delegation  chanted,  "We  want  Bill.") 


HONORABLE  WILLIAM  JEFFERSON  CLINTON 
President  of  the  United  States 

Thank  you.  Thank  you  very  much  for  the  wonderful  welcome.  Thank  you,  Tom, 
for  the  great  introduction.  I  wish  I  had  been  here  to  hear  it.  (Laughter) 
But  I  appreciate  it. 

You  know,  I  have  taken  so  many  controversial  positions  in  the  last  three  years, 
I  thought  I  would  come  here  and  tell  you  what  you  ought  to  do  in  this  election. 
(Laughter) 

You  should  elect — listen  to  this.  You  ought  to  elect  an  Irish- American  from  the 
Bronx  who  comes  out  of  the  Service  Employees  International  Union.  (Laughter 
and  applause) 
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I  just  want  you  to  know  that  whatever  you  do,  I  intend  to  be  there  with  you 
every  step  of  the  way,  and  I  know  how  tough  this  is.  (Applause) 

Let  me  say  before  I  get  into  my  remarks,  I  have  just  come,  as  I  think  all  of  you 
know,  from  Hyde  Park  in  a  meeting  with  President  Yeltsin  of  Russia.  We  made  a 
lot  of  progress  today  in  agreeing  to  work  toward  peace  in  Bosnia,  something  that 
concerns  every  citizen  of  the  world  whose  conscience  has  been  shocked  by  all  the 
children  and  other  innocent  people  who  have  been  killed  there. 

We  also  agreed  on  working  together,  very  importantly,  to  control  the  spread  of 
nuclear  material,  something  that  is  a  very  serious  problem  in  the  aftermath  of  the 
Cold  War,  to  minimize  the  prospect  that  terrorists  will  ever  be  able  to  get  small 
amounts  of  nuclear  material  and  make  bombs  out  of  them. 

And,  finally.  President  Yeltsin  agreed  with  me  that  we  should  go  for  the 
strongest  possible  comprehensive  nuclear  test  ban  treaty  next  year,  and  that  means 
we  will  probably  get  it,  and  the  world  will  be  much  safer  as  a  result  of  it.  (Applause) 

I  know  that  you  have,  all  of  you — and  I  came  here  more  than  anything  else  just 
to  thank  you,  because  I  know  that  you  have  waged  a  strong  and  passionate 
grassroots  campaign  for  a  year  now  to  oppose  the  cuts  in  worker  safety,  in  job 
training,  in  education  and  health  care  being  considered  in  the  Congress.  The  White 
House  mail  room  is  jammed  with  postcards  from  union  retirees.  (Applause) 

Thank  you.  This  may  be  the  high-tech  age,  but  you  have  got  the  Capitol  Hill 
switchboards  groaning  with  calls  from  your  members,  and  I  say  send  more. 
(Applause) 

And  I  know  that  those  ads  you're  running  have  gotten  some  members  of 
Congress  suffering  with  heartburn,  and  we  just  need  to  pour  it  on  a  little  more.  I 
thank  you  for  that.  (Applause) 

I  come  here  today  with  a  simple  message.  This  is  a  very  great  country.  You 
helped  to  make  it  that  way.  We're  on  the  edge  of  a  new  century,  we're  living  in  a 
time  of  great  change.  No  one  can  foresee  clearly  all  the  implications  of  that  change. 

We  know  that  we've  moved  from  an  industrial  age  to  an  information  and 
technology  age  which,  as  all  of  you  know  in  your  own  experience,  even  industry 
and  agriculture  is  infused  today  with  more  technology. 

We  know  we  have  moved  from  the  bipolar  world  of  the  Cold  War  to  a  global 
village  in  which  we  have  undreamed-of  new  possibilities,  but  also  a  lot  of  new 
vulnerabilities  because  of  the  changes  that  are  going  on. 

And  we  know  we've  got  to  somehow  harness  this  change  to  benefit  ordinary 
people  in  our  country  and  throughout  the  world.  We  have  to  do  it  consistent  with 
the  basic  values  that  made  America  great  and  that  make  life  worth  living,  values 
that  your  movement  embodies,  a  commitment  to  opportunity  for  every  American, 
to  the  dignity  of  work,  to  the  commitment  that  the  family  should  be  strengthened, 
the  children  should  be  nurtured  and  parents  should  be  honored,  the  recognition  that 
we  have  to  go  forward  or  backward  together;  and,  therefore,  it  is  crazy  for  us  to  be 
divided  by  race,  by  region,  by  income,  in  any  way  that  in  any  way  saps  our  strength 
and  the  determination  to  keep  this  country  the  strongest  nation  on  Earth.  Those  are 
the  things  which  have  animated  the  labor  movement  in  the  latter  half  of  the  20th 
century  and  those  are  the  values  that  will  take  us  into  the  21st  century. 

Three  years  ago,  you  helped  the  American  people  to  send  me  to  Washington  to 
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uphold  these  values  and  to  turn  our  economy  around.  I  had  a  commitment  to  make 
the  American  dream  real  for  all  Americans  in  the  21st  century  and  to  make  sure 
that  our  country  would  remain  the  strongest  country  in  the  world.  I  had  a  simple 
strategy  to  harness  change  to  benefit  all  of  us.  I  thought  we  needed  to  be  faithful 
to  the  mainstream  values  I  just  mentioned.  I  thought  we  needed  a  middle-class 
economic  strategy  to  grow  the  middle  class  and  shrink  the  underclass.  I  thought 
we  needed  a  modem  government  that  would  be  less  bureaucratic,  more  en- 
trepreneurial, but  still  strong  enough  to  take  care  of  the  business  that  the  people 
need  done. 

The  lion' s  share  of  the  credit  belongs  to  you  and  the  rest  of  the  American  people, 
but  we're  moving  in  the  right  direction  and  I  know  that  our  policies  had  something 
to  do  with  it.  We've  got  seven-and-a-half  million  new  jobs  in  this  country  after  the 
slowest  job  growth  in  the  country  since  the  Great  Depression  in  the  four  years 
before  I  took  office.  We've  got  two-and-a-half  million  more  homeowners,  two 
million  new  small-business  people,  the  lowest  combined  rate  of  inflation  and 
unemployment  in  25  years.  (Applause) 

Our  country  is  safer  and  stronger  for  the  first  time  since  the  dawn  of  the  nuclear 
age.  There  is  not  a  single,  solitary  nuclear  missile  pointed  at  the  people  of  the  United 
States  of  America,  and  I'm  proud  of  that.  (Applause) 

By  the  grace  of  God,  from  Northern  Ireland  to  Haiti,  to  the  Middle  East  and 
now  to  Bosnia,  the  United  States  is  a  strong  partner  in  pushing  for  peace. 

Maybe  most  important  of  all,  this  country  seems  to  be  slowly  coming  together 
around  its  values  again.  It's  hard  to  turn  a  great  country  around;  but  when  we  get 
going  in  a  certain  direction,  we  can  make  a  real  difference. 

In  almost  every  state,  in  this  great  city  where  you're  meeting,  the  crime  rate  is 
down,  the  murder  rate  is  down,  the  welfare  rolls  are  down,  the  food-stamp  rolls 
are  down.  Believe  it  or  not,  the  poverty  rate  is  down  and  the  teen  pregnancy  rate 
has  dropped  for  two  years  in  a  row.  America  is  coming  back  and  moving  together. 
(Applause) 

And  we  proved  you  could  do  it  together.  Instead  of  just  condemning  the 
government  the  way  my  predecessors  did,  we  made  a  partnership  with  the  federal 
employees  and  in  a  balanced  and  fair  and  disciplined  way.  (Applause) 

We  tried  to  downsize  the  government  so  that  this  big  government  attack  is  a 
myth  today,  but  we  left  our  government  strong  enough  for  the  employees  that  are 
there  to  do  their  jobs.  We  didn't  just  throw  anybody  on  the  street.  We  gave  them 
good  buyout  provisions.  We  tried  to  protect  their  retirement.  We  treated  them  and 
their  families  with  decency  and  honor  and  the  respect  they  were  entided  to  after 
the  years  they  had  served  the  United  States  of  America,  and  that's  the  way  this 
ought  to  be  done  everywhere.  (Applause) 

Let  me  tell  you  what  the  federal  employees  are  doing,  just  a  few  things.  I  could 
talk  all  day  about  it.  But  federal  employees  working  in  the  Commerce  Department, 
in  the  Export/Import  Bank,  in  other  areas,  have  helped  to  create  good  jobs,  many 
of  them  union  jobs  in  America,  by  increasing  our  exports  4  percent,  10  percent 
and  1 6  percent  this  year  in  the  last  three  years.  A  lot  of  that  was  done  because  of 
aggressive  actions  by  people  who  work  for  the  United  States  government. 

The  Federal  Emergency  Management  Agency,  we've  had  as  many  natural 
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disasters  to  deal  with  in  the  last  three  years  as  any  time  I  can  remember,  and  it  is 
probably  the  most  popular  arm  of  the  federal  government,  because  the  federal 
employees  have  been  there  in  a  timely,  aggressive,  effective  fashion  when  they 
were  needed,  whether  it  was  for  floods  in  the  Middle  West  or  fires  and  earthquakes 
in  the  West  or  anything  else,  and  I  am  proud  of  that.  (Applause) 

And  let  me  tell  you  something  I'm  especially  proud  of.  Business  Week  maga- 
zine, which  is  hardly  an  arm  of  the  federal  government  or  the  Democratic  Party, 
every  year  gives  awards  to  businesses  that  perform  at  the  highest  level  of  efficiency 
in  a  number  of  categories.  And  one  of  their  categories  is  for  customer  service  over 
the  telephone.  So  the  businesses  that  compete,  for  example,  are  Southwest  Airlines 
or  L.L.  Bean  or,  you  know,  anybody  that  you  call  on  the  telephone. 

You  know  who  won  this  year?  The  Social  Security  Administration  of  the  federal 
government  won  that  award.  (Applause) 

These  federal  employees  operate  a  Medicare  program  that  has  a  2  percent 
administrative  cost,  lower  than  any  private  insurance  program  in  the  United  States 
of  America.  (Applause) 

Something  you  rarely  hear  about  in  the  debate  going  on  in  Congress  today. 

They  have  implemented  a  crime  bill  that's  putting  100,000  police  on  the  streets 
of  America,  and  they're  doing  it  on  time  and  under  budget. 

They  have  implemented  the  motor  voter  law,  the  family  leave  law,  both  those 
things  that  you  helped  to  get.  They  have  been  able  to  be  much  tougher  in  capturing 
large  quantities  of  drugs  before  they  come  into  this  country.  Without  going  into  a 
bunch  of  immigrant-bashing,  they  have  been  able  to  in  a  disciplined  way  strengthen 
our  ability  to  reduce  the  problems  of  illegal  immigration  in  the  United  States.  And 
they  have  fought  discrimination,  something  that  was  out  of  fashion  for  the  federal 
government  to  do  until  this  administration  came  in.  And  I  thank  them  for  it. 
(Applause) 

Guess  what?  We' ve  been  able  to  prove  you  can  grow  the  economy  and  be  decent 
to  working  people,  something  that  the  people  who  were  there  before  and  the  people 
who  are  in  the  Congress  today  in  dominant  positions  apparently  don't  believe.  If 
you  look  at  what's  happened — and  I'm  sure  Tom  mentioned  a  lot  of  this — but 
when  we  repealed  my  predecessor's  anti-union  executive  orders  that  denied 
American  workers  their  rights,  from  private  industry  to  public  service,  it  didn't 
hurt  the  economy,  the  economy  got  better,  not  worse.  (Applause) 

When  we  said  in  no  uncertain  terms  that  you  ought  to  have  a  fair,  decent, 
effective  NLRB,  and  we  did  our  best  to  provide  that,  the  economy  got  better,  not 
worse.  It  didn't  undermine  the  American  economy.  (Applause) 

When  we  refused  to  go  along  with  repealing  Davis-Bacon  and  the  Service 
Contract  law,  the  economy  didn't  collapse,  it  helped  to  create  more  high-wage 
jobs,  not  fewer.  (Applause) 

And  when  we  began  to  crack  down  on  sweatshops  where  unscrupulous  em- 
ployers make  illegal  immigrants  work  in  prison-like  conditions,  depriving  them  of 
the  minimum  wage,  overtime  pay,  a  safe  workplace  and  the  right  to  organize,  it 
made  us  stronger,  not  weaker.  (Applause) 

And  when  we  have  refused  to  go  along  with  the  attempts  of  some  people  to 
weaken  our  ability  to  find  a  safe  workplace,  it  has  not  weakened  the  economy,  it 


has  helped  to  make  the  American  economy  stronger.  It  is  time  we  accepted  a 
fundamental  lesson:  Treating  working  people  in  a  decent,  fair,  humane,  enlight- 
ened way  gives  you  a  stronger  American  economy,  not  a  weaker  one.  (Standing 
ovation) 

Thank  you.  Now.  we  do  have  some  real  challenges  before  us.  You  and  I  know 
that  this  recovery's  benefits  have  not  been  spread  evenly  to  all  Americans.  We 
know  that  we've  been  in  a  time  of  increasing  inequality. 

By  the  way,  this  is  what  usually  happens  when  you  move  from  one  economic 
model  to  another.  When  we  moved  from  the  Agricultural  Age  to  the  Industrial 
Age,  the  labor  movement  grew  up  because  there  were  so  many  people  who  were 
being  exploited,  not  benefiting  from  the  benefits  of  the  new  Industrial  Age. 

So  whenever  you  change  in  a  huge  way  the  way  people  work  and  live  and  relate 
to  each  other  and  the  rest  of  the  world,  some  will  be  well-positioned  and  will  do 
well,  others  will  not  be.  That's  why  people  need  to  come  together,  because,  you 
know,  in  the  end  you  cannot  sustain  progress  unless  everybody  can  benefit. 

That's  one  of  the  big  reasons  we  had  the  Great  Depression,  because  people  did 
not  understand  that  everybody  had  to  have  a  stake  in  the  future  in  order  for  free 
enterprise  to  flourish. 

And  so  we  have  that  happening  today,  where  people  who  are  well-positioned 
tend  to  do  well,  others  work  harder  for  less  and  become  more  insecure.  There  are 
some  fundamental  things  we  have  to  do  about  it. 

First  and  most  elementally,  it  is  high  time  we  raise  the  minimum  wage.  It  is 
wrong.  (Standing  ovation) 

If  we  do  not  do  that  next  year,  the  minimum  wage  will  reach  a  40-year  low^  in 
purchasing  power.  That  is  not  my  idea  of  the  21st  century  America  I  want  our 
children  and  grandchildren  to  live  in.  I  want  us  to  go  up  together. 

It  also  will  be  good  business.  People  will  have  more  money  to  consume,  and 
people  who  are  presently  out  of  the  work  force  will  be  attracted  to  get  back  into  it. 

There  is  no  evidence,  no  evidence — and  I  have  read  all  the  studies,  at  least  I've 
read  fair  summaries  of  all  the  studies.  (Laughter) 

There  is  no  evidence  that  a  modest  increase  in  the  minimum  wage  will  cause 
unemployment.  There  is  every  evidence  that  it  will  strengthen  America  and  bring 
us  together.  (Applause) 

The  second  thing  I  think  we  need  to  do  is  to  make  some  changes  that  recognize 
that  there  is  a  fundamental  difference  in  the  nature  of  unemployment  today  and 
unemployment  30  years  ago.  The  unemployment  compensation  system,  the  whole 
setup  was  designed  for  people  who  were  laid  off  when  there  was  a  slowdown,  and 
then  picked  right  back  up  by  their  employers  when  the  economy  picked  up  again. 
It  was  designed  to  give  people  a  way  to  just  get  by  until  they  got  called  back. 

As  recently  as  30  years  ago,  85  percent  of  the  people  who  were  laid  off  and 
collected  unemployment  were  called  back  to  the  same  job  from  which  they  were 
laid  off  Today,  over  80  percent  of  the  people  who  are  laid  off  are  not  called  back 
to  the  same  job  from  which  they  are  laid  off.  All  of  you  know  that. 

Therefore,  I  have  proposed  having  the  Labor  Department,  working  with  the 
Education  Department,  create  a  G.I.  Bill  for  America's  Workers  which  consoli- 
dates all  of  our  training  programs,  puts  more  money  into  it  and  gives  every  person 


68 


who  loses  a  job  a  right  to  get  a  voucher  to  take  to  the  program  that  you  want, 
whether  it's  a  union  apprenticeship  program,  a  union  training  program,  the  local 
community  college,  whatever  is  best  needed  for  the  people  who  are  unemployed, 
they  ought  to  have  it.  And  I  think  we  ought  to  do  it  immediately.  (Applause) 

The  second  thing  that  I  think  we  ought  to  do.  if  we're  going  to  have  a  tax  cut, 
we  ought  to  target  it  to  working  families  of  what  they  need  the  most,  which  is  help 
raising  their  children,  paying  for  their  child  care  and  getting  an  education.  So  I 
think  we  ought  to  have  a  tax  deduction  for  the  cost  of  all  education  after  high  school. 
Now,  that  would  help  working  people  a  lot.  That  would  help.  (Applause) 

The  third  thing  I  will  say  is — and  I  know  we  have  sometimes  disagreed  on 
this — I  believe  that  we  win  when  we  expand  trade.  So  it's  not  enough  to  have  more 
free  trade,  which  I  favor,  we  also  have  to  have  more  fair  trade.  That's  what  the 
Japanese  auto  agreement  was  about.  And  thank  you,  Owen  Bieber,  for  supporting 
us  and  for  finally  giving  us  a  chance  to  crack  some  of  those  markets  that  have  been 
denied  American  workers  for  too  long.  And  we're  going  to  keep  doing  things  like 
that  all  the  way  down.  (Applause) 

Now,  against  that  background,  this  is  how  I  think  you  ought  to  see  this  balanced 
budget  fight.  What  has  worked  for  us  the  last  two-and-a-half  years'?  Mainstream 
values,  work  and  family  and  responsibility  in  community  and  treating  people  with 
dignity,  all  people,  without  regard  to  their  race  or  their  region  or  their  income. 

Believing  that  you  have  to  lift  working  people  up  if  you  want  other  people  to 
do  well.  That  has  worked  for  us. 

What's  worked  for  us?  Middle-class  economics.  Help  the  small-business  people. 
Help  the  entrepreneurs.  Also  help  to  grow  the  middle-class  working  people  and  shrink 
the  underclass.  That's  what  works.  That's  what's  at  stake  in  this  budget  balance. 

This  is  not — I  want  to  say  this,  and  I  want  you  to  go  home  and  tell  everybody 
you  know  this — this  is  not  a  battle  about  balancing  the  budget.  That  has  nothing 
to  do  with  what  is  going  on  in  Washington  today. 

I  gave  the  Congress  a  balanced  budget.  You'd  be  better  off  if  we  could  balance 
the  budget.  When  we  quadrupled  the  debt  in  12  years  before  I  showed  up,  what 
happened?  We  had  to  spend  more  and  more  money  on  interest  on  the  debt.  We 
had  less  and  less  money  to  invest  in  worker  training,  in  new  technology,  in  the 
kinds  of  things  that  will  grow  the  economy,  raise  incomes,  educate  our  children. 

It  would  be  a  good  thing  to  do.  but  we  have  to  do  that  like  everything  else, 
consistent  with  our  values  and  our  objectives.  That  is  what  is  at  stake.  It  is  what 
kind  of  America  are  we  going  to  live  in? 

I  have  given  the  Congress  a  balanced  budget.  It  cuts  all  kinds  of  spending.  It 
eliminates  hundreds  of  programs,  but  it  increases  our  investment  in  education,  in 
technology,  in  research.  It  protects,  instead  of  hurts,  the  old,  the  poor,  the  disabled, 
the  little  children  on  Medicare  and  Medicaid.  It  supports  investment  in  worker 
safety  and  in  a  clean  environment  and  in  the  kinds  of  national  treasures  that  we 
share  together.  That  is  the  kind  of  balanced  budget  we  need.  And  that  is  what  I 
want  to  talk  to  you  about. 

I  am  not  about  to  do  something  that  I  think  will  prevent  us  from  doing  what  I 
ran  for  president  to  do,  giving  every  American  a  shot  at  the  American  dream  and 
making  sure  this  is  the  strongest,  finest  country  in  the  world  in  the  2 1st  century.  I 
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am  not  going  to  do  that,  and  you  shouldn't  put  up  with  it.  You  shouldn't  put  up 
with  it.  (Applause) 

Now,  here's  what  I  mean.  I'm  going  to  give  you  the  10  greatest  hits  or  so  of 
this  present  budget.  This  is  not  the  Letterman  show,  so  it  won't  all  be  funny.  You 
may  have  to  laugh  a  couple  times  to  keep  from  crying,  but  here's  what  this  is  really 
about,  here's  what  the  real  contract  is. 

We  all  say  we  believe  in  honoring  our  parents  for  what  they  have  done  for  us. 
And  Medicare  is  a  way  of  honoring  our  parents.  We  have  to  slow  the  rate  of  growth 
of  medical  inflation.  We  have  to  secure  the  Medicare  Trust  Fund.  I  presented  a 
budget  which  will  do  that. 

We  have  to  recognize  that  health  care  is  changing.  I  have  no  problem  with  giving 
seniors  the  option  to  join  managed-care  plans  if  they  can  get  lower  costs  or  better 
services.  I  think  we  should  do  that. 

I'm  sympathetic  with  doctors  and  hospitals  and  their  need  to  have  some  changes 
in  the  law  so  they  can  work  together  to  compete  with  insurance  companies  to 
provide  managed  care.  I'm  not  against  that. 

But  I  will  tell  you  what  I  am  against.  I'm  against  this  budget  that  was  passed 
that,  believe  it  or  not,  makes  it  easier  to  commit  waste,  fraud  and  abuse.  When  the 
federal  government  says  up  to  10  percent  of  the  money  may  be  wasted,  they  pass 
a  budget  to  make  it  easier  to  commit  waste,  fraud  and  abuse  but  harder  for  the 
poorest,  the  oldest  and  the  sickest  seniors  to  make  sure  their  health  care  needs  are 
met.  That  is  wrong.  I  don't  hke  it.  I  won't  support  it.  And  if  it  passes,  I  will  veto 
it.  It  is  wrong.  (Standing  ovation) 

Thank  you.  I  want  to  talk  to  you  about  the  Medicaid  program.  There' s  a  lot  of 
AFSCME  workers  here  who  work  in  health  care  institutions  that  depend  upon 
Medicaid.  New  York  City  has  a  whole  health  care  network  that  depends  not  just 
on  Medicare  but  Medicaid.  Most  people  think  Medicaid  is  the  welfare  health 
program.  Let  me  tell  you,  70  percent  of  the  Medicaid  money  goes  to  the  elderly 
and  the  disabled  for  nursing  home  care,  for  in-home  care,  for  physician  care. 

Thirty  percent  of  the  Medicaid  money  does  go  to  poor  people,  not  all  of  them 
on  welfare,  some  of  them  even  working  for  very  poor  wages.  And  most  of  that 
money  goes  to  take  care  of  the  little  children.  Over  one  in  five  children  in  the  United 
States  of  America  is  eligible  for  Medicaid  help  for  health  care.  And  all  those  kids, 
they  may  not  be  in  your  family,  but  they're  your  kids,  and  20  years  from  now 
they're  either  going  to  be  in  jail  or  in  school  or  in  the  workplace,  and  they're  going 
to  be  a  big  part  of  our  future. 

I  don' t  know  about  you,  but  when  I  retire  I  want  them  out  there  working,  making 
lots  of  money,  taking  care  of  me.  And  I  want  to  take  care  of  their  health  right  now. 
(Applause) 

So,  my  idea  of  the  2 1  st  century  is  not  a  Medicaid  program  that  takes  away  the  money 
that  helps  the  poorest  seniors  to  pay  their  part  of  the  Medicare  program.  That's  right. 
They'd  get  rid  of  it — $  10  billion.  We  help  the  poorest  old  folks  pay  their  co-pays.  We 
help  them  pay  the  fees  they  owe  under  Medicare,  because  they  don't  have  any  money. 
There  are  a  lot  of  old  folks  out  there,  folks  still  living  on  $300  a  month.  This  budget 
takes  it  all  away.  And  there's  been  a  study  which  estimates  that  it  may  take  at  least  a 
million  elderly  people  out  of  that  Medicare  program. 
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I  was  in  Texas  the  other  night  at  a  fund-raiser,  and  a  doctor  came  up  to  me  and 
he  said,  "You  keep  fighting  on  this."  He  said,  "I've  been  a  doctor  a  long  time.  I 
remember  when  I  did  not  have  any  older  patients  before  Medicare,  before  Medi- 
caid, when  I  had  no  older  patients,  because  older  people  were  too  proud  to  come 
to  the  doctor  if  they  couldn't  pay  their  bills.  So  a  lot  of  them  just  stayed  home  and 
got  sick  and  died."  It  is  wrong.  I  will  not  put  up  with  it.  It  is  not  right.  And  you 
shouldn't  put  up  with  it  either.  It  is  not  right.  It  is  not  right.  (Applause) 

I  want  to  tell  you  one  more  thing  about  this  Medicaid  plan.  It  says,  oh,  we're 
going  to  block-grant  this  to  the  states.  We're  going  to  get  these  terrible  federal  rules 
and  regulations  out  of  the  state's  hair.  I  was  a  governor  for  12  years,  I  used  to  sing 
that  song.  (Laughter) 

I  believe  in  that — don't  you  let  anybody  tell  you  this  is  about  states'  rights.  Our 
administration  has  given  more  waivers,  more  freedom  to  get  out  from  under  federal 
rules  to  state  governments  to  experiment  with  moving  people  from  welfare  to  work 
or  serving  more  people  getting  health  insurance  to  more  people  than  the  last  two 
administrations  combined,  more  in  two-and-a-half  years  than  they  did  in  1 2  years. 
This  is  not  about  giving  the  states  flexibility.  (Applause) 

But  let  me  tell  you  the  kind  of  things  they  want  to  let  the  states  do  and  what 
they  don't  want  to  let  the  states  do,  and  it  will  tell  you  what's  really  behind  this. 
They've  adopted  their  Medicaid  programs.  And,  among  other  things,  they  say  that 
the  state  ought  to  get  Medicaid  block-granted,  and  they  ought  to  have  the  right  to 
get  rid  of  the  so-called  spousal  impoverishment  rule.  That's  government  Umguage. 

Do  you  know  what  that  means?  That  means  if  an  elderly  couple  lived  to  be  78 
years  old  and  they've  been  married  50  years  and  they're  living  on  their  Social 
Security,  and  one  of  them  gets  so  sick  that  he  or  she  needs  to  go  in  a  nursing  home, 
they  want  to  give  back  to  the  state  governments  the  right  to  tell  the  one  that  doesn't 
go  to  the  nursing  home,  "You  want  your  wife  or  your  husband  to  get  any  help, 
you've  got  to  sell  your  car,  sell  your  house,  clean  out  your  bank  account,  give  it  to 
us  and  then  we'll  give  you  a  little  help.  We  don't  know  how  you're  going  to  live." 
I  don't  like  that. 

That  is  not  my  idea  of  the  21st  century  I  want  to  live  in.  But  you  know  what? 
In  the  next  breath  do  you  know  what  they  did?  They  took  away  from  the 
states — they  said,  "We're  going  to  give  you  lots  of  flexibility  and  a  little  less 
money.  And  we  want  you  to  run  it  however  you  want  to.  But,  oh,  there's  one  thing 
you've  been  doing  we're  not  going  to  let  you  do  any  more.  Right  now  you  can 
bargain  with  the  drug  companies  to  get  the  lowest  possible  price  for  drugs  for 
elderly  people  and  little  kids.  We're  not  going  to  let  you  do  that  any  more  because 
the  drug  companies  don't  want  us  to.  So  I'm  sorry,  you  will  have  to  do  more  with 
less  money."  But  here's  something  you  can't  do. 

I  don't  know  about  you,  but  I  don't  get  driving  up  the  price  of  drugs  and  driving 
old  folks  into  the  poorhouse.  I  don't  think  that's  right.  That's  not  the  America  I  want 
to  live  in,  and  I'm  going  to  do  everything  I  can  to  stop  it.  and  I  want  you  to  help  me. 

No w  I  want  to  talk  to  you  about  education .  Everybody '  s  for  education .  You  ask 
anybody  in  the  Congress,  "Are  you  for  education?"  They  say  absolutely.  But 
you've  always  got  to  ask  the  next  question.  First  question  is  never  enough. 

I  tell  you,  the  best  story  I  know  about  that,  you  know,  there's  this  minister  who 
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was  sort  of  not  a  very  effective  minister  and  people  would  go  to  sleep  in  his 
sermons.  And  he  was  overcome  and  he  prayed  day  in  and  day  out  for  inspiration 
so  he  could  finally  give  a  bam-buming  sermon  and  everybody  would  stand  up  and 
their  hearts  would  be  purified  and  their  spiritual  zeal  would  be  great.  So  he  worked 
so  hard  on  this  and  he  showed  up  and  he  gave  the  sermon  of  his  life.  People  were 
stomping  and  clapping  and  even  in  this  staid  church  were  shouting,  "Amen."  And 
he  got  to  the  final  line  of  his  sermon,  he  said,  '"I  want  everybody  who  wants  to  go 
to  Heaven  to  stand  up." 

And  the  whole  congregation  stood  up  except  one  woman  who  hadn't  missed 
church  in  45  years.  He  was  crestfallen.  He  said,  "Sister  Jones,  don't  you  want  to 
go  to  Heaven  when  you  die?"  And  she  leapt  up,  she  said,  "I'm  sorry,  I  thought  you 
were  trying  to  get  up  a  load  to  go  right  now."  (Laughter) 

So  you' ve  always  got  to  ask  the  next  question.  Everybody '  s  for  education.  Our  plan 
balances  the  budget  and  increases  our  investment  in  education  by  $40  billion,  by  $40 
billion  over  seven  years  by  making  choices  and  setting  priorities.  Why?  Because  if  22 
percent  of  the  kids  in  this  country  are  poor  enough  to  be  on  Medicaid,  they  need  a  little 
extra  help  through  Head  Start  to  get  off  to  a  good  start  in  school.  (Applause) 

Because  a  lot  of  schools  are  too  poor  to  have  the  class  sizes  they  need  or  the 
computers  we  want  them  to  have.  Because  a  lot  of  kids  are  in  danger  going  to  and 
from  school  and  we  need  to  give  schools  more  help  to  remain  safe  and  drug  free, 
because  we  want  to  make  it  possible  for  everybody  to  go  to  college. 

When  1  ran  for  president,  I  came  here  and  I  made  a  specific  commitment.  I  said, 
"If  you'll  vote  for  me  and  get  me  elected,  I'll  do  everything  I  can  to  cut  the  cost  of 
college  loans,  to  improve  the  repayment  on  college  loans  and  then  to  be  tougher 
on  people  who  default." 

We  cut  the  default  rate  in  half  but  we  also  cut  the  cost  of  college  loans,  we  made 
repayment  easier,  and  to  boot,  we  added  more  scholarships.  And  enrollment  is 
going  up,  but  nowhere  near  what  we  need.  I  want  every  middle-class  family  in  this 
country  and  every  poor  family  in  this  country  to  be  able  to  send  their  kids  to  college, 
and  I  don't  want  anybody  ever  from  now  on  to  have  to  walk  away  from  a  college 
education  because  of  the  cost.  That's  my  idea  of  the  21st  century.  (Applause) 

So  when  the  Congress  presents  a  budget  that  says,  no,  it's  all  right  if  several 
thousand  more  kids,  20,  30  whatever  it  is,  more  kids  don't  get  to  go  to  Head  Start 
and  we  have  to  remove  them.  It's  all  right  if  we  don't  help  as  many  schools  with 
safe  and  drug-free  programs  as  we  did.  It's  all  right  if  a  whole  lot  of  schools  now 
can't  use  that  money  for  their  poor  kids  for  the  smaller  classes  and  the  computers. 
It's  okay  if  because  the  people  that  lost  money  on  the  direct-loan  program,  the 
special  interests  want  their  money  back,  so  we're  just  going  to  kill  this  program 
that  the  government  is  running  that's  got  lower-cost  college  loans  and  better 
repayment  terms,  we're  going  to  get  rid  of  that.  And  to  boot,  we'll  get  rid  of 
somewhere  between  150,000  and  380,000  scholarships. 

I  don't  know  about  you  folks,  that  is  not  the  kind  of  America  I  want  for  the  2 1st 
century,  and  I'm  going  to  do  everything  I  can  to  stop  it.  It  is  wrong  and  it's  bad  for 
our  economy.  It  doesn't  make  sense.  (Applause) 

We're  getting  a  little  closer  to  home  now.  You  say  to  people,  "Are  you  for 
family  values?"  "Why,  of  course,  we  are.  Who  could  be  against  it?" 
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Most  of  those  who  were  there  last  time,  they're  in  the  majority  now.  When  we 
ask  them  to  stand  up  for  family  values  by  adopting  the  Family  and  Medical  Leave 
law,  they  said  "no,"  and  we  said  "yes."  And  there  are  families  that  are  stronger 
today  because  of  the  Family  and  Medical  Leave  law,  because  they  don't  lose  their 
jobs  when  there's  a  kid  sick  or  a  parent  dying  or  one  of  them  gets  sick.  It's  a  better 
country,  it's  a  stronger  country  and  it's  a  stronger  economy  because  of  that. 
(Applause) 

So  what  do  we  mean?  Well,  family  values  to  me  means  safe  streets,  a  clean 
environment,  economic  opportunity,  fair  taxes,  secure  pensions.  Let's  just  start 
there. 

Well,  at  least  one  house  of  Congress  wants  to  eliminate  our  program  to  put 
100,000  police  on  the  street  and  to  give  communities — the  only  block  grant  they 
don't  like  is  the  one  we  passed — to  give  communities  the  power  to  do  what  they 
can  to  prevent  crime,  to  give  our  children  something  to  say  "yes"  to  instead  of 
something  to  say  "no"  to.  The  one  all  the  mayors  love,  all  the  governors  love, 
everybody  thinks  great,  they  don't  like  that. 

Well,  making  us  less  safe  is  not  my  idea  of  family  values.  Then  they  want  to 
put  315  of  our  national  parks  and  other  national  facilities  up  for  sale,  including 
Franklin  Roosevelt's  home  where  I  was  today.  I  know  you  find  some  of  this 
unbehevable,  but  it's  true.  That's  on  the  list. 

They  have  proposed  to  do  all  kinds  of  things  to  make  it  harder  to  preserve  clean 
air,  clean  water,  safe  food.  That's  not  my  idea  of  family  values. 

And  economic  opportunity,  there' s  not  a  company  in  America,  that  if  they  could 
avoid  it,  in  1995  would  cut  research,  technology  or  training.  But  this  budget  cuts 
research,  technology  and  training.  That's  not  my  idea  of  how  to  build  strong 
families. 

And  worst  of  all,  there's  $  148  billion  worth  of  hidden  taxes  and  fees  on  working 
families  while  they  propose  to  give  people  in  my  income  group  a  tax  cut,  and  that's 
not  my  idea  of  the  kind  of  21st  century  I  want  to  live  in.  (Applause) 

Now,  I  want  you  to  listen  to  this.  The  Wall  Street  Journal,  hardly  an  arm  of  the 
Democratic  Party,  reported  the  other  day  that  if  this  budget  passes  with  all  of  the 
taxes  in  it  and  all  the  tax  cuts  in  it,  the  group  of  Americans  who  makes  less  than 
$30,000  a  year,  which  is  5 1  percent  of  the  American  people,  wiU  have  greater  tax 
hikes  than  tax  cuts. 

I  get  a  tax  cut  and  we're  going  to  soak  people  like  that?  You  know,  in  1993  one 
of  the  best  things  about  our  economic  program  was  that  we  doubled  the  family  tax 
credit,  the  earned  income  tax  credit,  which  had  bipartisan  support,  signed  into  law 
by  Gerald  Ford,  supported  by  Ronald  Reagan,  increased  by  George  Bush,  and  we 
doubled  it.  Why?  Because  I  wanted  to  be  able  to  say  to  the  American  people,  look, 
you've  got  to  choose  work  and  family  over  welfare  and  dependence.  And  anybody 
who  will  work  40  hours  a  week  with  children  in  the  house,  I  don't  care  how  low 
their  pay  is,  we  will  not  tax  them  into  poverty.  We  will  use  a  tax  system  to  hft  them 
out  of  poverty.  That  is  the  principle.  (Standing  ovation) 

And  it's  the  right  thing  to  do. 

I  thought  the  game  plan  was  we  were  supposed  to  be  growing  the  middle  class 
and  shrinking  the  underclass.  They  want  to  cut  this  by  more  than  I  increased  it. 
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They  want  to  kick  people  out  of  the  middle  class  and  then  pull  the  ladder  up  so 
poor  people  can't  work  their  way  into  it. 

You  want  to  get  more  people  on  welfare?  Raise  taxes  on  people  with  two  kids 
making  $  1 1 ,000  and  $12,000  a  year,  and  they  will  say  "no  thank  you." 

This  does  not  make  sense.  It  violates  our  values,  it  violates  our  interests.  It  is  bad 
for  the  economy,  it  is  wrong  for  America.  And  if  I  can  stop  it  with  a  veto  pen  or 
with  my  voice  or  whatever  it  takes,  I  am  going  to  do  everything  I  can  to  stop  it,  and 
I  want  you  to  help  me,  too.  (Standing  ovation)  (The  delegation  chanted,  "Veto.") 

This  is  the  last  issue  I  want  you  to  focus  on.  These  are  great  hits.  I  want  you  to 
remember  this.  I  want  you  to  go  home,  I  want  you  to  talk  to  friends  in  the  workplace 
and  I  want  you  to  talk  to  friends  who  aren't  in  your  union.  I  want  you  to  talk  to 
people  at  church,  at  the  bowling  alley,  at  the  ballpark,  wherever  two  or  more  are 
gathered,  I  want  you  to  taUc  to  people.  I  want  people  to  know  about  this. 

This  is  their  country  just  like  it's  your  country.  This  is  not  about  me  or  the 
Republicans  in  Congress,  it's  about  the  future  of  the  American  family,  the  future 
of  the  American  workplace,  the  future  of  the  United  States. 

So  I  want  you  to  listen  to  this.  This  is  the  greatest  last  hit.  During  the  1980s, 
you  know  that  everything-goes  decade  where  everything  was  going  to  trickle  down 
to  ordinary  people?  Thousands  and  thousands  of  corporations  transferred  some 
$20  billion  out  of  their  employees'  pension  funds  for  buyouts  and  other  purposes. 
An  awful  lot  of  workers  lost  their  life  savings. 

Last  December,  one  of  the  proudest  things  I  was  able  to  do  in  the  last  Congress, 
even  after  the  November  election,  the  Congress  passed  a  bill  that  saved  eight-and- 
a-half  million  American  pensions  and  stabilized  40  million  others  that  were  in 
danger  of  being  in  trouble. 

I  don't  know  what  the  retirement  income  of  eight-and-a-half  miUion  Americans 
is  worth  to  the  strength,  the  stability  of  America,  to  our  pro-family,  pro-work 
values,  to  our  economic  future,  but  I  think  it's  worth  an  awful  lot. 

Now,  as  if  we  hadn't  learned  anything  from  the  '80s  and  didn't  have  to  do  that, 
this  Republican  budget  would  allow  companies  to  withdraw  money  from  their 
workers'  pension  funds  to  use  it  for  whatever  reason  they  want,  for  whatever  reason 
they  want,  corporate  buyouts,  bonuses,  any  reason. 

Now,  folks,  we  just  had  to  fix  this  last  year.  You  know.  I  don't  remember  as 
well  as  I  used  to,  my  circuits  are  kind  of  jammed,  but  I  can  at  least  remember  what 
I  did  last  year.  (Laughter) 

That  is  not  my  idea  of  what  I  want  America  to  look  like  in  the  21st  century, 
taking  good  middle-class  people  that  worked  hard  all  their  lives,  paid  into  their 
pension,  showed  up  at  work,  did  everything  they  were  supposed  to  do  and,  "Oh, 
I'm  sorry,  your  pension  is  gone." 

One  of  two  things  is  going  to  happen.  Either  the  government  will  have  to  bail 
it  out  again,  in  which  case  the  deficit  reduction  won't  take  place,  or  we'll  throw 
them  into  the  street  and  we'll  one  more  time  shrink  the  middle  class  and  grow  the 
underclass. 

Say  "no"  to  that.  Say  "no"  to  looting  the  pensions.  So  no,  it's  wrong.  It's  wrong. 
(Applause) 

And  look,  the  thing  that  bothers  me  about  this  is  that  this  budget  would  snatch 
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defeat  from  the  jaws  of  victory.  This  country  is  in  better  shape  than  it  was 
two-and-a-half  years  ago.  We're  moving  in  the  right  direction.  What  we  need  to 
do  is  build  on  what  we've  done,  not  tear  it  down.  We  need  to  build  on  middle-class 
economics.  We  need  to  build  on  an  economy  that  has  the  largest  number  of  new 
small  businesses  in  history.  We  need  to  build  on  the  best  time  for  education  in  the 
last  30  years  in  the  last  Congress.  We  need  to  build  on  medical  reforms  that  are 
slowing  the  rate  of  medical  inflation  without  stripping  elderly  people  of  the  security 
and  dignity  of  knowing  that  their  health  care  is  there.  We  do  not  need  to  tear  it 
down.  We  need  to  prove  we  can  make  the  environment  and  the  economy  go 
together,  not  walk  away  from  our  common  responsibilities. 

Folks,  this  is  about  more,  even  more  than  all  the  things  that  we  are  concerned 
about  that  directly  affect  any  of  us  individually.  This  is  about  what  kind  of  country 
we're  going  to  be.  This  is  about  what  kind  of  people  we're  going  to  be.  It's  about 
whether  we're  going  to  live  by  the  values  we  all  say  we  believe  in.  It's  about 
whether  the  American  dream  is  going  to  be  alive  in  the  21st  century. 

And  what  we  really  have  to  do  is  to  do  what  that  sign  says.  If  we'll  just  Stand 
UP  for  America's  Working  Families,  if  we  just  do  what  we  know  is  right,  if  we 
use  every  tool  at  our  command,  I  will  use  the  tools  at  my  command,  but  I  want  you 
to  go  home  and  I  want  you  to  talk  to  people  in  the  streets  and  say  we're  moving 
this  country,  this  country  is  going  into  the  2 1  st  century.  Don't  let  these  people  take 
us  back.  If  it  takes  a  veto,  you'll  have  it,  but  I  need  you  in  the  streets  standing  up 
for  America's  future. 

God  bless  you.  God  bless  you  and  thank  you.  (Standing  ovation) 

DONAHUE:  Mr.  President,  we  want  to  thank  you  for  being  with  us  both  in 
physical  presence  here,  but  more  importantly  in  the  philosophic  sense.  We  intend 
to  continue  to  work  with  you  and  your  administration,  and  you  know  well  that 
we're  going  to  continue  to  press  you  and  your  administration  for  every  step  that's 
going  to  make  America  a  better  place  for  America's  workers  and  a  better  nation 
for  all. 

We  salute  you,  we  thank  you.  we  urge  you  on.  Thank  you  much.  (Applause) 
The  New  York  AFL-CIO  is  sponsoring  free  shuttle  buses  on  Tuesday  and 

Wednesday  to  the  ferry  for  the  Statue  of  Liberty  and  Ellis  Island  for  any  of  your 

guests.  The  buses  leave  from  the  Sheraton  New  York  starting  at  9:00  tomorrow. 

You  do  have  to  sign  up  in  advance  at  the  state  AFL-CIO  office  in  the  Riverside 

Ballroom. 

This  convention  stands  in  recess  until  9  a.m.  tomorrow  morning. 
(At  6:25  p.m.,  Monday,  October  23,  1995,  the  convention  recessed,  to  recon- 
vene at  9:00  a.m.,  Tuesday,  October  24,  1995.) 
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AFL-CIO  Twenty-first  Constitutional  Convention 


SECOND  DAY  -  MORNING  SESSION 
Tuesday,  October  24,  1995 

The  convention  was  called  to  order  at  9:29  a.m.,  AFL-CIO  President  Tom 
Donahue  presiding. 

DONAHUE:  This  convention  will  please  be  in  order.  Would  all  the  delegates 
please  take  their  seats. 

We  are  especially  pleased  to  be  joined  today  by  Rev.  Benny  Mitchell,  the 
director  of  the  Labor  Relations  Department  of  the  National  Baptist  Convention 
and  a  pastor  of  Connors  Temple  Baptist  Church  in  Savannah,  Ga.  Reverend 
Mitchell's  life  has  been  dedicated  to  inspiration  and  activism  in  the  service  of 
working  people  and  their  families  in  each  and  every  one  of  his  many  endeavors. 
As  a  minister,  as  an  educator,  as  a  fighter  for  civil  rights  and  social  justice,  he  has 
been  an  energetic  and  dynamic  leader. 

As  trade  unionists,  we  owe  Reverend  Mitchell  a  special  vote  of  thanks  for  his 
efforts  to  organize  clergy  and  community  support  for  workers'  rights  to  organize 
a  union.  He  brought  together  clergy  support  for  organized  labor  throughout  the 
Southeast  when  he  organized  the  first  Southeast  Coalition  Conference  for  Political 
Education  and  Voter  Registration. 

He's  currently  organizing  ministers  in  Detroit  in  support  of  our  brothers  and 
sisters  on  strike  against  the  Detroit  newspapers.  (Applause) 

He  has  rallied  support  for  workers  fighting  the  closing  of  the  Oneida  Mills  in 
South  Carolina  and  for  Mississippi  poultry  workers  fighting  entrenched  and 
hardened  employer  opposition  to  any  expression  of  their  rights. 

It  is  with  gratitude  and  thanks  for  all  that  he's  done  that  we  welcome  our  friend 
and  brother,  Rev.  Benny  Mitchell,  for  this  morning's  invocation.  (Applause) 


INVOCATION 
REV.  BENNY  MITCHELL 
National  Baptist  Convention 

Thank  you.  Mr.  President.  President  Donahue,  officers  and  delegates  of  the 
AFL-CIO,  the  National  Baptist  Convention  U.S.A.,  Incorporated,  with  her  eight- 
and-a-half  million  members  led  by  Dr.  Henry  J.  Lyons,  wishes  to  go  on  record  in 
saying  we  must  continue  to  organize  the  unorganized.  (Applause) 

And  continue  to  build  coalitions.  The  times  in  which  we  live  have  changed. 
Congress  and  the  Senate  have  changed,  but  our  needs  are  the  same.  That's  why  we 
need  to  extend  our  organizing  efforts  within  the  workplace  into  our  workers' 
community. 

History  teaches  us  what  good  coalition-building  with  civil  rights  did  for  the 
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working  people,  the  same  people  whom  we  serve  as  pastors — we  turned  this 
country  around  and  set  her  on  a  course  that  not  only  made  this  country  stronger 
but  gave  the  working  people  of  this  country  a  sense  of  pride  and  worth. 

We  held  our  first  National  Baptist  Convention  Labor  Round  Table  in  Birming- 
ham, Alabama,  in  September  of  this  year.  (Applause) 

The  round  table  can  work  and  will  work,  but  we  need  every  union  to  be  a  part 
of  this  new  team  of  coalition-building. 

Let  us  pray. 

Eternal  God,  Our  Father,  we  pray  and  thank  You  for  this  great  body  and  the 
officers  that  lead.  We  invoke  Thy  holy  presence;  and  as  we  deliberate  and  be  about 
the  business  of  working  people,  making  their  lives  better,  please  keep  us  focused 
on  our  goals  and  objectives.  Help  us  forever  be  reminded  that  what  we  do  for  the 
least  of  these  we  do  it  unto  You. 

And.  Lord,  bind  us  together  in  love,  in  one  spirit  and  under  one  holy  God.  And 
help  us  keep  the  unity  in  union.  Amen.  (Applause) 

DONAHUE:  Thank  you  very  much.  Reverend  Mitchell.  We  look  forward  to 
continuing  working  with  you  in  our  joint  efforts  to  help  people  to  help  workers 
have  a  voice  in  this  cruel  world  out  there. 

REPORT  OF  THE  CONSTITUTION  COMMITTEE 

(Resumed) 

Resolution  Letter  N  Including  All  Affiliates  on 

the  Executive  Council 

DONAHUE:  We  will  now  resume  the  debate  which  we  cut  off  yesterday  on  the 
Substitute  Resolution  N,  the  resolution  to  include  all  affiliates  on  the  Executive 
Council.  The  last  mike  that  I  recognized  yesterday  was  mike  No.  2,  and  the  last  speaker 
was  from  that  mike.  I  will  pick  up  at  mike  3  and  recognize  the  delegate  at  mike  3. 

EVELYN  DUBROW.  UNITE:  My  name  is  Evy  Dubrow  from  UNITE.  While 
I  don't  fool  myself  that  I'll  change  any  votes  on  this  amendment,  I  do  as  a  person 
who  has  been  in  the  labor  movement  and  served  it  for  50  years  have  some  thoughts 
for  all  of  us  today.  I  started  out  with  the  Textile  Workers  Union  Organizing 
Committee,  worked  for  the  CIO  and  have  done  education,  political  and  legislative 
work  for  the  ILG  lately  for  39  years.  (Applause) 

And  I  would  like  to  talk  about  this  constitutional  amendment  in  the  light  of 
inclusion,  full  participation,  diversity  and  education. 

We  heard  yesterday  the  president  of  the  United  States  make  a  very  magnificent 
speech  to  us  in  the  labor  movement.  And  he  talked  about  inclusion,  wanting 
everybody  to  be  concerned.  And  certainly  that  ought  to  be  the  job  of  the  labor 
movement.  That's  what  we're  all  about. 

And  on  Friday  and  Saturday  we  had  a  marvelous  session  on  full  participation 
and  diversity  where  the  support  groups  had  workshops,  and  where  my  friend  John 
Sweeney  rightfully  said,  "The  labor  movement  is  made  up  of  a  lot  of  people  who 
are  60  years  old,  have  sore  feet  and  bad  backs."  And,  John,  I'm  one  of  them. 
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And  we  talked  about  the  need  for  bringing  people  in  on  affirmative  action,  on 
organizing,  on  getting  the  support  groups  to  work  together.  It  was  a  magnificent 
conference. 

Now  we  come  and  we  talk  about  this  amendment  which  wants  to  include  other 
people  in  the  council.  If  we're  talking  about  diversity,  we  know  dam  well  that  the 
labor  movement,  which  ought  to  have  been  the  leader  on  diversity,  has  failed  to 
bring  enough  women,  enough  Afro-Americans,  enough  Asians,  enough  Latinos 
into  the  leadership  of  this  union.  (Applause) 

And  I  think  that  the  amendment  is  a  way  of  doing  it.  I  want  to  remind  you  that 
even  though  some  of  the  international  unions  that  are  seeking  to  be  in  the 
council — and  it's  a  federation,  it  sets  policy,  but  no  international  has  to  follow  that 
policy.  It  makes  recommendations.  It  collects  per  capita,  not  just  from  the  large 
unions  that  have  millions  or  hundreds  of  thousands  of  workers,  but  there  are  some 
who  only  have  10  workers,  but  they  pay  and  they  have  a  right  to  a  vote.  What's 
wrong  with  bringing  them  into  the  voice  of  labor  through  the  council? 

I  know  that  the  heads  of  unions  that  have  hundreds  of  thousands  of  members 
have  good  ideas.  But  maybe,  just  maybe,  those  small  unions,  among  them  the  most 
creative  unions  we  have  in  the  labor  movement,  might  have  some  ideas.  (Applause) 

And  if  they  are  in  the  family  of  labor,  if  they're  in  that  leadership,  then  they  will 
have  a  chance  to  learn  with  you  and  you  learn  from  them. 

And  the  last  thing  I  want  to  say  about  some  people  who  sneer  about  small,  I 
take  personal  umbrage  about  that.  Thank  you.  (Standing  ovation) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  4. 

LEON  LYNCH,  Steelworkers:  Thank  you,  Mr.  President.  My  name  is  Leon 
Lynch,  and  I'm  an  international  vice  president  with  the  United  Steelworkers  of 
America.  (Applause) 

And  I  rise  to  speak  in  opposition  to  this  amendment,  and  the  reason  I  rise  to 
speak  in  opposition  to  this  amendment  is  clear.  Last  night,  I  took  the  time  to  look 
up  what  an  Executive  Council  is  supposed  to  be.  There  are  two  definitions:  An 
Executive  Council  constituted  to  advise  or  share  in  the  functions  of  the  political 
executive,  or,  two,  a  council  that  exercises  supreme  executive  power.  Now,  8 1 
members  are  just  too  many  and  too  cumbersome  as  an  Executive  Council. 
Supporters  of  this  amendment  either  do  not  understand  the  process  or  desire  to 
impede  the  execution  of  the  business,  the  legitimate  business,  of  the  decision  of 
the  executives  of  the  AFL-CIO. 

I  looked  at  a  flier  that  was  passed  out  this  morning.  And  the  flier  said  this:  "The 
newly  constituted  Executive  Council  would  consist  of  73  mostly  elderly  white 
men,  three  African-American  men  and  two  white  women,  no  Latinos  or  young 
people."  Now  that,  if  that  is  true,  flies  in  the  face  of  diversity.  There  would  be  more 
of — (Applause)  There  would  be  more  of  a  problem.  You  know,  on  the  university 
campuses,  where  I  occasionally  have  the  opportunity  to  speak,  the  Executive 
Council  is  laughed  at  in  too  many  instances.  I  disagree  with  them,  but  this  is  what 
they  say.  They  say,  "They're  too  pale,  they're  too  stale  and  they're  too  male." 
(Applause) 

Now,  I  disagree  with  that,  but  yet  that  is  what  is  on  the  streets.  Now,  the  New 
Voice  has  offered   an  amendment  to  the  Constitution  to  increase  from  33  to  45 


79 


members  in  order  to  surely  have  diversity.  That  would  mean  young  people,  that 
would  mean  minorities,  that  would  also  mean — excuse  me?  Somebody's  trying  to 
help  me.  so  I  appreciate  that.  (Laughter) 

1  think  that  the  78  members  would  not  provide  the  kind  of  diversity  that  the 
labor  movement  really  needs  at  this  time.  We  need  to  vote  this  amendment  down. 
We  need  to  vote  up  the  amendment  of  the  New  Voice  which  says  extend  from  33 
to  45  members,  and  I  thank  you,  Mr.  Chairman.  (Applause) 

DONAHUE:  As  a  point  of  clarification,  the  amendment  that  you're  considering 
provides  that  the  officers  of  this  organization  shall  consist  of  president,  secretary- 
treasurer  and  a  principal  officer  of  each  international  and  national  union  affihated 
with  the  AFL-CIO  designated  by  each  such  union. 

So  1  think,  Leon,  it's  hard  to  decide  how  many  white  males  might  be  designated 
by  those  unions  to  do  that. 

The  Chair  recognizes  the  delegate  at  mike  1 .  May  we  have  quiet,  please?  (Boos 
from  the  delegation) 

KITTY  PEDDICORD,  AFGE:  Good  morning,  sisters  and  brothers.  I  stand  here 
to  speak  on  behalf  of  this  amendment. 

The  question  of  diversity  is  an  important  one.  It  is  one  that  I  take  very  seriously. 
It' s  one  that  we  have  managed  to  achieve  within  AFGE. 

But  setting  aside  certain  numbers  to  achieve  diversity  is  avoiding  the  question 
within  our  own  international  unions.  (Applause) 

Diversity  has  got  to  be  achieved  not  only  on  the  Executive  Board  of  the 
AFL-CIO.  It  is  important  that  that  diversity  be  achieved  at  all  levels  within  the 
labor  movement,  in  all  avenues  of  the  labor  movement. 

Let's  get  to  the  basics,  our  members.  Each  member  decides  who  will  best 
represent  their  interests  at  their  conventions  by  electing  their  officers,  their  presi- 
dents. That's  who  they  believe  will  represent  their  interests  best.  Who  are  we  to 
second-guess  the  members  of  brother  and  sister  unions,  that  our  decision  on  who 
should  be  on  the  Executive  Board  representing  their  interests  is  better  than  theirs? 

Yesterday,  I  heard  a  sister  speak  with  tears  in  her  eyes  about  a  past  president 
that  was  not  on  the  Executive  Board.  Had  this  amendment  been  included  in  our 
Constitution  at  that  time,  that  president  would  have  been  on  that  board.  And  I 
believe  that  the  board  and  all  of  us  would  have  been  better  for  it.  (Applause) 

Before  I  was  elected  the  director  of  the  Women's  Department,  1  spent  eight 
years  as  a  national  organizer  with  AFGE.  1  won  every  campaign  that  I  was  in  charge 
of.  (Applause) 

The  way  you  win  any  campaign  is  to  make  your  organizing  committee  as  large 
and  as  inclusive  as  possible.  By  expanding  the  Executive  Board,  we  are  expanding 
our  organizing  committee  to  organize  the  unorganized  worker.  That's  what  we're 
doing.  The  leadership  of  the  future,  the  presidents  and  the  secretary-treasurers  of 
this  body,  will  be  elected  for  the  most  part  out  of  the  Executive  Board. 

If  we  expand  it,  then  that  expands  our  choices.  I  agree  with  what  my  sister  said. 
Just  because  someone  is  the  president  of  a  union  that  is  not  a  million  members  does 
not  mean  that  they  are  not  good  leaders,  leaders  that  we  should  be  tapping  into  with 
new  ideas.  That's  what  we  have  to  do. 

1  am  supporting  this  amendment  not  because  of  the  T-shirt  that  I'm  wearing 


80 


today.  I  am  supporting  this  amendment  because  it's  the  right  thing  to  do.  Thank 
you.  (Applause) 

DONAHUE:  Chair  recognizes  the  delegate  at  mike  2. 

ROBERT  MOORE,  Service  Employees:  Good  morning,  delegates.  I'm  not  as 
angry  as  I  was  yesterday  because  I  think  using  this  resolution  as  a  debate  over 
diversity  is  false  and  it's  becoming  a  little  sinister,  because  it  doesn't  do  that;  and 
in  this  room  there  are  people  who  should  be  on  that  dais,  and  we  should  have  the 
opportunity  to  put  some  of  them  there.  (Applause) 

There  is  another  issue.  Small,  yes,  that's  a  problem.  It's  a  problem  in  this 
movement.  Some  of  you  need  to  get  with  somebody  else  so  we  can  build  the  kind 
of  power  we  need  to  improve  the  lives  of  working  people.  These  are  the  issues, 
and  pretending  that  this  has  something  to  do  with  democracy  or  diversity  is 
sinister.  It  avoids  the  debate  and  the  discussion,  and  so  I  suggest  you  vote  this 
down;  and  let's  get  on  with  improving  the  diversity  and  the  power  of  this 
movement.  Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  3. 

VICE  PRESIDENT  ALBERT  SHANKER:  Mr.  Chairman,  fellow  delegates.  I 
would  like  to  preface  my  remarks  on  this  proposed  amendment  by  saying  that  I 
hope  that  during  the  rest  of  this  convention  we  can  listen  to  arguments  and  we  can 
end  up  voting  on  the  basis  of  the  merits  of  the  arguments  and  not  on  the  basis, 
whichever  side  we're  on,  of  notions  that  we  came  with. 

I  say  that  because  we're  all  interested  in  building  this  movement,  and  how  we 
are  seen  here  has  as  much  of  an  effect  on  our  ability  to  appeal  to  workers  as  what 
we'll  say  in  organizing  campaigns  later  on.  If  we're  seen  as  a  group  of  people  who 
come  here  with  pre-established  views  to  cheer  one  side  or  another  or  to  wave,  vote 
yes  or  vote  no  so  that  people  can  automatically  vote  according  to  the  way  they're 
told,  it  will  not  be  a  very  appealing  movement  to  the  workers  of  this  country.  (Boos 
and  applause  from  the  delegates.) 

Now  yesterday,  that's  not  the  way  reasonable  people  behave  with  respect  to  an 
argument.  (Boos  and  applause  from  the  delegates.) 

I  would  like  to  make  two  points  which  have  not  been  made  before.  Up  to  this 
time  in  the  history  of  this  organization,  we  have  basically  had  candidates  for  office 
and  for  the  Executive  Council  by  some  process  of  consensus.  May  not  have  been 
a  good  one,  but  it  worked  for  a  long  period  of  time.  We  now  obviously  have  a 
different  one  at  this  convention. 

But  that  means — if  we're  going  to  talk  about  diversity,  what  it  means  is  that  a 
group  of  unions  that  puts  together  51  or  52  or  53  or  54  or  55  percent  of  the  votes 
can  determine  the  composition  of  100  percent  of  the  Executive  Council.  Think  of 
that  and  think  of  what  that  means  for  the  future  of  the  organization. 

The  main  argument  that' s  been  made  here  has  to  do  with  size,  and  that  78  is  too 
large  or  too  unwieldy.  Well,  let  me  create  a  picture,  because  I  think  most  of  the 
delegates  here  may  not  be  aware  of  the  fact  that  a  number  of  months  ago  the 
president  of  the  organization — and  I  must  say  that  there  was  agreement  with  this 
move  in  the  literature  of  President  Sweeney — but  President  Donahue  proposed, 
and  it's  actually  happened,  that  every  international  president  is  now  invited  to  all 
council  meetings,  so  they're  there.  That's  the  first  thing. 
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Secondly,  they  may  speak.  They  have  voice.  So  they're  there  and  they  may 
speak.  So,  we'll  have  78  people  there  if  they  all  want  to  come,  and  I  think  most  of 
them  will  want  to  come.  I  would  certainly  encourage  them  to  come  because  the 
whole  purpose  of  opening  it  up  was  to  get  the  greater  participation. 

So,  we  will  have  78  people  there  and  we  will  have  78  people  speaking.  Those 
who  vote  against  this  resolution  say  that  while  they  may  come  and  they  may  listen 
and  they  may  speak,  they  may  not  vote.  That's  the  issue.  I  urge  you  to  support  this 
resolution.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 

WILLIAM  LUCY,  AFSCME:  Thank  you,  Mr.  Chairman.  I  rise  to  speak  in 
opposition  to  this  proposal  because,  Mr.  Chairman,  it  does  not  do  what  needs  to 
be  done  for  this  movement. 

Mr.  Chairman,  some  of  us  may  have  been  bom  at  night,  but  not  last  night. 

The  proposition  that  this  is  designed  to  bring  about  diversity  is  simply  not  true. 
This  amendment,  in  my  opinion,  is  deceptive  on  its  face  and  cynical  in  its  intent. 
The  impact  of  this  proposal  would  be  to  do  nothing  more  than  change  the  name  of 
the  Executive  Council  and  replace  it  with  that  of  the  General  Board.  The  General 
Board  exists  right  now,  it  simply  only  meets  every  four  years.  It  meets  at  that  time 
to  endorse  candidates  and  then  it  goes  back  into  seclusion. 

This  is  a  process  which  in  fact  will  dilute  diversity.  It  does  not  require  new  math 
to  understand  that  five  or  six  or  seven  out  of  33  is  better  than  five  or  six  or  seven 
out  of  78.  (Applause) 

If  the  intent  is  to  produce  on  whatever  the  leadership  board  is  those  individuals 
who  have  the  capacity,  the  determination  and  the  commitment  to  serve  this 
movement,  then  whoever  and  whatever  process  makes  the  decision  can  select  from 
among  our  leadership  those  individuals  who  can  participate  at  that  level.  Appar- 
ently, it  has  worked  well  in  the  past.  It  can  work  well  in  the  future. 

Our  problem,  Mr.  Chairman,  is  that  it  is  true,  there  have  been  5 1 , 52, 53  percent, 
as  Brother  Shanker  made  the  point,  but  it  has  always  looked  in  other  directions 
other  than  bringing  in  the  diversity  that  has  always  been  here. 

While  there  may  be  minorities  or  women  under  this  proposal  who  may  be 
elected  to  head  national  unions  which  would  then  qualify  them  for  a  seat,  and  it 
may  happen  every  now  and  then,  but  the  truth  of  the  matter,  Mr.  Chairman,  is  that 
would  be  about  as  rare  as  a  chicken  with  teeth.  It  will  not  happen  in  the  immediate 
future.  Perhaps  in  some  national  unions. 

But  what  we  want  is  not  some  special  status.  What  we  want  is  to  be  recognized 
for  our  capacity,  our  ability,  our  determination  and  our  willingness  to  serve  and 
elect  us  in  the  same  process  that  has  elected  those  who  sit  there  now.  And  I 
guarantee  you,  you  will  find  young  people,  you  will  find  those  of  Hispanic-speak- 
ing, you  will  find  African-Americans,  you  will  fmd  all  kinds  who  can  participate 
at  the  same  level  as  anyone  who  sits  on  that  board  right  now.  Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  1.  Delegate  at  mike  1 . 

FRANK  M  ARTINO,  Chemical  Workers:  Mr.  Chairman,  my  name  is  Francisco 
Guiseppe  Domenico  Martino,  better  known  as  Frank  Martino,  the  president  of  the 
International  Chemical  Workers  Union.  I  rise  in  support  of  the  resolution.  Mr. 
Chairman.  I'm  going  to  make  some  points  here  to  try  to  convince  the  delegates 
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that  we,  smaller  unions,  the  smaller  unions  in  this  international  federation,  AFL- 
CIO  federation,  have  every  right  to  be  on  the  Executive  Council  to  help  them  make 
the  decisions  that  are  very  important  to  all  the  members  of  this  great  federation, 
not  just  some. 

Let  me  first  point  out  something.  I  was  bom  in  this  country.  My  parents  had 
both  been  bom  in  the  old  country.  As  some  of  you  Italians  might  know,  that's  Italy. 

They  came  here  poor  immigrants,  uneducated.  And  they  couldn't  teach  their 
son  about  the  three  R's  because  they  didn't  have  the  education.  But  they  taught  me 
the  fourth  R,  and  that's  respect.  What  I  have  witnessed  here  for  two  days  is  just 
unrealistic.  Our  members  back  home  are  watching  these  proceedings.  (Applause) 

Regardless  of  how  I  feel  about  the  issues  before  us,  1  can  accept  majority 
decisions.  I've  always  believed  in  that.  That's  the  American  way. 

I've  never  given  a  damn  whether  I  was  on  the  Executive  Council  or  not;  and 
I've  been  a  president  for  2 1  years,  probably  a  lot  longer  than  a  lot  of  the  Executive 
Council  members  sitting  up  on  the  dais.  I've  never  complained  about  it,  but  I  want 
to  say  a  couple  of  things  here. 

Now  that  you've  made  an  issue  of  it  with  this  resolution,  I  resent  the  fact  that 
you're  telling  me  I'm  not  good  enough  to  sit  on  that  council  because  I  come  from 
a  small  union.  (Applause) 

Now,  Mr.  Chairman  and  delegates,  please,  I  may  sound  a  little  excited.  I'm  not 
normally  like  that;  but  I've  gotten  a  little  excited  here  the  last  couple  of  days 
because  the  show  we're  putting  on  here  for  our  members  back  home  and  the 
public — we  may  be  in  a  closed  session  here  and  you  have  to  have  a  special  badge 
to  get  in;  but  this  is  being  televised  in  another  room,  and  in  that  other  room  there 
are  reporters  and  television  people  who  are  going  to  report  the  activities  that  occur 
in  here.  (Boos  and  applause  from  the  delegation.) 

I'm  going  to  make  my  point  here.  Whenever  the  Executive  Council  sends  out 
an  appeal  for  a  strike  or  a  boycott  or  a  disaster,  they  send  it  out  to  every  union  big 
and  small.  My  small  union  responds  on  every  occasion.  When  you've  asked  us  to 
support  some  big  unions  who  had  some  major  strikes,  I  want  to  say  that  my 
executive  board  authorized  me  to  take  $30,000  of  our  strike  fund  to  help  those 
other  two  big  unions.  (Applause) 

And  when  my  small  union — 

DONAHUE:  Delegate  has  one  minute  left. 

MARTINO:  When  my  union  received  over  $12  million  in  the  last  10  years  for 
training  and  health  and  safety,  we  didn't  just  use  it  for  our  small  union — 

UNIDENTIFIED  DELEGATE:  Point  of  order.  One  hour  was  over  a  long  time 
ago. 

DONAHUE:  The  speaker  has  45  seconds  remaining  if  you  will  be  silent. 

MARTINO:  Let  me  make  my  point  in  about  30  seconds.  We  are  training  big 
unions  sitting  on  the  dais.  I  object  to  the  fact  that  my  small  union — and  I  hired  14 
employees,  most  of  them  from  other  unions,  to  help  with  this  kind  of  training. 

Now,  if  we're  too  small  to  serve  on  the  council,  then  how  come  we're  doing  all 
this  as  a  matter  of  training  including  big  unions? 

Small  states  like  Delaware— small  states  in  this  United  States  all  have  two 
senators  in  the  Congress  of  the  United  States.  Can  you  imagine  if  we  went  to  those 
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small  states  and  said,  "You're  too  small  to  serve  in  the  Senate  of  the  United  States." 
I  don't  think  they  would  buy  it.  It's  un-American.  Thank  you.  (Applause) 
DONAHUE:  Thank  you.  Frank. 

The  time  for  debate  having  expired,  I  will  offer  apologies  to  all  of  those 
remaining  at  the  microphones.  The  clearly  stated  rules  that  were  unanimously 
agreed  to  on  the  Executive  Council  and  adopted  by  this  convention  say  that  the 
debate  shall  be  limited  to  one  hour.  I  thank  you  all  for  your  participation. 

The  question  before  you  is  to  vote  on  the  proposed  resolution.  Substitute 
Resolution  N.  I  would  ask  the  alternates,  please,  again  to  refrain  from  adding  their 
voice  to  this  vote. 

The  vote  is  on  the  adoption  of  the  Substitute  Resolution  N.  All  those  in  favor 
will  signify  by  saying  aye. 
Those  opposed? 

The  Chair  cannot  be  certain  that  the  necessary  two-thirds  vote  has  been  voiced, 
and  we  will  therefore  proceed  to  a  call  of  the  roll. 
Barbara. 

ROLL  CALL 

EASTERLING:  Call  the  roll.  Actors  and  Artistes,  79,931. 
Actors  and  Artistes. 

The  Actors  and  Artistes  will  need  to  go  to  the  nearest  microphone. 

Actors  and  Artistes,  79,931. 

The  Actors  and  Artistes  will  go  to  a  microphone. 

Actors  and  Artistes. 

Actors  and  Artistes,  no. 

Airline  Pilots  Association,  35,429. 

DONAHUE:  Chair  recognizes  Delegate  McEntee  at  mike  3. 

VICE  PRESIDENT  GERALD  McENTEE:  I  had  to  find  out  who  I  am.  On 
microphone  three,  my  name  is  Gerry  McEntee.  I'm  the  president  of  AFSCME. 
(Boos  and  applause  from  the  delegation.) 

I  sense  some  displeasure  over  that,  but  that's  all  right. 

Mr.  Chairman,  the  point  of  order  is  this:  That  we  would  like  to  get  on  with  the 
convention.  We  want  to  go  out  of  here  united  as  a  movement. 

I  would  ask  that  both  sides,  including  the  New  Voice  side,  that  we  put  aside 
right  now  our  request  for  a  division  and  that  we  go  for  a  roll  call  and  we  vote  this 
up  or  down,  get  it  other  with,  then  move  to  the  next  issue  and  then  have  the  election. 

I  would  ask  all  of  the  delegates  of  the  New  Voice  to  also  go  for  the  roll  call  right 
now,  and  let's  just  settle  that.  OK?  Can  we  do  that?  Thank  you  very  much. 
(Applause) 

DONAHUE:  We'll  then  proceed  to  continue  the  roll-call  vote  or  perhaps  best 
start  from  the  beginning,  because  I'm  sure  you  couldn't  hear  it  the  first  time. 
Barbara? 

EASTERLING:  Thank  you. 

...At  this  time  Secretary-Treasurer  Easterling  called  the  roll  and  the  result  was 
as  follows: 
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Actors  and  Artistes  of  America,  Associated 

Yes,0 

No,  79,931 

Air  Line  Pilots  Association 

Yes,  35,429 

No,0 

Aluminum,  Brick  and  Glass  Workers  International  Union 

Yes,  36,543 

No,0 

Asbestos  Workers,  International  Association  of  Heat  and  Frost  Insulators  and 

Yes,  12,000 

No,0 

Automobile,  Aerospace  &  Agricultural  Implement  Workers  of  America 

International  Union,  United 
Yes,0 
No,  751,071 

Bakery,  Confectionery  and  Tobacco  Workers  International  Union 

Yes,  95,580 

No,0 

Boilermakers,  Iron  Ship  Builders,  Blacksmiths,  Forgers  and  Helpers,  International 

Brotherhood  of 
Yes,  41,659 
No,0 

Bricklayers  and  Allied  Craftsmen,  International  Union  of 

Yes,  84,000 

No,0 

Carpenters  and  Joiners  of  America,  United  Brotherhood  of 

Yes,  378,194 

No,0 

Chemical  Workers  Union,  International 

Yes,  33,628 

No,0 

Communications  Workers  of  America 

Yes,  477,310 

No,0 
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Distillery,  Wine  and  Allied  Workers  International  Union,  AFL-CIO/CLC 

Yes,  8,010 

No,0 

Electronic,  Electrical,  Salaried,  Machine  and  Furniture  Workers,  AFL-CIO, 

International  Union  of 
Yes,  134,746 
No.O 

Electrical  Workers,  International  Brotherhood  of 

Yes,  678,232 
No,0 

Elevator  Constructors,  International  Union  of 

Yes.  20,367 

No.O 

Engineers,  International  Union  of  Operating 

Yes,0 

No,  297,917 

Farm  Workers  of  America,  AFL-CIO,  United 

Yes,0 

No,  16,000 

Fire  Fighters,  International  Association  of 

Yes,0 

No,  151.000 

Flight  Attendants,  Association  of 

Yes,  30,722 

No,0 

Flight  Engineers'  International  Association 

Yes,0 

No,0 

Food  and  Commercial  Workers  International  Union,  United 

Yes,  983,386 

No,0 

Glass,  Molders,  Pottery,  Plastics  and  Allied  Workers  International  Union 

(AFL-CIO,  CLC) 
Yes,  69,000 
No,0 


Glass  Workers  Union,  American  Flint 

Yes,  19,510 

No,0 

Government  Employees,  American  Federation  of 

Yes,  153,150 

No,0 

Grain  Millers,  American  Federation  of 

Yes,  20,116 

No,0 

Graphic  Communications  International  Union 

Yes,  93,703 

No,0 

Horseshoers  of  United  States  and  Canada,  International  Union  of  Journeymen 

Yes,0 

No,0 

Hotel  Employees  &  Restaurant  Employees  International  Union 

Yes,0 

No,  240,265 

Iron  Workers,  International  Association  of  Bridge,  Structural  and  Ornamental 

Yes,  81,642 

No,0 

Laborers'  International  Union  of  North  America 

Yes,0 

No,  352,067 

Laundry  and  Dry  Cleaning  International  Union,  AFL-CIO 

Yes,0 

No,  11,369 

Leather  Goods,  Plastics,  Novelty  and  Service  Workers'  Union,  International, 

AFL-CIO 
Yes,0 
No,  4,712 

Letter  Carriers,  National  Association  of 

Yes,  210,000 

No,0 
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Locomotive  Engineers,  Brotherhood  of 

Yes,0 
No,  19,039 

Longshoremen's  Association  AFL-CIO,  International 

Yes,  60,523 

No,0 

Longshoremen's  and  Warehousemen's  Union,  International 

Yes,0 

No,  36,016 

Machinists  and  Aerospace  Workers,  International  Association  of 

Yes,0 

No,  448,146 

Maintenance  of  Way  Employes,  Brotherhood  of 

Yes,0 
No,  30,699 

Marine  Engineers'  Beneficial  Association 

Yes,0 

No,  27,191 

Mechanics  Educational  Society  of  America 

Yes,0 

No,  3,082 

Metal  Polishers,  Buffers,  Platers  and  Allied  Workers  International  Union 

Yes,0 

No,0 

Mine  Workers  of  America,  United 

Yes,0 

No,  75.010 

Musicians  of  the  United  States  and  Canada,  American  Federation  of 

Yes,  35,010 

No,0 

National  Maritime  Union 

Yes,  21,041 

No,0 
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Newspaper  Guild,  The 

Yes,  19,619 

No,0 

Novelty  and  Production  Workers,  International  Union  of  Allied 

Yes,0 

No,  20,006 

Office  and  Professional  Employees  International  Union 

Yes,  85,915 

No,0 

Oil,  Chemical  and  Atomic  Workers  International  Union 

Yes,0 
No,  83,042 

Painters  and  Allied  Trades  of  the  United  States  and  Canada,  International 

Brotherhood  of 
Yes,0 
No,  95,000 

Paperworkers  International  Union,  United 

Yes,0 

No,  232,627 

Plasterers'  and  Cement  Masons'  International  Association  of  the  United  States  and 

Canada,  Operative 
Yes,0 
No,  29,329 

Plate  Printers,  Die  Stampers  and  Engravers  Union  of  North  America,  International 

Yes,  200 
No,0 

Plumbing  and  Pipe  Fitting  Industry  of  the  United  States  and  Canada,  United 

Association  of  Journeymen  and  Apprentices  of  the 
Yes,  219,800 
No,0 

Police  Associations,  International  Union  of 

Yes,0 

No,  26,177 

Postal  Workers  Union,  AFL-CIO,  American 

Yes,  260,590 

No,0 
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Professional  Athletes,  Federation  of 

Yes,  1,778 

No.O 

Professional  and  Technical  Engineers,  International  Federation  of 

Yes,  22,242 

No,0 

Radio  Association,  American 

Yes,  288 

No,0 

Retail,  Wholesale  and  Department  Store  Union 

Yes,  75,884 

No,0 

Roofers,  Waterproofers  and  Allied  Workers,  United  Union  of 

Yes,  20,533 

No,0 

School  Administrators,  American  Federation  of 

Yes,0 

No,  10,710 

Seafarers  International  Union  of  North  America 

Yes,  80,250 

No,0 

Service  Employees  International  Union 
Yes.  0 

No,  1,027,474 

Sheet  Metal  Workers  International  Association 

Yes,0 

No,  105,521 

Signalmen,  Brotherhood  of  Railroad 

Yes,  9,747 
No,0 

Stage  Employes  and  Moving  Picture  Technicians,  Artists  and  Allied  Crafts  of 

United  States  and  Canada,  International  Alliance  of  Theatrical 
Yes,  50,700 
No,0 
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State,  County  and  Municipal  Employees,  American  Federation  of 
Yes,0 

No,  1,182,987 

Steelworkers  of  America,  United 

Yes,0 

No,  480,725 

Teachers,  American  Federation  of 

Yes,  613,151 

No,0 

Teamsters,  International  Brotherhood  of 
Yes,0 

No,  1,284,735 

Textile  Workers  of  America,  United 

Yes,  15,035 

No,0 

Train  Dispatchers  Association,  American 

Yes,0 

No,  2,003 

Transit  Union,  Amalgamated 

Yes,  95,116 

No,0 

Transport  Workers  Union  of  America 

Yes,0 

No,  75,000 

Transportation  Communications  International  Union 

Yes,0 

No,  58,171 

Transportation  Union,  United 

Yes,0 

No,  58,336 

Union  of  Needletrades,  Industrial  and  Textile  Employees 

Yes,  250,939 

No,0 


Utility  Workers  Union  of  America 

Yes,  45,721 

No,0 

Writers  Guild  of  America,  East,  Inc. 

Yes.  3.200 

No,0 

DALU  #24111 

Yes.O 

No.  30 

DALU  #19806 
Yes,  1,943 
No,0 


EASTERLING:  I'll  now  await  the  tally. 

DONAHUE:  The  results  of  the  tabulation  of  the  national  and  international 
unions  voting  on  Substitute  Resolution  No.  N:  Yes,  5,686,152.  No,  7,315,388. 
(Applause) 

The  proposition  having  received  less  than  two-thirds  is  not  adopted. 

I  would  like  to  present  to  you  now  one  of  the  fraternal  delegates  to  this 
convention,  and  he"  s  a  man  who  knows  the  trade  union  movement  from  the  ground 
up,  indeed  from  the  depths  of  the  Earth  up.  And  he  is  Dick  Martin,  the  secretary- 
treasurer  of  the  Canadian  Labour  Congress. 

He's  worked  as  a  nickel  miner  and  an  electrical  apprentice  in  Manitoba,  and  he 
has  served  his  union  sisters  and  brothers  as  a  shop  steward,  union  newspaper  editor, 
health  and  safety  representative,  president  of  his  Steelworkers  local,  an  executive 
vice  president  of  the  Canadian  Labour  Congress. 

Today.  Brother  Martin,  who  serves  as  the  CLC  representative  to  the  Inter- 
American  Regional  Organization  of  Workers,  is  one  of  the  most  prominent  trade 
union  leaders  in  the  Western  Hemisphere  and  someone  with  whom  we've  worked 
closely  on  NAFTA  and  on  every  other  matter  affecting  our  two  nations. 

It's  an  honor  to  have  Dick  Martin  here  today  as  the  fraternal  delegate  from  the 
Canadian  Labour  Congress.  (Applause) 


DICK  MARTIN 
Secretary-Treasurer,  Canadian  Labour  Congress 

Thank  you.  Brother  Donahue.  Sisters  and  brothers,  it  is  indeed  a  pleasure  to  be 
here,  and  1  bring  the  greetings  and  best  wishes  of  my  fellow  officers.  Brother  Bob 
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White,  Sister  Nancy  Rich  and  Brother  Jean-Claude  Perot  and,  indeed,  our  whole 
Executive  Council  of  the  Canadian  Labour  Congress. 

I  want  to  tell  you  that  I  know  that  there  is  some  concern  here  about  your  debate, 
but  I  feel  right  at  home.  This  goes  on  all  the  time  in  Canada.  (Laughter  and 
applause) 

Don't  get  too  carried  away,  though. 

I'm  pleased  to  be  here  for  a  number  of  reasons,  and  one  of  them,  it  is  a  pleasure 
to  visit  and  be  at  a  convention  in  the  great  labor  state  of  New  York.  And  I  didn't 
come  here  to  give  you  a  lesson  on  your  own  history,  but  I  want  to  tell  you,  a  lot  of 
Canadians  watch  with  great  interest  American  politics  and  the  development  of  the 
American  labor  movement  and  what  you're  faced  with,  have  been  faced  with  and 
looks  like  you're  going  to  be  faced  with  in  the  future. 

For,  indeed,  we  share  many  of  those  worries,  those  concerns,  those  problems 
and  those  victories  and  those  defeats  together  day  in  and  day  out. 

When  I  say  New  York  State  is  a  wonderful  state,  I  want  to  refer  to  the  Wagner 
Act,  because  the  Wagner  Act  really  brought  progressive  labor  legislation  to  not 
only  the  United  States,  but  indeed  to  Canada. 

I  want  to  refer  to  what  I  consider  was  one  of  the  greatest  American  presidents. 
Franklin  Delano  Roosevelt,  who  was  certainly  sprung  from  New  York  State. 

And  certainly  the  governor  of  this  state,  Alfred  E.  Smith,  who  was  a  staunchly 
pro-labor  governor,  and  his  leadership  in  leading  the  way  and  bringing  about  the 
right  of  women  to  vote  and  take  their  place  in  modem  society.  It  is  indeed  a  proud 
state  that  you  should  all  be  happy  to  be  either  from  or  at  least  here.  (Applause) 

But  I  also  want  to  talk  about  is,  because  we're  so  intertwined,  is  that  I  know 
that  some  of  you  follow  Canadian  politics,  and  I  want  to  ensure  you  that  we  do  do 
more  than  just  vote  on  referendums  on  the  separation  of  Quebec.  We  do  have  other 
political  things  on  our  mind  these  days. 

The  Canadian  labor  movement  certainly  sprang  from  several  organizations  and 
countries  throughout  the  world,  but  namely  it  was  England  and  the  United  States. 
And  we  do,  in  a  very  distinctive  way,  reflect  the  culture  of  both  of  those  countries 
in  the  make-up  of  the  labor  movement  and  certainly  in  the  make-up  of  the  politics. 

Today,  because  of  having  an  active  left  political  party,  namely,  the  New 
Democratic  Party,  and  because  of  the  leadership  of  our  mothers  and  fathers  in 
paving  the  way  with  labor  militancy,  we  have  38  percent  of  Canadian  workers 
organized.  (Applause) 

Today,  because  of  the  labor  movement  and  our  Democratic  Socialist  Party,  we 
have  a  national  universal  health-care  program.  (Applause) 

Because  of  the  labor  movement  and  the  New  Democratic  Party,  we  have  a 
universal  Canada  pension  plan,  a  fairly  comprehensive  unemployment  insurance 
program,  and  we  have  a  completely  state-run  workers'  compensation  system  and 
certainly  we  have  one  of  the  most  accessible  education  systems  in  the  world. 
(Applause) 

But  brothers  and  sisters,  in  some  provinces  that  have  or  did  have  democratic 
socialist  government,  it  is  illegal  to  scab,  it  is  totally  illegal  to  scab  on  your  brothers 
and  sisters  on  legal  strike  in  the  labor  movement.  (Standing  ovation) 

However,  brothers  and  sisters,  I  didn't  come  here  to  boast.  I  wanted  to  really 


report  to  you  that  all  of  this  that  I  have  talked  about  that  the  Canadian  trade  unionists 
and  Social  Democrats  are  so  proud  of,  is  under  sustained  attack  by  the  lunatic-alike 
Newt  Gingrichs.  Robert  Doles,  who  are  represented  in  Canada  by  the  Preston 
Mannings  of  the  Reform  Party,  the  Mike  Harrises  of  the  Ontario  Conservative 
Party  and  the  Ralph  Kinds  of  the  Conservative  Party  of  Alberta.  It  has  all  led  to 
one  degree  or  another  by  what  I  call  the  "chief  har  party"  of  Canada,  the  Liberals. 
They  campaign  on  the  support  program  of  social  programs  in  Canada  and  now 
they  are  dismantling  them. 

Guess  what?  Not  unlike  the  United  States,  the  debts  and  deficits  were  not 
incurred  by  real  progressive  governments.  In  Canada  and  the  United  States,  the 
debts  and  the  deficits  were  incurred  by  incompetent,  non-caring  and  certainly 
corrupt  liberals  and  conservatives,  or  Republicans,  if  you  wish.  That's  who 
incurred  the  debts.  Now  they're  the  same  ones  that  are  saying  we  must  dismantle 
the  social  programs  that  we  have  in  our  own  country. 

And  our  answer  to  them  in  the  labor  movement:  Till  hell  freezes  over  we'll 
dismantle  those  programs,  till  hell  freezes  over.  (Applause) 

You  certainly  had  some  president  in  Ronald  Reagan.  I  wonder  sometimes  if  the 
man  could  count  to  10.  but  he  certainly  was  able  to  put  the  United  States  in  a  very 
serious  debt  and  deficit  situation. 

They  are  now  slashing  in  Canada  regulations  on  industry,  weakening  environ- 
mental controls  all  in  the  name  of  debt  control,  that  debt  that  they  incurred.  They 
all  do  it  in  the  name  of  competitiveness  so  that  Fortune  500  companies  can,  indeed, 
raid  the  world  for  the  rich  elite. 

Let's  examine  the  brothers  and  sisters  in  Mexico.  Mexico  did  everything  that 
the  IMF  and  the  World  Bank  said  to  do.  They  privatized,  they  deregulated.  They 
held  up  the  labor  movement  to  hold  them  down.  They  said  that  NAFTA  would  be 
the  solution  to  bring  open  borders  and  sustain  prosperity  to  Mexican,  American 
and  Canadian  workers. 

And  look  today,  brothers  and  sisters,  at  the  results  of  NAFTA.  Over  a  million 
workers  in  Mexico  now  further  unemployed.  Their  purchasing  power  slashed  in 
half  Hundreds  of  thousands  of  American  workers  losing  their  jobs  with  runaway 
factories  to  the  maquilas,  and  their  social  programs  and  labor  movement  legislation 
under  duress  in  Canada. 

That's  some  type  of  solution,  and  they  now  say  it  works  so  good  that  we'll 
extend  it  to  Chile.  Then  they  say  it's  so  good  we'll  extend  it  to  all  of  the  Americas, 
to  the  Caribbean  and  Central  America.  Once  again,  brothers  and  sisters,  the 
Canadian  labor  movement  in  working  with  the  AFT -CIO  and  our  brothers  and 
sisters  throughout  the  Americas  are  staunchly  working  together  to  defend  the 
well-earned  rights  of  labor  and  the  advancement  of  social  programs  throughout 
this  hemisphere. 

Last  night,  while  I  was  going  over  some  of  the  material  in  the  convention  kit,  I 
turned  on  the  TV  and  I  saw  the  most  grotesque  show  that  I  think  I've  ever  seen,  a  70th 
birthday  party  for  Margaret  Thatcher.  Now  that  was  some  grotesque  show.  And  she 
was  raising  the  money  for  a  foundation,  the  Margaret  Thatcher  Foundation,  a  nonprofit 
group  that  promotes  free  trade  and  democracy  in  Eastern  Europe  and  Russia. 

Well,  that  is  some  demonstration  after  the  carnage  that  she  did  to  England.  She 
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now  wants  to  extend  it  and  give  an  example  of  it  to  Eastern  Europe  and  Russia. 
Dear  Margaret,  no  thanks.  We  really  don't  need  you  and  your  colleagues'  assis- 
tance. (Applause) 

We  in  Canada  have  always  been  in  favor  of  fair  trade,  managed  trade,  but  not 
this  nightmare  scenario  of  rampant,  grasping  capitalism  that  spits  out  workers  in 
communities  and  eventually  countries  with  only  one  thing  in  mind:  The  bottom 
line,  what  are  the  earnings  in  this  quarter?  What  are  the  dividends  to  stockholders? 

Brothers  and  sisters,  it  is  often  said  the  measure  of  a  great,  great  country  is  not 
how  much  a  few  at  the  top  have,  but  how  much  those  at  the  bottom  have.  On  that 
count,  both  our  countries  leave  a  lot  to  be  desired.  (Applause) 

We  have  a  great,  great  job  to  do.  It  is  my  belief — and  I  think  it  is  shared  I  know 
by  many  in  this  room — that  we  must  organize,  organize,  organize.  We  have  to 
organize  at  home  and  solidify  our  base;  but  we  must  also  build  meaningful,  tangible 
solidarity  with  those  brothers  and  sisters  of  the  developing  countries. 

They  are  not  our  enemies,  but  they  are  our  friends;  and  we  must  raise  their  living 
standards  to  those  of  ours.  It  is  the  right  thing  to  do  and  is  in  our  interest  to  do  it. 

So  I  dedicate  to  you  that  the  Canadian  Labour  Congress  will  work  with  the 
AFL-CIO  and  other  trade  unions  throughout  this  hemisphere  to  raise  that  standard  of 
living.  We  must  convince  our  sisters  and  brothers  at  home  that  buying  toys  or 
electronics  or  clothing  made  by  prison  labor  or  slave  labor  in  China,  in  Thailand,  or 
the  maquilas  of  El  Salvador,  Guatemala  and  Mexico,  Dominican  Republic — and  it 
goes  on  and  on — does  not  benefit  anyone  but  the  South  Korean,  Japanese  or  American 
or  Canadian  industrialist.  It  does  not  benefit  workers  in  any  country.  (Applause) 

It  has  not  ever  been  easy  being  a  trade  unionist  and  a  trade  union  leader,  not  at 
the  turn  of  the  century,  not  in  the  '30s.  not  in  the  '50s,  nor  in  the  '80s  and  '90s;  but 
brothers  and  sisters,  I  know  of  no  greater  calling  to  fight  for  human  rights,  for  better 
living  standards,  more  democracy  and  more  hope  for  those  millions  of  workers  in 
our  countries  and  throughout  the  world. 

Together,  as  usual,  we  will  always,  always  succeed.  Good  luck  in  your 
convention  and  thank  you.  (Standing  ovation) 

DONAHUE:  Dick  Martin,  let  me  thank  you  for  being  with  us.  Thank  you  for  the 
work  that  you've  done  with  us  on  the  AFL-CIO/CLC  Liaison  Committee  through 
many  years.  Dick  and  I  have  worked  very  closely  together  in  these  matters,  and  you 
bring  us  a  stirring  message  this  morning.  We're  grateful  to  you.  Thank  you  for  it.  Let 
me  present  to  you  a  small  gift  as  a  token  of  appreciation  from  all  of  these  delegates. 

MARTIN:  Thank  you  very  much,  Tom.  Thank  you.  (Applause) 

DONAHUE:  Just  one  note.  In  announcing  the  results  of  the  roll-call  vote  earlier, 
I  neglected  to  note  that,  in  fact,  we  had  discontinued  the  calling  of  the  roll  because 
the  votes  of  the  national  and  international  unions  at  that  point  were  determinative 
of  the  issue. 

But  as  I  noted  yesterday,  any  affiliate  is  entitled  to  vote  on  this  issue,  and  any 
affiliate  who  wasn't  called  in  that  roll-call  vote — and  that  would  include  the  trade 
and  industrial  departments  and  the  state  federations  and  central  labor  council 
officers — can  vote  with  the  tabulators  who  are  located  down  here  at  the  end  of  the 
dais  to  my  right  for  up  to  30  minutes  following  the  close  of  this  session,  and  the 
final  official  tally  on  that  vote  will  reflect  all  such  recorded  votes. 


95 


Let  me  outline  to  you  where  we  are  in  these  proceedings.  Excuse  me.  we  should 
also  have  included  this  morning,  but  I  didn't  want  to  interrupt  the  debate  for  that 
purpose — we  should  also  include  a  further  report  of  the  Credentials  Committee, 
and  I'd  like  to  ask  the  Credentials  Committee  Chairman  Bob  Georgine  to  come 
and  give  us  that  report. 


REPORT  OF  THE  CREDENTIALS  COMMITTEE 
(Resumed) 

GEORGINE:  Since  the  Credentials  Committee  reported  yesterday  afternoon, 
nine  additional  delegates  and  10  additional  alternates  whose  credentials  have  been 
approved  by  the  committee  have  been  registered.  The  Credentials  Committee 
recommends  that  these  additional  delegates  and  alternates  be  seated. 

In  addition,  three  delegates  who  were  seated  yesterday  are  no  longer  able  to  sit 
as  delegates,  and  the  Credentials  Committee  recommends  that  each  of  these  be 
replaced  by  an  alternate  whose  credentials  have  been  approved.  A  complete  list 
of  the  delegates  and  alternates  seated  as  of  this  point  is  being  submitted  for  the 
record. 

I  move  the  adoption  of  the  Credentials  Committee  report. 

DONAHUE:  You've  heard  the  report  of  the  Credentials  Committee.  The 
motion  is  on  the  approval  of  the  further  report.  All  those  in  favor,  signify  by  saying 
aye.  Those  opposed? 

Thank  you.  Bob  Georgine. 

Let  me  outline  to  you  where  we  are  in  these  proceedings  this  moming.  There  has 
been  a  request  from  the  New  Voice  campaign  to  postpone  the  nominations  which 
we  had  originally  scheduled  for  near  this  hour.  The  Unity  campaign  group  has 
agreed  to  such  a  postponement  to  this  afternoon.  We  will  therefore  proceed  now  to 
deal  with  a  partial  report  of  the  Resolutions  Committee.  We'll  anticipate  having 
nominations  as  the  first  order  of  business  when  we  reconvene  this  afternoon,  and 
those  nominations  to  be  followed  by  the  presidential  debate,  the  debate  between  the 
presidential  candidates,  and  the  secretary-treasurer  candidates  to  foOow  that.  The 
time  schedule  will  be  a  little  flexible  since  the  second  debate  may  have  to  move  into 
the  evening,  but  we'll  work  that  out  as  we  work  our  way  through  the  afternoon. 

The  Chair  at  this  time  recognizes  Vice  President  Sturdivant  for  a  partial  report 
of  the  Resolutions  Committee. 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE 
(Resumed) 

Substitute  Resolution  K  Federal  Budget 

VICE  PRESIDENT  JOHN  STURDIVANT:  Thank  you,  Mr.  Chairman.  Our 
Resolutions  Committee  is  ready  to  make  a  partial  report.  These  are  substitute 
resolutions  from  the  Public  Policy  Committee. 
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This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  1 16,  Federal  and  State  Budget  Issues 
Resolution  No.  1 1 7,  Federal  Budget  Proposals 

The  resolution  calls  on  the  president  and  sympathetic  members  of  Congress  to 
resist  harmful  and  unfair  Republican  budget  cuts.  It  notes  that  the  Pentagon  is  being 
spared  the  budget  cutters'  ax,  despite  the  end  of  the  Cold  Wai".  It  points  out  that 
workers  will  be  among  the  worst  victims  of  the  Republican  budget  proposals, 
which  will  encourage  renewed  corporate  raids  on  pension  funds  and  deeply  cut  the 
budget  for  OSHA  and  the  NLRB.  Older  people  and  retirees  will  suffer  from  the 
proposed  deep  Medicare  cuts,  while  low-wage  workers  and  poor  people  will  be 
harmed  by  welfare  cutbacks  and  rollback  of  the  Earned  Income  Tax  Credit. 

Hard-pressed  state  and  local  budgets  will  be  hurt  badly  by  the  loss  of  federal 
funds.  Corporate  welfare  will  be  untouched  by  the  proposed  cuts. 

The  resolution  urges  the  president  to  use  his  veto  power  to  stop  these  budget 
cuts,  and  calls  on  Congress  to  uphold  his  vetoes. 

The  committee  recommends  adoption  of  Substitute  Resolution  K,  and  I  so 
move. 

DONAHUE:  Is  there  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 
The  Chair  recognizes  delegate  Ed  Cleary  at  mike  1 . 

ED  CLEARY,  New  York  AFL-CIO:  Thank  you,  Mr.  President.  I  rise  in  support 
of  Substitute  Resolution  Letter  K.  All  of  the  delegates,  all  of  us  standing  at  this 
convention  or  seated  at  this  convention,  are  here  to  represent  our  nation's  greatest 
asset,  its  working  men  and  women. 

As  the  president  of  the  State  of  New  York  AFL-CIO,  I  can  tell  you  what  the  budget 
is  doing  to  us,  and  I'm  sure  I  echo  every  one  of  your  thoughts  and  your  feelings. 

Our  towns  are  being  shortchanged.  Our  cities  are  being  shortchanged.  What 
happens  next  is  they  look  to  save  money,  and  they're  saving  it  at  our  expense. 

We're  seeing  people  that  supported  us  on  prevailing  wage  turning  their  backs. 
We're  seeing  people  that  were  supporting  the  construction  of  schools  turning  their 
backs.  We're  seeing  our  roads  and  we're  seeing  our  bridges  fall  to  disrepair. 

We  have  a  challenge  in  this  amendment,  not  just  to  read  it  today — and  I  know 
we're  going  to  pass  it — but  to  take  it  back  and  to  see  that  the  15-,  14-million. 
whatever  that  total  number  is — I  think  the  last  vote  gave  us  up  to  something  over 
1 3  million  votes  were  cast — to  see  that  the  1 3-,  14-million  men  and  women  of  the 
AFL-CIO  understand  what  we're  talking  about,  that  it's  in  each  and  every  home, 
so  that  they  could  go  and  they  personally  talk,  not  just  to  those  in  Washington,  but 
that  aspiring  politician  that  might  be  the  local  legislator,  the  local  councilman,  the 
mayor,  the  state  officials,  those  that  may  eventually  end  up  in  Washington,  make 
sure  that  they  lend  their  voice  to  your  voice  and  to  all  of  your  members  and  drive 
home  the  importance  that  if  that  budget  continues  the  way  it's  going  in  Washington 
today,  our  greatest  asset,  our  nation's  greatest  asset,  its  people,  are  going  to  suffer. 

I  think  if  we  say  it  over  and  over  and  over,  our  members  will  understand  it  and 
will  deliver  the  strongest  message  as  they  possibly  can  to  the  people  in  responsible 
positions.  I  urge  its  adoption.  (Applause) 
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DONAHUE:  The  Chair  recognizes  Delegate  Leon  Lynch  at  mike  4. 

LYNCH:  Thank  you,  Mr.  President.  First  of  all,  Fd  Uke  to  talk  about  how 
important  it  is  to  recognize  what  a  great  nation  is.  A  great  nation  is  one  that  takes 
care  of  its  ill  people,  takes  care  of  the  poor,  takes  care  of  the  young,  takes  care  of 
the  elderly,  takes  care  of  the  handicapped.  This  country,  under  the  administration 
that's  in  now,  hounded  by  the  Republicans  and  looking  at  what  the  Republicans 
are  doing,  are  destroying  the  fabric  that  helps  to  take  care  of  this  group  of  workers. 

We  think  that  those  that  play  by  the  rules  should  also  be  taken  care  of.  There 
are  40  million  people  that  are  working  today  that  are  still  under  the  poverty  level. 
That  should  not  exist  in  a  great  country  such  as  ours.  (Applause) 

Reagan  and  Bush  went  in  with  the  great  tax  breaks  for  the  rich,  which  imposed 
additional  taxes  on  working  people  and  poor  people  back  in  the  localities.  That 
should  not  be  ignored  because  it  has  returned  now  with  Newt  Gingrich  and  his 
crowd  in  the  Congress,  and  we  have  to  be  sure  that  we  get  that  veto  that  was 
promised  yesterday  from  President  Chnton.  So  we've  got  to  keep  the  pressure  on. 

But  the  Republicans  are  taking  a  special — a  very  special  look  at  workers, 
looking  at  workers  and  cutting  out  worker  training  funds,  slashing  OSHA.  slashing 
also  other  benefits  that  workers  are  entitled  to.  such  as  fair  representation  with  the 
National  Labor  Relations  Board.  They  have  appended  anti-worker  and  anti-union 
riders  to  appropriation  bills,  which  would  go  to  help  workers. 

We  need  to  be  especially  concerned  to  advise  our  members  of  what's  hapjjening 
in  Congress  today.  A  lot  of  our  people  think  that  simply  because  they  have  good 
jobs  now.  that  things  are  in  good  shape  with  them  now  because  the  economy  is 
going  well.  But,  if  they  just  look  around  the  comer,  they're  going  to  find  that  it's 
quite  possible  the  private  employment  agents  that  are  on  stream  today  will  end  up 
taking  their  jobs  away  and  replacing  them  with  workers  that  are  making  just  above 
minimum  wage.  So  we've  got  to  be  concerned  about  the  $245  billion  tax  cuts  that 
are  taken  from  this  budget. 

So  I  will  urge  all  of  you  to  support  this  amendment  because  I  think  it  is  one 
which  really  speaks  to  the  heart  and  soul  of  working  people  in  this  country.  Thank 
you,  Mr.  President.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  2. 

EDWARD  SCURRY.  Venango  County  (Pa.)  Labor  Council:  Yesterday,  you 
ruled  a  motion  to  call  the  previous  question  out  of  order,  and  I  would  simply  ask 
for  a  point  of  parliamentary  inquiry  relative  to  the  interpretation  of  the  rule  that's 
at  issue. 

I  Uke  New  York,  but  1  don't  want  to  retire  here. 

DONAHUE:  I  made  the  point.  Brother  Scurry,  that  the  rules  which  had  been 
negotiated  on  the  Executive  Council  by  the  representatives  of  all  of  the  people  in 
this  hall  provided  for  a  debate  to  be  limited  to  one  hour,  but  a  debate  to  allow  all 
delegates  who  wish  to  speak  within  one  hour' s  time  frame  to  have  their  opportunity 
to  speak. 

1  don't  believe  that  it's  appropriate  to  change  those  rules.  I  don't  believe  that 
the  point  of  order  prevails  against  that  rule  which  provides  that  any  delegate  in  a 
democratic  institution — the  democracy  which  is  so  evident  in  this  hall — should  be 
denied  his  opportunity  to  speak  when  all  sides  of  this  hall  have  agreed  that  we 
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would  debate  these  issues  for  up  to  one  hour  so  long  as  there  were  delegates  at  the 
microphones  who  wished  to  speak. 

It  was  only  with  regret  this  morning  that  I  had  to  close  the  debate  after  one  hour 
on  the  previous  question  and  deny  some  delegates  the  opportunity  to  speak. 

SCURRY:  By  the  way,  I  was  one  of  them;  but  you  missed  my  point.  I  asked 
for  a  point  of  parliamentary  inquiry  as  to  whether  or  not  your  ruling  is  appropriate. 

DONAHUE:  My  ruling  is  appropriate.  If  you  wish  to  challenge  it,  you  may; 
and  we  can  go  back  and  revisit  yesterday.  But  I  would  suggest  that  we  get  on  with 
the  serious  business  of  the  convention  and  we  allow  the  delegates  to  speak  to  the 
issues  that  they're  here  for.  (Applause) 

SCURRY:  Thank  you. 

DONAHUE:  Thank  you. 

Are  there  other  delegates  who  wish  to  be  heard  on  Resolution  Letter  K, 
Substitute  Resolution  Letter  K?  I  have  been  told — delegate  at  mike  4. 

RICHARD  SEWARD,  Fairbanks  (Alaska)  Central  Labor  Council:  Thank  you, 
Mr.  Chairman. 

Our  area  of  jurisdiction  is  from  the  Canadian  border  to  within  50  miles  of 
Russia.  I  live  in  Fairbanks.  It's  the  furthest  north  central  labor  council.  Five  hundred 
miles  north  of  me  is  ANWR  on  the  beautiful  Arctic  Ocean.  Five  hundred  miles  the 
other  direction  is  the  beautiful  Bering  Sea,  where  you  can  come  to  see  an  ocean 
freeze. 

We  are  a  union  state.  We  are  a  proud  union  state,  and  we  believe  in  jobs  for  all 
American  workers. 

In  Alaska  we  hate  the  GOP  budget.  People  will  be  hurt.  (Applause) 

But  there  is  a  piece  of  it  that  I  want  you  to  bear  in  mind.  Opening  ANWR  gives 
American  workers  from  all  states  over  a  quarter  of  a  million  union  jobs. 

Opening  ANWR  is  good  for  organized  labor,  it  is  good  for  working  Americans, 
it  is  good  for  Alaska.  And  I  tell  you,  it  can  be  done  safely.  I  live  there,  I  travel  there. 
I  see  the  oil  companies  at  work,  I  see  how  they  clean  up.  We  can  do  it  without 
harming  the  environment. 

So,  as  we  vote  for  this  resolution,  let's  throw  out  the  GOP  plan,  let's  save 
working  families,  but  let's  not  throw  out  their  jobs  at  the  same  time. 

Open  ANWR.  (Applause) 

DONAHUE:  The  Chair  recognizes  Delegate  Al  Shanker  who  asked  to  be  heard 
on  this  resolution — no? 

Excuse  me,  I  had  you  on  a  list  of  people  who  had  previously  requested  to  speak. 
Delegate  at  mike  4. 

JAIME  MARTINEZ,  Electronic  Workers:  I  come  from  San  Antonio,  Texas.  I 
am  an  American  descendant  of  Mexican  immigrants  from  Mexico.  And  I'm  proud 
to  be  here  in  this  house  of  labor  today.  I  recognize  that  in  the  house  of  labor  all  my 
life,  the  30  years  I've  been  involved,  that  there's  no  winners  and  no  losers,  we're 
all  one  in  the  house  of  labor. 

As  I  stand  here  today,  I  heard  our  president  coming  yesterday  and  gave  a 
dynamic  speech.  But  dynamic  speeches  do  not  help  the  poor,  the  immigrants  and 
also  the  politicians  that  sell  us  out.  I  think  it's  about  time  that  NAFTA — when  we 
talk  about  NAFTA,  we  cannot  expand  NAFTA  to  23  Latin  American  countries. 
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When  you  have  Newt  Gingrich — and  I  have  a  message  to  all  those  politicians: 
Pick  on  somebody  your  own  size  when  you  want  to  take  away  the  school  lunch 
for  the  poor. 

Another  thing  that  is  important  for  us  when  we're  talking  about  full  participation 
and  inclusion,  let  us  not  forget  our  brothers  and  sisters  that  are  immigrants  when 
we  have  mean-spirited  legislation  like  Proposition  1 87  and  the  GOP  contract.  And 
nobody  wants  to  speak  against  it,  politicians  that  so-caU  call  themselves  our  friends, 
but  when  the  time  comes  to  vote,  they  sell  us  out. 

And  I  think  that  the  American  labor  movement  and  all  of  us  are  in  solidarity 
with  the  Mexican  people  like  the  12,000  strikers  in  RUTA  100  that  are  on  strike 
right  now  in  Mexico,  an  independent  union,  that  people  are  being  thrown  in  jail, 
sohdarity  throughout  the  country,  throughout  the  world  is  important. 

I  say  that  we  should  hold  all  politicians  accountable  when  they  sell  our  jobs  to 
exploit  cheap  labor  and  we  should  hold  them  accountable  in  this  trade  union  house. 
Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  Vice  President  Sheinkman  at  mike  3. 

VICE  PRESIDENT  JACK  SHEINKMAN:  Brother  Chairman,  brothers  and 
sisters,  I  rise  in  support  of  the  motion.  You  all  heard  probably  the  news  this  morning 
that  the  Senate  Finance  Committee  approved  a  budget  put  forth  by  the  House  and 
it  will  be  coming  up  for  a  full  Senate  vote  shortly. 

One  of  the  items  on  the  agenda  is  a  question  of  a  cut  in  taxes.  We  should  point 
out,  in  battling  this  issue,  that  corporate  taxes  going  into  the  federal  govemment 
20  years  ago  constituted  almost  44  percent  of  the  total  income  of  the  federal 
govemment.  Today  that  represents  12  percent. 

At  the  same  time,  those  in  the  upper  income  brackets,  in  terms  of  having  a  real 
progressive  tax  system,  have  seen  their  taxes  cut  by  50  percent.  We  saw  what 
happened  during  the  Reagan  years,  when  taxes  were  cut  for  the  rich  in  an  effort  to 
stimulate  the  economy.  And  while  the  president  talked  about  some  7  million  new 
jobs  being  added,  let's  not  forget,  a  good  number  of  those  jobs  are  part-time  jobs, 
are  temporary  jobs,  and  we've  lost  2  million  manufacturing  jobs  in  this  country, 
particularly  in  high-wage  industries  like  steel  and  auto  and  machine  parts  and  the 
like.  And  now  we  have  a  strike  of  the  lAM,  where  the  company  is  seeking  to 
outsource  its  work  offshore  and  knock  off  some  more  American  high-paid  jobs. 

So  we've  got  to  take  a  position  that  makes  very  clear  if  the  Republicans  want 
to  cut  taxes,  it  should  be  for  the  working  people,  because  they're  now  paying  more 
in  taxes  than  they  ever  did  before,  and  we've  got  to  get  the  message  out  to  America 
as  to  where  we  stand  on  this  issue.  Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  4. 

EDWARD  J.  GRYSTAR,  Butler  County  (Pa.)  United  Labor  Council:  Thank 
you,  Mr.  President.  I  don't  see  how  anyone  in  the  room — 1  don't  think  anybody 
disagrees  with  the  resolution.  I  think,  as  I  see  it,  the  main  point  is  we  can  paper  the 
walls  with  all  these  resolutions  that  are  all  fine,  we  could  quibble  about  a  comma 
here  and  a  sentence  there,  whether  they're  going  to  cut  a  million  here  or  a  billion 
there. 

The  real  issue — and  I  say  the  real  issue  here  is  what  are  we  as  a  labor  movement 
going  to  do  to  show  the  general  public  that  we  have  an  alternative  vision  of  society? 
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If  we  just  pass  resolutions  and  there's  no  method  to  implement  something  different, 
if  we  don't  show  the  people  that  the  AFL-CIO  is  fighting  against  these  cuts  by 
mobilizing  people  out  in  the  streets,  offering  an  alternative  to  the  American  people, 
then  these  resolutions  are  going  to  go  the  way  of  the  wastebasket. 

I  just  ask  the  convention  here,  if  we're  talking  about  change,  we're  talking  about 
inclusion,  we're  talking  about  offering  alternatives,  one  of  the  best  ways  of  offering 
an  alternative  to  the  people  is  to  show  them  that  we  actually  have  some  power. 
We've  got  to  mobilize  people  all  over  the  country  to  beat  this  contract,  and  I  think 
it's  incumbent  upon  us  to  leave  not  only  with  resolutions  of  support  but  also  a  plan 
of  action.  And  1  offer  that  as  a  comment,  and  I  hope  that  the  delegates  here  pick 
up  on  it.  Thank  you.  (Applause) 

DONAHUE:  Thank  you.  Delegate  at  mike  2. 

AL  FONDY,  AFT:  I  obviously  support  the  resolution.  I  rise  to  respectftilly 
respond  in  part  to  the  delegate  from  Texas.  I  felt  that  there  were  some  implications 
in  his  remarks,  that  he  questions  the  president' s  loyalty  to  working  men  and  women 
in  our  nation  and  to  the  kinds  of  things  that  we  in  the  AFL-CIO  espouse. 

And  1  just  want  to  urge  all  of  us,  irrespective  of  our  politics  here  in  the  AFL-CIO, 
that  it's  absolutely  essential  that  the  president  be  re-elected,  and  I  know  all  of  us 
agree  with  that,  and  I  would  hope — (Applause) — that  we  would  not  take  the  path 
that  the  right  wing  on  occasion  has  taken  and  be  so  extreme  that  it  makes  it 
impossible  for  anybody  on  their  side — and  I'm  glad  they  do  that,  by  the  way — to 
function.  We  don't  want  to  do  that  on  our  side. 

And  all  I  urge  is  that  we  keep  in  mind  what  the  target  is,  and  our  target  next 
year  is  to  re-elect  the  president.  If  the  president  runs  strong,  we'll  re-elect  Congress 
to  the  Democratic  Party  and  we  will  be  in  a  position,  then,  to  deal  with  the  kinds 
of  problems  that  all  of  us  want  to  solve.  If  our  enemies  are  in  office,  we  lose.  If  our 
friends  are  in  office,  we  win.  Let's  keep  that  in  mind,  please.  (Applause) 

DONAHUE:  Chair  recognizes  the  delegate  at  mike  4. 

MARY  BOTKIN,  Umatilla-Morrow  (Ore.)  Central  Labor  Council:  Yes,  I'm 
from  the  great  state  of  Oregon,  the  state  that  gave  you  Tonya  Harding  and  Bob 
Packwood.  Well,  Bob's  gone  now. 

And  the  brother  a  few  minutes  ago  said  that  there  was  some  work  we  needed 
to  do.  Well,  in  Oregon  we  have  a  little  Senate  race.  And  anybody  that  wants  to 
come  out  and  help  us  remind  folks  how  you  get  this  work  done  by  re-electing  and 
electing  the  right  people,  you  all  come  out  and  help  us.  hear?  (Applause) 

DONAHUE:  1  don't  see  anyone  else  at  the  mikes  for  further  comment  on  this 
resolution.  The  recommendation  before  you  is  for  adoption  of  Substitute  Resolu- 
tion Letter  K.  All  those  in  favor  will  signify  by  saying  aye. 

Those  opposed? 

The  motion  is  adopted. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  Resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Federal  Budget 

The  AFL-CIO  calls  on  the  President  and  sympathetic  members  of  Congress  to 
stand  up  to  the  Republican  drive  to  cut  basic  programs  that  support  a  decent 
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standard  of  living.  To  add  insult  to  injury,  the  Republican  leaders  in  Congress  want 
to  use  these  unfair  budget  cuts  as  a  springboard  for  $245  billion  or  more  in  tax 
giveaways,  primarily  to  rich  people  and  big  corporations. 

The  Republican  wrong-choice  budget  cuts  will  hurt  middle-class  and  low-in- 
come families  who  rely  on  basic  federal  programs  in  ways  they  never  imag- 
ine— until  loss  of  job,  serious  health  problems  or  retirement  comes  along.  Clean 
air  and  clean  water,  air  traffic  safety,  health  and  safety  on  the  job,  law  enforcement 
and  many  other  quality-of-life  programs  directly  benefit  all  Americans — and 
depend  on  adequate  federal  funding. 

The  Pentagon  is  not  sharing  the  budget  "sacrifices"  imposed  on  social  and 
economic  programs.  The  only  major  budget  increase  by  the  Republican-dominated 
Congress  is  for  military  spending,  despite  the  end  of  the  Cold  War. 

Workers  and  unions  are  special  targets  of  anti-people  Republican  budget-cut- 
ting. In  addition  to  cutting  worker  job  training  funds  and  workplace  safety  and 
health  enforcement.  Republicans  are  trying  to  reopen  pension  funds  to  corporate 
raiders.  And  they  are  encouraging  employers  to  commit  unfair  labor  practices  by 
cutting  money  for  enforcement  at  the  National  Labor  Relations  Board. 

Republicans  are  adding  anti-worker,  anti-union  riders  to  appropriations 
bills — restricting  the  NLRB,  restricting  OSHA's  safety  and  health  standard- setting 
and  restricting  the  President"  s  order  preventing  the  use  of  striker  replacements  on 
government  contracts.  Davis-Bacon  and  Service  Contract  protections  are  also 
under  attack. 

Older  workers  and  retired  people  will  suffer  from  RepubUcan  action  on  Social 
Security,  Medicare  and  Medicaid.  Federal  workers  are  losing  jobs.  Young  people 
will  suffer  as  college  costs  rise  on  student  loan  interest  rates. 

Low-income  working  people  and  their  famiUes  will  suffer  as  Republicans  cut 
the  Earned  Income  Tax  Credit  by  as  much  as  $30  billion  or  more  to  provide  still 
more  corporate  welfare. 

Block  grants  don't  increase  money  available  to  state  and  local  governments.  In 
fact.  Republicans  in  Congress  openly  state  that  block  grants  are  a  means  to  cutting 
long-established  federal  programs.  State  and  local  governments  wUl  be  forced  to 
raise  property  taxes,  sales  taxes  and  income  taxes  as  federal  programs  like 
Medicaid,  job  training  and  welfare  are  shifted  to  state  and  local  governments 
without  needed  federal  dollars.  Or  more  likely,  millions  of  destitute  people  will 
suffer  as  the  poorest  pay  the  highest  price  for  budget  cuts. 

These  cuts  are  bad  enough  in  themselves — but  RepubUcan  leaders  in  Congress 
are  also  committed  to  tax  cuts  for  wealthy  families  and  big  business.  There  is  no 
end  to  Republican  welfare  for  corporations.  In  addition  to  allowing  corporations 
to  raid  workers'  pension  funds,  Republicans  also  want  to  reward  their  wealthy 
supporters  by  giving  them  a  $40  billion  capital  gains  tax  break. 

The  AFL-CIO  supported  the  1993  Budget  Act,  which  reduced  the  federal 
budget  deficit  by  $500  biUion  over  five  years.  This  set  the  budget  deficit  on  a 
downward  path — and  it  was  accomplished  through  shared  sacrifice,  with  a  com- 
bination of  budget  cuts  and  increased  revenue  from  those  best  able  to  pay. 

The  AFL-CIO  supports  a  responsible  federal  budget  policy  that  matches  tax 
revenues  with  budget  oudays  over  the  business  cycle.  Annual  federal  deficits 
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should  be  reduced  so  that  the  national  debt  drops  as  a  percent  of  the  nation's  output 
of  goods  and  services,  and  so  interest  payments  (mainly  to  the  rich  and  to  big  banks) 
take  less  of  the  federal  budget. 

But  job-creating  economic  growth  must  be  the  key  goal  of  federal  budget 
policy.  It  is  not  necessary  to  end  the  budget  deficit  in  seven  years — or  ever  to  bring 
the  deficit  to  zero.  The  economy  can  continue  to  grow,  to  make  more  jobs  and  to 
raise  living  standards  in  years  to  come  if  deficits  are  slowly  ratcheted  down. 

The  AFL-CIO  will  work  to  restore  the  role  of  the  federal  government  as  a  full 
partner  in  providing  fair  and  adequate  funding  to  enable  state  and  local  govern- 
ments to  deliver  high-quality  services,  promote  economic  growth,  maintain  jobs 
and  enhance  productivity. 

The  AFL-CIO  will  continue  to  oppose  the  meat-ax  budget  and  appropriations 
actions  of  the  Republican-dominated  Congress  that  focus  on  cutting  pro-people 
social  and  economic  programs  that  help  middle-class  America  and  low-income 
families — while,  at  the  same  time,  heaping  tax  favors  and  tax-giveaways  on  big 
business  and  the  rich. 

We  urge  the  President  to  use  his  veto  power  to  stop  unfair  excesses  of 
Republican  budget  cutting — and,  in  such  situations,  we  urge  sympathetic  members 
of  Congress  to  uphold  the  President's  vetoes. 

The  United  States  government  should  not  be  held  hostage  to  Republican 
leaders'  obstructionist  threats.  The  President  should  not  cave  in  to  Republican 
threats  to  close  down  the  federal  government.  The  long-term  issues  and  effects  of 
the  Republican  anti-people  budget  cuts  are  too  big  and  too  important  for  the 
President  to  yield  to  such  political  blackmail. 
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DONAHUE:  Let  me  just  pause  for  a  moment  to  ask  if  we  can  have  a  report 
from  our  Stand  UP  Action  Center  for  this  morning.  Can  we  go,  please,  to  the 
television  screens  and  a  report  from  the  Stand  UP  Action  Center  on  developments 
in  the  Congress. 

SEDILLO  DUGAN:  Good  morning,  this  is  Deborah  Sedillo  Dugan  from  the 
Stand  UP  Action  News  Desk. 

The  Senate  will  begin  debate  on  budget  reconciliation  tomorrow.  This  is 
important  legislation  for  us  because  it  will  make  devastating  cuts  in  Medicaid  and 
Medicare,  student  loans  and  allow  corporations  to  raid  our  pension  funds.  It  will 
also  weaken  coal  miner  retirees'  health  benefits,  cut  back  government  and  postal 
retirement  benefits,  all  programs  vital  to  working  Americans.  Now  is  the  time  to 
utihze  the  Stand  UP  Action  Center  and  make  your  voice  heard. 

(A  video  presentation  was  shown  to  the  delegation.) 

SEDILLO  DUGAN:  To  date,  over  2,300  on-line  FAXes  and  E-mails  have  been 
sent  to  Congress,  along  with  hundreds  of  Medicare  postcards  and  hundreds  of 
signatures  on  special-delivery  cards  to  congressional  leaders. 

Come  in  and  join  the  over  700  delegates  who  have  qualified  for  a  drawing  for  a 
$500  telecommunications  grant  to  their  local  by  using  the  Stand  UP  Action  Center. 

As  President  Clinton  said,  the  Capitol  Hill  phone  banks  have  been  ringing  off 
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the  walls.  Let's  take  this  as  an  invitation  to  come  in  to  the  Stand  UP  Action  Center, 
use  our  phones.  E-mails,  and  FAXes,  and  keep  up  the  pressure. 

Reporting  live  from  the  Newscenter  Desk  of  Stand  UP,  Deborah  Sedillo  Dugan. 
(Applause) 

DONAHUE:  Thank  you  very  much.  Thank  you,  Debbie. 
The  Chair  recognizes  Vice  President  Sturdivant  for  continuing  the  report  of  the 
Public  Policy  Resolutions  Committee. 


REPORT  OF  RESOLUTIONS  COMMITTEE  (Resumed) 

STURDIVANT:  Thank  you.  Mr.  Chairman.  This  is  Substitute  Resolution  H, 
Saving  Medicare  and  Medicaid,  distributed  yesterday. 

Substitute  Resolution  Letter  H  Medicare  and  Medicaid 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  97,  Medicare  and  Medicaid 

Resolution  No.  98,  Reject  Medicare  and  Medicaid  Cuts 

Resolution  No.  99,  Protecting  Medicare  and  Medicaid 

This  resolution  notes  the  critical  importance  of  Medicare  and  Medicaid  to  the 
health  and  lives  of  milhons  of  the  elderly,  low  income  and  disabled  Americans.  It 
criticizes  the  mean-spirited  cuts  proposed  by  the  Republican  leadership  in  the 
Congress.  It  calls  on  the  AFL-CIO  to  wage  a  vigorous  campaign  to  defeat  this 
effort  to  undermine  the  Medicare  and  Medicaid  programs  and  urges  the  president 
to  veto  any  legislation  containing  these  harsh  cuts.  It  reminds  the  Congress  that 
the  ultimate  resolution  to  problems  with  Medicare  lie  in  reform  of  the  entire 
health-care  system. 

The  committee  recommends  adoption  of  Substimte  Resolution  Letter  H,  and 
1  so  move. 

...Several  unidentified  delegates  seconded  the  motion. 

DONAHUE:  Motion  seconded.  The  Chair  recognizes  delegate  Gloria  Johnson. 
Pass.  The  Chair  will  recognize  Vice  President  George  Kourpias,  who  had  asked 
to  be  heard  on  this  resolution. 

Pass.  I  don't  see  anyone  at  the  mikes  who  wishes  to  comment  on  the  resolution. 
Excuse  me.  the  delegate  at  mike  1 . 

CANDICE  OWLEY,  AFT:  1  didn't  really  plan  to  speak  to  this,  but  it  disturbs 
me  greatly.  This  is  one  of  the  most  important  resolutions.  I  think,  before  us.  I'm 
the  head  of  AFT's  Health  Care  Division.  We  have  hundreds  and  thousands  of 
workers  being  tossed  out  into  the  street,  and  even  more  will  lose  their  jobs  as  a 
result  of  these  changes  that  are  being  proposed. 

In  addition,  our  seniors  stand  the  chance  of  losing  their  lives  or  living  their  lives 
in  poverty  if  these  cuts  go  through.  And  it  disturbs  me,  1  guess,  that  the  people  who 
had  volunteered  to  speak  to  this — well,  maybe  they're  probably  doing  something 
very  important  about  the  election  I  guess. 

But,  I  do  think  that  we  can't  let  this  moment  go  by  without  again  raising  to  the 
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delegates'  attention  the  importance  of  this  resolution,  the  devastating  effect  that 
these  cuts  will  have,  not  only  on  workers  but  on  the  citizens  of  our  communities 
and  of  our  country. 

I  think  it's  clear  that  the  labor  councils  and  the  labor  state  affiliates  and  the 
national  AFL-CIO  have  to  stand  up  and  stand  tall  to  fight  these  cuts  in  Medicare 
to  show  that  we  are  on  the  side  of  all  workers  in  the  community,  most  of  whom 
are  not  in  unions.  The  health  care  workers  have  a  low  percentage  of  unionization 
and  they  need  our  support,  they  need  our  help  to  fight  these  cuts. 

I  just  urge  attention  to  this  resolution  and  support.  Thank  you.  (Applause) 

DONAHUE:  Thank  you.  The  Chair  recognizes  the  delegate  at  mike  1. 

FRANK  GARRISON,  Michigan  AFL-CIO:  Yeah,  Tom.  In  Tlie  New  York  Times 
today  is  an  article  that  has  mixed  reviews  on  the  governor  from  Michigan  on  his  welfare 
reform  and  talks  about  Medicaid  cuts  and  what  effect  that  would  have  on  the  working 
poor.  Clearly,  this  issue  cuts  to  the  very  heart  of  what  this  labor  movement  is  all  about, 
and  hopefully  what  democracy  is  all  about  in  this  country. 

We  need  to  make  this  a  cornerstone  of  the  debate  that  we  take  to  our  membership 
about  next  year' s  election,  because  it  really  is  on  the  cutting  edge.  The  whole  budget 
debate  and  Medicare  and  Medicaid  go  to  the  heart  of  what  a  government' s  all  about. 
And  they're  using  Engler  as  an  example  of  how  you  can  cut  welfare  costs. 

But  when  you  read  The  New  York  Times  today,  it  talks  about  his  program  of 
forcing  people  to  go  to  work.  But  they're  working  at  three-,  four-,  five-doUars-an- 
hour  jobs.  They're  still  very  poor.  And  he  brags  about,  well,  they  still  get  Medicaid. 
Now  we're  talking  about  the  federal  level  cutting  Medicaid. 

So  I  want  you  to  take  a  good  hard  look  at  the  failures  of  the  Michigan  welfare 
reform  and  understand  that  this  debate  is  the  best  political  tool  that  we've  got  to 
energize  our  memberships.  Thank  you,  Mr.  President. 

DONAHUE:  Thank  you.  The  Chair  recognizes  the  delegate  at  mike  2. 

ROSEMARY  TRUMP,  SEIU:  The  Service  Employees  Union  is  the  largest 
union  of  health  care  workers  in  the  nation,  and  I  rise  in  support  of  the  resolution 
on  Medicare  and  Medicaid.  I  rise  in  support  of  the  sister's  point  from  the  AFT. 

If,  in  fact,  this  Republican  initiative  in  Congress  does  go  through,  we  will  make 
Medicare  and  Medicaid  have  the  potential  to  destabilize  the  health  care  system  on 
which  every  American  depends.  Every  American's  health  care  will  be  at  risk. 

The  health  safety  net  would  be  shredded.  Many  hospitals,  especially  public 
hospitals,  will  probably  have  to  close  their  doors,  throwing  thousands  of  health  care 
workers  out  on  the  street  and  depriving  communities  of  important  specialized  services. 

Those  that  survive  will  be  required  to  care  for  more  patients  with  fewer  people, 
a  recipe  for  disaster. 

This  resolution  calls  upon  the  AFL-CIO  to  wage  a  vigorous  campaign  to  defeat 
the  proposed  cuts  in  Medicare  and  Medicaid,  and  I  urge  every  delegate  upon  recess 
of  this  convention  to  work  to  defeat  the  Republican  initiative  to  destroy  health 
care  as  we  deserve  it  and  as  we  know  it.  Thank  you.  (Applause) 

DONAHUE:  Delegate  at  mike  3. 

JEAN  HERVEY,  UNITE:  I  rise  in  support  of  this  resolution,  and  I'm  doing 
this  on  behalf  of  a  person  that  I  love  very  dearly. 

I  spent  a  year  watching  my  mother  go  through  a  terrible  situation  where  she 


was  a  victim  of  a  stroke,  and  we  found  ourselves  trying  to  get  care  for  my  mother; 
and  my  mother  was  receiving  Medicare.  And  even  with  the  dollars  that  she  received 
through  Medicare,  it  wasn't  enough  to  provide  the  kind  of  care  we  need  for  our 
elderly  mothers,  fathers,  sisters,  brothers,  whoever  they  are. 

It  is  so  important  that  we  not  take  a  look  at  this  paper  that  we  put  this  resolution 
on,  go  home,  sit  down  and  do  nothing  about  it. 

I  know  that  many  of  you  across  this  hall  can  look  back  into  your  families  and 
see  so  many  families  that  have  been  touched  by  what's  happening  to  us  with  the 
Republican  Congress  today.  If  we  do  nothing  else,  let's  go  back  home  and  talk  to 
our  families  and  let's  see  if  we  can  get  at  least  five  people  to  call  our  congressmen 
and  talk  to  them  and  give  them  a  issue  that  is  close  to  your  heart  and  see  if  we  can 
convince  them  not  to  cut  Medicare  and  Medicaid,  because  this  is  all  our  seniors 
have  to  survive  on.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 

EMERY  B.  MILLER,  Troy  Area  (N.Y.)  Labor  Council:  I  rise  in  support  of  this 
resolution.  1  also  would  like  to  bring  before  this  convention  another  treatment  that 
many  of  our  citizens  in  this  country,  particularly  the  poor,  people  on  Medicare, 
Medicaid,  a  treatment  that  would  save  billions  of  dollars  a  year;  and  I  hope  that 
the  convention  looks  at  that  Resolution  103  before  we  leave. 

I  bring  it  here  at  this  point  in  time  just  to  make  it  possible  that  the  delegates 
would  look  at  that  and  be  aware  that  here  is  a  procedure  that  would  save  tens  of 
millions  of  dollars.  Because  of  amputation  and  the  bypass.  Medicare  would  be 
used  only  after  EDTA  chelation  therapy.  If  you  really  want  to  help  the  poor,  have 
this  treatment  approved. 

There  are  seven  labor  councils  that  have  supported  EDTA  chelation;  and  again, 
I  ask  only  the  delegates  to  read  that  resolution.  It  should  be  part  of  helping  to  save 
on  Medicare  and  Medicaid.  Thank  you. 

DONAHUE:  Chair  recognizes  Vice  President  Gloria  Johnson  at  mike  1. 

VICE  PRESIDENT  GLORIA  JOHNSON:  Thank  you,  Mr.  Chairman.  I  too 
rise  in  support  of  this  very,  very  important  resolution;  and  the  sister — one  of  the 
sisters  who  spoke  before  me  wondered  why  there  were  no  people,  no  delegates  at 
the  mikes;  and  what  we  try  to  do  is  to  encourage  participation  from  the  floor. 

But  when  I  heard  her  say  that,  I  said,  well,  I've  got  what  I  want  to  say  and  I'm 
going  to  go  out  there  and  say  it.  I  don't  know  about  you,  but  I  am  angry.  I  am 
mad  at  what  is  happening  to  us  as  labor  union  people,  as  family  members,  people 
with  responsibilities,  people  who  support  their  communities,  and  we  have  those 
clowns  in  Washington,  D.C.,  my  hometown,  doing  everything  imaginable  to 
destroy  everything  that  we  stand  for  and  everything  we  have  fought  for.  (Ap- 
plause) 

Like  my  sister,  Jean  Hervey,  I,  too,  was  impacted  by  Medicare  and  Medicaid 
in  my  family.  And  I  know  for  a  fact  it  is  not  sufficient.  And  how  dare  they — how 
dare  they  propose  cutting  it  by  $270  billion  to  give  people  who  don't  need  money, 
money.  That's  wrong.  That's  wrong,  taking  it  from  us  and  giving  it  to  them. 

I  just  want  to  share  with  you  a  couple  of  comments  that  probably  express  best 
how  we  all  ought  to  be  feeling.  Charlie  Rangel  said,  "Have  you  no  shame  the  way 
you  are  going,  student  loans,  school  lunches,  housing  for  the  poor,  and  now  we're 
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talking  about  the  crown  jewel.  The  crown  jewel  isn't  a  $270  billion  tax  cut,  the 
crown  jewels  are  aged  Americans." 

And  that  ought  to  express  very  clearly  how  we  feel. 

But  let's  go  to  the  other  end  of  the  spectrum  and  talk  about  how  the  clown  Newt 
feels.  (Laughter) 

Let's  listen  for  one  moment  at  what  he  said.  "Let  me  just  say,"  he  said  in  the  halls 
of  Congress,  "and  maybe  this  makes  us  different  from  the  politicians  who  used  to 
run  this  place,  the  Democrats" — he  has  the  audacity,  guts  and  a  whole  lot  of  other 
stuff  to  say  this:  "We  want  to  solve  problems  for  all  Americans.  We  want  no  racial 
division.  We  want  no  class  warfare.  We  want  no  conflict  between  generations." 

Now  my  son,  who  is  now  deceased,  used  to  have  a  favorite  saying,  and  since  I 
lost  David,  I  find  myself  repeating  it  constantly.  He  said,  "Momma,  no  matter  what 
you  put  over  doo-doo,  it  still  stinks."  (Laughter  and  applause) 

And  1  want  to  tell  you,  this  stinks.  It's  in  our  hands,  everybody  in  here,  red  shirts, 
green  shirts,  blue  shirts  or  no  shirts.  We  better  all  come  together  and  say  no  more,  let's 
stand  up  and  fight  back.  Stand  up  and  fight  back.  Thank  you.  (Standing  ovation) 

DONAHUE:  Thank  you,  Gloria.  The  Chair  recognizes  the  delegate  at  mike  4. 

JOE  MURPHY,  Washington  State  Central  Labor  Council:  I  would  be  remiss 
if  1  didn't  tell  you  that  30  years  ago  I  got  my  start  in  the  trade  labor  movement 
because  of  my  daughter.  My  daughter  is  now  35  years  old,  she  makes  $28  a  week 
busing  tables.  Her  mental  level  is  three  to  five  years. 

As  a  former  state  chairman  of  the  great  state  of  Washington  of  the  Democratic 
Party,  I  wear  a  button,  and  it  said,  "If  you  want  to  save  your  ass,  vote  Democratic." 
Of  course,  it  has  a  little  donkey  here. 

There  are  thousands  of  people  that  depend  on  us  in  the  house  of  labor,  thousands 
of  them  that  have  no  voice,  and  they  depend  on  us  to  do  this  to  protect  them, 
including  my  daughter. 

I  would  ask  you  that  as  you  go  home  as  a  Democrat — I  only  have  one  issue  I 
can  take  door  to  door,  and  it's  the  issue  here  today.  They  don't  care  about  my  wage 
scale  and  they  don't  care  about  my  health  care,  but  they  do  care — they  do  care 
about  these  special  citizens  and  the  senior  citizens,  and  that  should  be  our  main 
issue.  Thank  you.  (Applause) 

DONAHUE:  Delegate  at  mike  1. 

BROWN  MILLER,  Mississippi  Pine  Belt  Central  Labor  Council:  Thank  you. 
Brother  Donahue.  I'm  also  a  proud  member  of  the  United  Auto  Workers.  I  stand 
before  you  today,  as  I  listened  to  the  sister  a  few  moments  ago  with  UNITE 
conceming  her  mother — before  1  caught  my  plane  to  come  to  this  convention,  I 
made  a  phone  call  from  the  airport.  1  called  my  57-year-old  brother,  who  lives  close 
to  Mobile,  Ala.,  to  tell  him  that  I  loved  him. 

The  reason  I  did,  sisters  and  brothers,  and  the  reason  I  stand  before  you  in 
support  of  this  resolution,  my  brother  is  riddled  with  cancer.  Medicare  and 
Medicaid  are  very  important  to  his  livelihood.  1  hope  and  pray  that  each  of  you 
will  get  active.  All  of  us  need  to  get  active  and  make  calls  to  Washington.  I  hope 
it  doesn't  take  a  family  member  or  a  close  friend  being  bedridden  for  us  to  get 
involved  in  this  serious  subject. 

My  brother's  days  are  limited.  He  knows  he's  fixing  to  die,  and  we  as  family 
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members  know  it.  But  I  want  to  tell  you  that  with  every  ounce  of  strength  that  I 
have  in  my  body,  I'm  going  to  be  ringing  the  phones  in  Washington  to  my 
congressmen  and  senators  and  I  challenge  you  to  do  the  same.  This  issue  is  very 
important,  very,  very  important. 

I  ask  you  for  the  sake  of  all  the  members  in  this  hall,  of  family  members  and 
friends  that  may  have  situations  like  I  do,  I  beg  you  and  I  beg  you  to  get  involved 
and  make  calls  and  let's  take  a  stand  for  something  we  believe  in. 

Thank  you  very  much.  (Applause) 

DONAHUE:  Delegate  at  mike  4. 

OWEN  MARRON,  Alameda  County  (Calif.)  Central  Labor  Council:  Thank 
you.  Brother  Kirkland — 

DONAHUE:  Owen,  what's  my  name? 

MARRON:  Pardon? 

DONAHUE:  What's  my  name? 

MARRON:  I'm  sorry.  Brother  Donahue.  (Laughter) 

DONAHUE:  I'm  proud  of  the  association,  Owen,  but  I  wanted  to  clear  the 
record.  (Applause) 

MARRON:  I  humbly  apologize  from  one  Irishman  to  another,  and  I  haven't 
even  been  drinking.  (Laughter) 

Oh,  well.  What  I  want  to  speak  about  is  this  issue  in  support  of  it.  But  we  all  know 
what  the  statistics  are,  40  million  people  don't  have  health  care,  and  we  know  what's 
going  on.  And  the  major  culprit  is  Wall  Street  with  their  restructuring,  the  restructuring 
of  the  hospital  industry.  They're  laying  thousands  and  thousands  of  people  off,  they're 
down-scaling,  they're  doing  everything  they  can  to  increase  their  profits. 

We  all  have  heard  horror  stories  of  how  a  woman  has  a  baby,  in  less  than  eight 
hours  they're  throwing  her  out  of  the  hospital.  It's  all  done  in  the  name  of  corporate 
profits. 

And  I  would  like  to  give  you  a  couple  statistics,  and  then  I'm  going  to  make  a 
suggestion,  because  I  agree  with  the  brother  there.  Resolutions  are  fine,  but  unless 
we  take  it  to  the  streets,  people  are  not  going  to  know  what  the  issues  are,  because 
the  television  and  the  newspaper,  they're  never  going  to  tell  the  truth,  they're 
owned  by  the  corporations.  They're  not  going  to  tell  the  right  side,  they're  going 
to  tell  the  wrong  side. 

Some  statistics  for  you  from  Washington  and  from  New  York.  Health  care 
profits:  U.S.  hospitals  alone  generated  over  $24  billion  in  profits  between  1992 
and  1993.  The  top  10  for-profit  HMOs  made  $1 .44  billion  profits  in  1994.  The  top 
10  HMOs'  percentage  profits  increased  from  1993  to  1994,  ranging  from  14  to 
270  percent. 

Kaiser,  which  we  all  think  is  one  of  the  good  guys  in  health  care,  last  year  they 
increased  their  net  worth  by  $  1  billion.  In  1994,  third-quarter  profits  for  the  seven 
largest  health  care  providers  rose  732  percent. 

Now,  what  that  means,  if  you  take  it  individually,  a  man  named  Leonard 
Abramson,  CEO  of  the  U.S.  Health  Care,  made  the  following  profits  last  year: 
Salary,  $3.5  million;  bonus  and  stock  options,  $6.3  million;  dividends  on  U.S. 
Health  Care,  $1 1  million;  stock  in  Health  Care  worth  1994,  $783  million.  That 
man's  total  compensation  for  last  year  is  $805  million. 
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That  is  obscene.  But  that's  what's  going  on  at  Wall  Street.  The  only  way  we're 
going  to  stop  that  is  go  down  there.  So  I  recommend  that  sometime  during  this 
convention  that  we  all  go  down  to  Wall  Street  and  we  all  go  down  into  the  American 
Stock  Exchange — and  I  understand  we  have  the  support  of  our  brothers  and  sisters 
at  OPEIU — we  go  down  there  and  we  sit  in  and  we  bring  it  to  the  attention  of  the 
American  public  what  is  happening  in  the  health  care  industry,  that  those  greedy 
bastards  are  getting  rich  while  40  million  people  are  being  deprived  of  health  care. 
So  let's  go  down  there  and  show  them.  Thank  you.  (Standing  ovation) 

DONAHUE:  The  delegate  at  mike  4. 

ALBIN  GRUHN,  Sonoma-Mendocino-Lake  (Calif.)  Central  Labor  Council: 
Mr.  Chairman.  I  rise  in  full  support  of  the  resolution  and  the  arguments  being  used. 

I've  been  a  member  now  of  the  labor  movement  for  61  years,  58  years  as  a 
central  labor  body  officer.  Do  you  know  why  we're  in  the  dilemma  we're  in  today? 
The  Republicans  gave  us  the  business  last  election.  They  went  to  the  grass  roots. 

Well,  I  attended  the  convention  of  the  AFL  national  convention  48  years  ago 
in  San  Francisco.  At  that  convention,  the  committee  on  state  and  local  central  labor 
bodies — I  want  to  talk  in  connection  with  the  central  labor  bodies  and  state 
federations  in  this  convention.  And  that  committee  recommended  that  the  interna- 
tional presidents  of  all  the  international  unions  get  their  local  unions  affiliated  with 
the  local  central  labor  bodies  and  the  state  federations  of  labor.  (Applause) 

That's  the  grass  roots,  that's  the  shock  troops,  that's  the  grunts  of  the  labor 
movement. 

I've  been  at  these  conventions,  we've  resoluted,  we've  resoluted  and  we've  had  the 
disaster  we  had  last  November.  And  we're  running  affiliations  in  the  state  federations 
of  labor  about  50  percent.  What  a  disgrace.  Too  many  free  riders.  (Applause) 

Too  many  free  riders.  And  they  talk  about  waiting  until  the  year  2000  before 
we  get  full  affiliation,  full  participation.  That's  where  the  name  of  the  game  is.  As 
an  officer  of  a  local  central  body  for  23  years,  no  international  union  could  come 
into  our  community  and  do  anything  unless  we  had  the  local  movement,  that  we 
control  them,  have  the  power  in  the  communities  economically  and  politically. 
And  that's  what  we've  got  to  do  if  we're  going  to  beat  these  Republicans,  right 
from  the  grassroots  level.  That's  where  they're  working  on  us. 

So  let's  look  at  ourselves,  let's  really  look  at  ourselves.  Let's  give  our  shock 
troops,  our  grassroots,  the  ammunition  that  we  need  to  do  the  job.  Not  50  percent, 
46  percent.  Why,  hell,  I've  paid  full  dues  all  my  life,  and  I  never  got  my  dues  cut 
to  get  a  50-percent,  bargain-basement  operation.  Let's  get  with  it.  Let's  put  this 
labor  movement  together.  The  national  level  is  needed;  but  if  you  don't  have  a 
local  labor  movement  in  every  community  in  this  country  that's  able  to  function 
fully,  that  has  the  per  capita  necessary  to  do  the  job,  has  the  participation  of  every 
affiliated  union,  not  each  union  going  off  on  their  own  like  individualists,  that 
they're  altogether  in  unity  and  solidarity,  then  we  could  take  those  Republicans 
and  kick  them  back  where  they  belong  and  take  over  this  country  again. 

But  we've  got  to  do  it  ourselves  and  build  a  movement  from  the  grassroots  level. 
That's  the  answer.  That's  the  name  of  the  game,  brothers  and  sisters.  That's  the 
way  we're  going  to  do  it.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  1 . 
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ANTHONY  CERALDI,  Asbestos  Workers:  I'm  a  Canadian  delegate  at  this 
convention,  and  my  first  one. 

On  this  very,  very  important  issue  that  you're  facing  here  that  would  not  only 
benefit  the  members  of  our  respective  unions  but  the  working  people  of  the  United 
States — and  we'll  benefit  in  the  country  of  Canada  by  what  you  do  or  don't  do  in 
the  United  States — but  I  want  to  clear  the  air  on  something  here,  that  as  a  Canadian 
and  listening  to  the  debate  and  reading  the  papers,  watching  the  TV,  the  miscon- 
ception about  our  Canadian  health  care  program,  which  has  flaws  in  it,  like  no 
doubt  lots  of  other  things  in  life  do  have,  which  we're  working  on. 

But  something  of  value  to  all  of  Canadians  is  one  important  thing.  If  somebody 
gets  sick,  they  don't  have  to  worry  about  having  a  big  bank  account  to  go  to  a 
doctor  or  go  to  a  hospital.  By  the  way,  a  doctor  of  your  choosing.  You  don't  have 
to  go  to  a  doctor  prescribed  by  someone.  You  go  to  your  doctor,  whatever  one  that 
you  so  choose. 

But  it's  well  illustrated  by — here's  my  medical  card.  It's  recognized  in  every 
hospital  by  every  doctor  across  the  country  of  Canada.  (Applause) 

It' s  called  a  Care  Card  in  British  Columbia.  But  every  province  and  every  citizen 
has  one,  duly  paid  by  taxes — our  taxes  are  a  little  bit  higher — to  ensure  universality. 
I  don't  know  why  it's  such  a  bad  thing  in  this  country,  the  United  States. 

But  then  if  I  come  down  here  and  have  some  problems  with  medical  coverage, 
can  everybody  see  this  one?  That's  an  American  Express  card.  I  have  to  show  that 
I  have  something  to  pay  for  it  if  I  want  to  get  some  help  in  some  doctor's  office  or 
some  hospital.  So  you've  got  to  have  an  American  Express  card  or  VISA,  whatever, 
to  show  that  you  have  to  pay  or  you  can't  pay.  There's  30  million  people  that  can't 
pay,  you  know. 

What  a  great  wealth  this  country  the  United  States  has,  and  it  can't  afford  to 
pay  for  the  30  million  people  or  help  support  the  30  million  people  that  need 
medical  coverage.  That's  an  amazing  fact. 

And  they  say,  you  know,  we're  pricing  ourselves  out  of  the  world  markets  for 
lots  of  good  things,  but  it's  funny  that  a  lot  of  European  countries — Germany  has 
high  wage  rates,  good  welfare  coverage  to  protect  their  citizens  and  yet  they're 
doing  so  well.  So  something  is  going  right  in  this  world. 

You  know  what,  another  important  thing,  they  say  that  the  doctors  are  leaving 
Canada  to  come  down  to  the  United  States  because  it's  free  enterprise.  Well,  there's 
a  net  gain  of  doctors  going  from  the  United  States  to  Canada  because  they  don't 
have  to  worry  about  anybody  paying,  the  bills  are  taken  care  of 

This  is  a  very  important  issue  that  would  rally  all  the  working  people,  whether 
they're  union  or  nonunion,  to  a  very  important  cause.  It  needs  the  leadership  by  the 
trade  union  movement  in  this  country  to  help  all  workers,  and  I  urge  you  to  support 
the  resolution.  And  please  take  a  look  at  what  we've  got  in  Canada,  and  there's  a 
lot  of  good  things  up  there.  And  maybe  we  can  be  of  assistance  in  supplying  the 
right  information  and  straighten  out  the  misconception  that  has  been  said  about  what 
we've  got  in  our  medical  coverage  in  Canada.  Thank  you.  (Applause) 

DONAHUE:  Thank  you.  The  delegate  at  mike  3. 

MIKE  DelESO,  IBEW:  I  just  want  you  to  get  a  closeup  of  my  Medicare  card. 
It's  falling  apart.  It's  falling  apart  and  it's  going  to  get  worse;  and  I  just  feel  that  if 
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you  don't  get  up  and  you  don't  stand  up  for  it,  it's  all  going  to  go  away  for  me  and 
the  other  seniors. 

I'm  69  years  old,  and  I've  been  in  the  labor  movement  almost  50  years;  and  I'm 
proud  of  it;  and  I  ask  you  to  get  out  there  and  fight.  Thank  you.  (Applause) 
DONAHUE:  Delegate  at  mike  3. 

DON  SCOTT,  Atlanta  (Ga.)  Labor  Council:  The  Atlanta  Labor  Council  is  the 
one  that  took  over  Newt  Gingrich's  office  down  there.  Many  of  you  might  have 
read  about  that.  (Applause) 

In  Atlanta,  we  work  with  the  state  AFL-CIO,  with  Herb  Mabry,  Richard  Ray 
and  with  Stewart  Acuft".  As  a  team,  we're  going  to  get  it  done;  and  that's  what 
we've  got  to  have;  and  if  it  takes  going  to  the  streets  to  get  our  message  across, 
then  that's  what  we've  got  to  do.  Thank  you.  (Applause) 

DONAHUE:  Thank  you  very  much.  Delegate  at  mike  4. 

JOHN  S.  MARTINO,  Brooke  and  Hancock  (W.Va.)  Labor  Council:  Mr. 
Chairman,  I'm  from  Brooke  and  Hancock  Labor  Council  from  the  great  state  of 
West  Virginia.  (Applause) 

My  puipose  to  come  before  you,  Mr.  Chairman,  is  to  tell  you  that  we  are  in 
favor  to  support  this  Medicare  resolution.  I  want  you  also  to  understand  that  we 
have  one  of  the  greatest  senators  who  has  proposed  and  fights  for  this  resolution, 
Jay  D.  Rockefeller.  (Applause) 

I  want  you  to  be  proud  of  your  central  labor  council  in  the  state  of  West  Virginia. 
We  have  begun  and  we  have  met  with  people  throughout  the  state,  mosdy  in  the 
panhandle  of  Brooke  and  Hancock  Labor  Council.  We  have  already  begun  through 
the  help  of  Jay  Rockefeller. 

We  also  have  great  congressmen  who  also  support  us — Alan  B .  Mollohan,  Wise 
and  Rahall  from  the  great  state  of  West  Virginia,  including  Senator  Byrd.  We  are 
very  unique  and  very  fortunate  to  have — and  they're  all,  by  the  way.  Democrats. 
And,  Mr.  Chairman,  I  also  want  to  remind  this  group  here  that  we've  got  to  go 
back — without  being  repetitious,  we  had  some  great  speakers  up  in  here  supporting 
the  Medicare  program;  and  I  think  what  we  need  to  do  is  go  back  on  home  and  do 
our  job  to  go  out  and  fight  for  this  Medicare  resolution,  and  the  only  way  we  can 
do  that  is  instead  of  thinking  what  was  said  here  today,  put  it  to  use  back  home. 

One  thing  I  want  to  bring  forward  here  is  the  fact  that  the  first  30  years — we're 
celebrating  30  years  of  the  Medicare;  and  if  you  remember,  Johnson  was  the 
president.  And  if  you  remember,  who  was  the  first  person  to  receive  the  Medicare 
card?  Probably  most  of  the  people  don't  remember,  but  it  was  given  to  President 
Truman  by  President  Johnson. 

So  we  do  have  a  lot  to  be  proud  of  here.  We  did  have  some  distinguished  persons 
who  fought  for  this. 

Mr.  Chairman,  I  conclude  with  saying  let's  get  back  home  to  support  the 
resolution.  Get  back  and  use  your  Internet  here.  Call  your  congressmen.  Call  your 
senators  and  let  them  know  by  damn  where  we  stand,  and  you  can  do  it  with  the 
facilities  we  have  here,  which  I  want  to  congratulate  this  convention  and  this  group 
of  officers  who  have  put  this  forth.  Thank  you.  (Applause) 

DONAHUE:  Just  before  we  vote  on  this  resolution,  I  just  want  to  remind 
everybody  that  we  ought  to  congratulate  ourselves  on  the  fight  we've  carried  on 
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up  to  now.  You've  all  done  a  magnificent  job  in  bringing  this  issue  before  the 
American  people. 

Without  this  labor  movement,  this  fight  would  not  be  nearly  as  focused  as  it  is. 
We  have  lots  more  to  do.  We've  got  to  keep  at  this.  We've  got  to  keep  at  exery  piece 
of  the  Republican  program,  but  we  need  to  know  we're  coming  along  in  this  fight. 

The  reason  this  issue  is  so  much  on  the  table  is  because  we've  put  it  there;  and 
you  need  to  be  proud  of  yourselves  for  all  of  that. 

The  fact  is  that  the  unions  of  this  federation  and  the  AFL-CIO  have  led  this  fight 
from  the  beginning  to  prevent  Medicare  and  Medicaid  from  becoming  the  cash 
cow  for  Gingrich's  tax  cuts. 

For  all  of  this  year  you've  been  out  there  at  rallies  and  meetings,  at  sit-ins  in 
congressional  offices.  We've  spent  over  S5  million  in  television  advertising  to  back 
up  this  campaign  and  to  drive  the  message  home  to  people,  all  of  it  aimed  at  the 
Medicare-Medicaid  cuts  and  the  trade-off  for  the  tax  advantages  for  the  rich. 

We've  sent  out  over  6  mUhon  pieces  of  direct  mail.  300,000  phone  calls  to 
retirees.  We've  been  working  in  75  congressional  districts  in  every  recess  that  the 
Congress  has  had. 

Our  800  number  to  call  your  congressman,  which  we  set  up  back  in  February 
or  March  of  this  year,  has  logged  over  159.000  phone  calls.  Our  affiliated  unions 
have  spent  millions  of  dollars  in  informing  their  members  and  in  buying  media 
and  television  and  radio  time  to  drive  this  message  home. 

The  issue  is  now  out  there.  We  have  to  keep  propelling  it.  We  have  to  push  the 
issue.  We  can't  stop,  but  we  need  this  resolution  to  confirm  the  fight  that  we're  making. 

The  vote — the  proposition  before  you  is  on  the  adoption  of  Substitute  Resolu- 
tion H. 

All  those  in  favor  will  signify  by  saying  aye. 
Those  opposed? 

Motion  is  carried.  Thank  you  very  much.  (Applause) 
Motion  is  carried  unanimously.  Thank  you. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  Resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Medicare  and  Medicaid 

The  year  1 995  marks  the  30th  anniversary  of  the  creation  of  Medicare  and 
Medicaid.  At  a  time  when  the  ideas  of  public  purpose  and  activist  government  are 
under  attack.  Medicare  stands  as  a  shining  example  of  how  well-run  govemment 
programs  can  make  a  difference  in  the  lives  of  working  families.  Medicaid  has 
improved  access  to  health  care  for  the  poor,  pioneered  innovations  in  health  care 
delivery  and  community  based  long-term  care  services  and  stood  alone  as  the 
primary  source  of  financial  assistance  for  long-term  care. 

At  its  enactment  in  1965,  Medicare  and  Medicaid  offered  a  measure  of  health 
security  to  millions  of  Americans  who  had  been  shut  out  of  the  private  insurance 
market.  It  is  often  forgotten,  for  example,  that  prior  to  the  passage  of  Medicare, 
only  half  of  America's  elderly  had  any  health  insurance.  Millions  of  elderly 
Americans  lived  with  the  fear  that  a  serious  illness  could  rob  them  of  both  their 
health  and  their  retirement  savings. 
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Today,  Medicare  pays  the  doctor  and  hospital  bUls  of  more  than  37  million 
Americans.  Medicaid  provides  health  insurance  coverage  and  long-term  care  services 
for  more  than  32  million  people.  Although  the  majority  of  Medicaid  clients  are 
low-income  adults  and  children,  two-thirds  of  the  program's  dollars  pay  benefits  for 
the  elderly  and  disabled,  due  to  their  intensive  use  of  acute  and  long-  term  care  services. 

As  the  Republicans  took  control  of  Congress  in  1995,  they  proposed  cutting  half  a 
trilhon  dollars  from  these  programs.  Their  goal  is  not  a  better  Medicare  prograin  or 
improved  health  care,  but  saving  enough  money  to  fund  large  tax  cuts  for  large 
corporations  and  the  rich.  The  proposed  Medicare  cuts  are  the  largest  ever  considered. 
Medicaid  would  be  changed  from  a  federal-state  health  insurance  program  into  a  block 
grant,  giving  states  unlimited  discretion  to  set  benefits  and  eligibility  standards. 

The  Republican  changes  would  force  millions  of  people  out  of  Medicaid  at  a 
time  when  finding  coverage  from  other  sources  is  growing  increasingly  unlikely. 
The  Urban  Institute  predicts  that  over  the  next  seven  years,  the  changes  would 
reduce  the  number  of  people  eligible  for  Medicaid  coverage  by  9  million.  Mean- 
while, more  and  more  people  are  losing  employer-provided  health  insurance. 
Between  1988  and  1994,  the  share  of  those  under  the  age  of  65  covered  by 
employer-sponsored  health  insurance  fell  from  67  percent  to  61  percent,  while  the 
share  covered  by  Medicaid  rose  from  9  percent  to  13  percent. 

The  proposed  cuts  in  Medicare  and  Medicaid  have  the  potential  to  destabilize 
the  health  system  on  which  all  Americans  depend.  The  health  safety  net  would  be 
shredded  or  seriously  frayed,  including  not  just  public  hospitals,  but  also  commu- 
nity health  centers,  children's  hospitals  and  rural  clinics. 

Medicare  is  one  of  the  largest  sources  of  revenue  for  most  hospitals,  accounting 
for  about  28  percent  of  total  payments.  While  Medicaid  only  accounts  for  about 
13  percent  of  revenue  for  all  hospitals,  it  is  the  single  most  important  source  of 
revenue  for  public  hospitals  and  other  safety-net  providers.  Medicaid  pays  for  half 
of  all  outpatient  days  and  over  a  third  of  all  inpatient  days  in  public  hospitals,  and 
for  almost  half  of  the  care  provided  in  children's  hospitals.  More  than  one-third  of 
community  health  center  patients  and  slightly  less  than  a  third  of  rural  health  clinic 
patients  are  insured  by  Medicaid. 

Many  hospitals,  especially  public  hospitals,  will  probably  have  to  close  their 
doors,  throwing  thousands  of  health  care  workers  out  on  the  street  and  depriving 
communities  of  important  specialized  services,  such  as  trauma  units  and  bum  care. 

Even  Americans  who  do  not  receive  Medicare  or  Medicaid  coverage  would 
pay  more  for  health  care  as  a  result  of  the  Republican  cuts. 

The  Republican  cost-cutting  strategy  involves  paying  hospitals  and  doctors  less 
for  the  care  they  provide.  Health  care  providers  may  find  ways  to  cut  their  own 
costs  and  become  more  efficient,  but  past  experience  suggests  that  about  40 
percent  of  the  Medicare/Medicaid  cuts  will  be  passed  along  to  private  health  care 
payers.  So  the  Republican  plan  can  be  considered  a  kind  of  back-door  tax  hike — the 
government  pulls  half  a  trillion  dollars  out  of  the  U.S.  health  system,  and  the  system 
replaces  some  of  that  revenue  by  boosting  prices  for  the  private  sector.  These  higher 
costs  would  hurt  all  workers,  but  especially  low-income  workers.  The  chances  of 
losing  one's  health  coverage  would  increase,  and  many  employers  will  offset  rising 
benefits  by  holding  the  line  on  salaries  and  wages.  Those  earning  $6  an  hour  or 
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less  would  be  hit  about  four  times  as  hard  as  the  average  worker,  according  to  a 
summer  1995  study  by  Lewin-VHI. 

The  health  care  industry  could  respond  to  deep  Medicare  and  Medicaid  cuts  by 
further  cutting  staffing  levels.  Already,  patient  loads  are  50  percent  higher  than 
they  should  be.  nurses  don't  have  enough  time  to  spend  with  their  patients  and 
accidents  and  medication  errors  are  on  the  rise. 

Understaffing  has  real  consequences  for  the  quality  of  patient  care.  A  rash  of 
high-profile  clinical  errors  in  hospitals  across  the  United  States  has  captured  the 
attention  of  the  media  and  the  general  public.  Understaffing  has  played  a  key  role 
in  many  of  these  accidents.  Stories  like  this  are  likely  to  proliferate  if  Medicare 
and  Medicaid  are  slashed  by  the  huge  amount  that  the  Republicans  propose. 

The  AFL-CIO  does  not  disagree  with  those  who  claim  that  Medicare  will 
require  significant  changes  if  it  is  to  be  able  to  cope  with  the  retirement  of  the  baby 
boomers.  However,  many  changes  that  are  currently  under  consideration  pose 
hazards  to  beneficiaries — present  and  future.  The  proposed  Republican  cuts  are  so 
extreme  as  to  call  into  question  the  ability  of  Medicare  to  provide  its  current 
package  of  benefits  in  any  form. 

The  AFL-CIO  sees  Medicare  and  Social  Security  as  woven  together  into  a 
sturdy  fabric  that  workers  depend  on  for  their  retirement  security.  If  "reform"  is 
merely  a  code  word  for  shifting  costs  from  the  federal  government  to  beneficiaries 
and  the  private  sector,  then  that  fabric  will  begin  to  unravel.  One  of  our  finest 
achievements  as  a  nation  over  the  past  50  years — the  dramatic  reduction  in  the 
number  of  elderly  living  in  poverty — will  be  put  at  risk. 

The  AFL-CIO  strongly  opposes  cuts  in  the  Medicare  and  Medicaid  programs 
that  help  finance  tax  breaks  for  the  rich  while  creating  hardships  for  those  who  rely 
on  these  programs. 

The  recent  action  by  the  House  of  Representatives  in  passing  a  Medicare  reform 
bill  was  a  case  study  in  backroom  deal-making  between  powerful  interests  and  the 
Republican  leadership.  Even  as  they  pulled  $270  billion  out  of  this  vital  program, 
the  RepubUcans  were  cutting  deals  to  benefit  doctors,  drug  companies  and  the 
insurance  industry.  Through  deregulation  and  special  consideration  for  doctor's 
fees,  the  Republican  deal  has  put  the  nation's  health  care  system  up  for  sale. 

We  oppose  efforts  to  convert  Medicaid  into  a  block  grant.  Turning  over  Federal 
Medicaid  funds  to  the  states  in  the  form  of  "flexible  block  grants"  would  mean 
state  governments  could  use  the  funds  for  purposes  other  than  providing  current 
levels  of  health  care  and  long-term  care  to  qualifying  low-income  people,  thereby 
threatening  every  American's  last  resort  for  coverage. 

The  AFL-CIO  will  wage  a  vigorous  campaign  to  defeat  these  proposed  cuts  by 
Republicans  that  would  undermine  the  Medicare  and  Medicaid  programs. 

The  AFL-CIO  urges  the  President  to  veto  any  legislation  that  contains  these 
harsh  cuts  in  Medicare  and  Medicaid. 

We  call  upon  the  Congress  to  recognize  that  the  ultimate  resolution  to  Medi- 
care's problems  lies  in  reform  of  the  entire  health  care  system  and  to  move  the 
debate  in  this  direction  as  soon  as  possible. 
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DONAHUE:  I  would  like  to  ask  Secretary-Treasurer  Easterling  for  a  report  on 
some  late  resolutions  which  will  require  your  consent. 
EASTERLmC:  Thank  you,  Tom. 

We  have  some  late  resolutions  that  were  received  and  which  the  Executive 
Council  reviewed  and  approved  and  are  recommending  that  they  be  submitted  to 
the  floor. 

Let  me  give  you  the  titles  of  the  resolutions.  Resolution  139  is  on  the  Boeing 
Strike;  Resolution  140,  South  African  Tenant  Farmers;  No.  141  is  Preservation  of 
the  Labor  Movement;  No.  142  is  the  Detroit  Strike;  No.  143  is  Bottle  and  Can; 
and  No.  144  is  the  U.S.  Space  Program. 

We  received  an  additional  late  resolution.  No.  149,  The  State  of  the  Health  Care 
Industry.  And  the  Executive  Council  recommends  that  they  be  accepted  for 
consideration  and  the  resolutions  require  your  unanimous  consent  to  be  considered. 

DONAHUE:  May  we  note  that  without  objection,  these  late  resolutions  are 
accepted? 

...The  motion  was  made,  seconded  and  carried  by  the  delegation. 
Thank  you.  Thank  you. 

At  this  point,  it's  now  10  minutes  of  noon;  and  we're  going  to  adjourn  this 
session.  It  will  take  two  hours  to  reset  the  hall  for  the  debate  this  afternoon,  and  so 
we  will  break  now  and  ask  you  to  return  at  2  o'clock  to  continue  the  agenda  with 
the  nominations  of  officers  and  the  debate. 

EASTERLING:  May  I  have  your  attention,  please?  Because  of  the  construc- 
tion, the  doors  will  be  secured  when  you  leave  and  will  not  be  open  until  1 5  minutes 
prior  to  this  afternoon's  session.  Thank  you. 

DONAHUE:  The  tables  will  stay  where  they  are.  We're  only  resetting  a  piece 
of  the  stage. 

(At  1 1:46  a.m.  the  convention  recessed,  to  reconvene  at  2:00  p.m.) 
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SECOND  DAY  -  AFTERNOON  SESSION 
Tuesday,  October  24,  1995 

The  convention  was  called  to  order  at  2:3 1  p.m..  Secretary -Treasurer  Easterling 
presiding. 

EASTERLING:  Please  take  your  seats.  May  I  have  your  attention,  please? 

In  order  to  accommodate  the  schedule  of  our  moderator  for  this  afternoon's 
debate,  both  candidates  have  agreed  to  begin  this  afternoon's  session  with  the 
debate  of  the  presidential  candidates.  I  will,  therefore,  turn  this  session  over  to  our 
moderator,  Al  Hunt,  who  is  a  former  labor  reporter,  a  longtime  chief  of  the 
Washington  bureau  of  The  Wall  Street  Journal,  a  regular  panelist  on  CNN's 
"Capital  Gang"  and  a  well-estabUshed  public  affairs  expert  on  television  and  in 
print. 

Al  Hunt.  (Applause) 

PRESIDENTIAL  DEBATE 

AL  HUNT:  Thank  you  very  much,  Barbara.  Can  everybody  hear  in  the  back 
there? 

You  cannot  hear  in  the  back? 

Raise  your  hands  if  you  can  hear  me  in  the  back  of  the  room. 

All  right.  I  am  waiting.  Is  Mr.  Sweeney  here?  (Applause) 

I  want  to  tell  you  what  a  pleasure  it  is  to  be  here  today.  It's  a  special  pleasure 
for  me,  because  usually  on  panels  like  this  I  sit  next  to  Robert  Novak.  (Booing 
from  the  delegation.) 

Who,  as  you  know,  has  been  called  the  "Prince  of  Darkness."  Mark  Russell 
once  said  that  Bob  Novak  is  the  only  man  who  ever  received  hate  mail  from  Mother 
Theresa.  (Laughter) 

That  being  the  case,  it  is  a  special  delight  to  sit  with  my  two  colleagues,  who  I 
am  about  to  introduce,  who  will  be  joining  me  in  asking  the  questions  today.  They 
are  two  of  the  most  respected  labor  reporters  in  America.  Both  have  been  covering 
labor  for  two  decades. 

On  my  left  is  Michelle  Amber,  who  is  the  labor  relations  reporter  for  BNA  Daily 
Labor  Report.  (Applause) 

And  on  my  right  is  Ken  Crowe,  who  is  the  labor  reporter  for  Newsday. 
(Applause) 

Let  me  briefly  tell  you  the  ground  rules,  and  then  I'll  introduce  the  two 
contestants,  two  candidates.  We  are  going  to  start  with  a  10-minute  opening 
statement  from  each  candidate  and  a  three-minute  rebuttal  from  each  candidate. 
We  will  then  ask  questions.  We  will  alternate  back  and  forth  asking  the  first 
question  to  Mr.  Donahue,  the  next  question  to  Mr.  Sweeney.  There  will  be  once 
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or  twice  we'll  ask  two  questions  to  one,  but  everybody  will  be  asked  the  same 
number  of  questions. 

They  will  have  three  minutes  to  respond  and  there  then  will  be  a  one-minute 
rebuttal.  They  have  lights  up  here  so  they  know  when  30  seconds  is  remaining; 
and  when  the  red  light  goes  on  here  and  time  is  up,  I  am  going  to  say,  "Time  is 
up,"  not  to  be  rude  or  interrupt  anyone,  but  just  so  we  keep  on  schedule  and  nobody 
gets  any  extra  time.  We're  going  to  try  to  calibrate  this  exactly. 

One  more  thing.  When  I  introduce  these  two  candidates  in  a  minute — it  will  be 
a  very  brief  introduction  because  I  don't  think  many  of  you  need  to  know  a  great 
deal  of  detail,  you  know  it  already — I  want  you  to  really  cheer  loudly. 

And  I'll  tell  you  why,  for  two  reasons.  No.  1,  because  they  deserve  it,  they're 
in  the  arena,  they've  worked  hard  for  this. 

And  the  second  reason  is  because  1  want  you  to  get  it  out  of  your  systems.  And 
I  want  you  to  cheer  now  because  during  the  debate — we've  got  a  lot  of  important 
issues  to  talk  about — and  during  the  debate,  if  any  candidate  is  interrupted  with 
cheering  or  booing  or  whatever,  it's  going  to  come  out  of  that  candidate's  time. 

So,  therefore,  it's  not  fair  to  your  candidate  if  you  cheer  during  the  debate.  When 
it's  all  over,  we'll  have  a  second  round  of  cheers  and  it  can  be  thunderous. 

With  that,  let  me  first  introduce  Tom  Donahue,  who  has  been  the  president  of 
the  AFL-CIO  since  August  1st,  1995.  Prior  to  that,  he  spent  16  years  as  secretary- 
treasurer  of  the  AFL-CIO.  And  in  an  earlier  life,  he  was  the  executive  secretary  of 
the  Service  Employees  International  Union.  Tom  Donahue. 

(Standing  ovation) 

The  other  candidate — I  suspect  he  does  not  want  me  to  say  on  my  right,  so  I 
will  not — the  other  candidate  is  John  J.  Sweeney,  who  is  the  president  of  the 
Service  Employees  International  Union  and  has  been  since  1980.  Before  that,  he 
was  the  president  of  the  Service  Employees  International  Union  local  here  in  New 
York.  John  J.  Sweeney.  (Standing  ovation) 

Now  we  will  start.  The  first  opening  statement  will  be  for  Mr.  Sweeney  for  10 
minutes. 


OPENING  STATEMENT 

JOHN  J.  SWEENEY 

President,  SEIU 

Thank  you  very  much,  Al.  Thank  you  all.  I'm  sorry  that  I  was  a  little  late,  but 
I  was  involved  with  some  business  related  to  the  convention  which  Tom  knew 
about. 

Let  me  just  start  at  the  outset  about  saying  how  delighted  I  am  to  have  this 
opportunity  to  speak  and  debate  with  Tom  over  the  issues  that  you're  here  for  and 
tell  you  that  I  decided  to  run  for  president  of  the  AFL-CIO  because  organized  labor 
is  the  only  voice  of  American  workers  and  their  families  and  because  the  silence 
is  deafening. 

Workers  look  at  their  paychecks,  the  political  system  and  the  public  debate  and 
wonder  "why  is  nobody  speaking  up  for  me."  Then,  in  fear  and  frustration,  they 
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look  for  leadership  to  the  Rush  Limbaughs  and  the  Patrick  Buchanans  of  our  land, 
demagogues  who  seek  scapegoats  rather  than  solutions  for  the  problems  of 
stagnant  wages,  corporate  greed  and  a  fractured  society. 

That's  why,  several  months  ago,  some  of  us  began  taking  a  hard  look  at  our 
movement,  the  labor  movement.  What  we  saw  was  that  most  of  our  unions  were 
losing  membership  strength  and  bargaining  power;  that  we  had  become  too  much 
of  a  movement  of  agonizers  rather  than  organizers;  that  organized  labor  had 
declined  from  a  political  powerhouse  to  a  political  patsy;  that  our  labor  federation, 
the  AFL-CIO,  had  become  a  Washington-based  institution  instead  of  a  worker- 
based  movement,  and  that  like  most  Washington-based  instimtions,  we  were  too 
much  talk  and  too  little  action. 

We  realized  that  we  were  caught  in  a  downward  spiral  of  defeat  and  retreat, 
losing  NAFTA  and  health  care  reform  and  striker  replacement. 

Finally,  last  November  we  suffered  our  worst  political  defeat  in  decades.  It  is 
a  defeat  we  are  paying  for  at  this  very  moment,  as  Congress  shreds  the  cloak  of 
social  decency  woven  by  organized  labor  over  the  past  50  years. 

An  initial  group  of  12  union  presidents  decided  that  our  cause  could  not  be 
reversed  without  substantial  changes  in  the  AFL-CIO.  Seeking  to  begin  a  process 
of  change  as  gracefully  as  possible,  I  met  twice  with  Lane  Kirldand.  I  shared  with 
him  a  substantial  list  of  Executive  Council  members  who  wanted  him  to  step  down 
in  favor  of  Tom  Donahue.  Lane  would  not  give  me  an  answer,  and  later  announced 
his  intention  to  seek  reelection. 

Tom  subsequently  sent  his  letter  of  resignation  or  replanned  retirement  to 
members  of  the  Executive  Council.  In  his  letter,  he  defended  the  Kirkl  and/Donahue 
joint  record  of  16  years  and  declared  his  own  retirement  so  we  could  choose 
candidates,  in  his  words,  "without  having  to  speculate  about  my  intentions." 

Our  Committee  for  Change  took  Tom  at  his  word  and  asked  me,  Linda  Chavez- 
Thompson  and  Rich  Trumka  to  lead  a  challenge  to  the  status  quo.  When  it  became 
obvious  to  Lane  that  our  slate  had  the  support  of  unions  representing  more  than  50 
percent  of  the  federation's  membership,  he,  too,  decided  to  retire.  Tom  subsequently 
decided  to  unretire,  and  he  announced  his  position  and  his  candidacy. 

I  recount  this  bit  of  history  so  everyone  can  understand  the  events  that  brought 
Tom  and  I  together  on  the  stage  today. 

It  is  not  in  my  mind  a  circumstance  either  of  us  sought,  but  we  are  here;  and  we 
are  faced  with  a  choice  just  as  you  are  faced  with  a  choice.  The  choice  presented 
to  me  is  clear,  and  I  chose  to  debate  my  friend  Tom  Donahue  on  a  level  that  is 
consistent  with  everyone's  desire  to  begin  binding  up  whatever  wounds  that  may 
have  been  inflicted  over  the  past  four  months. 

Tom  and  I  will  disagree;  but  for  my  part,  I  shall  struggle  to  disagree  without 
being  disagreeable.  Your  choice  is  equally  clear.  If  you  are  satisfied  with  the  record 
of  the  AFL-CIO  over  the  past  16  years,  you  should  choose  the  incumbents  and  the 
status  quo. 

If,  on  the  other  hand,  you  are  angered  and  agitated,  if  you  are  fed  up  and 
frustrated,  if  you  are  tired  of  being  treated  like  so  much  road  kill  on  the  highway 
of  American  life,  you  should  say  "no"  to  the  status  quo  and  choose  John  Sweeney, 
Linda  Chavez-Thompson  and  Rich  Trumka. 
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This  is  our  platform.  In  it  we  outline  in  specific  detail  the  steps  we  intend  to 
take  to  rebuild  our  movement,  rekindle  its  fighting  spirit.  Big  steps,  bold  action, 
to  be  taken  with  current  resources  from  the  current  budget.  No  ifs,  ands  or  buts. 

Most  of  you  have  read  our  platform,  I'm  sure,  and  most  of  you  are  aware  of 
Tom's  plans  as  well.  When  it  comes  to  meaningful  change,  I  think  the  choice  is 
clear.  If  you're  satisfied  with  the  record  of  the  AFL-CIO  over  the  past  16  years, 
then  you  should  cast  your  ballots  for  the  incumbents;  but  if  you  believe  we  are 
running  out  of  time,  if  you  are  ready  for  change,  bold  and  sweeping,  then  you 
should  choose  John  Sweeney,  Rich  Trumka  and  Linda  Chavez-Thompson  and  say 
"no"  to  the  status  quo. 

The  Committee  for  Change  asked  me  to  head  our  ticket  because  they  know  I've 
spent  the  last  20  years  of  my  life  in  the  trenches  of  the  labor  movement,  where  the 
problems  and  the  suffering  are  real. 

Here  in  New  York  City,  I  helped  build  one  of  the  largest  and  most  effective 
local  unions  in  the  labor  movement,  70,000  members  strong.  As  president  of  that 
local,  I  led  two  successful  strikes  of  30,000  workers,  in  spite  of  the  weaknesses  of 
our  federal  labor  laws.  I  also  served  as  an  active  officer  of  the  city's  dynamic 
Central  Labor  Council. 

As  an  international  union  president,  I  nearly  doubled  my  union's  membership 
in  just  15  years,  in  spite  of  union  busters  and  an  anti-union  atmosphere. 

I  agreed  to  head  up  our  New  Voice  for  American  Workers  because  I  thought  it 
was  time  for  someone  with  frontline  experience  to  lead  the  AFL-CIO.  When  I  went 
looking  for  partners,  I  wanted  people  who  would  add  to  that  dimension.  I  chose 
Rich  Trumka  as  one  of  my  running  mates  because  I  wanted  someone  who  would 
represent  the  aspirations  of  younger  workers  in  our  country  and  younger  leaders 
in  our  movement.  I  wanted  Rich  because  he  defies  convention  and  because  he's 
taken  on  and  beaten  some  of  the  biggest  renegade  employers  in  our  country. 

I  chose  Linda  Chavez-Thompson  because  I  wanted  someone  who  lives  and 
works  outside  of  Washington,  someone  who  represents  the  hopes  and  dreams  of 
workers  the  labor  movement  has  tended  to  forget. 

I  wanted  Linda  because  she  knows  what  it's  like  to  organize  and  bargain 
contracts,  to  hand  out  leaflets,  to  go  door  to  door  organizing  and  politicking.  I 
wanted  partners  who  talked  to  rank-and-file  workers  every  day,  partners  who  know 
what  it's  like  to  go  home  every  night  with  ringing  ears,  sore  feet  and  an  aching 
back. 

My  choices  were  easy  and  so  are  yours.  If  you  are  satisfied  with  the  record  of 
the  past  16  years  and  with  the  record  of  the  past  four  months,  and  want  more  of 
the  same,  then  you  should  choose  Tom  and  Barbara. 

But  if  you  want  three  people  who  know  how  to  work  the  streets  as  well  as  the 
suites,  three  people  who  can  walk  the  walk  and  talk  the  talk,  then  you  should  choose 
John  Sweeney,  Linda  Chavez-Thompson  and  Rich  Trumka  and  say  "no"  to  the 
status  quo. 

These  then  are  some  of  the  differences  between  Tom  Donahue  and  John 
Sweeney  and  our  running  mates:  Our  experience,  our  records  and  our  platform. 

Tom,  I  want  you  to  know  that  all  of  us  in  this  hall  appreciate  all  the  years  of 
unselfish  devotion  that  you  have  given  to  the  labor  movement,  and  in  particular 


119 


to  this  federation.  No  one  appreciates  you  more  than  me,  because  you  have  honored 
me  with  your  personal  friendship  as  well.  You  have  served  well  through  some 
difficult  times,  but  times  change  and  so  must  leaders  and  movements. 

I  believe  that  I  am  best  suited  to  lead  the  federation  now.  As  president  of  the 
AFL-CIO,  I  will  be  guided  by  the  values  I  have  stated  and  restated  during  this 
campaign. 

Like  most  of  you  in  this  room,  I  want  to  live  in  a  country  where  you  can  raise 
a  family  without  having  to  hold  down  three  jobs  to  do  it,  where  you — 

HUNT:  Your  time  is  just  about  up,  sir.  If  you  could  just  finish. 

SWEENEY:  Let  me  just  conclude.  I  believe  the  secret  to  protecting  the  labor 
movement  lies  in  not  protecting  it,  that  we  revitalize  the  AFL-CIO  by  opening  up 
debate,  and  that  when  we  do,  the  solidarity  and  unity  that  are  at  the  core  of  our 
movement  are  tempered  and  trued  and  made  stronger  by  the  process.  Thank  you 
very  much.  (Standing  ovation) 

HUNT:  Okay.  Thank  you,  thank  you  very  much,  Mr.  Sweeney.  Ten  minutes, 
Mr.  Donahue. 

OPENING  STATEMENT 
THOMAS  R.  DONAHUE 
President,  AFL-CIO 

Good  afternoon.  Let  me  just  thank  John  for  his  kind  words  and  thank  all  of  you 
who  are  supporting  his  candidacy  for  the  nice  things  that  are  said  about  me.  I  even 
have  a  letter  that  says  out  of  respect  for  my  long  years  of  service  to  the  labor 
movement,  you  wouldn't  mind  if  I  force  an  election.  That's  the  voice  of  democracy 
speaking. 

When  this  campaign  began  a  few  months  ago,  John  Sweeney  said,  "It's  not  about 
who  heads  the  movement,  but  about  where  the  movement  is  headed."  I  read  that 
statement.  John.  I  thought  I'd  heard  it  somewhere  before,  and  indeed  I  had.  You  said 
the  same  thing  in  the  letter  you  wrote  to  your  locals  in  California  in  March  in  which 
you  said  I  was  the  best  person  to  lead  the  labor  movement  in  the  2 1  st  century. 

I  must  say,  John,  that  I  appreciate  what  you  say  because  you  have — you  and  I 
have  been  friends  in  the  past,  and  you  know  better  than  anyone  else  all  that  I  had 
done  and  all  I  had  tried  to  do.  You  served  with  me  on  the  Executive  Council  for 
15  years,  you  worked  with  me  and  you  supported  me.  You  nominated  me  eight 
times.  And  I  knew,  or  at  least  I  thought  I  knew,  who  you  are  and  where  you  stand. 

You'd  been  the  chair  of  the  Organizing  Committee  for  years.  You'd  been  the 
leader  of  our  Health  Care  Committee.  You  had  never  in  all  those  years,  never  once, 
told  me  that  you  thought  the  AFL-CIO  was  wasting  millions  of  dollars  on  what 
are  now  called,  quote,  useless  programs  and  departments.  I'm  not  sure  which  ones 
they  are,  John,  but  I'm  sure  of  this:  You  never  raised  a  whisper  about  them  until 
you  began  writing  campaign  literature. 

But  it  turns  out  that,  indeed,  after  lots  of  delays  and  posturing,  we  are  finally 
here  to  debate  the  question  of  our  real  differences  and  where  this  movement  is 
headed,  and  there  are  real  differences  between  us.  Not  about  our  goals.  We  share, 
everybody  in  this  room  shares,  the  broad  vision  of  growth  and  strength.  Every  one 
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of  us  wants  to  organize  and  grow  and  represent  the  working  people  of  this  country 
far  better  than  we  do.  But  to  become  president  of  the  AFL-CIO,  John,  you've 
become  the  voice  of  those  who  believe  that  they  have  a  monopoly  on  the  truth  and 
that  they  know  the  way  forward  and  that  they  know  the  way  forward  is  to  shout 
louder  and  break  down  the  system,  in  the  hopes,  I  suppose,  that  out  of  the  ashes  of 
the  old  comes  something  better. 

I  must  tell  you  there's  nothing  new  about  that  new  voice. 

What  a  century  of  our  experience  with  it  has  left  us  is  ashes.  1  think  it's  a  formula 
for  disaster.  It  makes  the  pulse,  as  1  said  yesterday,  of  trade  union  activists  beat 
faster,  as  we've  seen  in  the  hall.  But  there's  a  real  world  out  there  with  real  workers 
in  it,  and  they  are  not  answering  the  call  to  arms  because  the  war  the  trumpets  call 
them  to  is  too  dangerous  for  them,  because  the  laws  are  lousy,  and  those  laws  are 
only  going  to  be  changed  through  effective  political  action,  they're  going  to  be 
changed  in  voting  booths  and  in  legislative  assemblies. 

You  said,  John,  during  this  campaign  we  were  becoming  irrelevant.  If  so,  it's 
because  we're  not  seen  as  a  way  that  workers  can  advance  their  interests  as  they 
see  their  interests.  They  think  we  have  an  agenda  of  our  own,  whatever  it  is, 
whatever  the  pohtical  agenda  might  be.  And  the  path  down  which  you  now  propose 
to  take  this  movement  will  marginalize  us  and  consign  us  to  the  fringes  of  society 
for  generations  to  come. 

We  need  to  confine  the  street  fights  to  struggle  against  our  enemies.  The  street 
fights  belong  in  Decatur  and  in  Detroit  and  all  the  other  cities  around  this  world. 
(Applause) 

There's  another  issue  on  which  John  and  I  disagree,  and  that  is  what  the 
AFL-CIO  is,  what  it's  able  to  accomplish,  and  what  its  limitations  are.  And  I  said 
limitations.  John  has  criticized  me  for  using  that  word. 

He'd  have  us  believe  that  we  don't  have  any.  The  fact  is,  we  do.  Everyone  and 
every  institution  has  its  limitations.  But  I  truly  believe  we  need  to  acknowledge 
that  this  federation  is  nothing  more  and  nothing  less  than  the  representative  of  13 
million  working  women  and  men,  1 5  and  a  half  percent  or  1 6  percent  of  the  work 
force,  24  percent  if  we  hike  the  numbers  a  little  and  discount  the  supervisors. 

We  simply  have  to  accept  that,  lest  we  lose  sight  of  who  we  are,  lest  we  move 
away  from  those  we  represent  and  seek  to  become  a  piece  of  some  broader  protest 
movement  shouting,  "I'm  fed  up  with  it  and  I  won't  take  any  more  without  result." 

There  are  things  that  only  a  federation  can  do,  and  we  must  do  them  far  more 
vigorously  than  we  ever  have.  Only  the  federation  can  recruit  and  train  the 
thousands  of  organizers  we  need  to  reorganize  the  work  force.  Only  the  federation 
can  lead  the  massive  coordinated  organizing  efforts  to  turn  entire  cities  and 
industries,  ones  where  unions  barely  exist  today,  into  bastions  of  union  support. 

Only  the  federation  can  speak  as  the  voice  of  labor  and  of  working  people  on 
the  national  stage.  That  requires  a  president  who's  willing  to  thrust  himself  into 
the  spodight  without  crib  notes  and  canned  speeches  written  by  others  filled  with 
nothing  but  glitzy  phrases  and  old-fashioned  rhetoric. 

But  it  is  equally  true — it  is  equally  true  that  there  are  many,  many  things  that 
only  our  national  and  international  unions  and  their  locals  can  do.  And  every  time 
we  become  confused  about  that,  every  time  we  place  responsibilities  on  the 
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federation,  each  time  we  blame  the  federation  for  our  failures,  you're  taking  the 
easy  way  out. 

Worse  than  that,  we  allow  people  who  have  the  real  responsibility  for  rebuilding 
the  movement  to  look  the  other  way.  That's,  unfortunately,  what  your  campaign  is 
doing,  John.  You  blame  Lane  Kirkland  for  the  loss  of  membership.  Was  it  Lane's  fault, 
was  it  my  fault  that  the  UAW  or  the  Mine  Workers  or  a  lot  of  other  unions  in  this  hall 
lost  membership  over  the  last  16  years?  Hardly.  It  wasn't  even  their  fault.  It  was  the 
fault  of  people  making  decisions  in  board  rooms  in  Detroit  and  elsewhere. 

If  we're  going  to  get  the  blame,  however,  for  the  losses  in  our  unions,  then  I 
hope  you'll  credit  me  with  whatever  growth  the  Service  Employees  had,  whatever 
growth  AFSCME  had,  whatever  growth  the  UFCW  had.  I  think  we  need  to  praise 
Kirkland  and  Donahue.  Look  what  we  did  to  make  those  unions  grow.  (Applause) 

Similarly,  John,  you  ran  the  AFL-CIO's  Health  Care  Committee  over  the  past 
few  years.  Is  it  your  fault  we  didn't  get  health  care  reform?  I  don't  believe  that  for 
a  minute.  Of  course,  it's  not. 

You  headed  the  Organizing  Committee.  Is  it  your  fault  we  didn't  grow? 

I  ran  the  NAFTA  campaign.  Is  it  my  fault  we  lost  NAFTA?  We're  one  and  one 
on  that  count. 

The  point  is,  we  can't  look  to  the  federation  as  the  cause  of  all  of  our  problems 
and  the  only  answer  to  them.  We  have  to  look  at  our  unions,  our  own  members, 
and  call  on  them  to  help  us  rebuild  this  movement  the  way  it  should  be  rebuilt  from 
the  ground  up. 

The  federation  can  help.  It  can  create  a  climate  to  make  change  possible.  It  can 
create  the  tools  of  change.  It  can  project  image  in  the  nation.  It  can  speak  to  the 
workers  and  all  the  people  of  this  nation,  and  that's  what  we've  been  doing. 

Somehow,  since  May,  a  wave  of  amnesia  seems  to  have  taken  hold.  You  have 
forgotten,  John,  about  my  leadership  in  changing  this  movement  over  my  term  as 
secretary-treasurer.  You  forgot  about  the  Organizing  Institute,  which  I  helped  create, 
the  Union  Privilege  Program,  the  Housing  and  Building  Investment  Trust,  which 
created  40,000  more  jobs  for  buUding  trades  workers.  You  forgot  about  the  Evolution 
of  Work  Committee,  which  I  chair  and  on  which  you  served  with  great  distinction, 
doing  some  of  the  only  seminal  thinking  that' s  been  done  in  this  labor  movement  about 
where  we  are,  where  we're  going,  how  do  we  appeal  to  new  members,  how  do  we 
grow,  how  do  we  make  a  greater  impact  on  the  lives  of  Americans. 

You  have  also  ignored,  indeed  you  and  your  supporters — you're  ignoring  the 
fact  that  you  have  tried  to  stall  the  changes  that  I've  tried  to  make  since  I  took 
office.  We' ve  been  confronted  at  every  meeting  at  every  step  by  delay,  delay,  delay, 
don't  do  it  now,  let's  wait  until  an  election  takes  place.  We  pushed  the  expansion 
of  the  Organizing  Institute  and  the  creation  of  the  Organizing  Fund  over  the 
opposition  of  the  opposition  candidates,  the  revitalization  of  our  grassroots  and 
legislative  program,  the  revival  of  an  Ethical  Practices  Committee,  in  the  face  of 
substantial  resistance. 

Instead,  John,  you  branded  me  as  tired  old  leadership,  some  kind  of  retrograde 
element  taking  this  movement  to  its  doom.  That's  me  you're  talking  about,  that's  me. 

And  the  strangest  thing  about  the  change  of  heart  is  that  all  happened,  John, 
overnight  just  a  few  months  ago.  Who's  kidding  whom? 
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The  only  thing  that  seems  to  matter  now  are  the  cute  phrases:  "In  the  suites  and 
the  streets.  Walk  the  walk.  Put  the  move  back  in  the  movement."  And  something 
about  "your  head  in  your  ass"  or  "my  head  in  my  ass,"  which  I  haven't  yet  made 
sense  out  of. 

They're  nice  phrases.  They're  nice  phrases.  They're  very  inspiring.  They're  the 
work  of  an  excellent  speech  writer.  But  anybody  who  knows  this  federation  knows 
this  movement,  knows  that  if  this  is  the  New  Voice,  it's  a  shallow  voice;  and  I 
don't  think  it's  really  your  voice,  John. 

It's  easy  to  say  you're  going  to  put  the  move  back  in  the  movement,  it's  a  nice 
phrase,  very  inspiring.  What  does  it  mean?  What  does  it  mean?  Does  it  mean 
creating  more  and  more  bureaucracy  that  you  rail  against? 

I've  read  the  platform.  What  you  propose  are  three  new  funds,  three  new  centers, 
one  new  office,  one  new  project,  one  new  clearinghouse,  four  new  committees, 
numberless  task  forces  and  teams. 

When  John  began  this  campaign,  he  talked  about  how  healthy  it  would  be  for 
there  to  be  open  debate  in  a  contested  election  for  the  leadership  of  the  AFL-CIO. 
Lately,  he's  claimed  to  have  enough  votes  to  win,  and  his  supporters  want  me  to 
give  up  my  campaign  and  let  him  walk  in  uncontested  in  some  form  of  old-style 
Russian  election  or  in  a  return  to  the  good  old  days.  I  thought  we  were  against  the 
good  old  days.  I  thought  we  wanted  a  spirited  contest,  a  nomination  and  a  vote  in 
this  hall. 

Thank  you,  Mr.  Chairman.  (Standing  ovation) 

HUNT:  Thank  you.  Thank  you  very  much,  Mr.  Donahue.  I  know  that's  going 
to  be  our  last  outburst,  because  we  don't  want  to  take  time  away  from  the 
candidates,  do  we? 

Now  for  the  rebuttal  time.  Three  minutes.  We'll  start  with  Mr.  Sweeney. 

REBUTTAL 
John  J.  Sweeney 

Tom  mentioned  some  of  the  activities  of  the  past  few  months  since  he's  been 
president.  I  just  want  you  to  know  that  the  things  he's  talking  about  are  part  of  our 
platform,  and  that  was  well  publicized  before  Tom  became  president.  I  want  to 
commend  Tom  for  beginning  to  at  least  move  some  of  the  furniture  around  in  the 
House  of  Labor  and  for  beginning  to  adopt  many  of  the  planks  in  the  platform 
issued  by  our  Committee  for  Change. 

But  I  think  the  men  and  women  in  this  room  recognize  a  Hail  Mary  pass  when 
they  see  one.  (Laughter) 

I've  been  looking  forward  to  this  debate  so  we  could  begin  really  honing  in  on 
the  real  issues,  and  Tom's  opening  remarks  prompt  me  to  cut  to  the  chase.  This 
isn't  a  debate  about  big  unions  and  small  unions.  It's  about  big  corporations  versus 
small  paychecks.  This  isn't  a  contest  between  international  union  delegates  and 
CLC  delegates.  It's  a  contest  between  old  ideas  and  new  ideas. 

It's  about  small  talk  versus  big  action.  It's  about  whether  this  federation  should 
continue  to  be  a  Washington-based  institution  primarily  concerned  with  refining 
positions  on  issues  or  whether  the  AFL-CIO  should  be  a  worker-based  movement 
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that  takes  issue  with  greedy,  multinational  employers  and  race-baiting,  family-hat- 
ing, labor-bashing  politicians. 

As  Tom  so  eloquently  put  it  in  his  opening  remarks  to  this  convention,  it's  a 
discussion  about  building  bridges  and  blocking  bridges.  In  the  next  two  hours,  I 
think  you  will  get  the  drift  of  where  I  stand  and  where  Rich  Trumka  and  Linda 
Chavez-Thompson  stands.  Even  though,  I  might  add,  she's  been  denied  a  physical 
presence  in  the  debate. 

But  in  case  you  miss  any  of  the  basic  points  about  me  and  my  record  and  my 
platform,  let  me  sum  them  up  now. 

I  believe  in  building  bridges,  whenever  the  shelling  lets  up  long  enough  for  us 
to  put  up  steel  and  pour  concrete.  We  need  to  be  a  full  partner  with  our  employers 
and  a  full  citizen  of  the  communities  we  live  in.  But  I  believe  in  blocking  bridges 
whenever  these  employers  and  these  communities — (Applause) — whenever  those 
employers  and  those  communities  turn  a  deaf  ear  to  the  working  families  that  we 
represent.  General  Motors  and  Caterpillar  and  Kaiser  Permanente  work  because 
we  do,  because  our  members  do.  When  we  stop  working,  they  stop  working. 
Washington,  D.C.,  New  York  City  and  San  Francisco  work  because  we  do. 

HUNT:  Excuse  me,  your  red  light  is  on,  sir. 

SWEENEY:  Next  time  I'm  in  jail,  Tom,  1  hope  you'll  come  and  visit  me.  Let's 
debate. 

HUNT:  Mr.  Donahue,  three  minutes,  sir. 

REBUTTAL 
Thomas  R.  Donahue 

Let  me  just  comment,  John,  on  your  note  that  the  things  that  are  part  of  your 
platform  are  what  I  was  trying  to  put  into  effect  in  these  three  months.  That  leaves 
me  a  little  confused,  because  then  everybody  should  have  supported  them.  We 
should  have  been  unanimous  in  those  things. 

Instead  of  that  I've  faced  continuous  stalling,  stalling,  stalling,  don't  do  anything 
until  we  can  try  to  make  a  change,  don't  make  change,  let's  wait  and  promise  change. 

The  things  that  you  say  are  part  of  your  platform,  I  wish  I  had  enough  copies 
to  distribute  of  the  1985  report  of  the  Committee  on  the  Evolution  of  Work.  You 
should  all  reread  it.  You  would  think  you're  reading  the  platform. 

The  1990  report — the  1995  report  of  the  Committee  on  the  Evolution  of  Work, 
John  talLs — these  are  nice  phrases.  Old  ideas,  new  ideas.  Small  talk,  big  action. 
Washington-based,  worker-based.  Where  is  your  office,  John?  I  thought  your 
office  was  in  Washington,  too. 

Let  me  just  note  that  I  dedicated  myself  as  president  of  this  federation  to  making 
change  happen,  and  that's  what  we've  done  every  day  since  August  1 .  We've  made 
change  happen.  We  made  change  happen  beginning  one  minute  after  1  was  elected 
when  1  proudly  nominated  Barbara  Easterling  as  the  first  woman  to  be  the 
secretary-treasurer  of  this  organization.  (Applause) 

That  was  making  change  happen.  That  was  not  a  promise  of  if  you  elect  two 
white  males,  we'll  try  to  squeeze  in  a  woman  if  everybody  agrees  to  the  creation 
of  a  third  seat.  (Applause) 
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Let  me  just  offer  a  comment,  John,  on  your  chronology  of  how  I  was  in  and  I 
was  out  and  I  sent  what  you  called  a  letter  of  retirement  which  you  were  good 
enough  to  distribute  to  all  of  the  delegates  who  had  the  New  Voice  kits  here.  I 
thought  that  was  a  nice  touch. 

The  letter  I  wrote  was  not  a  letter  of  retirement.  I  don't  think  I  look  like  I'm 
ready  to  retire.  It  was  a  letter  of  noncandidacy  against  the  man  who  had  served  this 
federation  with  distinction  for  16  years.  It  was  a  letter  that  said,  "I'm  sorry.  I  will 
not  run.  I  will  not  be  disloyal.  I  will  not  run  against  someone  whom  I've  worked 
with  for  16  years  and  to  whom  I'm  loyal."  (Applause) 

On  May  23rd,  you  made  a  speech  to  the  Service  Employees  Legislative 
Conference.  That  would  be  about  three  weeks  after  I  wrote  that  letter.  You  said, 
"I  still  hope  we  can  draft  Tom  Donahue."  Seven  days  later  I  called  you  and  said, 
"I'm  in  this  race,  John.  Lane  told  me  he's  going  to  get  out."  I  said,  "I  can  be  the 
Unity  candidate  now,  John."  Your  slate  wasn't  announced  for  another  1 2  days  after 
that,  so  let's  not  mix  up  the  time  here.  Let's  be  very  clear  about  what  happened. 
Let's  be  clear  about  the  timeframes.  On  May  23rd,  you  were  still  asking  that  I 
should  be  drafted  as  the  candidate.  On  June  Ilth  or  so,  you  announced  your 
candidacy,  the  day  after — or  Gerry  McEntee  announced  your  candidacy  the 
day — the  day  after — 

HUNT:  Mr.  Donahue,  that  red  light  is  on. 

DONAHUE:  — the  day  after  I  announced  mine.  Thank  you,  Mr.  Hunt. 

PANEL  QUESTIONS 

HUNT:  We  now  will  go  to  the  questions  from  the  panel.  And  I'll  just  repeat 
again  the  format.  I  am  going  to — we're  going  to  alternate  questions.  I  will  ask  the 
first  question  to  Mr.  Donahue.  He  will  have  three  minutes  to  respond,  and  then  Mr. 
Sweeney  will  have  a  one-minute  rebuttal,  and  then  we'll  go  back  and  forth  for 
approximately  an  hour  and  a  half. 

Let's  start  off  by  being  politically  incorrect,  and  that  is,  Mr.  Donahue,  there  is  a 
great  deal  of  consternation  on  both  sides  on  the  general  decline  of  union  membership 
and  a  general  consensus,  I  believe,  that  to  stem  this  decline,  that  labor  must  organize 
more  workers  who  are  younger,  more  women  and  more  people  of  color. 

And  therefore,  isn't  it  the  fact  that  the  two  candidates  for  the  presidency  of  the 
AFL-CIO  are  white  Irishmen  from  the  Bronx  in  their  60s,  a  metaphor  for  the  charge 
that  labor  is  increasingly  irrelevant  to  these  people? 

DONAHUE:  Thank  you,  Al,  but  if  that  were  the  measure  for  watching 
television  shows,  they'll  tune  out  of  yours,  too.  (Laughter  and  applause) 

Al  Hunt  is  what  I've  always  wanted  to  be,  a  white-haired  man.  (Laughter) 

Specifically,  to  address  your  question,  Al,  absolutely  right.  We  must  organize 
young  workers,  people  of  color.  We  must  organize  middle-age  workers,  we  must 
organize  older  workers  and  protect  them. 

We  must  protect  the  older  workers  we  now  represent  and  ensure  that  we  keep 
spending  enough  of  our  resources  to  protect  them  and  to  service  their  needs  on  the  job. 

We  need  to  organize  in  every  way  we  can,  which  is  why,  five  years  ago,  I  was 
instrumental  in  creating  the  Organizing  Institute  so  that  we  could  train  young 
organizers.  We've  hired  in  that  institute  and  trained  about  400,  500  organizers  in 
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the  last  four  years,  about  50  percent  of  them  being  women  and  persons  of  color. 

We've  ensured  in  every  training  program  that  we  have  had  50  percent  women, 
50  percent  people  of  color,  so  that  the  organizing  force  can  match — as  you  suggest 
the  need  is — can  match  the  work  force. 

We  have  worked,  since  I've  become  president  of  the  federation,  very,  very  hard 
to  push  diversity  and  to  develop  programs  for  diversity.  This  convention  will  adopt 
the  resolution,  I'm  confident,  tomorrow,  instructing  the  federation  to  do  far  more 
in  forcing  our  state  federations  and  central  labor  councils  to  get  into  the  diversity 
thing,  to  find  out  how  do  we  draw  out  of  local  unions  that  are  largely  represented 
by  white  males — how  do  we  draw  out  of  those  local  unions  more  women  and 
people  of  color  to  participate  in  central  labor  councils,  in  state  federations,  how  do 
we  raise  them  up  in  the  ranks  through  the  national  unions.  Everybody's  trying.  I 
don't  fault  everybody  on  that  count,  everybody's  trying.  We  need  to  do  far,  far 
more  than  we  have  done. 

In  terms  of  that  diversity  effort,  I  must  tell  you  that  in  the  federation  staff,  which 
I've  had  a  good  bit  to  do  with  over  the  last  years,  in  the  last  10  years,  every 
department  head  of  all  of  the  department  heads  that  we've  appointed,  50  percent 
have  been  women  and  persons  of  color.  Two-thirds  of  the  people  we've  hired  on 
our  professional  staff  have  been  women  or  persons  of  color.  So  I  think  we're 
making  a  real  effort  and  I  think  many  of  the  unions  in  this  federation  are  making 
a  real  effort  to  press  diversity,  to  ensure  that  we  look  at  every  level  like  the  people 
we  serve. 

HUNT:  Mr.  Sweeney,  one  minute. 

SWEENEY:  Yes.  Unless  we  address  those  issues,  AI,  of  diversity  and  reflect 
the  faces  of  our  members  at  every  level  of  the  AFL-CIO.  we  will  have  failed. 

We  must  firmly  commit  massive  resources  to  organizing.  We  must  work 
together  not  only  with  large  unions  but  small  unions.  We  must  focus  on  the  South 
with  the  Sun  Belt  Organizing  Campaign.  In  order  to  turn  the  decline  in  our 
membership  around,  it  is  going  to  require  substantial  changes. 

I  favor  creating  a  separate  department  of  organizing  to  coordinate  and  to  focus 
the  federation's  organizing  activities.  Tom  favors  the  staUis  quo.  I  favor  creating 
the  special  Southern  Organizing  Program.  I  firmly  beheve  that  our  best  success  is 
going  to  be  among  women  workers,  people  of  color  and  young  workers.  And  God 
knows,  we  better  pay  attention  to  the  young  workers'  issues. 

HUNT:  Ken  will  ask  the  next  question. 

KENNETH  CROWE:  Mr.  Sweeney,  back  in  the  mid  'SOs,  the  AFL-CIO  came 
up  with  the  concept  of  associate  union  members,  sort  of  union  wannabes,  people 
who  could  carry  their  associate  membership  card  in  their  pocket  and  without  their 
employer  knowing  it.  That  would  be  a  way  of  reaching  the  part  timers,  the 
contingency  workers,  the  contract  workers. 

Whatever  happened  to  that  idea?  Potentially,  it  could  have  organized  millions 
of  people  that  way.  A  little  over  100,000  have  been  organized,  I  understand,  in  that 
fashion.  What  happened  to  the  idea  and  is  it  still  a  viable  idea? 

SWEENEY:  The  federation  has  encouraged  the  consideration  of  association 
membership.  Several  unions  have  associate  members  and  have  developed  pro- 
grams. 
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In  SEIU,  we  have  related  an  associate  membership  to  our  9to5  organizing 
among  clerical  workers.  There  have  been  some  good  efforts  in  this  direction,  but 
we  certainly  have  to  focus  more  on  the  whole  position  on  associate  memberships 
and  see  how  we  can  develop  it. 

It's  a  part  of  changing  our  perception  in  terms  of  how  we  appeal  to  the 
unorganized  workers,  how  we  open  up  the  labor  movement  to  new  industries  and 
new  work  forces.  And  I  think  that  we  have  to  put  a  substantial  amount  of  effort 
into  focusing  with  the  affiliates  on  the  development  of  an  associate  membership 
program. 

HUNT:  Mr.  Donahue. 

DONAHUE:  The  associate  program  membership  idea  was  an  idea  that  might 
now  be  in  John's  platform.  It  was  spun  out  in  1985  by  the  Evolution  of  Work 
Committee.  We  said  this  is  a  path  to  growth  for  our  unions,  to  come  to  people  who 
are  not  ready  to  experience  full  collective  bargaining,  for  whatever  their  reasons, 
and  offer  them  an  opportunity  to  associate,  offer  them  some  of  the  benefits  we're 
able  to  give  to  our  full  collective  bargaining  members,  and  find  ways  to  use  that 
program,  use  it  indeed  in  internal  organizing  programs,  where  it's  been  used  very 
successfully. 

I  think  that  it's  a  program  that  has  been  insufficiently  tested  and  insufficiently 
developed  by  our  affiliates.  This  is  the  flip  side  of  what  this  campaign  has  dwelled 
on  for  the  last  three  months,  the  affiliates  are  perfect  but  the  federation  is  lacking. 
The  federation  has  been  preaching  the  associate  membership  effort.  It  has  not  yet 
been  sufficiendy  developed  by  the  affiliates. 

I  firmly  beUeve  if  this  trade  union  movement  has  a  future,  we  need  to  develop 
that  associate  membership  base.  Some  programs  have  been  tried,  some  have  been 
marginally  successful,  some  a  Uttle  better  than  others,  indeed.  We  need  to  do  far, 
far  more. 

The  National  Bureau  of  Economic  Research  poll  tells  you  72  percent  of  the 
workers  in  this  country  say  they  want  some  form  of  association  on  the  job.  They 
want  to  associate  with  their  fellow  workers,  they  want  to  be  informed  about  training 
opportunities,  they  want  to  be  informed  about  comparable  work  opportunities. 
They  want  associate  memberships. 

HUNT:  Ken  Crowe  will  ask  the  question  to  Donahue. 

CROWE:  Mr.  Donahue,  in  the  United  States,  we  have  a  trade  union  movement 
as  opposed  to  a  labor  movement,  which  would  encompass  all  workers  whether 
they're  in  or  out  of  unions.  Do  you  have  any  intendon  of  trying  to  turn  this  into  a 
labor  movement  with  some  sort  of  ideological  base  such  as  European  unions  have? 

DONAHUE:  Interestingly,  Ken,  we  call  it  a  trade  union  movement.  It  was 
formed  as  a  trades  and  labor  movement  at  the  insistence  of  the  black  delegate  who 
attended  the  1881  Convention. 

I  see  our  movement  as  a  trade  union  movement,  worker-based,  directed  at 
workers'  needs  on  the  job.  That's  the  primary  function  of  our  trade  unions,  is  to 
serve  the  needs  of  the  workers  on  the  job  and  improve  their  conditions  of  life,  their 
conditions  of  work. 

Secondarily,  we  are  forced  to  change  society.  Secondarily,  we  want  to  involve 
those  workers  in  a  program  to  improve  society,  not  just  for  their  benefit,  but  for 
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the  benefit  of  all,  because  the  only  way  we  can  improve  their  condition  in  society 
is  by  improving  society  for  the  benefit  of  all. 

I  do  not  believe  that  this  movement  should  change  that  posture.  I  do  not  believe 
it  should  become  a  narrow  labor  movement  filled  with  rhetoric,  filled  with 
bombast,  filled  with  talk.  1  think  it  needs  to  be  a  trade  union  movement  that 
continues  to  reach  out  to  all  of  the  workers  in  this  nation,  to  associate  itself  with 
aU  of  the  workers,  to  make  clear  that  it  is  the  voice  of  all  of  the  workers  of  this 
nation. 

That's  how  we'll  grow.  That's  how  we'll  affect  America. 
HUNT:  Mr.  Sweeney. 

SWEENEY:  1  don't  think  that  this  movement  should  be  considered  as  a  narrow 
movement.  1  think  it  should  be  opened  up  and  that  the  dialogue  should  be  as  wide 
as  we  possibly  can  make  it.  1  think  this  campaign  has  produced  some  of  that  spirit 
in  bringing  movement  more  back  into  the  labor  movement.  I  think  that  the 
openness  of  discussion  and  dialogue  and  planning,  bringing  workers  to  the  table 
in  these  discussions  in  every  local  union  and  every  central  body  and  state  fed, 
and — that's  what  this  campaign  is  all  about. 

HUNT:  Next  question  will  be  from  Michelle  to  Mr.  Sweeney. 

MICHELLE  AMBER:  Mr.  Sweeney,  both  of  you  have  pledged  to  commit 
millions  of  dollars  to  organizing.  Where  do  you  intend  to  get  this  money?  Do  you 
anticipate  that  there  will  have  to  be  a  per  capita  tax  increase  or  do  you  anticipate 
that  there  will  be  programs  that  will  need  to  be  cut? 

SWEENEY:  1  think  we  have  to  take  a  look  at  the  resources  of  the  federation 
and  the  operation  of  all  the  departments  and  of  all  the  expenditures  of  the  federation. 
I  believe  that  there's  sufficient  resources  there  to  put  additional  monies  into 
organizing,  substantial  amounts  of  money  into  organizing.  And  that's  what  I  aim 
to  do  when  I'm  elected  as  president. 

1  also  feel  that  we  can  do  all  of  this  without  any  consideration  of  a  per  capita 
tax  increase. 

DONAHUE:  John,  you  can  take  a  look  at  the  money  that's  there.  I've  looked 
at  that  money  for  16  years,  and  I  can  tell  you  exactly  what's  there.  This  federation 
spends  about  $65  million  a  year,  it  spends  every  penny  it  takes  in.  It  has  managed 
to  cadge  a  milHon  or  so  a  year  and  we've  built  up  a  reserve  fund  so  we  can  support 
strikes  and  strikers. 

And  the  Executive  Council,  at  my  urging  last  month,  agreed  that  we  can  lend 
a  million,  on  the  officers'  authority,  to  anybody  hard-pressed  in  a  strike  so  that  we 
can  defend  workers'  interests  in  strike  situations  where  their  national  union  is 
strapped. 

There  are  not  sufficient  resources  there  to  mount  the  kind  of  organizing 
campaigns  that  need  to  be  mounted.  I  have  fought  for  three  months  to  establish  the 
principle  that  we  will  take  and  raise  $20  million  a  year  from  sources  other  than  per 
capita  tax  from  the  proceeds  of  our  licensing  arrangements  on  the  Union  Privilege 
programs  from  which  we  can  take  5,  10,  15  and  20  million  dollars  over  a  period 
of  three  years  and  pump  it  into  organizing  campaigns  without  raising  per  capita 
tax. 

John  has  said  he  will  spend  30  percent  of  the  budget  on  organizing  programs. 
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Well,  if  you're  going  to  do  that — that' s  what  the  Republicans  tell  us,  John.  If  you're 
going  to  do  that,  you're  going  to  have  to  take  it  out  of  someplace.  So  we  ought  to 
know  what  programs  are  you  going  to  cut.  Which  30  percent  of  the  current  budget 
are  you  going  to  kill?  What  are  the  programs  that  you're  going  to  do  away  with? 
(Applause) 

HUNT:  As  I  said  in  the  beginning,  each  man  is  going  to  get  the  same  number 
of  questions;  but  we're  going  to  a  new  round  now.  So  I'm  going  to  start  with  Mr. 
Sweeney.  I  promise  you  it's  all  going  to  even  out,  so  don't  fear. 

Mr.  Sweeney,  to  be  sure,  organizing  efforts  and  changes  are  terribly  important, 
as  both  of  you  agree;  but  there  are  many  labor  experts  who  believe  that  organized 
labor  faces  an  inexorable  slide  with  the  anticipation  of  more  corporate  downsizing, 
more  global  movement;  at  home,  geographic  changes,  more  and  more  jobs, 
population  in  the  Sun  Belt  states  which  are  much  harder  to  organize;  that  there  is 
no  prospect  in  the  near  term  for  a  more — a  really  hospitable  political  climate, 
particularly  in  Washington,  and  just  in  general  greater  public  cynicism  towards  all 
institutions  including  labor. 

How  are  you  really  going  to  change  those  very  fundamental,  systemic  and 
serious  structural  problems? 

SWEENEY:  1  think  that  you  have  to  really  look  at  this  from  the  whole  picture 
of  the  programs  of  the  AFL-CIO  and  that  you  have  to  realize  that  it's  not  just 
organizing  alone.  Organizing  is  one  of  the  focal  points  of  success  for  the  federation; 
but  in  addition  to  the  massive  resources  and  the  training  and  so  on  that  we  would 
plan  to  put  into  effect  in  organizing,  we  have  to  focus  as  much  on  our  political 
efforts  and  our  effectiveness  in  politics.  We  have  to  look  at  the  ways  of  how  we 
can  strengthen  our  political  position  and  how  we  can  involve  our  grass-roots 
activists  in  political  campaigns  to  develop  candidates  and  to  support  candidates  so 
that  we  can  turn  the  Congress  around  in  1996. 

In  all  of  that  process,  we  have  to  be  working  on  national  policy  to  address  the 
issues  that  Al  has  referred  to  and  to  address  all  of  the  considerations  of  what 
corporations  are  doing. 

We  have  to  address  the  whole  disparity  of  wage  issue  in  terms  of  how  our 
members  and  workers  all  across  this  country  are  suffering  because  of  the  decline 
in  the  buying  power  of  their  wages  and  because  of  what's  happened  to  them. 

Our  richest  resource,  the  American  work  force,  those  are  the  ones  that  have 
increased  our  productivity  and  who  have  been  the  greatest  asset  of  our  economic 
success;  and  the  greedy  employers  who  are  pocketing  all  the  excessive  profits  and 
not  sharing  them  with  the  workers  have  to  realize  that  they  have  to  reward  their 
workers  and  that  they  have  to  pay  more  attention  to  sharing  with  their  workers  in 
return  for  the  great  contributions  they're  making  in  increasing  their — being  the 
most  productive  work  force  in  the  world.  And  1  think  it's  a  combination  of  all  of 
these  efforts  that  will  strengthen  the  labor  movement,  that  will  build  the  labor 
movement  and  will  make  us  a  more  powerful  force,  not  only  in  terms  of  numbers, 
but  at  the  bargaining  table  and  with  our  political  effectiveness. 

HUNT:  Mr.  Donahue. 

DONAHUE:  I  don't  think  any  slide  is  inexorable.  I  think  that  in  fact,  I  use  BLS 
statistics  to  prove  that  we  have  grown  by  3  percent  in  the  last  two  years,  we've 


129 


grown  by  390,000  members.  That' s  not  much,  but  it's  better  than  going  in  the  other 
direction.  And  it's  not  shown  in  the  per  capita  tax,  so  a  few  of  you  ought  to  go  back 
and  take  a  look  at  your  secretary-treasurers. 

On  the  question  of  corporate  downsizing,  I  think  we  need  a  full-fledged 
campaign,  Al,  to  convince  the  American  people  that  we  better  judge  our  corpora- 
tions in  a  different  way  than  we  do  now.  I  don't  care  what  their  bottom  line  is.  I 
want  to  know  how  many  jobs  did  they  create  for  American  workers  in  1995.  How 
many  jobs  will  they  create  in  1996  for  American  workers? 

As  to  the  inhospitable  political  climate,  we'll  address  it  in  only  one  way,  that's 
by  being  enormously  active  in  grassroots  poUtics,  beefing  up  our  campaigns  in 
every  way  we  can,  changing  around  that  inhospitable  political  climate. 

The  third  part  of  the  answer,  of  course,  is  our  need  to  engage  in  the  global 
economics  that  we  now  confront,  to  engage  on  trade  issues,  as  we  have  been 
engaged  for  the  last  15  years  that  I've  had  anything  to  do  with  those.  We  need  to 
engage,  as  we  have  in  the  last  week,  and  force  the  Clinton  administration  to  say 
"no"  to  a  fast  track  for  NAFTA  if  it  didn't  come  with  a  workers'  right  provision, 
and  they  did  say  "no." 

AMBER:  A  big  problem  for  unions  is  obtaining  a  first  contract  after  a  bargain- 
ing unit  has  been  organized.  Given  that  there  won't  be  any  labor  law  reform  in  the 
near  future,  how  do  you  intend  to  help  affiliates  get  first  contracts? 

DONAHUE:  You  well  know,  the  first  contract  issue  has  been  dealt  with  us, 
first  in  1 977,  '78  in  our  efforts  to  make  labor  law  reform  happen  then,  in  our  efforts 
two  years  ago  to  achieve  labor  law  reform  to  address  the  first  contract  issue  and  to 
try  to  achieve  what  is  the  Canadian  system  and  to  have  a  process  for  mediation, 
arbitration.  A  funny  thing  happened  on  the  way  to  that  legislation,  the  Republicans 
got  elected  and  we  were  not  able  to  pass  it. 

I  believe  in  the  absence  of  that  legislation  you  need  a  very  special  campaign, 
you  need  special  organizing  campaigns,  which  are  aimed  at  getting  through  that 
first  contract  and  not  letting  people  think  there's  a  hiatus  between  the  two  or  a 
disconnect  between  the  period  of  the  organizing  campaign  and  the  achievement  of 
the  first  contract. 

Secondly,  1  think  we  need  to  be  able  to  back  up  our  unions,  and  our  national 
unions  need  to  back  up  their  local  unions  in  strike  confrontations,  if  that  becomes 
necessary.  I  submit  that  we  need  to  have  our  reserve  funds  available  to  ensure  that 
no  picket  in  this  country — no  picket  line  is  left  out  there  alone  without  funds, 
without  support  from  the  national  union  or  from  the  AFL-CIO.  That's  how  we'll 
have  to  confront  the  first  contract  problem. 

There  are  other  more  imaginative  ways  to  do  it,  and  hopefully  less  painful  ones 
through  corporate  campaigns,  through  the  establishment  of  pressures  and — other 
pressures  on  the  employer  than  a  strike  weapon,  ways  in  which  we  can  maintain 
those  campaigns.  The  part  of  the  Detroit  strike  that  seems  to  be  taking  hold,  in 
addition  to  the  brave  efforts  of  the  pickets  who  keep  stopping  trucks  out  there  very 
effectively — the  part  that's  taking  hold  is  the  advertiser  boycott,  which  the  federa- 
tion estabhshed  in  New  York,  carried  into  Pittsburgh,  carried  into  San  Francisco, 
and  now  carried  into  the  Detroit  strike.  (Applause) 

SWEENEY:  Rich  Trumka,  and  before  him  Lynn  Williams,  chaired  a  commit- 
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tee,  the  Strategic  Approaches  Committee,  which  has  been  involved  in  so  many 
crises  that  we  have  faced  over  the  past  several  years  and  is  involved  in  a  number 
of  the  ones  that  you're  so  familiar  with  right  now. 

First,  contracts  are  a  serious  concern  in  all  newly — all  successful  organizing 
campaigns,  and  we  have  to  find  how  we  can  strengthen  ourselves  better  in  terms 
of  negotiating  those  contracts,  in  terms  of  assisting  affiliates  where  they  request 
assistance  and  in  terms  of  mobilizing  our  grassroots  activists  around  the  campaigns 
that  are  so  necessary  to  achieve  a  first  contract.  (Applause) 

HUNT:  Michelle,  question  for  Mr.  Sweeney. 

AMBER:  Mr.  Sweeney,  in  tough  bargaining  situations,  unions  often  tend  to 
use  coiporate  campaigns.  If  the  workers  at  Staley  are  still  locked  out  and  the 
workers  at  Caterpillar  are  still  on  strike,  what  else  can  the  AFL-CIO  do  to  help 
unions  in  these  difficult  bargaining  situations? 

SWEENEY:  I  think  that  the  AFL-CIO,  together  with  the  affiliates  that  you 
mentioned,  are  heavily  involved  and  working  together,  bringing  together  the 
resources  and  the  strength  of  the  whole  labor  movement  in  those  situations. 

I  think  that  the  consideration  for  the  future  is  if  we  could  get  involved  in  these 
situations  earlier  on  when  a  union  anticipates  a  crisis,  before  the  real  highlight  or 
before  it  really  rises  to  such  a  point  of  where  it's  so  difficult  that  it  takes  a  long 
time  to  get  resolved. 

But  we  are  continuing,  all  of  us,  to  work  together  to  work  with  the  unions  in 
Decatur  in  trying  to  find  ways  to  mobilize  as  much  pressure  on  those  situations  to 
bring  it  to  a  successful  conclusion.  (Applause) 

HUNT:  Mr.  Donahue. 

DONAHUE:  I  don't  know  that  there's  any  simple  formula,  Michelle.  The  truth 
is,  our  corporate  campaign  at  Staley  was  slow  in  getting  off  the  ground.  It's  taken 
hold,  I  think,  in  the  last  yeai".  It's  now  been  aimed  at  Pepsi-Cola  in  trying  to  take 
away  from  Staley  the  business  that  Pepsi  now  gives  it,  trying  to  convince  Pepsi 
that  as  a  responsible  employer,  it  ought  not  to  be  buying  sweetener  from  a  company 
like  Staley. 

Caterpillar  is  a  strike  of  a  totally  different  order,  run  by  a  union  that  has  a  very 
substantial  strength  and  a  very  substantial  strike  fund  and  has  been  able  to  support 
its  strikers  and  maintain  both  its  corporate  campaign  and  its  strike  against  Cater- 
pillar very,  very  effectively. 

American  Signature  in  Atlanta,  the  printing  company,  has  been  out  for  two 
years.  It's  a  strike  of  yet  a  different  order,  and  the  formulas  don't  fit,  they're  not 
visible  as  a — they  are  not  a  high-visibility  coiporation  that  can  be  hurt  that  way. 

Bridgestone/Firestone  is  another  different  situation  where  the  Steelworkers  and 
the  Rubber  Workers  are  doing  a  magnificent  job  now  in  adopting  a  corporate 
campaign  and  going  against  Firestone  replacement  tires.  I  think  that's  the  way 
those  corporate  campaigns  need  to  develop. 

I  think  beyond  that,  beyond  that,  we  need,  meanwhile,  to  give  sustenance  to 
strikers,  and  everybody  in  this  hall  does  that.  Everybody  in  this  hall  does  that  with 
their  money,  they  do  it  with  their  bodies,  they've  all  gone  to  Decatur,  they've  gone 
to  these  picket  lines.  We  do  it  by  having — sorry. 

HUNT:  Sorry.  I  apologize,  but  that — 


DONAHUE:  Let  me  just  say  we  do  it  also  by  inviting  them  to  meetings  like 
this,  and  the  Staley  strikers  will  be  here,  along  with  the  other  strikers,  be  represented 
here  on  Thursday. 

HUNT:  Ken  Crowe,  a  question  for  Mr.  Donahue. 

CROWE:  Well,  this  is  an  arousal  question  that  takes  the  previous  question  just 
a  step  higher. 

Now,  whenever  you  have  a  situation  like  Staley — and  we  have  them  regularly 
in  this  country — the  workers  start  screaming  for  a  general  strike.  And  the  leaders 
of  the  AFL-CIO  have  ruled  out  general  strikes  as  a  matter  of  policy.  I  don't  think 
we've  ever  had  a  nationwide  one  in  this  country. 

But  would  you  take  that  a  step  lower  and  would  you  consider  taking  the  risk  of 
trying  to  arouse  the  entire  union  movement  and  perhaps  all  workers  in  this  country 
against — in  unison,  in  some  dramatic  fashion,  against  a  single  target  such  as  Staley, 
such  as  PepsiCo,  in  order  to  try  and  help  those  workers  win  a  fight? 

DONAHUE:  1  certainly  don't  think,  Ken,  that  we  have,  as  a  matter  of  policy, 
declared  the  general  strike  out  of  order.  As  a  matter  of  good  sense,  yes,  as  a  matter 
of  good  sense. 

We  represent  16  percent  of  the  work  force.  What  this  whole  discussion  is  about 
is  about  the  small  number  of  workers  that  we  represent.  Wouldn't  it  be  terrible  to 
have  a  general  strike  and  find  out  nobody  cared?  Wouldn't  it  be  terrible  to  take  1 3 
million  people  and  tell  them  they  should  be  out  on  strike  and  lose  a  day's  pay  and 
find  out  that  half  of  them  couldn't  get  back  to  their  jobs. 

We're  not  equipped — this  movement  has  never  been  built  on  a  general  strike. 
The  employers  of  this  country  have  never  thought  about  how  they  might  react  to 
a  general  strike.  The  general  strike  idea  is  one  of  those  romantic  things  in  this  nation 
that  we  talk  about  occasionally. 

When  the  outgoing  general  secretary  of  the  TUC  retired — the  British  TUC — re- 
tired three  or  four  years  ago,  his  last  words  to  his  convention  were,  "I'll  now  do 
something  I've  wanted  to  do  all  my  life.  I  declare  a  general  strike."  And  as  he 
handed  the  gavel  to  his  successor,  he  said,  "Don't  muck  it  up."  (Laughter) 

It's  a  nice  romantic  notion.  Our  West  Coast  longshoremen,  our  brothers  in  the 
ILA  on  the  East  Coast  and  in  a  lot  of  other  industries,  people  are  able  to  carry  out 
work  stoppages  with  impunity.  They  have  the  strength,  they  have  the  contract,  they 
can  ensure  their  people  are  paid. 

That's  not  going  to  happen  if  you  shut  down  the  government  of  the  state  of  New 
York  or  the  government  of  the  state  of  Illinois.  That's  not  going  to  happen  if  you 
shut  down  the  hospitals  of  New  York  City. 

The  general  strike  idea  is  a — it's  a  nice  and  romantic  notion.  But  it's  like  the 
idea — general  idea  of  civil  disobedience.  It's  a  wonderful  idea  that's  very  satisfy- 
ing to  all  of  us.  What  shall  we  be  civilly  disobedient  or  uncivilly  disobedient  about, 
and  towards  what  end  is  it  directed? 

If  we  waste  our  energies,  if  we  waste  our  energies  without  knowing  what  the 
target  is,  without  relating  what  we  do  to  what  we  seek  to  achieve,  then  I  think  we're 
going  to  be  further  marginalized. 

In  terms  of  Staley  and  the  other  workers,  the  answer  is  to  keep  banging  away 
at  Staley,  to  keep  banging  away  at  the  people  who  purchase  from  Staley,  to  drive 
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Staley  into  the  ground  until  they  put  those  people  back  to  work.  That's  the  answer 
that  has  been  historically  successful  in  this  nation,  and  we'll  keep  at  it. 

The  UAW  can  tell  you  Kohler  of  Kohler,  Wisconsin,  went  seven  years  and  they 
beat  it,  and  they  won  that  strike.  Colt  Firearms,  the  Machinists  went  five  years,  six 
years,  and  beat  that  strike. 

These  strikes  need  to  be  supported.  Nobody  on  that  picket  line  can  die  lousy, 
and  we  got  to  keep  banging  away  at  the  corporate  campaigns.  (Applause) 

HUNT:  Ken  Crowe  has  one  follow-up  on  that  to  Mr.  Donahue,  and  we  will 
have  comparable  time  to  Mr.  Sweeney  in  his  rebuttal. 

CROWE:  1  emphasized  in  my  question  that  general  strikes  seemed  to  be  out  of 
the  question  in  this  country.  I  was  talking  about  taking  a  chance  on  a  lesser  action 
and  asking  every  American  worker  and  every  union  member  to  do  a  particular 
thing,  whether  it's  wear  a  green  shirt  or  a  blue  shirt  that  day,  whether  to  turn  on 
their  lights,  to  ask  everyone  to  join  in  to  show  their  disdain  for  the  corporation  or 
the  politician  that's  taking  on  labor. 

DONAHUE:  1  didn't  mean  to  accuse  you  of  plumping  for  a  general  strike.  Ken. 
I'm  sorry  if  I  gave  that  impression. 

Look,  we  have  in  the  past,  in  1981  and  in  1991,  turned  out  400,000  trade 
unionists  on  the  Mall  in  Washington  to  demonstrate  the  strength  of  this  organiza- 
tion, to  protest  against  the  Reagan  and  the  Bush  policies  in  those  years. 

Those  were  real  manifestations.  Those  are  manifestations  that  cost  our  unions 
probably  8  to  9  million  dollars.  That's  a  major  expenditure.  Choices  have  to  be 
made  whether  we  want  to  have  another  Solidarity  Day  march,  or  would  you  rather 
put  $8  million  into  organizing?  That's  the  question  that's  before  this  body,  that's 
the  choice  that's  to  be  made  between  candidates  and  candidacies  and  programs 
here. 

You  want  to  spend  your  money  on  organizing,  you  want  to  spend  your  money 
marching  and  demonstrating?  1  want  to  spend  money  on  organizing.  1  want  to  build 
this  labor  movement  the  hard  way.  (Applause) 

HUNT:  Mr.  Sweeney. 

SWEENEY:  In  terms  of  the  issue  of  a  general  strike,  that's  an  issue  that  all  of 
us  have  to  confront  in  the  future;  but  the  whole  area  of  how  aggressive  we  are  or 
how  we  raise  the  level  of  confrontation  depends  on  the  seriousness  of  the  situation, 
depends  on — every  union  in  this  hall  has  had  experiences  in  terms  of  these  kinds 
of  crises  where  they've  had  to  decide  to  be  more  aggressive,  decide  how  they  can 
be  more  effective,  what  do  they  have  to  do,  do  they  have  to  do  civil  disobedience 
or  what  action  has  to  be  taken. 

And  I  think  that  that's  something  that  we  should  be  talking  about  in  terms  of 
how  we  confront  these  situations,  which  affiliates  are  faced  with  these  days  and 
have  been  faced  with  in  so  many  different  issues. 

If  you  look  at  the  memorial  day  that  we  have  for  OSHA  victims  on  April  28th, 
I  believe  it  is,  that's  something  where  workers  all  across  the  country  in  their  work 
sites,  in  their  communities  are  demonstrating  their  sympathy  and  their  concern 
about  our  safety  and  health  victims. 

HUNT:  Ken  has  one  follow-up  question  to  Mr.  Sweeney. 

CROWE:  Perhaps,  since  it  costs  so  much  to  turn  out  hundreds  of  thousands  of 
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people  for  a  demonstration  in  Washington,  et  cetera,  are  the  leaders  of  organized 
labor  in  a  position  now  where  their  own — where  the  13  million  members  would 
not  listen  to  an  appeal  to  take  a  single  action,  forgetting  the  rest  of  the  85 — the 
other  85  million  workers  in  America?  Have  we  reached  that  stage? 

SWEENEY:  I  don't  believe  we've  reached  that  stage,  and  I  think  that  we  have 
seen  the  success  of  some  of  the  events  that  we've  focused  on  over  the  past  several 
years,  the  two  solidarity  days,  tremendous  outpouring  of  workers. 

There  have  been  a  number  of  recent  initiatives  taken  in  terms  of  grassroots 
lobbying  activities,  around  issues  such  as  health  care,  on  NAFTA.  There  are  all 
different  kinds  of  ways  that  we  can  involve  our  membership  and  get  the  grassroots 
involvement  and  raise  it  to  a  greater  level.  Those  are  the  things  that  I  think  we 
should  be  focusing  on. 

I  think  right  now  we  should  be  focusing  on  the  campaign  to  turn  the  Congress 
around  in  every  single  congressional  district.  I  think  we  should  be  setting  up  focus 
groups  and  doing  surveys  among  our  members  and  developing  candidates  to  run 
in  those  districts.  I  think  that's  the  kind  of  national  effort  we  need,  and  we  need  it 
very  soon.  (Applause) 

HUNT:  Let  me  just — if  I  may  interrupt  for  a  second.  If  there  is  a  physician  in 
the  house  anywhere,  there  may  be  a  need  in  the  far  right-hand  comer  of  the  room. 
We  don't  think  it's  serious;  but  if  there  is  any  physician  in  the  house,  would  he  or 
she  please  go  to  the  far  right-hand  comer  of  the  room?  Thank  you. 

Over  there.  I  don't  want  to  alarm  anyone,  but  I  just  was  asked  to  please  request 
that. 

We're  going  to  talk  now  about  legislative  and  poUtical  matters.  I  will  just  tell 
you  one  story  courtesy  of  my  dear  friend,  Mark  Shields.  He  told  me,  talking  about 
Capitol  Hill,  that  as  you  know  there's  a  little  bit  of  tension  between  Speaker 
Gingrich  and  Republican  leader  Bob  Dole.  It  was  Speaker  Gingrich  who  at  one 
time  called  Bob  Dole  the  "chief  tax  collector  of  the  welfare  state;"  and  as  Mark 
said,  a  lot  of  people  have  forgotten  that.  Bob  Dole's  not  one  of  them. 

The  other  day  Dole  and  Gingrich  were  having  lunch  and  Mr.  Gingrich,  who  as 
you  know  has — his  unpopularity  has  soared  in  the  polls — and  Mr.  Gingrich,  the 
speaker,  asked  Bob  Dole,  "Bob,  why  is  it  that  some  people  take  an  instant  dislike 
to  me?"  And  Bob  said,  "It  saves  them  time.  Newt."  (Laughter  and  applause) 

1  knew  my  old  friend  Evy  Dubrow  would  like  that. 

We  are  going  to  talk  a  litde  bit  about  legislation  and  poUtics  now.  I'm  going  to 
direct  the  first  question  to  Mr.  Sweeney. 

Sir,  we  have  heard  talk  today  about  the  question  of  relevance.  You  certainly 
read  it  in  the  media  all  the  time,  and  certainly  the  1994  elections  underscored  that 
concem  in  the  political  arena.  Even  in  a  great  union  state  like  Michigan,  an 
incumbent  conservative  Republican  govemor  got  a  majority  of  the  union  vote. 

Why  is  1996  going  to  be  any  different? 

SWEENEY:  I  think  in  1994,  we  saw  Americans  expressing  their  frustration 
and  their  anxiety.  I  think  we  saw  them  expressing  their  concems  for  theirown  lives, 
their  own  family;  and  that's  the  reason  that  the  Congress  went  the  way  it  did.  But 
they  certainly  didn't  vote  for  what  the  Congress  is  presently  doing,  as  we've  talked 
about  during  this  convention;  and  1  think  that  the  Democratic  Party  has  to  be 
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returned  to  the  workers  of  this  country.  And  if  they  don't  get  that  party  back,  this 
country — they're  going  to  go  with  the  Ross  Perots  of  the  world. 

I  think  we  have  a  lot  of  work  in  terms  of  building  and  strengthening  our  political 
activities,  as  I  mentioned  earlier,  in  terms  of  developing  grassroots  efforts  in  every 
congressional  district  all  across  the  country  in  developing  and  working  with 
candidates — potential  candidates  for  office  and  also  building  on  the  issues  that  are 
of  concern  to  all  our  members. 

And  I  think  that — I  sincerely  believe  that  we're  going  to  be  able  to  turn  the 
Congress  around  in  1996  with  this  kind  of  effort  going  on  within  every  affiUate  of 
the  AFL-CIO. 

HUNT:  Mr.  Donahue. 

DONAHUE:  1  think,  Al,  '96  won't  be  any  different  if  we  don't  educate  our 
members,  if  we  don't  change  the  message  and  change  our  approach.  If  we  don't 
educate  our  members  and  draw  them  back  from  their  momentary  fascination  with 
the  rhetoric  of  the  Gingrich-ites  and  the  rhetoric  of  get  the  government  off  my  back, 
reduce  my  taxes  and  so  forth. 

If  we  don't  educate  them  differently,  '96  will  not  be  any  different.  What  we 
need  to  do  is  bring  them  back  to  an  understanding  of  the  centrality  in  their  lives, 
of  the  economic  issues,  of  the  issues  of  jobs  and  training  and  education,  of  the 
issues  of  decent  wages  in  this  country.  If  we  can  do  that,  if  we  can  tell  tho.se  people 
that  they're  entitled,  of  course,  to  their  views  on  social  issues,  they're  entitled,  God 
love  them,  to  express  whatever  that  view  is.  but  their  vote  has  to  be  centered  on 
the  economic  issues,  which  are  the  fundamental  basis  of  their  lives.  The  lives  of 
their  family  depend  upon  those  economic  issues,  and  we  have  to  bring  them  back 
to  those.  (Applause) 

HUNT:  Next  question  is  from  Michelle  to  Mr.  Donahue. 

AMBER:  Mr.  Donahue,  there's  an  ongoing  conflict  between  unions  with 
Taft-Hartley  benefit  funds  and  some  of  the  public-sector  unions  on  the  waiver  of 
ERISA  rules  to  make  it  easier  for  states  to  impose  surcharges  on  multiemployer 
health  plans. 

Those  who  want  to  allow  the  waivers  are  concerned  about  the  jobs  of  their 
members  who  work  in  hospitals,  while  those  who  oppose  the  waivers  are  con- 
cerned about  taxation  of  their  members"  benefits.  What  is  your  position  on  this 
debate  and  how  can  the  AFL-CIO  best  serve  its  members? 

DONAHUE:  As  we  say  occasionally,  some  of  my  brothers  and  sisters  are  for 
this  and  some  of  my  brothers  and  sisters  are  for  this,  and  I'm  for  my  brothers  and 
sisters. 

The  clear  cleavage  here  is  between  a  group  of  unions  with  Taft-Hartley  benefit 
funds,  as  you  point  out,  and  a  group  of  unions  representing  public  employees  who 
are  worried  about  the  jobs  of  their  members  in  hospitals  and  striving  desperately 
to  find  ways  to  support  those  public  hospitals  in  the  face  of  the  political  actions 
that  Al  Hunt  and  all  of  you  have  described  in  your  questions  and  that  we  have  been 
addressing. 

I  think  the  question  runs  to  a  fundamental  issue  about  the  federation,  a 
fundamental  issue  of  the  AFL-CIO.  We  need  to  find  ways  to  find  agreement.  That's 
what  a  federation  is  for.  It's  to  bring  diverging  points  of  view  together.  And  for  us 
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to  pretend  for  a  moment — for  us  to  pretend  for  a  moment  that  there  are  not 
divergent  views  on  issues  is  folly,  and  the  folly  of  it  is  highlighted  by  that  question. 

Unions  properly  represent  the  interests  of  their  members.  I  keep  saying,  the  day 
they  stop  doing  that  they  will  go  out  of  business.  They  will  have  no  members  if 
they  don't  represent  the  interest  of  those  members  and  protect  those  members.  So 
the  unions  with  Taft-Hartley  funds  are  very  properly  fighting  to  protect  those  funds 
and  to  protect  their  members.  And  the  unions  who  represent  employees  in 
hospitals,  pubhc  and  private  alike,  are  striving  to  protect  their  members  and  to  fight 
against  the  unemployment  threats  that  flow  from  all  the  cuts  of  federal  subsidies 
and  state  subsidies  to  those  hospitals. 

What  the  federation  has  to  do  is  either  referee  a  fair  fight  or  find  a  way  to  agree, 
find  a  method  of  agreement  in  that  thicket  of  interests  of  our  unions.  It  is  no  different 
than  we've  had  in  the  past  between  the  railroad  unions  and  their  opposition  to  a 
coal  slurry  pipeline  and  the  building  trades  unions  in  their  support  for  the  construc- 
tion of  a  coal  slurry  pipeline. 

These  are  issues  on  which  reasonable  people  will  disagree.  When  they  do,  they 
have  a  federation  within  which  they  can  work,  within  which  they  can  try  to  work 
out  reasonable  agreements.  If  they  can't,  they  can't,  then  each  of  them  will  be  true 
to  each  one's  responsibility  to  their  own  members.  Take  your  best  hold  and  go  at 
it.  That's  what  happens  in  the  federation.  That's  the  history  of  this  federation  over 
a  lot  of  years. 

In  recent  years — I  would  submit  in  the  last  1 5  years  certainly,  last  1 6  years — we 
have  been  far  more  successful  in  coming  together  than  was  ever  true  in  the  history 
of  this  movement.  We  came  together  on  a  plan  to  stop  raiding  one  another,  we 
came  together  on  a  plan  to  avoid  competitive  organizing.  We  have  come  together 
on  dozens  and  dozens  of  legislative  issues  and  dozens  and  dozens  of  political 
issues.  We  need  to  keep  up  that  effort;  but  that  effort  is  only  accomplished,  that 
effort  can  only  be  successful,  if  we  work  in  solidarity,  we  work  in  reasonable 
harmony  and  civility  with  one  another. 

It  will  not  be  successful  if  we  can't  talk  to  one  another,  if  we  can't  work  with 
one  another,  if  we  are  riven  down  the  middle  by  narrow  political  considerations. 

HUNT:  Mr.  Sweeney,  rebuttal. 

SWEENEY:  As  one  who  comes  from  a  union  that  has  a  substantial  private-sec- 
tor membership  as  well  as  a  substantial  public-employee  membership,  we've  had 
to  walk  this  rope  many  times.  Our  union  is  strongly  opposed  to  the  taxation  of 
fringe  benefits.  We  have  also  initiated  efforts  to  save  the  jobs  of  our  public 
members  in  innumerable  situations  in  different  states. 

Most  recently,  we  were  successful  in  convincing  the  administration  to  come  to 
the  assistance  of  Los  Angeles  County,  where  1 0,000  hospital  jobs — public  hospital 
jobs — were  threatened  and  develop  a  federal  program  to  assist  Los  Angeles  County 
in  that  effort.  (Applause) 

HUNT:  Ken,  Mr.  Sweeney. 

CROWE:  Mr.  Sweeney,  Tony  Mazzocchi's  Labor  Party  advocates  have  come 
up  with  a  nice  catchy  phrase,  "the  bosses  have  two  parties  and  the  workers  should 
have  one." 

Labor  Party  advocates  will  be  meeting  next  year  to  try  to  form  a  Labor  Party, 
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and  Tony  Mazzocchi's  concept  of  the  organization  is  not  to  elect  candidates  but 
to  create  a  pro-worker  political  agenda  and  press  for  that. 

Are  you  going  to  stand  neutral  on  Labor  Party  advocates?  Are  you  going  urge 
members  to  avoid  getting  themselves  involved  in  it?  Or  are  you  going  to  support  it? 

SWEENEY:  I  am  going  to  do  everything  I  can  to  elect  pro-worker  candidates 
all  across  this  country.  I  think  that  what  I  said  earlier  in  terms  of  turning  the 
Democratic  Party  back  to  a  workers'  issue  party  is  so  important  and  so  crucial.  I 
think  that  the  Democrats  have  made  a  mistake  in  terms  of  how  they  have  addressed 
some  of  our  very  crucial  issues  over  the  past  several  years. 

I  am  all  for  any  candidate  who  is  going  to  work  for  solutions  on  workers'  issues 
and  going  to  effectuate  what  they  talked  about  in  the  campaign  and  not  turn  their 
backs  on  the  workers  after  they're  elected. 

I  believe  that  we  should  be  reaching  out  to  every  effort  to  elect  candidates  who 
are  seriously  interested  in  developing  solutions  to  workers'  problems. 

I  have  had  experience  in  the  past  with  some  fonns  of  a  labor  party.  In  New  York 
City,  we  tried  the  Brotherhood  Party.  We  put  tremendous  resources  into  that  effort, 
and  we  were  really  not  successful.  We  have  to  find  how  we  can  come  up  with  a 
program  that  elects  a  majority  in  the  Congress  as  well  as  in  other  public  offices. 
Right  now,  we  have  to  be  working  with  the  Democratic  Party.  That's  my  belief.  I 
wish  there  were  a  few  Republicans,  liberal  and  progressive  Republicans,  who  were 
supporting  workers'  issues  like  we  had  Jake  Javits  many  yeais  ago.  (Applause) 

HUNT:  Mr.  Donahue. 

DONAHUE:  I'm  opposed  to  the  creation  of  a  Labor  Party  in  this  country. 

I  think  that  it  will  marginalize  our  influence  if  a  substantial  amount  of  the 
delegates,  for  example,  in  this  room  or  a  substantial  number  of  our  unions  spent 
their  energies  on  the  formation  of  such  a  Labor  Party.  So,  I  think  it  is  a  diversion 
and  we  shouldn't  be  into  it. 

I  think  that  if  the  Labor  Party,  the  people  who  want  to  form  the  Labor  Party  or 
continue  to  call  themselves  Labor  Party  advocates  want  to  press  a  pro-labor  agenda, 
we  certainly  accept  the  views  and  the  support  of  everybody.  God  knows  we  need 
the  support  in  pressing  a  pro-labor  agenda  of  everybody  in  the  world. 

But  on  the  question  of  creating  a  Labor  Party,  I  am  opposed  to  the  creation  of 
a  Labor  Party.  It  will  further  marginalize  us. 

When  John  talks  about  the  Brotherhood  Party  in  New  York,  I  must  tell  you,  I 
was  also  part  of  that  effort.  I  was  in  New  York  in  those  years.  He  speaks  a  nice 
euphemism  about  which  I  mean  no  disrespect  when  he  says  it  really  was  not 
successful.  What  the  truth  is,  is  that  every  candidate  we  ran  lost.  That  was  really 
not  successful.  (Laughter) 

HUNT:  Mr.  Donahue,  I'll  ask  the  next  question  to  you.  You  have  been  very 
supportive  of  President  Clinton,  despite  NAFTA  and  despite  his  inability  to  get 
health  care  or  striker  replacement  passed  in  the  last  Congress. 

Let  me  ask  you  this  hypothetical,  which  I  think  most  experts  in  Washington 
think  is  not  an  unrealistic  scenario,  and  that  is:  If  sometime  in  about  two  months 
President  Clinton  were  to  sign  a  budget  measure  that  calls  for  cutbacks  in  many 
domestic  spending  programs,  that  basically  accepts  the  conservative  proposal  for 
overhauling  welfare,  that  reduces  the  earned  income  tax  credit,  that  goes  along 
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with  cutbacks  in  planned  Medicare  spending  of  close  to  $200  billion  over  the  next 
seven  years,  and  provides  a  capital  gains  tax  break  for  investors,  would  you  still 
be  a  stalwart  supporter  of  President  Clinton  or  then  would  you  look  for  an 
alternative  within  the  Democratic  Party? 

DONAHUE:  Al,  1  think  1  or  anyone  else  would  be  a  very  bad  negotiator  if  we 
addressed  hypothetical  questions  and  we  attempt  to  answer  that.  1  can't  speculate 
about  what  President  Clinton  will  do  on  the  budget  issues  as  he  negotiates. 

1  don't  think  he  wants  to  anticipate  his  position  two  months  down  the  road  or 
he  can't  negotiate  with  the  Congress  now.  The  position  must  be,  "I  will  veto,  I  will 
veto,  and  we'll  see  what  you  can  do  for  me,  and  keep  coming,  I'll  see  if  you're 
doing  enough  for  me." 

1  think  that  the  Congress  is — I  don't  need  to  spend  any  of  this  precious  time  on 
railing  against  the  Congress  and  on  the  cuts  in  Medicare,  and  so  forth.  One  of  the 
issues  that  we  ought  to  be  addressing  in  this  convention  is  our  interest  in  a  minimum 
wage  increase  as  opposed  to  our  concerns  about  the  EITC.  EFTC  is  very  important, 
the  earned  income  tax  credit  provisions  are  very  important.  But  it  is  also  a  way  of 
subsidizing  low-wage  employers,  and  we  have  never — this  federation  has 
never — supported  the  earned  income  tax  credit  as  a  substitute  for  a  decent 
minimum  wage. 

It  is  a  way  of  subsidizing  low-wage  employers,  taking  care  of  the  people  by 
giving  them  a  tax  break  but  letting  that  employer  go  on  paying  his  lousy  low  wages. 
1  say  raise  the  minimum  wage.  Put  the  minimum  wage  high  enough  that  we  don't 
even  need  an  earned  income  tax  credit.  (Applause) 

HUNT:  I'm  going  to  just  have  one  quick  follow-up,  and,  again,  I'll  give  the 
same  time  to  Mr.  Sweeney.  You  both  will  forget  more  about  negotiating  than  I'll 
probably  ever  know,  but  let  me  just  ask  you  this  if  it  is  appropriate:  Are  there  one 
or  two  things  that  President  Clinton  cannot  do  in  the  next  couple  of  months  on  the 
budget  that  would  be  just  totally  unacceptable  to  labor  from  your  perspective? 

DONAHUE:  Al,  1  live  in  a  very  real  world  in  which  it  is  folly  to  draw  lines  in 
the  sand.  The  bone  that  sticks  in  my  throat  and  the  throat  of  everybody  in  this  room 
is  NAFTA.  It's  a  reality.  It's  there.  We  talk  about  President  Clinton  as  the — I  talk 
about  him  as  the  great  friend  of  the  workers'  movement  of  this  country  and  the 
great  friend  of  the  workers  of  this  country.  I  assure  you,  1  suffered  the  NAFTA  loss 
worse  than  anybody  else  did. 

We  need  to  elect  the  candidate  who  will  do  the  best  for  the  workers  of  this 
nation.  We  need  to  represent  the  interests  of  the  working  families  of  this  nation  in 
our  political  work  and  in  our  organizing  and  in  our  representational  work,  our  work 
on  the  Hill. 

1  think  that  judgments  have  to  be  made  about  politicians.  I  certainly  share  the 
comments  that  are  made  to  that  effect.  Judgments  have  to  be  made  about  politi- 
cians. One  of  the  judgments  that  has  to  be  made — whether  we  like  it  or  not — one 
of  the  judgments  that  has  to  be  made  is  who's  the  better  of  the  two  candidates  I'm 
going  to  confront. 

We  can't  leave,  we  can't  not  make  a  choice,  we  can't  walk  away  from  the 
responsibility  to  making  that  decision. 
HUNT:  Mr.  Sweeney. 
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SWEENEY:  Well,  we've  had  some  differences  with  the  president,  and  the  most 
notable  one,  of  course,  was  NAFTA.  The  president  has  been  a  very  pro-working 
family  president.  And  if  he  delivers  on  the  speech  that  he  gave  us  yesterday  and 
uses  the  power  of  the  veto  on  the  yet-to-be-seen  decisions  of  the  Congress,  then  I 
don't  see  how  we  could  not  endorse  the  president  for  re-election,  because  1  think 
he  has  basically  been  a  good  president.  (Applause) 

HUNT:  Mr.  Sweeney,  if,  however,  he  were  to  sign  what  most  people  would 
basically  call  a  Gingrich  budget,  would  you  then  look  any  differently  upon  the 
possible  candidacy  of  Colin  Powell? 

SWEENEY:  I  don't  think  he's  going  to  do  that,  and  I  don't  think  that  I  would 
be  looking  at  Colin  Powell.  (Applause) 

HUNT:  To  think  that  some  poor  simple  guy  who  pounds  a  typewriter  for  a 
living  can  trick  these  two  old  pros  is  a  great  act  of  self-deception  on  my  part. 

We  are  now  going  into  the  final  segment  before  we  go  to  the  closing  questions. 
And  1  just  want  to  tell  you  before  we  begin  that  you  all  have  absolutely  wrecked 
the  stereotype  of  labor  and  unions.  You  have  been  a  very — you've  been  a  terrific 
crowd,  you  haven't  been  rowdy,  you've  been  polite,  and  you've  been  intensely 
interested  in  what  goes  on.  This  really  has  been  terrific,  and  so  we'll  be  here  for 
another  40  minutes,  and  let's  make  the  last  40  minutes  as  good  as  the  first  hour 
and  20  minutes. 

A  lot  of  these  questions  for  this  last  segment  have  come  from  the  delegates, 
delegates  sending  questions  from  both  sides.  A  few  were  more  pointed,  but  we 
thought  it  best  to  ask  those  if  that's  what's  on  your  mind,  so  that's  what  we're  going 
to  do.  And  we'll  start  off  with  Michelle,  who  has  a  question  for  Mr.  Sweeney. 

AMBER:  Mr.  Sweeney,  since  becoming  president  of  the  Service  Employees 
Union,  you've  been  collecting  a  salary  as  an  adviser  to  your  former  Local  32B, 
32J  here  in  New  York  City.  In  1993,  it  amounted  to  more  than  $79,000  a  year. 

How  can  you  justify  collecting  a  salary  from  a  local  when  most  union  presidents 
provide  the  kind  of  services  that  you  are  providing  to  them  as  part  of  their  jobs  as 
international  president? 

SWEENEY:  What  did  you  say  the  amount  was? 

AMBER:  It  was  more  than  $79,000  in  '93. 

SWEENEY:  I  think  the  number's  wrong,  but  I'll  answer  the  question.  I — can't 
hear  me? 

I  have — since  I  was  elected  president  of  the  international  1 5  years  ago — also 
held  an  office  in  my  local  union,  the  local  union  that  both  Tom  and  I  are  privileged 
to  be  members  of,  and  I  have  actively  been  involved  in  the  union's  activities.  I 
have  participated  in  all  of  the  master  contract  negotiations  through  these  years,  and 
the  members  of  the  local  amended  the  Constitution  to  provide  this  office  and  to 
nominate  and  elect  me,  and  they  have,  through  the  years,  given  me  varied  amounts 
of  salary,  which  have  been  reported  in  the  press. 

I  work  for  that  salary,  I  work  very  closely  with  the  officers  of  that  local  and  I'm 
heavily  involved  in  the  activities  of  that  local.  There's  nothing  illegal  or  unethical 
about  the  salary.  However,  I  will  not  continue  to  collect  that  salary  when  I'm 
elected  president  of  the  AFL-CIO.  (Applause  and  cheers) 

HUNT:  Mr.  Donahue,  rebuttal? 
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DONAHUE:  I'm  opposed  to  multiple  salaries.  I  think  each  of  us  ought  to  do 
our  best,  do  our  best  to  negotiate  a  decent  salary  for  every  officer  in  this  movement 
and  we  ought  to  work  for  it  full  time.  (Applause) 

HUNT:  Michelle  will  ask  the  next  question  to  Mr.  Donahue. 

AMBER;  Mr.  Donahue,  your  opponents  charge  that  you  represent  the  status 
quo,  since  you  have  admitted  that  you  are  supportive  of  every  policy  of  the 
Kirkland  administration.  Shouldn't  you  be  held  accountable  for  the  Kirkland 
years? 

DONAHUE:  Sure.  I'm  ready  to  do  that,  and  I  think  I  am  being  held  responsible 
by  everybody  in  this  room.  Some  judge  them  negatively,  some  judge  them 
positively.  I'm  certainly  not  the  candidate  of  the  status  quo,  Michelle.  I  have  made 
more  changes  in  this  federation  in  the  last  three  months  than  we've  had  in  some 
considerable  time  before  that. 

But  I  think  you  have  to  assess,  and  I  ask  every  delegate  in  this  room  to  assess, 
the  last  16  years  of  this  federation,  of  the  federation,  not  of  the  fortunes  of  the  labor 
movement  in  America,  however  that's  defined.  Not  of  the  fortunes  of  the  shrinkage 
in  the  UAW  or  the  shrinkage  in  the  Mine  Workers  or  in  other  unions.  But  the 
fortunes  of  the  federation.  How  have  we  worked  together?  What's  the  measure  of 
the  performance  of  the  federation?  It  ought  to  be  that  we  managed  to  come  together, 
we  managed  to  mobilize  together,  we  managed  to  do  things  together  rather 
effectively. 

We  managed  to  put  together  a  structure  to  support  unions  on  strike,  which  Rich 
Trumka  now  chairs,  as  John  said.  We  managed  to  put  together  organizing  institutes 
to  feed  all  of  our  organizing  efforts  in  so  many  of  our  unions. 

We've  managed  to  put  together  all  of  the  other  actions  that  have  taken 
place — two  Solidarity  Days,  the  Workers  Memorial  Day,  the  very  successful 
Workers  Memorial  Day  each  year,  to  which  John  Sweeney  referred. 

I'm  perfecdy  content,  I'm  delighted  to  be  judged  on  my  record  over  the  last  16 
years.  It's  a  record  which  is  filled  with  innovation.  It's  filled  with  driving  innova- 
tion in  this  federation.  It's  filled  with  writing  reports  and  sending  them  out  to  every 
union  in  this  room  suggesting  further  kinds  of  innovation,  all  of  which  have  been 
picked  up  by  many  of  the  unions  in  this  room,  creating  their  own  Futures 
Committee,  just  as  John  Sweeney  did  several  years  after  the  Evolution  of  Work 
Committee's  first  report,  creating  a  Futures  Committee  to  look  strategically  at  the 
things  we  ought  to  be  doing,  to  make  the  changes,  to  establish  an  Ethical  Practices 
Code,  to  establish  the  primacy  of  labor  in  our  negotiations,  to  establish  systems  of 
support  for  people  on  strike,  to  establish  grassroots  legislative  and  political  action. 

I  want  to  be  judged.  I  want  very  much  to  be  judged  on  the  record  of  the  past  16 
years.  I  don't  want  what  I  was  offered  at  a  convention  that  I  was  at  recently  where  a 
resolution  to  support  my  candidacy  and  Barbara's  candidacy  had  been  offered  and  a 
number  of  delegates  came  to  the  mike  and  said  that  they  were  supporting  that 
resolution,  and  one  came  and  said,  "Look  what's  happened  to  PATCO,  somebody  has 
got  to  be  held  responsible  for  it."  Well,  not  me,  thank  you.  You  can't  blame  me  for 
PATCO.  You  might  blame  any  number  of  other  people,  but  not  me. 

Blame  Ronald  Reagan  for  PATCO.  Blame  the  failure  of  our  politics.  Blame 
our  inability  to  change  politics.  That's  what  you  can  blame. 
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I'm  proud  to  run  on  my  record  of  the  last  16  years.  (Applause) 
HUNT:  Rebuttal,  Mr.  Sweeney. 

SWEENEY:  1  think  both  Tom  Donahue  and  Lane  Kirkland  are  to  be  com- 
mended for  their  years  of  service  in  the  labor  movement,  for  the  commitment  and 
the  dedication  that  they  have  contributed  to  the  labor  movement  throughout  their 
lives;  but  1  think  that  this  campaign  has  articulated  the  differences  between  Tom 
Donahue  and  myself,  the  differences  between  our  ideas  of  change  and  our  ideas 
of  programs  and  how  we  reach  out  to  every  level  of  our  membership,  how  we  open 
up  the  dialogue,  how  we  more  aggressively  address  the  problems  that  we're 
confronted  with. 

In  organizing,  we're  confronted  with  the  problem  of  declining  membership.  In 
politics,  we're  confronted  with  our  ineffectiveness  in  political  activities.  Percep- 
tion, we  have  so  much  to  do  in  terms  of  changing,  turning  around  the  perception 
of  the  labor  movement  among  our  own  members  as  well  as  the  public.  (Applause) 

HUNT:  Ken,  question  to  Mr.  Sweeney. 

CROWE:  Mr.  Sweeney,  at  this  convention  I've  run  into  a  lot  of  true  believers 
for  both  candidates.  They  feel  very  passionate  about  each  of  you,  and  many  of 
them,  I  imagine,  will  be  bitter  when  their  person  loses.  If  you're  elected  president, 
what  will  you  do  to  reach  out  to  the  unions  which  supported  your  candidate — I'm 
sorry,  your  opponent? 

SWEENEY:  I  share  the  concern  that  you  have  probably  heard  in  terms  of  how 
we  achieve  a  united  labor  movement  and  solidarity  and  how  we  work  together  in 
implementing  the  programs  and  the  resolutions  that  are  adopted  at  this  convention. 

I  really  sincerely  believe  that  Tom's  supporters  as  well  as  my  supporters  are 
interested  in  a  united,  solid  labor  movement,  in  working  together;  and  we  are  going 
to  have  to  on  both  sides  do  some  work  to  reduce  some  of  the  pain  that  has  been 
created  during  this  campaign.  (Applause) 

HUNT:  Mr.  Donahue. 

DONAHUE:  May  I  just  ask  you.  Ken,  to  restate  the  question  for  me? 
HUNT:  I'm  sorry.  Ken  is  going  to  restate  the  question  to  Mr.  Donahue,  same 
question. 

CROWE:  At  this  convention  I've  mn  into  true  believers  on  both  sides  who 
passionately  support  either  you  or  John  Sweeney  in  your  candidacies  for  president; 
and  I  expect  when  one  or  the  other  of  you  wins,  the  losers  iire  going  to  be  very 
bitter.  If  you're  elected  president,  what  will  you  do  to  reach  out  to  the  unions  which 
supported  your  opponent? 

DONAHUE:  I'm  sorry.  I  thought  the  question  was  related  to  what  would  I  do 
if  I  was  not  elected  or  what  John  would  do  if  he  wasn't  elected.  Thank  you  for 
repeating  it. 

My  entire  campaign  is  based  upon  bringing  this  movement  together  in  unity 
with  the  pledge  that  what  I  will  do  as  president  is  to  run  a  federation  which  is  the 
property  of  every  union  in  this  hall  in  which  every  union  is  equally  treated  and 
equally  involved.  That's  my  record  of  16  years.  That's  my  promise  for  the  future. 

I  want  a  federation  in  which  everyone  is  respected,  big  and  small  alike.  I  want 
a  federation  in  which  some  who  think  they  know  the  only  way  forward  can  be 
contained  a  little  bit  and  moderate  their  view  and  not  be  quite  so  critical  of  those 
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who  are  preoccupied  with  their  own  problems  or  their  own  lack  of  resources  or 
their  own  abihty  to  deal  with  the  very  resistant  problems  in  their  industry  or  craft. 

There  are  all  kinds  of  unions  in  this  federation.  We  need  to  work  together.  It 
would  be  my  job  to  unify  them  again,  heal  the  wounds  that  have  been  created  in 
this  campaign. 

HUNT:  Ken  has  a  question  now  for  Mr.  Donahue. 

CROWE:  Mr.  Donahue,  one  of  the  general  criticisms  of  the  trade  union 
movement  in  this  country  is  that  the  vast  majority  of  the  members  are  not  involved 
in  the  unions  themselves:  and  some  people  feel  that  perhaps  if  the  top  officers  of 
the  AFL-CIO  were  elected  by  the  rank  and  file  directly  as  in  the  Teamsters  now, 
there  would  be  a  more  intense  interest  in  the  union  movement  and  you  would  bring 
those  workers  into  the  process.  How  would  you  encourage  further  democratization 
at  all  levels  of  the  AFL-CIO? 

DONAHUE:  I  think  the  question  betrays  a  kind  of  fascination  with  participatory 
democracy  and  a  rejection  of  what  is  representative  democracy,  the  representative 
democracy  that's  here  in  this  hall. 

The  officers  of  the  federation  are  elected  in  this  hall,  as  one  of  us  will  be 
tomorrow.  The  criticism  of  the  trade  union  mo\ement  that  the  majority  of  our 
members  are  not  involved  with  the  movement  is  not  a  criticism  you  can  lay  at  the 
door  of  the  federation.  It  has  no  members. 

If  you  say  that  the  78  unions  in  this  federation  are  not  involved  with  the 
federation,  that's  a  fair  criticism.  It  would  be  a  fair  criticism  of  the  federation  if  it 
were  true. 

The  members  need  to  be  involved  with  their  unions.  The  unions  need  to  involve 
those  members  in  everything  they  do  much  more  thoroughly  than  we  do  now. 

Vxe  argued  for  a  long  time  that  we  need  to  create  whole  new  structures  in  our 
unions.  We  need  to  create  more  lines  between  the  members  and  the  leadership  of 
those  unions. 

We  all  sit  around  and  say.  'They  won't  come  to  meetings."  I  knew  that  35  years 
ago.  They  didn't  come  then.  They  don't  come  now.  We're  still  saying  they  don't 
come  to  meetings  like  it's  their  fault.  You  run  boring  meetings.  That's  why  they 
don't  come.  (Laughter) 

What  we  need  to  do  is  get  beyond  a  past  reliance  on  a  shop  steward  structure, 
which  is  designed  to  handle  conU"act  discipline  in  the  workplace  and  to  flow 
grievances  up  and  down  the  structure.  We  need  to  involve  members  in  a  hundred 
other  committees  and  a  hundred  other  lines  of  communication  up  and  down. 

We  need  to  create  not  just  a  shop  steward  line  but  in  plants  where  you  are  into 
honest  participation,  honest  partnership  with  employer,  a  partnership  line. 

We  need  a  community  serv  ice  line.  We  need  a  communications  line.  Some  of 
our  unions  have  experimented  with  one-on-one  communications  as  a  way  of 
getting  beyond  the  problem. 

What  we  need  to  do  is  create  more  and  more  channels  of  involvement  for 
members.  Go  and  seek  them  out.  Find  out  what  it  is  they  want  to  be  involved  in 
and  then  draw  them  in. 

For  the  moment,  as  a  substitute  for  that,  we're  forced  to  rely  on  polling.  We're 
forced  to  rely  on  focus  grouping  our  own  members.  That's  shameful.  We  ought  to 
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have  such  a  flow  of  information  up  and  down  that  we  know  where  they  are  and 
what  they  think  on  all  of  those  issues. 

I  think  that  would  put  an  end  to  the  canard  that's  offered.  Ken — and  I  don't 
mean  it's  offered  by  you;  it's  offered  in  the  question — that  the  majority  of  our 
members  are  not  involved  with  their  union. 

They  are  very  much  involved  with  the  questions  of  their  work.  They're  very 
much  involved  with  their  union  on  a  contract  and  on  discipline  in  the  workplace 
and  the  related  issues  on  their  job. 

Where  that  interest  falls  out  is  on  the  education  of  people  on  political  issues, 
the  education  of  those  people  in  voting  techniques,  in  voting  styles.  That's  where 
we  fall  short,  and  that's  where  we  have  to  concentrate  so  much  of  our  effort. 

HUNT:  Mr.  Sweeney? 

SWEENEY:  While  it's  true  that  some  affiliates  do  have  direct  elections,  some 
have  a  long-term  history  in  terms  of  direct  elections,  some  more  recently,  and 
others  have  conventions  similar  to  the  AFL-CIO  convention.  1  think  that  the 
process  that  we  have  in  the  AFL-CIO  is  a  democratic  process  and  is  the  best 
representational  process  in  terms  of  elected  officials  from  individual  aftlliates 
being  designated  elected  as  delegates  to  this  convention. 

1  believe  that  to  achieve  what  you  are  asking.  Ken,  is  more  about  how  we  open 
up  the  labor  movement,  how  we  improve  our  communication  and  our  education  of 
our  membership,  how — if  the  ways  of  the  past  aren't  working — we  find  new  ways 
to  communicate  and  to  educate  our  members,  and  many  unions  have  tried  taking 
some  risks  in  some  cases,  but  trying  different  things,  finding  ways  to  relate  better 
to  the  rank-and-file  membership,  bringing  them  into  the  process,  putting  together 
leadership  development  programs  at  every  level  of  our  movement  from  not  only 
our  affiliates  and  local  unions  but  also  within  the  central  bodies  and  the  state  feds. 

HUNT:  Mr.  Sweeney,  some  of  your  opponents  have  noted  that  less  than  half 
of  the  Service  Employees  locals  are  affiliated  with  state  or  county  central  labor 
bodies.  If  you  are  elected  president  of  the  AFL-CIO,  would  you  support  mandatory 
affiliation? 

SWEENEY:  1  have  supported  the  process  that  the  AFL-CIO  has  developed  to 
increase  the  affiliates — to  increase  the  membership  in  state  feds  and  hopefully  in 
central  bodies. 

Yes,  it  is  true  that  we  have  a  lower  percentage  than  most  of  you  in  representation 
at  the  state  fed  level.  It  is  also  true  that  as  we  have  grown  over  the  past  several  years, 
a  lot  of  our  growth  has  been  in  states  where  we  have  negotiated  or  worked  out  a  formula 
to  raise  the  level  of  membership  and  the  level  of  participation  in  the  state  feds. 

We  have  substantially  increased  working  with  the  federation  over  the  past 
couple  of  years,  we  have  substantially  increased  our  level  of  membership  in  the 
state  feds,  and  we  are  continuing  to  move  in  a  positive  direction  there,  and  I  strongly 
support  affiliation  with  state  feds  and  central  bodies.  (Applause) 

HUNT:  We're  going  to  turn  to  Mr.  Donahue  for  rebuttal.  Let  me  just  ask  if  we 
could  have  a  little  bit  of  quiet  in  the  hall.  (Applause) 

We  have  about  25  minutes  more;  and  if  we  could  just  keep  it  down,  because 
this  has  been  a  terrific  debate,  and  let's  have  a  terrific  close. 

Mr.  Donahue,  your  rebuttal,  sir. 
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DONAHUE:  I  don't  know  that  it's  a  rebuttal,  Al.  It's  a  supplemental  statement. 

I  think  John  speaks  well  when  he  says  that  the  Service  Employees  have 
supported  the  process  of  encouraging  affiliations  in  the  state  federation.  He 
currently  supports  it  substantially  by  paying  a  one-cent  per  capita  tax  penalty 
because  the  SEIU  unions  are  only  affiliated  to  about  the  rate  of  33  percent.  That's 
good  support  for  the  process.  We'd  like,  however,  to  have  the  affiliation  rates 
boosted,  and  John  has  tried  personally  within  the  union  to  do  that. 

It  is,  as  he  notes,  related  to  growth  and  to  taking  in  and  affiliating  pre-existing 
independent  unions,  which  are  reluctant  to  come  in  and  begin  paying  a  per  capita 
tax,  and  on  top  of  that,  to  pay  a  state  federation  tax. 

There  are  other  unions  in  this  hall  who  are  highly  affiliated  with  state  federations 
who  feel  rather  strongly  that  that  advantages  you,  John,  in  the  negotiations  with 
those  independent  unions,  since  you're  offering  them  a  pass  on  state  fed  affiliation 
and  the  other  unions  are  compelled  to,  by  their  constitutions  or  by  their  entrance, 
to  pay  those  fees.  (Applause) 

SWEENEY:  Can  I  rebut  the  rebuttal? 

HUNT:  Well,  and  then  we'll  have  a  rebuttal  of  the  rebuttal.  If  you  want  to  do 
both,  all  right,  fine. 

Mr.  Donahue,  some  of  your  opponents  contend  that  labor's  image  with  the 
general  public  has  declined  over  the  past  16  years,  and  specifically  want  to  know 
what  would  you  do  to  change  that,  to  improve  labor's  image  with  the  general  public 
if  you  were  elected  president? 

DONAHUE:  First,  I'm  going  out  and  get  a  bunch  of  hair  plugs,  Al,  and  fill  in 
on  top. 

I  would  go  on  doing  what  I've  been  doing  for  the  three  months  I've  served  as 
president  of  this  federation,  trying  in  every  way  I  know  how  to  be  the  public  voice  of 
this  federation  and  to  be  the  public  voice  of  workers,  working  families  in  this  country. 

I  think  it  is  a  principal,  if  not  the  principal  job  of  the  president  of  this  federation, 
to  be  that  voice,  to  be  that  public  spokesman,  to  be  available — and  I'd  happily 
come  to  the  "Capitol  Gang" — to  be  available  to  every  interview,  to  every  oppor- 
tunity, to  be  present  on  television,  radio,  wherever,  to  present  labor's  cause,  to 
present  labor's  interest,  to  argue  for  the  things  we  believe  in.  (Applause) 

No  one  else  will  give  voice  to  labor's  needs  if  we  don't  do  it. 

Labor's  image  also  needs  to  be  improved,  Al,  in  terms  of  improving  the  way 
people  perceive  us  as  representatives  of  the  workers  and  the  way  they  perceive  us 
as  almost  politicians.  That's  very  unfortunate,  very  unfortunate  for  all  of  us. 

Part  of  the  bad  perception  of  us  is  that  we  have  allowed  some  unethical  practices 
to  grow  up  in  this  movement.  None  of  us  wants  it,  none  of  us  approves  of  it.  But 
not  enough  of  us  are  quick  enough  to  condemn  it  and  quick  enough  to  turn  our 
back  on  those  who  are  guilty  of  them.  We  all  tend  to  sweep  it  under  the  rug.  We 
all  don't  want  to  discuss  it. 

I  was  told  when  I  said  we're  going  to  review  the  ethical  practices  codes  of  this 
federation,  we're  going  to  revive  and  give  new  life  to  ethical  practices  and  the 
preachments  of  ethical  practices,  I  was  told,  "Do  you  really  want  to  do  that?  Don't 
do  that  because,  you  know,  you'  11  just  raise  a  lot  of  questions,  and  people  are  critical 
of  us." 
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If  we  don't  do  it  ourselves,  the  questioners  here  and  all  of  their  colleagues  would 
be  happy  to  do  it  for  us.  We'll  be  questioned  every  day.  We  are  criticized  and 
questioned  every  day  in  the  press  for  any  failure  of  ethical  standards  in  this 
movement,  and  we  better  learn  to  control  it  within  the  movement  and  police  it 
better  than  we  have  in  the  past.  That  will  go  a  long  way  to  improving  our  image. 

Beyond  that,  Al,  I  believe  that  we  improve  our  image  not  just  as  we  present 
ourselves  to  the  general  public,  not  just  as  we  convince  people  we,  I  am  the 
spokesman  of  the  workers  of  this  nation,  but  as  we  convince  them  that  we  have 
something  to  say,  beyond  shibboleths,  beyond  glitzy  phrases,  that  we  have 
something  serious  and  substantive  to  say,  that  we  want  to  be  in  the  daily  conver- 
sation of  the  nation,  we  want  to  be  in  the  discourse,  and  we  have  something  to  add 
to  it.  Not  slogans,  not  slogans,  a  real  contribution  to  the  thought  processes  of  the 
nation.  A  real  contribution  to  the  ideas  of  the  nation.  A  real  contribution  to  how 
we  make  things  better  in  this  country  for  working  Americans.  (Applause) 

HUNT:  I  will  make  a  commitment  right  now  that  the  winner  of  this  election 
will  be  invited  to  be  a  guest  in  the  "Capitol  Gang"  and  sit  next  to  my  friend  Robert 
Novak  for  a  half-hour  on  a  Saturday  night.  (Applause) 

Mr.  Sweeney,  your  rebuttal,  sir. 

SWEENEY:  I  think  this  campaign  has  improved  the  perception  of  the  labor 
movement.  We've  received  more  good  press  over  the  past  several  months  than 
we've  received  in  the  past  20  years.  (Applause) 

We  have  many  affiUates  who  have  outstanding  programs  of  pubUc  relations, 
image  building  and  so  on.  The  federation  has  done  some  work  in  the  past  in  this 
area,  but  I  think  that  we  have  to  coordinate  all  of  the  efforts  of  the  affiliates  in  terms 
of  their  public  relations,  in  terms  of  their  improved  perception  programs,  and  we 
have  to  find  the  ways  and  take  advantage  of  every  opportunity  that  we  have  to  not 
only  improve  the  image  of  the  labor  movement  in  terms  of  our  own  membership, 
but  also  the  public.  (Applause) 

HUNT:  The  next  question  will  come  from  Ken  to  Mr.  Sweeney. 

CROWE:  I  have  a  union  ethical  question  for  you,  Mr.  Sweeney.  Ten  thousand 
or  more  union  members  process  tobacco  leaves  and  make  cigarettes  in  this  country, 
said  to  be  one  of  the  most  damaging  products  our  society  produces.  What  is  your 
solution  to  this? 

SWEENEY:  I  think  we  have  to  work  with  the  unions  that  represent  those 
workers  and  we  have  to  find  the  ways  that  we  can  address  this  issue.  I  think  we 
also  have  to  look  in  terms  of  the  health  of  our  nation  and  have  to  find  the  ways  to 
address  the  health  care  issues  as  well. 

I  would  aim  to  work  together  with  the  unions  who  represent  those  workers. 

HUNT:  Mr.  Donahue. 

DONAHUE:  I  want  to  defend  the  tobacco  workers  every  step  of  the  way  in 
every  way  we  can  and  protect  their  jobs.  I  want  to  teach  this  nation  that  when  we 
talk  about  change  in  this  nation,  it's  not  enough  to  talk  about  the  extreme  end  of 
an  idea,  without  looking  at  the  consequences  on  the  people  who  work. 

If  we  can't  make  this  nation  and  the  people  in  our  Congress  understand  that 
every  decision  they  make  has  consequences  for  workers,  and  those  consequences 
need  to  be  addressed,  then  we're  in  serious  trouble.  We  did  it  successfully  in  the 
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Trade  Adjustment  Assistant  acts.  We  did  it  successfully  in  insisting  on  TAA  being 
included  in  the  NAFTA. 

We've  done  it  successfully  in  a  host  of  other  industries.  We've  done  it  in  the 
railroad  industry,  the  railroad  unions  themselves  have  done  it.  We've  got  to  insist 
when  people  talk  about  change  in  this  country,  that  they  first  talk  about  how  will 
we  deal  with  the  problems  of  the  workers  this  change  will  affect.  That's  what  we 
need  to  do.  (Applause) 

HUNT:  Michelle,  a  question  to  Mr.  Donahue. 

AMBER:  Mr.  Donahue,  many  of  Lane  Kirkland's  detractors  criticize  the 
amount  of  time  he  spent  on  international  affairs.  What  role  do  you  think  the 
AFL-CIO  should  play  in  international  affairs? 

DONAHUE:  A  very  large  one.  I  think  that  criticism  has  been  much  muted.  It 
came  from  one  or  two  unions  in  the  federation.  I  think  that  the  Sweeney  campaign 
has  very  properly  and  responsibly  muted  that  criticism  in  recent  months  and  noted 
that  our  lives  and  the  jobs  of  the  people  we  represent  depend  upon  our  involvement 
in  international  affairs  and  our  involvement  with  the  many  unions  that  we  are 
engaged  with  all  around  the  world  whom  we're  proud  to  have  represented  by  the 
80  or  so  representatives  here  at  this  congress. 

The  time  that's  spent  on  international  affairs  by  the  president  or  the  officers  or 
the  staff  of  this  international  federation  probably  matches  in  sum  the  time  spent  on 
international  affairs  by  the  staffs  of  all  of  the  larger  unions  in  this  hall. 

The  officers,  indeed,  of  the  hitemational  Trade  Secretariats  all  around  the  world  are 
officers  of  our  affiliated  unions.  Barbara  Easterling  is  a  vice  president  of  the  Pill.  BUI 
Lucy  has  the  great  distinction  to  head  the  International  Public  Services  Secretariat. 

We  are  engaged  and  we  must  be  engaged  with  our  colleagues  all  around  the 
world,  one,  because  of  solidarity,  because  we  have  to  be  available  to  offer  help  to 
the  weaker  among  them,  and  to  help  them  develop  decent  strong  trade  unions.  But 
in  our  own  interest  as  well,  we  have  to  be  engaged  around  the  world  with  those 
unions  and  engaged  with  their  engagement  with  our  employers  in  their  countries. 

If  we  can't  chase  these  people,  they'll  keep  moving  away  from  us.  I  said 
yesterday  if  we  want  to  confront  global  capitalism,  you  have  to  confront  it  with 
global  unionism.  Now,  that's  a  nice  phrase,  too,  when  it's  in  one  of  our  resolutions 
here.  We  better  begin  to  define  it.  We  need  to  think  through,  what  do  we  do  about 
global  unionism?  Am  I  talking  about  one  big  union  for  the  world?  No,  I'm  not.  I 
think  the  trade  secretariats  have  been  very  effective  in  bringing  our  unions  together. 

Am  I  talking  about  constructing  collective  bargaining  arrangements  across 
borders?  Very  much  so.  Our  European  colleagues  have  done  that  very  successfully 
in  the  EC.  We  have  to  emulate  that.  We  have  to  construct  those  collective 
bargaining  ties  all  around  the  world  wherever  our  employers  are  operating. 

Now.  that's  not  a  problem  for  every  union  in  this  room,  but  even  for  the  public 
employees,  the  involvement  of  AFSCME  and  other  public-employee  unions  in 
international  affairs  is  very  great,  because  they  must  know  what's  going  on  in  those 
other  countries.  They  must  relate,  they  must  assist  lesser  unions  or  unions  that  need 
assistance.  We  must  be  engaged  in  the  world.  And  if  this  trade  union  movement 
thinks  that  it  can  duck  those  responsibilities  or  can  be  critical  of  the  time  that's 
spent  on  them,  we're  making  a  tragic,  tragic  mistake. 
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This  federation  is  the  largest  trade  union  federation  in  the  world.  If  the 
International  Labor  Organization  is  going  to  work,  we  better  be  there.  We  better 
be  there  saying  things.  We  better  be  in  the  ICFTU.  It  was  Lane  Kirkland  who  led 
this  organization  back  into  the  ICFTU. 

HUNT:  The  red  light,  Mr.  Donahue. 

DONAHUE:  Thank  you. 

HUNT:  I'm  just  going  to  ask  you — I'm  going  to  turn  to  Mr.  Sweeney  for  a  final 
rebuttal.  We  are  closing.  We're  closing  on  the  end.  You've  been  terrific,  just  please, 
just — we  have  about  10  or  1 1  more  minutes  of  being  great.  It  would  be  immensely 
appreciated.  Mr.  Sweeney. 

SWEENEY:  I  think  that  the  APL-CIO  should  have  an  effective  international 
affairs  program.  I  thmk  the  work  that  the  affiliates  are  doing  with  the  trade 
secretariats  is  very  important  in  those  particular  industries,  and  I  believe  that  we 
have  to  do  more  in  terms  of  relating  our  international  affairs  activities  to  our 
corporate  campaigns  and  to  our  problems  with  multinationals  and — which  so 
many  of  you  are  heavily  involved  with,  and  I  think  the  AFL-CIO  should  be 
coordinating  all  of  that. 

I  also  think  that  we  should  continue  to  be  strongly  committed  to  building 
democratic  free  trade  unions  all  across  the  world. 

HUNT:  I  think  you  both  have  earned  a  couple  softball  questions,  so  let  me  close 
with  two  really,  really  easy  ones  that  both  the  Atlanta  and  Cleveland  teams  would 
wish  they'd  get  tonight.  (Laughter) 

And  that  is  first  to  you,  Mr.  Sweeney.  Can  you  single  out  one  person  who  has 
been  one  of  your  real  heroes  in  the  labor  movement  and  who  might  serve  as  a  role 
model  if  you  were  elected  president?  (Laughter) 

SWEENEY:  Now,  I  know  some  of  you  expect  that  I  will  say  Tom  Donahue.  I 
think  the  real  hero  in  terms  of  my  own  life  in  the  labor  movement  was  my  father. 

I  have  said  often  about  my  father's  background  in  terms  of  being  an  Irish 
immigrant  bus  driver  in  New  York  City,  a  good  member  of  the  Transport  Workers 
Union,  and  one  with  whom  I  went  to  union  meetings,  union  activities  from  my 
youngest  years,  back  in  the  days  when  Mike  Quill  was  the  president  of  that  union. 

But  I  grew  up  in  a  home  and  a  family  that  was  so  pro-union  in  terms  of  every 
aspect  of  our  life  and  a  member  of  the  Transport  Workers  Union  who  truly 
appreciated  everything  that  he  could  accomplish  through  his  union  membership 
and,  in  turn,  wanted  to  be  as  active  as  he  could  possibly  be. 

And  it  was  with  that  background  that  I  always  had  an  ambition  to  be  very  active 
in  the  trade  union  movement.  It  was  with  the  relationship  that  I  had  as  father  and 
son,  but  also  his  values  and  his  qualities  of  a  good  basic  trade  unionist.  He  never 
was  an  officer.  He  was  active  in  the  union  on  different  committees  and  so  on.  But 
that's  my  real  hero.  (Applause) 

HUNT:  Mr.  Donahue. 

DONAHUE:  One  minute?  One  minute.  I  guess  I'd  have  to  answer,  Al,  that  I 
have  two  real  heroes  in  the  labor  movement.  One  is  a  man  named  Dave  Sullivan, 
who  came  to  this  country  in  1 926  from  County  Cork  and  was  an  elevator  operator 
in  the  garment  center  and  rose  to  be  the  president  of  Local  32B. 

He's  a  man  that  led  Local  32B  out  of  the  darkness  of  domination  by  racket 
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elements  back  in  the  1 940s  and  who  then  spent  his  life  till  the  late  '70s  as  a  president 
of  that  local  and  later  president  of  the  national  union.  He  was  my  real  hero,  because 
a  man  of  such  fundamental  honesty  and  such  fundamental  dedication  to  workers, 
I  have  never  seen  his  equal. 

I  say  there  are  two.  The  second  is  a  man  named  George  Donahue,  who  is  no 
relation,  but  it  is  a  man  who  first  hired  me  to  work  in  an  organizing  campaign  of 
the  Retail  Clerks  in  this  city  back  when  I  was  still  in  college.  He  was  then  the  vice 
president  and  organizing  director  of  the  Retail  Clerks  and  was  running  the 
organizing  campaigns  in  two  department  stores  here  in  this  city. 

He's  a  man  of  enormous  knowledge,  and  he  schooled  me  in  the  values  of  the 
trade  union  movement  and  how  they  related  to  the  essential  values  of  beliefs  and 
fundamental  beliefs  of — religious  beliefs  and  dedication  to  improvement  of  soci- 
ety. 1  think  George  Donahue — just  incidentally,  if  any  of  you  are  in  Brooklyn,  he's 
being  honored  on  Friday  night  at  a  dinner.  I'll  sell  tickets  later.  I  think  those  two 
are  my  heroes. 

HUNT:  Mr.  Donahue,  the  final  question:  Who  today  is  the  best  friend  of 
organized  labor  and  why,  and  who  is  the  worst  enemy  and  why? 

DONAHUE:  You  said  softball,  Al.  Best  friend  of  organized  labor  is  me. 

And  if  you  credited  John  or  I  with  any  skills,  it  is  that  we're  not  going  to 
answer  that  question  as  to  who's  the  best.  If  you  want  a  list  I  would  begin,  I 
guess,  citing  Ted  Kennedy,  who  has  been  the  most  faithful,  long-term  friend 
of  this  movement. 

Who  has  stood  with  us  and  continues  to  stand  with  us  in  every  struggle. 

I  would  go  on  to  list  some  of  the  giants  of  the  Senate  through  the  years  and  some 
of  those  who  were  former  presidential  candidates,  Fritz  Mondale,  Hubert  Hum- 
phrey, certainly  as  giants  who  were  our  friends.  (Applause) 

In  the  enemies'  category,  the  hst  is  probably  much  longer  and  easier  to  cite,  and 
it  includes  as  important  enemies  of  the  workers  of  this  country  all  of  the  Republican 
leadership  of  the  House  and  Senate.  (Applause) 

I  say  that  with  some  sadness,  and  I  don't  mean  to  be  glib  when  I  do  it.  I  say 
enemies  in  the  sense  of  their  dedication  to  the  support  of  legislation  which  is  killing 
workers,  which  is  taking  away  from  workers  the  few  protections  that  they  have  on 
the  job  and  taking  away  from  them  the  few  programs  which  benefit  them  or  their 
families.  (Applause) 

HUNT:  Mr.  Sweeney. 

SWEENEY:  While  Tom  is  a  good  friend  of  labor,  seriously,  I  would  share  the 
views  of  Tom  in  terms  of  Senator  Teddy  Kennedy  and  the  work  that  he  has  done 
on  behalf  of  workers  and  the  commitment  and  the  dedication  that  he  has  had. 

Teddy  has  been  in  the  leadership  of  every  fight  in  recent  years.  He  has  been  at 
every  rally  and  demonstration  of  our  membership  where  he  could  possibly  be 
there.  He  has  certainly  displayed  the  courage  and  the  desire  to  satisfy  as  many 
workers'  issues  as  he  possibly  can.  But  he's  joined  by  a  number  of  other  members 
in  the  Congress,  and  we — thank  God  we  do  have  many  friends,  not  enough  right 
now,  but  we  do  have  many. 

I  would  also  say  that  there  are  many,  many  worst  enemies  that  we  could  list, 
and  every  affiliate,  I  think,  in  this  hall  could  come  up  with  at  least  one  in  their  own 
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union  who  they  have  been  confronted  with  in  terms  of  what  has  been  happening 
to  workers  over  the  past  several  years. 

HUNT:  Thank  you.  Let  me  just  quickly  say  that  right  after  the  closing 
statements  there  will  be  a  short  interruption — intermission,  rather,  and  then  there 
will  be  an  hourlong  debate  for  the  secretary-treasurers.  And  I,  unfortunately,  will 
not  be  able  to  participate  in  that,  because  I  have  to  go  down  to  The  Wall  Street 
Journal  for  a  meeting  with  Fidel  Castro,  which  will  reinforce  everything  Bob 
Novak  has  always  said  about  me.  (Laughter) 

But  in  any  event,  I  want  to  thank  you  right  now  before  the  closing  statements, 
just  to  say  that  I  think  you  have  really  been  terrific  today.  I  think  this  has  been  a 
very  spirited,  but  a  really  very,  very  informative  debate. 

We're  going  to  have  closing  statements;  and  I  believe,  if  I  am  correct,  it  has 
been  agreed  to  ahead  of  time,  Mr.  Sweeney  goes  first  and  Mr.  Donahue  second.  Is 
that  correct,  gentlemen? 

Other  way  around?  All  right,  fine.  Mr.  Donahue  first  for  three  minutes  and  then 
Mr.  Sweeney  for  three  minutes. 

CLOSING  STATEMENT 
Thomas  R.  Donahue 

I  might  explain  this  was  decided  by  a  coin  toss  and  I  lost. 

First,  let  me  thank  you  all  for  listening  for  the  last  two  hours  and  express  your 
thanks  and  mine  to  the  distinguished  journalists  who  have  joined  us  today. 

I've  enjoyed  the  opportunity  to  appear  side  by  side  with  John  in  front  of  our 
electors,  in  front  of  you,  the  delegates  to  this  convention.  I  think  that  debate  on  the 
issues  is  healthy.  I  think  confrontation  on  the  words,  confrontation  on  the  ideas  is 
what  we  need  and  have  long  needed  in  this  campaign.  I  think  it's  produced  a  clear 
choice  between  John  and  myself  on  the  subject  of  where  we  want  to  take  the 
federation  in  the  years  ahead. 

I  ask  you  as  you  think  tonight,  consider  the  issues  and  not  the  slogans.  The 
AFL-CIO  is  capable  of  great  things.  I  want  this  federation  to  regain  the  muscle  that 
it's  going  to  need  to  be  an  active  and  effective  advocate  for  working  Americans.  I 
want  this  federation  to  lead  and  to  innovate.  I  want  this  federation  to  rebuild  the 
unity  and  the  solidarity  across  all  of  our  unions  so  that  union  members  will  know 
they're  not  alone  in  the  struggle  for  better  contracts  and  the  general  struggles 
against  hostile  employers. 

I  want  this  federation  to  be  respected  by  our  friends  and  yes,  feared  by  our 
enemies;  and  as  I  said  yesterday,  our  enemies  are  not  inside  this  hall,  they're  in  the 
board  rooms  of  the  royalists,  they're  in  the  board  rooms  of  the  robber  barons  of 
the  Gingrich  era. 

The  question  in  this  election  is  what  course  we  should  take  to  achieve  the  goals 
on  which  we  all  agree  and  who  the  leader  should  be  to  carry  our  program  forward. 

Before  you  vote  tomorrow,  you  should  ask  yourselves  the  following  questions: 
Who's  best  able  to  build  the  solidarity  among  all  of  our  unions  and  maintain  the 
unity  we  need  if  we're  going  to  succeed  in  the  future? 
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Who's  best  able  to  build  support  for  increasing  the  AFL-CIO's  commitment  to 
organizing  and  political  action  and  do  so  in  a  way  that  includes  all  of  our  unions 
in  the  process  and  summons  the  great  collective  strength  of  this  movement? 

Who  is  best  able  to  be  labor's  spokesman  in  the  national  conversation? 

It"  s  an  important  issue.  The  president  of  this  federation  has  to  effectively  engage 
in  public  debate  with  all  those  shields  for  the  rich  and  powerful  who  dominate  the 
public  airwaves. 

I  submit  to  you  that  Fm  the  one  to  do  the  job.  I'm  the  one  to  do  it  because  I've 
been  doing  it.  I've  been  making  change  happen  at  the  AFL-CIO,  broad,  construc- 
tive change  that's  already  making  this  federation  a  better  one. 

My  brothers  and  sisters,  choices  have  consequences.  A  few  months  ago.  I 
faced  a  choice  of  whether  or  not  to  run  against  Lane  Kirkland.  Many  of  those 
who  now  support  the  New  Voice  ticket,  including  John  himself,  not  only  told 
me,  but  told  the  world,  that  if  I  would  help  force  Lane  out,  they  would  make 
me  the  president  of  the  AFL-CIO.  But  I  still  believe  in  values  like  honor  and 
integrity  and  loyalty.  Maybe  they  don't  count  for  as  much  today  as  they  used 
to,  but  I  still  believe  in  them.  And  I  also  believe  that  this  federation  over  time 
cannot  function,  cannot  grow,  can't  stand  and  fight  for  working  men  and 
women  if  we  don't  understand  that  we  must  govern  ourselves  by  consensus 
and  not  mindless  confrontation. 

I  made  the  choice  to  stand  for  those  principles  tomorrow.  You  will  make  your 
choice,  one  that  has  deep  and  profound  consequences  for  this  labor  movement.  But 
I  hope  that  you  will  look  to  choose  within  yourselves  and  stand  with  me  and  defy 
what  has  been  touted  as  the  conventional  wisdom  of  this  convention. 

Vote  for  me,  elect  me  and  vote  to  change  our  movement  forever  by  supporting 
my  election.  Thank  you  very  much.  (Standing  ovation) 

HUNT:  I  promised  we  were  going  to  have  a  huge — we're  going  to  have  an 
opportunity  for  a  huge  ovation  at  the  end. 

Now,  Mr.  Sweeney,  your  closing  statement,  please,  sir. 

CLOSING  STATEMENT 
John  J.  Sweeney 

Does  that  come  off  Tom's  time?  (Laughter) 

I  want  to  thank  the  panel  as  well  for  this  debate  and  for  the  professional  way  in 

which  it  was  handled.  I  want  to  thank  each  and  every  one  of  you  for  being  here 

and  for  this  opportunity. 

Let  me  ask  you  one  question.  Did  you  enjoy  the  debate?  (Applause) 

Did  you  enjoy  the  first  open  convention  debate  between  presidential  candidates 

in  the  history  of  the  AFL-CIO?  (Applause) 

Tom  and  I  probably  enjoyed  it  a  little  less  than  you  did.  (Laughter) 

I  don't  know  how  he  feels,  but  I  feel  like  the  fellow  who  was  asked  how  he  felt 

shortly  after  being  tarred  and  feathered.  "If  it  wasn't  for  the  honor  of  the  thing," 

he  said,  "I  could  have  done  without  it."  (Laughter) 

When  I  announced  my  candidacy  in  June,  I  said  we  have  arrived  at  a  sad 
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crossroads  in  the  history  of  our  movement.  This  week,  with  your  help,  we  have 
begun  to  turn  a  comer. 

Open  debate  and  open  elections  haven't  torn  this  movement  apart,  they  are 
turning  this  movement  around.  Already,  the  first  planks  in  the  New  Voice  platform 
are  being  put  in  place.  We've  gone  through  a  frank  and  public  acknowledgment 
that  labor  faces  hard  times  and  hard  choices.  We've  already  begun  to  devote  more 
and  more  resources  and  energy  to  organizing  and  to  politics,  the  twin  towers  of 
our  salvation.  And  at  long  last,  we  have  admitted  to  the  world  and  to  ourselves  that 
the  faces  of  the  federation's  leaders  must  reflect  those  of  our  members. 

Tomorrow,  we  stand  before  you  as  candidates  for  the  top  offices  in  the 
AFL-CIO.  But  I  am  proclaiming  victory  today,  not  for  any  of  us  as  individual 
candidates,  but  for  all  of  us  and  all  of  you  who  have  shared  this  revolutionary  and 
revealing  process. 

Thank  you  all  very  much,  and  God  bless  you.  (Standing  ovation) 

HUNT:  If  I  may  have  your  attention  for  just  one  final  moment.  As  I  said,  there 
will  be  a  brief  intermission.  I  don't  want  to  be  presumptuous,  but  some  of  you  may 
consider  going  to  the  restrooms  for  the  next  10  minutes. 

All  I  want  to  say  is  I  want  to  thank  everybody,  I  want  to  thank  you,  and  may 
the  best  Irishman  win  tomorrow.  (Laughter) 

...At  4:43  p.m.,  a  brief  convention  recess  was  held.  The  convention  reconvened 
at  5:05  p.m. 


SECRETARY-TREASURER  DEBATE 

LYNN  WILLIAMS:  Could  we  come  to  order,  please.  I  know  I'm  not  Al  Hunt, 
but  come  to  order,  please.  Could  we  come  to  order,  please,  and  take  our  seats?  The 
sooner  we  do,  the  sooner  we  get  started.  The  sooner  we  get  started,  the  sooner  we 
get  finished.  The  sooner  we  get  finished,  we  get  on  with  the  other  business  of  the 
convention.  Please  take  your  seats. 

Please  do  that  quickly.  I  don't  want  to  start  until  we  have  order  in  the  house 
because  I  want  to  be  fair  to  both  of  our  candidates  so  that  they  have  your  attention. 

There  can't  be  anything  left  you  have  to  say  to  each  other.  Listen  to  the 
candidates  now. 

I  like  to  say  that  in  the  nearly  50  years  that  I've  been  privileged  to  be  involved 
in  the  labor  movement,  this  is  the  first  time  I've  ever  been  asked  to  substitute  for 
a  Wall  Street  Journal  reporter,  particularly  one  who  had  to  leave  to  go  off  and  talk 
to  Fidel  Castro.  I  guess  that  says  something  about  the  global  economy  or  whatever. 
(Laughter) 

Anyway,  I'm  Lynn  Williams,  and  I'm  privileged  to  have  the  responsibility  this 
afternoon  to  be  the  moderator  for  this  second  debate.  (Applause) 

I  won't  be  asking  any  questions.  I  have  two  very  skilled  people,  one  on  each 
side  of  me,  to  do  that.  So  my  task  will  be  simply  to  keep  order.  I  know  what  a  fine 
delegation  this  is,  so  that  shouldn't  be  any  problem,  either. 

The  rules  for  the  second  debate  are  very  much  the  same.  They  are  a  lO-minute 
opening  statement  from  each  candidate.  1  assume  there's  been  a  toss  of  the  coin, 
but  I  understand  that  Rich  is  to  go  tlrst  and  Barbara  second. 
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The  other  way?  Well,  I'm  moderating  already.  My  instructions  have  now  been 
changed.  Barbara  is  to  go  first  and  Richard  is  to  go  second. 

A  three-minute  rebuttal  in  that  same  order,  and  then  there  will  be  rotating 
questions  from  my  colleagues  on  the  panel,  whom  you're  now  familiar  with  and 
whom  you  knew  anyway,  for  approximately  25  minutes,  and  then  a  three-minute 
closing  statement  in  the  same  order  as  the  original  or  in  the  other  order? 

Is  that  right,  Barbara,  same  order  as  the  original? 

Okay.  With  that  understanding,  we'll  proceed  and  Barbara  will  begin  her 
statement. 


OPENING  STATEMENT 
BARBARA  EASTERLING 
Secretary-Treasurer,  AFL-CIO 

Thank  you,  Lynn.  For  the  past  three  months,  I've  had  the  privilege  of  serving 
with  President  Tom  Donahue  as  the  secretary-treasurer  of  the  AFL-CIO.  And  the 
outpouring  of  encouragement  that  I  have  received  ft-om  the  men  and  the  women 
of  our  great  labor  movement  has  been  overwhelming,  and  I  thank  each  and  every 
one  of  you.  (Applause) 

I  have  worked  to  earn  your  support,  and  I  hope  that  my  performance  has 
convinced  every  delegate  in  this  room  that  women  and  minority  union  members 
are  capable,  ready  and  able  to  serve  at  the  very  highest  leadership  levels  of  your 
organizations. 

I  believe  that  my  election  and  my  re-election  will  help  us  build  a  new  spirit  of 
union  activism  among  women  and  minority  trade  unionists,  but  there  is  another, 
more  direct  reason  why  I  ask  your  support  for  my  re-election.  And  to  put  it  quite 
simply,  I  believe  that  I  am  the  best-qualified  candidate  for  this  position.  (Applause) 

There  are  four  distinct  areas  of  experience  that  separate  me  from  my  opponent. 
Number  one,  unlike  my  opponent,  I  have  experience  at  every  level  of  union  service. 
I  stalled  in  the  workplace  as  a  telephone  operator.  I  became  a  shop  steward  and 
served  as  an  officer  in  my  local.  I've  been  involved  in  local  and  state  labor 
federations,  the  United  Way  and  AFL-CIO  support  groups  at  the  grassroots  level. 

I  have  also  served  as  a  top  state  labor  official  in  Ohio,  where  I  enforced  the  litUe 
Davis-Bacon  Act.  I've  been  a  CWA  international  staff  representative,  an  executive 
assistant  to  the  national  president  of  my  union,  and  in  1985  I  was  elected  a  national 
officer. 

Then  in  1992, 1  was  proud  to  be  elected  the  first  woman  as  the  secretary-treas- 
urer of  CWA.  So  you  see,  I've  worked  my  way  up  from  the  grass  roots  and  I've 
prepared  myself  at  every  step  to  serve  as  secretaiy-treasurer  of  the  AFL-CIO. 

Unlike  my  opponent,  I  have  served  as  the  secretary-treasurer  of  a  large 
international  union,  and  I  am  currently  doing  the  job  of  AFL-CIO  secretary-treas- 
urer. I  don't  need  any  on-the-job  training.  (Applause) 

Having  the  title  of  secretary-treasurer  and  doing  the  job  are  two  different  things. 
The  secretary-treasurer's  position  involves  more  than  just  giving  speeches.  There 
is  real  work  that  must  be  done,  or  at  least  should  be  done. 
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In  CWA,  I  had  a  complete  and  total  overhaul  of  the  secretary-treasurer's  office.  I 
streamlined  our  operations  and  I  oversaw  the  transformation  from  a  mainframe 
computer  to  a  PC-based  network.  This  restructuring  resulted  in  documented  savings 
of  more  than  $2  million  to  our  members,  which  we  have  in  turn  put  into  organizing. 

I'm  in  the  process  of  doing  the  same  thing,  and  expect  to  achieve  the  same  level 
of  savings,  at  the  AFL-CIO.  1  also  manage  pension  funds,  401  (k)  trusts,  savings 
and  retirement  trusts,  defense  fund  and  other  funds  with  total  assets  in  excess  of 
$250  miUion. 

In  addition,  I  was  responsible  for  managing  CWA' s  physical  assets,  worth  more 
than  1  million  dollars,  and  that  includes  our  two  office  buildings  in  Washington, 
D.C.,  and  our  eight  regional  offices. 

I  have  experience  in  managing  large  sums  of  money,  maintaining  office 
buildings,  handling  mortgages  and  loans,  hiring  the  staff  and  advisers  who  assist 
in  these  duties. 

To  me,  the  secretary-treasurer's  job  is  a  very  serious  responsibility  and  not  a 
stepping  stone  to  a  higher  union  office. 

This  experience  uniquely  qualifies  me  to  perform  the  financial  duties  required 
of  the  AFL-CIO  secretary-treasurer,  a  job  that  I  am  already  doing. 

In  addition,  I  am  also  responsible  for  CWA's  legislative  and  political  action 
programs,  and  I  know  the  key  players  in  Washington  and  state  government  because 
I  have  worked  closely  with  them  for  the  past  decade. 

Another  area  of  experience  that  separates  me  from  my  opponent  is  strategic 
leadership  abilities.  My  union,  like  the  Mine  Workers,  has  gone  through  dramatic 
change  and  upheaval.  In  fact,  1  doubt  that  there  is  a  union  in  this  room  that  has 
gone  through  more  change  than  CWA.  From  the  largest  corporate  breakup  in 
history  to  the  ongoing  deregulation  and  technological  advances,  the  jobs  of  our 
members  have  been  devastated. 

Unhke  my  opponent,  however,  1  have  been  part  of  a  national  union  leadership 
team  with  Morty  Bahr  that  has  prepared  our  union  to  successfully  meet  this 
challenge.  Although  we've  lost  thousands  of  jobs  over  the  past  decade,  CWA  has 
organized  more  than  100,000  new  members,  not  just  affiliations  but  new  members 
during  that  same  period,  and  today  CWA  is  positioned  to  take  advantage  of  the 
opportunity  that  the  future  offers. 

I  have  experience  in  strategic  planning  as  a  member  of  the  leadership  team  that 
has  guided  CWA  through  these  difficult  years.  I  know  the  difference  between 
rhetoric  and  results.  I  have  learned  and  successfully  put  into  practice  the  necessary 
leadership  skills  that  are  required  of  an  AFL-CIO  secretary-treasurer. 

Finally,  I  bring  to  this  position  a  unique  perspective,  the  life  experiences  of 
someone  who  knows  what  it  means  to  be  a  working  woman,  to  care  for  a  family, 
hold  down  a  full-time  job  and  still  participate  in  her  union. 

Believe  me,  it  wasn't  easy,  particularly  when  I  first  started  in  my  union.  I  was 
an  outsider  and  I  fought  my  way  to  the  inside  of  my  union  and  convinced  others  to 
judge  me  on  my  performance  and  not  on  my  gender;  and  as  a  woman  and  as  women 
in  this  room  know,  I  had  to  work  twice  as  hard  as  the  men,  be  twice  as  tough  and  all 
the  while  look  twice  as  good.  Fortunately,  it  wasn't  that  difficult.  (Applause) 

Over  the  decades,  the  labor  movement  has  made  significant  process  in  achiev- 
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ing  greater  diversity;  but  as  every  woman,  African- American,  Hispanic,  Asian  and 
other  minority  worker  will  agree,  there  is  no  way  to  fully  understand  or  relate  to 
our  experiences  until  you  have  walked  in  our  shoes. 

Unlike  my  opponent,  I  can  speak  their  language,  understand  their  concerns  and 
really  feel  what  they  feel  because  I  have  been  there.  Today,  they  have  a  voice  at 
the  top  leadership  level  of  the  AFL-CIO.  Do  not  silence  them. 

That's  why  the  decision  that  you  make  tomorrow  transcends  personalities  or 
blood  oaths.  This  election  is  about  more  than  just  Barbara  Easterling  and  Rich 
Trumka  or  even  the  AFL-CIO.  There  is  a  new  work  force  in  America  today,  a  work 
force  composed  of  a  majority  of  women  and  minority  workers.  Our  success  in 
reaching  out  and  bringing  these  new  workers  into  our  ranks  could  very  well 
determine  whether  we  survive  the  21st  century. 

My  vision  of  our  movement  sees  well-trained,  qualified  effective  repre- 
sentatives of  America's  new  work  force  prominent  at  every  leadership  level  in  the 
unions  and  in  the  AFL-CIO.  Your  vote  in  this  election  will  be  a  statement  about 
the  vision  that  you  see  for  the  future  of  the  labor  movement. 

Now  that  we  have  broken  the  glass  ceiling  in  our  movement,  I  urge  you  to  join 
with  me  and  President  Tom  Donahue  in  building  a  new  labor  movement  that  truly 
reflects  the  faces  of  the  new  American  work  force.  Thank  you.  (Applause) 

WILLIAMS:  Thank  you.  Thank  you,  Barbara.  Rich? 

OPENING  STATEMENT 
RICH  TRUMKA 
President,  United  Mine  Workers 

Thank  you  very  much,  Lynn.  Before  anything  else,  there's  a  message  that  I 
want  to  pass  on  to  everyone  here  today.  It's  a  message  from  coal  mining  families 
living  from  southwestern  Pennsylvania  to  West  Virginia  to  southern  Illinois,  and 
that  message  is  "thank  you."  Thank  you  because  two  years  ago,  right  around  this 
time,  more  than  1 8,000  coal  miners  were  on  strike.  The  coal  operators  thought  that 
they  could  wait  us  out,  some  thought  that  they  could  starve  us  out,  but  they  forgot 
a  few  things,  brothers  and  sisters.  One  was  that  not  a  single  union  coal  miner  would 
ever  cross  a  picket  line,  and  after  10  months,  not  one  UMWA  member  crossed  a 
picket  line.  (Applause) 

Another  was  that  our  families  would  do  whatever  it  took  to  win.  And  one  thing  that 
they  never  counted  on  was  the  kind  of  solidarity  that  we  received  from  every  trade 
unionist  in  this  room  today  and  from  union  families  all  across  America,  and  that's  why 
I  want  to  tell  you  right  now  that  same  as  you  were  always  there  for  us  then,  same  as 
you  were  there  for  us  at  Pittston,  the  United  Mine  Workers  of  America  has  been,  is 
now,  and  always  will  be  there  for  you,  and  so  will  Rich  Trumka.  (Applause) 

That's  necessary,  brothers  and  sister,  because  we  can't  let  solidarity  be  some 
slogan  that  we  dust  off  every  now  and  then.  It's  up  to  us  to  make  it  a  way  of  life. 

Now,  I  know  there  are  some  folks  here  who  may  be  hoping  that  this  discussion 
becomes  a  brawl.  Well,  let  me  just  tell  you  in  advance,  if  that's  what  you're  waiting 
for,  you're  going  to  leave  here  disappointed,  because  Barbara,  speaking  as  a  coal 
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miner  to  a  coal  miner's  daughter,  I  just  want  to  tell  you  that  I  believe  that  you've 
earned  the  labor  movement's  respect  and  appreciation.  You're  a  fine  trade  unionist, 
Barbara,  and  working  people  all  across  the  country  are  living  better  because  of 
your  efforts  over  your  career.  (Applause) 

The  reason  I'm  here  isn't  to  bash  anyone,  it's  to  talk  for  just  a  moment  about  who 
I  am  and  about  where  I  come  from,  and  maybe  even  more,  it's  to  talk  about  the  kind 
of  labor  movement  that  I  see  and  about  the  direction  that  I  think  we  need  to  take  it. 

Because,  while  I  could  stand  here  and  talk  about  how  I  have  a  bachelor's  degree 
in  accounting  and  economics  and  a  law  degree  or  that  I've  led  an  international 
union  first  chair  for  13  years,  none  of  that  really  says  much  in  and  of  itself,  because 
I  didn't  learn  about  being  a  trade  unionist  in  a  college  classroom.  I  learned  about 
it  from  my  grandfathers,  I  learned  about  it  from  my  mother,  I  learned  about  it  from 
my  dad,  and  I  learned  about  it  from  the  men  and  the  women  that  I  worked  with 
with  my  dad  back  in  the  Jones  &  Laughlin  coal  mine  in  a  little  town  that  both  of 
us  grew  up  in  called  Nemacolin.  Pennsylvania. 

That's  where  I  learned  that  same  lesson,  I  guess,  that  all  of  us  did.  that  what 
makes  us  trade  unionists  isn't  some  card  that  we  carry  in  our  pocket  or  a  jacket  that 
we  wear  on  our  backs,  it's  the  caring  and  the  commitment  to  one  another  that  we 
have  right  here  in  our  hearts. 

It's  understanding  that  your  life  and  your  future  depends  on  the  well-being  of 
the  people  you  work  with,  and  it's  knowing  that  the  only  gutirantee  that  any  of  us 
will  ever  have  of  being  able  to  work  at  a  safe  and  a  healthy  job  and  being  able  to 
do  better  for  our  kids  than  our  parents  did  by  us  is  the  strength  and  the  respect  that 
can  only  come  with  a  union  contract. 

And  I  learned  something  else.  too.  I  also  learned  that,  too  often,  ours  can  be  a 
movement  which  views  dissent  as  a  danger  and  sometimes  mistakes  silence  for 
solidarity. 

And  I  learned  that  without  leadership  which  understands  the  difference,  even 
the  strongest  union  can  grow  weak.  That's  why,  back  in  the  1960s  when  a  good 
and  a  decent  man  named  Jock  Yablonski  launched  a  crusade  to  bring  change  to 
the  Mine  Workers,  1  was  proud  to  stand  with  him.  That's  why,  after  that  awful 
Christmas  Eve  Jock  was  murdered  26  years  ago.  I  knew  it  was  up  to  every  last  one 
of  us  to  carry  on  Jock's  dreams. 

Whenever  1  think  about  that  time,  it's  kind  of  hard  to  believe  that  it  happened  so 
long  ago.  But  hardly  a  day  goes  by  when  I'm  not  reminded  how  some  of  the  same 
attitudes  that  we  took  on  back  then  are  still  in  the  labor  movement  today,  because  now. 
as  then,  there  are  those  who  see  only  the  risk  of  division  in  an  open  and  honest  debate; 
because  now.  as  then,  there  are  those  who  tell  us  it's  better  to  run  from  fights  we're  not 
certain  to  win  rather  than  take  a  stand  because  we  can't  afford  to  lose:  and  because 
now,  as  then,  it's  time  for  a  new  generation  of  leadership,  a  leadership  which  is  not  so 
invested  and  enmeshed  in  the  policies  of  the  past  that  it  is  unable  to  make  the  tough 
choices  this  movement  has  to  make  for  the  future. 

And  that's  why  I'm  running  for  secretary-treasurer,  because  I  want  to  help  lead 
the  AFL-CIO  into  making  the  choices  and  the  changes  that  can  turn  the  labor 
movement  around  and  to  make  it  what  it  has  to  be  if  our  kids  are  going  to  have  the 
kind  of  America  that  they  have  a  right  to. 
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Now,  I've  seen  Tom's  campaign  literature,  and  I  can  understand  why,  after  16 
years  of  AFL-CIO  leadership,  he"  s  decided  to  campaign  as  the  candidate  of  change. 
In  fact,  there '  s  a  time,  not  long  ago,  when  I  think  Tom  could  have  been  the  candidate 
of  change,  and  1  even  encouraged  him  to  run.  But  when  faced  with  the  choice 
whether  or  not  to  challenge  the  status  quo,  my  friend  Tom  said  "no'"  and  decided 
to  retire. 

Now,  I  think  all  of  us  can  respect  Tom's  decision  and  the  personal  loyalty  he 
feels  to  Brother  Kirkland.  But  I  believe  that  the  future  of  the  entire  labor  movement 
is  far  more  important  than  the  career  of  any  one  individual.  (Applause) 

The  fact  is  that  millions  of  working  families  are  looking  to  us  to  help  win  better 
lives.  They're  looking  to  us  to  be  their  advocate  and  to  move  aggressively  to  protect 
and  advance  their  interests.  They're  the  people  that  we  owe  our  highest  loyalty  to, 
and  those  are  the  people  who  are  depending  on  each  of  us  to  change  the  labor 
movement  to  make  it  a  stronger,  more  dynamic,  more  positive  force  for  improving 
their  daily  lives. 

That's  why  John,  Linda  and  I,  and  so  many  others  here,  stood  up  for  change. 
But.  brothers  and  sisters,  the  fact  is  because  we  stood  up  for  change,  this  convention 
is  reconsidering  the  AFL-CIO" s  role  in  organizing  and  poUtical  action  and  com- 
munications and  collective  bargaining.  We're  talking  about  strengthening  our 
central  labor  bodies  back  there  and  our  state  feds  over  there.  We"re  talking  about 
expanding  the  role  of  women  and  minorities  and,  you  bet,  young  people  like  me, 
we  want  to  bring  them  all  in.  We're  talking  about  mandatory  retirement  ages  for 
AFL-CIO  officers. 

Now,  brothers  and  sisters,  if  John  and  Linda  and  I  can  promote  that  kind  of 
change  before  we"re  ever  elected,  just  imagine  what  kind  of  change  we  can  achieve 
after  we  take  office.  (Applause) 

I  decided  to  run  because  I  think  of  all  those  who  have  had  to  fight  one  batde 
after  another  just  to  keep  our  membership  understand  the  importance  and  the 
potential  of  this  federation  in  a  way  that  some  others  don't.  Because  when  you  go 
to  the  bargaining  table  to  win  job  security  for  your  members,  you  want  to  know 
that  there's  an  AFL-CIO  on  your  side  that  has  the  know-how  to  organize  and 
mobilize  the  grassroots  support  that  it  takes  to  win. 

When  it's  your  members  whose  jobs  are  on  the  chopping  block  because  of 
NAFTA  or  GATT,  or  because  of  some  politician  in  Washington  decided  that 
regulation  was  more  important  than  your  livelihood,  what  we  need  is  an  AFL-CIO 
with  the  strength  to  stand  up  to  politicians  who  turn  their  backs  on  us. 

I  can  tell  you,  what  we  need  is  an  AFL-CIO  with  leadership  that  understands 
that  nothing  but  nothing  is  more  important  right  now  than  bringing  the  institution 
of  collective  bargaining  to  every  single  worker  out  there. 

WILLIAMS:  Time  is  up.  Rich. 

TRUMKA:  Thank  you.  That's  the  kind  of  labor  movement  we  need.  (Standing 
ovation) 

WILLIAMS:  Thank  you.  Thank  you.  Come  to  order. 
Barbara. 

Order,  please.  Don't  count  the  clock  until  there's  order. 
Barbara. 
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REBUTTAL 
Barbara  Easterling 

It's  important  that  we  stand  up,  and  I've  done  that  all  my  life.  I've  done  it  based 
on  my  family  values.  My  mother  and  father  were  both  deeply  involved  in 
organizing.  They  helped  to  organize  the  Mine  Workers  and  they  helped  to  organize 
the  Rubber  Workers,  and  they  stood  up  for  what  they  believed  in. 

When  my  father  had  to  work  in  the  coal  mines  1 2  hours  a  day,  my  mother  went 
to  the  union  meetings  when  John  L.  Lewis  was  organizing  them,  and  because  she 
stood  up  and  spoke  out  for  her  neighbors  and  for  her  family,  and  for  dignity  on  the 
job,  they  turned  off  her  electricity.  And  because  my  father  also  was  so  active  and 
spoke  out  on  their  behalf,  he  was  beaten  up  by  the  Pinkertons  late  at  night. 

When  he  left  West  Virginia  and  they  went  to  Akron,  they  were  organizing  CIO 
into  the  rubber  shops  and  they  became  active  in  that  as  well.  My  father  worked  at 
Goodrich;  and  when  he  completed  his  12-hour  day,  he  walked  five  miles  to 
Goodyear  Tire  and  Rubber,  which  was  the  targeted  plant  they  were  organizing.  He 
pulled  his  picket  duty  in  1 3-degree-above-zero  weather.  I  learned  my  values  at  an 
early  age.  I  learned  how  to  stand  up  and  speak  out,  and  I've  always  done  that. 

I'll  always  be  the  telephone  operator  that  worked  in  Akron,  Ohio.  I'll  never 
forget  where  I  came  from,  because  those  are  the  people  that  pay  my  wages,  that 
pay  the  union's  wages,  and  in  CWA,  they  get  what  they  pay  for. 

I've  been  on  the  picket  lines.  I've  been  on  the  picket  lines  because  we  have  a 
contract  in  Ohio  that  gives  us  the  right  to  strike,  and  so  we  strike  on  an  issue.  At 
that  time  we  didn't  have  arbitration.  Instead,  we  had  the  right  to  strike,  and  so  we 
did.  And  I  organized  those  strikes,  be  they  authorized  or  unauthorized. 

But  today,  we're  far  more  clever  in  the  Communication  Workers.  And  I  want 
to  bring  some  of  that  high-tech  information  to  you,  to  the  members  of  the 
AFL-CIO,  where  many  more  clever  ways  can  be  used  to  deal  with  these  ruthless 
employers  that  we  deal  with  constantly.  We  have  the  knowledge,  we  have  many 
ways  that  we  deal  with  it.  And  we  deal  with  it  in  the  media,  on  television.  We  deal 
with  it  by  electronic  picket  lines,  and  I'll  talk  a  little  bit  about  that  later. 

But  there's  many  ways  that  we  can  be  handling  this.  The  final,  of  course,  always 
comes  down  to  a  strike.  And  when  it's  there,  we're  tough  enough  to  face  it. 
(Applause) 

WILLIAMS:  Thank  you.  Rich. 

REBUTTAL 
Rich  Trumka 

Thank  you,  Lynn.  Look,  for  the  last  20  years,  American  labor  has  been  fighting 
and  fighting  hard.  We've  seen  our  wages  go  down.  We've  had  an  unprecedented 
assault  against  us.  Yet,  we've  had  a  voice  that's  been  silent.  Our  message,  our 
message,  our  wonderful  message  that  has  appealed  to  working  people,  a  message 
of  fairness  and  justice  and  equality,  has  not  gotten  out  there.  That  message  has  been 
muted. 

Brothers  and  sisters,  we're  not  a  minority.  We're  a  majority.  But  because  the 
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AFL-CIO  over  the  last  1 5  years  has  failed  to  deliver  that  message,  our  overwhelm- 
ingly powerful  message,  our  opponents  have  defined  us.  They've  made  America 
believe  that  we're  irrelevant.  They  perceive  us  as  irrelevant  right  now. 

Well,  we're  not  irrelevant.  We're  the  last  hope  and  the  last  defense  of  the 
American  worker,  and  we're  the  only  hope  that  the  middle  class  has  right  now. 

Brothers  and  sisters,  it's  up  to  us  to  craft  a  trade  union  movement,  a  labor 
movement  in  this  country  that  starts  with  the  AFL-CIO  and  says,  "Look,  you  push 
us,  we're  pushing  back."  We  need  a  lean,  mean,  fighting  machine  that  brings 
change  to  the  country,  change  for  workers,  change  for  kids,  change  for  every  one 
of  our  famiUes,  and  that's  what  we  want  to  do.  (Applause) 

Wn^LIAMS:  Thank  you.  Michelle  will  ask  the  first  question  of  Barbara. 


PANEL  QUESTIONS 

AMBER:  We've  been  addressing  all  the  men  as  Mister,  so  this  question  is  for 
Miss  Easterling. 

You  said  that,  if  elected,  you  want  to  go  to  where  organizing  campaigns  are. 
How  would  you  facilitate  the  organization  of  part-time,  temporary  and  contingent 
workers,  many  who  are  women? 

EASTERLING:  That  is  one  of  my  major  goals,  because  it  is  the  fastest-growing 
work  force  in  the  United  States,  and  that's  working  women.  We  find  that  those 
working  women  are  indeed  in  part-time,  low-paid  jobs,  no  job  security,  no  health 
care,  no  vacations,  no  pensions. 

We  must  reach  out  to  those  individuals.  We  know  where  they're  at.  We  know  where 
they're  working.  We  as  women  and  as  the  labor  movement  offer  them  the  best  resource 
to  get  out  of  the  trouble  that  they're  in  by  not  having  anyone  to  recognize  them  and  to 
realize  their  problem  and  to  speak  for  them.  I  will  speak  for  them. 

I  will  join  with  the  unions  that  are  organizing  in  those  areas.  I  will  help  to  find 
them.  We  have  great  resources,  great  resources  to  determine  what  corporations  and 
companies  are  not  organized.  We  should  be  in  those  places.  I  intend  to  get  in  there. 
1  intend  to  get  in  that  employer's  face.  I  intend  to  deliver  the  job  for  the  women 
that  are  in  those  plants.  (Applause) 

WILLIAMS:  Rich.  One  minute. 

TRUMKA:  Thank  you,  Lynn.  The  first  thing  we  have  to  do  to  be  able  to  reach 
workers  is  to  have  a  voice.  We  need  to  have  a  strong  voice  at  the  AFL-CIO  and 
that's  why  we  want  to  create  the  executive  vice  president  and  have  Linda  Chavez- 
Thompson  join  us  in  going  out  to  workers  all  across  the  country.  (Applause) 

The  second  thing  that  we  have  to  do  is  create  an  Organizing  Department  at  the 
AFL-CIO.  We  don't  have  one. 

The  third  thing  we  have  to  do  is  have  the  AFL-CIO  stop  saying  that  organizing 
is  everybody  else's  job.  It's  all  of  our  jobs,  and  it  starts  with  the  AFL-CIO. 

WILLIAMS:  Michelle,  question  for  Rich. 

AMBER:  Mr.  Trumka,  we've  seen  a  number  of  mergers  over  the  last  couple  of 
years.  What  role  should  the  AFL-CIO  play  in  promoting  national  union  mergers? 

TRUMKA:  I  think  that  the  AFL-CIO  should  be  a  facilitator  and  use  all  of  its 
resources  to  help  unions  merge. 
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There's  a  prime  example  that's  out  there  right  now.  You  have  the  Machinists, 
you  have  the  Auto  Workers  and  you  have  the  Steelworkers  that  are  going  to  unite, 
merge  together,  and  they  are  going  to  be  the  most  powerful  labor  union  on  the  face 
of  the  Earth.  They'll  be  able  to  help  people.  (Applause) 

Listen,  what  we  need  with  that  is  also  to  encourage  each  one  of  our  people  to 
be  willing  to  lay  down  their  own  personal  interests.  The  three  officers  of  that  union 
decided  that  in  the  best  interests  of  their  membership  they  should  not  stand  in  the 
way  of  a  merger. 

Too  often,  mergers  are  stopped  because  of  the  individual  interests  of  any  human 
being.  No  one  officer,  no  two  officers  or  three  officers  has  the  right  to  stand  in  the 
front  of  a  merger  that  can  help  strengthen  an  organization  and  help  it  better  able  to 
bring  good  benefits,  decent  fairness  to  their  members.  (Applause) 

WILLIAMS:  Barbara,  one  minute. 

EASTERLING:  Well,  I  can  only  tell  you  that  we  are  already  doing  that  in  CWA, 
and  we're  doing  it  very  well.  We  have  had  three  mergers  recently  and  that's  with 
our  NABET  brothers  and  sisters,  with  the  Typographical  Workers  Union  and  just 
last  month — or  just  earlier  this  month — The  Newspaper  Guild  merged  with  us. 
And  they  did  so  by  voting  93  percent  of  the  Guild  to  come  with  CWA.  We  know 
how  to  do  it.  (Applause) 

We  know  how  to  get  out  there  and  sit  down  and  talk  to  people  and  offer  them 
whatever  needs — that  we  can  work  together,  that  they  will  feel  comfortable  with 
us.  They're  not  going  to  be  caught  up  in  a  big  union.  They're  going  to  be  part  of 
a  proud  union.  They're  going  to  sit  on  the  Executive  Board.  They're  going  to  have 
a  voice.  They're  going  to  be  able  to  speak.  We  are  doing  that  now.  I  can  bring  that 
expertise  to  the  AFL-CIO. 

Yes.  We  need  to  be  merging  like  some  of  the  companies  are  merging.  We  need 
to  come  together  to  be  stronger.  We  can  do  that,  and  we  can  do  it  very  effectively. 
We  can  help — 

WILLIAMS:  Time's  up,  Barbara.  Ken  will  now  have  a  question  for  Barbara.. 

CROWE:  Ms.  Easterling,  as  you  know,  once  there  was  a  time  in  America  where 
the  general  public  from  working-class  families  didn't  cross  picket  lines  and  when 
companies  had  to  go  out  of  town  to  find  what  they  call  replacement  workers  and 
you  call  scabs.  What  are  you  going  to  do  to  change  the  culture  in  this  country  that 
you  return  to  those  days? 

EASTERLING:  That  is  an  education  program  that  we  must  begin;  and  it  starts 
with  pride,  pride  in  people  that  belong  to  their  union;  and  that's  dealing  a  lot  with 
communication. 

We've  got  to  communicate  better  with  the  membership,  so  that  they  understand 
what  it's  about,  what  a  strike  is  about  and  what  it  means  and  what  we  can  do  to 
help  them. 

Sometimes,  they're  forced  to  cross  the  picket  line  because  they  can't  afford  to 
stay  on  strike.  Tom  Donahue  and  I  turned  that  around  by  saying  to  unions  that 
where  they  need  the  money  to  stay  out,  we're  going  to  be  there  to  help  them.  We'll 
never  let  an  employer  starve  a  striker,  never.  (Applause) 

And  I  can  only  say  to  you  that  I  had  the  opportunity  to  go  to  Detroit  and  to  go 
to  the  picket  lines,  where  I  found  Teamsters  that  were  devastated  about  the  fact 


that  they  had  no  benefits  and  were  extremely  concerned  not  about  themselves,  but 
about  other  people  that  might  go  into — cross  the  picket  line. 

I  talked  to  them.  I  was  proud  to  tell  them  1  brought  them  a  million  dollars, 
a  million  dollars  for  benefits  so  that  they  wouldn't  have  to  cross  those  picket 
lines;  and  they  met  me — one  big,  burly  guy  with  tears  in  his  eyes  first  couldn't 
even  speak.  Then  he  said  to  me,  "I  want  you  to  know  how  much  I  appreciate 
this,  because,"  he  said,  '"I  wouldn't  have  crossed  the  picket  line  anyway.  I  was 
looking  for  work  elsewhere,  but  I  didn't  know  where  my  next  meal  was  coming 
from  and  I  didn't  know  how  I  would  take  care  of  my  family  and  pay  my 
mortgage  and  bills." 

That  money  made  the  difference.  It  kept  him  on  the  line.  It  made  him  a  proud 
Teamster.  It  made  him  a  proud  union  member.  And  he  certainly  showed  the  world 
that  with  the  AFL-CIO  willing,  as  Tom  said  today,  to  take  the  reserve  and  use  it 
to  help  our  people,  no  one  will  starve  a  striker,  guaranteed.  (Applause) 

WILLIAMS:  Thank  you.  Rich,  one  minute. 

TRUMKA:  Thank  you.  Thank  you,  Lynn.  First  of  all,  there's  many  fine 
examples  of  people  that  have  been  on  strike  for  long  periods  of  time  and  have  not 
crossed  the  picket  line.  My  brothers  and  sisters  in  the  Hotel  and  Restaurant 
Employees  have  been  on  strike  at  Frontier  for  four  years  and  not  one  of  them,  not 
one  of  them,  brothers  and  sisters,  has  crossed  the  picket  line.  (Applause) 

In  order  to  have  people  not  cross  a  picket  line,  they  have  to  believe  that  the  labor 
movement  stands  for  them  and  with  them  and  can  actually  make  a  change  in  their 
life.  They  don't  believe  that  right  now. 

We  want  to  change  the  AFL-CIO,  bring  in  all  the  international  unions  so  that 
we  can  deliver  that  message  to  every  worker  out  there,  a  message  of  hope  that  if 
you  stay  with  us,  not  only  can  we,  but  we  will  change  your  life. 

I  can  also  think  of  no  good  reason  to  cross  a  picket  line.  I  can  think  of  no  good 
reason  to  cross  a  picket  line.  (Applause) 

WILLIAMS:  Thank  you.  Ken,  question  for  Rich? 

CROWE:  Mr.  Trumka,  labor  has  a  potential  army  of  1 3  million  people  out  there 
to  go  to  war  if  they  choose  to,  but  very  few  ever  get  involved.  What  will  you  do 
to  change  that? 

TRUMKA:  We're  going  to  go  out  and  meet  with  people  on  a  regular  basis. 
We'll  meet  with  rank  and  filers  at  plant  gates,  in  the  mines,  on  the  factory  floors, 
and  they'll  see  us  like  they've  never  seen  us  before.  They'll  also  see  us  in  every 
forum  that  you  can  see  out  there.  We'll  be  in  newspapers,  on  radios,  on  televisions. 
We'll  be  out  there  defending  their  interests.  We'll  be  telling  them  what  we  stand 
for,  how  we've  helped  improve  people's  lives.  You'll  see  us  on  a  regular  basis 
interact  with  them,  invite  them  in.  You'll  see  us  with  the  CLCs  who  are  our  front 
line  and  our  main  contact  with  workers  out  there.  (Applause) 

You'll  see  us  with  state  feds  at  their  federations  and  meeting  with  the  state  feds 
all  the  time.  As  a  matter  of  fact,  every  time  you  turn  around,  you're  going  to  see 
John  Sweeney,  Linda  Chavez-Thompson  and  Rich  Trumka  talking  for  and  on 
behalf  of  workers.  (Applause) 

WILLIAMS:  Barbara,  one  minute. 

EASTERLING:  Well,  many  of  the  state  feds  and  CLCs  have  already  seen  me 
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out  there,  so  they  know  that  I'm  familiar  with  them.  I  was  a  delegate  at  the  CLC. 
(Boos  from  the  delegation) 

Well,  not  all  of  you.  There's  so  many  of  you,  I  couldn't  do  it  in  two  months. 
But  at  the  CLCs,  I've  been  there,  I've  been  a  delegate  to  the  CLC.  I've  also  been 
an  officer  at  the  Ohio  AFL-CIO  and  served  that  very  proudly. 

I  think  it's  important  that  we  try  to  reach  our  people,  and  we  have  done  that, 
again,  very  successfully,  working  as  a  team.  We  have  brought  communication  to 
our  members,  and  the  communication  has  been  surveys,  focus  groups.  We've  done 
a  lot  of  telephone  calling  to  find  out — not  telling  people  that  we're  the  union  but 
finding  out  what  you  think  of  your  union.  What  is  the  union  doing  for  you?  Do 
you  like  the  publications?  What  do  you  think  of  our  political  action? 

This  has  given  us  a  front-row  seat  with  our  membership.  Our  reception  is  very 
well,  we've  gotten  to  know  them  very  well,  and  we  have  a  great  turnout  at 
membership  meetings  and  at  any  activity  we  have. 

WILLIAMS:  Time's  up,  Barbara. 

Michelle,  a  question  for  Barbara. 

AMBER:  Ms.  Easterling,  this  is  a  question  that  I  asked  the  presidential 
candidates.  Both  camps  are  suggesting  putting  miUions  of  dollars  into  organizing. 
They're  also  talking  about  creating  all  these  new  programs.  Where's  the  money 
going  to  come  from?  What's  going  to  have  to  be  cut? 

EASTERLING:  We  have  already  made  the  commitment  that  $21  million  will 
come  from  the  Union  Privilege  program.  We  will  use  that,  and  we  are  at  the  present 
time,  that's  in  effect. 

We've  got  the  Organizing  Institute  that  is  training  the  1,500  people.  That's 
where  we're  getting  our  money  from.  Once  those  individuals  are  trained,  any  union 
can  call  upon  them  to  work  in  a  campaign. 

It's  a  wonderful  opportunity  to  provide  help  to  unions  that  need  organizing  and 
need  the  expertise  of  an  organizer. 

You  know,  CWA  has  been  very  much  involved  in  organizing.  We  have 
organized  over  100,000  people,  as  I've  said,  but  we've  done  it  in  a  lot  of  very 
unique  ways. 

Many  of  you  are  familiar  with  Jobs  with  Justice.  The  Jobs  with  Justice  movement 
started  with  CWA,  and  the  first  rally  we  ever  had  was  for  the  Machinists  at  Eastern 
Airlines  in  Miami.  So  we  have  used  that,  and  those  of  you  who  are  involved  with  it, 
you  know  what  a  wonderful  concept  that  is  and  how  productive  it  is. 

We  are  organizing  people  in  every  field.  There  is  nobody  that  is  not  available 
to  us.  Taxi  drivers,  the  cable  people,  we're  looking  at  the  universities,  we've  picked 
up  universities,  we've  picked  up  health  care,  we  have  the  state  of  New  Jersey. 
We're  organizing  everyone,  and  that's  got  to  be  the  concept. 

We've  got  to  at  the  AFL-CIO  just  be  available  to  help  anyone  that's  interested 
in  organizing  by  providing  organizers  and  working  with  them  on  a  one-on-one 
basis  to  help  bring  the  labor  movement's  story.  Communication's  another  way  to 
do  it,  and  we've  got  to  use  clever  ideas. 

The  radio  ads  in  the  morning,  we've  been  doing  that  right  now,  everywhere, 
we've  been  very  successful  in  doing  that.  We've  picketed,  information  pickets, 
brought  material  one  on  one.  These  are  the  things  that  we've  got  to  do.  We've  got 
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to  be  more  innovative.  We  need  to  bring  the  people  into  the  labor  movement,  and 
we  have  an  opportunity  to  do  it.  and  we  can  do  it  well.  (Applause) 
WILLIAMS:  Rich,  one  minute. 

TRUMKA:  Thank  you,  Lynn.  In  Barbara's  opening  statement,  she  said  in  just 
three  short  months  she's  found  a  way  to  save  $2  million.  1  guess  if  $2  million  have 
been  overlooked  for  all  of  these  years,  maybe  if  we  look  closely  there  are  other 
savings  that  we  can  have  as  well. 

But  if  you  look  at  the  programs,  if  you  look  at  the  programs  that  are  there,  you 
have  to  prioritize.  And  nothing  should  be  a  higher  priority  than  organizing  the 
unorganized. 

Look,  we  have  a  reserve  fund  that  they  say  is  there  for  a  rainy  day.  I'd  suggest 
that  we're  in  the  torrential  downpour  of  the  century,  and  it's  time  that  we  trot  it 
out.  (Applause) 

WILLIAMS:  Ken.  Ken  has  a  question  for  Rich. 

CROWE:  Mr.  Trumka,  labor  has  a  lot  of  friends  in  Washington.  Some  of  them 
don't  vote  with  you  on  crucial  issues,  however,  and  you  have  a  lot  of  dedicated 
enemies.  What  do  you  think  you  can  do  to  make  politicians  at  least  concerned  or 
possibly  afraid  to  vote  against  worker  interests  in  the  future? 

TRUMKA:  I  think  what  we  have  to  do  is  what  we  should  be  doing  and  what 
many  unions  already  do  and  that's  activating  our  rank  and  file  at  the  grassroots 
level.  That's  taking  them  on  and  letting  them  know  back  home  every  day  not  just 
when  election  time  comes,  but  for  two  full  years,  this  is  how  your  congressperson 
or  your  senator  voted,  either  for  or  against  you. 

If  they're  against  working  people,  I'd  suggest  we  be  a  little  harder  on  them,  not 
be  willing  to  mm  our  other  cheek  so  often.  In  fact,  we've  turned  our  cheek  so  often 
sometimes  I  think  I've  turned  around  with  it. 

1  think  that  by  doing  that  and  making  that  the  second  priority,  organizing  and 
legislative  action  at  the  grassroots  level  our  priority,  we  can  send  them  a  message 
that  they  won't  be  able  to  vote  and  turn  their  backs  on  working  people  ever  again, 
that  if  they  turn  their  backs  on  working  people,  we'll  do  what  they  did  to  us  with 
NAFTA  and  that's  we'll  put  them  on  the  unemployment  line.  (Applause) 

WILLIAMS:  Barbara,  one  minute. 

EASTERLING:  Well,  Rich,  I  heard  rhetoric  like  that  when  you  spoke  to  the 
CWA  convention  in  1990.  And  at  that  time,  you  said  to  us,  "We  will  not" — we 
were  speaking  of  the  strikebreaker  bill — and  you  said,  "We  will  not  give  any 
politician  a  penny  who  doesn't  support  that  act."  You  were  speaking  about  the 
Mine  Workers. 

Our  people  were  so  impressed  at  that  convention,  they  rose  up  and  passed  a  motion 
saying  that  we  would  never  give  anybody  a  penny  that  supported  it,  and  we  didn't. 

Unfortunately.  Rich,  when  1  look  at  your  report,  I  find  that  six  Democrats  and 
six  Republicans  that  supported  the  striker  replacement  vote  were  given  money  by 
the  Mine  Workers.  That  disturbs  me.  That's  rhetoric,  that's  not  the  record. 

WILLIAMS:  Before  we  move  to  three-minute  closing  statements,  I'd  just,  first 
of  all.  like  to  thank  all  of  you  for  your  attention.  But  1  want  to  remind  you  that  the 
convention  is  not  over  today  after  the  closing  statements.  President  Donahue  will 
have  some  announcements  and  procedural  instructions  in  terms  of  what  happens 
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next.  So  please,  after  the  three-minute  closing  statements,  please  remain  in  your 
seats  and  we'll  continue  with  the  work  of  the  convention. 
Barbara. 


CLOSING  STATEMENT 
Barbara  Easterling 

Thank  you.  Tomorrow,  you'll  be  presented  with  a  clear  choice  of  candidates 
and  visions  in  the  election  of  secretary-treasurer  of  the  AFT-CIO.  You  can  choose 
the  candidate  that  represents  the  way  we  have  always  done  things,  or  you  can  make 
a  break  with  the  past  and  choose  a  candidate  for  the  future.  You  can  choose  a 
candidate  who  is  the  mirror  image  of  every  secretary-treasurer  that  has  held  that 
office,  or  you  can  choose  a  candidate  who  reflects  the  face  of  America's  new  work 
force,  the  work  force  upon  which  we  rebuild  and  revitalize  our  movement. 

You  can  choose  a  candidate  who  claims  to  be  a  new  voice  for  labor  or  you  can 
choose  a  candidate  who  brings  a  different  voice  to  the  second  highest  office  in  labor; 
a  voice  that  speaks  for  millions  of  new  workers  that  we  must  bring  into  our  movement. 

You  can  choose  a  candidate  who  promises  to  bring  change  to  the  labor 
movement  or  you  can  choose  a  candidate  who  has  no  need  to  make  promises  of 
change.  My  friends,  you  can  look  at  me,  change  has  come  to  the  AFL-CIO. 
(Applause) 

As  I  traveled  around  the  nation  over  the  past  three  months  meeting  and  talking 
with  our  members,  over  and  over  again  I  heard  from  women  in  every  union  in  this 
hall,  women  who  said  they  never  thought  they  would  live  to  see  the  day  when  a 
woman  would  be  elected  secretary-treasurer  of  the  AFL-CIO. 

I  now  stand  before  you  to  ask  for  your  vote  for  my  re-election.  Yes,  Tom 
Donahue  and  I,  we  have  taken  the  right  steps  towards  opening  the  doors  of 
opportunity  in  labor,  but  there  remains  much  for  us  to  do. 

I  am  qualified,  experienced  and  anxious  to  get  on  with  the  job.  From  my 
upbringing,  my  parents  who  sacrificed  and  fought  to  build  their  unions,  to  my 
election  as  secretary -treasurer  of  the  Communication  Workers  of  America,  my 
entire  life  has  been  in  preparation  for  this  moment. 

I  ask  for  the  opportunity  to  finish  the  job  that  we  began  three  months  ago.  I  ask 
for  you  to  reach  deep  in  your  hearts  and  into  your  souls  and  to  rise  above  parochial 
interests  and  to  make  a  decision  that  is  right,  just  and  responsible  for  the  future  of 
our  movement. 

Together,  we  will  meet  the  future  with  solidarity  and  pride  and  courage.  We 
have  made  such  great  progress  for  women  and  minority  workers,  let  us  not  go 
backwards.  Women  have  paid  their  dues,  we  have  worked  at  eveiy  level  of  our 
local  unions,  national  and  international  unions,  and  state  and  local  feds.  We  intend 
to  keep  our  seat  at  the  head  of  the  table.  We  aren't  accepting  any  more  crumbs. 
We  will  not  be  satisfied  with  anything  less  or  token  jobs. 

Thank  you.  Right  on.  (Applause) 

WE.LIAMS:  Thank  you,  Barbara,  thank  you. 

Rich. 
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CLOSING  STATEMENT 
Rich  Trumka 

Thank  you,  Lynn,  thank  you,  Barbara.  Not  very  long  ago,  I  came  across  a  quote 
which  I  think  pretty  well  sums  up  the  attitude  that  John  and  Linda  and  I  have  about 
this  federation.  It  was  a  statement  made  by  a  trade  unionist  who  said  that  what  the 
AFL-CIO  sorely  needed  was,  and  I  quote,  "The  social  vision,  the  dynamic  thrust  and 
the  crusading  spirit  that  should  characterize  the  progressive  modem  labor  movement." 

Who  said  it?  It  wasn't  anyone  here  at  this  convention.  Those  were  the  words  of 
Walter  Reuther  29  years  ago. 

The  challenge  facing  organized  labor  today  isn't  new,  but  the  urgency  of  our 
meeting  it  is.  Unless  we  take  action  now,  at  our  present  rate,  private-sector  union 
representation  will  decline  to  the  point  where  in  just  10  years  some  say  it  will  sink 
to  less  than  5  percent. 

Unless  we  take  action  now,  this  movement  of  ours,  this  incredible  movement 
that  built  the  American  middle  class,  will  be  powerless  to  halt  its  dechne.  John  and 
Linda  and  I  are  running  because,  like  you,  we  know  meeting  that  challenge  calls 
on  this  movement  to  make  unprecedented  change.  We're  running  because,  like 
you,  we  know  that  the  status  quo  doesn't  work.  And  because,  like  you,  we  know 
that  change  can  only  come  with  leadership  that  isn't  so  invested  and  entangled  in 
the  policies  of  the  past  that  it  can't  make  the  tough  choices  the  AFL-CIO  must 
make  if  we  want  to  shape  this  country's  future. 

You  know,  I  remember  back  in  the  1 960s,  around  the  time  I  first  went  into  the 
mines,  Bobby  Kennedy  would  say  that  while  some  people  see  things  as  they  are 
and  ask  why,  he  would  dream  things  that  never  were  and  ask  why  not. 

In  a  way,  I  think  it's  up  to  us,  up  to  our  generation  of  trade  unionists,  to  take  a 
fresh  look  at  where  this  labor  movement  is  and  where  we  want  it  to  go  and  to  ask 
ourselves  the  very  same  questions.  Why  not? 

Why  not  a  labor  movement  that's  reaching  out  to  women  and  young  people  and 
minorities  and  organizing  once  again?  Why  not? 

Why  not  a  labor  movement  with  the  strength  it  takes  to  have  working  people 
in  the  political  arena,  a  movement  that's  able  to  take  on  any  Republican  or  any 
Democrat  who  would  ever  try  to  brutalize  and  scapegoat  workers  and  our  unions? 
Why  not? 

Why  not  a  movement  that's  fighting  to  change  the  labor  laws  of  this  country, 
not  because  we're  certain  to  win  but  because  we  know  that  unless  the  laws  are 
changed,  our  members  are  certain  to  lose?  Why  not? 

Why  not  a  labor  movement  that's  able  to  take  our  case  before  the  public  again, 
a  movement  with  a  voice  that's  strong  enough  to  talk  back  to  Rush  Limbaugh  and 
the  Gordon  Liddys  and  tell  our  side  of  the  story  for  a  change?  Why  not? 

Why  not  a  movement  that's  fighting  again — 

WILLIAMS:  Time's  up.  Rich. 

TRUMKA:  — a  movement  that's  growing  again,  a  movement  that's  winning 
again;  and  come  tomorrow,  that's  the  kind  of  movement  we're  going  to  have  again. 
(Standing  ovation) 
WILLIAMS:  OK.  OK. 

I  would  like  to  thank  on  behalf  of  all  of  you  the  candidates  for  their  presentations 
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this  afternoon.  I  would  like  again  to  thank  all  of  you  for  your  attention,  and  1  would 
particularly  like  to  thank  Michelle  and  Ken  for  asking  some  excellent  questions 
on  your  behalf.  (Applause) 

DONAHUE:  All  right.  1  promise  you — The  temptation  is  strong,  but  1  won't 
make  another  speech.  I  promise. 

I  just  want  to  announce — one,  I  want  to  thank  all  of  you  for  your  participation 
all  day  long.  It's  been  a  very  long  day.  This  hall  got  a  little  hot  this  afternoon,  not 
just  in  terms  of  the  debaters,  but  it  was  hot  sitting  out  there,  I  know  as  well. 

I  want  to  also  express  our  thanks  to  Lynn  Williams  for  being  willing  to  do  the 
moderator  job  here  this  afternoon.  (Applause) 

That's  one  of  the  most  distinguished  trade  unionists  that  has  ever  graced  this 
movement.  (Applause) 

It  is  now  6  o'clock.  We  will  stand  adjourned  for  the  day.  We  will  meet  at  9 
o'clock  tomorrow  morning  for  nominations  and  elections  of  officers.  Thank  you 
all  very  much. 

(At  6:00  p.m.,  Tuesday,  October  24,  1995,  the  convention  was  recessed  to 
reconvene  at  9:00  a.m.,  Wednesday,  October  25,  1995.) 
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AFL-CJO  Twenty-first  Constitutional  Convention 


THIRD  DAY  -  MORNING  SESSION 
Wednesday,  October  25,  1995 

The  convention  was  called  to  order  at  9:40  a.m..  President  Donahue  presiding. 

DONAHUE:  May  I  have  quiet,  please.  May  1  have  your  attention.  We  are  about 
to  begin  the  day's  proceedings. 

I  apologize  to  all  of  you  for  the  delay  in  starting  this  session.  1  would  like  to 
open  the  session  by  asking  a  man  to  help  us  pray  and  help  us  reflect  a  little  this 
morning. 

He  is  the  son  of  a  Chicago  plumber,  the  UA  will  be  pleased  to  note.  He  is  a 
graduate  of  the  University  of  Cincinnati  and  Hebrew  Union  College  in  Cincinnati. 
He  currently  serves  as  a  Navy  chaplain,  but  his  full-time  work  is  as  director  of  the 
New  York  Federation  of  Reformed  Synagogues  of  the  Union  of  American  Hebrew 
Congregations. 

I'm  proud  to  ask  to  come  to  the  podium  to  help  us  this  morning,  the  Rabbi  Allen 
Kaplan.  (Applause) 

INVOCATION 
RABBI  ALLEN  KAPLAN 
New  York  Federation  of  Reformed  Synagogues 
of  the  Union  of  American  Hebrew  Congregations 

Thank  you,  Mr.  Donahue.  As  a  child,  my  father  taught  me  many  things:  love, 
respect,  discipline;  and  he  taught  me  that  union  is  a  wonderful  institution  and  a 
great  word.  (Applause) 

O  Creator,  in  scripture  we  read  that  You  labored  for  six  days  and  then  rested, 
setting  the  example  for  humanity  for  all  time.  God  and  human  dignity  demand  that 
the  worker  be  given  time  for  revitalization  and  recreation. 

In  scripture,  the  Five  Books  of  Moses  serve  as  divinely  ordained  rules  for  labor 
and  management.  The  entire  Pentateuch  is  a  handbook  for  labor  relations  and  rights 
of  the  workers.  Yet  we  know  that  many  who  claim  to  follow  the  Bible  ignore  its 
basic  teachings,  the  teachings  that  there  is  dignity  in  labor,  that  the  entire  universe 
benefits  from  men  and  women  who  toil  in  behalf  of  the  well-being  of  humanity. 
God  demands  that  we  honor  the  worker. 

God  demands  that  each  individual  have  an  inalienable  right  for  just  wages  for 
the  work  of  one's  hands. 

The  one  who  employs  must  ensure  the  welfare  and  rights  of  those  who  labor  in 
one's  behalf.  These  are  carved  in  stone,  as  surely  as  the  commandment  of  honoring 
the  Sabbath  by  giving  workers  the  time  to  rest  and  to  be  restored. 

The  Eternal  One  has  taught  that  those  who  labor  and  whose  rights  are  trampled 
upon  and  who  stand  up  for  these  rights  must  be  given  justice  so  that  they  may 
regain  their  rights,  regain  their  employment  and  be  treated  with  sensitivity  and 
compassion. 
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No  one  who  claims  adherence  to  scripture  can  treat  their  employees  as  ciphers, 
people  who  do  not  count  because  profits  will  decline.  No  profit  with  an  "I"  can 
take  precedence  over  a  man  or  woman  who  works  for  their  daily  bread  and  shelter. 

For  those  who  worship  unbounded  profit,  the  prophets  of  God  roar  the  disap- 
proval of  the  Deity.  Amos  thundered  that  we  must  allow  justice  to  flow  like  a 
mighty  stream.  Justice  is  denied  when  labor  is  denigrated  and  employees  are  not 
respected. 

O  God,  be  with  the  men  and  women  of  America  who  labor  in  behalf  of  our 
people  and  our  nation.  Protect  them  under  Your  sheltering  wings  and  sustain  them 
injustice  so  that  the  words  of  the  sages  can  be  fulfilled  to  cherish  the  laborer.  For 
those  who  work  with  the  skills  of  their  hands  and  their  minds  are  beloved  by  God. 

O  God,  protect  their  jobs  and  secure  their  tomorrows.  The  Lord  guide  the  men 
and  women  who  lead  this  great  organization,  the  American  Federation  of  Labor, 
the  Congress  of  Industrial  Organizations,  help  them  to  bound  together  as  their 
elections  come  to  an  end,  to  overcome  their  divisions  so  that  they  can  bind  their 
divisions,  heal  their  wounds  and  press  on  in  their  efforts  in  behalf  of  the  dignity  of 
labor. 

When  the  race  is  ended,  may  the  words  of  the  Bible  resonate  within  the  halls 
of  labor.  Behold  how  good  it  is  for  brothers  and  sisters  to  work  together  in  peace. 
Amen.  (Applause) 

DONAHUE:  The  Chair  recognizes  Vice  President  Bob  Georgine  for  a  further 
report  of  the  Credentials  Committee. 

REPORT  OF  CREDENTIALS  COMMITTEE  (Resumed) 

GEORGINE:  Since  the  Credentials  Committee  reported  Monday  afternoon,  19 
additional  delegates  and  16  additional  alternates  whose  credentials  have  been 
approved  by  the  committee  have  registered.  That  brings  the  total  number  of 
delegates  to  1.014  and  the  total  number  of  alternates  to  320. 

The  Credentials  Committee  recommends  that  these  additional  delegates  and 
alternates  be  seated. 

In  addition,  five  delegates  who  were  seated  on  Monday  are  no  longer  able  to 
sit  as  delegates,  and  the  Credentials  Committee  recommends  that  each  of  these  be 
replaced  by  an  alternate  whose  credentials  have  been  approved. 

A  complete  list  of  the  delegates  and  alternate  delegates  seated  as  of  this  point 
is  being  submitted  for  the  record. 

Before  moving  for  the  adoption  of  the  Credentials  Committee  report,  I  want  to 
take  this  moment  on  behalf  of  the  committee  and  of  all  the  delegates  and  alternates 
to  commend  the  staff  of  the  AFL-CIO,  and  particularly  Marion  Billingsley  and  Pat 
Connolly,  for  the  efficient  manner  in  which  the  registration  and  credential  process 
has  been  handled.  The  procedures  that  were  put  in  place  enabled  a  record  number 
of  delegates  and  alternates  to  register  in  an  easy  and  efficient  manner. 

Mr.  Chairman,  I  move  the  adoption  of  the  Credentials  Committee  report. 

...  The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  Motion's  on  the  adoption  of  the  Credentials  Committee  report, 
all  those  in  favor  signify  by  saying  aye.  Those  opposed?  The  ayes  have  it.  Thank 
you. 
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I  have  the  particular  privilege  to  present  to  you  now  a  man  who  is  a — certainly 
a  contemporary  hero,  certainly  one  of  mine,  a  man  who  has  fought  and  sacrificed 
for  human  freedom  all  of  his  life  and  in  whose  debt  we  all  stand. 

There  is  a  video  which  we'd  like  to  show  you  by  way  of  introduction,  and  then 
I  would  be  pleased  to  present  him  to  you.  Can  we  show  the  video,  please? 

...At  this  time  a  video  presentation  was  shown  to  the  delegation.  (Applause) 

DONAHUE:  One  of  the  lessons  that  we  have  all  releamed  in  the  last  few  years 
is  that  when  governments  oppress  working  people,  when  police  states  wipe  out  the 
most  basic  liberties  of  their  citizens,  there  are  always  people  who  will  defy  the 
oppressors  and  speak  the  truth  no  matter  what  the  price  they  pay.  For  South  Africa, 
there  was  Nelson  Mandela.  For  the  Soviet  Union,  there  was  Andrei  Sakharov,  and 
for  China,  there  is  Harry  Wu.  And  for  that  we're  all  grateful. 

We  in  the  American  trade  union  movement  know  him  well.  In  his  19  years  as 
a  political  prisoner  in  China's  gulag,  he  endured  enormous  suffering  and  narrowly 
escaped  death  many  times. 

After  his  first  release,  he  was  determined  to  document  and  publicize  China's 
system  of  forced  labor  camps,  and  he  went  to  China,  as  you  heard  in  that  video, 
on  an  early  trip.  And  one  of  the  first  exhibits  of  the  evidence  that  he  brought  back, 
the  product  of  his  research,  was  held  in  the  AFL-CIO  building  lobby  in  1992.  So 
we  have  been  helping  Harry  Wu  for  a  very  long  time,  helping  in  the  small  ways 
any  of  us  can. 

Last  June,  as  you  heard,  he  made  his  way  back  into  China  to  continue  his 
research  and  he  was  caught.  After  a  phony  trial,  there  was  the  imposition  of  the 
15-year  sentence  and  66  days  later,  after  an  international  campaign  to  secure  his 
release,  a  campaign  which  the  AFL-CIO  strongly  supported,  the  government 
expelled  him  from  the  country. 

The  fact  that  he  was  released,  the  fact  that  he's  still  alive,  is  a  victory  for  the 
international  trade  union  movement  and  for  the  cause  of  human  rights. 

My  sisters  and  brothers,  I  am  pleased  to  present  to  you  one  of  the  real  heroes 
of  our  time,  a  dedicated  defender  of  Chinese  workers  and  a  true  friend  of  American 
workers,  Harry  Wu.  (Standing  ovation.  The  delegation  chanted  "Wu.") 


ADDRESS 
HARRY  WU 
Director,  Laogai  Research  Foundation 

Thank  you.  Thank  you,  brothers  and  sisters.  President  Donahue,  Secretary- 
Treasurer  Easterling,  members  of  the  Executive  Council  and  delegates,  I  thank  you 
for  the  honor  you  show  me  today  by  inviting  me  to  speak  to  this  great  convention. 
It  is  great  to  be  alive  and  it  is  wonderful  to  be  free  again. 

There  were  moments  this  summer  when  I  thought  the  Chinese  government 
might  have  executed  me,  when  I  knew  they  wouldn't  but  that  they  might  send  me 
back  to  the  Chinese  forced  labor  camps.  And  you  should  understand,  I  have 
crossed  the  line  between  life  and  death  several  times.  So,  I  no  longer  fear  about 
death. 


169 


The  idea  of  returning  to  Chinese  laogai  camps,  forced  labor  camps,  frightened 
me.  1  knew  1  could  survive  just  like  I  survived  for  19  long  years.  But  I  knew  it 
would  be  half  a  life.  I  also  knew  I  would  have  to  return  myself  into  the  animal 
again  in  order  to  survive.  But  I  was  saved.  I  was  saved  by  the  efforts  of  many 
people.  But  no  other  people  were  more  important  than  those  in  American  labor 
movement.  (Applause) 

My  friends  in  the  labor  movement  dropped  everything.  They  worked  day  and 
night.  They  organized  and  ran  an  international  campaign  to  free  me  from  Wash- 
ington to  San  Francisco,  from  Sydney  to  Paris.  From  the  bottom  of  my  heart,  my 
wife  and  I  want  to  thank  you  all. 

Now  I  am  a  criminal  again.  I  was  charged  with  stealing  state  secrets  and  passing 
them  on  to  hostile  foreign  organizations  like  CBS  and  the  BBC  and  the  U.S. 
Congress.  (Laughter) 

My  trial  only  lasted  four  hours.  You  know,  in  1960,  when  I  was  sentenced  to 
laogai  to  life,  I  had  no  trial.  So,  I  guess  I  should  be  happy  that  China  has  some  kind 
of  progress.  (Laughter) 

During  my  interrogation,  the  poUce  general  accused  me  of  being  a  union  spy. 
So,  all  of  you  are  my  boss.  But  I  told  him  I  did  not  know  unions  have  spies. 

If  he  had  accused  me  of  being  a  friend  of  the  American  labor  movement,  I  would 
have  confessed. 

I  have  had  many  jobs  in  my  life.  I  was  a  coal  miner,  I  was  a  chemical  worker 
and  I  was  a  farm  worker.  I  did  all  of  those  jobs  as  a  political  prisoner  who  was  a 
forced  laborer  in  a  Chinese  forced  labor  camp. 

My  back  was  broken  in  a  coal  mine  accident.  The  Chinese  government  may 
have  broken  my  back,  but  they  also  convinced  me  that  I  could  not  turn  my  back 
on  the  millions  of  nameless  and  faceless  people  suffering  today  in  this  laogai. 
(Applause) 

The  laogai  is  the  most  extensive  gulag  in  the  world  today.  More  than  8  million 
people  suffer  incredible  cruelty.  To  give  you  an  idea,  there  are  thousands  of 
prisoners  today  mining  asbestos  by  hand  in  a  forced  labor  camp  in  Sichuan 
Province.  No  matter  what  their  sentence  is,  these  prisoners  are  effectively  con- 
demned to  death — a  slow,  lingering,  horrible  death. 

This  system  was  created  by  and  continues  to  be  run  by  the  Chinese  government 
and  its  Communist  Party.  The  strange  thing  in  China  today  is  that  no  one  believes 
in  conununism  any  longer.  Communism  is  being  replaced  by  a  dangerous  form  of 
nationahsm,  which  may  soon  border  on  fascism. 

No  country  will  be  more  important  to  American  workers  than  China  in  the  next 
century.  Not  only  is  it  the  largest  country  in  the  world,  it  is  the  country  which 
American  business  seems  to  love  the  most. 

Every  union  in  this  room  is  affected  by  China.  Every  leader  of  the  American 
labor  movement  should  be  deeply  concerned  that  no  free  unions  exist  in  China 
today.  I'm  certain  American  companies  love  this.  I  know  of  no  American  company 
that  protests  the  recent  arrest  of  Zhou  Quo-Jiang,  who  was  thrown  into  the  forced 
labor  camp  without  a  trial  after  he  designed  and  planned  to  distribute  a  T-shirt 
which  had  the  words  on  it — "Workers'  Rights  and  Collective  Bargaining"  on  it. 

I  know  of  no  American  company  which  will  raise  the  issue  of  workers'  rights, 
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false  labor,  religious  persecution  or  political  freedom  with  the  Chinese  govern- 
ment. They  are  only  interested  in  money.  They  are  only  interested  in  trade. 

This  June,  I  was  a  victim  of  trade.  The  remote  border  crossing  I  chose  had  a 
computer,  but  last  year  it  did  not.  In  that  computer  was  my  name.  This  was  either 
bad  luck  or  progress,  depending  on  your  point  of  \  iew. 

At  different  times  during  my  detention.  I  was  guarded  by  dozens  of  secret  police, 
and  all  of  them  carried  Motorola  cellular  telephones.  (Laughter) 

Trade  with  America  certainly  has  helped  the  Chinese  police.  The  Chinese 
government  has  grown  to  depend  on  American  companies  to  help  them  politically. 
They  know  the  companies  will  help  them.  But  what  does  this  mean  for  workers? 

What  is  happening  at  Boeing  today  could  be  common  in  the  future,  and  it  is  the 
result  of  both  American  and  Chinese  foreign  policy.  Boeing  led  the  fight  in  the 
Congress  to  separate  human  rights  from  MFN  for  China. 

What  did  it  do  for  them?  The  Chinese  government  repays  their  efforts  by 
blackmailing  them.  The  Chinese  say  you  must  sell  them  your  technology  in  order 
to  sell  them  airplanes.  So  what  happens  to  the  members  of  the  Machinists  union? 
When  Boeing  sells  its  technology  to  China,  the  high-paying  jobs  are  lost. 

The  strike  of  Boeing  members  is  really  a  strike  against  the  Chinese  government. 
It  is  a  strike  against  the  Chinese  military,  which  uses  these  technologies.  It  is  a 
strike  against  all  those  in  America  who  would  lead  China  to  undennine  American 
policy.  It  is  a  strike  which  the  American  labor  mo\  ement  must  v\  age.  I  stand  with 
you  in  the  struggle.  (Applause) 

The  Machinists  union  has  also  been  the  victim  of  the  laogai.  The  Machinists 
Union  in  Buffalo  once  made  a  chain  hoist.  The  company  then  developed  an 
agreement  with  the  Zhejiang  No.  4  prison  to  miike  the  hoist.  For  14  years,  this 
American  company  had  prisoners  making  its  products  and  selling  it  to  all  of  the 
world. 

I  took  pictures  of  this  fourth  labor  camp  and  exposed  the  ugly  truths,  but  it  was 
too  late.  Union  members  lost  theirjobs.  and  I  was  convicted  of  stealing  state  secrets. 

Forced  labor  products  continue  to  come  into  the  United  States.  The  laogai 
continues  to  exist,  continues  to  destroy  millions  of  people  and  create  fear  in  more 
than  a  billion  more.  It  keeps  an  autocratic  go\  ernment  ali\  e. 

I  thank  you  deeply,  thank  you  for  your  help  in  the  past.  We  must  stand  together 
in  the  future,  for  our  work  is  only  beginning.  Together  we  can  end  forced  labor  in 
China.  Together  we  can  end  the  laogai.  Thank  you. 

(Standing  ovation) 

WU:  The  honor  belongs  to  you,  belongs  to  American  workers,  belongs  to 
American  labor  movement,  belongs  to  all  Americans.  Thank  you  very  much. 
(Applause) 

DONAHUE:  What's  the  phrase?  Words  are  inadequate. 

Harr}'  Wu.  the  welcome  that  you  received  here  and  the  response  to  your  remarks 
speaks  far  more  eloquently  than  I  could,  and  I  won't  attempt  to  top  them  beyond 
another  "thank  you"  for  your  life  and  "thank  you"  for  e\er\  thing  that  you  do  for 
us.  (Applause) 

I  just  want  to  offer  two  footnotes.  That  great  American  trade  union  support  for 
Harry  Wu  over  the  last  five  or  more  years  was  generated  by  a  man  who — one  of 
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our  questioners  in  the  debate  yesterday  said  that  Lane  Kirkland  was  challenged  by 
some  for  spending  too  much  time  on  international  affairs,  for  which  time  Harry 
Wu  is  deeply  grateful.  (Applause) 

Let  me  also  pay  special  tribute  to  Jeff  Fiedler,  the  secretary-treasurer  of  the  Food 
and  Allied  Services  Trade  Department.  Is  Jeff  in  the  hall?  Jeff  Fiedler,  where  are 
you?  (Applause) 

From  Harry  Wu's  first  day  in  freedom,  Jeff  Fiedler,  who  is  standing  up  under 
the  Stand  UP  sign  there,  has  shepherded  the  American  trade  union  campaign  of 
support.  He  has  dogged  the  press  to  tell  them  there's  a  story  to  be  told  in  Harry 
Wu.  He  arranged  for  the  network  crews  to  understand  the  story  and  to  make  it  live 
on  American  television  screens;  and  we  are  all  equally  in  your  debt,  sir.  Thank  you 
very  much,  Jeff.  (Applause) 

The  Chair  recognizes  Vice  President  Sturdivant  for  a  further  report  on  the 
Resolutions  Committee. 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE 

Substitute  Resolution  Letter  J  The  Economic  Situation 

STURDIVANT:  This  resolution  covers  the  substance  of,  and  is  a  substitute  for, 
the  following  resolutions: 

Resolution  No.  1 15,  Book  1,  Page  1 18,  Income  Inequality 
Resolution  No.  1 18,  Book  1,  Page  120,  End  Unfair  "Corporate  Welfare" 
The  resolution  decries  the  widening  gap  between  the  "haves"  and  the  "have- 
nots"  in  the  U.S.  economy.  It  notes  the  increasing  insecurity  facing  working  people 
and  the  decline  in  their  real  wages,  while  corporate  profits  soar.  It  lays  out  a 
10-point  AFL-CIO  program  for  the  U.S.  economy,  including  full  employment, 
lower  interest  rates,  public  investment,  fair  taxes  (including  opposition  to  proposed 
Republican  cuts  benefitting  the  wealthy,  an  end  to  corporate  welfare  and  enactment 
of  a  wealth  tax),  strengthening  of  labor  standards,  stopping  the  export  of  jobs, 
harnessing  technology  to  serve  workers,  strengthening  the  safety  net  for  the 
unemployed,  addressing  the  problems  of  the  inner  cities  and  the  growing  under- 
class and  stopping  harmful  deregulation. 

The  committee  recommends  adoption  of  Substitute  Resolution  Letter  J,  and  I 
so  move. 

...Several  unidentified  delegates  seconded  the  motion. 
DONAHUE:  There  is  a  motion  and  a  second  to  adopt  Substitute  Resolution  J. 
Is  there  a  discussion? 

The  delegate  at  mike  2,  Vice  President  Kourpias. 

VICE  PRESIDENT  GEORGE  KOURPIAS:  Thank  you  very  much.  Brother 
Chairman.  There  is  not  much  more  I  can  say  than  what  Brother  Wu  just  said  in 
reference  to  the  situation  on  China,  but  I  rise  in  support  of  this  resolution  because 
it  really  deals  with  our  standard  of  living  and  where  we're  going  in  America  in 
reference  to  high-wage  and  high-skilled  jobs. 

He  is  right.  The  whole  issue  of  our  strike  at  Boeing  is  about  the  future  of  this 
country.  It's  about  whether  we  have  some  high-wage  jobs  left  in  manufacturing, 
whether  there  is  going  to  be  an  aerospace  industry  in  America. 
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Boeing  Corporation  has  come  back  and  said  that  they're  going  to  cut  the  hell 
out  of  our  health  benefits  and  they're  going  to  try  to  do  that.  But  most  importantly, 
this  issue  is  on  job  security. 

Currently,  right  now,  the  back  end  of  the  737  is  being  built  in  China.  Thirty 
percent  of  the  777  is  being  built  in  Japan.  There's  a  factory  in  China  with  30,000 
people  doing  this  work  for  McDonnell-Douglas  and  for  Boeing  making  $50  a 
month.  Aerospace  workers  in  America  are  being  asked  to  compete  with  them. 

But  we  say  to  Boeing,  just  give  us  an  opportunity  for  an  input,  an  opportunity 
to  compete,  to  show  you  that  American  workers  have  the  skill  to  produce  and 
compete  with  the  rest  of  the  world.  But  this  is  all  greed,  corporate  greed.  And  it's 
about  time  they  know  and  the  board  of  directors  in  every  corporation  of  America 
knows  what  we  do  when  we  open  up  local  lodge  meetings,  and  that  is  pledge 
allegiance  to  the  flag  of  the  United  States  of  America.  (Applause) 

Boeing  Corporation  has  a  president  in  China.  He's  the  president  of  Boeing 
China.  He  said  in  The  Wall  Street  Journal  some  months  ago  that  Boeing  Company 
has  a  responsibility  to  help  the  Chinese  build  the  infrastructure  of  China.  And  I 
wonder — 1  wonder  who  in  the  hell  is  going  to  build  the  infrastructure  of  Seattle 
and  Portland  and  Wichita,  St.  Louis,  Hartford,  Conn.,  and  the  rest  of  those  cities 
that  are  going  to  be  devastated  with  this  type  of  action.  (Applause) 

So,  I  rise  in  support  of  this  resolution,  Mr.  Chairman.  Thank  you  very  much. 
(Applause) 

DONAHUE:  Thank  you.  Brother  Kourpias.  There  is  a  delegate  at  mike  4. 

RON  JUDD,  King  County  (Wash.)  Central  Labor  Council:  I  am  with  the  King 
County  Labor  Council  in  Seattle,  Washington,  a  place  in  which  we  presently  have 
approximately  25,000  Machinists  on  strike,  and  they're  on  strike  to  protect  family 
wage  jobs  in  this  country. 

One  of  the  things  that  is  our  task  when  we  leave  this  conference  is  to  ensure 
that  we  do  whatever  we  can,  and  1  think  supporting  this  resolution  is  a  step  forward 
in  ensuring  that  we  understand  the  importance  of  family  wage  jobs. 

I  always  hate  to  speak  after  Brother  Kourpias,  because  he  always  does  such  a 
great  job.  But  1  think  it's  important  for  us  to  realize  the  struggles  that  are  going  on 
in  places  like  Decatur,  Detroit  and  Seattle  and  what  those  struggles  mean  to  the 
working  men  and  women  of  this  country,  but  most  importantly,  throughout  the 
world. 

You  know,  the  struggle  is  pretty  simple.  We  have  a  corporate  world — it's  not 
corporate  America  any  longer,  but  corporate  world — who  are  willing  to  sell  their 
souls  to  the  highest  bidder.  It's  very  clear  that  they're  organized.  It's  organized 
greed,  let's  all  face  it.  And  the  only  way  that  we  fight  organized  greed  in  this  country 
and  this  world  is  with  organized  labor.  (Applause) 

And  it  is  a  challenge  to  every  sister  and  brother  in  this  hall  and  in  the  labor 
movement  in  this  country,  whether  they're  organized  or  not,  to  tell  our  elected 
officials,  to  tell  our  government  and,  most  importantly,  to  go  in  the  corporate  board 
rooms  and  tell  the  greedy  bastards  there  that  we  are  tired  of  it  and  we  aren't  going 
to  take  it  any  longer  and  it's  time  to  draw  the  line  in  the  sand.  Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  1 . 

BETTY  BEDNARCZYK,  SEIU:  I  rise  in  support  of  this  resolution  on  the 
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economic  situation.  It  wasn't  too  long  ago  that  working  families  in  America  could 
look  to  the  future  with  confidence.  For  many,  if  not  all,  working  people,  the 
American  dream  was  a  reality,  but  the  American  dream  has  become  a  nightmare. 
Household  income  is  going  nowhere.  The  latest  data  from  the  census  show  that 
eight  out  of  10  households  are  behind  where  they  were  in  1989.  That's  something 
that  has  never  happened  in  any  other  economic  recovery. 

Parents  are  deeply  worried  about  what  will  happen  in  the  next  generation. 
Working  people  are  desperate  for  answers,  for  a  way  out  of  this  economic 
nightmare.  The  labor  movement  must  show  them  the  way  out.  We  must  provide 
the  explanations  and  we  must  show  them  how  to  fight  back. 

This  resolution  outlines  an  economic  program  that  would  get  this  country  back 
on  track.  But  we'll  need  to  fight  hard  if  we're  going  to  turn  this  program  into  reality. 
Thank  you.  (Applause) 

DONAHUE:  I  don't  see  any  other  delegates  at  the  mike.  Permit  me  a  personal 
word  on  this  resolution,  which  contains  a  call  for  the  enactment  of  a  wealth  tax,  an 
idea  whose  time  has  come.  (Applause) 

The  concept  of  a  wealth  tax.  the  concept  of  an  extra  tax  on  people  who  hold 
enormous,  enormous  wealth  in  this  country,  has  been  the  subject  of  a  recent  study 
by  a  professor  from  New  York  University,  was  the  subject  of  a  study  done  for  the 
20th  Century  Fund. 

The  fact  of  America's  wealth  is  that  one-half  of  1  percent  of  the  people  in  this 
nation  now  hold  almost  one-third  of  the  total  wealth  of  the  nation.  This  nation  holds 
$22  trillion  in  total  wealth.  That  half  of  1  percent  holds  $7  trillion.  Their  holdings 
have  gone  up  from  about  $2  or  $3  trillion  in  the  pre-Reagan  years  to  $7  trillion 
today. 

The  wealth  tax  will  begin  the  process  of  taking  back  some  small  amount  of  that. 
It's  my  personal  judgment  this  resolution,  which  talks  about  a  wealth  tax  modeled 
on  that  of  Switzerland  and  which  could  generate  $50  billion  a  year,  is  too  modest. 
I  don't  think  you  need  to  amend  the  resolution.  I  think  it's  a  matter  of  our  resolve 
to  push  for  the  biggest  and  the  largest  wealth  tax  that  can  be  assessed.  That's  a 
terrible  uphill  struggle  in  the  Congress  as  presently  constituted.  I  know.  But  it's  a 
struggle  that  this  federation  ought  to  wage. 

We  have  given  them  trillions  of  dollars  of  our  money  over  the  last  13,14  years. 
We  ought  to  start  taking  some  of  it  back,  and  this  is  a  way  to  do  it.  and  I  commend 
it  to  your  attention.  (Applause) 

In  Washington,  the  debate  that  will  take  place  in  the  Congress  is  a  debate  about 
a  flat  tax.  And  if  we're  not  careful,  the  Democrats  will  respond  by  saying,  "Well, 
we  could  go  for  a  flat  tax  if  it  was  progressive  and,  you  know,  we  can  tinker  with 
it."  The  real  response  ought  to  be  that  we  want  to  add  a  wealth  tax,  and  that  ought 
to  be  the  price  of  any  participation  we  have  in  the  struggle  on  the  democratic  side. 

Thank  you  for  permitting  me  that.  I  now  see  a  delegate  at  mike  4. 

TOM  DEARY,  Nashua  (N.H.)  Central  Labor  Council:  Mr.  Chairman.  I  agree  with 
everything  you  just  said  about  the  wealth  tax,  obviously.  What  I'd  like  to  do  is  share 
a  frustration  with  you.  I  have  to  tell  you  that  at  the  outset,  that  I  have  been  very 
vigorously  applauding  and  using  my  voice  in  line  with  all  the  applause  that  both 
candidates  have  gotten,  I  got  involved  in  both  of  them.  And  I  have  almost  lost  it. 
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My  frustration,  Mr.  Chairman,  is  that  all  that  we  have  heard  here,  including 
Harry  Wu' s  statements,  will  only  go  as  far  as  The  Wall  Street  Journal  and  The  New 
York  Times  in  the  next  couple  of  editions,  maybe.  I  will  have  to  go  back  to  Nashua, 
N.H.,  and  put  out  a  leaflet  before  anybody  will  know  what  happened  at  this 
convention. 

I  don't  understand  why  we  do  not  have  a  major  national  communication 
network  that  we  can  put  out  everything  that's  been  said  here  at  this  convention. 
Mr.  Chairman,  it  is  sad  and  tragic  for  20  to  30  years  that  we  do  not  have  a  national 
communication  network  for  working  people  all  over  the  country.  I  cannot  for  the 
life  of  me  understand  that. 

The  other  end  of  putting  out  this  business  about  the  wealth  tax  and  the  questions 
that  are  before  this  convention,  it  will  not  go  anywhere.  I  am  hopeful  that  the  newly 
elected  or  whoever  is  elected  at  this  convention  would  please  take  into  considera- 
tion that  we  are  1 3  million  at  this  point.  We  could  be  50  if  we  would  just  try  to  talk 
to  the  unemployed,  if  we  would  just  try  to  talk  to  those  workers  who  are 
unorganized. 

Mr.  Chairman,  1  go  out  to  gates  and  people  do  not  want  to  see  me.  I  am  an 
organizer  by  trade.  And  they  have  long  since  found  me  to  be  an  enemy.  Thank 
you,  Mr.  Chainnan.  (Applau.se) 

DONAHUE:  Thank  you,  Tom.  The  Chair  recognizes  the  delegate  at  mike  4. 

MARTINEZ:  I'd  like  to  say  that  Brother  Wu's  comments  are  to  the  point  of 
what's  happening  not  only  in  China,  but  in  Mexico.  Since  1988,  over  136  people 
have  died  and  disappeared,  people  that  opposed  the  government,  a  dictatorship 
that  has  been  in  power  for  65  years. 

And  still  we  see  multinational  corporations  going  to  Mexico  under  NAFTA  to 
exploit  cheap  labor.  We  see  the  problems  in  Mexico  every  day  that  are  devastating, 
families  and  children  that  are  dying.  Eighty  children  die  a  day  in  Mexico  under  the 
age  of  1  from  malnutrition. 

Those  people  in  Mexico  fought  hard,  independent  unions  that  are  on  strike  like 
La  RUTA  100,  the  bus  drivers,  against  NAFTA.  As  long  as  we  continue  to  allow 
these  corporations  just  to  have  a  free  runway  to  exploit  cheap  labor  all  over  the 
world,  we'll  have  these  violations  of  human  rights. 

I  say  that  the  house  of  labor  right  now  is  in  a  position  to  put  pressure  in  this  type 
of  resolutions,  to  put  a  stop  to  the  human  rights  violations,  the  abuses  of  people, 
of  workers  like  us,  that  only  want  a  better  standard  of  living  for  them  and  their 
families,  regardless  of  what  part  of  the  world  they  live. 

NAFTA  is  a  disaster,  human  rights  is  a  disaster  in  those  countries  and  1  support 
this  resolution.  I'm  ashamed  that  these  corporations  are  being  allowed  from  this 
country  to  go  and  do  what  they're  doing  to  our  brothers  and  sisters  all  over  the 
world.  Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  1 . 

LEONARD  BEAUCHAMP,  Boilermakers:  This  is  a  very  comprehensive 
resolution.  I'm  speaking  in  support  of  the  resolution  dealing  with  an  overall 
approach  to  many  of  the  problems,  the  economic  problems  facing  this  country. 

One  thing  we  have  to  do  is  we  have  to  challenge  and  change  the  thinking  of  the 
American  people  that  somehow  having  people  get  decent  wages  is  bad  for 
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consumers,  somehow  having  a  poHcy  of  full  employment  in  this  country  is  going 
to  drive  up  inflation  and  make  it  difficult  for  them  to  buy  that  second  boom  box  or 
to  buy  this  gadget  or  that  gadget  that  many  times  is  imported  into  this  country. 

We  have  to  change  the  consciousness.  There  is,  with  our  enemies,  a  very-well- 
thought-out  campaign  to  convince  the  average  American  that  inflation  is  bad, 
wages  cause  inflation;  that  the  Federal  Reserve  has  to  have  a  natural  unemployment 
factor.  In  other  words,  what  they're  saying  is  that  to  fight  inflation  in  this  country, 
we  have  to  accept  5-  and  6-  and  7-percent  unemployment.  That's  unconscionable. 
We  have  to  change  that  consciousness  within  the  American  people. 

I  think  once  we  do  that,  many  of  the  things  that  we're  talking  about  in  this 
resolution  can  happen.  But  I  don't  think  we're  going  to  get  that  done  until  we 
change  the  overall  consciousness  of  the  American  people,  that  somehow  these 
bottom-line  numbers  are  "good"  for  the  country.  These  bottom-line  numbers  are 
unemployment  of  our  members,  destruction  of  communities. 

These  aie  the  things  we  have  to  change.  We  have  a  danger  in  this  country  of 
having  the  average  person  in  this  country  accept  that  dogma  as  a  price  for  progress. 
We  have  to  change  that.  Thank  you.  (Applause) 

DONAHUE:  Thank  you.  Chair  recognizes  delegate  at  mike  4. 

WILLIAM  MURPHREE,  Central  Arizona  Labor  Council:  Good  morning,  Mr. 
Chairman.  I  had  no  intention  of  speaking  on  this  resolution  this  morning  because 
I  think  all  of  us  in  the  hall  agree  with  it;  and  as  I  sat  quietly  and  listened  to  other 
speakers  speak,  I  have  a  concern  that  we  may  wait  until  the  horse  is  out  of  the  gate 
before  we  close  the  bam  door. 

I  heard  my  brother  from  King  County,  Seattle,  talk  about  drawing  a  line  in  the 
sand;  and  I  appreciate  that  comment  because  I  would  like  to  tell  this  body  one  quick 
story;  and  I  appreciate  the  brothers  from  other  countries  and  the  struggles  they've 
gone  through.  But  in  Phoenix,  Arizona,  we  have  a  good  union  printing  company. 
He  put  in  a  bid  for  some  printing  from  the  city  of  Phoenix,  $182,000.  His  closest 
competitor  was  a  group  called  Arizona  Corrections  Industries,  a  bid  of  $82,000. 

Brother  chairman,  I  would  submit  to  you  that  our  good  union  contractors  that 
employ  our  people  and  pay  a  decent  living  wage  cannot  compete  against  American 
prison  labor.  (Applause) 

So  while  I  support  this  resolution  and  1,  on  the  local  level  in  the  central  council 
level,  will  try  to  do  all  we  can,  I  would  like  to  see  this  national,  this  great  federation 
of  ours,  do  more  than  pass  a  resolution. 

I  think  it's  time  to — yesterday  one  of  the  questions  was  asked  about  a  work 
stoppage.  We  are  a  great  federation  and  a  great  country,  and  we  can  do  great  things; 
and  we  are  only  limited  by  our  choices  we  make  up  here. 

Brother  Chairman,  I  thank  you  for  the  opportunity  to  speak.  (Applause) 

DONAHUE:  Chair  recognizes  delegate  at  mike  1 . 

JACK  HENNING,  California  Labor  Federation:  Mr.  Chairman,  our  organiza- 
tion has  introduced  a  resolution  which  I  believe  is  relevant  to  this  discussion,  a 
resolution  calling  for  global  unionism  as  the  answer  to  global  capitalism. 

Now,  this  has  been  a  great  convention.  We've  had  two  great  trade  unionists 
seeking  the  presidency;  but  however  moving  and  impressive  this  convention  has 
been,  it  will  be  a  very  forgotten  chapter  in  the  history  of  this  movement  unless  we 
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can  stop  the  encroachment  of  global  capitalism,  which  is  cutting  at  the  heart  of 
American  unionism. 

If  we  have  a  declining  percentage  of  union  members  in  this  country,  it  is  not 
due  to  the  ineptitude  or  the  lack  of  vigor  of  the  men  and  women  who  have  led  the 
movement.  It  is  rather  due  to  a  power  over  which  they  have  no  control,  the  global 
united  power  of  capitalism. 

We  in  California — we're  among  the  first  to  know  of  its  encroachments  under 
the  maquiladora  program.  Before  the  Democratic  Party  had  enacted  NAFTA, 
before  that,  under  the  maquiladora  program,  we  lost  300,000  American  workers" 
jobs  below  the  borders  of  California,  Arizona,  New  Mexico  and  Texas  to  American 
corporations  which  established  their  plants  just  over  the  border. 

And  now  the  goal  of  American  capital  is  to  move  the  theory  of  NAFTA  through 
all  of  Latin  America. 

Global  capitalism  destroyed  smokestack  America.  The  fact  that  four  of  the 
greatest  unions  in  American  trade  union  history  have  been  obliged  to  unite  for 
survival  is  due  to  the  devastating  impact  of  global  capitalism  upon  our  workers 
and  upon  the  American  economy. 

But  the  greatest  crime  of  global  capitalism  is  this:  It  has  turned  the  workers  of 
the  world  against  one  another  in  cannibalism.  Let's  take  the  NAFTA  program.  The 
Mexican  trade  union  movement  opposed  it  strongly;  and  Brother  Velasquez,  the 
veteran  leader  of  the  Mexican  National  Movement,  said  it's  a  scandal  that 
American  unionism  is  opposed  to  NAFTA. 

Don't  they  realize  that  13-year-old  girls  are  walking  the  streets  of  Mexico  City 
as  prostitutes  because  they  come  from  impoverished  families? 

Velasquez  said,  "You  take  care  of  yours.  We'll  take  care  of  ours." 

We  saw  it  in  a  movement  of  jobs  when  AT&T  took  the  computer  processors 
out  of  the  U.S.  into  Singapore,  a  controlled,  centralized  economy  under  a  partially 
benevolent  dictatorship.  The  free  trade  union  movement  there  said,  "We  are 
members  of  the  International  Confederation  of  Free  Trade  Unionists.  We  are 
brother  and  sister  to  you." 

Well,  we  don't  have  a  viable  international  trade  union  body.  Gompers  was 
responsible  for  the  creation  of  the  International  Labor  Organization  after  World 
War  1;  but  that's  an  organization  of  labor,  capital  and  government.  It  doesn't  answer 
our  needs.  It  sets  standards,  but  it  doesn't  answer  the  question  of  capitalism. 

The  ICFTU.  which  we  support  and  financed,  was  developed  in  response  to  the 
World  Federation  of  Trade  Unions  which  was  set  up  in  San  Francisco  at  the  time 
of  the  creation  of  the  United  Nations.  It  became  a  Moscow-tainted  organization. 

The  only  answer  is  for  the  AFL-CIO  to  make  the  challenge  and  set  up  a  world 
vehicle  for  the  nations — the  trade  union  nations — to  create  a  free  trade  union  global 
group. 

You  can't  answer  the  power  of  global  capitalism  by  nationalism.  National  trade 
unions  instincts  are  for  self-preservation,  and  we  are  helpless  before  this  power. 

So,  brothers  and  sisters,  if  we  are  going  to  know  the  growth  or,  indeed,  the 
survival  of  our  unions — we  don't  want  to  see  them  go  the  way  the  industrial  unions 
went.  We  can't  compete  against  the  low- wage  cannibalistic  processes  that  prevail 
throughout  the  world.  We  need  a  body  that  would  meet  at  the  call  of  the  AFL-CIO 
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to  work  toward  processes  and  standards  for  reconciliation  to  end  the  cannibalism. 

It  will  be  said  that's  visionary.  There's  nothing  more  visionary  than  to  see  a 
great  organization  die  without  the  power  to  resist  death,  and  we  are  on  that  road. 

DONAHUE:  Time.  Wait  just  a  minute.  Just  a  moment,  please.  Just  a  moment, 
please.  The  time  of  the  delegate  has  expired.  I  will  give  him  another  30  seconds  if 
somebody  would  be  kind  enough  to  turn  that  mike  back  on. 

Please  turn  on  mike  1.  And,  Jack,  please  finish  in  30  seconds. 

HENNING:  OK.  Tom,  you  and  the  brothers,  save  your  nation  and  save  your 
souls.  Get  behind  global  unionism.  (Applause) 

DONAHUE:  Let  me  just  note  that  my  dear  friend  Jack  Henning  is  entitled  to 
his  opinions  on  the  ICFTU  and  to  voice  them.  I  have  a  quite  different  assessment 
of  the  ICFTU  and  you'll  be  hearing  later  in  this  meeting  from  the  new  general 
secretary  of  the  International  Confederation  of  Free  Trade  Unions. 

1  would  only  ask  the  delegates  to  come  to  the  mikes — we're  on  Subcommittee 
5.  Economics  and  Education  on  Substitute  Resolution  Letter  J,  dealing  with 
income,  inequality,  ending  unfair  corporate  welfare  and  the  economy. 

I  would  ask  you,  please,  to  confine  your  remarks  to  the  subject  of  this  resolution. 
We  have  later  resolutions  that  will  be  considered  in  the  convention  on  the  subjects 
of  RUT  A  100,  on  the  subject  of  global  unionism  and  so  forth.  I  would  ask  you, 
please,  to  deal  with  those  when  they  come  up. 

The  delegate  at  mike  4. 

GOULD:  I  will  be  very  brief.  Speaking  to  Resolution  J,  I  just  want  to  simply 
add  to  the  comments  made  to  what  will  probably  be  the  unanimous  support  for 
this  resolution. 

On  the  question  of  the  goal  of  full  employment.  Mr.  Chairman,  I  had  the 
opportunity  to  attend  many  of  the  AFL-CIO  conventions  and  many  of  the  meetings 
speaking  to  the  question  of  full  employment.  I  think  a  time  of  setting  goals  has 
passed,  the  time  for  setting  action  is  now.  I  think  the  AFL-CIO  needs  to  set  an 
agenda,  a  plan  of  action.  We  need  to  follow  up  directly  after  this  convention  on 
dealing  with  the  question  of  full  employment. 

Mr.  Chairman,  there  have  been  clear  examples  of  the  labor  movement  involved 
in  this  question,  and  particularly  around  dealing  with  the  issues  of  welfare  to  work. 
In  the  United  States,  there  are  21  cities  across  the  country  that  are  working  with 
the  housing  authorities  within  those  cities,  the  Painters  union  and  the  Carpenters 
union,  developing  programs  to  put  people  to  work  and  creating  new  jobs  within 
the  carpentry  and  painting  for  people  who  are  in  poverty  and  at  the  same  time 
getting  our  membership  more  work. 

That's  a  small  example,  but  an  example  of  how  we  can  be  creative  at  creating 
full  employment  in  this  country  and  creating  work  for  people  who  are  presendy  in 
poverty.  And  I  think  we  need  action,  not  just  words.  Thank  you,  Mr.  Chairman. 

DONAHUE:  Thank  you.  The  Chair  recognizes  the  delegate  at  mike  1 . 

KENNETH  RICE,  Upper  Hudson  Valley  (N.  Y.)  Labor  Council:  Mr.  President, 
brothers  and  sisters,  I  rise  in  support  of  the  resolution,  but  I'd  like  to  thank  my 
brother  from  Phoenix  for  waking  me  up  this  morning.  It  was  better  than  a  cup  of 
coffee. 

It's  got  to  be  said  in  this  room  that  there  wa.s — $8  billion  was  the  value  of  prison 
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labor  in  the  United  States  last  year  alone.  Why  would  any  corporation  in  the  world 
want  to  go  to  China  or  Mexico  or  anywhere  else  when  they  can  get  $8  billion  worth 
of  work  done  right  here  by  prisoners  in  the  United  States  of  America?  That  is 
something  we  definitely  have  to  address.  And  I  thank  you. 

DONAHUE:  There  being  no  other  delegates  at  the  microphones,  I  would  call  for 
the  question.  The  vote  is  on  the  adoption  of  Substitute  Resolution  Letter  J.  All  those 
in  favor,  signify  by  saying  aye.  Those  opposed?  The  motion  is  unanimously  adopted. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  Resolutions 
covered  by  it  appear  in  the  index  in  numerical  order.) 

The  Economic  Situation 

The  U.S.  economy  is  a  powerful  engine,  but  the  wealth  and  prosperity  that  it 
generates  are  not  being  widely  shared. 

While  corporate  profits  soar  to  record  levels,  the  buying  power  of  American 
workers'  wages  continues  to  go  down,  despite  big  gains  in  productivity.  Since  the 
1980s,  more  American  workers  live  with  the  threat  of  permanent  job  loss  than  at 
any  time  since  the  Great  Depression.  Meanwhile  the  nation's  giant  corporations, 
even  the  most  profitable  ones,  have  been  given  a  free  hand  to  "downsize"  their 
operations,  firing  coundess  thousands  of  their  employees  and  pressuring  those  who 
remained  on  the  job  that  they  too  would  be  fired  unless  they  worked  harder  to  take 
up  the  slack.  Over  the  past  two  decades,  the  rich  have  been  getting  richer  and  the 
poor  and  the  middle  class  have  been  falling  further  behind.  The  children  of  the  rich 
and  powerful  in  our  country  look  forward  to  a  future  of  more,  while  the  children 
of  American  workers  look  forward  to  a  future  filled  with  less. 

The  budget  and  economic  policy  priorities  of  the  new  Republican  majority  in 
Congress  will  make  this  situation  dramatically  worse. 

The  most  potent  tool  working  people  have  to  fight  these  and  other  adverse  trends 
and  create  a  better  world  is  their  union.  Yet  the  right  of  workers  to  form  and  join 
unions  and  enjoy  the  benefits  of  workplace  representation  is  more  limited  today 
than  at  any  time  since  the  early  1930s. 

AFL-CIO  Program 

1 .  Setting  a  Goal  of  Full  Employment  With  Good  Jobs  for  All 

Full  employment — a  decent  job  for  every  American  willing  and  able  to 
work — remains  the  highest  economic  policy  priority  of  the  AFL-CIO.  The  man- 
date of  the  Humphrey-Hawkins  Act,  which  sets  a  4  percent  national  unemployment 
rate  target,  should  be  followed.  Republican  efforts  to  repeal  key  provisions  of  the 
Humphrey-Hawkins  Act  and  thereby  end  the  federal  government's  responsibility 
to  pursue  full  employment  must  be  resisted. 

2.  Strengthening  Jobs  and  Economic  Growth  through  Monetary  Policy 

The  Federal  Reserve  Board  should  release  its  chokehold  on  the  economy.  We 
urge  the  Federal  Reserve  to  promptly  lower  interest  rates  and  make  sufficient  credit 
available  to  support  the  strong  and  steady  expansion  of  the  economy.  We  further 
urge  the  Federal  Reserve  to  reject  the  so-called  "natural  unemployment  rate" 
theory.  There  is  nothing  natural  about  unemployment.  It  causes  needless  misery 
and  despair  for  millions  of  Americans. 
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President  Clinton  faces  an  important  decision  when  the  term  of  Federal  Reserve 
Chairman  Alan  Greenspan  expires  in  early  1996.  The  AFL-CIO  urges  the  Presi- 
dent to  appoint  someone  to  this  important  position  who  takes  the  Federal  Reserve's 
obligation  to  promote  employment  at  least  as  seriously  as  its  responsibility  to  curb 
inflation. 

3.  Investing  in  Infrastructure  to  Create  Jobs  and  Meet  National  Needs 
Public  investment  in  infrastructure,  education,  health  care  and  the  environment 

would  improve  the  quality  of  life  and  achieve  important  national  goals,  while 
creating  badly  needed  good  jobs. 

If  additional  revenues  are  needed  to  finance  these  and  other  high-priority  public 
expenditures,  they  can  be  obtained  by  closing  tax  loopholes  that  benefit  big 
corporations  and  the  wealthy  and  ending  "corporate  welfare."  Military  spending 
can  and  should  be  reduced.  A  comprehensive  program  of  economic  conversion  is 
needed  to  create  new  jobs  for  military  veterans  and  workers  employed  by  the 
Department  of  Defense  and  its  civilian  contractors. 

4.  Fair  Taxes  for  Corporations  and  the  Wealthy 

A  Republican-controlled  Congress  is  proposing  huge  unjustified  tax  giveaways 
that  mainly  benefit  wealthy  individuals  and  big  business  to  be  paid  for  by  deep 
cuts  in  Medicare,  job  training  and  other  vital  programs.  Meanwhile,  "corporate 
welfare,"  which  amounts  to  tens  of  billions  of  dollars  in  tax  breaks,  subsidies,  and 
a  host  of  other  giveaways,  would  be  left  intact.  These  misplaced  priorities  must  be 
reversed.  Tax  provisions  that  reward  corporations  for  exporting  U.S.  workers"  jobs 
must  end.  In  this  critical  economic  period  when  all  Americans  are  being  asked  to 
accept  sacrifices,  the  AFL-CIO  calls  on  Congress  to  raise  the  tax  on  corporate 
profits  so  that  the  business  community  contributes  its  fair  share  to  relieving  the 
nation's  budgetary  problems. 

The  AFL-CIO  opposes  replacing  the  current  progressive  income  tax  system 
with  a  so-called  flat  tax,  national  sales  tax  or  any  other  regressive  scheme  that 
would  shift  tax  burdens  away  from  those  with  the  greatest  ability  to  pay  and  onto 
the  backs  of  hard-pressed  working  Americans  of  modest  and  moderate  means. 

The  AFL-CIO  is  strongly  opposed  to  the  highly  preferential  tax  treatment  of 
capital  gains.  The  AFL-CIO  strongly  opposes  taxing  the  payments  by  employers 
for  medical  insurance  premiums,  pension  plan  contributions  or  other  important 
job-related  benefits.  In  view  of  the  unhealthy  concentration  of  wealth  that  has 
reached  levels  not  seen  since  the  late  1920s,  the  AFL-CIO  calls  for  the  adoption 
of  a  wealth  tax.  A  wealth  tax  similar  to  Switzeriand's  would  generate  $50  billion 
per  year  in  badly  needed  revenues,  drawn  entirely  from  taxpayers  with  the  greatest 
ability  to  pay. 

5.  Strengthening  Labor  Standards  and  Workers'  Rights 

First  and  foremost,  workers  must  have  the  right  to  form  and  join  a  union. 
Congress  should  reject  the  proposal  to  roll  back  the  clock  60  years  by  legalizing 
company  unions.  Labor  standards  that  protect  workers  from  exploitation  should 
be  strengthened  and  fully  enforced — not  weakened,  as  many  Republicans  in 
Congress  and  their  business  supporters  now  advocate.  The  minimum  wage  should 
be  increased. 

6.  Stopping  the  Export  of  American  Workers'  Jobs 
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Trade  and  industrial  policies  are  urgently  needed  to  preserve  and  create  good 
jobs  in  the  United  States.  Trade  agreements  should  link  access  to  the  U.S.  market 
with  observance  of  internationally  recognized  labor  standards.  This  will  help 
prevent  a  global  "race  to  the  bottom,"  an  erosion  of  labor  standards  from  which 
workers  everywhere  can  only  lose.  Federal  legislation  is  needed  to  restrict  U.S.- 
based  multinational  corporations  from  abandoning  their  employees  and  local 
communities  by  moving  their  factories  to  low-wage  areas  in  their  quest  for 
superprofits. 

7.  Harnessing  Technology  to  Help  Workers 

Workers'  interests  must  be  taken  into  account  if  technology  is  to  fully  realize  its 
promise.  The  fruits  of  technology  should  be  shared  by  reducing  working  hours  without 
cutting  pay.  Workers  and  their  unions  should  be  involved  in  design  and  implementation 
of  new  technology.  Workers'  legitimate  interest  in  job  security,  fair  compensation,  a 
decent  work  environment  and  full  use  of  their  capabilities  on  the  job  should  be  taken 
into  account  by  decision-  makers  in  corporate  America  and  in  government.  Federal 
technology  policy  should  be  totally  restructured  to  achieve  these  goals. 

8.  Strengthening  the  Safety  Net  for  the  Unemployed 

The  safety  net  for  workers  caught  in  the  crosswinds  of  economic  change  should 
be  protected  and  strengthened.  In  particular,  the  unemployment  insurance  system 
and  the  employment  service  should  be  greatly  improved.  Public  expenditures  for 
training  and  retraining  should  be  increased;  workers  and  their  unions  should  be 
assured  that  they  will  be  fully  involved  in  design  and  implementation  of  these 
training  programs. 

9.  Addressing  Problems  of  Inner  Cities  and  the  Growing  Underclass 
Problems  of  the  inner  cities,  poor  rural  communities  and  the  nation's  growing 

underclass  should  be  addressed.  Mean-spirited  Republican  proposals  to  slash 
welfare  will  make  a  desperate  situation  even  worse  and  must  be  resisted.  Public 
housing  is  urgently  required  to  meet  the  needs  of  the  homeless  and  the  poorly 
sheltered.  The  disgraceful  exploitation  of  immigrant  workers  and  migrant  farm 
workers  should  be  stopped.  The  AFL-CIO  is  committed  to  achieving  a  more 
equitable  distribution  of  wealth,  income  and  opportunity  in  our  society.  America 
can  prosper  only  when  all  families  improve  their  economic  well-being,  not  just 
when  the  rich  add  to  their  already  substantial  incomes. 

10.  Stopping  Harmful  Deregulation 

The  rush  to  deregulate  should  not  be  allowed  to  deprive  consumers  and  the 
public  of  needed  protections.  In  telecommunications,  deregulation  must  not  be 
allowed  to  undermine  job  security  and  labor  standards  or  encourage  further 
gouging  of  millions  of  consumers.  Current  proposals  to  repeal  the  Glass-Steagall 
Act  should  not  be  allowed  to  undermine  the  stability  of  the  financial  system.  Bank 
deregulation  should  not  weaken  the  important  protections  available  to  poorer 
communities,  inner  cities  and  members  of  racial  and  ethnic  minority  groups  under 
the  Community  Reinvestment  Act.  High-risk  exotic  new  financial  products  such 
as  derivatives  must  be  properly  regulated. 
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DONAHUE:  I  call  on  Vice  President  Sturdivant  to  resume  reading  the  report. 

Resolution  No.  69  Increase  the  Minimum  Wage 

STURDIVANT:  The  next  resolution  is  Resolution  No.  69.  Book  1,  Page  65, 
Increase  the  Minimum  Wage.  This  resolution  declares  strong  support  for  raising 
the  minimum  wage,  so  13  million  Americans  working  at  or  near  minimum  wage 
can  rise  above  poverty  while  performing  full-time  work. 

UNIDENTIFIED  DELEGATES:  Can't  hear  back  here. 

DONAHUE:  May  we  please  have  quiet  in  the  hall?  Because  it's  so  crowded, 
it  is  hard  to  hear,  and  if  you're  all  having  private  conversations,  it's  just — other 
people  can't  hear. 

STURDIVANT:  I've  never  been  accused  of  not  being  able  to  be  heard  before. 

More  than  4  million  working  Americans  earned  minimum  wages  or  less  in 
1 994.  More  than  half  of  these  workers  were  over  the  age  of  25 .  Forty  percent  were 
the  single  wage-earner  in  the  family.  A  large  percentage  of  these  workers  were 
female. 

The  income  from  working  40  hours  a  week  for  52  weeks  a  year  at  minimum  wage 
provided  an  annual  income  of  $8,000  at  a  time  when  the  poverty  line  for  a  family  of 
three  was  $  1 1 ,800.  More  than  9  million  Americans  earn  only  slightly  higher  than  the 
minimum  wage  and  would  benefit  greatly  from  an  increase  in  the  minimum  wage. 

It  is  a  stated  objective  of  some  leaders  of  the  majority  party  in  Congress  to  not 
only  refuse  to  raise  the  minimum  wage  but  to  allow  hearings  on  the  possibility  of 
repeaHng  the  minimum  wage. 

The  AIT.-CIO  strongly  supports  raising  the  minimum  wage  and  the  right  of  all 
working  people  to  rise  above  the  poverty  level  when  performing  full-time  work. 
The  passage  of  this  bill  by  Congress  and  its  signing  by  the  president  is  one  of  the 
AFL-CIO's  legislative  priorities  for  the  104th  Congress.  The  committee  recom- 
mends adoption  of  Resolution  No.  69,  and,  Mr.  Chairman,  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  The  motion  is  on  the  adoption  of  Resolution  No.  69.  It's  been 
seconded.  Is  there  discussion? 

The  Chair  recognizes  the  delegate  at  mike  3,  Evy  Dubrow.  Would  somebody 
please  lower  the  microphone. 

DUBROW:  Thank  you,  Mr.  Chairman.  I  represent  UNITE,  which  is  probably 
one  of  the  unions  that  is  most  concerned  with  the  problem  of  minimum  wage. 

When  the  minimum  wage  was  signed  in  1938  after  President  Roosevelt  had 
said  that  there  ought  to  be  a  floor  on  wages  and  that  there  ought  to  be  overtime 
after  40  hours  a  week,  on  October  24th  of  1938,  there  were  garment  workers  who 
were  making  5  cents  an  hour.  And  when  the  minimum  wage  was  signed  giving 
them  25  cents  an  hour,  they  thought  that  was  manna  from  heaven. 

And  from  that  time  on,  we  have  been  struggling  every  time  we  can  to  increase 
the  minimum  wage.  And  I  will  say  that  every  time  we  have  had  a  democratic 
president  in  the  White  House,  we  have  succeeded.  I  can  remember  when  President 
Eisenhower  in  1 955  did  not  want  to  give  us  a  dollar  an  hour,  only  90  cents  an  hour. 
And  because — President  Johnson,  who  was  then  the  majority  leader  of  the  Senate, 
was  the  one  who  pushed  through  the  dollar. 


182 


But  each  time  we  have  gotten  an  increase  in  the  minimum  wage,  we  have 
not  gotten  enough.  Even  the  S4.25  we  have  now  is  below  the  poverty  level. 
And  while  I  am  delighted  that  the  president  of  the  United  States  feels  that  we 
should  have  a  45-cent  increase  in  two  years,  bringing  the  amount  up  to  $5.15, 
I  want  to  stand  here  and  say  that  that  is  not  enough,  but  we'll  take  it  because 
we  need  it. 

Unfortunately,  as  President  Sturdivant  said,  the  feeling  up  on  Capitol  Hill  is 
incredible.  Bill  Goodling  of  Pennsylvania — a  state  where  we  have  very  strong 
unions — who  used  to  be  fairly  decent  when  he  was  the  ranking  member  of  the 
House  Education  and  Labor  Committee,  is  now  discouraging  the  idea  of  having 
hearings  on  minimum  wage,  who  supports  the  idea  of  taking  away  overtime  after 
40  hours,  and  so  we  have  a  real  fight  on  our  hands. 

The  reason  I  stand  before  you  is  to  ask  the  support,  the  active  support,  of  all 
unions.  1  know  there  are  many  internationals  here  to  which  minimum  wage  doesn't 
mean  anything  because  they're  lucky  enough  to  be  in  an  industry  where  they  get 
a  lot  more  than  our  garment  and  our  textile  workers  get  or  our  United  Food  and 
Commercial  Workers  get. 

But  this  is  not  just  a  small  contained  argument;  this  is  an  argument  that  needs 
the  help  of  every  international  and  everyone  who  lobbies  for  their  international  on 
Capitol  Hill.  (Applause) 

It  is  our  people  who  need  that  extra  money.  It  is  our  people  who  need  to  know 
that  they  are  going  to  be  able  to  get  a  decent  wage  when  they  go  to  work. 

So  1  urge  all  of  you  not  just  to  vote  here,  as  I'm  sure  you  will  unanimously,  but 
to  go  out  when  you  get  back  and  insist  that  Nancy  Kassebaum,  now  chair  of  the 
Health,  Labor  and  Human  Resources  Committee — to  insist  on  having  hearings  in 
the  Senate  and  to  insist  that  Dick  Armey,  the  majority  leader,  quit  telling  people 
that  we  don't  need  a  minimum  wage  in  this  country. 

So  I  urge  all  of  you  not  only  to  vote  for  this  resolution  but  to  go  back  and  be 
determined  that  you  will  join  those  industries  that  need  it  most  to  get  that  increase 
in  the  minimum  wage.  Thank  you.  (Applause) 

DONAHUE:  The  Chair  recognizes  the  delegate  at  mike  1 . 

JOE  FAHERTY,  Massachusetts  AFL-CIO:  1  rise  in  support  of  this  resolution 
and  am  proud  to  say  that  the  great  state  of  Massachusetts,  where  the  re\'olution 
started,  the  state  that  has  produced  the  best  friend  of  labor.  Senator  Ted  Kennedy, 
yesterday  on  the  57th  anniversary  of  the  first  minimum  wage  overrode  the 
governor's  veto  on  the  minimum  wage,  and  we  will  be  raising  it  in  two  increments 
up  to  $5.25  by  October  1st  of  1996.  (Applause) 

Only  one  Republican  in  the  Senate  voted  with  the  governor.  This  was  done  with 
the  help  of  a  coalition  of  people  who  were  looking  for  a  living  wage.  That  coalition, 
the  central  labor  councils  within  the  state  of  Massachusetts,  the  13  central  labor 
councils  that  are  represented  here  today,  and  the  great  unions  that  are  affiliated 
with  the  state  of  Massachusetts,  worked  together  to  get  this  done.  It  shows  what 
can  be  done  when  we  have  coalitions  working  with  the  state  federations. 

And  this  state  federation  promises  to  work  just  as  hard  to  get  that  done  down 
in  Washington.  1  would  urge — 1  would  urge  that  this  kind  of  legislation  and  that 
kind  of  legislation  that  we  keep  talking  about  can  be  done  with  the  help  of  the  great 
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state  councils  that  we  have,  but  we  need  the  help  of  the  affiliates  who  belong  to  us 
to  give  us  the  tools  that  we  need.  I  thank  you  very  much.  (Applause) 

STURDIVANT:  Delegate  at  mike  4,  for  what  purpose  do  you  rise? 

KEN  REICHARD,  Northern  Virginia  Central  Labor  Council:  I  rise  in  support 
of  this  resolution.  Just  like  our  sister  said  from  UNITE,  this  resolution  doesn't  go 
far  enough. 

I  think  that  we  need  to  organize  these  people  to  help  bring  them  out  of  the 
minimum  wage  poverty  level  and  to  uplift  them.  I  think  organizing  these  people 
should  be  added  to  this  resolution.  Thank  you,  Mr.  Chairman.  (Applause) 

STURDIVANT:  Delegate  at  mike  1 ,  for  what  purpose  do  you  rise? 

OPHELIA  McFADDEN,  SEIU:  I  rise  in  support  of  this  resolution.  I  think  that 
it's  a  sad  day  that  we  are  expecting  families  to  live  off  of  $4.25  an  hour.  I  think  we 
deserve  more.  What  we  have  is  not  enough.  We  appreciate  the  $4.25,  if  we  get 
that. 

However,  today  we're  having  more  young  families  move  back  in  the  homes  of 
their  families.  They  cannot  survive  off  of  $4.25  an  hour.  We  are  hiring  children, 
teenagers  that  can  make  this  type  of  money,  but  the  facts  are  they  are  not  just  buying 
CDS.  they  are  not  buying  designer  jeans.  These  children  are  having  to  help  support 
the  family. 

I  urge  this  delegation  not  only  to  support  this,  but  I  feel  like  we  should  do  some 
of  the  things  that  was  done  back  in  days  of  the  vigilantes  when  they  were  raising 
so  much  wheat  and  they  couldn't  get  it  to  the  market,  and  this  woman  said,  "Let's 
stop  raising  so  much  wheat  and  let's  raise  more  hell."  And  I  think  we  should  do 
that  and  raise  these  minimum  wages.  And  I  thank  you.  (Applause) 

STURDIVANT:  Delegate  at  mike  4.  What  purpose  do  you  rise? 

FRED  VEIGEL,  Huron  Valley  (Mich.)  Central  Labor  Council:  I  rise  in  support 
of  the  resolution.  But  let's  not  kid  ourselves,  we  can  pass  all  the  great  resolutions 
that  come  in  front  of  this  body,  but  unless  we  win  elections,  and  especially  in  '96, 
to  get  control  of  Congress,  we  will  not  get  any  of  these  good  resolutions  passed. 

What  this  body  could  do  is  add  one  resolution,  and  after  the  action  Monday, 
the  Executive  Board  of  this  great  body  could  introduce  that  resolution  before  we 
leave.  And  this  would  help  us  elect  Congress  and  senators.  This  would  help  us  pass 
all  this  legislation  we're  proposing. 

And  that  resolution  is  very  simple.  It  would  say  that  any  organization  that  wants 
to  affiliate  with  the  national  AFL-CIO  would  also  have  to,  should  and  shall  affiliate 
at  all  state  federation  levels,  at  all  central  labor  council  levels,  because  no  matter 
how  many  mandates  come  from  on  high  from  this  organization,  it  gets  down  into 
the  trenches  where  tho.se  at  the  central  labor  councils  have  to  put  them  in  effect 
and  have  to  elect  the  congressmen  and  the  senators.  Give  us  that  support.  We  need 
mandatory  affiliation.  Thank  you.  (Applause) 

STURDIVANT:  Delegate  at  mike  1 ,  for  what  purpose  do  you  rise? 

BRUCE  COLBURN,  Milwaukee  County  (Wis.)  Labor  Council:  I  rise  actually 
to  second  the  motion  for  mandatory  affiliation. 

STURDIVANT:  Delegate,  the  subject  of  the  resolution  is  increasing  the 
minimum  wage.  I  don't  think  anybody  would  argue  with  you  that  in  order  to  have 
the  infrastructure  to  do  that,  we  need  to  have  affiliation.  Proceed. 
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COLBURN:  OK.  I  rise  in  support  of  the  resolution  on  the  minimum  wage.  1 
think  that  we  have  to  taUc  a  little  bit  about  how  we're  going  to  get  to  the  minimum 
wage.  We've  talked  a  lot  about  in  this  convention,  about  the  need  to  go  out  to  the 
grass  roots  and  wage  grassroots  campaigns,  and  that's  how  we're  going  to  win 
that.  Power  has  shifted  in  this  country  from  the  federal  to  the  state  to  the  local  level, 
and  I  think  that  applies  on  this  question  of  the  minimum  wage. 

We've  also  talked  about  the  need  to  reach  beyond  just  union  members,  to 
nonunion  members,  to  the  entire  community,  to  build  a  social  movement  around 
issues  like  the  minimum  wage. 

The  third  thing  that  I  think  is  important  that  we  have  talked  about  is  the 
importance  of  actually  not  just  talking  about  resolutions,  not  just  talking  about  nice 
sounding  phrases,  but  actually  getting  something  done,  actually  taking  action. 
Across  this  country — 

STURDIVANT:  Just  a  minute,  delegate.  Shhh.  Shhh. 

COLBURN:  Yeah,  let's  start  talking  actually  about  getting  something  done. 
Across  this  country,  in  a  number  of  cities,  people  are  right  now  making  a  fight 
around  a  livable  wage  and  waging  livable  wage  campaigns. 

Just  as  the  brother  said,  in  the  state  level  they're  doing  it  in  Massachusetts.  In 
Milwaukee,  we  raised  the  issue  that  will  be  voted  on  by  the  common  council,  by 
the  county  board,  by  the  public  school  system  that  says  basically  this  that's  tied 
into  the  minimum  wage.  It  says  that  any  service  contract,  any  janitorial  service, 
anything  like  that,  that  any  worker  who  gets  contracted  that  should  be  paid  a 
minimum  wage  of  at  least  $7.70  with  health  care  benefits. 

If  we're  actually  talking  about  raising  the  minimum  wage,  the  only  way  it's 
going  to  be  done — it's  not  going  to  be  done  just  at  the  federal  level.  We  don't  have 
the  power  to  do  it.  It's  only  going  to  be  done  by  raising  this  grassroots  movement, 
just  as  we  passed  other  laws,  by  raising  that  grassroots  movement  at  the  local  level. 

I  think  if  we  come  out  of  this  convention  urging  central  labor  councils  to  raise 
this  issue  of  the  living  wage  to  pass  it  in  city  after  city,  that  the  drive  for  the  federal 
minimum  wage  will  be  real.  And  when  we  come  back  to  the  next  convention,  we'll 
actually  be  talking  about  raising  the  minimum  wage  for  real.  Thank  you. 

STURDIVANT:  OK.  I  see  no  one  else  at  the  mikes.  Are  you  ready  for  the 
question?  All  in  favor  of  the  adoption  of  the  resolution,  signify  by  the  usual  sign 
of  aye.  Opposed,  no.  The  ayes  have  it,  the  resolution  is  adopted. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Increase  the  Minimum  Wage 

More  than  4  million  working  Americans  earned  minimum  wages  or  less  in 
1994.  More  than  half  of  these  workers  were  over  the  age  of  25.  Forty  percent  were 
the  single  wage-earner  in  the  family.  A  large  percentage  of  these  workers  were 
female. 

The  income  from  working  40  hours  a  week  for  52  weeks  a  year  at  minimum 
wage  provided  an  annual  income  of  $8,840  at  a  time  when  the  poverty  line  for  a 
family  of  three  was  $1 1,809.  More  than  9  million  Americans  earn  only  slightly 
higher  than  the  minimum  wage  and  would  benefit  greatly  from  an  increase  in  the 
minimum  wage. 
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It  is  the  stated  objective  of  some  leaders  of  the  majority  party  in  Congress  to 
not  only  refuse  to  raise  the  minimum  wage  but  to  allow  hearings  into  the  possibility 
of  repealing  the  minimum  wage. 

The  AFL-CIO  strongly  supports  raising  the  minimum  w  age  and  the  right  of  all 
working  people  to  rise  above  poverty  when  performing  full-time  work.  The 
passage  of  this  bill  by  Congress  and  its  signing  by  the  president  is  one  of  the 
AFL-CIO" s  legislative  priorities  for  the  104th  Congress. 

DONAHUE:  It  being  1 1  o'clock,  the  time  has  arrived  for  the  consideration  of 
nominations  and  elections  by  this  convention.  (Applause) 

We  need  to  clean  up  one  piece  of  technical  business.  On  Monday,  this 
con\  ention  amended  the  Constitution  to  provide  for  nominations  to  take  place  on 
the  convention's  second  day,  yesterday,  and  for  the  election  to  take  place  today. 

Then  by  agreement  we  postponed  the  nominations  until  this  morning,  simply 
to  expedite  the  convention  business;  and  so  we  can  turn  to  the  nominations 
immediately.  I  would  ask  the  convention's  concurrence  in  correcting  the  constitu- 
tional amendment  that  we  had  pre\iously  adopted  on  Monday,  correct  that 
amendment  to  reflect  the  march  of  events,  so  that  it  reads  in  relevant  part.  "1^0%  ided 
that  at  the  1995  convention,  nominations  and  elections  shall  take  place  on  the  third 
day." 

I  would  ask  for  the  ayes  and  nays  on  that.  All  those  in  favor,  signify  by  saying 
aye.  Those  opposed.  Thank  you.  it  is  unanimously  approved. 

The  Chair  recognizes  Vice  President  Jack  Joyce  of  the  Constitution  Committee 
for  the  purpose  of  offering  a  substitute  resolution. 

REPORT  OF  CONSTITUTION  COMMTTTEE 
(Resumed) 

Substitute  Resolution  Letter  V  Restructuring  the 

Executive  Council 

JOYCE:  We  turn  now  to  a  consideration  of  Substitute  Resolution  V. 

The  purpose  of  this  report  of  the  Constitution  Committee  is  to  present  to  the 
con\  ention  the  following  substitute  resolutions  on  the  structure  of  the  Executive 
Council.  This  resolution  co\ers  the  substance  of.  and  is  a  substitute  for.  the 
following  resolutions: 

Resolution  No.  3,  A  Constitutional  Amendment  to  Increase  the  Number  of  Vice 
Presidents 

Resolution  No.  5,  Geographical  Diversity  on  the  AFL-CIO  Executive  Council 
Resolution  No.  147,  Assuring  Diversity  of  the  Executive  Council 
Resolved  that  Article  V,  Section  1 ,  is  amended  to  read  as  follows,  and  I  quote: 
'"The  officers  shall  consist  of  a  president  and  secretary  -treasurer  w  ho  shall  be 
the  executive  officers,  and  51  vice  presidents. 

■■Pro\  ided  further  that  any  slate  for  vice  presidential  candidates  presented  to  the 
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convention  during  the  nomination  process  shall  devote  no  less  than  10  positions 
to  carrying  out  the  commitment  to  an  Executive  Council  that  is  broadly  repre- 
sentative of  the  diversity  of  the  membership  of  the  labor  movement,  including  its 
women  members  and  its  members  of  colors. 

"Provided  further  that  between  conventions,  the  Executive  Council  shall  have 
the  power  in  the  event  of  an  affiliation  with  the  AFL-CIO  of  a  presently  unaffiliated 
national  or  international  union,  after  taking  all  of  the  circumstances  into  account, 
to  create  an  additional  vice  presidency  pending  the  next  regular  election  of  vice 
presidents  and  to  select  an  individual  to  fill  that  position  from  the  time  of  the 
Council's  action  until  that  election." 

Now,  no  subject  has  received  more  thought  and  attention  at  this  convention 
than  the  question  of  the  size  and  structure  of  the  Executive  Council.  The  Consti- 
tution Committee  now  unanimously  proposes  the  amendment  of  the  Constitution 
to  provide  for  a  council  that  includes  the  executive  officers  and  5 1  vice  presidents; 
and  that  assures  that  any  slate  of  nominees  presented  to  this  convention  must  be 
broadly  representative  of  our  membership. 

The  proposal  makes  the  council  more  inclusive  in  two  senses:  More  inclusive 
of  representatives  from  unions  of  all  sizes  and  from  a  wide  range  of  industries; 
more  inclusive  of  women  members  and  our  members  of  color.  Thus,  the  resolution 
meets  the  standaids  the  committee  set  for  constructive  constitutional  change  in  the 
council. 

Mr.  Chairman,  the  committee  recommends  adoption  of  this  resolution  unani- 
mously, and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  The  motion  is  on  the  adoption  of  Substitute  Resolution  V,  which 
you've  just  heard.  Is  there  discussion? 

Delegate  at  mike  3. 

WILLIAM  BURRUS,  Postal  Workers:  I  would  like  to  offer  an  amendment; 
but  before  I  offer  the  amendment,  I  would  like  to  request  a  point  of  personal 
privilege.  We  are  three  days  into  a  four-day  convention,  and  not  one  word  of 
appreciation  has  been  offered  for  our  past  president  of  the  AFL-CIO.  (Applause) 

He  has  given  16  years  of  his  life  to  organized  labor,  and  I  think  it  would  be 
terrible  on  the  part  of  this  convention  if  they  did  not  express  their  appreciation. 

If  there  is  not  such  a  resolution  offered  during  the  course  of  this  convention,  on 
behalf  of  the  members  of  the  American  Postal  Workers  Union,  we  would  like  the 
record  to  reflect  that  we  are  most  appreciative  of  the  efforts  of  Lane  Kirkland. 

DONAHUE:  Thank  you  very  much,  Bill.  (Applause) 

Bill,  on  that  point,  let  me  just  note  that  the  Executive  Council,  at  its  meeting  on 
Saturday,  unanimously  agreed  on  the  development  of  a  resolution  to  be  presented 
to  this  convention  this  afternoon  or  tomorrow  paying  appropriate  tribute  to  Lane 
Kirkland  for  his  1 6  years  of  service  as  president.  So  we  will  have  such  a  resolution 
sometime  during  the  course  of  this  convention.  (Applause) 

BURRUS:  Mr.  Chairman,  on  the  amendment,  I  offer  an  amendment  to  the 
substitute  resolution  to  add  at  the  conclusion  of  the  resolution  the  language  of  the 
last  sentence  of  Resolution  No.  10  appearing  on  page  1 1  of  the  booklet;  and  if  I 
receive  a  second,  I  would  like  to  speak  on  the  offered  amendment. 
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...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  There's  a  motion  and  a  second;  but  I'm  not  certain.  Bill,  that  that 
motion  is  not  inconsistent  with  this  resolution  because  this  resolution — it  is  noted 
that  it  covers  the  subject  matter  of  Resolutions  3,  5,  10  and  147. 

BURRUS:  It  does,  Mr.  Chairman.  However,  the  selection  process,  the  last 
sentence,  is  included  on  Resolution  No.  10,  which  is  omitted  from  the  substitute 
resolution. 

DONAHUE:  That's  correct,  it  is.  But  it  appears  to  me — Resolution  No.  10,  for 
those  of  you  who  aren't  aware  of  it — the  last  sentence  of  Resolution  10  provides 
that  a  representative  or  a  chosen  leader  of  each  of  the  constituency  groups,  each  of 
the  support  groups  of  the  federation,  be,  by  virtue  of  the  adoption  of  that  resolution, 
a  member  of  the  Executive  Council  without  election.  That's  the  substance  of 
Resolution  10. 1  believe  I  state  it  fairly.  Bill. 

BURRUS:  That's  correct. 

DONAHUE:  I  believe  that  it  is  inconsistent  to  consider  such  an  amendment  to 
this  resolution  at  this  time.  It  would  increase  the  number  of  vice  presidents  from 
51  to  57,  and  I  don't  believe  it's  appropriate  to  raise  upward  the  number  of  vice 
presidents  provided  for  in  the  resolution.  Bill. 

BURRUS:  If  the  chairman  would  permit  me  to  speak  on  it,  I  would  ask  that 
you  rule  after  I  speak. 

DONAHUE:  I  would  allow  the  delegate  to  speak. 

BURRUS:  Mr.  Chairman,  delegates,  brothers  and  sisters,  just  eight  days  ago 
there  was  a  march  of  a  million  individuals  in  Washington,  D.C.,  and  it's  obvious 
that  America  and  this  convention  did  not  hear  the  message. 

Women  and  minorities  do  not  want,  do  not  need,  do  not  ask  for  your  pity,  your 
affirmative  action,  your  quotas,  your  set-asides  or  your  diversity.  We  want  a  level 
playing  field.  We  want  employment  in  the  industries  that  we  represent,  opportu- 
nities for  advancement,  political  exposure,  jobs  of  responsibiUty  that  we  can  prove 
our  value. 

Adoption  of  this  resolution,  as  it  is  read,  positions  women  and  minorities  to  be 
the  target  of  reaction  against  favoritism.  Those  international  unions  who  have  been 
denied  positions  on  the  council  will  rightfully  resent  the  unfairness  of  placing 
women  and  minorities  in  set-aside  positions. 

You  have  rejected  the  resolution  for  democracy.  Have  the  decency  not  to 
compound  that  error.  Give  us  the  respect  of  self-determination.  If  you  are  to  add 
seats  to  the  council  and  you  wish  to  include  women  and  ininorities,  at  least  give 
us  the  respect  of  making  the  choices  ourselves  of  who  they  will  be. 

The  time  has  passed  where  you  will  decide  for  us  who  our  representatives  will 
be  in  the  name  of  diversity.  Thank  you  very  much,  and  I  expect  the  ruling. 

DONAHUE:  Thank  you.  To  restate  the  proposition.  Resolution  No.  10  provides 
in  its  resolve  that  the  AFL-CIO  Executive  Council  shall  be  of  such  size  to  provide 
people  of  color,  women  and  young  workers  full  participation  in  the  labor  move- 
ment on  that  body. 

To  that  end.  the  president  or  chief  executive  officer  of  each  of  the  following 
groups  shall  be  a  voting  member  of  the  AFL-CIO  Executive  Council:  APALA 
(Asian  Pacific  American  Labor  Alliance)  the  A.  Philip  Randolph  Institute,  the 
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Coalition  of  Black  Trade  Unionists,  the  Coalition  of  Labor  Union  Women, 
Frontlash  and  the  Labor  Council  for  Latin  American  Advancement. 

Bill  Burrus  is  entitled  to  the  ruling,  which  I'd  be  happy  to  make,  and  I've 
consulted  with  the  parliamentarian.  The  ruling  is  that  your  amendment  to  this 
resolution  is  inappropriate,  it  is  inconsistent  with  the  resolution,  and  it  would  raise 
the  number  of  proposed  vice  presidents  from  51  to  57. 

I  would  suggest,  and  with  everybody's  agreement,  we  can  reword  the 
last — the  first  paragraph  of  the  explanation  of  this  resolution — and  I  have  the 
concurrence  of  the  chairman  of  the  Constitutional  Committee — to  note  that  this 
substitute  resolution  covers  the  same  subject  matter  as  Resolutions  No.  3,  No. 
5  and  147  and  drop  from  that  list,  as  it  was  originally  cited.  Resolution  No.  10. 
So  that  there  is  no  statement  in  this  record,  there  will  be  no  statement  if  this 
vote  is  approved,  that  Resolution  No.  10  is  not  alive  and  well,  and  it  can  be 
debated  later  in  this  convention.  It  is  not  necessary  to  dispose  of  Resolution 
No.  10  before  the  election,  since  it  doesn't  call  for  anybody  to  vote  for  the  six 
people  who  would  be  added  to  the  council  other  than  the  members  of  those 
support  groups. 

And  I  must  just  note  there  is  a  difficulty  in  detennining  the  membership  of  those 
organizations.  They  all  have  different  constitutional  structures  and  different  guide- 
lines for  membership.  In  the  case  of  Frontlash,  which  does  so  much  wonderful 
work  among  the  youth  of  America,  the  membership  is  a  rapidly  shifting  group, 
and  it's  difficult  to  determine  under  their  constitution  or  I  just  don't  know  under 
the  constitution  of  Frontlash  how  that  chief  officer  is  chosen. 

All  of  those  things,  I  submit,  are  subject  to  later  discussion  by  our  agreement 
to  remove  Resolution  No.  10  from  the  consideration  of  this  substitute  resolution, 
and  I  will  proceed  on  that  basis. 

The  motion  is  to  adopt  the  Substitute  Resolution  V,  which  Jack  Joyce  has  read 
to  you,  but  I  will  note  increases  the  number  of  vice  presidents  on  the  council  to  5 1 , 
provides  that  any  slate  for  vice  presidential  candidates  presented  to  the  convention 
during  the  nomination  process  shall  devote  no  less  than  10  positions  to  carrying 
out  the  commitment  to  an  Executive  Council  that's  broadly  representative  of  the 
diversity  of  the  membership  of  the  labor  movement,  including  its  women  members 
and  its  members  of  color. 

The  next  sentence  that  deals  with  the  power  between  conventions  is  simply  a 
repetition  of  language  which  is  currently  in  the  Constitution.  The  Executive 
Council  now  has  the  authority  to  add  another  seat  in  the  event  of  a  major  affiliation 
between  conventions. 

I  see  a  delegate  at  mike  4. 

MARTINEZ:  Mr.  President,  as  a  member  of  the  national  Labor  Council  for 
Latin  American  Advancement,  I'd  like  to  say  that  three  months  ago,  we  tried  to 
amend  the  Texas  AFL-CIO  Constitution.  We  needed  a  two-thirds  vote  to  amend 
it  to  allow  the  support  groups  like  APALA,  APRI,  CBTU,  CLUW,  Frontlash  and 
LCLAA  to  expand  the  Texas  AFL-CIO  Executive  Board  to  allow  us  to  have  a 
voice  and  a  vote. 

But  I  understand  and  in  the  nature  of  unity  we  did  not  have  the  two-thirds  vote, 
but  we  came  close  to  making  that  move.  And  for  the  future,  for  our  progress  in  our 
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organizations,  in  fiill  participation  and  in  inclusion  that  we  have  had  here,  a  united 
position  in  those  conferences  here,  I  say  that  we  must  continue  to  push  forward  to 
allow  the  organizations  not  only  to  have  full  participation  but  a  voice  and  a  vote. 
When  we  come  to  the  table  to  set  the  table.  1  think  that  it's  important  that  we  must 
not  lose  sight  that  we  have  organizations  that  are  doing  the  GOTV,  getting  the 
vote  out  and  what  have  you. 

As  I  was  landing  here  in  New  York,  I  saw  the  Statue  of  Liberty.  Coming  from 
descendants  of  immigrants  who  came  to  this  country,  I  think  that  the  AFL-CIO 
should  have  the  sensitivity  for  the  future,  and  I  know  you  have  it.  I  know  you  have 
it.  and  it"  s  alive  and  well.  And  we  must  continue  to  push  forward  to  allow  the  future 
of  the  labor  mo\'ement  to  open  the  doors  wide  open  for  all  of  these  organizations, 
so  that  sooner  or  later  we"ll  have  this  full  participation  and  inclusion. 

And  I  do  support  the  resolution  that's  on  the  table  right  now.  but  for  the  future 
I  want  to  go  on  record  that  we  must  not  completely  close  the  doors  to  the  support 
groups  that  are  in  unity  and  in  the  house  of  labor.  Thank  you  very  much.  (Applause) 

DONAHUE:  Thank  you.  The  Chair  recognizes  at  mike  4.  Ow  en  Marron.  Owen 
Marron.  that's  your  name.  What's  my  name? 

MARRON:  Thank  you.  President  Donahue.  See.  even  us  Irish  can  learn  after 
a  while.  (Laughter) 

1  have  a  question.  President  Donahue.  Yesterday,  you  made  some  ver>'  succinct 
comnients  about  central  labor  councils,  the  state  federations  of  labor.  One  of  their 
purposes — and  we  all  agree — is  to  represent  the  overall  union  movement,  whereas 
the  international  unions  and  the  local  unions  are  charged  with — and  rightfully 
so — to  advance  the  interests  of  their  particular  union. 

1  believe  that  there  should  be  some  provisions  made  that  sitting  on  this  Executive 
Council,  as  it's  reconstituted,  are  representatives  of  the  state  federation  of  labors 
and  the  central  labor  councils.  And  I'll  give  you  a  few  examples. 

For  example,  you're  talking  about  women.  We  have,  in  California.  Sister  Amy 
Dean  of  the  South  Bay  Central  Labor  Council,  who  represents  75.000  members. 
That's  more  than  some  of  the  affiliated  unions  have  in  this  hall. 

For  example,  our  labor  council,  the  Alameda  Central  Labor  Council,  of  our 
executive  board  of  23  people.  43  percent  are  women  and  30  percent  are  minorities. 
I  think  you  will  find  that  the  central  labor  councils  most  especially  are  repre- 
sentative of  the  entire  diversit>'  of  the  labor  movement  as  it  should  be.  So  I  would 
urge  that  it  be  considered  that  central  labor  councils  and  state  federations  become 
part  of  the  Executive  Council.  Thank  you.  (Applause) 

DONAHUE:  Come  on.  come  on.  where  are  you  guys?  There  are  at  least  500 
votes  in  the  hall  for  that  resolution.  Owen,  but  that  resolution  is  not  before  us. 

There  is  a  resolution  to  be  considered  later  in  the  con\  ention  about  expanding 
the  membership  of  the  General  Board  of  the  AFL-CIO.  We're  on  Substitute 
Resolution  V.  1  see  no  one  at  the  mikes.  I  would  note  simply  that  the  Constitutional 
Committee  unanimously  adopted  this  resolution  based  upon  an  agreement  between 
the  respective  candidates,  candidate  slates  and  supporters,  and  I'd  ask  that  we  get 
on  with  a  vote. 

All  those  in  favor  of  Substitute  Resolution  V  will  signify  by  saying  aye.  Those 
opposed?  The  motion  is  carried.  (Applause) 
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(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  Resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Restructuring  the  Executive  Council 

Amend  the  constitution  to  change  the  structure  of  the  Executive  Council: 
Resolved  that  Article  V,  Section  1 ,  is  amended  to  read  as  follows: 
The  officers  shall  consist  of  a  president  and  a  secretary-treasurer,  who  shall  be 
the  executive  officers,  and  5 1  vice  presidents.  Provided  further  that  any  slate  for 
vice  presidential  candidates  presented  to  the  convention  during  the  nomination 
process  shall  devote  no  less  than  10  positions  to  carrying  out  the  commitment  to 
an  Executive  Council  that  is  broadly  representative  of  the  diversity  of  the  mem- 
bership of  the  labor  moveinent,  including  its  women  members  and  its  members  of 
color.  Provided  further  that  between  conventions,  the  Executive  Council  shall  have 
the  power  in  the  event  of  an  affiliation  with  the  AFL-CIO  of  a  presently  unaffiliated 
national  or  international  union,  after  taking  all  the  circumstances  into  account,  to 
create  an  additional  vice  presidency  pending  the  next  regular  election  of  vice 
presidents  and  to  select  an  individual  to  fill  that  position  from  the  time  of  the 
Council's  action  until  that  election. 

jj jj jj 

DONAHUE:  I'll  call  on  Vice  President  Shanker  for  a  report  of  a  subcommittee 
on  nomination  and  election  rules.  The  Executive  Council,  which  is  serving  as  a 
Rules  Committee  for  this  convention,  created  a  Subcommittee  on  Nomination  and 
Election  Rules,  consisting  of  Vice  Presidents  Shanker  and  Becker.  I  will  ask  Vice 
President  Shanker  to  make  a  report  of  that  subcommittee. 

SUBCOMMITTEE  ON  NOMINATION  AND 
ELECTION  RULES  REPORT 

SHANKER:  I  will  not  read  the  election  rules,  since  they  are  being  distributed. 
You  either  have  them  or  you  will  have  them  in  a  minute  or  two. 

The  Subcommittee  on  Election  Rules  recommends  the  following  rules  on 
nominations: 

1.  The  nomination  of  officers  shall  take  place  on  the  morning  of  the  conven- 
tion's third  day. 

2.  The  AFL-CIO  senior  vice  president  shall  assume  the  chair  for  the  nomination 
of  the  executive  officers  and  shall  relinquish  that  position  to  the  convention 
chairman  for  the  nomination  of  the  vice  presidents. 

3.  The  order  of  nominations  shall  be  for  the  office  of  president.  When  nomina- 
tions for  that  office  are  closed,  then  for  the  office  of  secretary-treasurer,  and  when 
the  nominations  for  that  office  are  closed,  for  the  vice  presidents. 

4.  The  nominator  of  an  individual  for  president  shall  have  no  more  than  five 
minutes  to  speak  in  support  of  the  nomination.  There  shall  be  no  more  than  two 
seconders,  and  each  shall  have  no  more  than  three  minutes  to  speak. 

The  nominator  of  an  individual  for  secretary-treasurer  shall  have  no  more  than 
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five  minutes  to  speak.  There  shall  be  two  seconders,  and  each  shall  have  no  more 
than  three  minutes  to  speak. 

5.  A  nominator  for  vice  president  may  make  any  number  of  nominations  up  to 
the  maximum  permitted  by  the  Constitution.  There  shall  be  no  speeches  or  seconds. 

6.  To  be  eligible  to  be  nominated,  an  individual  must,  at  the  time  of  nomination, 
be  a  member  of  an  organization  affiliated  with  the  AFL-CIO. 

In  brief,  these  rules  provide  for  the  appointment  of  an  election  officer  to  oversee 
the  conduct  of  the  election.  Balloting  is  to  take  place  this  afternoon,  with  the 
tabulation  to  follow  immediately  thereafter.  The  election  officer  will  set  the  final 
time  for  voting  before  we  adjourn  this  morning. 

A  national  or  international  union  may  vote  in  bloc  or  each  may  cast  a  propor- 
tionate share  of  the  union's  total  voting  strength. 

After  registering  to  vote,  each  voter  will  receive  two  ballots,  one  for  the 
executive  offices  and  one  for  the  vice  presidents.  As  required  by  the  AFL-CIO 
Constitution,  each  ballot  must  be  signed  and  each  vice  presidential  ballot  must  be 
cast  for  33  vice  presidents — now  that's  changed,  you  must  vote  for  51,  must  vote 
for  the  total  number  of  seats,  otherwise  the  ballot  is  not  valid. 

Also,  immediately  after  the  acceptance  of  the  election  results  by  the  convention, 
those  declared  in  office  shall  assume  that  office  immediately. 

Mr.  Chairman,  I  move  the  adoption  of  the  nomination  and  election  rules. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

DONAHUE:  You've  heard  the  election  rules.  Is  there  any  discussion  or 
question  with  respect  to  the  rules? 

These  rules,  I  would  note,  have  been  discussed  and  approved  by  the  Executive 
Council  and  submitted  to  you  on  that  basis. 

Chair  recognizes  the  delegate  at  mike  2,  George  Kourpias. 

KOURPIAS:  Not  on  this. 

DONAHUE:  Not  on  this.  Doug,  you're  not  discussing  these  rules? 
I  see  no  delegates  at  the  mikes  prepared  to  discuss  the  rules.  Therefore,  we'll 
take  the  vote. 

All  those  in  favor  of  the  adoption  of  the  election  rules,  which  you' ve  just  heard, 
please  signify  by  voting  aye.  Those  opposed.  The  rules  are  unanimously  adopted. 

I  believe  that  it  is  necessary  for  a  slight  modification  of  the  timing  of  this  process. 

All  right.  The  rules  as  adopted  provide  for  the  appointment  by  the  president  in 
consultation  with  the  Executive  Council,  and  subject  to  the  approval  of  the 
convention,  a  former  vice  president  of  the  AFL-CIO  charged  with  conducting  the 
election  of  the  AFL-CIO  Executive  Council  and  vice  presidents. 

Pursuant  to  that  election  rule,  I  have  proposed  the  appointment  of  Lynn 
Williams  to  serve  as  that  election  officer.  His  appointment  has  been  unanimously 
agreed  to  by  the  Executive  Council.  And  I  would  ask  the  consent  of  the  convention 
for  the  appointment  of  Lynn  Williams  as  the  election  officer. 

All  those  in  favor,  signify  by  saying  aye.  Those  opposed.  It  is  unanimously 
adopted. 

I  would  now  relinquish  the  chair  to  Vice  President  Shanker  to  preside  over  the 
nominations  for  the  president  and  secretary-treasurer  for  the  ensuing  term. 
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NOMINATION  AND  ELECTION  OF  OFFICERS 
Office  of  President 

SHANKER:  Nominations  are  now  open  for  the  office  of  the  president  of 
AFL-CIO.  Mike  2. 

KOURPIAS:  Brother  Chairman,  brothers  and  sisters,  it  is  indeed  an  honor  to 
stand  before  you  today  at  a  time  of  unprecedented  change  in  the  labor  movement 
to  nominate  for  president  of  the  AFL-CIO  a  man  who  by  virtue  of  his  vision,  his 
courage  and  his  record  is  the  best  candidate  to  lead  us  in  what  promises  to  be  a 
time  of  birth  and  revitalization.  John  J.  Sweeney,  president  of  the  Service  Employ- 
ees International  Union,  is  that  candidate.  (Applause) 

I  don't  need  to  tell  you  about  John's  career.  You've  all  heard  about  how  he  has 
won  two  citywide  strikes  right  here  in  New  York  involving  30,000  workers  when 
he  was  president  of  SEIU  Local  32B  and  32J;  and  I'm  sure  you've  all  heard  about 
how,  since  his  election  as  president  of  SEIU  in  1980,  he  has  made  a  commitment 
to  an  aggressive  organizing  program  that  has  made  his  union  grow  by  half  a  million 
new  workers  at  a  time  when  most  of  us  have  struggled  to  hold  on  to  the  members 
we  already  had. 

There's  something  else  I  would  like  to  tell  you  about  today.  Within  the 
Executive  Council,  John  has  worked  tirelessly  for  14  years  to  earn  a  reputation  as 
a  builder  of  bridges. 

Despite  his  considerable  achievements  as  a  labor  leader,  he  is  a  humble  and 
decent  man.  He  is  more  a  listener  than  a  talker.  It  is  just  that  modesty,  just  this 
concern  and  respect  for  his  colleagues,  for  his  employees,  and  most  of  all  for 
working  people  whoever  and  wherever  they  may  be,  that  makes  him  so  effective. 
I'm  confident  that  as  president  of  the  AFL-CIO,  he  will  not  only  build  bridges  to 
unify  the  entire  trade  union  movement  in  solidarity,  but  will  also  reach  out  further, 
reach  out  to  the  millions  of  unorganized  workers  who  we  want  to  bring  into  the 
trade  union  movement. 

But  John  Sweeney  also  knows  that  there  are  times  when  you  have  to  block 
bridges.  (Applause) 

Outside  the  Executive  Council,  he  has  a  reputation  as  a  man  willing  to  do  just 
that  when  anyone  anywhere  tramples  on  the  rights  of  working  people. 

Instead  of  sitting  in  Washington  or  staying  above  the  fray,  John  Sweeney  is  a 
leader  who  is  always  in  the  trenches  with  the  troops.  He  knows  what  it's  Uke  to  be 
on  the  front  lines,  but  he  never  backs  down. 

It  is  that  kind  of  leadership  that  this  labor  movement  so  desperately  needs  today; 
and  we  are  very,  very  fortunate  that  SEIU  is  willing  to  share  John  Sweeney  with 
us. 

Just  three  months  ago,  I  had  the  privilege  to  nominate  my  friend  and  brother 
John  Sweeney  to  fill  the  interim  vacancy  following  the  Kirkland  retirement,  and 
now  I'm  deeply  honored  to  do  it  again  at  this  historic  convention  in  New  York 
City. 

It  is  an  honor,  an  honor  for  me  to  nominate  as  the  next  president  of  the  AFL-CIO, 
the  president  who  will  start  this  movement  growing  again,  the  president  who  will 
make  this  labor  movement  what  it  has  to  be  to  make  a  difference  in  the  lives  of  all 
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of  America's  working  families,  the  president  who  will  make  this  labor  movement 
fight  back  again,  the  president  who  will  take  this  labor  movement  back  to  the  top, 
the  president  who's  going  to  start  putting  the  movement  back  into  the  labor 
movement.  I'm  honored  to  nominate  for  president  of  the  AFL-CIO,  my  brother, 
my  friend,  John  Sweeney.  (Standing  ovation) 
SHANKER:  Mike  3. 

LINDA  CHAVEZ-THOMPSON,  AFSCME:  Mr.  Chairman,  sisters  and  broth- 
ers, it  is  my  great  pleasure  and  honor  to  second  the  nomination  of  John  J.  Sweeney 
for  president  of  the  AFL-CIO. 

I  look  like  the  people  of  the  labor  movement  that  will  be  on  this  Executive 
Council  at  the  end  of  this  convention.  And  I  am  supporting  John  Sweeney  because 
he  is  a  man  who  never  forgets  who  he  is  and  where  he  comes  from.  He  has  never 
forgotten  growing  up  poor  in  this  very  city,  the  child  of  recent  immigrants,  who 
knew  the  hurt  from  and  the  hatred  behind  the  admonition,  "Irish  need  not  apply." 

He  has  never  forgotten  the  70,000  men  and  women  from  a  dozen  different 
nations  he  represented  so  ably  as  president  of  his  union  here  in  New  York.  And 
he's  never  forgotten  the  members  of  the  Service  Employees  International  Union, 
many  of  them  of  different  colors  and  who  speak  different  languages. 

When  it  comes  to  diversity,  John  Sweeney  is  a  man  who  again  and  again  has 
put  himself  way  out  front  and  then  said,  "Push  me  further  and  faster."  He  has  made 
a  commitment  for  those  people  who  look  like  me  to  be  included  in  the  American 
labor  movement.  (Applause) 

When  it  comes  to  change,  he  is  a  man  who  embraces  new  ideas  and  then  recruits 
and  motivates  the  new  blood  needed  to  bring  unity  into  the  labor  movement. 

John  Sweeney  has  crossed  the  bridges  of  diversity.  He  cares  about  the  indigni- 
ties suffered  by  those  who  are  treated  as  second-class  citizens.  And  yes,  as  the 
brother  before  me  said,  he  has  blocked  bridges  to  make  sure  that  those  workers 
have  a  better  tomorrow  for  themselves  and  for  their  children  and  for  their 
grandchildren. 

Last  March,  John  Sweeney  was  the  first  leader  from  the  house  of  labor  to  testify 
before  the  U.S.  Congress  in  support  of  affirmative  action.  His  union  marched  and 
lobbied  and  worked  against  Proposition  187  in  California. 

I've  known  John  Sweeney  for  several  years,  but  during  these  last  four-and-a- 
half  months  I've  gotten  to  know  him  a  hell  of  a  lot  better.  Here's  what  I  know  about 
John  J.  Sweeney.  He  cares.  He  acts.  He  marches.  He  leads. 

This  is  what  John  J.  Sweeney  is  all  about,  and  that's  why  we  need  to  elect  him 
president  of  this  great  labor  movement,  a  labor  movement  that's  going  to  be  an 
even  greater  labor  movement  tomorrow,  next  year,  next  week  and  into  the  21st 
century.  Thank  you,  Mr.  Chairman.  (Standing  ovation) 

SHANKER:  Mike  2. 

ARTHUR  COIA,  Laborers:  We  have  heard  and  spoken  about  many  things  at 
the  convention  this  week.  Some  of  them  talk  about  pride,  tradition.  I  want  to  talk 
about  the  sacrifices  of  those  who  have  come  before  us,  our  fathers,  our  grandfa- 
thers, sacrifices  of  people  and  leaders  like  those  in  this  room  today  that  have  built 
this  great  labor  movement. 

What  we  do  as  leaders  in  this  room  today  has  a  significant  impact  on  the  labor 
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movement  in  the  future,  about  our  children,  my  children,  our  grandchildren,  a 
future  of  uncertainty,  a  future  of  adversity.  But  in  adversity  there  is  a  lot  of 
opportunity,  and  that's  what  we're  all  about  as  labor  leaders  in  this  room  today. 
That's  why  I  rise  to  second  the  nomination  of  John  Sweeney  as  president  of  this 
great  federation.  (Applause) 

I  rise  in  his  support,  because  as  we  entered  this  room  on  Monday,  we  had  to 
only  go  a  few  miles  from  here  to  see  our  own  Statute  of  Liberty,  a  Statute  of  Liberty 
where  hope  was  really  bom,  a  Statute  of  Liberty  that  opens  her  arms  to  immigrants, 
the  poor  and  the  underprivileged,  a  Statute  of  Liberty  that  still  shines  bright,  a 
Statute  of  Liberty  that  shows  a  true  commitment  to  the  people  that  we  represent, 
the  unfortunate  and  the  underserved,  the  people  that  John  Sweeney  represents  as 
president  of  the  SEIU,  a  union  under  his  direction  and  leadership  that  tmly  knows 
the  meaning  of  diversity,  because  he  speaks  it  not  only  with  his  lips  but  in  his  heart. 

A  man  who  only  a  few  miles  from  here  was  bom,  that  was  instilled  by  his  parents 
with  the  love  of  family,  commitment  to  work,  commitment  to  education  and  now 
a  true  commitment  to  all  people  in  the  labor  movement.  1  believe  that  John  Sweeney 
can  instill  the  commitment  and  the  courage  and  the  courageous  deeds  that  are 
necessary  to  lead  this  federation. 

He's  a  truly  wonderful  human  being,  a  leader  in  all  forms  of  the  word,  a  friend 
of  mine  who  I,  too,  have  grown  to  know  him  in  the  last  few  months,  and  I'm  proud 
to  say  he's  my  friend.  And  I'm  proud  to  second  his  nomination  as  president  of  the 
AFL-CIO.  Thank  you  very  much.  (Standing  ovation) 

SH ANKER:  Microphone  3. 

DORITY:  I  have  the  opportunity  and  the  privilege  to  stand  before  you  and 
nominate  the  current  president  of  the  AFL-CIO,  Thomas  R.  Donahue.  (Applause) 

Brother  Donahue's  career  started  in  1949  when  he  was  an  organizer  for  the 
Retail  Clerks  Union,  one  of  the  predecessor  unions  to  the  UFCW.  I  would  tell  you 
that  we  made  a  big  mistake  then,  we  let  the  SEIU  steal  him  away  from  us.  He  went 
to  work  for  the  SEIU.  He  went  to  work  as  an  organizer.  He  became  a  union 
representative.  He  worked  his  way  through  a  number  of  positions  and  became  first 
vice  president  of  the  SEIU. 

During  the  Johnson  administration,  Tom  Donahue  was  the  assistant  secretary 
of  labor  and  performed  that  act  on  behalf  of  working  people.  He  was  later  selected 
by  George  Meany  to  be  his  executive  assistant,  and  in  1979  this  convention  had 
the  good  fortune  and  the  wisdom  to  elect  Tom  Donahue  as  the  secretai  y-treasurer 
of  the  AFL-CIO. 

I  would  tell  you  that  as  the  secretary-treasurer  of  the  AFL-CIO,  Tom  enjoyed 
a  great  deal  of  support.  Tom  was  everyone's  candidate  at  a  time  when  they  wanted 
to  make  the  change  in  leadership.  And  the  reasons  for  that  is  because  of  what  Tom 
believed  in  and  the  actions  he  took  and  what  he  did. 

I  would  tell  you  that  since  he  became  president  of  the  AFL-CIO,  they  really 
started  to  move,  they've  had  a  vitality,  they've  started  to  make  changes.  And  some 
of  those  changes  we  hope  will  continue  and  we  think  will  continue  if  you  re-elect 
Tom  Donahue. 

Tom  believes  very  strongly  in  change.  He  believes  very  strongly  in  a  number 
of  things  that  need  to  be  done  for  this  organization  and  many  of  the  things  that  he's 
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already  done.  I  would  remind  you  that  Tom  Donahue  is  the  one  that  originated 
diversity  on  the  AFL-CIO  Executive  Council.  (Applause) 

Tom  Donahue  was  the  first  president  to  ever  invite  all  of  the  international 
presidents,  even  though  they  didn't  sit  on  the  Executive  Council,  to  be  participants 
in  the  Executive  Council  meeting.  (Applause) 

Tom  Donahue  supports  and  has  worked  very  hard  to  expand  the  Executive 
Council  to  reach  a  much  broader  group  of  people,  including  the  people  that  not 
only  run  local  unions  but  the  people  of  minorities  and  various  ethic  groups,  because 
Tom  believes  that  the  face  of  the  Executive  Council  should  look  like  the  face  of 
America,  and  he's  worked  hard  to  do  that.  (Applause) 

Tom  Donahue  has  long  been  committed  to  organizing  the  unorganized.  He  was 
one  of  the  people  that  helped  put  together  the  Organizing  Institute,  which  we've 
heard  many  good  things  about.  He's  committed  as  president  of  the  AFL-CIO  to 
use  reserve  funds  of  the  federation  to  set  up  an  organizing  kitty  that  would  at  one 
point  in  time  become  at  least  $20  million  a  year.  He's  offered  to  change  the  structure 
of  the  AFL-CIO,  which  I  would  remind  all  of  you,  was  not  set  up  to  go  out  and 
organize  for  the  affihates  until  this  last  committee  was  set  up. 

But  I  think  more  importantly — and  I  think  you  saw  it  yesterday — Tom  Donahue 
can  be  the  premier  spokesman  for  working  people  in  this  country. 

We've  heard  a  lot  said — and  every  bit  of  it  is  true — about  what's  happening  to 
the  people  that  we  represent  in  this  country.  The  people  we  represent  are  getting 
the  absolute  hell  kicked  out  of  them,  and  we  need  somebody  to  step  up  to  the  plate 
to  be  a  spokesman  to  talk  on  television  and  on  the  radio  stations  and  in  the  news 
releases  and  talk  about  the  things  that  are  happening  to  working  people.  We  need 
somebody  to  stand  up  and  talk  about  what  this  labor  movement  is  all  about  and 
the  fact  that  we  stand  on  the  right  side  of  the  issues  for  the  things  that  affect  the 
middle  class  in  this  country. 

And  that's  the  reason  we  need  Tom  Donahue.  He's  a  spokesman,  he's  the 
premier  spokesman  of  the  labor  movement.  He's  displayed  that  on  numerous 
occasions.  He  believes  it,  he  understands  it  and  he's  willing  to  fight  for  it. 

I  say  to  you  that  Tom  Donahue  has  the  integrity,  he  has  the  leadership,  he  has 
the  courage,  he  has  the  wisdom,  he  has  all  of  the  attributes  necessary  to  continue 
to  run  this  federation. 

And  I  urge  you  to  support  the  re-election  of  Thomas  R.  Donahue  for  president 
of  the  AFL-CIO.  (Standing  ovation) 

(The  delegation  chanted,  "We  want  Tom.") 

SHANKER:  Microphone  1. 

SANDRA  FELDMAN,  AFT:  I'm  a  vice  president  of  the  American  Federation 
of  Teachers  and  president  of  the  United  Federation  of  Teachers,  1 20,000  embattled, 
but  unbowed,  teacher  union  members  in  New  York  City.  (Applause) 

And  we  are  70  percent  female.  (Applause) 

It  is  with  great  pride  and  affection  that  I  rise  to  second  the  nomination  of 
President  Thomas  Donahue,  one  of  the  finest  trade  unionists  ever  to  serve  the 
working  men  and  women  of  this  nation.  (Applause) 

Tom  came  to  the  union  movement  after  working  as  a  doorman,  a  bakery  worker, 
an  auto  mechanics  helper,  a  school  bus  driver  and  an  elevator  operator.  Through 
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all  his  years  as  a  unionist,  he  remains  heart  and  soul  in  touch  with  the  people  labor 
represents  and  seeks  to  organize.  (Applause) 

I  have  known  Tom  Donahue  for  20  years  and,  like  so  many  of  you,  I  know 
firsthand  his  honesty,  his  integrity,  his  commitment  to  the  movement  and  his 
dedication  to  the  struggle  for  economic  justice  and  a  democratic  workplace. 

Tom  Donahue  is  a  good  man,  and  he  is  good  at  what  he  does.  (Applause) 

Tom  knows  how  to  make  friends,  how  to  build  alliances,  how  to  create 
coalitions  for  our  cause.  He  is  a  tireless  worker,  and  he  has  always  given  full 
attention  and  help  to  any  union  with  a  problem  regardless  of  size  or  strength. 

It  isn't  surprising  that  so  many  of  the  smaller  yet  terribly  important  unions  in 
this  federation  are  among  his  staunchest  supporters.  At  a  time  when  we  are  under 
unprecedented  attack,  we  need  Tom  Donahue's  expertise,  we  need  his  experience, 
we  need  his  ability  to  represent  us  in  the  public  arena  and  in  the  media  to  be  a  real 
voice  for  labor.  (Applause) 

Even  those  in  this  room  who  are  his  rivals  acknowledge  his  ability  and  his 
dedication  with  respect.  (Applause) 

Tom  has  always  nurtured  the  growth  of  women  and  minorities  as  leaders  in  our 
federation.  Members  of  CLUW  and  APRI  and  LCLAA  and  CBTU  and  APALA, 
as  well  as  Frontlash,  know  that  they  can  always  count  on  him;  and,  in  fact,  they 
got  full  funding  under  his  administration.  (Applause) 

Tom  Donahue  is  the  first  and  only  AFL-CIO  president  to  nominate  a  woman 
for  our  second-highest  office,  that  of  secretary-treasurer,  and  we  love  that  coal 
miner's  daughter. 

I  believe  that  with  Tom  as  president,  we  will  unite  and  focus  on  strengthening 
ourselves  and  fighting  our  adversaries,  fighting  union-busting  employers  and  the 
political  reactionaries  in  government  who  support  them  and  help  them  instead  of 
fighting  each  other,  as  we  started  to  do  in  this  room. 

I  want  to  remind  the  delegates  of  what  Brother  Willie  Baker  of  the  UFCW  said 
on  Monday.  Winning  in  this  convention,  he  said,  is  not  the  same  as  winning  in 
America. 

When  we  leave  here,  we  have  to  leave  our  internal  fights  behind.  We  have  to 
go  out  and  win  in  America.  (Applause) 

Tom  Donahue  is  the  man  who  can  unite  us  to  win  in  these  tough  times.  I  urge 
you  to  cast  your  vote  for  him  and  for  the  future  of  this  great  federation.  Thank  you. 
(Standing  ovation) 

SHANKER:  Microphone  1. 

CLEARY:  Sisters  and  brothers,  this  will  be  my  fourth  time  to  take  the  mike  at 
a  convention  to  second  the  nomination  of  Thomas  Riley  Donahue  to  an  office  of 
the  AFL-CIO. 

I  rise  today  to  second  the  nomination  of  a  great  leader  and  my  dear  friend, 
Tom  Donahue.  As  a  New  Yorker,  I  am  proud  to  point  out  for  the  second  time 
at  this  convention  the  many  giants  of  the  labor  movement  that  have  come  from 
the  state  of  New  York.  To  mention  just  a  few,  Sam  Gompers,  George  Meany, 
my  leader  when  I  started  in  the  electrical  industry,  Harry  Van  Arsdale  Jr.  In 
New  York,  we  count  AFL-CIO  President  Tom  Donahue  among  those  giants. 
(Applause) 
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We  rely  on  Tom's  vision  of  the  future,  a  vision  he  shares  with  Secretary-Treas- 
urer Barbara  Easterling. 

Let  me  remind  you  of  a  moment  when  Tom  showed  his  true  powers  and  skill 
as  a  labor  leader.  Who  among  us  can  forget  the  bitter  fight  against  NAFTA?  We 
had  no  friends  at  the  White  House,  nobody.  We  had  too  few  friends  in  Congress. 
Tom  organized  and  led  the  fight  against  NAFTA  on  countless  talk  shows,  testifying 
before  Congress,  before  editorial  boards  and  in  the  streets  at  labor  rallies  and 
protests.  Tom  and  the  Executive  Council  assembled  an  immense  coalition  going 
far  beyond  the  ranks  of  labor,  but  with  organized  labor  as  its  core  against  this  fooUsh 
and  job-destroying  treaty. 

Yes,  we  fell  short  in  the  final  congressional  vote;  but  history  has  shown  that  the 
American  labor  movement  was  right  and  Tom  Donahue  showed  his  true  colors  as 
a  fighter  and  a  leader. 

Now,  I  could  mention  many  of  Tom's  other  achievements.  All  of  us  here  sat 
and  witnessed  Tom  yesterday  and  John  in  a  debate.  The  public  was  well  repre- 
sented by  the  press.  But  before  that,  all  of  us  that  have  been  at  conventions  before 
have  walked  out  with  Executive  Council  reports  and  the  reports  of  the  officers; 
and  for  those  that  are  new  for  the  first  time  to  a  convention,  you  have  a  copy  of  the 
Executive  Council  report,  the  officers'  report. 

In  there  you  can  see  the  record  of  Tom  Donahue  and  what  he  has  done,  and  you 
can  read  in  the  past — and  if  you  don' t  have  a  copy,  you  can  go  into  the  local  archives 
and  pick  up  a  copy  of  his  achievements  as  a  representative  of  organized  labor. 

In  this  convention,  we  are  determined  to  create  conditions  for  the  labor 
movement  to  grow  again,  to  make  sure  that  a  friend  of  labor  is  re-elected  the  United 
States'  president  in  1996,  and  to  take  Congress  back  from  Newt  Gingrich  and 
company,  who  represent  the  corporate  greed  that  was  well  presented  here  this 
morning. 

Tom  Donahue  has  the  wisdom,  he  has  the  drive,  he  has  the  imagination  and  the 
experience  to  lead  us  from  an  era  of  retreat  and  setbacks  to  a  new  era  of  massive 
growth  in  the  ranks  of  organized  labor,  a  massive  victory  for  working  for  people. 

Brothers  and  sisters,  I  proudly  second  the  nomination  of  my  friend,  your  friend, 
Tom  Donahue  for  the  office  of  president  of  the  AFL-CIO.  Thank  you.  (Applause) 

(Chants  of  "We  want  Tom"  from  the  delegation.) 

SHANKER:  Are  there  any  further  nominations? 

Are  there  any  further  nominations? 

I  see  no  one  coming  forth  to  make  another  nomination  for  the  position  of 
president  of  the  AFL-CIO,  and  therefore  I  will  declare  nominations  for  that  position 
to  be  closed.  (Applause) 

Office  of  Secretary-Treasurer 

Nominations  are  now  open  for  the  position  of  secretary-treasurer  of  the  AFL- 
CIO.  I'll  call  on  microphone  3. 

BECKER:  Mr.  Chairman,  I'm  the  international  president  of  the  United  Steel- 
workers  of  America.  (Applause) 

Each  and  every  one  of  us  in  this  hall  today  understands  that  this  week,  the 
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American  labor  movement  stands  at  the  crossroads.  We  know  that  this  week  the 
decisions  we  make  will  not  only  decide  who  leads  this  federation,  they  will  help 
determine  whether  tens  of  millions  of  American  families  live  and  work  in  dignity 
or  whether  millions  more  will  fall  into  poverty. 

We  know  that  this  week,  it  is  our  task  to  make  a  choice  whether  to  do  the  easy 
thing  and  stick  with  the  status  quo  or  whether  to  do  the  right  thing  and  become  a 
movement  of  change,  a  movement  of  growth  and  a  movement  that's  speaking  out 
for  American  workers  again. 

Brothers  and  sisters,  the  United  Steelworkers  of  America  stands  for  change,  and 
for  that  reason  I  am  proud  to  nominate  for  secretary-treasurer  a  trade  unionist 
whose  energy  and  whose  leadership  and  whose  skill  and  whose  commitment  has 
not  only  inspired  a  new  generation  of  American  trade  unionists,  but  also  reminded 
working  families  throughout  this  country  what  a  winning,  fighting  labor  movement 
is  all  about.  (Applause) 

No  one  here  needs  to  be  reminded  of  the  battles  this  man  has  led  through  his 
own  union.  It  was  his  leadership  that  won  justice  for  the  coal  miners  at  Pittston,  or 
that  just  two  years  ago,  with  his  leadership,  18,000  coal  miners  struck  for  eight 
long  months  and  not  one  of  them  crossed  the  picket  line.  (Applause) 

But  we  don't  know  him  only  for  the  leadership  he  has  brought  to  his  own  union. 
We  know  him  as  someone  who  has  been  there  for  each  one  of  us.  He  has  been 
there  for  the  GCIU  strikers  in  Georgia,  he's  been  there  for  the  building  trades 
fighting  to  protect  prevailing  wage  in  Indiana,  he's  been  there  for  the  hotel  workers 
standing  tough  in  Nevada,  he's  been  there  for  the  public  employee  unions  in  Ohio, 
for  the  newspaper  workers  in  Detroit,  for  the  Paperworkers  at  Staley,  for  the  UAW 
workers  at  Caterpillar  and  for  the  Machinists  at  Boeing. 

I  can  tell  you  that  he  was  there  for  the  Steelworkers  when  they  were  fighting 
for  justice  at  Ravenswood.  He  is  there  with  us  just  the  same  way  as  we  are  fighting 
for  dignity  at  Bridgestone/Firestone.  We  won  at  Ravenswood,  and  we're  going  to 
win  at  Bridgestone/Firestone.  He's  an  activist,  he's  a  strategist,  but  even  more,  he's 
a  trade  unionist  who  isn't  afraid  to  speak  out  and  who  understands  what  it  takes  to 
fight  and  understands  what  it  takes  to  win. 

Brothers  and  sisters,  I  am  proud  to  nominate  as  secretary-treasurer  of  the 
AFL-CIO  our  friend,  our  brother,  a  new  generation  of  leadership,  the  president  of 
the  United  Mine  Workers  of  America,  Richard  Trumka.  (Applause) 

SHANKER:  The  Chair  recognizes  microphone  4  for  a  seconding 
speech — mike  3,  sorry. 

ROBERTS:  Brother  Chairman,  I'm  the  vice  president  of  the  United  Mine 
Workers  of  America,  one  of  the  oldest,  proudest,  and  most  militant  labor  organi- 
zations in  America  today.  Make  no  doubt  about  it,  we  damn  sure  to  intend  to  stay 
that  way. 

And  I'm  here  to  second  the  nomination  of  the  most  dynamic,  progressive  labor 
leader  in  America  today,  and  everybody  in  this  hall  knows  that  that's  Richard  L. 
Trumka. 

And  I  am  here  to  remind  you  of  something.  Sixty  years  ago,  not  very  far  from 
this  hall,  another  great  international  president  from  the  United  Mine  Workers  of 
America  sent  a  message  throughout  the  federation  of  labor  in  that  convention  hall, 
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and  he  said,  "We  must  change,'"  but  unfortunately  the  federation  failed  to  heed 
that  call. 

But  I  say  to  you,  John  L.  Lewis  was  on  the  right  side  of  history  then.  (Applause) 

The  United  Mine  Workers  was  on  the  right  side  of  history  then.  And  Richard 
Trurnka  is  on  the  right  side  of  history  today.  (Applause) 

Tve  heard  a  lot  of  talk  in  the  last  few  days  about  we  can't,  it  won't  work,  how 
can  we  do  it?  Richard  Trurnka  showed  you  how  to  do  it  at  Pittston  when  he  united 
this  labor  movement.  (Applause) 

Not  only  did  he  unite  this  labor  movement,  he  brought  in  the  civil  rights 
movement,  the  women's  movement  and  the  religious  community  to  stand  with  the 
workers  of  Pittston.  and  that's  what  we  need  in  America  today,  we  need  Richard 
Trurnka  speaking  for  all  of  us.  (Applause) 

I  want  to  remind  the  delegates  in  this  hall  that  we've  talked  about  Medicare, 
we've  talked  about  Medicaid,  we've  talked  about  universal  health  care,  but  that's 
the  only  man  that"  s  been  able  to  deliver  health  care  guaranteed  by  the  United  States 
government  for  120.000  UMWA  pensioners.  You  need  him  leading  everybody. 

We  all  know  that's  who  ought  to  be  secretary-treasurer.  1  tell  you  this.  John  L. 
Lewis  said  in  1935,  "Now.  prepare  yourselves  by  making  a  contribution  to  your 
less  fortunate  brethren,  heed  this  cry  from  Macedonia  that  comes  from  the  hearts 
of  men.  Organize  the  unorganized."  And  today,  the  people  you  represent  say  this 
to  you.  heed  this  call  that  comes  from  the  working  men  and  women  of  the  United 
States:  Make  him  the  secretary-treasurer  of  the  AFL-CIO.  (Applause) 

...The  delegation  chanted,  "Heed  this  call." 

If  you  would  allow  me,  if  you  would,  Mr.  Chairman... 

SHANKER:  You're  really  over  time  now. 

ROBERTS:  I'm  going  to  close  now. 

SHANKER:  You're  over  time. 

ROBERTS:  1  would  like  to  ask... 

SHANKER:  No.  you  re  well  over  time. 

ROBERTS:  Well,  it  was  good,  though,  wasn't  it? 

(Laughter  and  applause) 

SHANKER:  Mike  3. 

Come  to  order.  Let"s  have  order. 

RON  CAREY.  Teamsters:  Brothers  and  sisters,  I'm  the  general  president  of  the 
Teamsters  Union.  Tm  here  today  and  have  participated  in  the  Executive  Council 
and  supporting  the  New  Voice,  supporting  change,  because  the  labor  movement 
is  in  trouble  in  this  country.  1  am  here  supporting  a  platform  that  is  right  for  working 
people,  that  is  necessary  for  working  people. 

You"ve  seen  the  fu^e.  You  saw  it  yesterday.  You  saw  the  energy.  You  saw  the 
vision.  That's  what  the  labor  movement  needs,  and  it  is  an  honor  and  a  deep 
privilege  for  me  to  stand  here  and  second  the  nomination  for  secretary-treasurer. 
Richard  Trumka.  (Standing  ovation) 

...The  delegation  chanted,  "Trumka." 

SHANKER:  I  recognize  microphone  2. 

MORTON  BAHR.  CWA:  Mr.  Chairman,  brothers  and  sisters,  I'm  proud  to 
nominate  for  re-election  to  the  post  of  secretary-treasurer  of  the  AFL-CIO  a  coal 
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miner's  daughter  who  rose  to  become  a  great  union  woman  and  a  great  union 
leader,  Barbara  J.  Easterling.  (Applause) 

I  have  known  Barbara  for  many  years.  I've  come  to  rely  heavily  on  her  advice, 
her  judgment  and  her  friendship.  Without  question  and  without  a  lot  of  rhetoric, 
her  record  and  experience  makes  her  the  most  qualified  candidate  to  serve  as  the 
AFL-CIO's  secretary-treasurer.  (Applause) 

Few  unions  have  gone  through  the  turmoil  and  upheaval  that  the  Communica- 
tions Workers  of  America  members  have  experienced  over  the  past  decade.  The 
jobs  of  our  members  have  been  devastated  by  the  breakup  of  the  Bell  system, 
ongoing  deregulation,  escalating  technological  change,  corporate  mergers  and 
restructuring,  unfair  foreign  competition  and  the  threat  of  low-wage,  nonunion 
domestic  companies.  Yet  our  union  has  not  merely  survived;  we  have  in  this 
decade,  in  that  same  period  of  time,  organized  more  than  100,000  new  members, 
and  we  are  poised  today  to  successfully  meet  the  challenges  of  the  future. 

Barbara  has  played  a  key  role  in  all  of  the  strategic,  significant  policy  decisions 
that  enabled  us  to  withstand  and,  indeed,  overcome  the  many  attacks  against  our 
members.  She  has  worked  her  way  up  through  every  level  of  union  leadership  with 
distinction  and  success. 

Barbara,  unlike  her  opponent,  did  not  miss  a  single  step  on  the  way  to  the  top. 
She  was  a  local  union  steward  and  a  local  union  officer.  She  worked  as  an 
international  representative,  assistant  to  the  president  of  CWA,  an  executive  vice 
president  of  our  union,  with  full  responsibility  of  legislative  and  political  activity 
at  the  federal  and  state  levels. 

She  also  served  as  a  top  union  official,  labor  official,  in  the  Ohio  state 
government.  And  in  1992,  she  became  the  first  woman  elected  secretary-treasurer 
of  the  Communications  Workers  of  America.  Her  leadership  abihties  were  recog- 
nized by  the  AFL-CIO  Executive  Council  with  her  election  as  secretary-treasurer 
of  the  federation,  and  she  became  the  first  woman  to  hold  that  post  in  the  history 
of  the  fed.  (Applause) 

But  her  union  record  of  accompUshment  and  her  achievements,  as  impressive 
as  they  may  be,  do  not  fully  reveal  the  personal  qualities  that  make  Barbara  so 
special.  She  has  a  deep  personal  understanding  about  the  concerns  and  hopes  of 
working  families,  because  she  was  raised  at  the  knees  of  two  active  union  members, 
her  parents.  She  knows  what  it  means  to  be  a  single  head  of  a  household,  struggling 
every  day  to  make  a  living  while  balancing  the  needs  of  family. 

She  can  relate  to  the  feeling  of  having  to  literally  force  your  way  into  the  union 
because  as  a  woman  in  the  early  years  of  our  union — just  as  many  of  the  unions 
here — that's  just  what  she  had  to  do.  And  she  helped  open  the  doors  of  opportunity 
to  union  leadership  for  many  other  women  and  minority  workers. 

She  has  never  forgotten  what  it  means  to  walk  a  picket  line,  to  protect  contract 
rights,  or  to  stand  up  against  sexism,  racism  and  anti-unionism. 

In  addition  to  her  considerable  talents,  she  brings  us  much  needed  perspective 
and  life  experience  to  the  top  leadership  of  the  AFL-CIO. 

Barbara  is  a  fighter,  a  fighter  who  has  earned  the  respect  and  the  admiration  of 
everyone  who  knows  her.  She  is  also  a  deeply  caring  person,  who  is  not  afraid  to 
cry  with  a  striking  family  or  to  reach  into  her  own  pocket  to  help  a  member  in  need. 
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Her  record  of  achievement  has  already  marked  her  as  one  of  the  great  leaders 
in  the  history  of  our  union.  Our  union  is  stronger  and  better  off  today  because  of 
Barbara  Easterling,  and  she  will  do  the  same  for  the  AFL-CIO. 

We  have  missed  her  over  the  past  three  months,  but  our  loss  has  been  the  gain 
of  the  entire  labor  movement,  particularly  women  and  minority  workers  in  our 
country. 

I  urge  you  to  consider  your  vote  for  secretary-treasurer  very  carefully.  What 
message  do  we  want  to  send  to  miUions  of  working  women  and  minority  workers 
about  the  labor  movement?  Will  we  make  change  a  permanent  feature  of  the 
AFL-CIO  or  will  we  turn  back  the  clock  on  our  progress? 

Barbara  is  the  best  qualified  candidate  to  serve  in  this  post.  She  is  already  doing 
the  job.  In  just  three  months,  she  has  made  a  difference.  She  has  earned  and 
deserved  your  support  for  re-election. 

I  urge  each  of  you  to  look  deep  into  your  hearts  to  make  the  right  decision.  And 
I  proudly  place  the  name  of  Barbara  J.  Easterling  in  nomination  for  the  office  of 
secretary-treasurer  of  the  AFL-CIO.  (Standing  ovation) 

SHANKER:  Microphone  2. 

STURDIVANT:  Thank  you,  Mr.  Chairman.  I'm  a  delegate  and  national  president 
of  the  American  Federation  of  Government  Employees,  AFL-CIO.  (Applause) 

Those  are  AFGE  members  providing  world  class  service  in  the  Social  Security 
Administration  that  the  president  talked  about  the  other  night.  (Applause) 

In  AFGE,  we  don't  Just  talk  about  diversity.  We  do  it.  (Applause) 

In  AFGE,  we  don't  just  talk  about  inclusion.  We  do  it.  (Applause) 

And  in  AFGE,  we  don't  just  talk  about  change.  We  do  it.  (Applause) 

In  AFGE,  we  have  developed  a  certain  set  of  values  that  we  try  to  manage  our 
union  by;  and  it  was  within  the  construct  of  those  values  that  we  try  to  live  by  in  our 
organization;  but  I  was  proud  to  nominate  Barbara  EasterUng  to  serve  as  secretary- 
treasurer  at  the  Executive  Council  in  Chicago  because  I  knew.  I  knew  that  that  would 
send  a  powerful  message  to  the  working  women  of  this  country,  that  they  have  a 
voice,  they  have  a  role,  a  policy-making  role  in  the  house  of  labor. 

And  I  knew  that  by  nominating  Barbara  EasterUng  to  serve  as  secretary -treas- 
urer of  the  AFL-CIO  that  I  would  be  true  to  the  values  that  we've  developed  and 
we  try  to  live  by  in  the  American  Federation  of  Govemment  Employees. 

Her  voice  is  strong,  and  it  should  not  be  still.  She  has  the  abihty.  She  has  the 
training.  She  has  the  competence.  She  has  the  will  to  lead  and  help  lead  this 
federation  into  the  2 1  st  century,  where  there  are  going  to  be  more  workers  that 
look  like  her  and  that  look  like  me  and  that  you're  trying  to  organize.  (Applause) 

And  so  just  as  I  was  proud  on  August  1st  in  Chicago  to  nominate  Barbara 
Easterling  to  serve  as  secretary-treasurer  of  the  AFL-CIO,  I  stand  here  today 
equally  proud  to  second  her  nomination  for  re-election  as  secretary-treasurer  of 
the  AFL-CIO.  (Applause) 

And  finally.  Mr.  Chairman,  I  would  be  remiss  in  my  responsibilities  to  the 
members  of  my  union  if  I  did  not  point  out  that  sometimes  the  best  man  for  the  job 
is  a  woman.  (Applause) 

(Chants  of  "Barbara"  from  the  delegation.) 

SHANKER:  Microphone  3. 
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LENORE  MILLER:  I'm  the  president  of  the  Retail,  Wholesale  and  Department 
Store  Union.  (Applause) 

And  I  want  first  to  address  my  remarks  to  the  press.  I  want  them  to  understand 
that  what  we  say  in  this  house  in  an  election  campaign  does  not  mean  that  there  is 
a  divided  house  of  labor  or  that  we  won't  be  out  there  doing  the  job  of  organizing 
and  representing  our  workers.  (Applause) 

And  for  those  of  you  who  feel — (Applause) 

All  right,  this  is  my  time,  sit  down.  Sit  down,  you're  on  my  time.  All  right? 

For  those  of  you  in  the  press  who  feed  on  our  differences  and  don't  write 
about  our  successes,  remember  that  you  are  trade  union  members,  most  of 
you,  and  we're  on  the  picket  lines  making  it  good  for  you  in  Detroit,  we're 
on  the  picket  lines  in  New  York.  Remember  it  and  tell  the  story  the  way  it 
should  be  told. 

Now,  for  the  business  at  hand.  And  I  say  this  in  all  good  humor  because  I've 
been  with  you,  but  Rich  and  Cec,  while  you  were  out  at  all  those  places,  who  was 
watching  the  money?  All  right?  You're  running  for  secretary-treasurer.  You're 
running  for  a  job  that  has  a  treasury  of  60  million  bucks  a  year,  that  has  health 
funds  and  organizing  funds  and  a  lot  of  responsibility.  And  I'm  standing  here  to 
second  the  nomination  of  a  woman  who  has  shown  she  can  do  that  job.  (Applause) 

And  I've  been  a  secretary-treasurer,  and  it  isn't  an  accounting  degree  that  does 
it.  It's  perseverance  and  responsibility  and  ability  and  knowing  the  job  that  does 
it.  And  that's  what  Barbara  has.  But  more  than  that,  more  than  that,  she's  got  the 
heart  that  knows  from  where  that  money  comes,  and  that's  why  she  watches  funds. 

Now,  somebody  this  morning  said  that  one  of  the  candidates  here  understands 
that  he  represents  people  that  look  like  that  person.  Well,  I  want  you  to  understand 
that  Barbara's  going  to  give  a  message  to  people  that  look  like  this  person,  all  right? 

Now,  having  said  that,  don't  lose  sight  of  the  ability.  Don't  lose  sight  of  the 
dedication.  Don't  lose  sight  of  the  job.  Because  affirmative  action  means  that 
you  have  gone  into  the  ability  of  that  person,  and  regardless  of  her  sex,  you 
understand  that  she  can  do  that  job.  And  that's  what  Barbara  can  do,  and  that's 
the  message  she  sends,  that  this  federation  understands  that  women  are  able  to 
do  top  jobs.  They  understand  that  at  my  union;  I  hope  we  understand  it  in  this 
room.  (Applause) 

I  urge  you,  I  urge  you  to  send  that  message  out  and  let  everybody  know  that  we 
are  a  united  and  representative  federation,  as  we  are  supposed  to  be.  Thank  you 
very  much.  (Standing  ovation) 

SHANKER:  Are  there  any  further  nominations  for  the  office  of  secretary-treas- 
urer? Any  further  nominations? 

The  Chair  sees  no  one  at  the  microphones  prepared  to  make  a  further  nomina- 
tion. Therefore,  I  declare  nominations  for  the  position  of  AFL-CIO  secretary-treas- 
urer to  be  closed.  (Applause) 

With  that,  I  turn  the  Chair  over. 

Offices  of  Vice  President 

DONAHUE:  The  floor  is  open  for  nominations  for  vice  president.  The  Chair 
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Gerry  McEntee  of  AFSCME. 

Andrew  McKenzie,  Leather  Goods,  Plastic,  Novelty  and  Service  Workers. 

Jay  Mazur,  UNITE. 

Lenore  Miller,  RWDSU. 

A.L.  '"Mike"  Monroe,  Brotherhood  of  Painters. 

Arthur  Moore,  Sheet  Metal  Workers. 

James  Norton,  Graphic  Communications. 

Arturo  Rodriquez,  the  United  Farm  Workers. 

Michael  Sacco,  Seafarers. 

Robert  Scardelletti.  Transportation  Communications  Union. 

Albert  Shanker,  AFT. 

Vinnie  Sombrotto,  Letter  Carriers. 

John  Sturdivant,  AFGE. 

Gene  Upshaw,  Professional  Athletes. 

Robert  Wages,  Oil,  Chemical  and  Atomic  Workers. 

Jake  West,  Iron  Workers. 

Al  Whitehead,  Fire  Fighters. 

Steve  Yokich,  UAW. 

DONAHUE:  For  the  purpose  of  further  nominations,  the  Chair  recognizes  at 
mike  4,  Tom  Deary. 

DEARY:  Mr.  Chairman,  I  did  not  hear  this  candidate  that  I  will  be  nominating 
on  that  slate,  so  1  will  put  his  name  forward. 

1  am  particularly  honored  to  be  one  among  the  historic  number  of  central  labor 
councils  attending  this  convention.  I  am  proud  to  nominate  a  man  who  has  played 
a  major  role  in  giving  all  of  us  the  democratic  changes  we  are  participating  in  here 
today. 

Those  of  you  who  attended  the  1 993  convention  in  San  Francisco  may  remem- 
ber Harry  Kelber,  the  only  candidate  to  challenge  the  official  slate  in  28  years  and 
who  exploded  the  long-running  myth  that  only  international  presidents  could  run 
for  a  seat  on  the  Executive  Council. 

I  am  hopeful  that  I  do  not  lose  my  voice  before  this  is  over. 

As  a  result  of  his  courageous  action,  women,  people  of  color,  officers  of  state 
and  central  labor  bodies  can  now  seek  election  to  the  expanded  5 1  -member  council. 

It  is  pretty  difficult  to  match  Harry's  career  of  service  in  the  labor  movement. 
He's  been  an  organizer,  a  strike  leader,  shop  chairman,  negotiator,  editor  of  union 
pubhcations,  union  printer,  educational  director  and  a  professor  of  labor  studies. 
He  even  wrote  a  novel,  "The  Labor  Leader." 

As  an  activist  in  the  big  six  typographical  unions,  he  was  editor  of  the  "Daily 
Strike  Bulletin"  in  the  1 14-day  strike  of  '62  and  "63,  which  shut  down  all  of  New 
York  City's  major  newspapers,  God  bless  them,  until  the  publishers  agreed  to  a 
series  of  union  demands. 

At  age  46,  Hany.  started  his  career  in  education.  In  five-and-a-half  years,  he 
received  a  bachelor's  degree  summa  cum  laude  from  Brooklyn  College  and  a 
master's  degree  and  a  doctorate  in  philosophy  from  New  York  University,  while 
earning  his  livelihood  as  a  printer  at  the  New  York  Post. 

In  1968,  he  created  and  became  the  first  director  of  Cornell  University's 
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two-year  labor  liberal  arts  program,  which  at  its  peak  had  300  local  labor  leaders 
and  members  from  90  different  unions. 

Shortly  after,  he  played  a  major  role  in  establishing  an  accredited  labor  college 
in  New  York  City,  from  which  scores  of  union  officers  received  a  comprehensive 
labor  education  that  earned  them  a  college  degree. 

From  '85  to  '90,  he  was  director  and  principal  instructor  in  the  Trade  Union 
Leadership  Institute  of  New  York  City's  Central  Labor  Council. 

I  admire  and  1  share  Harry's  commitment  to  three  important  objectives  that  are 
essential  for  the  future  of  our  movement.  He  is  a  strong  advocate  of  labor  education 
and  has  designed  many  programs. 

DONAHUE:  May  we  have  quiet  in  the  hall  and  may  I  ask  the  nominator  to 
conclude  quickly.  We  provided  only  a  three-minute  time  here. 

DEARY:  1  was  under  the  impression  it  was  a  couple  minutes  more. 

DONAHUE:  Just  finish  up  as  fast  as  you  can,  Tom. 

DEARY:  All  right.  I  appreciate  you  calling  attention  to  this  because  this  is  a 
critically  important  nomination. 

He  is  a  strong  advocate  of  labor  education.  He  is  sensitive  to  the  needs  of 
workers  who  have  been  locked  out  and  are  on  strike  against  the  greedy  multina- 
tional corporations.  He  has  gone  to  the  war  zone,  to  the  locked-out  striking  workers 
in  their  too  long  and  bitter  struggle. 

Like  me,  he  believes  there  should  be  medical  insurance,  legal  assistance  and  a 
solidarity  bank  to  protect  workers  and  their  families  until  they  can  win  a  contract 
that  is  fair  and  that  preserves  their  dignity. 

Harry  Kelber  should  be  elected  as  one  of  the  5 1  members  of  the  Executive 
Council.  His  wealth  of  experience,  his  unique  skills  as  an  educator  and  communi- 
cator, his  fresh  ideas  and  creative  energies  will  be  a  valuable  asset  to  the  council 
in  the  difficult  struggles  that  lie  ahead. 

When  filling  out  your  ballot,  please  put  a  check  mark  alongside  the  name  of 
this  candidate  who  has  campaigned  openly  for  your  support.  Dr.  Harry  Kelber. 

DONAHUE:  Thank  you  very  much.  The  name  of  Harry  Kelber  has  been  placed 
in  nomination  for  the  Executive  Council  for  a  vice  president  slot.  Is  there  a  second? 

Excuse  me,  hold  on  a  moment.  At  mike  4,  for  the  purposes  of  seconding  the 
nomination. 

JAMES  ECKARD,  Jefferson  County  (Ohio)  Trades  and  Labor  Assembly:  Yes, 
I  second  the  nomination. 

DONAHUE:  Thank  you  very  much.  Are  there  any  further  nominations? 
I  see  no  delegates  at  the  microphone. 

Now  I  see  Jack  Sheinkman,  Vice  President  Sheinkman,  at  microphone  3  for  the 
purpose  of  making  a  further  nomination.  Vice  President  Sheinkman? 

SHEINKMAN:  For  the  purpose  of  making  a  motion.  Brother  Chairman,  to 
close  nominations.  I  would  like  to  say  and  add  as  I  go  off  the  council  that  I  am 
looking  forward  now,  as  a  result  of  the  unity  that's  been  displayed  with  the 
nominations,  and  I  would  hope  that  all  of  the  delegates  here,  when  they  vote  for 
vice  president,  keep  that  in  mind,  that  we  are  coming  out  at  a  time,  as  you've 
heard  both  Gerry  and  Doug  say,  when  we  need  unity  more  than  ever.  And  we're 
going  to  show  the  employers,  we're  going  to  show  this  Congress  that  we're  going 
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to  deliver  for  working  people  in  America,  and  all  Americans  will  know. 

And  I  go  off  the  council  having  served  that  council,  and  I  feel  that  now  American 
labor  is  getting  ready  for  the  21st  century  and  a  different  time.  Thank  you. 

DONAHUE:  Thank  you  very  much.  The  motion  is  to  close  nominations.  All 
those  in  favor — is  there  a  second? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

There  is  a  second,  thank  you.  All  those  in  favor,  signify  by  saying  aye.  Those 
opposed? 

Nominations  are  closed,  and  we  have  now  had  52  names  nominated  for  the  5 1 
seats  on  the  Executive  Council,  all  appropriately  nominated  and  seconded.  Those 
nominations  are  therefore  closed. 

We  will  have  an  announcement  for  you  in  just  a  moment  to  inform  you  about 
the  hours  of  voting  and  the  process  for  that.  We  have  one  piece  of  business  that  we 
must  conclude  this  morning,  and  1  call  on  Vice  President  Joyce  for  a  report  of  the 
Constitution  Committee. 


REPORT  OF  CONSTITUTION  COMMITTEE 
(Resumed) 

Resolution  148  Ethical  Practices 

JOYCE:  We  now  mm  to  Resolution  No.  148.  Resolution  148  would  add  a  new 
section  to  Article  VIII  of  the  Constitution  that  would  empower  the  Executive 
Council  to  adopt  an  ethical  practices  code,  and  in  so  doing,  to  provide  for  an 
appropriate  enforcement  system  and  appropriate  sanctions. 

The  operative  language  is  as  follows,  and  I  quote: 

'The  Executive  Council  shall  be  authorized  by  a  two-thirds  vote  to:  (1)  adopt 
an  ethical  practices  code  that  covers  the  executive  officers  and  employees  of  the 
AFL-CIO  and  the  state  and  central  bodies  and  to  establish  an  appropriate  enforce- 
ment and  appropriate  sanctions  for  violations  of  such  code:  and  (2)  require  trade 
and  industrial  departments  and  national  and  international  unions  affiliated  with  the 
AFL-CIO  to  adopt  and  enforce  within  their  own  organizations  ethical  practice 
codes  that  are  consistent  with  the  AFL-CIO  code  and  to  establish  appropriate 
sanctions  for  noncompliance  with  this  requirement.  In  the  event  the  sanctions 
provided  for  by  the  Executive  Council  include  suspension  from  the  AFL-CIO  or 
from  AFL-CIO  office,  that  sanction  may  be  imposed  only  on  a  two-thirds  vote  of 
the  council  after  an  appropriate  hearing." 

An  Ethical  Practices  Committee  was  created  by  President  Donahue  in  August 
and  charged  with  the  responsibility  of  reviewing  the  old  ethical  practices  code. 

DONAHUE:  May  we  have  silence,  please? 

JOYCE:  The  Ethical  Practices  Committee  was  charged  with  the  responsibility 
of  reviewing  the  old  ethical  practices  code  that  was  developed  by  the  AFL-CIO  in 
the  1950s  and  developing  a  new  code  for  the  1990s  and  beyond. 

The  committee  made  great  progress  in  its  work,  but  concluded  that  it  was  not 
feasible  to  complete  that  work  in  time  for  this  convention.  The  Ethical  Practices 
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Committee  is  strongly  of  the  view  that  to  be  credible,  the  new  ethical  practices 
code  should  include  an  enforcement  mechanism  designed  to  act  as  a  spur  to  those 
few  affiliates  who  might  otherwise  be  unwilling  to  adopt  such  a  code. 

A  review  of  the  current  Constitution  reveals,  however,  that  the  Executive 
Council's  only  recourse  with  respect  to  a  union  which  refuses  to  enforce  an  ethical 
practices  code  would  be  to  recommend  to  the  convention  that  the  affiliate  be 
expelled  from  the  federation.  That  sanction  is  too  drastic  in  some  situations  to  be 
of  real  utility.  That  means  that,  as  matters  stand,  even  if  the  council  were  to  reach 
agreement  on  an  ethical  practices  code  next  year,  the  council  could  not  adopt  such 
a  code  backed  by  credible  sanctions. 

To  meet  this  deficiency,  the  Executive  Council  has  recommended  the  consti- 
tutional amendment  set  out  in  this  resolution  which  would  provide  additional 
constitutional  authority  to  enforce  an  ethical  practices  code  with  respect  to  the 
officers  and  employees  of  the  AFL-CIO  and  establish  sanctions  for  national  and 
international  unions  which  fail  to  adopt  and  enforce  such  a  code  within  their  own 
unions. 

The  AFL-CIO  is  deeply  committed  to  revising  and  rejuvenating  its  ethical 
practices  code.  The  proposed  amendment  is  an  important  step  in  that  direction. 
Adoption  of  the  amendment  would  make  it  possible  for  the  council  elected  at  this 
convention  to  put  an  enforceable  code  in  place. 

At  the  same  time,  this  amendment  would  leave  the  new  council  full  freedom 
and  ample  time  to  assure  that  both  the  substance  of  the  code  we  promulgate  and 
the  enforcement  system  we  adopt  are  practical  and  effective. 

For  these  reasons,  Mr.  Chairman,  the  Constitution  Committee  unanimously 
recommends  adoption  of  this  resolution,  and  I  so  move. 

(The  motion  was  seconded  by  several  unidentified  delegates.) 

DONAHUE:  The  motion  is  on  the  adoption  of  the  resolution  on  the  ethical 
practices  code.  Is  there  discussion?  All  those  in  favor  will  signify  by  saying  aye. 
Those  opposed?  Thank  you,  it  is  unanimously  adopted.  Thank  you  for  that. 
(Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Ethical  Practices 

Add  a  new  section  to  Article  VIII  of  the  Constitution  that  would  empower  the 
Executive  Council  to  adopt  an  ethical  practices  code  and  in  so  doing,  to  provide 
for  an  appropriate  enforcement  system  and  appropriate  sanctions  as  follows: 

The  Executive  Council  shall  be  authorized  by  a  two-thirds  vote  to: 

(i)  adopt  an  ethical  practices  code  that  covers  the  executive  officers  and 
employees  of  the  AFL-CIO  and  the  state  and  local  central  bodies  and  to  establish 
an  appropriate  enforcement  and  appropriate  sanctions  for  violations  of  such  code; 
and 

(ii)  require  trade  and  industrial  departments  and  national  and  international 
unions  affiliated  with  the  AFL-CIO  to  adopt  and  enforce  within  their  own 
organizations  ethical  practices  codes  that  are  consistent  with  the  AFL-CIO  code 
and  to  establish  appropriate  sanctions  for  non-compUance  with  this  requirement. 
In  the  event  the  sanctions  provided  for  by  the  Executive  Council  include  suspen- 


209 


sion  from  the  AFL-CIO  or  from  AFL-CIO  office,  that  sanction  may  be  imposed 
only  on  a  two-thirds  vote  of  the  Council  after  an  appropriate  hearing. 

DONAHUE:  I  would  like  to  ask  Secretary -Treasurer  Easterling  to  give  you  a 
report  on  the  proceedings  for  the  election  to  be  conducted  this  afternoon. 

ELECTION  PROCESS  REPORT 

EASTERLCvIG:  The  election  officer  informs  me  that,  because  of  the  hour  at 
which  we  have  concluded  nominations,  voting  will  begin  this  afternoon  at  2  p.m., 
and  not  at  1  p.m.,  as  stated  in  the  election  rules. 

The  voting  will  take  place  in  Royal  Ballroom  A  immediately  opposite  this  hall. 
The  polls  will  close  two  hours  later,  that  would  be  at  4  o'clock  p.m.,  but  the  rules 
provide  that  everybody  that  is  in  line  at  that  time  will  be  permitted  to  vote. 

Under  the  election  rules  and  the  AFL-CIO  Constitution,  national  and  international 
unions  may  vote  either  in  bloc  or  through  their  individual  delegates.  If  the  union  desires 
to  vote  in  bloc,  the  chair  of  that  delegation  is  required  to  complete  a  form  stating 
that  the  chair  is  authorized  to  vote  the  union's  full  voting  strength  by  bloc. 

I  would  request  the  chair  of  each  delegation  planning  to  vote  in  bloc  to  obtain 
the  form  at  the  close  of  this  session  from  the  recording  secretaries  to  my  right  and 
complete  and  return  the  form.  That  will  help  expedite  the  election  process. 

Let  me  in  advance  ask  the  indulgence  of  all  of  you  this  afternoon  that  when  you 
come  to  vote,  you  be  prepared  should  there  be  a  delay. 

Could  we  keep  the  noise  level  down  till  I  give  the  instructions? 

Had  we  been  able  to  conclude  nominations  yesterday,  as  originally  planned, 
we  would  have  been  able  to  print  ballots  last  night  and  allot  them  for  three  hours 
for  voting  and  still  have  plenty  of  time  for  the  tabulation. 

We  are  going  to  attempt  to  compress  this  schedule  as  much  as  possible.  This 
may  result  in  longer  waits  to  vote  than  we  would  like.  We  are  establishing  as  many 
registration  stations  as  we  can  reasonably  fit  into  the  room  and  then  staff  But  again, 
I  want  to  request  your  patience  and  understanding  of  the  difficult  logistics  involved 
in  assuring  that  every  affiliate  represented  here  has  the  opportunity  to  vote  in  this 
election.  Thank  you. 

DONAHUE:  I  just  have  one  announcement.  I  just  want  to  be  sure  that 
everybody  has  seen  the  invitation  to  the  Evening  With  The  Performing  Arts  this 
evening  at  9  o'clock,  "Broadway  Celebrates  Labor,"  a  star-studded  cast  put 
together  and  hosted  by  Steve  Young,  the  president  of  the  American  Federation  of 
Musicians — I  might  say  one  of  the  newest  presidents  in  the  room,  elected  a  month 
or  so  ago — and  a  star-studded  cast  with  the  Elliott  Lawrence  Band,  a  great  show 
at  9  o'clock  in  this  ballroom,  in  this  hall. 

The  voting,  as  Barbara  has  noted,  will  be  conducted  between  2  and  4.  Every- 
body who  is  in  line  at  4,  if  necessary,  will  be  able  to  stand  and  be  able  to  vote  before 
the  polls  close.  We  will  reconvene  at  4:30  this  afternoon. 

(At  12:57  p.m.,  the  convention  was  recessed,  to  reconvene  at  4:30  p.m.) 
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AFL-CIO  Twenty-first  Constitutional  Convention 


THIRD  DAY  -  AFTERNOON  SESSION 
Wednesday,  October  25,  1995 

(The  convention  was  called  to  order  at  4:40  p.m.,  Vice  President  Shanker 
presiding.) 

SHANKER:  Will  the  convention  please  come  to  order.  Delegates,  please  be 
seated.  As  soon  as  we  have  order,  we'll  get  started. 
The  Chair  will  recognize  Lenore  Miller. 

LENORE  MILLER:  Thank  you  very  much.  I've  asked  for  a  moment  of 
personal  privilege.  Earlier  this  week,  we  talked  to  each  other  about  the  possibility 
of  every  union  being  represented  on  this  council,  and  it  was  not  possible  to  do  that, 
even  though  the  council  was  enlarged.  When  that  happens,  there  are  some  unions 
that  feel  left  out  of  the  process,  and  I  can  understand  that,  and  I  can  understand  it 
particularly  from  small  unions. 

So  I'm  going  to  ask  you  to  do  something,  those  of  you  who  are  not  included  on 
this  list.  That  meeting  is  open,  it's  open  to  the  president  of  any  affiliate  of  the 
AFL-CIO,  an  affiliated  national  or  international  union. 

I'm  going  to  charge  those  of  you  who  are  not  included  on  that  slate  to  be  there 
every  meeting.  You  will  be  seated,  you  will  be  allowed  to  speak.  And  1  will  tell 
you  that  it  will  be  my  privilege,  even  though  I  am  on  that  council,  to  sit  anywhere 
that  you  sit  and  to  be  associated  with  you  and  to  be  associated  with  your  voice.  1 
know  1  speak  for  everybody  on  that  council,  1  would  hope.  1  know  1  speak  for  most 
of  the  people  that  1  have  been  privileged  to  be  associated  with,  and  1  think  probably 
1  speak  for  everybody  that's  interested  in  unity. 

Come.  If  you  don't  come  to  the  meeting,  if  you  don't  show  up  at  that  meeting, 
it's  the  wrong  message  to  send  to  everybody  out  there.  Please  come,  please  speak 
up,  please  be  included.  Thank  you  very  much.  (Applause) 

SHANKER:  In  a  very  short  time  we  should  have  a  report,  at  least  a  preliminary 
election  report,  from  Lynn  Williams,  our  election  officer. 

At  this  point  in  the  program,  I'm  very  delighted  to  be  able  to  welcome  an 
important  friend  and  ally  of  the  American  trade  union  movement.  Brother  Bill 
Jordan.  Bill  is  from  Birmingham  in  England's  industrial  heartland.  He  was  a 
teenager  when  he  started  his  career  as  a  machine  tool  fitter  and  union  activist.  He 
rose  through  the  ranks  of  the  Amalgamated  Engineering  Union  and  was  elected 
national  president  in  1986. 

Bill  has  accomplished  a  lot  for  his  union  sisters  and  brothers.  He  led  the  AEU 
in  a  campaign  for  a  shorter  work  week  in  Europe.  He  put  reforms  in  that  tripled 
the  number  of  women  in  the  AEU  leadership  and  he  led  the  way  to  a  merger  with 
the  Electricians  Union.  The  result  of  that  merger  is  the  Amalgamated  Engineering 
and  Electrical  Union,  which  has  some  835,000  members.  And  it  was  Bill  who 
became  its  first  president. 

Bill  contributes  to  our  movement  in  other  ways  as  well.  He  has  been  a  member 
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of  the  General  Council  of  the  British  TUC,  the  president  of  the  European  Metal- 
workers Federation,  a  member  of  the  Executive  Council  of  the  International 
Metalworkers  Federation  and  an  executive  board  member  of  the  European  Trade 
Union  Confederation. 

Sisters  and  brothers,  please  join  me  in  welcoming  a  strong  advocate  for  working 
people  around  the  w  orld,  the  general  secretary  of  the  ICFTU,  Brother  Bill  Jordan. 


BILL  JORDAN 
General  Secretary,  ICFTU 

Chair,  brothers,  sisters.  I  bring  you  the  fraternal  greetings  from  the  International 
Confederation  of  Free  Trade  Unions.  We  are  127  million  members  strong.  Within 
our  ranks  are  the  biggest  unions  on  every  continent  in  the  world.  We  are  a  global 
union.  (Applause) 

And  we,  like  you  here,  are  reshaping  policies  and  tactics  in  a  world  that  has 
been  transformed  by  spectacular  poUtical,  social  and  technological  change.  We're 
now  in  a  world  where  the  unrestrained  forces  of  free  enterprise  are  in  the 
ascendancy  and  the  world  has  become  a  nastier  place. 

And  that's  not  just  our  view.  The  overwhelming  majority  of  world  leaders  who 
gathered  in  New  York  this  week  met  earlier  this  year  in  Copenhagen  to  take  stock, 
as  they  put  it,  of  the  world's  social  problems. 

Those  same  leaders  concluded  that  the  promises  that  were  made  on  behalf  of 
the  free  market  to  bring  prosperity  to  all  the  peoples  of  the  world  were  being 
honored  only  for  the  privileged  few.  They  gave  unchallengeable  statistics  of  a 
world  where  poverty,  unemployment  and  insecurity  was  on  the  increase,  where 
inequality  was  growing  between  nations  and  within  nations. 

Oh,  yes,  and  those  same  leaders  gave  us  powerful  words  of  their  concern.  But 
I  have  to  tell  you  this:  That  since  then,  their  actions  have  reeked  of  political 
cowardice  in  spite  of  their  own  devastating  indictment  of  a  market  system  with  no 
control  or  conscience.  They  have  not  yet  found  the  collective  backbone  to  stand 
up  to  the  international  business  agenda. 

Brothers,  sisters,  if  they  don't,  we  must.  (Applause) 

Part  of  our  job  will  be  to  tell  world  leaders  it's  no  good  preaching  democracy 
if  you  are  going  to  do  business  deals  with  dictators.  It's  no  good  preaching 
responsibility  to  the  world's  workers  while  you  condone  the  indefensible  actions 
of  the  world's  financial  markets. 

Well,  the  ICFTU  does  challenge  the  action  of  those  faceless  financial  masters 
of  the  universe.  We  challenge  their  right  to  daily  speculate  with  billions  of  dollars 
contemptuous  of  its  destructive  effect,  those  same  people  who  callously  removed 
four  thousand  million  dollars  from  the  Mexican  economy  within  48  hours, 
unconcerned  that  they  were  cutting  the  paychecks  of  every  Mexican  worker  by  a 
third  and  causing  the  destruction  of  a  million  jobs.  What  right  have  these  merchants 
of  destabilization  to  deliver  such  disaster  on  any  nation?  The  ICFTU  says  no  right, 
and  we  tell  world  leaders.  World  Bank  and  the  IMF  that  the  exercise  in  financial 
power  without  responsibility  has  got  to  stop.  (Applause) 
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Your  debate  this  morning  focused  on  what  I  consider  is  our  movement's 
greatest  challenge,  the  growing  power  of  multinationals.  Multinationals  today 
struck  the  world  stage  wielding  a  colossal  investment  power  that  no  government 
dare  challenge.  We  must  and  we  will. 

At  the  ICFTU  Congress  next  June,  trade  union  leaders  from  every  corner  of  the 
Earth  will  back  a  strategy  that  will  seek  to  harness  the  commitment  and  the  potential 
power  of  our  global  union  to  stand  up  to  corporate  power.  We  cannot  allow  that 
power  to  shape  as  it  does  trade  agreements  like  NAFTA  to  serve  their  interests. 

And  we  see  American  and  European  multinationals  going  without  conscience 
to  those  countries  whose  governments  abuse  the  human  and  trade  union  rights  of 
their  work  force.  And  Harry  Wu  this  morning  brought  home  the  criminal 
hypocrisy  of  their  actions.  But  the  fact  is,  brothers  and  sisters,  that  until  we  take 
free  trade  unionism  into  those  countries,  no  job  in  America  is  safe,  no  level  of 
pay  secure. 

The  ICFTU  is  fighting  now  with  the  full  backing  of  the  AFL-CIO  to  get  a  social 
clause  in  all  the  international  trading  agreements,  a  social  clause  that  says  any 
country  that  refuses  to  allow  freedom  of  association,  collective  bargaining  and 
equality  of  opportunity,  any  country  that  refuses  to  outlaw  child  or  forced  labor 
has  no  right  to  trade  with  the  civilized  world.  (Applause) 

We  want  a  social  clause  that  will  restrict  the  license  given  to  repressive  regimes 
such  as  China  to  undercut  the  trade  of  democratic  countries  whose  products  carry 
the  cost  of  freedom  and  a  clause  that  says  "no"  to  countries  who  believe  they  can 
stifle  the  growth  of  trade  unionism  by  the  murder  and  imprisonment  of  trade 
unionists,  countries  such  as  Colombia,  where  nearly  200  trade  unionists  were 
murdered  last  year. 

Our  campaign  is  telling  politicians  that  without  a  social  clause,  there  can  be  no 
fair  trade;  and  without  fair  trade,  there  is  no  free  trade.  (Applause) 

The  ICFTU  will  fight  to  get  the  social  clause  accepted  by  the  new  World  Trade 
Organization  and  campaign  alongside  affiliates  throughout  the  world  to  get  social 
clauses  into  the  trading  impact  on  every  continent. 

Brothers,  sisters,  the  end  of  the  Cold  War  signaled  the  start  of  a  global  trade 
war  and  relentlessly  increasing  competition;  and  for  those  who  represent  corporate 
power,  the  need  to  heed  national  interests  was  over.  The  era  of  undiluted  self-in- 
terest had  begun. 

For  those  who  represent  working  people,  it  meant  that  the  battleground  on 
which  we  fight  for  jobs  no  longer  has  any  borders;  and  for  the  working  people  we 
represent,  the  only  sure  thing  that  they  can  expect  is  change.  (Applause) 

Brothers,  sisters,  in  such  a  world,  we  must  remove  the  borders  to  our  thinking. 
The  ICFTU  regularly  supports  campaigns  to  force  companies  to  recognize  unions 
and  come  to  the  bargaining  table.  Here  in  the  U.S.A.,  we've  been  involved  in  many 
such  cases — UMWA'S  Pittston  and  BCOA  strikes  and  the  USWA's  Ravenswood 
lockout;  but  in  tomorrow's  world,  we  must  be  able  to  mount  a  picket  line  that  can 
reach  across  the  world.  (Applause) 

We  all  know  that  conflict  is  a  trade  union's  birthright.  Our  strength  has  always 
been  the  key  to  progress;  but  in  times  of  ruthless  global  competition,  many  of  the 
unorganized  think  that  conflict  is  a  luxury  their  job  and  industry  cannot  afford. 
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Then  we  must  be  prepared  to  prove  that  partnership  in  industry  is  a  winning  strategy 
for  the  battle  for  jobs  and  trade. 

But  most  of  all,  brothers  and  sisters,  we  must  remove  the  borders  to  what  we 
believe  we  can  achieve.  It  was  trade  unionism's  fight  in  the  Gdansk  shipyards  of 
Poland  that  knocked  the  first  brick  out  of  the  BerUn  Wall.  (Applause) 

It  was  trade  unionism's  refusal  to  accept  defeat  in  South  Africa  that  helped  to 
break  the  world's  most  immoral  regime.  (Applause) 

And  just  remember  this,  trade  unionism  is  under  attack  around  the  world 
because  corporate  power  knows  what  we  can  achieve.  Well,  you  and  they  better 
believe  it.  We  can,  we  must,  we  will  change  the  world  where  decent  jobs  are  dying 
and  insecurity  plagues  the  world  of  work,  change  the  world  where  poverty,  hunger 
and  unemployment  is  the  only  life  offered  to  millions  of  people. 

Brothers  and  sisters,  trade  unionism  has  changed  the  world  before.  Let's  stand 
up  and  do  it  again.  (Standing  ovation) 

SHANKER:  Thank  you  very  much.  Bill,  for  that  great  message. 

For  many  years,  we  have  had  a  special  fraternal  relationship  with  the  British 
Trade  Union  Congress.  It's  my  pleasure  to  introduce  Brother  Tyrone  O' Sullivan, 
the  fraternal  delegate  from  the  British  Trade  Union  Congress. 

Brother  O'Sullivan  has  been  part  of  the  union  movement  since  the  age  of  15, 
when  he  signed  up  with  the  National  Union  of  Mine  Workers  and  started  his 
apprenticeship  to  become  a  Class  1  colliery  electrician. 

Since  1967,  he  has  worked  at  the  Tower  Colliery  through  good  times  and  bad. 
He  rose  through  the  ranks  of  the  NUM  to  become  branch  secretary  in  1973.  He 
held  that  position  during  the  1994  closure  of  the  pit.  and  he  has  helped  lead  a 
workers'  buyout  of  the  company. 

Last  January,  Tower  reopened  as  a  worker-owned  enterprise  with  Tyrone 
O'Sullivan  as  one  of  its  directors. 

In  his  career.  Brother  O'Sullivan  has  also  served  as  an  executive  council 
member  and  chairman  of  the  South  Wales  Area  NUM,  the  chairman  of  the  National 
Committee  for  Craftsmen  and  Miners  Rescue  and  as  a  delegate  to  every  labor  party 
at  TUC  Convention  for  the  past  20  years.  Please  give  a  warm  welcome  to  Brother 
Tyrone  O'Sullivan.  (Applause) 

TYRONE  O'SULLIVAN 
British  Trade  Union  Congress 

Sisters  and  brothers,  I  come  here  today  as  a  rank-and-file  delegate.  I  bring  the 
fraternal  greetings  of  the  UK  TUC,  a  long-term  friend  of  not  only  your  congress 
but  of  the  working  people  of  America. 

There  are  problems  in  Britain  equal  to  your  own.  There  are  probably  no 
countries  in  the  world  that  are  not  suffering  under  capitalism  and  the  multinationals. 
But  I  know  one  thing  as  a  trade  unionist,  that  there  have  never  been  easy  times. 
We  have  never  been  given  anything  in  our  life.  And  if  anyone  believes  that  any 
boss  or  employer  will  give  you  something  in  life,  forget  it.  The  only  thing  you  get 
in  life  is  what  you're  strong  enough  to  take.  (Applause) 

Brothers  and  sisters,  yes,  there  are  problems  in  the  world,  and  many  at  this  top 
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table  and  their  counterparts  in  England  are  going  to  solve  the  problems  of  the  world. 

But  us  working  people  have  got  to  solve  our  own  problems  in  our  own  workplaces 

in  our  own  communities,  because  nobody  else  is  going  to  do  that,  and  if  you  wait 

for  the  world,  it  will  never  come.  We've  got  to  drag  ourselves  there.  (Applause) 
I've  got  an  Irish  name  and  an  Irish  grandparent.  (Applause) 
But  I  am  100  percent  Welsh.  I'm  proud  of  my  nation.  (Applause) 
As  much  as  being  proud  of  my  nation,  I  am  proud  of  my  union.  I  joined  when 

I  was  15.  My  own  father  was  killed  in  1963  when  he  was  46,  in  the  pit  I  work  in 

today,  when  1  was  a  boy  of  17. 

My  great-grandfather  and  his  two  sons,  my  grandfather's  two  brothers,  were 

killed  on  the  same  day  in  1896  in  the  Marty  Colliery. 

I  can't  help  what  I  am.  Those  genes  were  put  into  me.  I've  got  no  alternative 

other  than  to  go  out  and  fight  for  the  class  I  belong  to.  (Standing  ovation) 
Keep  it  till  the  end,  my  wife  is  filming  this. 

Mining  in  the  UK  has  been  destroyed  not  because  it  is  uneconomical  but 
because  the  National  Union  of  Mine  Workers  would  not  have  let  the  Thatcher 
government  get  away  with  their  15  years.  We  were  the  vanguard,  we  were  the 
shotgun  on  the  stage.  Once  you've  shot  the  shotgun,  the  driver  hasn't  got  much 
hope,  and  they  went  for  the  man  who  had  the  shotgun  and  they  got  him.  Let's  not 
kid  ourselves,  they  got  him. 

And  that  brought  the  rapid  change  and  decline  in  Britain.  Now,  that's  how  1  see 
it;  others  sometimes  see  it  different.  But  1  believe  only  by  fighting  back  can  you 
stop.  You  must  always  inch  forward;  you  can't  afford  to  step  back.  (Applause) 

Tower  Colliery  has  been  mining  coal  since  1830.  It  took  its  present  name  in 
1 864.  In  1992,  they  said  they  were  going  to  close  3 1  pits,  and  they  did.  In  fact,  they 
closed  35  of  the  last  5 1  pits  in  Britain.  Tower  Colliery  in  the  last  two  years  has  had 
250  meetings  throughout  the  UK. 

They  told  us  we  were  safe,  we  were  one  of  the  19  pits  to  be  saved.  No  one  is 
ever  safe.  So,  we  did  more  meetings  as  a  small  branch  than  all  of  the  National 
Union  of  Mine  Workers  added  together.  We  went  out  and  talked  to  the  people. 

Eventually  in  April  last  yeai\  they  closed  Tower  Colliery.  Now,  many  people 
thought  that  was  the  end,  but  we  made  it  harder  to  close  than  any  pit  had  made  it 
before.  We  turned  down  the  30  pieces  of  silver,  and  for  14  days  we  kept  that  pit 
open  under  huge  pressures.  Our  own  MP  sat  down  for  48  hours  in  that  colliery. 

She's  a  woman  and  there's  not  one  MP,  man  or  woman,  have  ever  made  that 
sacrifice  for  the  colliery  in  their  community.  (Applause) 

Many  pits  in  Britain — on  the  day  they  closed  the  pits,  they  walked  down  the 
road  with  their  banners  flying.  How  can  you  celebrate  a  closure  of  a  mine?  But  we 
said,  "We  are  not  marching  from  this  pit  because  we  are  marching  back."  And 
many  people  give  us  no  hope  in  the  Tory  Britain  of  buying  our  own  pit.  They  said 
it  was  impossible,  the  Tories  won't  give  the  pit  to  these  militant  miners,  they  would 
rather  sell  it  to  sheep  than  sell  it  to  Welsh  miners. 

But  we  took  them  on,  and  for  eight  months  we  campaigned  in  Britain.  The  TUC 
were  fantastic.  The  unions  in  Britain  were  fantastic.  They  supported  us.  But  also, 
what  you  haven't  got  in  this  hall  today,  the  media  of  Britain  supported  us.  It  was 
a  fairy  story  to  them.  (Applause) 
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The  workmen  of  Tower  Colliery,  244,  we  all  put  in  $  12,000  of  our  own  money. 
We  raised  3  million  U.S.  dollars  equivalent  ourselves.  That  wasn't  from  the  TUC, 
that  was  from  our  own.  that  was  the  money  that  we  put  our  hands  into  our  own 
pockets.  We  went  out  and  borrowed  in  the  banks. 

And  they're  odd  guys  to  get  on  with,  take  it  from  me,  but  miners  are  odd  guys 
when  they've  got  their  mind  on  something.  Eventually,  on  Christmas  Eve  in  1994, 
we  were  told  "the  pit  is  yours."  The  only  workers' -owned  pit,  100  percent  owned 
by  the  miners,  not  only  in  Britain  but  in  Europe.  That's  an  extraordinary  achieve- 
ment for  a  group  of  miners  who  were  down  and  out.  (Applause) 

Yes,  we  marched  back  with  our  banner.  We  marched  back  on  January  the  2nd 
like  we  said  we  would.  And  thousands  of  people  followed  us  up  that  long  road  in 
Tower,  marching  back  to  a  pit  owned  by  the  miners. 

My  father,  my  grandfather,  anyone  in  my  family,  goes  back  four  generations, 
could  never  ever  have  foreseen  their  son  and  their  grandson  and  their  great 
grandson  not  being  a  miner,  but  being  a  mine  owner,  and  that  gives  me  great 
satisfaction.  (Applause) 

This  has  been  a  fantastic  conference  to  me.  I  think  there's  something  reawak- 
ening. I  think  working  people  have  had  enough.  Sometimes  I  wonder  how  hard 
they've  got  to  be  hit  on  the  head  before  they  realize  they've  had  enough,  but  I  think 
it's  time  to  realize  they're  getting  shorter.  (Laughter  and  applause) 

There '  s  not  much  in  life  that  you  can  do  that  is  better  than  being  a  trade  unionist. 
You  spend  your  livelihood  helping  the  people  that  you  belong  to;  and  remember 
all  these  belong  to  you,  and  all  you  belong  to  them.  Don't  get  it  mixed  up  and  feel 
that  you  own  them.  You  don't.  They  own  you  and  you're  really  working  for  them. 

I  have  a  fantastic  family.  I've  got  two  lovely  daughters  and  a  lovely  wife,  and 
that's  helped  me  in  all  of  my  years  as  a  trade  unionist.  It's  the  strongest  banner  of 
aU. 

We've  got  two  mottos  in  Tower.  Our  anthem,  our  one  song  we  always  sing  is: 
Nobody  does  it  better.  But  that's  a  bit  arrogant.  But  I  know  one  thing.  The  one 
principle  we  live  and  thrive  on  in  this  movement  or  should  hve  and  thrive  on,  that 
there  is  no  shame  in  defeat.  The  only  shame  is  in  never  having  tried.  Thank  you 
very  much.  (Standing  ovation) 

SHANKER:  It  is  traditional  for  us  to  provide  a  memento  of  this  visit.  We  thank 
you  very  much  for  your  inspiring  message.  We  wish  you  good  luck,  and  we're 
very  happy  to  present  this  to  you;  and  we  also  have  a  gift  for  Mrs.  O' Sullivan,  who 
is  present  here.  Where  is  she  sitting? 

O" SULLIVAN:  She's  up  there  with  the  silly  camera. 

SHANKER:  All  right.  We'll  find  her  there.  (Laughter) 

O" SULLIVAN:  Thank  you  very  much. 

SHANKER:  I  now  present  to  you  Lynn  Williams,  our  election  officer,  for  a 
report. 

REPORT  OF  ELECTION  OFFICER 

WILLIAMS:  Mr.  Chairman  and  delegates,  it  is  my  privilege  as  the  election 
officer  to  report  on  the  election  results.  I  would,  however,  first  of  all,  like  to 
compliment  all  of  the  delegates  on  the  way  in  which  you  cooperated  in  conducting 
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the  election  and  compliment  all  of  the  staff  who  were  involved  in  making  excellent 
arrangements  for  an  unprecedented  event  and  managing  it  all  very  efficiently  and 
very  well,  considering  particularly  all  the  pressures  of  a  convention  of  this  kind. 

There  were  four  issues  that  required  a  determination  on  my  part.  These  issues 
are  as  follows:  Two  unions  voting  by  bloc  did  not  sign  the  alternate  chair 
certification  form.  However,  since  it  was  possible  to  verify  through  other  means 
that  the  individual  voting  for  those  unions  had  been  designated  as  the  chair  by  their 
general  presidents,  1  determined  to  count  those  unions'  votes. 

There  were  three  unsigned  vice  president's  ballots,  but  the  same  voter  had 
signed  his  or  her  executive  officer  ballot,  and  I  therefore  determined  to  count  those 
ballots. 

There  were  also  two  misvoted  ballots  in  which  the  voter  inadvertently  marked 
the  wrong  box.  Both  of  those  misvoted  ballots  were  brought  to  my  attention  by  the 
voter  who  made  the  mistake.  I  permitted  each  of  them  to  correct  their  mistake  and 
to  initial  their  ballots,  and  then  counted  those  ballots. 

Finally,  there  was  one  ballot  that  was  withdrawn  and  which,  therefore,  was  not 
counted. 

The  tally  of  the  state  federations  and  central  bodies  is  continuing  as  I  make  this 
report,  and  those  votes  will  be  recorded  and  the  record  be  adjusted.  But  obviously 
those  votes  cannot  affect  the  result. 

Based  on  the  tally,  therefore,  of  the  national  and  international  unions,  the 
election  result  is  as  follows: 

For  President:  John  J.  Sweeney,  7,286,837. 

Thomas  R.  Donahue,  5,716,165. 

For  Secretary-Treasurer:  Richard  L.  Trumka,  7,341,669. 

Barbara  J.  Easterling,  5,661,333. 

For  the  vice  presidential  election,  Harry  Kelber  received  2,003  votes.  The  slate 
of  51  received  13,003,002  votes.  That  concludes  my  vote  report,  Mr.  Chairman. 


BALLOTING  FOR  PRESIDENT, 
SECRETARY-TREASURER  AND  VICE  PRESIDENTS 

Actors  and  Artistes  of  America,  Associated 
Ballot:  1001-01  Kendall  Orsatti  13,322 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Actors  and  Artistes  of  America,  Associated 
Ballot:  1001-03  Sumi  Ham  13,322 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Actors  and  Artistes  of  America,  Associated 
Ballot:  1001-04  Bruce  York  13,322 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Actors  and  Artistes  of  America,  Associated 
Ballot:  1001-05  Alan  Eisenberg  13,322 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Actors  and  Artistes  of  America,  Associated 
Ballot:  1001-06  Gerald  Otte  13,322 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Actors  and  Artistes  of  America,  Associated 
Ballot:  1001-07  Frances  Gaar  13,321 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Air  Line  Pilots  Association 
Ballot:  1002-00  (Bloc  Ballot)  35,429 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Aluminum,  Brick  and  Glass  Workers  International  Union 
Ballot:  1003-00  (Bloc  Ballot)  36,543 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Asbestos  Workers,  International  Association  of  Heat  and  Frost 
Insulators  and 

Ballot:  1004-00  (Bloc  Ballot)  12,000 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Automobile,  Aerospace  &  Agricultural  Implement  Workers  of  America 

International  Union,  United 

Ballot:  1005-00  (Bloc  Ballot)  751,071 

President:  John  J.  Sweeney 

Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Bakery,  Confectionery  and  Tobacco  Workers  International  Union 
Ballot:  1006-00  (Bloc  Ballot)  95,580 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Boilermakers,  Iron  Ship  Builders,  Blacksmiths,  Forgers  and  Helpers, 

International  Brotherhood  of 

Ballot:  1007-00  (Bloc  Ballot)  41,659 

President:  Thomas  R.  Donahue 

Secretary-Treasurer:  Barbara  J.  EasterUng 

Vice  Presidents:  Unity  Slate 

Bricklayers  and  Allied  Craftsmen,  International  Union  of 
Ballot:  1008-00  (Bloc  Ballot)  84,000 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Carpenters  and  Joiners  of  America,  United  Brotherhood  of 
Ballot:  1009-00  (Bloc  Ballot)  378,194 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Chemical  Workers  Union,  International 
Ballot:  1010-00  (Bloc  Ballot)  33,628 
President:  Thomas  R.  Donahue 
Secretary -Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Communications  Workers  of  America 
Ballot:  101 1-00  (Bloc  Ballot)  477,3 10 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Distillery,  Wine  and  Allied  Workers  International  Union, 

AFL-CIO/CLC 

Ballot:  1012-00  (Bloc  Ballot)  8,010 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Electronic,  Electrical,  Salaried,  Machine  and  Furniture  Workers, 

AFL-CIO,  International  Union  of 

Ballot:  1013-00  (Bloc  Ballot)  134.746 

President:  Thomas  R.  Donahue 

Secretary-Treasurer:  Barbara  J.  Easterling 

Vice  Presidents:  Unity  Slate 

Electrical  Workers.  International  Brotherhood  of 
Ballot:  1014-00  (Bloc  Ballot)  678,232 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Elevator  Constructors,  International  Union  of 
Ballot:  1015-00  (Bloc  Ballot)  20,367 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Engineers,  International  Union  of  Operating 
Ballot:  1016-00  (Bloc  Ballot)  297,917 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Farm  Workers  of  America,  AFL-CIO,  United 
Ballot:  1017-00  (Bloc  Ballot)  16,000 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Fire  Fighters,  International  Association  of 
Ballot:  1018-00  (Bloc  Ballot)  151,000 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Flight  Attendants,  Association  of 
Ballot:  1019-00  (Bloc  Ballot)  30,722 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Food  and  Commercial  Workers  International  Union,  United 
Ballot:  1021-00  (Bloc  Ballot)  983,386 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Glass,  Molders,  Pottery,  Plastics  and  Allied  Workers  International  Union 
(AFL-CIO,  CLC) 

Ballot:  1022-00  (Bloc  Ballot)  69,000 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Glass  Workers  Union,  American  Flint 
Ballot:  1023-00  (Bloc  Ballot)  19,510 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Government  Employees,  American  Federation  of 
Ballot:  1024-00  (Bloc  Ballot)  153,150 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Grain  Millers,  American  Federation  of 
Ballot:  1025-00  (Bloc  Ballot)  20,116 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Graphic  Communications  International  Union 
Ballot:  1026-00  (Bloc  Ballot)  93,703 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Horseshoers  of  United  States  and  Canada,  International  Union  of 
Journeymen 

Ballot:  1027-01  Patrick  Murphy  500 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Hotel  Employees  &  Restaurant  Employees  International  Union 
Ballot:  1028-00  (Bloc  Ballot)  240,265 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Iron  Workers,  International  Association  of  Bridge,  Structural  and 
Ornamental 

Ballot:  1029-00  (Bloc  Ballot)  81,642 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Laborers'  International  Union  of  North  America 
Ballot:  1030-00  (Bloc  Ballot)  352,067 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Laundry  and  Dry  Cleaning  International  Union,  AFL-CIO 
Ballot:  1031-00  (Bloc  Ballot)  1 1,369 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Leather  Goods,  Plastics,  Novelty  and  Service  Workers'  Union, 

International,  AFL-CIO 

Ballot:  1032-00  (Bloc  Ballot)  4,712 

President:  John  J.  Sweeney 

Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Letter  Carriers,  National  Association  of 
Ballot:  1033-00  (Bloc  Ballot)  210,000 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Locomotive  Engineers,  Brotherhood  of 
Ballot:  1034-00  (Bloc  Ballot)  19,039 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Longshoremen's  Association  AFL-CIO,  International 
Ballot:  1035-00  (Bloc  Ballot)  60,523 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Longshoremen's  and  Warehousemen's  Union,  International 
Ballot:  1036-00  (Bloc  Ballot)  36,016 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Machinists  and  Aerospace  Workers,  International  Association  of 
Ballot:  1037-00  (Bloc  Ballot)  448,146 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Maintenance  of  Way  Employes,  Brotherhood  of 
Ballot:  1038-00  (Bloc  Ballot)  30,699 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Marine  Engineers'  Beneficial  Association 
Ballot:  1039-00  (Bloc  Ballot)  27,191 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mechanics  Educational  Society  of  America 
Ballot:  1040-01  Hetcher  Milan  3,082 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Metal  Polishers,  Buffers,  Platers  and  Allied  Workers  International  Union 
Ballot:  1041-01  Peter  Montagliano  3,135 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Mine  Workers  of  America.  United 
Ballot:  1042-00  (Bloc  Ballot)  75.010 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Musicians  of  the  United  States  and  Canada.  American  Federation  of 
Ballot:  1043-00  (Bloc  Ballot)  35,010 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

National  Maritime  Union 
Ballot:  1044-00  (Bloc  Ballot)  21.041 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Newspaper  Guild.  The 
Ballot:  1045-00  (Bloc  Ballot)  19,619 
President:  Thomas  R.  Donahue 
Secretary' -Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Novelty  and  Production  Workers.  International  Union  of  Allied 
Ballot:  1046-00  (Bloc  Ballot)  20,006 
President:  John  J.  Sweeney 
SecretarN'-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Office  and  Professional  Employees  International  Union 
Ballot:  1047-00  (Bloc  Ballot)  85,915 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Oil,  Chemical  and  Atomic  Workers  International  Union 
Ballot:  1048-00  (Bloc  Ballot)  83,042 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Painters  and  Allied  Trades  of  the  United  States  and  Canada, 

International  Brotherhood  of 

Ballot:  1049-00  (Bloc  Ballot)  95,000 

President:  John  J.  Sweeney 

Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Paperworkers  International  Union,  United 
Ballot:  1050-00  (Bloc  Ballot)  232,627 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Plasterers'  and  Cement  Masons'  International  Association  of  the 

United  States  and  Canada,  Operative 

Ballot:  1051-00  (Bloc  Ballot)  29,329 

President:  John  J.  Sweeney 

Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Plumbing  and  Pipe  Fitting  Industry  of  the  United  States  and  Canada, 
United  Association  of  Journeymen  and  Apprentices  of  the 
Ballot:  1053-00  (Bloc  Ballot)  219,800 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Police  Associations,  International  Union  of 
Ballot:  1054-00  (Bloc  Ballot)  26,177 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Postal  Workers  Union,  AFL-CIO,  American 
Ballot:  1055-00  (Bloc  Ballot)  260,590 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 


Professional  Athletes,  Federation  of 
Ballot:  1056-01  Douglas  F.  Allen  1,778 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Professional  and  Technical  Engineers,  International  Federation  of 
Ballot:  1057-00  (Bloc  Ballot)  22,242 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Radio  Association,  American 
Ballot:  1058-01  WiUiam  R.  Steinberg  288 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Retail,  Wholesale  and  Department  Store  Union 
Ballot:  1059-00  (Bloc  Ballot)  75,884 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Roofers,  Waterproofers  and  Allied  Workers,  United  Union  of 
Ballot:  1060-00  (Bloc  Ballot)  20,533 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

School  Administrators,  American  Federation  of 
Ballot:  1061-00  (Bloc  Ballot)  10,710 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Seafarers  International  Union  of  North  America 
Ballot:  1062-00  (Bloc  Ballot)  80,250 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Service  Employees  International  Union 
Ballot:  1063-00  (Bloc  Ballot)  1,021 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Sheet  Metal  Workers  International  Association 
Ballot:  1064-00  (Bloc  Ballot)  105,521 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Taimka 
Vice  Presidents:  Unity  Slate 

Signalmen,  Brotherhood  of  Railroad 
Ballot:  1065-00  (Bloc  Ballot)  9,747 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Stage  Employes  and  Moving  Picture  Technicians,  Artists  and  Allied 
Crafts  of  United  States  and  Canada,  International  Alliance  of  Theatrical 
Ballot:  1066-00  (Bloc  Ballot)  50,700 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

State,  County  and  Municipal  Employees,  American  Federation  of 
Ballot:  1067-00  (Bloc  Ballot)  1,182,987 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Steelworkers  of  America,  United 
Ballot:  1068-00  (Bloc  Ballot)  480,725 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Teachers,  American  Federation  of 
Ballot:  1069-00  (Bloc  Ballot)  613,151 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 


Teamsters,  International  Brotherhood  of 
Ballot:  1070-00  (Bloc  Ballot)  1.284.735 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Textile  Workers  of  America.  United 
Ballot:  1071-00  (Bloc  Ballot)  15,035 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Train  Dispatchers  Association,  American 
Ballot:  1072-01  Patrick  J.  Kennedy  2,003 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown.  William  Bywater, 
Arthur  Coia.  Richard  Cordtz.  Douglas  Dority.  M.A.  Mac  Fleming,  Carolyn 
Forrest.  Pat  Friend.  Wayne  Glenn.  Robert  A.  Georgine.  Michael  Goodwin,  Joe 
Greene,  Sonny  Hall.  Ed  Hanley.  Frank  Hanley.  Sumi  Haru,  James  E.  Hatfield, 
Carroll  Haynes.  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias, 
James  LaSala,  William  Lucy.  Leon  Lynch.  Doug  McCarron,  Gerry  McEntee, 
Andrew  McKenzie.  Jay  Mazur.  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore, 
James  Norton.  Arturo  Rodriguez.  Michael  Sacco.  Robert  Scardelletti,  Albert 
Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages, 
Jake  West,  Al  Whitehead,  Steve  Yokich 

Transit  Union,  Amalgamated 
Ballot:  1073-00  (Bloc  Ballot)  95. 1 1 6 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Transport  Workers  Union  of  America 
Ballot:  1074-00  (Bloc  Ballot)  75,000 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Transportation  Communications  International  Union 
Ballot:  1075-00  (Bloc  Ballot)  58.171 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Transportation  Union,  United 
Ballot:  1076-00  (Bloc  Ballot)  58,336 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Union  of  Needletrades,  Industrial  and  Textile  Employ( 
Ballot:  1077-00  (Bloc  Ballot)  250.939 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Utility  Workers  Union  of  America 
BaUot:  1078-01  Marshall  M.  Hicks  9,145 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Utility  Workers  Union  of  America 
Ballot:  1078-02  John  M.  Walsh  Jr.  9.144 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Utility  Workers  Union  of  America 
Ballot:  1078-03  Donald  E.  Wightman  9.144 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Utility  Workers  Union  of  America 
Ballot:  1078-04  Joseph  Flaherty  9.144 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Utility  Workers  Union  of  America 
Ballot:  1078-05  John  T.  Moriarty  9,144 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterhng 
Vice  Presidents:  Unity  Slate 


Writers  Guild  of  America,  East,  Inc. 
Ballot:  1079-01  Herb  Sargent  3,200 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Building  and  Construction  Trades  Department 
Ballot:  2001-01  Robert  A.  Georgine  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Industrial  Union  Department 
Ballot:  2003-01  Elmer  Chatak  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Metal  Trades  Department 
Ballot:  2005-01  John  F.  Meese  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Public  Employee  Department 
Ballot:  2007-01  Al  Bilik  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Transportation  Trades  Department,  AFL-CIO 
Ballot:  2008-01  Alex  Bay  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Union  Label  and  Service  Trades  Department 
Ballot:  2009-01  Charles  E.  Mercer  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Alabama  AFL-CIO 

Ballot:  3001-01  D.  S.  Burkhalter  1 

President:  John  J.  Sweeney 

Secretary -Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Alaska  State  AFL-CIO 
Ballot:  3002-01  Mano  Prey  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Reming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Ham,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Arizona  State  AFL-CIO 
Ballot:  3003-01  James  B.  Whitten  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

California  Labor  Federation,  AFL-CIO 
Ballot:  3005-01  John  F.  Henning  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Colorado  AFL-CIO 
Ballot:  3006-01  Robert  Greene  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Delaware  State  AFL-CIO 
Ballot:  3008-01  Michael  A.  Begatto  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Georgia  State  AFL-CIO 
Ballot:  3010-01  Herbert  H.  Mabry  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Idaho  State  AFL-CIO 

Ballot:  3012-01  Randall  Ambuehl  1 

Vice  Presidents:  Unity  Slate 

Illinois  State  Federation  of  Labor 
Ballot:  3013-01  Donald  A.  Johnson  1 
Vice  Presidents:  Unity  Slate 

Indiana  State  AFL-CIO 
Ballot:  3014-01  Charles  Deppert  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Iowa  Federation  of  Labor,  AFL-CIO 
Ballot:  3015-01  James  J.  Wengert  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Kansas  AFL-CIO 
Ballot:  3016-01  Dale  Moore  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Kentucky  State  AFL-CIO 
Ballot:  3017-01  Robert  T.  Curtis  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Maine  AFL-CIO 

Ballot:  3019-01  Charles  J.  O'Leary  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Maryland  State  and  D.C.  AFL-CIO 
Ballot:  3020-01  Edward  Mohler  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Massachusetts  AFL-CIO 

Ballot:  3021-01  Joseph  C.  Faherty  1 

Vice  Presidents:  Unity  Slate 

Michigan  State  AFL-CIO 
Ballot:  3022-01  Franklin  D.  Garrison  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Minnesota  AFL-CIO 
Ballot:  3023-01  Bernard  L.  Brommer  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Missouri  AFL-CIO 
Ballot:  3025-01  Daniel  J.  McVey  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Montana  State  AFL-CIO 
Ballot:  3026-01  Donald  R.  Judge  I 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Nebraska  State  AFL-CIO 
Ballot:  3027-01  Gordon  L.  McDonald  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Nevada  State  AFL-CIO 
Ballot:  3028-01  Claude  Evans  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


New  Mexico  Federation  of  Labor,  AFL-CIO 
Ballot:  3031-01  George  E.  Gilliland  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Barbara  J.  EasterlLng 
Vice  Presidents:  Unity  Slate 

New  York  State  AFL-CIO 
Ballot:  3032-01  Edward  J.  Cleary  1 
Vice  Presidents:  Unity  Slate 

North  Dakota  AFL-CIO 
Ballot:  3034-01  David  L.  Kemnitz  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Ohio  AFL-CIO 

Ballot:  3035-01  William  A.  Burga  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Oklahoma  State  AFL-CIO 
Ballot:  3036-01  Ross  J.  WiHiams  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Oregon  AFL-CIO 
Ballot:  3037-01  Irvin  H.  Retcher  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Pennsylvania  AFL-CIO 
Ballot:  3038-01  William  M.  George  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Rhode  Island  AFL-CIO 

Ballot:  3040-01  Frank  J.  Montanaro  1 

Vice  Presidents:  Unity  Slate 
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South  Dakota  State  Federation  of  Labor,  AFL-CIO 
Ballot:  3042-01  Jack  E.  Dudley  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Tennessee  AFL-CIO  Labor  Council 
Ballot:  3043-01  James  G.  Neeley  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Texas  AFL-CIO 
Ballot:  3044-01  Joe  D.  Gunn  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Utah  State  AFL-CIO 
Ballot:  3045-01  Ed  Mayne  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Vermont  State  Labor  Council,  AFL-CIO 
Ballot:  3046-01  Ron  Pickering  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Virginia  State  AFL-CIO 
Ballot:  3047-01  Daniel  G.  LeBlanc  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Washington  State  Labor  Council,  AFL-CIO 
Ballot:  3048-01  Rick  S.  Bender  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


West  Virginia  Labor  Federation,  AFL-CIO 
Ballot:  3049-01  Joseph  W.  Powell  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Wisconsin  State  AFL-CIO 
Ballot:  3050-01  David  Newby  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Wyoming  State  AFL-CIO 
Ballot:  3051-01  John  M.  Faunce  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Abilene-Sweetwater  Area  Central  Labor  Union,  AFL-CIO 
Ballot:  4002-01  Marty  Turner  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Acadiana  Central  Labor  Council,  AFL-CIO 
Ballot:  4003-01  Larry  L.  Blanchard  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Akron-Medina  County  Labor  Council,  AFL-CIO 
Ballot:  4004-01  Gerald  Holland  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Alameda  County  AFL-CIO,  Central  Labor  Council  of 
Ballot:  4005-01  Owen  A.  Marron  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Albany  Central  Federation  of  Labor,  AFL-CIO 
Ballot:  4006-01  Steve  Zahurak  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Albany/Southwest  Georgia  Labor  Council,  AFL-CIO 
Ballot:  4007-01  Edward  J.  Tynes  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 


Albert  Lea  Trades  and  Labor  Assembly,  AFL-CIO 
Ballot:  4008-01  Richard  Anfang  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  EasterHng 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Andrew 
McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 


Alexandria  Central  Labor  Union,  AFL-CIO 
Ballot:  4009-01  Ina  La  Borde  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Allegheny  County  Labor  Council,  AFL-CIO 
Ballot:  4010-01  Bruno  Dellana  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Alliance  AFL-CIO  Council 
Ballot:  401 1-01  Deborah  Schneider  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Anchorage  Central  Labor  Council,  AFL-CIO 
Ballot:  4013-01  Harriett  M.  Lawlor  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Anderson  County  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4015-01  Terry  Adkins  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Armstrong-Clarion  Counties  Central  Labor  Council,  AFL-CIO 
Ballot:  4016-01  C.  Jim  DeBord  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Ashland  Area  Labor  Council,  AFL-CIO 
Ballot:  4017-01  Steve  Earle  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Ashland  Area  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4018-01  Gary  A.  Mertig  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Ashland  County  Ohio  Central  Labor  Council,  AFL-CIO 
Ballot:  4019-01  Thomas  E.  Burkhart  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Ashtabula  County  AFL-CIO  Labor  Council 
Ballot:  4020-01  Richard  Charles  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Atlanta  Labor  Council 
Ballot:  4022-01  Stewart  Acuff  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Atlantic  and  Cape  May  Counties  Central  Labor  Council,  AFL-CIO 
Ballot:  4023-01  James  Allen  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Austin  Area  AFL-CIO  Council 
Ballot:  4026-01  David  Brown  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Austin  Central  Labor  Union,  AFL-CIO 
Ballot:  4027-01  Charlene  F.  Blowers  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  M.A.  Mac  Fleming,  Carolyn  Forrest,  Pat 
Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Baltimore  Council  of  AFL-CIO  Unions,  Metropolitan 
Ballot:  4028-01  Ernest  R.  Grecco  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Bangor  Labor  Council,  AFL-CIO 
Ballot:  4029-01  Raymond  Hinckley  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


239 


Barberton  Council  of  Labor,  AFL-CIO 
Ballot:  4030-01  Daniel  C.  Knorr  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Baton  Rouge  AFL-CIO 
Ballot:  4031-01  Hal  Ruddick  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Bay  Area  Labor  Council  AFL-CIO 
Ballot:  4032-01  Patricia  Moss  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Beaver  County  AFL-CIO,  Labor  Council  of 
Ballot:  4034-01  George  Derbaum  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Beckley  Area  Labor  Council,  AFL-CIO 
Ballot:  4035-01  Harold  Hayden  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Belmont  and  Monroe  Counties  AFL-CIO  Trades  and  Labor  Council 
Ballot:  4037-01  Jim  Bowen  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Bemidji  Central  Labor  Body,  AFL-CIO 
Ballot:  4038-01  Evelyn  J.  Miks  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Bergen  County  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4039-01  Philip  J.  McLewin  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  Carolyn  Forrest,  Pat 
Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Berkshire  Central  Labor  Council,  AFL-CIO 
Ballot:  4040-01  Richard  Rogers  1 
Vice  Presidents:  Unity  Slate 

Black  Hawk  Union  Council,  AFL-CIO 
Ballot:  4043-01  Denny  Wubker  I 
President:  Thomas  R.  Donahue 
Secretary -Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Blair-Bedford  Central  Labor  Council,  AFL-CIO 
Ballot:  4044-01  Robert  K.  Kutz  Jr.  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Bloomington-Normal  Trades  and  Labor  Assembly,  AFL-CIO  of  McLean 
County 

Ballot:  4045-01  Charles  E.  Kearney  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Boise  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4046-01  Warren  Lundquist  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Boston  Labor  Council,  AFL-CIO 
Ballot:  4047-01  Anthony  B.  Romano  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Boulder  County  Labor  Council,  AFL-CIO 
Ballot:  4048-01  Rick  Hall  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Bowling  Green  Area  Central  Labor  Union,  AFL-CIO 
Ballot:  4049-01  Edgar  Oldham  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Brainerd  AFL-CIO  Trades  and  Labor  Assembly 
Ballot:  4050-01  Joanne  Pels  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Brazos  Valley  CLC 
Ballot:  4051-01  Oran  McMichael  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Brooke-Hancock  Labor  Council,  AFL-CIO 
Ballot:  4054-01  John  S.  Martino  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Broome  County  Federation  of  Labor,  AFL-CIO 
Ballot:  4055-01  Victor  M.  Tennant  I 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Broward  County  AFL-CIO 
Ballot:  4056-01  Frank  C.  Ortis  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Bucks  County  Federation  of  Trade  and  Industrial  Council  of 
Pennsylvania 

Ballot:  4057-01  Edward  J.  Keller  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Buffalo  AFL-CIO  Council 
Ballot:  4058-01  George  L.  Wessel  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Burlington  Trades  and  Labor  Assembly,  AFL-CIO 
Ballot:  4060-01  Dick  Palmer  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Butler  County  United  Labor  Council,  AFL-CIO 
Ballot:  4061-01  Edward  J.  Grystar  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Butler-Warren-Clinton  Counties  AFL-CIO  Labor  Council 
Ballot:  4062-01  Henry  L.  Bowling  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Camden  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4064-01  Waylon  C.  Brown  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Canton  AFL-CIO  Council 
Ballot:  4065-01  Daniel  F.  Sciury  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Carlton  County  Central  Labor  Body 
Ballot:  4069-01  Pat  Skog  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Casper  Area  Trades  and  Labor  Assembly,  AFL-CIO 
Ballot:  4070-01  Larry  D.  Horton  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Cattaraugus- Allegany  Counties  Central  Labor  Council,  AFL-CIO 
Ballot:  4074-01  Hobart  Rhinehart  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Central  Arizona  Labor  Council.  AFL-CIO 
Ballot:  4075-01  William  T.  Murphree  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Central  Arkansas  Labor  Council,  AFL-CIO 
Ballot:  4076-01  Leslie  Haber  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Central  Indiana  Labor  Council 
Ballot:  4078-01  Jerry  T.  Payne  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Central  Maine  Labor  Council,  AFL-CIO 
Ballot:  4080-01  Gordon  Roderick  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Central  Maryland  AFL-CIO  Council 
Ballot:  4081-01  Charles  W.  McNemar  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Central  Minnesota  AFL-CIO  Trades  and  Labor  Assembly 
Ballot:  4082-01  Roger  Juaire  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Morton  Bahr,  John  J.  Barry,  George  Becker, 
Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  WiUiam  Bywater,  Ron  Carey, 
Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming,  Carolyn 
Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Goodwin,  Joe 
Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield, 
Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias, 
James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee, 
Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore, 
James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert 
Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages, 
Jake  West,  Al  Whitehead,  Steve  Yokich 

Central  Montana  Central  Labor  Council,  AFL-CIO 
Ballot:  4085-01  Elaine  J.  Graham  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Central  Nebraska  Central  Labor  Council,  AFL-CIO 

Ballot:  4086-01  Mary  E.  Hakanson  1 

President:  John  J.  Sweeney 

Secretary -Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Central  Oregon  Labor  Council,  AFL-CIO 
Ballot:  4090-01  Karla  Spence  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Central  Texas  Labor  Council,  AFL-CIO 
Ballot:  4092-01  Deborah  Louder  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Central  Utah  Federation  of  Labor,  AFL-CIO 
Ballot:  4093-01  Calvin  Noyce  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbaia  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Central  Virginia  Labor  Council,  AFL-CIO 
Ballot:  4094-01  Jacquie  McClellan  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Central  Westmoreland  County  Labor  Union  Council,  AFL-CIO 
Ballot:  4095-01  J.  J.  Johnston  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Champaign  County  AFL-CIO 
Ballot:  4097-01  Eddie  C.  Lane  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Champlain  Valley  Labor  Council,  AFL-CIO 
Ballot:  4098-01  Ron  Ducolon  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Charlotte  Labor  Council,  AFL-CIO 
Ballot:  4100-01  A.  R.  Pickens  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


246 


Chattanooga  Area  Labor  Council,  AFL-CIO 
Ballot:  4102-01  Robert  Pruitte  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Chester  County  AFL-CIO  Council 
Ballot:  4104-01  Patty  Seehafer  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Cincinnati  AFL-CIO  Labor  Council 
Ballot:  4107-01  V.  Daniel  Radford  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Clark,  Skamania  and  West  Klickitat  Counties  AFL-CIO,  Central  Labor 
Council  of 

Ballot:  4108-01  Jim  Brumitt  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Clatsop  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4109-01  Gregory  Hanson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Clearfield,  Elk,  Cameron,  Jefferson  Central  Labor  Council  AFL-CIO 
Ballot:  41 10-01  Lisbeth  A.  Long  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Cleveland  AFL-CIO  Federation  of  Labor 
Ballot:  41 1 1-01  Frank  J.  Valenta  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Clinton  Labor  Congress,  AFL-CIO 
Ballot:  4112-01  Todd  Anderson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Reming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win. Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Ham,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 

CUnton-Lycoming  County  Central  United  Labor  Council,  AFL-CIO 
Ballot:  41 13-01  Norma  Braidigan  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Coconino  and  Navajo  Counties  Central  Labor  Body,  AFL-CIO 
Ballot:  41 15-01  Priscilla  Lopez  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Columbus-Franklin  County  AFL-CIO 
Ballot:  41 16-01  William  R.  Rittenhouse  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Columbiana  County  AFL-CIO  Labor  Council  (Upper) 
Ballot:  41 19-01  Paul  Goldberg  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Contra  Costa  County  AFL-CIO,  Central  Labor  Council  of 
Ballot:  4121-01  Steven  A.  Roberti  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Coshocton  County  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4122-01  John  Greene  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Cowlitz-Wahkiakum  Counties  Labor  Council,  AFL-CIO 
Ballot:  4123-01  Barbara  Schulman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Crawford  County  AFL-CIO  Council 
Ballot:  4124-01  Dan  Martin  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Crawford  County  Labor  Union  Council 
Ballot:  4125-01  Angelo  J.  Criscione  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Danville  Central  Labor  Union  Council,  AFL-CIO 
Ballot:  4129-01  Russell  Stillwell  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Dayton,  Springfield,  Sidney,  Miami  Valley  AFL-CIO  Regional  Labor  Council 
Ballot:  4130-01  Gary  R.  Paxton  1 
Vice  Presidents:  Unity  Slate 

Decatur  Trades  and  Labor  Assembly,  AFL-CIO  of  Macon  County 
Ballot:  4131-01  James  Maupin  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Del-Mar-Va  Peninsula  Central  Labor  Council,  AFL-CIO 
Ballot:  4133-01  Robert  R.  Scharpt  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Delaware  County  AFL-CIO  Council 
Ballot:  4134-01  Ted  Kirsch  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Delta  County  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4135-01  R.  Michael  Diamond  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Denver  Area  Labor  Federation,  CO 
Ballot:  4136-01  Jack  Hawkins  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Detroit  AFL-CIO,  Metropolitan 
Ballot:  4137-01  Edgar  A.  Scribner  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Dickinson-Iron  Counties  Labor  Council,  AFL-CIO 
Ballot:  4138-01  Andrew  S.  Levin  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Douglas  County  Labor  Council,  AFL-CIO 
Ballot:  4140-01  Ken  MacKillop  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Dubuque  Federation  of  Labor,  AFL-CIO 
Ballot:  4142-01  John  Honeycutt  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Duluth  AFL-CIO  Central  Body 
Ballot:  4143-01  Larry  E.  Sillanpa  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
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Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Albert  Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Up- 
shaw,  Robert  E.  Wages,  Al  Whitehead,  Steve  Yokich 

Dunkirk  Area  Labor  Council,  AFL-CIO 
Ballot:  4144-01  James  Bickhart  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

East  Central  Arkansas  Labor  Council,  AFL-CIO 
Ballot:  4146-01  David  Porter  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

East  Central  Indiana  AFL-CIO  Council 
Ballot:  4147-01  Linda  C.  Ard  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

East  Central  Mississippi  Labor  Council.  AFL-CIO 
Ballot:  4148-01  Ron  Humphreys  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Eastern  Oregon  Central  Labor  Council,  AFL-CIO 
Ballot:  4154-01  D.  H.  Petry  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Eastern  Upper  Peninsula  Central  Labor  Council,  AFL-CIO 
Ballot:  4156-01  Fred  Parks  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Eau  Claire  Area  Council,  AFL-CIO 
Ballot:  4157-01  Jerry  LaPoint  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

El  Paso  Central  Labor  Union,  AFL-CIO 
Ballot:  4158-01  Carlos  R.  Carrasco  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Elgin  Trades  Council,  AFL-CIO 
Ballot:  4159-01  Bennie  Sowers  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Erie  County,  Central  Labor  Union  and  Industrial  Union  Council 
AFL-CIO  of 

Ballot:  4161-01  Pat  J.  Bruno,  lU  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Essex-West  Hudson  Labor  Council,  AFL-CIO 
Ballot:  4162-01  Francis  Darcy  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Fairbanks  Central  Labor  Council,  AFL-CIO 
Ballot:  4163-01  Richard  Seward  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Ham,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 
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Fairfield  County  Labor  Council,  AFL-CIO 
Ballot:  4164-01  Brian  A.  Petronella  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Fall  River  AFL-CIO,  United  Labor  Council  of 
Ballot:  4165-01  Stephen  Souza  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Bilier,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew 
McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 

Fargo,  N.D.-Moorhead,  Minn.,  AFL-CIO  Trades  and  Labor  Assembly 
Ballot:  4166-01  WilUam  Tuttle  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Bilier,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 
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Fayette  County  Central  Labor  Union,  AFL-CIO 
Ballot:  4167-01  Edward  D.  Yankovich  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Fergus  Falls  AFL-CIO  Trades  and  Labor  Assembly 
Ballot:  4168-01  Dick  Durham  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Finger  Lakes  Central  Labor  Council,  AFL-CIO 
Ballot:  4169-01  Paul  E.  Bush  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Five  County  United  Labor  Council 
Ballot:  4171-01  Richard  W.  Bloomingdale  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Flathead  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4172-01  Harry  Grove  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Flint  AFL-CIO  Council 
Ballot:  4173-01  JeffHiUiard  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Fox  Valley  Area  Labor  Council,  AFL-CIO 
Ballot:  4176-01  Kathylee  Paul  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Frankfort  Central  Labor  Council,  AFL-CIO 
Ballot:  4177-01  Steve  Barger  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Freeport  AFL-CIO,  Central  Labor  Union  of 
Ballot:  4178-01  Jasper  Ferraro  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Fresno  and  Madera  Counties  AFL-CIO,  Central  Labor  Council  of 
Ballot:  4179-01  Randy  L.  Ghan  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Galveston  County  AFL-CIO 
Ballot:  4181-01  Michael  R.  Cook  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Glens  Falls  Central  Labor  Council,  AFL-CIO 
Ballot:  4183-01  Judith  Conley  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Grand  Lake  Ohio  Central  Labor  Council,  AFL-CIO 
Ballot:  4184-01  James  Newport  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Grand  River  Valley  AFL-CIO  Labor  Council 
Ballot:  4185-01  Dave  Cook  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Grant  County  AFLCIO,  Central  Labor  Union  of. 
Ballot:  4186-01  Sue  A.  Wheeler  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Green  Bay  Labor  Council,  AFL-CIO 
Ballot:  4189-01  Mary  M.  Goulding  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Hampshire/Franklin  Labor  Council,  AFL-CIO 
Ballot:  4191-01  Jonathan  G.  Tuttle  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Hancock  County  AFL-CIO  Council 
Ballot:  4192-01  Ronald  Malone  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Harris  County  AFL-CIO  Council 
Ballot:  4193-01  Richard  C.  Shaw  1 
Vice  Presidents:  Unity  Slate 

Harrisburg  Region  Central  Labor  Council,  AFL-CIO 
Ballot:  4194-01  James  A.  Young  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  George  Becker, 
Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater,  Ron  Carey, 
Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming,  Carolyn 
Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Goodwin,  Joe 
Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield, 
Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias, 
James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee, 
Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore, 
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James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert 
Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages, 
Jake  West,  Al  Whitehead,  Steve  Yokich 

Harrison  County  Labor  Federation,  AFL-CIO 
Ballot:  4195-01  Jack  R.  McComas  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Hawkeye  Labor  Council 
Ballot:  4197-01  Janice  K.  Laue  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Hot  Spring  and  Saline  Counties  Labor  Council,  AFL-CIO 
Ballot:  4199-01  Raymond  F.  Myers  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Howard  and  Tipton  Counties,  Indiana,  AFL-CIO,  Central 

Labor  Council  of 

Ballot:  4201-01  Keith  Olmstead  1 

President:  John  J.  Sweeney 

Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Huntingdon  County  AFL-CIO,  United  Labor  Council  of 
Ballot:  4205-01  Ethan  C.B.  Lashlee  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Huron  Valley  Central  Labor  Council,  AFL-CIO 
Ballot:  4206-01  Fred  J.  Veigel  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Reming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn.  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru.  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
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McEntee.  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Albert  Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 


Indiana  County  Central  Labor  Council.  AFL-CIO 
Ballot:  4207-01  Vera  Russell  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 


Iowa  City  Federation  of  Labor.  AFL-CIO 
Ballot:  4208-01  Patrick  T.  Hughes  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber.  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Ham,  James  E. 
Hatfield,  CairoU  Haynes,  Frank  Hurt.  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy.  Leon  Lynch,  Doug  McCarron.  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant.  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West.  Al  Whitehead,  Steve  Yokich 


Iron  Range  Labor  Assembly,  AFL-CIO 
Ballot:  4209-01  Karen  Burthwick  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Jackson  County  AFL-CIO,  Central  Labor  Union  of 
Ballot:  421 1-01  Richard  D.  Brown  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Jackson/Hillsdale  Counties  Central  Labor  Council,  AFL-CIO 
Ballot:  4212-01  Jennifer  Trudeau  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Jamestown  AFL-CIO  Central  Labor  Council 
Ballot:  4213-01  Sue  Boyd  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Jefferson  City  Central  Labor  Union,  AFL-CIO 
Ballot:  4216-01  Maurice  Shulte  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Jefferson  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4217-01  Jim  Garity  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Jefferson  County  Trades  and  Labor  Assembly,  AFL-CIO 
Ballot:  4219-01  James  C.  Eckard  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Jefferson  County  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4220-01  Barry  L.  Strange  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  James 
LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew 
McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 

Jefferson,  Lewis  and  St.  Lawrence  Counties  Central  Trades  and  Labor 
Ballot:  4221-01  Ronald  P.  McDougall  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Johnstown  Regional  Central  Labor  Council,  AFL-CIO 
Ballot:  4222-01  Ernest  J.  Esposito  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Juneau  Central  Labor  Council,  AFL-CIO 
Ballot:  4224-01  Robert  J.  Provost  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Robert  Scardelletti,  Albert 
Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages, 
Jake  West,  Al  Whitehead,  Steve  Yokich 

Kankakee  Federation  of  Labor,  AFL-CIO 
Ballot:  4226-01  Caryl  Wadley-Foy  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Kansas  City  Labor  Council,  AFL-CIO 
Ballot:  4227-01  Mike  Fisher  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Katahdin  Labor  Council,  AFL-CIO 
Ballot:  4228-01  Lucien  Deschaine  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Kenai  Peninsula  Central  Labor  Council,  AFL-CIO 
Ballot:  4230-01  Patrick  J.  Smutz  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 


260 


Ron  Carey,  Arthur  Coia.  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Fonest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias.  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker.  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Kenosha  AFL-CIO  Council 
Ballot:  423 1-01  Ramona  L.  Chalekian  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

King  County  Labor  Council,  AFL-CIO 
Ballot:  4234-01  Ron  Judd  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Kitsap  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4235-01  Anthony  Abeyta  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Baibara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Knox  County  Labor  Council,  AFL-CIO 
Ballot:  4237-01  Tom  BellJr.  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Knoxville  -  Oak  Ridge  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4238-01  Harold  G.  Woods  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

La  Crosse  AFL-CIO  Council 
Ballot:  4239-01  Marilyn  Wigdahl  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Lake  County  AFL-CIO  Central  Labor  Council 
Ballot:  4240-01  Patricia  A.  Tutoki  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Lake  County  AFL-CIO  Council 
Ballot:  4241-01  David  Barger  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Lake  Cumberland  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4242-01  James  F.  Wright  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Lakes  Regional  Labor  Council,  AFL-CIO 
Ballot:  4244-01  Myron  Halla  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Lancaster  Federation  of  Labor,  AFL-CIO 
Ballot:  4245-01  Donald  K.  Day  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Lancaster  United  Labor  Council,  AFL-CIO 
Ballot:  4246-01  Lester  A.  Turner  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Lane  County  Labor  Council,  AFL-CIO 
Ballot:  4247-01  Rick  Hensen  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Lansing  Labor  Council,  AFL-CIO 
Ballot:  4248-01  Glenn  H.  Freeman  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Lawrence  and  Haverhill  Central  Labor  Council,  AFL-CIO 
Ballot:  4249-01  Kennith  W.  Harkins,  Sr.  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 


Lawrence  County,  AFL-CIO  Council  of 
Ballot:  4251-01  Ted  Scardefield  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr.  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede.  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll 
Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James 
LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew 
McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 


Lebanon  County  AFL-CIO,  United  Labor  Council  of 
Ballot:  4252-01  Larry  B.  Funck  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Lee  County  Labor  Council,  AFL-CIO 
Ballot:  4253-01  Rae  J.  Cooper  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Lehigh  County  Labor  Council,  AFL-CIO 
Ballot:  4254-01  R.  John  Muchnok  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Lewiston,  Idaho-Clarkston,  Wash.  Central  Labor  Council,  AFL-CIO 
Ballot:  4255-01  George  L.  Rawley  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber.  Randy  Babbitt,  Morton  Bahr.  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Reming, 
Carolyn  Forrest.  Pat  Friend.  Wayne  Glenn,  Robert  A.  Georgine.  Michael  Good- 
win. Joe  Greene.  Sonny  Hall.  Ed  Hanley,  Frank  Hanley,  Sumi  Haru.  James  E. 
Hatfield.  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  George  Kourpias.  James 
LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew 
McKenzie.  Jay  Mazur.  Lenore  Miller,  A.L.  Mike  Monroe.  Arthur  Moore.  James 
Norton,  Arturo  Rodriguez.  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto.  John  N.  Sturdivant.  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 


Lima  Regional  AFL-CIO  Federation  of  Labor 
Ballot:  4257-01  Bernard  E.  Hullinger  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Lincoln  Central  Labor  Union,  AFL-CIO 
Ballot:  4258-01  Gary  Miller  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Linn-Benton-Lincoln  Labor  Council,  AFL-CIO 
Ballot:  4259-01  R.  E.  Hines  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Long  Island  Federation  of  Labor 
Ballot:  4260-01  Rocco  Campanaro  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Lorain  County  AFL-CIO  Federation  of  Labor 
Ballot:  4261-01  John  T.  Gallo  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Los  Angeles  County  Federation  of  Labor,  AFL-CIO 

Ballot:  4262-01  Regina  Render  1 

President:  John  J.  Sweeney 

Secretary -Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Unity  Slate 

Louisville  Central  Labor  Council,  AFL-CIO 
Ballot:  4263-01  Ronald  B.  Harsh  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie. 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Lowell  Central  Labor  Council,  AFL-CIO 
Ballot:  4264-01  Arthur  Osbom  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Lower  Luzerne  and  Carbon  Counties,  AFL-CIO  United  Labor  Council  of 
Ballot:  4265-01  Clara  Preputnick  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Macon  Federation  of  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4267-01  Michael  H.  Gardner  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Madison  County  Federation  of  Labor,  AFL-CIO 
Ballot:  4268-01  George  O.  Machino  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Manistee  County  Labor  Federation.  AFL-CIO 
Ballot:  4270-01  Willie  Hampton  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mankato  South  Central  Labor  Union 
Ballot:  4271-01  Terry  Homer  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Marathon  County  Labor  Council,  APL-CIO 
Ballot:  4272-01  Dan  Iverson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Marin  County  Labor  Council,  AFL-CIO 
Ballot:  4273-01  Steve  O'Keefe  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Marion  County  Labor  Federation.  AFL-CIO 
Ballot:  4275-01  Vem  Swisher  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Marion.  Polk  and  Yamhill  Counties  Central  Labor  Council,  AFL-CIO 
Ballot:  4276-01  Alice  Dale  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker.  Moe  Biller.  Marvin  J.  Boede,  Clayola  Brown.  William  Bywater, 
Ron  Carey.  Arthur  Coia.  Richard  Cordtz,  Douglas  Dority.  M.A.  Mac  Fleming, 
Carolyn  Forrest.  Pat  Friend,  Wayne  Glenn.  Robert  A.  Georgine.  Michael  Good- 
win. Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru.  James  E.  Hatfield.  Carroll 
Haynes.  Frank  Hurt.  Gloria  T.  Johnson.  John  T.  Joyce.  George  Kourpias.  James 
LaSala,  William  Lucy,  Leon  Lynch.  Doug  McCarron,  Gerry  McEntee.  Andrew 
McKenzie.  Jay  Mazur,  Lenore  Miller.  A.L.  Mike  Monroe.  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco.  Robert  Scardelletti.  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 
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Marshall,  Wetzel,  Tyler  Central  Labor  Council,  AFL-CIO 
Ballot:  4278-01  WilUam  A.  Rose  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Marshfield  Central  Labor  Council,  AFL-CIO 
Ballot:  4279-01  Debra  Foth  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mason  County  Labor  Council,  AFL-CIO 
Ballot:  4281-01  Paula  Ross  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mason-Jackson-Roane  Labor  Council,  AFL-CIO 
Ballot:  4282-01  Joe  Chapman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Massillon  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4283-01  Fred  L.  Hartsel  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

McKean  and  Potter  Counties  Federation  of  Labor 
Ballot:  4285-01  David  Cornelius  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Memphis  AFL-CIO  Labor  Council 
Ballot:  4286-01  JimmieGaunce  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mercer  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4288-01  Thomas  G.  Mattocks  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Mercer  County  Labor  Union  Council,  AFL-CIO 
Ballot:  4289-01  Donald  B.  Dileo  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Meriden  Labor  Council,  AFL-CIO 
Ballot:  4290-01  Albert  Casale  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Metropolitan  Washington  Council,  AFL-CIO 
Ballot:  4291-01  Joslyn  N.  Williams  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mid-Columbia  Labor  Council,  AFL-CIO 
Ballot:  4292-01  Ken  Allen  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mid-Michigan  Labor  Council 
Ballot:  4293-01  Bernard  Gray  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Mid-Ohio  AFL-CIO  Council 
Ballot:  4294-01  C.  A.  Wylie  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mid-State  Central  Labor  Council,  AFL-CIO 
Ballot:  4295-01  Carl  H.  Feuer  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield.  Carroll 
Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James 
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LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee.  Andrew 
McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 


Mid-State  Labor  Council,  AFL-CIO 
Ballot:  4296-01  Larry  G.  Myers  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mideastern  Illinois  Labor  Council,  AFL-CIO 
Ballot:  4299-01  Deborah  M.  Lippincott  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Midland  County  Labor  Council,  AFL-CIO 
Ballot:  4300-01  Ron  Krochmalny  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mifflin-Juniata  Counties  United  Labor  Council,  AFL-CIO 
Ballot:  4302-01  Joseph  A.  Yetter  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Milwaukee  County  Labor  Council,  AFL-CIO 
Ballot:  4303-01  Bruce  Colburn  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Mississippi  Pine  Belt  Central  Labor  Council,  AFL-CIO 
Ballot:  4305-01  Brown  Miller  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Missouri  Slope  Central  Labor  Council,  AFL-CIO 
Ballot:  4307-01  Gerald  T.  Friesz  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr.  John  J.  Barry, 
George  Becker.  Moe  Biller,  Marvin  J.  Boede.  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Ham,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Andrew 
McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 

Monmouth  and  Ocean  Counties  Central  Labor  Union,  AFL-CIO 
Ballot:  4308-01  Stephen  C.  Homik  Sr.  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Monongahela  Valley  Central  Labor  Council,  AFL-CIO 
Ballot:  4309-01  Don  Shephard  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Monroe  and  Pike  Counties  AFL-CIO,  Central  Labor  Union  of 
Ballot:  431 1-01  Edward  O'Brien  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Monterey  County  Labor  Council,  AFL-CIO 
Ballot:  4313-01  Allyne  Hammer  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber.  Randy  Babbitt.  Morton  Bahr.  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown.  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarton,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
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Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 

Montgomery  County  AFL-CIO  Union  Council 
Ballot:  4315-01  David  R.  Fillman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Muskingum  County  AFL-CIO  Central  Labor  Council 
Ballot:  4319-01  Robert  W.  Kendrick  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Nashua  Labor  Council,  AFL-CIO 
Ballot:  4322-01  Thomas  C.  Deary  1 
President:  Thomas  R.  Donahue 
Secretary -Treasurer:  Barbara  J.  Easterling 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Reming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore, 
James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert 
Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages, 
Jake  West,  Al  Whitehead,  Steve  Yokich 

Nashville  and  Middle  Tennessee  AFL-CIO,  Central  Labor  Council  of 
Ballot:  4323-01  Thomas  A.  Maynard  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

New  Britain  Central  Labor  Council,  AFL-CIO 
Ballot:  4326-01  Edward  Sasso  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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New  Haven  Central  Labor  Council,  AFL-CIO 
Ballot:  4327-01  Warren  Gould  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

New  London  Central  Labor  Council,  AFL-CIO 
Ballot:  4328-01  Leo  Canty  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

New  Orleans  AFL-CIO  Council 
Ballot:  4329-01  Wade  Rathke  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

New  River  Valley  Central  Labor  Council,  AFL-CIO 
Ballot:  4330-01  Jack  Taylor  1 
Vice  Presidents:  Unity  Slate 

New  York  City  Central  Labor  Council,  AFL-CIO 
Ballot:  4331-01  Brian  M.  McLaughlin  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Newark  Area  AFL-CIO  Council 
Ballot:  4332-01  Marty  Glasserman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


NIAD  Labor  Council.  AFL-CIO 
Ballot:  4333-01  James  T.  Shannon  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt.  John  J.  Barry,  George  Becker, 
Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater,  Ron  Carey, 
Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming,  Carolyn 
Forrest,  Pat  Friend,,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Goodwin,  Joe 
Greene,  Sonny  Hall,  Ed  Hanley.  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield, 
Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias, 
James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee, 
Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore, 
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James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert 
Shanker,  Vincent  Sonibrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages, 
Jake  West,  Al  Whitehead,  Steve  Yokich 

Niagara-Orleans  Labor  Council,  AFL-CIO 
Ballot:  4334-01  Samuel  G.  Williams  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Norfolk  County  Labor  Council.  AFL-CIO 
Ballot:  4335-01  Francis  J.  Toland  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

North  Alabama  Area  Labor  Council,  AFL-CIO 
Ballot:  4336-01  Billy  Tindle  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

North  Central  Indiana  AFL-CIO  Council 
Ballot:  4339-01  John  P.  Albrecht  Sr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

North  Central  Washington  Central  Labor  Council,  AFL-CIO 
Ballot:  4341-01  Alan  Link  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

North  Shore  Labor  Council,  AFL-CIO 
Ballot:  4344-01  Jeffrey  C.  Crosby  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber.  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Fonest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene.  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley.  Sumi  Haru,  James  E.  Hatfield.  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson.  John  T.  Joyce.  George  Kourpias.  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie. 
Jay  Mazur.  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
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Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant.  Gene  Upshaw,  Robert  E.  Wages.  Jake  West,  Al 
WTiitehead,  Steve  Yokich 

North  Worcester  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4345-01  Charles  Ferreira  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Northampton  County  Labor  Council,  AFL-CIO 
Ballot:  4346-01  Wendell  W.  Young  HI  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northeast  Alabama  Labor  Council,  AFL-CIO 
Ballot:  4347-01  Larry  G.  Jackson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northeast  Arkansas  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4348-01  George  Johnson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northeast  Indiana  Central  Labor  Council,  AFL-CIO 
Ballot:  4350-01  Jane  Porter  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northeast  Kingdom  Labor  Council,  AFL-CIO 
Ballot:  4351-01  John  Wilkinson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northeast  Wyoming  Central  Labor  Council 
Ballot:  4354-01  Dallas  Wolf  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Northeastern  Connecticut  Central  Labor  Council,  AFL-CIO 
Ballot:  4355-01  Fletcher  Fischer  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber.  Randy  Babbitt,  Morton  Bahr.  John  J.  Barry. 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll  Haynes. 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch.  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller.  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton. 
Arturo  Rodriguez.  Michael  Sacco.  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Northeastern  Oklahoma  Central  Labor  Council,  AFL-CIO 
Ballot:  4357-01  Jimmy  C.  Curry  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northern  Kentucky,  AFL-CIO  Labor  Council 
Ballot:  4361-01  Wayne  J.  Whalen  I 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Northern  La  Salle,  Bureau  and  Putnam  County  Labor  Council,  AFL-CIO 
Ballot:  4362-01  Kelly  Reffett  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Northern  New  Mexico  Central  Labor  Council,  AFL-CIO 
Ballot:  4364-01  Leroy  Baca  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northern  Utah  Central  Labor  Council,  AFL-CIO 
Ballot:  4366-01  Allyson  Brown  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Northern  Virginia  Central  Labor  Council,  AFL-CIO 
Ballot:  4368-01  Kenneth  Reic hard  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Northwest  Central  Labor  Council,  AFL-CIO 
Ballot:  4371-01  Gary  W.  Fritz  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northwest  Indiana  Federation  of  Labor,  AFL-CIO 
Ballot:  4373-01  Mike  Menzo  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Northwest  Labor  Council,  AFL-CIO 
Ballot:  4375-01  John  Risch  III  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley.  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Andrew 
McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 

Northwest  Oregon  Labor  Council,  AFL-CIO 
Ballot:  4378-01  Ron  Fortune  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Northwest  Upper  Peninsula  Labor  Council,  AFL-CIO 
Ballot:  4379-01  Flora  Walker  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Ohio  Valley  Trades  and  Labor  Assembly  of  Wheeling,  AFL-CIO 
Ballot:  4380-01  Paul  W.  Tucker  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Olympic  Labor  Council,  AFL-CIO 
Ballot:  4381-01  Greg  Devereux  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Orange  County  AFL-CIO,  Central  Labor  Council  of 
Ballot:  4384-01  William  J.  Fogarty  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Oswego  County  Labor  Council,  AFL-CIO 
Ballot:  4385-01  Gary  Toth  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Ouachita  Parish  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4386-01  Lee  Wilson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Owensboro  Council  of  Labor,  AFL-CIO 
Ballot:  4387-01  John  Cox  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Ozaukee  County  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4388-01  Victoria  Lee  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Palm  Beach  -  Treasure  Coast,  AFL-CIO 
Ballot:  4390-01  Michele  Nemo  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Pawtucket  and  Central  Falls  Central  Labor  Council,  AFL-CIO 
Ballot:  4395-01  George  H.  Nee  1 
Vice  Presidents:  Unity  Slate 

Pennyrile  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4398-01  Bradley  J.  Burton  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Permian  Basin  Central  Labor  Union 
Ballot:  4399-01  D.  L.  Dally  Willis  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Peru  Labor  Trades  Council,  AFL-CIO 
Ballot:  4400-01  Stephan  R.  Fantauzzo  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Philadelphia  Council  of  the  AFL-CIO 
Ballot:  4401-01  Joseph  Rauscher  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Pierce  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4403-01  Carol  Dotlich  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Pioneer  Valley  Labor  Council,  AFL-CIO 
Ballot:  4404-01  Francis  X.  Callahan  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Portage  County  AFL-CIO  Labor  Council 
Ballot:  4407-01  Michael  A.  DeLuke  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Portland  Federated  Labor  Council,  AFL-CIO 
Ballot:  4408-01  BurtWartell  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority.  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend.  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Ham,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 


Portsmouth  Central  Labor  Council,  AFL-CIO 
Ballot:  4409-01  Michael  S.  Jumigan  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Pueblo  Area  Labor  Council 
Ballot:  441 1-01  Kathy  Bacino  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Quad-City,  III.  and  Iowa  Federation  of  Labor,  AFL-CIO 
Ballot:  4412-01  Jerry  Messer  I 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Racine  AFL-CIO  Council 
Ballot:  4413-01  Joe  Harris  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Reading  and  Berks  County  AFL-CIO.  United  Labor  Council  of 
Ballot:  4415-01  Ten7  L.  Rarick  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Red  Wing  Area  AFL-CIO  Council 
Ballot:  4416-01  Ken  Moss  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Richland  County  (Ohio)  Council,  AFL-CIO 
Ballot:  4417-01  Randy  L.  McComas  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Richmond  Regional  Labor  Council,  AFL-CIO 
Ballot:  4418-01  Jack  R.  Dotson  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Rio  Grande  Valley  Central  Labor  Council,  AFL-CIO 
Ballot:  4419-01  Teresa  Perez- Wiseley  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Roanoke  United  Central  Labor  Council,  AFL-CIO 
Ballot:  4420-01  Daniel  S.  Anderson  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Rochester  and  Vicinity  Labor  Council.  AFL-CIO 
Ballot:  4421-01  Christopher  D.  Garlock  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede.  Clayola  Brown.  William  Bywater, 
Ron  Carey,  Arthur  Coia.  Richard  Cordtz.  Douglas  Dority.  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win. Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley.  Sumi  Haru.  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt.  Gloria  T.  Johnson,  John  T.  Joyce,  George 


280 


Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 

Rock  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4422-01  Geoff  Upperton  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Rockford  United  Labor,  AFL-CIO 
Ballot:  4423-01  Robert  Bruski  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Bai'bara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Ross  County  AFL-CIO  Council 
Ballot:  4426-01  Sonny  Allen  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Ruston  and  Vicinity,  AFL-CIO,  Central  Trades  and  Labor  Council  of 
Ballot:  4427-01  Shirley  Wesley  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Sabine  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4429-01  William  R.  Parker  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Sacramento  Central  Labor  Council,  AFL-CIO 
Ballot:  4430-01  Ruth  Holbrook  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Saginaw  Labor  Council 
Ballot:  4431-01  Gilson  D.  Foster  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Salina  Central  Labor  Union,  AFL-CIO 
Ballot:  4432-01  Tom  Muhleisen  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

San  Antonio  AFL-CIO  Council 
Ballot:  4433-01  Jesse  Lee  Bielefeld  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

San  Bernardino  and  Riverside  Counties  CLC 
Ballot:  4434-01  Laurie  Stalnaker  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

San  Diego-lmperial  Counties  Labor  Council,  AFL-CIO 
Ballot:  4435-01  Joseph  S.  Francis  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

San  Francisco  Labor  Council,  AFL-CIO 
Ballot:  4436-01  Walter  L.  Johnson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

San  Mateo  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4438-01  Art  Pulaski  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Sandusky  County  Labor  Council,  AFL-CIO 
Ballot:  4439-01  Joann  Johntony  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Santa  Cruz  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4440-01  Timothy  J.  McCormick  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Hairy  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Canoll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 

Saratoga  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4441-01  David  M.  Golden  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Savannah  and  Vicinity,  AFL-CIO  Trades  and  Labor  Assembly  of 
Ballot:  4442-01  Benjamin  H.  Montgomery  1 
Vice  Presidents:  Unity  Slate 

Schenectady  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4443-01  Glenn  C.  Goliber  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Schuylkill  County,  United  Labor  Council  of 
Ballot:  4444-01  Elizabeth  A.  Bettinger  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Sebastian-Crawford  Counties  AFL-CIO  Labor  Council 
Ballot:  4446-01  Tommy  McFalls  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Shawnee  District  AFL-CIO  Council 
Ballot:  4448-01  Donald  M.  Sargent  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Sheridan  Area  Central  Labor  Union,  AFL-CIO 
Ballot:  4451-01  Larry  Huestis  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Shoals  Area  Central  Labor  Union,  AFL-CIO 
Ballot:  4452-01  Ted  H.  Letson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Shreveport  and  Vicinity  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4453-01  Charles  A.  Davis  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Sioux  Falls  Trades  and  Labor  Assembly,  AFL-CIO 
Ballot:  4454-01  Mike  Coffey  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Skagit  and  San  Juan  Central  Labor  Council,  AFL-CIO 
Ballot:  4455-01  Toni  Bohan  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Smith  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4456-01  Orell  Fitzsimmons  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Snohomish  County  Labor  Council,  AFL-CIO 
Ballot:  4457-01  Ralph  Richardson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Somerset  County  Central  Labor  Council 
Ballot:  4458-01  Helen  Verhage  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Somerset  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4459-01  Roy  R.  Wise  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Sonoma,  Mendocino  and  Lake  Counties  AFL-CIO,  Central  Labor  Council  of 
Ballot:  4460-01  Albin  Gruhn  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

South  Bay  AFL-CIO,  Labor  Council  of 
Ballot:  4461-01  Amy  B.  Dean  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

South  Central  Federation  of  Labor,  AFL-CIO 
Ballot:  4462-01  James  A.  Cavanaugh  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt.  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Mai"vin  J.  Boede.  Clayola  Brown,  William  Bywater. 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene.  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes.  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
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McEntee,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James 
Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker, 
Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake 
West,  Al  Whitehead,  Steve  Yokich 

South  Central  Illinois  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4463-01  Rex  Piper  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

South  Central  Indiana  Central  Labor  Council,  AFL-CIO 
Ballot:  4464-01  NolaGray  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

South  Central  Iowa  Federation  of  Labor,  AFL-CIO 
Ballot:  4465-01  Perry  J.  Chapin  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

South  Central  Michigan  AFL-CIO  Labor  Council 
Ballot:  4467-01  Richard  G.  Frantz  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

South  Georgia  Labor  Council.  AFL-CIO 
Ballot:  4470-01  Ed  Hartman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine.  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce.  George 
Kouipias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur.  Lenore  Miller.  A.L.  Mike  Monroe. 
Arthur  Moore.  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Albert  Shanker,  Vincent  Sombrotto,  John  N.  Sturdivant,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead.  Steve  Yokich 
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Southeast  Central  Labor  Union,  AFL-CIO 
Ballot:  4472-01  Will  N.  Cox  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southeastern  Montana  Central  Labor  Council,  AFL-CIO 
Ballot:  4473-01  Ken  Treib  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southeastern  Ohio  AFL-CIO  Council 
Ballot:  4474-01  Larry  M.  Mitchell  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southeastern  Oregon  Central  Labor  Council,  AFL-CIO 
Ballot:  4475-01  Jeff  Anderson  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Southeastern  Washington  Labor  Council 
Ballot:  4477-01  Joe  Murphy  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southern  Arizona  Central  Labor  Council,  AFL-CIO 
Ballot:  4478-01  Ray  M.  Figueroa  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southern  Dakota  County  Labor  Council,  AFL-CIO 
Ballot:  4479-01  Douglas  Krech  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 


Southern  Indiana  AFL-CIO,  Central  Labor  Council  of 
Ballot:  4480-01  Donald  O'Brien  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southern  Iowa  Labor  Council,  AFL-CIO 
Ballot:  4481-01  Steven  J.  Siegel  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller.  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee.  Andrew  McKenzie,  Jay  Mazur.  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Vincent  Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E. 
Wages,  Jake  West,  Al  Whitehead,  Steve  Yokich 

Southern  Nevada  Central  Labor  Council,  AFL-CIO 
Ballot:  4482-01  Frank  Caine  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Southern  New  Jersey  Central  Labor  Council,  AFL-CIO 
Ballot:  4483-01  Donald  Norcross  I 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Southern  Oregon  Central  Labor  Council,  AFL-CIO 
Ballot:  4484-01  Mary  Lyons  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Southern  Utah  Labor  Council.  AFL-CIO 
Ballot:  4485-01  Gordon  Ottley  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Southwest  Alabama  Labor  Council,  AFL-CIO 
Ballot:  4486-01  Larry  Funk  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southwest  Central  Labor  Council,  AFL-CIO 
Ballot:  4487-01  Jerry  Schaefer  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Good- 
win, Joe  Greene,  Sonny  Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E. 
Hatfield,  Carroll  Haynes,  Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George 
Kourpias,  James  LaSala,  William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry 
McEntee,  Andrew  McKenzie,  Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe, 
Arthur  Moore,  James  Norton,  Arturo  Rodriguez,  Michael  Sacco,  Robert 
Scardelletti,  Albert  Shanker,  Vincent  Sombrotto,  Gene  Upshaw,  Robert  E.  Wages, 
Jake  West,  Al  Whitehead,  Steve  Yokich 

Southwest  Louisiana  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4490-01  Frank  Roth  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 

Southwestern  District  Labor  Council,  AFL-CIO 
Ballot:  4491-01  David  A.  Bielski  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southwestern  Illinois  Central  Labor  Council,  AFL-CIO 
Ballot:  4492-01  Frank  Cavarretta  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southwestern  Michigan  Labor  Council,  AFL-CIO 
Ballot:  4493-01  Jeny  Sirk  1 
President:  John  J.  Sweeney 
Secretai'y-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Southwestern  Oregon  Central  Labor  Council,  AFL-CIO 
Ballot:  4495-01  Tracy  V.  Pierce  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Southwestern  Wyoming  Central  Labor  Council  AFL-CIO 
Ballot:  4496-01  Morgan  Splichal  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Space  Coast  AFL-CIO  Labor  Council 
Ballot:  4497-01  Lew  Jamieson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Spokane  Labor  Council 
Ballot:  4498-01  Bill  Keenan  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

St.  Clair  County  Labor  Council.  AFL-CIO 
Ballot:  4501-01  J.  David  Ivers  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

St.  Croix  Valley  AFL-CIO  Central  Labor  Union 
Ballot:  4502-01  Joseph  Lubitz  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

St.  Paul  AFL-CIO  Trades  and  Labor  Assembly 
Ballot:  4504-01  Louis  Greengard  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 
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Stevens  Point,  Portage  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4508-01  Gary  Olds  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Superior  Federation  of  Labor,  AFL-CIO 
Ballot:  4510-01  James  E.  Mattson  I 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Syracuse  Labor  Council,  AFL-CIO 
Ballot:  451 1-01  Marshall  Blake  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Tarrant  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4512-01  Tom  Patterson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Texarkana  Central  Trades  and  Labor  Council,  AFL-CIO 
Ballot:  4513-01  Alan  B.  Hughes  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Thibodaux  Central  Labor  Council,  AFL-CIO 
Ballot:  4514-01  Nina  Schulman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Thumb  Area  Michigan  AFL-CIO  Labor  Council 
Ballot:  4515-01  Glenn  B.  Goss  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Thunder  Bay  AFL-CIO  Council 
Ballot:  4516-01  William  Braman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Thurston-Lewis  Counties  Labor  Council,  AFL-CIO 
Ballot:  4517-01  Kathleen  A.  Oest  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Tidewater  Central  Labor  Council,  AFL-CIO 
Ballot:  4519-01  Jerry  L.  Hufton  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Toledo  Area  AFL-CIO  Council 
Ballot:  4521-01  George  R.  Tucker  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Topeka  Federation  of  Labor,  AFL-CIO 
Ballot:  4522-01  Clyde  A.  Bracken  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Torrington  Labor  Council,  AFL-CIO 
Ballot:  4523-01  Harold  Alpert  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 
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Traverse  Bay  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4524-01  Bertha  L.  Poe  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Tri-County  Central  Labor  Council,  AFL-CIO 
Ballot:  4527-01  Larry  M.  Lam  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Tri-County  Council  of  Labor 
Ballot:  4528-01  Joseph  L.  Holland  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Tri-County  Labor  Council 
BaUot:  4530-01  Fred  R.  Miller  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Triangle  Central  Labor  Body,  AFL-CIO 
Ballot:  4531-01  James  Andrews  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Troy  Area  Labor  Council,  AFL-CIO 
Ballot:  4532-01  Emery  B.  Miller  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Trumbull  County  Federation  of  Labor,  AFL-CIO 
Ballot:  4533-01  Harold  E.  Nichols  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Tuscarawas  County  Council 
Ballot:  4536-01  Babe  Erdos  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Umatilla-Morrow  Central  Labor  Council,  AFL-CIO 
Ballot:  4538-01  Mary  Botkin  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Union  County  AFL-CIO  Council 
Ballot:  4539-01  Edward  Zamock  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Upper  East  Tennessee  Central  Labor  Council,  AFL-CIO 
Ballot:  4541-01  Geneva  Lewis  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Upper  Hudson  Valley  Labor  Council,  AFL-CIO 
Ballot:  4542-01  Kenneth  G.  Rice  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Venango  County  Labor  Council 
Ballot:  4543-01  Edward  L.  Scurry  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber,  Randy  Babbitt.  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Clayola  Brown,  William  Bywater,  Ron  Carey,  Arthur 
Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming,  Carolyn  Forrest,  Pat 
Friend,  Wayne  Glenn,  Robert  A.  Georgine,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley.  Sumi  Haru.  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Vincent  Sombrotto,  John 
N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al  Whitehead,  Steve 
Yokich 

Vermilion  County  Federation  of  Labor,  AFL-CIO 
Ballot:  4544-01  Jerry  L.  Wright  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Victoria  Area  Central  Labor  Council,  AFL-CIO 
Ballot:  4545-01  Lummie  Peterson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Virgin  Islands,  AFL-CIO,  Central  Labor  Council  of  the 
Ballot:  4546-01  Ralph  Mandrew  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Virginia  Peninsula  Central  Labor  Union,  AFL-CIO 
Ballot:  4547-01  John  Smith  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 

Wabash  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4548-01  Annalee  Benedict  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Wabash  Valley  Central  Labor  Council,  AFL-CIO 
Ballot:  4549-01  WiUiam  H.  Yockey  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Walworth-McHenry  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4551-01  Donna  Gaethke  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Warren  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4552-01  Nicholas  Molnar  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Washington  &  Orange  Counties  Labor  Council,  AFL-CIO 
Ballot:  4554-01  Frederick  L.  McGrath  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 


Washington  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4555-01  Jeffery  P.  Dziedzic  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Washington/Greene  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4556-01  Clemmy  F.  Allen  Jr.  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Waterbury  Labor  Council,  AFL-CIO 
Ballot:  4557-01  Blair  F.  Bertaccini  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber.  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker,  Moe  Biller,  Marvin  J.  Boede,  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz,  Douglas  Dority,  M.A.  Mac  Fleming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall,  Ed  Hanley,  Frank  Hanley,  Sumi  Haru,  James  E.  Hatfield.  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson,  John  T.  Joyce,  George  Kourpias,  James  LaSala, 
William  Lucy,  Leon  Lynch,  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur,  Lenore  Miller,  A.L.  Mike  Monroe,  Arthur  Moore,  James  Norton, 
Aituro  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker,  Vincent 
Sombrotto,  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 


Waukesha  County  Labor  Council,  AFL-CIO 
Ballot:  4559-01  Joseph  Kreuser  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Wayne-Holmes  Labor  Council,  AFL-CIO 
Ballot:  4561-01  Don  Lance  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

West  Alabama  Labor  Council,  AFL-CIO 
Ballot:  4563-01  Charles  Tipton  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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West  Central  Alabama  Labor  Council,  AFL-CIO 
Ballot:  4564-01  John  Stewart  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

West  Central  Florida  Federation  of  Labor,  AFL-CIO 
Ballot:  4565-01  J.  G.  Cain  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

West  Central  Illinois  Labor  Council,  AFL-CIO 
Ballot:  4566-01  Phillip  Salzer  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

West  Central  Wisconsin  Labor  Council,  AFL-CIO 
Ballot:  4567-01  Calvin  Christianson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

West  Michigan  Labor  Council,  AFL-CIO 
Ballot:  4568-01  Michael  Flanery  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Westchester-Putnam  Counties  AFL-CIO  Central  Labor  Body 
Ballot:  4569-01  Peter  Puglia  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Western  Maryland  Central  Labor  Council,  AFL-CIO 
Ballot:  4573-01  Raymond  O.  Metz  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Western  North  Carolina  Central  Labor  Council,  AFL-CIO 
Ballot:  4575-01  Laura  Gordon  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 


Vice  Presidents:  Harry  Kelber.  Randy  Babbitt,  Morton  Bahr.  John  J.  Barry, 
George  Becker.  Moe  Biller,  Marv  in  J.  Boede.  Clayola  Brown,  William  Bywater, 
Ron  Carey,  Arthur  Coia,  Richard  Cordtz.  Douglas  Dority,  M.A.  Mac  Reming, 
Carolyn  Forrest,  Pat  Friend,  Wayne  Glenn.  Michael  Goodwin.  Joe  Greene.  Sonny 
Hall.  Ed  Hartley,  Frank  Hanley,  Sumi  Haru.  James  E.  Hatfield.  Carroll  Haynes, 
Frank  Hurt,  Gloria  T.  Johnson.  John  T.  Joyce.  George  Kourpias.  James  LaSala, 
William  Lucy,  Leon  Lynch.  Doug  McCarron,  Gerry  McEntee,  Andrew  McKenzie, 
Jay  Mazur.  Lenore  Miller.  A.L.  Mike  Monroe.  Arthur  Moore.  James  Norton. 
Arturo  Rodriguez,  Michael  Sacco,  Robert  Scardelletti,  Albert  Shanker.  Vincent 
Sombrotto.  John  N.  Sturdivant,  Gene  Upshaw,  Robert  E.  Wages,  Jake  West,  Al 
Whitehead,  Steve  Yokich 

Whatcom  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4579-01  David  F.  Warren  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

White  River  Central  Labor  Council.  AFL-CIO 
Ballot:  4580-01  Roger  Myers  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 

Vice  Presidents:  Harry  Kelber.  Randy  Babbitt,  Morton  Bahr,  John  J.  Barry, 
George  Becker.  Moe  Biller.  Marvin  J.  Boede.  Clayola  Brown.  William  Bywater, 
Ron  Carey.  Arthur  Coia.  Richard  Cordtz.  M.A.  Mac  Fleming.  Carolyn  Forrest,  Pat 
Friend,  Wayne  Glenn.  Robert  A.  Georgine,  Michael  Goodwin,  Joe  Greene,  Sonny 
Hall.  Ed  Hanley.  Frank  Hanley.  Sumi  Haru.  James  E.  Hatfield,  Carroll  Haynes, 
Frank  Hurt.  Gloria  T.  Johnson,  John  T.  Joyce.  George  Kourpias.  James  LaSala, 
William  Lucy.  Leon  Lynch.  Doug  McCarron.  Gerry  McEntee.  Andrew^  McKenzie, 
Jay  Mazur.  Lenore  Miller,  A.L.  Mike  Monroe.  Arthur  Moore.  James  Norton. 
Arturo  Rodriguez.  Michael  Sacco,  Robert  Scardelletti.  Albert  Shanker,  Vincent 
Sombrotto.  John  N.  Sturdivant.  Gene  Upshaw.  Robert  E.  Wages,  Jake  West.  Al 
Whitehead.  Steve  Yokich 

Wichita/Hutchinson  Labor  Federation  of  Central  Kansas.  AFL-CIO 
Ballot:  4584-01  Cindy  Pucci  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Wilkes-Barre  Labor  Council.  AFL-CIO 
Ballot:  4585-01  Frank  Schubert  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 
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Williams  County  Central  Labor  Council 
Ballot:  4587-01  Dave  Kolbe  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Willmar  AFL-CIO  Trades  and  Labor  Assembly 
Ballot:  4588-01  Bmce  Iverson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Windham  County  Labor  Council,  AFL-CIO 
Ballot:  4589-01  Kevin  Mavoy  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Winnebago  County  Labor  Council,  AFL-CIO 
Ballot:  4590-01  Donel  H.  Wyman  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Wisconsin  Rapids  Central  Labor  Council,  AFL-CIO 
Ballot:  4592-01  Anne  Amdt  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents;  Unity  Slate 

Woonsocket  Labor  Council,  AFL-CIO 
Ballot:  4593-01  George  Tennian  1 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

Worcester-Framingham  AFL-CIO  Council 
Ballot:  4594-01  Joseph  P.  Carlson  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Yakima  and  East  Klickitat  Counties  Labor  Council,  AFL-CIO 
Ballot:  4595-01  Bev  Hermanson  1 
Vice  Presidents:  Unity  Slate 


York  Adams  County  Central  Labor  Council,  AFL-CIO 
Ballot:  4598-01  Richard  L.  Boyd  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

Youngstown  AFL-CIO  Council 
Ballot:  4599-01  Martin  J.  O'Connell  1 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

DALU#24111 

Ballot:  5012-01  Carole  Casamento  30 
President:  John  J.  Sweeney 
Secretary-Treasurer:  Richard  L.  Trumka 
Vice  Presidents:  Unity  Slate 

DALU  #19806 

Ballot:  5014-01  Tommy  Burress  1,943 
President:  Thomas  R.  Donahue 
Secretary-Treasurer:  Barbara  J.  Easterling 
Vice  Presidents:  Unity  Slate 

SHANKER:  I  turn  this  gavel  over  to  the  next  president  of  the  AFL-CIO,  John 
Sweeney.  (Standing  ovation) 

REMARKS  OF  PRESIDENT  SWEENEY 

Sisters  and  brothers,  my  sisters  and  brothers.  First  of  all,  thank  you,  Al  Shanker 
and  Lynn  Williams.  Thank  you,  all  of  you.  each  and  every  delegate,  for  this 
extraordinary  moment.  It  is  a  moment  of  hope,  of  promise  for  the  future,  and  you 
are  all  to  be  commended  for  the  role  you  have  played  here  this  week. 

The  hour  is  late,  and  we  still  have  one  hugely  important  piece  of  business  to  attend 
to,  but  I  do  want  to  express  some  thanks.  First  of  all,  I  want  to  thank  my  family. 

My  wife,  Maureen,  and  my  daughter,  Trish,  are  there.  John  wasn't  able  to  be 
here. 

I  also  thank  my  other  family,  SEIU.  (Applause) 

I  also  want  to  thank  two  of  the  greatest  running  mates  that  any  candidate  ever 
had.  Rich  Trumka  and  Linda  Chavez-Thompson.  (Applause) 

I  want  to  thank  all  of  you  who  worked  so  hard  to  make  this  possible,  and 
especially  the  courageous  union  presidents  on  our  Coalition  for  Change. 

As  exciting  this  is  for  us  and  our  families  and  our  supporters,  I  know  what  a 
disappointment  it  is  for  Tom  and  Barbara  and  their  loved  ones.  For  these  two  great 
trade  unionists,  FU  have  more  to  say  tomorrow  morning  at  8:30  when  we 
reconvene.  But  I  want  everyone  to  know,  all  of  us — we  still  have  a  lot  of  business 
to  do.  And  we  have  an  important  rally  to  attend  tomorrow. 
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But  I  want  everyone  to  know,  all  of  us  are  appreciative  of  the  extraordinary 
effort  that  Tom  and  Barbara  and  their  supporters  put  out  and  that  you  ought  to  be 
congratulated  for  waging  an  incredible  campaign. 

I  want  to  thank  all  of  you  who  cooperated  in  helping  us  put  together  a  wonderful 
Unity  Executive  Council.  I  think  it  is  a  great  step  in  binding  up  wounds  that  have  been 
inflicted  over  the  past  few  months.  As  your  president,  1  will  never  forget  that  our 
movement  grows  by  addition  and  multiplication  and  not  by  division  and  subtraction. 

1  want  to  recall  the  admonition  of  President  George  Meany,  when  he  said  at  the 
74th  and  final  convention  of  the  AFL,  "I  am  sure  that  there  is  enough  wisdom, 
enough  common  sense,  enough  dedication  and  loyalty  to  the  principles  of  our 
movement  both  in  the  AFL  and  the  CIO  to  make  this  work." 

I  will  also  never  forget  Lane's  advice  to  our  1989  convention  when  he  said, 
"Solidarity  has  been  our  shield  against  the  most  primitive  and  the  most  sophisti- 
cated assaults  by  agents  of  avarice  and  exploitation." 

This  can  be  a  great  day  for  all  of  us,  but  only  if  we  get  back  to  the  business  at 
hand,  and  I  propose  that  we  do  just  that  right  now.  (Applause) 


Resolution  No.  1  A  Constitutional  Admendment 

Providing  for  the  Establishment  of 
The  Office  of  Executive  Vice  President 

On  Monday,  the  convention  postponed  Resolution  No.  I  until  today.  Resolution 
No.  1  calls  for  a  constitutional  amendment  to  create  the  office  of  executive  vice 
president.  A  majority  of  the  Constitution  Committee  recommended  against  the 
resolution.  A  minority  of  the  committee  recommended  in  favor  of  the  resolution. 
So  the  question  is  on  the  adoption  of  the  resolution,  which  would  create  an  office 
of  executive  vice  president. 

I  will  entertain  speakers  on  the  question.  The  Chair  recognizes  Brother  Becker 
at  mike  3. 

BECKER:  Mr.  Chairman,  the  resolution  to  which  you  speak  provides  that  the 
initial  election  be  by  written  ballot.  Due  to  the  limited  time  remaining  to  conduct 
the  important  business  of  the  convention,  I  would  move  to  amend  the  resolution 
to  strike  out  the  second  sentence,  Part  2,  Section  2,  and  substitute  the  following 
sentence:  "The  election  shall  not  be  by  written  ballot.  In  the  event  of  a  roll  call 
vote,  each  affiliate  shall  have  the  number  of  votes  to  which  it  is  entitled  by  Article 
IV." 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You  have  heard  the  proposed  amendment  which  has  been  sec- 
onded. On  the  question.  All  in  favor.  Nay.  The  ayes  have  it.  The  amendment  is 
adopted.  (Applause) 

On  the  motion  as  amended.  Discussion? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

Is  there  any  discussion? 

All  in  favor.  Opposed?  The  ayes  have  it.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
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The  Establishment  of  The  Office 
of  Executive  Vice  President 

PART  I — Establishing  the  Office  of  Executive  Vice  President 

Section  1 .  The  Executive  Vice  President  shall  aid  the  President  in  performing 
the  duties  of  chief  executive  officer  of  the  Federation  and  shall  act  on  behalf  of  the 
President  when  requested  to  do  so.  The  Executive  Vice  President  shall  administer 
those  departments,  functions  and  responsibihties  assigned  by  the  President. 

Section  2.  The  Executive  Vice  President  shall  be  required  to  devote  full  time 
to  the  interests  of  the  Federation  and  shall  receive  the  same  compensation  and 
benefits  as  the  Secretary-Treasurer,  including  any  increases  that  may  be  granted 
to  the  Secretary-Treasurer  by  the  Executive  Council  between  Conventions.  Each 
Report  of  the  Executive  Council  to  a  Biennial  Convention  shall  specify  any  action 
taken  since  the  preceding  Report  pursuant  to  this  provision  and  the  Executive  Vice 
President's  annual  salary  as  adjusted  at  the  time  of  the  Report. 

Section  3.  The  Executive  Vice  President  shall  be  entitled  to  emeritus  status  and 
shall  be  eligible  for  retirement  compensation,  including  pension  and  annuity 
benefits,  on  the  same  terms  and  conditions  as  are  established  for  the  President  and 
Secretary -Treasurer. 

Section  4.  The  Executive  Vice  President  shall  report  on  the  administration  of 
the  office  to  the  Convention  through  the  Report  of  the  Executive  Council. 

Section  5.  In  the  event  of  simultaneous  vacancies  in  the  offices  of  President  and 
Secretary-Treasurer,  the  Executive  Vice  President  shall  perform  the  duties  of  the  vacant 
offices  until  successors  are  elected.  If  such  simultaneous  vacancies  shall  occur,  the 
Executive  Vice  President  shall  issue,  within  10  days  of  the  date  of  the  vacancies,  a  call 
for  a  meeting  of  the  Executive  Council  of  the  Federation,  upon  10  days'  notice,  for  the 
purpose  of  electing  Executive  Officers  to  fill  the  vacancies  for  the  unexpired  terms. 

Section  6.  In  the  event  of  a  vacancy  in  the  office  of  the  Executive  Vice  President 
by  reason  of  death,  resignation  or  otherwise,  the  Executive  Council  shall  have  the 
power  to  fill  the  vacancy  by  majority  vote  of  all  its  members  for  the  period  of  the 
unexpired  term. 

PART  II — Effective  Date  of  Constitutional  Amendment  and  Procedure  for 
Conducting  Initial  Election 

Section  1 .  The  constitutional  amendment  providing  for  the  establishment  of  the 
office  of  the  Executive  Vice  President  shall  take  effect  immediately  upon  its 
adoption  by  the  Convention. 

Section  2.  Upon  its  adoption,  the  Chair  of  the  Convention  shall  proceed 
immediately  to  call  for  the  nomination  of  candidates  and  shall  schedule  an  election 
to  be  held  before  the  close  of  the  Convention.  The  election  shall  not  be  by  written 
ballot.  In  the  event  of  a  roll  call  vote,  each  affiliate  shall  have  the  number  of  votes 
to  which  it  is  entitled  by  Article  IV.  In  the  event  that  more  than  two  candidates  are 
nominated  for  the  office  of  Executive  Vice  President,  and  no  one  candidate 
receives  a  majority  of  the  votes  cast,  all  except  the  two  candidates  receiving  the 
highest  votes  shall  be  eliminated  from  the  list  of  candidates  and  a  second  vote 
taken. 

Section  3.  To  be  eligible  for  nomination,  a  candidate  shall  meet  the  same 
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qualifications  as  are  established  in  the  Constitution  for  the  President  and  the 
Secretary-Treasurer. 

Section  4.  The  person  elected  to  the  office  of  Executive  Vice  President  shall 
take  office  immediately  upon  election  and  shall  serve  until  a  successor  is  elected 
at  the  next  regular  convention. 

PART  in — Incorporating  the  Amendment  Into  the  AFL-CIO  Constitution 

Section  1.  Attached  hereto  and  incorporated  herein  by  reference  is  technical 
language  to  be  inserted  into  the  AFL-CIO  Constimtion  as  shown. 

Section  2.  The  AFL-CIO  President  is  authorized  to  make  such  technical 
adjustments  in  the  language  as  may  be  needed  to  fully  integrate  the  amendment 
into  the  AFL-CIO  Constitution. 

Amendment  to  the  AFL-CIO  Constitution  Be  It  Resolved: 

That  Article  V,  Sections  1 ,  3,  5  and  9  of  the  Constitution  of  the  AFL-  CIO  shall 
be  amended  to  read  as  follows: 

Section  1 .  The  officers  shall  consist  of  a  President,  a  Secretary-Treasurer  and 
an  Executive  Vice  President,  who  shall  be  the  Executive  Officers,  and  33  Vice 
Presidents' ;  provided  that  between  Conventions  the  Executive  Council  shall  have 
the  power  in  the  event  of  an  affiliation  with  the  AFL-CIO  of  a  presently  unaffiliated 
national  or  international  union,  after  taking  all  the  circumstances  into  account,  to 
create  an  additional  Vice  Presidency  pending  the  next  regular  election  of  Vice 
Presidents  and  to  select  an  individual  to  fill  that  position  from  the  time  of  the 
Council's  action  until  that  election. 

Section  3.  The  officers  shall  be  elected  by  the  convention,  by  written  ballot,  with 
each  affiliate  having  the  number  of  votes  to  which  it  is  entitled  on  a  roll  call  vote,  as 
provided  in  Article  FV.  Nominations  shall  take  place  on  the  third  and  election  on  the 
fourth  day  of  the  convention.  The  Executive  Officers  shall  be  elected  by  majority  vote. 
In  the  event  more  than  two  candidates  are  nominated  for  President,  Secretary-Treasurer 
or  Executive  Vice  President,  and  no  one  candidate  receives  a  majority  of  the  votes  cast, 
all  except  the  two  candidates  receiving  the  highest  votes  shall  be  eliminated  ft"om  the 
list  of  candidates  and  a  second  vote  taken.  The  Vice  Presidents  shall  be  elected  by 
plurality  vote,  and  the  33  candidates  receiving  the  highest  number  of  votes  shall  be 
elected.  In  the  event  of  a  tie  vote,  a  second  vote  will  be  taken  only  among  the  candidates 
whose  tie  prevented  the  election  of  33  Vice  Presidents.  The  candidates  for  Vice 
President  shall  be  listed  on  the  ballot  in  the  order  in  which  nominated.  Each  ballot  must, 
to  be  valid,  be  voted  for  33  candidates  for  Vice  President  and  must  cast  the  full  voting 
strength  of  the  or  affiliate  voting.  The  ballot  shall  be  signed  by  the  voting  and  shall 
show  the  affiliation  and  the  voting  strength  of  the  delegate.  If  an  affiliate  votes  by  bloc, 
the  ballot  shall  be  signed  by  the  chairman  of  the  delegation  and  shall  show  the  affiliate 
and  its  voting  strength.  Each  candidate  may  designate  an  observer  who  may  be  present 
during  the  tabulation  of  the  signed  ballots.  The  results  of  the  election,  including  each 
delegate's  vote  shall  become  an  official  part  of  the  convention  record. 


1     The  Executive  Council  membership  was  changed  to  5 1  vice  presidents  by 
another  amendment  on  Restmcturing  the  Executive  Council. 
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Section  5.  In  the  event  of  a  vacancy  in  the  office  of  either  the  President  or  the 
Secretary-Treasurer  by  reason  of  death,  resignation  or  otherwise,  the  remaining 
executive  officer,  other  than  the  Executive  Vice  President,  shall  perform  the  duties  of 
the  vacant  office  until  a  successor  is  elected.  It  shall  be  the  duty  of  such  executive  officer 
to  issue,  within  10  days  of  the  date  of  the  vacancy,  a  call  for  a  meeting  of  the  Executive 
Council  of  this  Federation,  upon  10  days'  notice,  for  the  purpose  of  electing  an 
executive  officer  to  fill  said  vacancy  for  the  unexpired  term.  In  the  event  of  simulta- 
neous vacancies  in  the  offices  of  President  and  Secretary-Treasurer:  the  Executive  Vice 
President  shall  perform  the  duties  of  the  vacant  offices  until  successors  are  elected  and 
shall,  within  10  days  of  the  date  of  the  vacancies,  a  call  for  a  meeting  of  the  Executive 
Council  of  this  Federation,  upon  1 0  days'  notice,  for  the  purpose  of  electing  Executive 
Officers  to  fill  the  vacancies  for  the  unexpired  terms.  In  the  event  of  a  vacancy  in  the 
office  of  Executive  Vice  President  by  reason  of  death,  resignation  or  otherwise,  the 
Executive  Council  shall  have  the  power  to  fill  the  vacancy  by  majority  vote  of  all  its 
members  for  the  remainder  of  the  unexpired  term. 

Section  9.  The  President,  Secretary-Treasurer  and  Executive  Vice  President,  or  any 
of  them,  after  having  served  five  years  as  an  Executive  Officer  of  the  Federation  and 
either  having  reached  age  65  or  having  served  in  any  capacity  a  total  of  20  years  with 
any  organization  affiliated  with  the  Federation,  and/or  with  the  Federation,  shall,  upon 
leaving  office,  have  the  title  of  President  Emeritus,  Secretary-Treasurer  Emeritus  and 
Executive  Vice  President  Emeritus  and  shall  render  such  service  to  the  Federation  in 
an  advisory  and  consultative  status  as  is  mutually  agreed  by  the  Executive  Council  and 
the  emeritus  officer.  The  President  Emeritus,  Secretary-Treasurer  Emeritus  and 
Executive  Vice  President  Emeritus  shall,  in  consideration  of  their  active  service  prior 
to  leaving  office,  be  afforded  for  life  a  pension,  payable  weekly,  in  an  amount  equal 
to  60  percent  of  either  the  highest  annual  salary  received  as  an  Executive  Officer  or 
thereafter  paid  to  the  corresponding  Executive  Officer  of  this  Federation,  whichever 
is  greater.  If,  after  attaining  eligibility  for  this  pension,  such  Executive  Officer  shall 
die,  either  before  or  after  receiving  such  pension,  the  Officer's  surviving  spouse  shall 
be  paid  an  annual  annuity  for  life,  payable  in  weekly  installments,  of  30  percent  of 
either  the  highest  annual  salary  received  by  such  Executive  Officer,  as  an  Executive 
Officer,  or  thereafter  paid  to  the  corresponding  Executive  Officer  of  this  Federation, 
whichever  is  greater.  The  Executive  Council  is  authorized  and  directed  to  enter  into  a 
legal  and  binding  agreement  with  the  President,  the  Secretary-Treasurer  and  the 
Executive  Vice  President  to  make  these  retirement  compensation  and  annuity  benefits 
payable  by  the  Federation  for  their  intended  duration  pursuant  to  the  terms  and 
conditions  of  this  Section;  be  it  further 

RESOLVED:  That  a  new  Article  be  added  to  the  AFL-CIO  Constitution,  to  be 
numbered  Article  VIII  and  to  read  as  follows: 

Section  1.  The  Executive  Vice  President  shall  aid  the  President  in  performing 
the  duties  of  chief  executive  officer  of  the  Federation  and  shall  act  on  behalf  of  the 
President  when  requested  to  do  so.  The  Executive  Vice  President  shall  administer 
those  departments,  functions  and  responsibilities  assigned  by  the  President. 

Section  2.  The  Executive  Vice  President  shall  be  required  to  devote  full  time  to  the 
interests  of  the  Federation  and  shall  receive  the  same  compensation  and  benefits  as  the 
Secretary-Treasurer,  including  any  increases  that  may  be  granted  to  the  Secretary- 
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Treasurer  by  the  Executive  Council  between  Conventions.  Each  Report  of  the 
Executive  Council  to  a  Biennial  Convention  shall  specify  any  action  taken  since 
the  preceding  Report  pursuant  to  this  provision  and  the  Executive  Vice  President's 
annual  salary  as  adjusted  at  the  time  of  the  Report. 

Section  3.  The  Executive  Vice  President  shall  report  on  the  administration  of 
the  office  to  the  Convention  through  the  Report  of  the  Executive  Council;  and  be 
it  finally 

RESOLVED:  That  Article  VIII  be  renumbered  as  Article  IX,  that  Section  1 
thereof  be  amended  to  read  as  follows,  and  that  each  subsequent  Article  be 
renumbered  accordingly: 

Section  1.  The  Executive  Council  shall  consist  of  the  President,  the  Vice 
Residents,  the  Secretary-Treasurer  and  the  Executive  Vice  President. 

SWEENEY:  Nominations  are  now  in  order. 

Pursuant  to  Part  2,  Section  2,  of  the  resolution  just  adopted  by  the  convention, 
we  will  proceed  immediately  to  call  for  the  nomination  of  candidates  for  the  Office 
of  Executive  Vice  President. 

I  recognize  Ron  Carey,  president  of  the  Teamsters.  (Applause) 

NOMINATIONS  FOR  EXECUTIVE  VICE  PRESIDENT 

CAREY:  Brother  Sweeney,  I  will  be  the  tlrst  to  say  "Mr.  Chairman,"  sisters 
and  brothers.  I  want  to  take  this  opportunity  to  talk  to  you  a  little  bit  about  a  very 
remarkable  woman.  She's  been  called  an  upstart.  They  said  she  couldn't  do  it.  They 
said  .she  couldn't  win.  That's  what  they  .said  27  years  ago.  She  not  only  proved  her 
critics  wrong,  but  she  went  on  to  win  the  respect,  the  esteem  of  not  only  the  workers, 
but  of  management  and  of  the  politicians  who  made  Texas  one  of  the  most  difficult 
states  to  organize. 

Linda  Chavez-Thompson  has  paid  her  dues.  (Standing  ovation) 
She's  an  AFSCME  international  vice  president  who  has  served  on  the  AFL-CIO 
Executive  Council  for  two  years,  and  she  is  the  first  Hispanic  woman  to  serve  on 
that  council. 

For  27  years,  she  has  been  a  great  labor  leader  who  has  won  her  stripes  in  some 
of  the  toughest  trenches  in  union  organizing  in  this  nation.  Even  without  collective 
bargaining  rights,  she  won  four  grievances  for  workers,  she  won  those  grievances, 
she  won  the  respect  of  thousands  of  workers  in  the  Southwest.  She  went  on  to  win 
collective  bargaining  rights  for  workers  even  in  places  like  Texas,  New  Mexico 
and  Arizona. 

They  do  understand  politics  in  that  part  of  the  worid.  They  play  tough,  and  the 
fact  is  the  house  usually  wins. 

She  knows  what  it's  like  to  run  a  political  campaign,  an  organizing  campaign 
out  there  on  the  frontiers  among  working  people.  She  understands  their  problems 
and  their  fears. 

Sister  Chavez-Thompson  is  a  second  generation  American  of  Mexican  heritage. 
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Her  father  was  a  sharecropper  in  Texas,  a  union  steward  in  the  Laborers  Union. 

As  a  10-year  old.  she  worked  the  cotton  fields  with  her  parents  in  west  Texas 
for  30  cents  an  hour. 

She  has  organized  in  Texas,  Arizona,  Colorado,  Nevada,  New  Mexico.  Okla- 
homa and  Utah.  She  has  earned  the  reputation  for  successful  grassroots  political 
campaigns. 

Linda  Chavez-Thompson  understands  how  to  win  and  she  knows  how  to 
involve  the  members.  She  has  listened  carefully.  She  understands  the  problems, 
the  fears.  She  has  carried  them  a  very  simple  message.  "Help  is  on  the  way.  I  will 
be  there."  And  Linda  Chavez-Thompson  has  delivered. 

The  front  lines  of  this  great  labor  movement  are  where  the  members  are,  where 
the  councils  are,  where  the  state  federations  are.  That's  where  Linda  Chavez- 
Thompson  has  been,  and  that's  where  Linda  Chavez-Thompson  will  be. 

Who  better  to  lead  the  effort  to  reach  out  to  new  workers,  to  future  workers  of 
the  labor  movement  than  Linda  Chavez-Thompson? 

Mr.  Chairman,  Mr.  President,  sisters  and  brothers,  it  is  my  great  pleasure  and 
honor  to  nominate  Linda  Chavez-Thompson  for  the  office  of  executive  vice 
president.  (Standing  ovation) 

SWEENEY:  The  Chair  now  recognizes  Brother  Frank  Hanley  at  Mike  4, 
president  of  the  Operating  Engineers. 

FRANK  HANLEY:  Thank  you,  John;  and  while  I  have  this  opportunity,  I  want 
to  congratulate  you  too.  We're  very,  very  happy  today.  (Applause) 

The  job  I  have  been  given  today  is  to  second  the  nomination  of  this  lovely  lady.  I 
have  grown  to  know  her;  and  I  am  very,  very  happy  to  know  that  she  is  my  friend.  I 
wish  I  had  the  oratorical  skills  to  say  the  things  that  should  be  said  about  this  fme  lady. 

I  think  about  her  record.  I  have  gotten  to  know  her  very  carefully,  and  I  could 
never  repeat  all  the  things  that  Ron  Carey  said  about  her,  and  I  don't  think  it's 
necessary.  But  I  think  it's  important  to  remember  one  of  the  things  that  he  did  say: 
That  this  lovely  lady  started  out  in  the  fields  working  with  her  mother  and  father 
picking  cotton. 

What  is  this  all  about?  Can  you  imagine  the  wonderful  way  that  they  would 
think  and  see  if  God  willing,  they  were  alive  today  to  see  their  daughter  in  the 
third-highest  position  of  the  AFL-CIO?  (Applause) 

In  addition  to  that,  John,  Mr.  Chairman,  her  wonderful  husband  is  not  with  her 
any  more.  God  has  taken  him.  And  he  would  be  very  happy  today  to  see  his  wife 
in  that  position. 

We  talked  about  adversity.  We  talked  about  minorities.  And  this  lady  is  the 
epitome  of  what  we  talked  about  at  this  convention. 

We  have  delivered,  the  delegates  to  this  convention  have  delivered  on  their 
promise.  I  could  go  on  and  on  and  talk  about  this  person.  You  all  have  grown  to 
know  her.  She  has  taken  some  hits  through  this  campaign,  but  in  her  very  humble 
way  she  has  passed  them  by  and  she  has  forgiven  all  of  us.  She  is  the  epitome  of 
what  1  call  a  trade  unionist,  and  I'm  very,  very  happy  to  be  given  the  honor  of 
seconding  her  nomination  to  the  position  of  executive  vice  president  of  the 
AFL-CIO. 

And  finally,  if  1  may,  a  person  that  I  revered  all  my  life  when  I  started  in  this 
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business  and  got  to  know  him  very  well  was  a  man  by  the  name  of  George  Meany. 
I  think  he  would  be  very  happy  as  to  what  we  have  done  here  today.  (Applause) 

SWEENEY:  At  mike  2,  the  Chair  recognizes  Gloria  Johnson,  lUE. 

JOHNSON:  Thank  you,  Mr.  Chairman,  I'm  Gloria  Johnson,  a  delegate  from 
the  lUE.  I  am  a  vice  president  of  the  AFL-CIO,  and  I  also  have  the  honor  of  serving 
my  sisters  as  the  president  of  the  Coalition  of  Labor  Union  Women.  (Applause) 

Mr.  President,  before  I  second  the  nomination,  I'd  like  to  take  this  opportunity 
to  congratulate  you  and  Brother  Trumka  and  wish  you  well  in  the  challenges  that 
I  know  you  both  will  be  facing  in  the  next  few  years. 

Equally  important,  I  would  also  like  to  take  this  opportunity  to  thank  Brother 
Donahue  and  Sister  Easterling  for  the  work  that  they  have  done  for  the  AFL-CIO. 
(Standing  ovation) 

Mr.  Chairman,  I  come  before  this  body  to  second  the  nomination  of  our  sister, 
my  sister,  Linda  Chavez-Thompson  as  executive  vice  president  of  the  AFL-CIO. 
And  I  do  this — I  do  this  with  a  genuine  sense  of  pride,  with  deep  affection  and  with 
a  commitment  I  know  from  all  of  us  to  do  whatever  is  needed  to  help  her  meet  the 
demands  of  this  new  challenge. 

Linda  and  I  came  on  the  Executive  Council  together  in  1993  and,  as  has  been 
stated,  Linda  was  the  first  Hispanic  woman  to  serve  as  the  vice  president  of  the 
council.  I  was  the  second  African-American  woman  elected  to  that  body. 

And  we  came  there  that  morning  not  knowing  what  would  be  demanded  of  us. 
As  two  women  worrying  about  where  do  we  go  from  here,  two  of  the  newest  vice 
presidents  of  the  council,  but  we  shared  a  commitment  and  a  promise  to  bring  to 
that  body  our  talents,  our  experiences,  our  concerns  and  our  dedication  to  the  labor 
movement.  And  Linda,  I  think  we  lived  up  to  all  of  that.  (Applause) 

Now  today,  my  sister,  you  are  challenged  once  again  to  bring  to  this  new 
position  your  renewed  commitment  to  the  labor  movement,  and  I  believe  with  all 
my  heart  that  you  are  ready,  willing  and  able.  What  you  see  in  Linda  is  what  you 
got.  (Applause) 

Linda's  27  years  of  experience  as  a  labor  leader  assures  us  of  that.  And  I  will 
not  repeat  what  has  already  been  said,  except  to  add:  Booker  T.  Washington,  a  very 
famous  African-American  educator,  said  years  ago,  "There's  only  two  ways  that 
a  person  can  show  his  or  her  power.  One  is  to  push  people  down  or  to  pull  people 
up."  And,  Linda,  in  your  career,  your  power  has  been  demonstrated  in  pulling 
people  up,  extending  the  helping  hand  to  those  reaching  out  for  help  and  support. 

She  has  been  there  for  my  organization,  CLUW,  whenever  we've  asked  her  to 
help.  She's  been  there  for  LCLAA  and  all  of  the  other  support  groups. 

And  on  a  more  personal  note,  when  Linda  and  I  came  on  the  council  more  than 
two  years  ago,  we  both  shared  the  loss  of  someone  dear  to  each  of  us.  Linda,  how 
proud  Robert  Thompson  would  be  of  you  today  if  he  were  alive.  (Applause) 

But  we  also  share  something  else,  good  or  bad,  each  of  us  has  a  grandson.  I'm 
sure  that  Jose  would  be  saying  today  if  he  were  here,  "Right  on.  Grandma." 
(Applause) 

In  1993,  CLUW's  convention  theme  was  "Change,  Challenge  and  Choice."  In 
1995,  just  two  weeks  ago,  it  was  "Power,  Politics  and  Participation."  Today,  we 
have  seen  change,  today  we  feel  the  power  in  our  federation,  but  most  of  all  we 
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see  participation.  Just  look  at  our  new  Executive  Council.  But  most  of  all,  my  sisters 
and  brothers,  there  is  challenge.  We  came  here  wearing  different  buttons,  carrying 
different  bags,  waving  different  banners;  but  as  the  song  in  Chorus  Line  said,  '"Kiss 
today  goodbye,  point  us  to  tomorrow,  we  did  what  we  had  to  do,  we  don't  have 
any  regrets."  But  now  what  we  need  to  do  is  not  that  side  or  this  side,  but  our  side 
together.  (Standing  ovation) 

My  sisters  and  brothers,  my  time  is  limited — I  mean  here  on  the  floor. 
(Laughter) 

Just  remember,  it  is  one  federation  reflecting  the  smallest  among  us,  reflecting 
the  largest  among  us.  It  is  one  federation  united  to  address  the  challenges  out  there. 
It  is  one  federation  united  in  solidarity  with  hope  and  faith  and  love  and  sisterhood 
and  brotherhood. 

So  let  us  today  come  together,  put  those  bags  aside,  take  off  those  badges  and 
wave  the  new  sign  of  unity.  Let  us  face  these  challenges  ahead,  let  us  elect  Linda 
Chavez-Thompson  to  help  lead  the  way.  Together  there  is  power,  together  you  and 
me,  we  can  make  a  difference.  It's  in  our  hands.  Thank  you,  sisters  and  brothers. 

SWEENEY:  Are  there  any  other  nominations? 

Are  there  any  other  nominations? 

Are  there  any  other  nominations? 

Seeing  no  at  the  microphones,  I  declare  that  the  nominations  are  closed.  Linda 
Chavez-Thompson  has  been  nominated  to  be  executive  vice  president  of  the 
AFL-CIO.  (Applause) 

There  being  no  other  nominations,  the  Chair  declares  Linda  Chavez-Thompson 
elected  by  acclamation. 

You'll  hear  more  tomorrow  morning  from  Linda,  Rich  and  myself. 

I've  been  asked  to  invite  everyone  to  a  reception  tonight  in  the  New  York 
Ballroom  from  7  to  9  p.m.  on  the  third  floor. 

We  will  stand  in  recess  until  8:30  tomorrow  morning.  Thank  you. 

(At  5:50  p.m..  Wednesday,  October  25,  1995.  the  convention  recessed,  to 
reconvene  at  8:30  a.m.,  Thursday,  October  26,  1995.) 
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AFL-CIO  Twenty-first  Constitutional  Convention 


FOURTH  DAY  -  MORNING  SESSION 
Thursday,  October  26,  1995 

The  convention  was  called  to  order  at  8:54  a.m..  President  Sweeney  presiding. 
SWEENEY:  The  convention  will  come  to  order.  The  delegates  will  please  take 
their  seats. 

We  are  honored  to  have  with  us  this  morning  for  the  invocation  the  president 
and  the  executive  director  of  the  Interchurch  Center,  the  Reverend  Mary  E. 
McNamara.  (Applause) 

INVOCATION 
MARY  E.  McNAMARA 
Interchurch  Center 

Thank  you,  Mr.  Sweeney.  It's  a  pleasure  and  an  honor  to  be  here  with  you  this 
morning  to  bring  you  the  greetings  of  the  Interchurch  Center  and  of  the  National 
Council  of  Churches  and  the  various  denominations  who  have  their  offices  with 
us.  Let  us  begin  our  program  today  with  prayer. 

Dear  Lord,  creator  and  sustainer  of  every  hope,  we  give  You  thanks  for  bringing 
justice  out  of  injustice,  care  out  of  indifference,  and  harmony  out  of  discord.  Be 
present  to  our  deliberations  here  today,  that  they  may  be  instruments  of  human 
dignity,  respect  and  justice.  Make  us  worthy  of  the  tasks  You  have  given  us,  O 
God. 

Through  Your  wisdom.  You  unite  our  lives  in  a  common  destiny.  May  we  hold 
this  in  our  hearts  and  understand  the  work  of  every  person  to  be  a  prayer  for  a  world 
made  right.  Inspire  each  of  us  to  be  caretakers  of  the  poor  and  helpless,  defenders 
of  the  defenseless  and  advocates  for  fairness  everywhere. 

May  we  be  ever  mindful  of  the  need  for  health  care,  for  shelter  in  old  age,  for 
education  and  for  dependable  child  care.  Help  us  faithfully  to  discern  and  meet  the 
needs  of  working  people. 

Out  of  reverence  for  all  creation,  out  of  respect  for  everyone,  we  pray  these 
things,  good  Lord.  Amen.  (Applause) 

SWEENEY:  Thank  you  very  much.  Reverend  McNamara. 

ADDRESS 
PRESIDENT  JOHN  J.  SWEENEY 

Brothers  and  sisters,  in  just  six  months  we've  changed  the  labor  movement. 
Now  we're  going  to  change  America.  (Applause) 

At  this  historic  moment,  I'm  filled  with  gratitude,  humility  and  hope.  To  those 
who  supported  us  and  fought  for  us  and  made  history  at  this  convention,  I  thank 
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you;  and  I  will  honor  you  by  implementing  the  changes  that  you  have  mandated. 

To  Tom  Donahue  and  Barbara  Easterling,  we  honor  you  by  pledging  our  respect 
and  our  commimient  to  the  work  that  you've  devoted  your  hves  to. 

Tom  Donahue  and  I  share  a  fierce  dedication  to  that  work.  We  began  a 
friendship  more  than  35  years  ago  in  a  union  hall  not  very  far  from  here.  I  hope 
that  we  can  repair  that  friendship  and  continue  it  for  many  years,  because  Tom 
Donahue  is  the  most  principled,  caring  and  committed  trade  unionist  that  I  know. 

Barbara  Easterling  broke  the  glass  ceiling  in  this  federation,  and  history  will 
mark  hers  as  a  singular  achievement.  We  will  find  more  such  roles  for  Barbara  in 
this  movement,  which  cannot  afford  to  squander  her  experience. 

I  want  to  express  my  sincere  congratulations  to  this  distinguished  Executive 
Council,  which  has  united  together  on  behalf  of  all  of  the  members  of  this  great 
federation. 

To  my  teammates  who  represent  the  new  American  workforce,  Richard 
Trumka  and  Linda  Chavez-Thompson,  you  are  two  of  the  best  things  that  ever 
happened  to  the  trade  union  movement. 

And  we  owe  you  a  great  deal  for  our  success. 

Tve  spent  a  lifetime  in  this  labor  movement,  and  all  along  life's  journey  I've 
tried  not  to  forget  where  I  came  from.  This  movement  gives  all  of  us  something 
rare  and  wonderful.  We  have  the  chance  to  even  the  odds  for  people  who  give  the 
world  an  honest  day's  work  but  don't  have  power  over  their  own  lives. 

1  thank  God  ever}'  day  that  1  have  the  chance  to  do  work  that  I  love.  I'm  a  lucky 
man.  but  this  movement  and  this  moment  isn't  about  me  or  Rich  or  Linda  or  the 
members  of  this  united  Executive  Council.  This  movement  is  about  all  of  you  and 
the  working  people  that  we  have  met  along  the  way. 

People  like  Machinist  Bill  Damaron.  who  joined  us  for  our  kickoff  and  shouted 
in  a  \  oice  cracking  with  desperation,  "Workers  like  me  have  been  on  the  losing 
end  too  long." 

Or  janitor  Maria  Herrara.  who  described  through  an  interpreter  the  futility  of 
trying  to  raise  a  family  on  $5  an  hour. 

For  the  sake  of  Bill  and  Maria  and  hundreds  of  thousands  of  American  workers 
like  them,  we  begin  today  to  build  a  new  AFL-CIO  that  will  be  a  movement  of, 
by  and  for  working  Americans. 

To  the  more  than  13  million  workers  we  represent  and  to  millions  more  who 
are  not  represented,  our  commitment  is  firm  and  clear.  When  you  struggle  for 
justice,  you  will  not  struggle  alone.  Our  problem  is  your  stagnant  wages.  America 
needs  a  raise. 

The  solution  is  a  bigger,  stronger  labor  movement.  The  problem  is  American 
companies  that  export  jobs  instead  of  products.  The  solution  is  a  union  movement 
that  fights  for  American  workers  as  well  as  American  values.  The  problem  is  that 
we  all  want  to  do  our  jobs  better,  but  our  employers  too  often  care  only  about  the 
bottom  line.  The  solution  is  a  union  movement  that  fights  for  quality  in  the  products 
we  make  and  the  services  we  provide.  We're  going  to  make  sure  that  everyone 
knows  that  "union  made"  is  another  way  of  saying  "world  class." 

The  problem  is  the  decline  of  democracy  in  America.  We  all  know  that  the 
power  of  big  money  is  shouting  down  the  voices  of  workers  and  their  families. 
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The  solution  is  all  of  us  working  together  in  a  labor  movement  where  we  all  can 
raise  our  voices  from  our  workplaces  to  Washington. 

Finally,  the  problem  is  that  America  is  coming  apart.  We're  fracturing  along 
the  lines  of  race,  ethnicity  and  income.  The  solution  is  American  workers  coming 
together  as  never  before,  because  this  movement  is  for  everyone,  women  and  men, 
black  and  white,  Asian-Pacific-American  and  Latino,  white  collar  and  blue  collar 
and  new  collar. 

Our  unions  are  all  that  stand  between  America  and  shrinking  paychecks, 
disappearing  jobs,  vanishing  health  care,  increasing  inequality  and  more  racism, 
rancor  and  resentment. 

Rich,  Linda  and  I  ran  on  a  powerful  and  detailed  plan  for  reviving  American 
labor,  and  with  your  help  we're  going  to  put  it  into  action. 

But  I'm  here  to  tell  you  that  the  most  important  thing  we  can  do  starting  right 
now,  today,  is  to  organize  every  working  woman  and  man  who  needs  a  better  deal 
and  a  new  voice.  As  long  as  we  speak  for  scarcely  one-sixth  of  the  workforce,  we 
will  never  be  able  to  win  what  we  deserve  at  the  bargaining  table  or  in  the  legislative 
process.  That  is  why  we're  going  to  pour  resources  into  organizing  at  a  pace  and 
a  scale  that  is  unprecedented — and  to  offer  our  hands  and  open  our  ranks  to  workers 
from  the  Rust  Belt  to  the  Sun  Belt.  We're  going  to  spread  the  union  message  from 
coast  to  coast  and  border  to  border;  from  clothing  workers  to  manufacturing 
workers  and  from  health  care  to  high  tech  to  hard  hat.  If  anyone  denies  American 
workers  their  constitutional  right  to  freedom  of  association,  we  will  use  old-fash- 
ioned mass  demonstrations  as  well  as  sophisticated  corporate  campaigns  to  make 
worker  rights  the  civil  rights  issue  of  the  1990s. 

We're  going  to  spend  whatever  it  takes,  work  as  hard  as  it  takes  and  stick  with 
it  as  long  as  it  takes  to  help  American  workers  win  the  right  to  speak  for  themselves 
in  strong  unions.  That  is  what  we  mean  by  a  New  Voice  for  American  workers. 
And  we  mean  more  than  just  changing  the  leadership  of  our  labor  federation  at  the 
top.  We  mean  building  a  strong  new  movement  from  the  ground  up. 

And  as  we  win  higher  wages,  better  benefits  and  more  dignity  and  opportunity 
for  more  workers,  other  workers  will  benefit,  our  current  members  and  our  future 
members  alike. 

For  too  long,  we've  been  caught  in  a  downward  spiral  of  defeat  and  retreat 
where  some  lose  their  jobs,  others  give  back  benefits  and  everyone  becomes  less 
secure.  We've  learned  the  hard  way  that  an  injury  to  one  is  an  injury  to  all.  We're 
going  to  start  proving  that  a  victory  for  one  is  a  victory  for  all. 

To  our  employers,  we  say,  if  you  are  wise,  labor' s  victories  can  be  your  victories. 
With  decent  paychecks,  we  can  buy  your  products  and  your  services.  We  prefer 
cooperation  to  confrontation,  but  we  are  prepared  for  both. 

To  our  nation's  leaders,  we  say,  American  labor  is  a  proud  part  of  the  American 
community.  To  every  officeholder  in  America,  we  say,  when  you  do  the  right  thing, 
we  will  be  the  best  friends  that  you've  ever  had.  But  when  you  do  the  wrong  thing, 
we  will  be  the  first  in  line  with  our  criticism  and  last  in  line  with  our  money  and 
our  people.  (Standing  ovation) 

Next  year,  we're  determined  to  go  from  a  union  summer  to  an  American 
autumn.  It  is  then  that  we  will  re-elect  a  president  and  elect  a  Democratic  Congress 
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committed  to  the  people  who  work  hard  and  play  by  the  rules.  To  the  new 
leadership  of  this  movement,  Linda,  Rich  and  I  say  we  have  a  mandate  and  a 
mission,  and  they  are  to  fight  and  to  win  in  organizing  campaigns,  contract 
struggles,  political  and  legislative  fights  and  the  battle  to  shape  public  opinion. 
Together,  we  can  meet  the  awesome  challenges  that  we  face. 

My  sisters  and  brothers,  if  you  will  invest  your  passion,  your  energy  and  your 
commitment.  Rich,  Linda  and  I  can  live  up  to  our  commitment,  together  with  the 
elected  members  of  our  Executive  Council,  to  revitalize  the  labor  movement  at 
every  level  and  to  our  pledge  to  continue  to  change  its  face  to  represent  the  faces 
of  all  American  workers. 

Together,  we  can  write  a  proud  new  chapter,  not  just  in  labor  history,  but  in 
American  history.  Together,  we  can  create  a  strong,  new  voice  for  American 
workers.  And  with  your  help,  we  will  be  heard. 

Thank  you  very  much.  (Standing  ovation) 

Thank  you  very  much.  Now  I'd  like  to  introduce  the  secretary-treasurer  you  all 
elected  yesterday.  Rich  Trumka.  (Standing  ovation) 

ADDRESS 
SECRETARY-TREASURER 
RICHARD  TRUMKA 

Mr.  President.  I'd  like  to  thank  you  very  much  for  that  introduction,  but  more 
importantly,  for  that  speech  and  the  vision  and  the  leadership  that  you're  about  to 
provide. 

I'd  also  like  to  join  John  in  thanking  each  and  every  one  of  you  for  your  support, 
for  your  efforts,  for  your  caring  and  for  being  here  for  the  American  worker.  I 
would  like  to  join  his  sentiments  in  thanking  Tom  and  Barbara  and  join.  also,  in 
his  desire  that  they  remain  with  us.  share  with  us  their  wisdom  and  counsel. 

And  I  would  also  like  to  ask  you.  if  you  would,  to  join  me  in  giving  the  newly 
elected  Executive  Council  of  the  AFL-CIO  a  warm  round  of  applause.  Look  at  this 
Executive  Council.  They  represent  the  American  worker.  (Standing  ovation) 

Now,  as  I  was  getting  ready  to  speak  today,  I  thought  long  and  hard  about  all 
the  different  issues  that  I  could  raise  and  about  all  the  different  points  that  I  should 
make,  points  about  organizing  and  communications,  points  about  strategic  ap- 
proaches to  bargaining,  points  about  saving  OSHA  and  MSHA  and  Medicare  and 
Medicaid  and  Social  Security,  about  standing  up  for  the  Jones  Act,  protecting 
Davis-Bacon  and  saving  Amtrak  and  about  taking  the  House  of  Representatives 
back  from  Newt  Gingrich  and  giving  Bill  Clinton  a  Congress  that  he  can  work 
with  in  his  second  term. 

And  brothers  and  sisters,  if  every  American  hears  the  kind  of  message  that  we 
heard  on  Monday.  I  think  there's  no  question  that  he  will  win  a  second  term. 

I  thought  about  coming  out  here  and  raising  all  those  issues,  but  the  other  day 
I  was  speaking  with  one  of  the  alternates  attending  the  convention  back  in  the  back 
section  back  there;  and  we  were  talking  about  all  the  discussion  and  the  debate  this 
week:  and  he  said  that  from  back  where  he  was  sitting,  it  looked  like  two  different 
groups  having  themselves  an  old-fashioned  donnybrook. 
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I've  been  thinking  about  his  words  a  lot  because  standing  here  today,  I  see 
something  else.  I  don't  see  a  house  divided.  Brothers  and  sisters,  what  1  see  is  what 
1  think  most  of  us  see.  1  see  one  movement,  one  movement  with  a  common  heritage, 
one  movement  with  common  values,  one  movement  facing  common  dangers,  one 
movement  with  a  common  destiny. 

Ours  is  a  movement  of  bricklayers  and  bus  drivers,  meat  cutters  and  machinists. 
We're  operating  engineers  and  we're  software  engineers.  We're  laborers  and  coal 
miners  and  firefighters,  and  we're  a  whole  lot  more. 

We're  the  Philadelphia  schoolteacher  fighting  to  make  her  classroom  safe 
enough  to  learn  in.  We're  the  farm  worker  battling  to  bring  justice  to  the  fields  of 
California's  Central  Valley.  We're  the  railroad  workers  standing  up  for  strong 
labor  protections. 

We're  the  men  and  women  of  UNITE,  who  at  this  moment  are  working  to  organize 
sweatshops  only  blocks  away  from  where  we  now  sit  and  stand.  We're  the  state  labor 
councils  and  the  state  fed  activists  putting  in  those  extra  hours  to  make  this  union 
movement  what  it  has  to  be  so  that  our  country  can  be  what  it  ought  to  be. 

We're  a  movement  of  men  and  women  who  may  argue  their  differences  with 
passion  but  a  movement  who  understands  that  our  real  battle  is  never,  never,  ever 
with  each  other,  but  with  every  employer,  every  politician  and  every  special  interest 
who,  given  half  a  chance,  would  try  to  rob  each  and  every  one  of  us  of  our  right  to 
the  dignity,  the  opportunity,  the  security,  the  strength  and  the  respect  that  can  only 
come  with  a  union  contract. 

That's  why  today,  brothers  and  sisters,  our  message  to  them  is  that  we  will  do 
whatever,  whatever  it  takes  to  leave  our  children  a  stronger  labor  movement  than 
the  one  that  was  left  to  us. 

That's  why  our  message  is  today  that  we'll  do  whatever,  whatever  it  takes  to 
make  this  labor  movement  grow. 

That's  why  our  message  today  to  every  employer,  public  sector,  private  sector, 
is  that  while  we  are  always  willing  to  negotiate  as  equals,  the  era  of  union-busting, 
contract-trashing  and  strike-breaking  is  at  an  end.  Today,  we  say  that  when  you 
pick  a  fight  with  any  of  us,  you've  picked  a  fight  with  all  of  us.  (Standing  ovation) 

When  they  push  us,  we  will  push  back.  We're  pushing  back  for  an  America 
where  working  parents  never  have  to  try  to  raise  full-time  families  on  part-time 
paychecks.  We're  pushing  back  for  an  America  where  workers  never  have  to  fear 
that  all  their  skill  and  productivity  will  earn  them  a  ticket  to  the  front  of  the 
unemployment  line. 

We're  pushing  back  for  an  America  which  doesn't  compete  around  the  globe 
by  driving  down  our  wages  when  we  should  be  forcing  our  competitors  to  pull 
theirs  up.  And  we're  pushing  back  for  an  America  where  no  one's  pension  should 
ever  be  taken  away  from  them  and  gambled  by  employers  who  put  profits  first  and 
the  responsibilities  for  our  families  dead  last.  (Applause) 

And  maybe  more  than  anything  else,  we'  re  pushing  back  for  the  people  fighting 
today  on  the  front  lines.  We're  pushing  back  for  people  like  Daymon  Hartley. 
Daymon  Hartley's  a  talented  photographer,  a  member  of  The  Newspaper  Guild, 
whose  work  used  to  appear  in  the  pages  of  the  Detroit  Free  Press,  but  since  July 
13.  about  the  only  pictures  that  Daymon  Hartley's  been  taking  are  the  images  he 
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sees  every  day  as  he  walks  the  picket  line.  Maybe  you've  seen  some  of  them. 
They're  chilling,  brutal  images  of  police  officers  clubbing,  beating,  dragging 
workers  off  to  jail;  images  of  workers  whose  only  crime  is  believing  that  in 
America,  when  you  sit  down  to  bargain  in  good  faith,  you  ought  to  be  able  to 
negotiate  a  contract.  Today,  we  say  Daymon  Hartley  and  the  Detroit  newspaper 
workers  deserve  better,  and  we're  fighting  back  to  see  to  it  that  they  get  it,  and  we 
won't  stop  fighting  back  until  they  do  get  it.  (Applause) 

And  we're  fighting  back  for  Ed  Fullerton,  too.  Now,  chances  are  many  of  you 
don't  know  Ed,  but  the  people  who  work  with  him  do.  Ed's  a  fuel  tank  sealer  at 
Boeing  in  Everett,  Wash.,  and  like  every  other  Machinist  he  works  with,  Ed  takes 
special  pride  in  building  some  of  the  world's  best  aircraft.  But  today,  Ed  Fullerton 
isn't  at  the  plant.  Today,  he's  walking  a  picket  line  because  this  year,  instead  of 
honoring  its  commitment  to  workers  like  Ed,  Boeing  decided  instead  it  wanted  to 
cut  health  insurance  his  family  depends  on. 

Now,  that  means  a  lot  to  Ed,  with  his  wife,  and  especially  right  now  because 
this  summer  their  third  child,  a  baby  girl,  was  bom  two  months  premature.  In  fact, 
I'm  told  she's  still  in  the  hospital  right  now.  But  if  Boeing  has  its  way,  Ed  Fullerton 
and  his  wife  are  going  to  have  to  come  up  with  $500  a  day  out  of  their  pockets  so 
that  their  little  girl  can  stay  there  and  get  the  medical  treatment  that  she  needs  to 
live  and  to  grow  up. 

We  say  that  the  Fullerton  family  deserves  better.  And  this  labor  movement  will 
never  stop  fighting  until  all  the  Fullerton  families  across  this  country  receive  better. 

And  I  wish  I  could  tell  you  that  it  stopped  there,  but  it  doesn't.  Talk  to  any  one 
of  the  2,000  workers  permanently  replaced  at  Bridgestone/Firestone.  Talk  to  any 
one  of  the  families  who  have  drawn  the  line  against  corporate  lawlessness  in 
Decatur.  111.  Go  out  west  and  talk  to  any  of  the  strikers  who  for  four  long  years 
have  been  standing  strong,  proud  and  united  at  the  Frontier  Hotel  in  Las  Vegas. 
Or  just  talk  to  any  one  of  the  strikers  at  the  Box  Tree  Restaurant  here  in  New  York 
City.  They're  men  and  women  who  lived  in  one  of  the  most  organized  communities 
in  this  country,  but  who  are  about  to  enter  their  third  winter  on  the  picket  line. 

Different  workers,  different  unions,  each  facing  the  same  identical  battle.  It's  a 
battle  for  justice  at  a  time  when  the  labor  laws  of  this  country  no  longer  work.  It's 
a  battle  for  fairness  at  a  time  when  too  many  in  power  preach  only  indifference 
and  neglect.  And  it's  our  mission  and  it's  our  duty  to  stand  up  with  them  because, 
brothers  and  sisters,  there's  only  one  way,  only  one  way  that  working  people  have 
ever  won  in  the  past,  and  there's  only  one  way  that  we'll  ever  win  in  the  future. 
And  it  isn't  by  sitting  back,  it  isn't  by  kicking  back,  it  isn't  by  laying  back.  Brothers 
and  sisters,  it's  by  standing  shoulder  to  shoulder  and  fighting  back,  all  of  us 
together,  all  of  us  united,  building  trades,  industrial  unions,  public  employees, 
standing  together,  fighting  together,  winning  together,  taking  this  movement  back 
to  the  top  together.  That  begins  here,  that  begins  now,  and  we  don't  have  one  little 
second  to  waste.  (Standing  ovation) 

A  generation  ago,  Michael  Harrington  wrote  that  in  the  shadows  of  the  nation's 
affluence  there  was  what  he  called  '"the  other  America."  It  was  an  America  living 
in  poverty.  It  was  an  America  living  in  disease  and  hunger.  It  was  an  America  with 
little  hope  of  ever  making  it  into  the  middle  class. 
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Well,  today,  unfortunately,  the  other  America  that  he  wrote  about  has  become 
the  only  America  for  more  and  more  of  our  families.  There  are  Americans  who 
are  working  harder  and  longer  than  ever  but  who  have  seen  their  family  income 
fall  20  percent  in  the  last  20  years.  They're  high  school  graduates,  people  in  their 
twenties  still  living  at  home  with  their  parents  because  they're  earning  25  percent 
less  than  a  high  school  grad  did  16  years  ago.  And  they're  the  one  in  five  children 
growing  up  poor  in  this  country  today. 

Well,  I'd  Uke  to  think  that  today  we  have  a  message  for  those  Americans.  It's  a 
message  of  hope.  And  our  message  is  that  there's  a  new  labor  movement  being  bom 
in  this  country,  and  you  can  see  it  in  the  eyes  of  every  delegate  out  there,  a  movement 
that  isn't  afraid  to  stand  up,  a  movement  that  isn't  afraid  to  fight,  a  movement  that 
isn't  afraid  to  take  up  the  cause  of  Mother  Jones  and  A.  Philip  Randolph  and  David 
Dubinsky  and  Sidney  Hillman  and  Phil  Murray  and  Walter  Reuther  and  John  L. 
Lewis,  a  movement  that's  ready  to  take  on  battles  that  we're  not  certain  to  win,  because 
we  know  that  we  can't  afford  to  lose,  a  movement  that  is  less  excited  over  what  we've 
done  in  the  past  than  what  we  can  be  and  can  do  in  the  future,  a  labor  movement  that 
isn't  talking  about  labor  history  because  we're  too  busy  making  history. 

That's  the  challenge  facing  our  generation  of  trade  unionists.  That's  the  mission 
of  this  federation.  And  that's  the  work  that  we  begin  today,  all  of  us — Service 
Employees,  Teachers,  Teamsters,  UFCW,  AFSCME,  IBEW,  TCU,  OCAW, 
Steelworkers,  Postal  Workers,  Auto  Workers,  Longshoremen,  Laborers,  all  of  us, 
all  of  us  standing  united  because,  brothers  and  sisters,  these  are  our  jobs,  these  are 
our  kids,  it's  our  future,  these  are  our  unions.  This  is  our  America,  and  it  is  time 
that  we  took  it  back.  (Standing  ovation) 

SWEENEY:  That  was  our  soft-spoken  secretary-treasurer.  (Laughter) 

And  now  our  executive  vice  president,  Linda  Chavez-Thompson.  (Standing 
ovation) 

ADDRESS 
EXECUTIVE  VICE  PRESIDENT 
LINDA  CHAVEZ-THOMPSON 

Thank  you.  I  really  thought  John  and  I  had  an  agreement,  and  that  agreement 
was  that  I  was  never  going  to  speak  after  Richard  Trumka.  (Laughter) 

John,  you  and  I  have  to  sit  down  and  talk  about  that.  (Laughter) 

Thank  you  so  very  much.  First  of  all,  sisters  and  brothers — oh,  I  forgot,  our 
Spanish  lesson.  We  did  one  last  night,  so  how  about  we  do  one  this  morning. 

Buenos  dias. 

(The  delegation  responded,  "Buenos  dias.") 
Getting  better  every  time,  aren't  you? 

First  of  all,  although  my  family  has  left,  I  want  to  thank  them  for  their  support 
throughout  the  last  four-and-a-half  months  that  I've  been  on  the  campaign  trail 
trying  to  change  the  voice  for  American  workers.  And  although  they  have  left,  I 
felt  it's  important  to  make  sure  that  I  say  some  special  thanks  to  my  sisters  who 
were  here  and  my  son,  P.J.  He  had  a  blast  last  night  at  the  reception,  since  he's  19 
and  he's  old  enough.  (Laughter) 
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I  think  all  of  us  have  those  teenagers  that  are — what? — 15  to  19  years  old  and 
act  like  30. 

I  also  want  to  thank  my  AFSCME  family.  Gerry  McEntee.  for  the  trust,  the 
faith,  the  confidence  that  they  have  had  in  me  throughout  my  career  with 
AFSCME.  And  they  are  my  second  family,  and  I  want  to  give  them  my  love  and 
affection  for  all  of  the  times  that  we  have  struggled  together  through  the  many 
years  with  AFSCME. 

Today.  I'm  a  little  tired,  but  I'm  a  little  wired,  too,  and  I'm  ready  to  go  to  work. 
And  the  kind  of  work  that  I  want  to  do  for  the  people  that  are  in  this  room,  in 
whichever  camp  and  whatever  differences  we  might  have  had — I  said  throughout 
the  campaign  that  as  we  marched  out  of  this  hall,  we  needed  to  be  and  we  had  to 
be  a  united  labor  movement  for  one  reason.  We  have  a  lot  of  enemies  out  there. 
There's  a  lot  of  people  who  want  to  make  sure  or  who  would  love  to  see  us  walk 
out  of  here  with  those  same  differences  of  opinion. 

Today  and  tomorrow  and  the  many  other  tomorrows,  we  have  to  make  sure  that 
those  enemies  do  not  split  the  labor  movement.  We  can  have  our  differences.  We 
can  vote  differently.  We  will  continue  to  have  those  differences.  But  let  the 
message  go  out  that  John  Sweeney,  Richard  Trumka  and  Linda  Chavez-Thompson 
are  going  to  work  for  all  of  America's  workers  in  the  labor  movement  and  for  all 
of  those  and  how  many  of  those  there  are  that  cannot  speak  for  themselves.  We 
are  their  voice,  sisters  and  brothers,  and  we  have  to  make  sure  that  that  voice  is 
loud,  that  that  voice  is  going  to  speak  in  different  languages,  that  that  voice  is  going 
to  look  like  me,  that  we  are  going  to  have  women,  and  that  we  are  going  to  have 
people  of  color,  and  that  we  are  going  to  have  people  w  ho  speak  different  languages 
in  the  front  line  of  the  American  labor  movement,  because  those  are  the  people 
today  that  need  our  help. 

Today  is  a  day  that  will  go  down  in  the  history  books,  and  today  all  of  us  in  this 
room  are  going  to  be  part  of  making  history  happen.  I  said  to  many  of  you  who 
were  at  the  reception  last  night  that  we  have  your  names  and  your  addresses,  and 
we  know  where  you  live  and  we're  going  to  find  you — (Laughter) — because  you 
didn't  know  that  when  you  signed  on  as  a  delegate  to  this  convention  that  you  had 
signed  up  for  the  beginning  of  tomorrow  for  the  new  American  labor  movement. 

You  know,  we  talk  about  the  younger  worker  who's  working  in  casual.  They 
call  them  casual  workers  or  they  call  them  contract  workers  or  they  call  them  part 
time,  except  the  part-time  jobs  are  39-and-a-half  hours,  and  that  half-hour  means 
they  don't  get  full  benefits.  But  for  the  most  part,  those  of  us  that  have  preached 
to  our  children  that  they  must  get  a  college  education  because  they  need  it  to  get  a 
better  job.  our  children  are  going  out  into  the  workforce  and  they're  getting  jobs, 
many  of  them — many  are  not — but  the  jobs  don't  pay  much.  They  don't  have  any 
benefits,  no  pension  plans,  no  paid  holidays.  If  you  take  a  day  oft' because  you're 
sick,  too  bad.  You  don't  get  that  day  paid. 

So  those  younger  workers  need  our  voices,  but  we  must  not  forget  those — and 
how  many  of  our  unions  have — our  retiree  members  who  struggle  every  day  on 
their  small  pensions  and  Social  Security,  and  look  at  what  Congress  is  trying  to  do 
to  them  today. 

So  we  don't  need  to  just  take  care  of  the  younger  workers.  We  need  to  make 
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sure  that  our  retired  members  and  our  retired  workers  also  have  a  voice  in  the 
American  labor  movement,  because  sisters  and  brothers,  we're  it. 

Every  single  one  of  you,  every  one  of  us,  every  one  of  the  people  that  you  see 
up  here  on  this  Executive  Council,  has  an  awesome  responsibility  and  an  awesome 
challenge;  and  it  is  a  challenge  that  I  believe  that  we  have  to  make  things  happen 
in  this  country  for  America's  working  families. 

(Executive  Vice  President  Chavez-Thompson  addressed  the  delegation  in 
Spanish.) 

Our  children  are  our  future  and  we  have  to  assure  that  tomorrow  is  going  to  be 
a  better  day  for  them.  We  need  to  guarantee  changes.  We  need  to  guarantee 
diversity.  We  need  to  guarantee  inclusion  and  we  need  to  guarantee  participation. 

I'm  not  standing  up  here  and  taking  this  responsibility  lightly,  but  I'm  not  letting 
any  one  of  you  off  the  hook  either.  You're  here  because  you  care.  You're  here  because 
you  want  to  do  something,  whether  it's  for  your  own  international  union  or  the  people 
you  represent.  By  God,  we're  going  to  make  sure  that  we  all  together  do  something. 

Together,  united,  we  will  make  these  changes.  Together,  united,  we  will  assure 
dignity,  respect  for  our  union  members  and  workers  who  have  no  voice.  We  are 
their  voices,  as  I  have  said  before. 

Today,  we  march  at  the  adjournment  of  this  convention  to  fight  against 
sweatshops  here  in  New  York  City  with  UNITE;  but  tomorrow,  sisters  and 
brothers,  we  march  for  the  many  more  who  need  us  to  be  their  voice,  for  those  that 
are  unemployed,  for  those  that  are  underemployed,  for  the  young,  for  the  old,  for 
the  poor,  for  our  children. 

We  need  to  be  the  dreams  and  the  hopes  of  those  who  cannot  speak  for 
themselves.  It's  an  awesome  challenge.  It's  an  awesome  responsibility. 

Just  like  Martin  Luther  King  and  just  like  Cesar  Chavez,  we  need  to  have 
dreams;  and  they're  no  longer  with  us,  sisters  and  brothers,  but  in  their  memory 
for  many  of  us  who  knew  them,  for  many  in  this  room  who  walked  with  Dr.  King, 
for  those  that  marched  with  Cesar  Chavez,  we  have  to  make  the  dreams  of  the 
American  labor  movement  come  true. 

Muchisimas  gracias.  Thank  you  very  much. 

SWEENEY:  Thank  you  very  much,  Linda.  I'd  like  to  call  upon  Vice  President 
Georgine  for  the  final  report  of  the  Credentials  Committee.  Bob  Georgine. 


FINAL  REPORT  OF  THE  CREDENTIALS  COMMITTEE 

GEORGINE:  Since  the  Credentials  Committee  reported  yesterday,  one  addi- 
tional delegate  whose  credentials  have  been  approved  by  the  committee  has  been 
registered.  In  addition,  two  delegates  had  to  leave  and  have  been  replaced  by 
credentialed  alternates.  The  Credentials  Committee  recommends  that  these  addi- 
tional delegates  be  seated.  A  complete  list  of  the  delegates  and  alternates  seated  as 
of  this  point  is  being  submitted  for  the  record. 

As  this  concludes  the  work  of  the  Credentials  Committee,  I  want  to  thank  the 
other  members  of  this  committee:  Vice  Presidents  By  water,  Frank  Hanley,  Sacco, 
Scardelletti,  Sombrotto,  Yokich  and  Wages. 

Mr.  Chairman,  I  move  the  adoption  of  the  Final  Credentials  Committee  report. 
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...The  motion  was  seconded  by  several  unidentified  delegates.  I 

SWEENEY:  The  final  report  of  the  Credentials  Committee  has  been  moved  ; 
and  seconded.  Discussion?  On  the  question?  All  in  favor?  Opposed?  The  Creden- 
tials Committee's  report  has  been  accepted. 

I  understand  that  the  secretary  of  labor  is  in  the  hall,  and  we  will  be  hearing  ; 
from  him  in  a  couple  of  minutes.  i 

I  don't  have  to  tell  you  about  the  record  of  Bob  Reich,  the  22nd  secretary  of 
labor.  He's  one  of  the  very  best.  Governor  Al  Smith  once  said,  "Let's  look  at  the 
record."  We  have  to  go  back  to  Ray  Marshall  under  Jimmy  Carter  and  to  Frances 
Perkins  under  Franklin  Delano  Roosevelt  to  find  other  secretaries  who  have  spoken 
out  and  done  as  much  for  working  women  and  men  in  our  country. 

It  was  Bob  Reich  who  encouraged  President  Clinton  to  end  Ronald  Reagan's  | 
terrible  ban  on  rehiring  the  fired  air  traffic  controllers.  (Applause) 

It  was  Bob  Reich  who  led  the  administration's  support  for  the  Family  and 
Medical  Leave  Act,  which  is  now  the  law  of  the  land.  It  was  Bob  Reich  who 
championed  the  School-to-Work  Opportunities  Act  to  make  it  easier  for  our  kids 
to  move  from  high  school  and  community  college  to  the  world  of  work. 

He  has  fought  to  reform  pensions  so  that  nearly  8  million  workers  in  under- 
funded pension  plans  won't  have  to  worry  about  their  retirement  years.  He  has  set  1 
up  programs  that  encourage  one-stop  career  centers  for  job  counseling  and  training.  | 
He  was  the  top  advocate  in  the  administration  for  the  executive  order  that  stops  | 
federal  contractors  from  permanendy  replacing  strikers. 

He  speaks  out  for  increasing  the  minimum  wage  and  for  cutting  bilhons  of 
dollars  in  corporate  welfare.  He  worked  hard  to  bring  labor  and  management  j 
together  to  resolve  collective  bargaining  disputes. 

Sisters  and  brothers,  we  look  at  the  record  and  when  we  do,  it's  just  as  clear  as 
it  can  be.  After  many  years,  this  country  finally  has  a  secretary  of  labor  who  is  a 
secretary  for  labor,  a  secretary  for  every  woman  and  man  who  works  hard,  struggles 
to  pay  bills  and  lives  from  paycheck  to  paycheck  and  a  secretary  for  the  democratic  | 
trade  unions  that  serve  those  workers.  ; 

I  am  delighted  to  present  to  you  one  of  the  best  and  finest  and  most  loyal  friends 
of  American  working  famiUes,  Bob  Reich.  (Standing  ovation)  [ 

ROBERT  REICH 
Secretary  of  Labor 

Good  morning.  This  has  been  a  week  when  America  looked  to  the  labor 
movement  with  envy.  If  every  American  had  the  kind  of  choice  you  had  in  your 
election  yesterday  between  two  men  of  such  virtue  and  vision,  this  country  would 
be  much,  much  better  off. 

John  Sweeney  has  led  a  union  that  made  organizing  its  top  priority  and  guided 
SEIU  to  incredible  growth  against  the  headwinds  of  Reaganism,  of  union-busting 
and  trickle-down  economics.  He  brought  more  women  and  people  of  color  into 
labor's  family  and  lit  the  fires  of  a  new  generation  of  labor  leaders,  soft-spoken 
souls  like  Rich  Trumka.  (Laughter) 

And  Linda  Chavez-Thompson.  And  to  me,  John  has  been  a  trusted  adviser. 
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Tom  Donahue  is  a  pillar  of  the  American  labor  movement. 

His  work  over  the  last  three  decades  has  touched  the  lives  of  every  person  in 
this  room,  including  me.  I  knew  I  could  call  on  Tom  on  any  issue.  He  would  advise 
me  on  what  to  do,  and  best  of  all,  he  would  tell  me  when  I  am  wrong.  I  know  you 
join  me  in  wishing  Tom  and  Rachelle  the  very,  very  best. 

Now  that  you  have  made  this  very  difficult  choice,  let's  turn  to  an  even  more 
urgent  matter.  Labor  unions  of  America,  your  country  needs  you  now  more  than 
any  time  in  its  history.  The  central  question  of  our  age — it's  a  question  that  you 
have  been  struggling  with,  will  be  struggling  with  even  more,  it's  a  question  that 
every  American  worker  is  struggling  with — is  whether  every  American  will  have 
a  shot  at  the  American  dream,  or  only  a  privileged  few. 

Half  of  the  workers  in  the  United  States  have  not  received  a  wage  increase  in 
15  years,  if  you  consider  inflation.  Their  health  care  benefits  are  drying  up,  their 
pensions  are  vanishing. 

Now,  the  rich  are  getting  ahead,  but  most  of  the  rest  of  us  are  getting  nowhere. 
In  the  space  of  a  single  generation,  the  word  "job  security"  has  become  a  quaint 
phrase  of  a  bygone  era. 

Now,  in  the  past  three  years,  the  president  and  his  administration  have  pulled 
the  economy  back  from  the  brink.  We've  recharged  the  great  American  jobs 
machine.  We've  got  it  humming  again.  We've  cleaned  up  the  economic  mess  that 
we  inherited  from  our  predecessors.  And  we  also  rescued  America  from  the  ravages 
of  trickle-down  economics. 

But,  my  friends,  the  long-term  challenge  remains  in  front  of  us,  for  even  though 
the  economy  is  catching  fire,  the  gains  of  ordinary  American  workers  continue  to 
go  up  in  smoke. 

Since  1979,  real  household  income  has  gone  up  an  average  per  household  of 
$2,000  a  year.  Now,  that's  pretty  good,  $2,000  over  that  period  of  time.  But  that's 
an  average.  Look  behind  the  average.  Every  time  somebody  talks  about  averages, 
watch  your  wallet.  (Laughter) 

Shaquille  O'Neal,  the  basketball  star,  and  I  have  an  average  height  of  6-foot- 
2.(Laughter  and  applause) 

You've  got  to  get  behind  the  averages  and  ask  yourself  what's  happening  to  the 
little  guy.  (Laughter) 

About  97  percent  of  all  of  that  growth  and  family  income  over  the  past  1 5  years, 
about  97  percent,  has  gone  to  families  in  the  top  fifth.  All  of  the  rest,  four-fifths  of 
American  families,  have  shared  just  3  percent  of  the  total  growth  in  family  income. 

Now,  we  should  celebrate,  we  should  celebrate  the  good  fortunes  of  Americans 
who  have  gotten  wealthy,  who  have  made  it.  We  should  celebrate  the  fact  that  it 
is  possible  to  make  a  lot  of  money  in  America  and  get  wealthy  in  America.  That's 
good,  that's  not  bad,  that's  good.  But  there  is  something  terribly  wrong.  There  is 
something  terribly  un-American  when  the  economy's  prosperity  is  bypassing  so 
many  hard-working  people.  (Applause) 

Now,  I  am  not  referring  to  some  unfortunate  little  sliver  of  the  population,  1  am 
talking  about  half  of  the  American  workforce,  who  have  not  been  over  the  past  15 
years  enjoying  the  benefits  of  economic  growth,  economic  dynamism. 

When  working  people's  paychecks  don't  rise,  even  though  the  economy  overall 
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is  soaring,  that's  bad  for  the  economy  as  well,  because,  after  all,  workers  are  also 
consumers.  If  workers  don't  have  pay  in  their  pockets,  who  is  going  to  buy  all  the 
goods  and  services  that  we  produce  in  this  country?  It  is  important  for  the  American 
economy  that  workers  have  pay  in  their  pockets. 

There  is  a  widening  gap  as  well  between  what  might  be  called  the  paycheck 
economy  and  the  paper  economy.  Now,  not  too  long  ago,  at  the  other  end  of  this 
very  island,  two  gigantic  banks  decided  to  merge  and  Wall  Street  let  out  a  hearty 
cheer,  hurrah  for  the  corporate  CEOs  who  engineered  this  deal.  Three  cheers  for 
the  lawyers  and  all  the  investment  bankers  that  put  it  together.  Hip-hip  hooray  for 
the  shareholders. 

And  what  about  the  12,000  men  and  women  who  will  be  losing  their  jobs  in 
this  deal? 

Oh,  well,  them's  the  breaks.  That's  life  in  the  big  city.  Those  people  will  find 
jobs  somewhere  else,  probably,  maybe. 

Let  there  be  no  mistake  about  this.  Corporate  mergers,  corporate  breakups, 
restructuring,  re-engineering — Wall  Street  is  having  a  ball  right  now,  but  what 
about  the  people? 

Where  are  the  people  in  all  this?  Too  many  American  workers  are  being  cast 
off  like  they  were  disposable  pieces  of  machinery,  and  that  is  not  right  for  America. 

Now,  while  this  is  all  going  on,  while  that  gap  is  growing  between  everybody  here 
who  is  becoming  more  anxious,  who  is  losing  their  job,  and  the  small  group  of  people 
at  the  top,  while  the  gap  between  the  paper  economy  and  the  paycheck  economy  is 
widening,  300  miles  south  of  where  we  sit  today  another  drama  is  unfolding. 

In  Washington,  D.C.,  a  merry  band  of  men — and  they  are  almost  entirely 
men — are  engaged  in  what  they  call  a  revolution.  Now,  this  new  gang  has 
resurrected  the  failed  doctrine  of  trickle-down  economics.  (Booing  from  the 
delegation.) 

That's  how  I  feel,  too.  (Laughter) 

They  want  to  pretend  that  if  they  can  just  engineer  a  tax  break  for  the  people  at 
the  top  who  are  doing  better  and  better  already,  if  they  can  give  them  a  tax  break 
and  put  most  of  the  burdens  on  the  average  working  people  and  the  working  poor 
and  the  poor,  then  everything  will  trickle  down  and  eventually  everybody  will  be 
better  off. 

We  have  seen  this  movie  before,  and  we  know  its  plot. 

Their  agenda  is  designed  for  people  who  put  more  money  into  the  stock  market 
than  into  the  supermarket.  We  cannot  let  them  prevail. 

American  workers  need  you,  need  us  more  than  ever  before,  standing  with  them 
in  this  environment.  American  workers  need  you,  need  us  standing  with  them  as 
this  crowd  in  Washington  exacerbates  the  gap  that  is  already  growing  in  the 
American  society. 

Now,  your  election  was  not  easy,  I  know,  but  whatever  your  disagreements 
yesterday,  today,  all  of  you  I  know  agree  on  this:  You  must  make  this  new 
beginning  in  unity,  marching  together  side  by  side  in  the  cause  of  jobs  and  justice 
and  dignity  and  respect  for  American  workers. 

This  moment  is  too  important.  This  moment  is  too  important.  Americans  need 
you  too  much.  The  challenge  ahead  is  enormous. 
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I,  as  labor  secretary,  hear  from  American  workers  all  the  time.  I  get  a  lot  of 
letters  from  American  workers.  Let  me  just  share  two  quickly. 

Not  long  ago  1  received  a  letter  from  a  woman  in  Chicago.  This  is  what  she  said, 
and  this  is  very  typical. 

"Dear  Mr.  Secretary,  my  name  is  Frances.  I  worked  for  a  packaging  company 
for  35  years.  I  retired  in  1980  when  they  closed  one  of  the  plants  1  was  working  in. 

'"I  receive  a  pension  of  $425. 1 0  a  month,  and  1  thought  the  health  benefits  would 
last  as  long  as  I  lived;  but  this  March,  they  took  our  health  benefits  away.  I  don't 
understand  after  14  years  how  they  can  just  take  our  health  benefits  away." 

This  letter  from  a  man  in  Georgia:  "Mr.  Secretary,  I  have  worked  hard  for  my 
company  for  26  years.  I've  rarely  missed  a  single  day  of  work.  The  company  is 
profitable.  Its  top  executives  earn  well  over  a  half  million  dollars  each.  But  1  just 
got  word  that  I'm  being  let  go.  Is  this  any  way  to  reward  26  years  of  loyal  service, 
Mr.  Secretary?" 

I  get  a  lot  of  letters  like  this.  As  1  travel  around  America,  I  hear  more  than  I've 
ever  heard  over  the  past  three  years  from  American  workers  who  are  not  unionized 
who  tell  me,  "Mr.  Secretary,  I  never  even  considered  joining  a  union  seriously,  but 
now  I'm  thinking  seriously  about  it  because  I  feel  that  I  have  been  so  badly  treated. 
I  need  protection."  (Applause) 

Let  me  share  with  you  something  else.  In  preparing  what  I  was  going  to  say  to 
you  today,  I  decided  I  would  walk  down  the  corridor  to  the  offices  of  the 
Occupational  Safety  and  Health  Administration;  and  I  would  ask  to  see  the  record 
of  just  a  typical  week,  one  work  week  in  America,  see  what  happened  to  American 
workers  on  the  job  in  terms  of  their  health,  their  safety. 

I  started  on  Monday,  October  2nd,  1995.  In  rural  Oregon,  a  log  truck  driver  is 
killed  when  a  log  rolls  off  his  truck  and  crushes  him.  In  Mississippi,  a  saw  mill 
worker  is  struck  in  the  chest  by  a  piece  of  lumber  that  kicked  out  of  the  machine 
he  was  operating.  He  dies. 

So  does  an  electrical  contractor  in  Colorado  who  falls  1 7  feet  from  a  beam.  So 
does  a  logger  in  Idaho  and  a  worker  at  an  iron  pipe  plant  here  in  New  York  City 
and  a  Pennsylvania  oil  field  worker  who  dies  when  the  well  he  is  inspecting 
explodes.  That's  just  Monday,  October  2nd. 

Tuesday,  October  3rd,  a  construction  worker  in  Oklahoma  City  is  removing  panels 
from  a  roof  He  slips  and  falls  to  his  death.  An  oil  field  worker  in  Corpus  Christi,  Texas, 
is  unloading  a  fuel  tank  from  his  truck.  The  tank  falls.  The  worker  is  cmshed. 

Wednesday,  October  4th,  in  Bombay,  New  York,  Barlow,  Ohio,  Chicago, 
Illinois,  three  working  people  are  killed  on  the  job.  In  Middletown,  Ohio,  three 
Steelworkers  bum  to  death. 

Thursday,  October  4th  in  Fairfield,  Alabama,  a  railroad  worker  dies  when  he's 
trapped  between  two  rail  cars  during  a  switching  operation. 

Friday,  October  6th,  the  work  week  comes  to  an  end.  A  construction  worker  in 
Chesterfield,  Missouri,  is  killed  when  a  masonry  wall  collapses  as  he  helps  put  up 
a  building.  A  factory  worker  in  Solon,  Ohio,  is  crushed  to  death  by  two  heavy  steel 
plates  that  fall  from  a  storage  rack.  A  carpenter  in  Platteville,  Wisconsin,  who  was 
using  a  circular  saw  to  build  an  addition  to  a  home,  is  electrocuted. 

That's  five  days,  one  workweek  on  the  job  in  America. 
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For  those  working  men  and  women  and  their  families  and  the  more  than  5,000 
other  working  men  and  women  who  have  been  killed  on  the  job  so  far  this  year, 
let  us  pay  our  respects.  May  I  ask  you  to  join  me  in  paying  our  respects  with  a 
moment  of  silence.  (At  this  time  the  delegation  observed  a  moment  of  silence.) 

Thank  you.  But  let  us  never  be  silent.  Never  be  silent  when  cynical  souls  tell 
us  that  working  people  do  not  need  protection  on  the  job. 

American  workers  need  us  to  stand  with  them.  Almost  every  labor  protection 
that  the  labor  union  movement  has  worked  so  hard  to  get  and  fought  for  and  won 
over  the  decades  is  now  under  attack.  Worker  safety?  This  new  gang  in  Congress 
wants  to  gut  the  Occupational  Safety  and  Health  Administration  and  the  Mine 
Safety  and  Health  Administration. 

Pensions  for  working  people?  This  new  crew  in  Congress  wants  to  turn  them 
into  cookie  jars  for  takeover  kings. 

A  livable  wage  for  working  people?  This  new  gang  in  Congress  wants  to  let 
the  minimum  wage  fall  to  its  lowest  level  in  40  years  and  not  do  anything  about 
it.  We  will  fight  them,  I  promise  you. 

We  will  fight  them;  we  will  continue  to  fight  them.  The  president  and  his  team 
are  on  your  side.  From  the  Motor  Voter  Act  so  working  people  can  register  and 
vote  to  family  and  medical  leave  so  working  people  can  care  for  new  children  or 
sick  relatives.  President  Clinton  has  signed  into  law  32  separate  bills  supported  by 
the  unions  of  the  AFL-CIO.  (Applause) 

And  that's  not  all.  Right  when  he  came  to  office.  President  Clinton  scrapped 
the  antiunion/antiworker  executive  orders  issued  by  Presidents  Reagan  and  Bush: 
PATCO,  Boston  Harbor  and  the  Beck  decision.  He  appointed  to  the  National  Labor 
Relations  Board  people  who  understand  that  collective  bargaining  is  not  a  privi- 
lege, it's  a  right.  (Standing  ovation) 

And  by  the  way,  why  do  you  suppose  this  new  gang  in  Congress  wants  to  cut 
the  budget  of  the  National  Labor  Relations  Board  by  a  third?  Do  you  think  that's 
about  cutting  the  budget  deficit?  Do  you  think  that's  about  balancing  the  budget? 
No!  They  want  to  do  it  because  the  National  Labor  Relations  Board  over  the  past 
two  years  has  issued  more  injunctions  against  unfair  labor  practices  than  in  the  past 
six  years  before.  That's  why  they  want  to  do  it. 

And  the  president  and  I  are  working  to  eradicate  a  new  menace.  It's  a  new 
menace  with  ancient  roots:  Sweatshops.  And  we  are  shutting  them  down  because 
there  is  no  place  in  America  in  a  civilized  society  for  enterprises  that  treat  their 
workers  like  animals,  and  we  will  shut  them  down.  (Standing  ovation) 

And  the  president  has  also  issued  in  clear  and  simple  language  an  executive 
order  that  says  to  companies  if  you  want  to  do  business  with  the  federal  govern- 
ment, you  may  not  permanently  replace  your  striking  workers.  (Standing  ovation) 

And  they  are  fighting  that  one  tooth  and  nail.  They  would  love  to  get  rid  of  that  one. 
They're  fighting  in  Congress,  they're  fighting  in  the  courts,  but  we  will  prevail. 

And  let  me  tell  you  something  else.  If  Newt  Gingrich  and  his  mighty  band  try 
to  repeal  Davis-Bacon  or  to  roll  back  the  Service  Contract  Act.  the  president  will 
greet  them,  greet  them  with  a  veto. 

And  if  they  try  to  gut  OSHA  and  MSHA,  the  president  will  treat  them  to  a  veto. 

And  if  they  try  to  open  the  door  to  company  unions  by  gutting  Section  8(a)2  of 
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the  National  Labor  Relations  Act,  the  president  will  meet  them  with  a  veto. 
(Standing  ovation) 

And  if  they  stand  up  for  coal  companies,  coal  companies  that  deny  health 
benefits  to  retired  miners,  I'll  recommend  that  the  president  seat  them  with  a  veto. 
You  might  as  well  stay  standing. 

And  if  they  try  to  slice  the  Earned  Income  Tax  Credit  and  raise  taxes  on  working 

families,  the  president  will  defeat  them  with  a  veto. 

And  if  they  try  to  allow  companies  to  raid  worker  pension  funds,  the  president 

will  beat  them  with  a  veto. 

Guess  what  I  just  heard  Monday — you  can  sit  down  now.  (Laughter) 

These  guys  have  something  new  on  their  agenda,  I  just  heard  on  Monday — now, 

this  is  what  Newt  Gingnch  said  just  this  Monday — their  next  plan  is  to  put  me  out 

of  work  by  shutting  down  the  entire  Labor  Department.  (Boos  from  the  delegation) 
I  have  to  ask  you  honestly,  honestly,  do  I  look  like  big  government?  (Laughter) 
And  if  you  put  me  next  to  Newt  Gingrich,  who  looks  like  big  government? 

(Laughter) 

Now,  listen  closely,  Mr.  Speaker,  the  Department  of  Labor  is  here  to  stay. 
(Standing  ovation) 

And  it's  here  to  stay,  it's  here  to  stay,  Mr.  Speaker,  because  organized  labor  is 
here  to  stay.  (Standing  ovation) 

You  know,  when  I  heard  that  Newt  Gingrich  was  picking  on  me  this  week  when 
he  talked  about  getting  rid  of  Bob  Reich,  I  said  to  myself,  that's  typical,  this  guy 
has  a  reputation  for  picking  on  the  little  people  of  America,  right?  (Laughter) 

What  do  you  expect? 

President  Clinton  has  mapped  a  course  that  will  lead  working  men  and  women 
to  a  brighter  future.  It's  a  route  paved  with  a  higher  minimum  wage,  and  we've 
got  to  get  a  higher  minimum  wage  in  this  country.  We  will,  we  will.  (Applause) 

And  health  care,  health  care  for  all,  for  all  people  health  care.  That's  our  agenda. 
(Applause) 

And  low-interest  loans,  low-interest  loans  so  your  kids  can  go  to  college. 
Low-interest  loans  and  job  vouchers  so  you  can  go  to  a  union  apprenticeship 
program  if  you  lose  your  job,  union  training  program,  and  you  can  get  a  job  easily. 
That's  also  part  of  the  agenda. 

You  know,  each  day  millions  of  working  Americans  conduct  themselves  with 
unmatched  dignity,  and  all  they  ask  for  in  return  is  a  little  respect.  Now,  these  are 
the  invisible  Americans.  They're  invisible  to  so  many  other  Americans,  tens  of 
millions  of  them.  They're  working  harder  than  they  ever  have  worked  before  and 
they  are  barely  making  it.  They're  working  long  hours,  sometimes  two  shifts. 
They're  doing  work  that's  hard  on  muscles  and  hard  on  joints. 

They're  doing  what  needs  to  be  done.  Janitors,  maids,  child-care  workers, 
cashiers,  bus  boys,  fast-food  clerks,  forklift  operators,  assemblers,  gas  station 
attendants,  the  people  who  lay  the  bricks,  the  people  who  teach  the  kids,  the  people 
who  drive  the  trucks  and  file  the  reports  and  papers,  sew  the  clothing  and  answer 
the  telephones.  These  Americans  need  you  now,  need  us  now  more  than  ever  before. 

And  together,  together,  we  can  achieve  so  much  together.  For  example, 
shouldn't  profitable  companies  that  are  laying  off  huge  numbers  of  work- 
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ers — shouldn't  they  have  to  pay  significantly  higher  unemployment  insurance 
rates  than  companies  that  don't  lay  off  workers? 

Shouldn't  we  hold  apparel  manufacturers  and  retailers  responsible  for  the 
sweatshops  on  which  they  rely? 

Shouldn't  we  stop  companies  in  America  from  hiring  skilled  foreign  workers 
and  firing  their  skilled  American  workers? 

Shouldn't  there  be  harsher  penalties  for  companies  that  fire  workers  who  are 
trying  to  organize? 

Shouldn't  companies  that  award  their  departing  executives  with  lucrative 
golden  parachutes — shouldn't  they  be  required  to  at  the  very  least  reward  employ- 
ees who  they  dismiss  with  something  more  than  lead  balloons? 

And  shouldn't  companies  have  to  continuously  upgrade  the  skills  of  their 
workers  instead  of  treating  them  like  disposable  pieces  of  machinery  and  getting 
rid  of  them? 

America  is  at  a  turning  point  right  now.  We  must  decide  whether  we  are  merely 
an  economy  or  whether  we  are  actually  something  greater  than  an  economy, 
whether  we  are  a  society.  We  have  to  decide  whether  the  glue  that  binds  us  together 
is  merely  the  business,  the  commerce  we  do  with  one  another,  or  the  glue  that  binds 
us  together  is  the  common  membership  we  have  in  a  society,  the  responsibilities 
we  owe  one  another  to  make  sure  that  all  of  us  have  an  opportunity  to  make  it,  to 
succeed,  to  have  full  and  enriched  lives. 

Now,  there  are  some  people  around,  and  you  hear  their  voices,  you  hear  their 
voices  in  Washington  these  days  louder  than  ever  before.  Those  voices  are  urging 
a  very  divisive  answer.  They're  saying  let  the  people  at  the  top  go  off  and  secede 
from  the  rest.  Let  the  people  at  the  bottom  go  off  and  become  more  and  more 
isolated  in  their  kind  of  prisons  of  destitution. 

They're  saying  let  the  people  in  the  middle  go  and  become  more  and  more 
anxious,  worried  about  making  ends  meet.  Don't  worry  about  the  fact  that  our 
society  is  becoming  a  divided  society.  Those  are  what  those  voices  say. 

But  we  must  be  louder  than  they  are,  because  none  of  us  can  afford  an  America 
that  is  divided,  an  America  that  is  splitting  apart. 

You  are  an  enormous  part  of  the  answer.  The  opposite  of  division,  the  opposite 
of  separation,  the  opposite  of  coming  apart,  the  opposite  of  disintegration  is  union. 
(Standing  ovation) 

Men  and  women  of  the  AFL-CIO,  on  this  new  morning  for  American  labor,  at 
the  dawn  of  this  upcoming  century,  your  country  needs  you  more  than  ever  before. 
You  carry  with  you  today  the  hopes  and  the  dreams  and  the  ambitions  and 
aspirations  of  countless  Americans.  Whether  they  are  already  in  unions  or  not,  you 
carry  the  responsibilities  and  opportunities  for  tens  of  millions  of  Americans  whom 
this  economy  is  now  passing  by,  whose  wages  have  been  declining,  whose  health 
benefits  have  been  disappearing,  whose  pensions  have  been  vanishing. 

You,  you  members  of  American  unions — you  have  the  answer  to  give  them  for 
many  of  the  issues,  many  of  the  problems,  many  of  the  problems  that  confront 
them  daily. 

Take  your  message — continue  to  take  your  message  to  the  offices,  to  the  factories, 
to  the  stores,  to  the  hospitals,  to  the  hotels,  to  the  restaurants,  to  the  sweatshops,  to  the 
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streets  of  America.  Continue  to  fight  for  dignity.  Let  your  voices  be  heard.  Stand 
up  strong.  Fight  for  dignity.  Demand  respect.  Your  country  needs  you. 

Organize,  mobihze,  energize.  Organize,  mobiUze,  energize.  Organize,  mobihze 
and  energize  to  restore  the  American  dream  to  all  of  America. 

Thank  you  and  God  bless  you.  (Standing  ovation) 

SWEENEY:  Mr.  Secretary,  I  just  want  you  to  know  that  we  had  an  outstanding 
address  on  Monday,  the  first  day  of  our  convention,  but  we  just  heard  the  best 
message  that  any  secretary  of  labor  has  ever  given  to  an  AFL-CIO  convention. 

Sisters  and  brothers,  many  delegates  came  to  this  hall  from  unions  and  labor 
councils  where  workers  have  been  forced  out  on  strike  by  their  employers. 
While  this  convention  is  properly  dedicated  to  the  important  task  of  debating 
and  deciding  the  future  direction  of  the  labor  movement,  it  would  be  wrong  if 
we  distance  ourselves  from  the  daily  struggle  of  the  rank-and-file  members  and 
their  families. 

This  morning,  tens  of  thousands  of  workers  are  walking  picket  lines  across 
America.  Others  are  waging  a  campaign  within  their  work  sites  using  a  variety  of 
methods  to  resist  the  bosses'  attempt  to  deny  them  a  fair  and  decent  contract. 

This  morning,  we  are  being  joined  by  a  representative  group  from  these 
struggles.  Sisters  and  brothers,  as  they  enter  the  hall  from  your  left,  please  rise  and 
give  a  strong  solidarity  welcome  to  workers  from  the  Detroit  News,  A.E.  Staley, 
Boeing,  Las  Vegas  Frontier,  Bridgestone/Firestone,  Alitalia,  Bayou  Steel,  Bell 
Atlantic  and  Caterpillar.  Please  welcome  them.  (Applause) 

...A  floor  demonstration  ensued. 


REMARKS  OF  STRIKING  WORKERS 

Thank  you  very  much.  We  welcome  our  brothers  and  sisters.  We're  going  to 
hear  some  reports  on  these  horrible  situations. 

I'd  like  to  recognize  at  this  time  the  vice  president  of  HERE,  John  Wilhelm,  for 
a  report  on  Las  Vegas  Frontier  as  well  as  Box  Tree  Restaurant. 

JOHN  WILHELM 
Vice  President,  HERE 

I'm  honored  to  speak  on  behalf  of  two  of  the  longer-running  strikes  in  America. 
Box  Tree  Restaurant,  Second  Avenue  and  49th  Street:  Thank  you  so  much  to  those 
of  you  who  came  yesterday.  We  had  a  wonderful  demonstration.  And  thank  you 
particularly  to  those  of  you  who  got  arrested  yesterday.  John,  there's  no  bridge  at 
Second  Avenue  and  49th  Street,  but  we  found  a  street,  a  number  of  people  blocked 
it  and  got  arrested. 

The  Box  Tree,  23  months  long,  is  a  first-contract  strike.  It's  living  proof  that 
organizing  can't  stop  when  we  win  legal  recognition.  We  had  an  NLRB  election 
in  the  summer  of  1 99 1 .  Twenty-three  months  of  strike.  This  employer  has  broken 
labor  laws,  tax  laws,  building  codes,  demands  a  first  contract  with  lousy  medical 
coverage,  no  protection  at  all  against  being  fired,  no  seniority  at  all. 
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This  employer  has  sued  Local  100  and  its  officers  personally  for  $1.3  biUion, 
with  a  "b."  These  strikers  haven't  been  fazed  by  any  of  that.  They  reflect  what 
we've  been  talking  about  all  week,  the  real  face  of  America.  The  Box  Tree  strikers 
in  this  room  today  are  immigrants  to  this  country  from  Mexico,  and  they  have  said 
to  this  employer,  "We  don't  care  what  you  do."  They  have  knocked  his  business 
down  65  percent. 

New  York  is  indeed  a  union  town.  HERE  Local  100  is  rebuilding  itself  to  move 
restaurant  workers  from  one  of  New  York's  most  exploited  group  of  people  to  a 
full-fledged  part  of  the  great  union  family  in  the  great  City  of  New  York. 
Twenty-three  months  at  Box  Tree,  and  Local  100  says.  "One  day  longer." 

The  Frontier  Hotel  and  Casino  in  Las  Vegas:  HERE,  Teamsters,  Operating 
Engineers,  Carpenters,  the  longest  active  strike  in  America.  Let  me  first  say,  thank 
you.  How  many  of  you  have  been  on  the  Frontier  picket  line  in  those  four  years? 

Look  at  all  those  hands.  I  don't  know  if  you  know  how  much  it  means  when 
you  come,  when  you're  in  Las  Vegas  and  you  come  individually  and  walk  that 
Frontier  picket  line  as  union  members  and  you  introduce  yourself  Or  when 
your  unions,  so  many  of  you,  have  your  meetings  and  conventions  in  Las 
Vegas,  and  you  march  your  conventions  en  masse,  as  John  Sweeney  and  the 
SEIU  and  so  many  others  of  you  have  done  over  to  the  Frontier.  And  Rich 
Trumka  has  been  our  very,  very  special  friend  in  the  Frontier  strike.  We  say  to 
all  of  you,  thank  you  and  please  keep  coming  to  the  Frontier.  Five-hundred- 
and-fifty  strikers.  Four  years  and  one  month  later,  275  of  them  still  walk  their 
picket  hours  every  week. 

The  Frontier's  business  is  destroyed.  The  United  States  Court  of  Appeals  ruled 
last  month  that  the  Frontier  has  broken  about  every  labor  law  you  can  count  and 
owes  its  workers  at  least  $50  million. 

Four  years  and  one  month,  110  babies  have  been  bom  to  the  Frontier  strikers. 
Twenty-eight  weddings  have  taken  place  with  Frontier  strikers,  three  of  them  to 
two  strikers.  And  sisters  and  brothers.  1 1  Frontier  strikers  have  passed  away  during 
those  four  years  and  one  month. 

We  thank  you  for  being  there.  Don't  feel  sorry  for  the  Frontier  strikers.  Feel 
proud  of  them.  Feel  proud  of  your  support  for  them. 

Feel  proud  of  them  because  the  Frontier  strikers  feel  very  proud.  Their  courage 
and  their  tenacity  has  propelled  HERE  in  Las  Vegas  to  become  the  fastest-growing 
private-sector  local  union  in  America.  The  Frontier  strikers  are  indeed  proud,  and 
they  mean  it  when  they  say  what  this  great  convention  has  proved,  the  American 
labor  movement  is  ready  to  say,  "One  day  longer.  One  day  longer.  One  day  longer. 
One  day  longer." 

Thank  you  very  much. 

(The  delegation  shouted.  "One  day  longer.") 

SWEENEY:  Thank  you  very  much.  John.  The  Chair  now  recognizes  Vice 
President  Ron  Carey  to  introduce  Al  Derey,  president  of  the  Detroit  Newspaper 
Union  Council.  (Applause) 

CAREY:  Thank  you  very  much.  I  said  yesterday,  and  I've  said  straight  through, 
this  will  be  the  testing  ground  of  the  New  Voice,  of  the  new  approaches,  and  we've 
got  to  accept  that  challenge  and  we've  got  to  get  this  concluded.  The  folks  that  are 
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out  there  in  the  trenches,  the  Al  Dereys,  the  Youngs  and  2040  and  372  and  all  the 
hard  working  unions,  I'd  like  to  have  Al  just  give  you  a  little  bit  of  what's  going 
on  there. 

Al  Derey.  (The  delegation  shouted,  "No  scab  papers.") 

AL  DEREY 
Detroit  Metropolitan  Newspaper  Union  Council 

Thank  you  very  much.  1  can't  tell  you  how  proud  I  stand  here  before  this  great 
assembly  as  the  chairman  of  the  Metropolitan  Council  of  Newspaper  Unions  in 
Detroit,  which  comprise  six  small  local  unions,  a  Guild  local,  two  GCIU  locals, 
two  Teamster  locals  and  a  CWA  local,  2,500  men  and  women  who  were  forced 
out  on  the  street  by  unfair  labor  practices  of  two  giant  conglomerates  in  this 
country,  the  No.  1  and  No.  2  newspapers,  Knight-Ridder  and  Gannett.  (Boos  from 
the  delegation) 

This  strike  in  Detroit  is  not  about  money.  Their  chief  executive  officer  said  that 
this  strike  was  not  about  money,  and  if  it  was  about  money,  that  there  would  be  no 
strike. 

This  strike  is  about  working  conditions,  family  values,  a  decent  living  and  the 
integrity  of  the  worker.  The  workers  certainly  don't  run  those  newspapers,  but  they 
certainly  make  them  run. 

There  was  a  time  that  this  employer  came  to  us,  three  years  ago,  and  said  that 
they  were  not  making  any  money,  even  though  they  had  entered  into  a  joint 
operation  agreement,  and  the  union  stepped  up  to  that.  We  gave  up  300  jobs.  We 
took  bonuses  which  meant  no  raises,  no  pay  increases.  We  gave  up  many  rule 
changes  in  the  workplace  and  we  let  them  reorganize  their  departments;  and  we 
said  there  is  nothing  wrong  with  an  employer  making  a  profit. 

In  1995 — in  April  of  1995  as  a  matter  of  fact — we  received  our  thanks.  The 
real  truth  is  that  they  want  a  union-free  environment.  They  want  low  wages,  and 
they  want  no  benefits. 

They  want  us  to  return  to  the  conditions  that  the  union  movement  fought  for 
over  40  years  to  attain.  Our  members  said  no,  and  they  are  standing  up  fighting  for 
their  rights  out  there. 

We  do  not  have  a  senior  crowd,  a  senior  membership  out  there.  I  believe  our 
average  age  is  around  41 .  That  makes  our  membership  a  very  young  membership 
as  a  whole.  Many  of  them  have  never  experienced  a  strike,  but  they  certainly  are 
learning  quick. 

The  2,500  men  and  women,  not  large  by  numbers,  have  asked  for  the  help  of 
all  of  the  unions  both  locally,  nationally;  and,  of  course,  that  is  why  I  stand  before 
you.  To  stand  up  against  two  giant  conglomerates  welded  together  at  the  wallet  in 
a  joint  operation  agreement  is  no  easy  task.  We  need  the  help  of  all  of  labor;  and 
we  need  to  know  that  by  standing  up,  we  don't  stand  alone. 

The  feeling  in  Detroit  is  that,  yes,  this  is  an  attack  on  us  personally;  but  just  as 
important,  this  is  an  attack  against  labor  in  general.  This  is  union-busting  that  we 
see,  and  we  are  going  to  continue  to  stand  up  and  fight  against  it. 

We  continue  to  ask  the  subscriber  and  the  advertiser  in  Detroit  to  support  our 
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efforts.  Three  days  after  the  strike  had  commenced,  after  our  appeal  to  the 
subscriber  and  the  business  community,  there  were  220  advertisers  that  had  pulled 
their  ads.  That  was  phenomenal.  I  am  happy  to  report  to  you  that  as  of  yesterday, 
there  are  now  337  advertisers  that  continue  to  pull  their  ads. 

And  by  the  employers"  figures — which  we  still  don't  beUeve,  but  we'll  go  with 
them  publicly — they  have  lost  45  to  50  percent  of  their  circulation. 

The  community  has  responded,  whether  that  be  the  subscriber  or  the  business 
person.  They  see  what's  going  on,  they  don't  like  it  and  they  are  standing  up  with 
us.  But  there  needs  to  be  more  done  in  this  area.  And  guess  what?  This  employer, 
who  made  $55  million  in  1994  with  the  help  of  union  labor,  has  lost  $63  million 
with  permanent  replacements  in  13  weeks. 

And  if  they  keep  going,  they  will  lose,  per  annum,  about  $240  million  unless 
they  come  to  their  senses;  and  guess  what,  again,  ladies  and  gentlemen,  with  your 
help,  we  are  not  going  to  go  away.  We  fully  intend  to  be  there  one  more  day  than 
necessary  to  get  back  to  work  with  fair  contracts. 

It  was  said  that  our  forefathers  before  us  stood  up  for  what  makes  the  union 
today,  and  now  it  is  our  generation  that  has  to  stand  up,  and  we  are  standing  up. 
Thank  you  for  your  help  and  your  cooperation  in  the  past  and  keep  it  up.  Thank 
you. 

SWEENEY:  Thank  you  very  much,  Al.  The  Chair  would  like  to  recognize 
Henry  Bayer,  vice  president  of  AFSCME. 

HENRY  BAYER 
Vice  President,  AFSCME 

Thank  you.  President  Sweeney.  As  President  Sweeney  said.  I'm  from  AF- 
SCME, and  I'm  from  Illinois,  and  we  had  a  convention  last  week,  and  we  had  a 
party  at  the  end  of  the  convention  for  our  delegates.  And  we  said,  "We're  not  going 
to  charge  you  for  drinks,  but  you're  not  getting  out  of  here  without  spending  some 
money." 

And  we  had  heard  about  the  struggle  in  Detroit  and  about  our  brothers  and 
sisters  on  the  picket  line  and  what  they're  going  through,  so  we  took  up  a 
collection,  and  I'm  proud  to  be  here  today  to  present  to  our  brothers  and  sisters  in 
Detroit  a  check  for  $  15,000  that  we  collected  on  Saturday  night. 

SWEENEY:  Now  I'd  like  to  recognize  the  president  of  the  Machinists,  George 
Kourpias. 

KOURPIAS:  Thank  you  very  much.  Brother  Chairman.  It  is  indeed  an  honor 
for  me  to  introduce  to  you  a  Machinists'  member  who's  currently  on  strike  against 
Boeing  Corporation.  She's  Mary  L.  Johnson,  secretary-treasurer  of  Local  Lodge 
834  in  Wichita,  Kansas.  And  in  Wichita,  we  have  some  10,000  of  our  members 
on  strike  at  Boeing  and  at  Seattle  and  Portland  another  22,000  to  23,000. 

Mary  will  also  give  you  a  report  on  Alitalia,  a  Ford  carrier  who  has  locked  out 
our  people  for  over  two  years  now.  Both  of  these  disputes  concern  the  loss  of  good, 
high-skilled  high-wage  jobs,  the  outsourcing  of  these  jobs,  and  it's  indeed  an  honor 
for  me  to  introduce  to  you  Mary  L.  Johnson. 
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MARY  L.  JOHNSON 
Local  Lodge  834,  lAM 

Good  morning.  Brother  President,  brothers  and  sisters  and  distinguished  guests. 
My  name  is  Mary  L.  Johnson.  I'm  from  Wichita,  Kansas.  I'm  secretary-treasurer 
of  Local  Lodge  834.  I'm  a  single  parent,  and  I'm  currently  on  strike. 

No  company  that  makes  billions  in  profits  and  hands  out  million-dollar  bonuses 
to  its  executives  has  any  business  cutting  health  insurance  for  retired  and  active 
workers. 

We  are  on  strike  for  job  security  and  to  stop  subcontracting.  That's  job  security 
and  to  stop  subcontracting. 

Global  competition  must  not  be  used  as  an  excuse  for  de-industrializing 
America  or  for  exploiting  workers  in  repressive,  low-wage  nations  overseas. 

We  can  and  must  compete  fairly.  Fair  trade  means  good  jobs.  But,  we  cannot 
and  must  not  allow  our  most,  best  industrial  assets  to  be  extorted  away  by  other 
nations  or  bargained  away  piecemeal  by  gieedy  multinationals.  We're  proud  to  be 
No.  1,  and  we  intend  to  stay  No.  1 . 

But  Boeing  says  we  earn  too  much,  too  much  money.  They  say  the  world's  No. 
1  workforce  doesn't  deserve  world-class  compensation. 

In  1989,  our  strike  was  about  money.  Today,  it's  about  jobs.  I  can't  afford  to 
pay  anything  if  I  don't  have  a  job.  We  have  filed  charges  of  unfair  and  unjust  labor 
charges  with  the  NLRB,  and  we  need  your  support,  Mr.  Secretary  of  Labor.  The 
lower  the  cost  of  doing  business,  less  health  benefits,  fewer  workers,  the  more 
valuable  the  stock  options  held  by  senior  management  usually  become.  They 
enrich  themselves  by  demanding  more  givebacks  from  average  workers  and 
reducing  their  job  security. 

Our  brothers  and  sisters  of  Alitalia  Airlines,  the  airline  of  Italy,  were  locked  out 
on  the  3rd  of  September,  1993,  and  replaced  by  nonunion  workers.  To  this  day, 
they  stand  committed  on  the  picket  lines  until  justice  is  achieved. 

Alitalia  has  been  operating  in  Noith  America  unobstructed.  Please  show  solidarity 
to  our  brothers  and  sisters  of  Alitalia.  Don't  cater,  don't  fuel,  don't  load  Alitalia  planes. 

Abraham  Lincoln  once  said,  "You  don't  raise  up  one  group  of  people  by  tearing 
down  another."  That's  good  sense,  and  that's  why  we  organize  unions,  to  work 
together  and  pull  everyone  up.  (Standing  ovation) 

SWEENEY:  Thank  you,  Mary.  I  now  recognize  Vice  President  Wayne  Glenn. 

Wayne 

WAYNE  GLENN:  Being  a  Southerner,  I  speak  with  a  Southern  drawl,  and  I've 
got  to  tell  you  about  this  in  three  minutes.  I've  got  to  use  my  time  wisely. 

We're  locked  out  at  Staley's;  we've  been  locked  out  for  two  years  because  we 
wouldn't  accept  a  contract  that  masticated  all  the  protective  provisions  of  it.  And 
we're  carrying  on  a  comprehensive  campaign  against  Staley  to  take  customers 
away  from  them  and  force  them  to  change  their  mind. 

Right  now,  I  want  to  thank  all  of  the  international  unions  who  have  made 
contributions  in  our  behalf  to  the  Staley  workers.  I  truly  appreciate  it  from  the  depth 
of  my  heart.  And  I  want  to  particularly  thank  President  Carey  and  President 
Kourpias  for  their  efforts  in  getting  the  greatest  customer  that  Staley  had  to  stop 
doing  business  with  them,  Miller  Beer,  and  we're  truly  grateful.  (Applause) 
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Mark  Brooks,  our  special  projects  director,  wUl  tell  you  what  we're  trying  to 
do,  our  efforts  right  now  in  our  comprehensive  campaign  to  take  another  large 
customer  away  from  Staley's.  Mark  Brooks.  (Applause) 

MARK  BROOKS 
Special  Projects  Director,  UPIU 

Pepsi,  dump  Staley.  Pepsi,  dump  Staley.  (The  delegation  chanted,  "Pepsi,  dump 
Staley.") 

Thank  you.  President  Glenn  has  asked  me  to  introduce  as  a  special  guest  one 
of  our  locked-out  members  from  Staley  in  Decatur,  Illinois.  Two-and-a-half  years 
ago,  this  company.  Staley.  locked  out  762  members  of  AIW  Local  837  from  its 
com  syrup  plant  in  Decatur,  Illinois. 

Since  AIW  merged  with  our  organization,  we  have  been  helping  these  coura- 
geous workers  to  carry  on  their  own  strategic  counter  attack  against  the  company's 
demands  for  massive  concessions. 

To  defend  their  families"  standard  of  living,  these  Staley  workers  have  built  ties 
with  unions  around  the  world  to  confront  Staley' s  British  parent,  Tate  &  Lyle, 
taken  away  from  Staley  millions  of  dollars  in  corporate  welfare  tax  breaks  and 
driven  off  key  Staley  customers  such  as  Miller  Beer.  Staley  workers  are  currently 
targeting  Staley' s  single  biggest  customer,  Pepsi-Cola.  To  learn  more  about  how 
you  can  help  us  win  this  fight  for  locked-out  Staley  workers,  I  encourage  everyone 
here  to  stop  by  the  Staley  workers'  information  table,  which  is  outside  the 
conference  hall,  this  morning. 

Eight  weeks  ago  today,  one  of  our  members  made  the  very  difficult  decision  to 
begin  an  open-ended  fast  to  protest  Staley' s  ruthless  conduct  in  Decatur,  Illinois. 

Dan  Lane  is  a  decorated  Vietnam  War  veteran  and  a  21 -year  veteran  at  A.E. 
Staley.  For  the  past  eight  weeks,  Dan  has  been  living  at  a  church  rectory  in  Decatur, 
fasting  on  a  liquid  diet  to  dramatize  the  destruction  that  one  company's  greed  has 
brought  to  families  in  his  community. 

I  asked  Dan  to  travel  here  today  to  give  you  a  very  personal  viewpoint  about 
this  struggle  against  A.E.  Staley.  I'm  really  very  honored  to  ask  you  to  join  with 
me  today  in  welcoming  this  morning  Brother  Dan  Lane.  (Standing  ovation) 

DAN  LANE 
A.E.  Staley  Striker,  UPIU 

Thank  you.  Solidarity.  Solidarity.  Solidarity. 

I  would  hke  to  thank  Mark,  President  Glenn  and  our  new  president,  John 
Sweeney. 

I  would  like  all  of  you  to  hear  our  appreciation  for  the  help  that's  been  extended 
to  the  Staley  workers.  But  I  also  want  people  to  realize  that  after  almost  two-and- 
a-half  years  in  Decatur,  where  I  live,  over  4,000  workers  are  either  on  a  lock-out, 
strike  or  without  contracts,  4,000  of  a  community  of  90,000  in  central  Illinois.  Over 
the  last  three  years,  there  have  been  almost  100,000  workers  that  have  been  put  in 
that  situation.  One-hundred-thousand  workers,  everywhere  from  the  Miners  to  the 
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Caterpillar  workers  to  the  AIW,  UPIU  workers,  to  the  Rubber  Workers,  IBEW 
workers,  the  Engineers,  and  it  keeps  going  on.  Teachers.  Take  that  times  four,  that's 
an  average  family — if  you  don't  beheve  there's  an  attack  on  America,  if  you  don't 
believe  there's  an  attack  on  our  way  of  life,  if  you  believe  that  corporations  want 
to  be  fair,  look  at  central  Illinois.  Look  at  Decatur. 

1  will  tell  you  that  we — and  it's  been  said  many  times — that  over  the  last 
several  years  that  we  are  going  quickly  backwards,  backwards  into  the  dark 
ages  of  the  '30s  and  before.  And  there's  only  one  way  to  move  out  of  that  dark 
age,  one  way  and  one  way  only.  1  don't  care  how  you  want  to  put  it  any  other 
way,  it's  up  to  us,  up  to  every  one  of  you  sitting  there.  Every  one  of  you  is 
responsible  for  it.  You  are  responsible  for  my  children,  you  are  responsible  for 
your  children,  you  are  responsible  for  the  person  next  to  you's  children  and  the 
children  to  come. 

And  unless — unless  you  stand  up,  stand  up,  unless  you  get  on  your  feet,  stand 
up,  unless  you  get  up  and  you  stand  up  and  you  stand  with  us  and  you  hold  your 
head  proud  and  not  worry  about  a  tie  or  a  suit  and  you  look  around  and  you  say 
that's  my  brother  in  Decatur,  that's  my  brother  in  Wichita,  that's  my  brother  in 
Detroit,  and  you  come  to  our  financial  aid  and  you  come  to  our  struggle  and  you 
make  a  decision  on  Pepsi,  Pepsi-Cola — by  God,  if  1  can  do  without  food  for  60 
days,  you  can  do  without  Pepsi. 

If  I  can  do  without  food  for  60  days,  you  can  do  without  Frito  snacks.  If  I  can 
do  without  food  for  60  days,  by  God,  you  can  do  without  Taco  Bell,  Pizza  Hut 
and  KFC.  You  can  get  them  somewhere  else. 

And  I  caU  on  this  floor  and  on  this  Executive  Council — I've  heard  it  this 
weekend  and  I've  heard  it  for  the  last  three  years,  that  labor — that  we're  going  to 
put  a  new  movement  back  in  it. 

Well,  I'm  telling  you  what,  brothers  and  sisters,  after  almost  three  years  of 
fighting  a  God-forsaken,  ruthless  company  like  Tate  &  Lyle,  that  looks  at  us  no 
different  than  workers  that  are  in  slavery  down  in  the  Caribbean  or  Asia  or  Africa, 
no  difference — that's  what  they're  trying  to  bring  us  to. 

I  challenge  you,  brothers  and  sisters,  to  get  on  board.  And  getting  on  board  isn't 
simply  walking  out  of  here  today  and  forgetting.  But  getting  on  board  is  going 
back  and  writing  a  letter  to  Pepsi.  Getting  on  board  is  going  back  and  organizing 
the  labor  councils,  organizing  your  communities,  reaching  out  to  other  workers 
and  telling  them  and  giving  them  the  same  message,  because  750  workers  at 
Staley's  cannot  win  this  battle  by  themselves.  It  is  only  through  solidarity.  It  is 
only  through  workers  standing  up  together  can  we  survive. 

We  never  thought  we  could.  We're  not  foolish.  We've  always  trusted  you.  We 
have  always  depended  on  you.  You  need  to  be  there.  You  need  to  commit  to  a 
higher  calling.  You  need  to  reach  out  and  you  need  to  put  the  extra  hour  in.  I  don't 
care  if  you're  going  16  hours  a  day,  we  can't  put  enough  hours  in  by  ourselves. 

I  would  suggest  that  there  would  be  a  national  mobilization,  that  we  would  look 
at  bringing  together  what  Richard  Trumka  referred  to  yesterday  and  Cecil  Roberts, 
as  the  Pittston  coal  mine  strike,  where  the  people  reached  out  to  the  NAACP,  to 
reach  out  to  our  friends,  to  reach  out  to  all  labor  organizations,  to  the  clergy  and 
bring  them  together  and  let  Pepsi  know  once  and  for  all  they're  going  to  have  to 
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make  up  their  mind,  by  God,  which  side  they're  on,  because  we  know  what  side 
we're  on.  (Standing  ovation) 

Brothers  and  sisters,  don't  you  dare  sit  down.  When  the  union  inspiration 
through  the  brothers'  blood  shall  run,  there  will  be  no  greater  power  anywhere 
beneath  the  sun;  for  what  force  on  Earth  is  weaker  than  a  feeble  one;  but  the  union 
makes  us  strong. 

That's  what  I'm  talking  about,  brothers  and  sisters.  Solidarity.  (Standing 
ovation) 

SWEENEY:  Thank  you  very  much,  Dan.  There's  a  brother  at  mike  4  who  wants 
to  briefly  say  something. 

ANGELO  CRISCIONE.  AFSCME:  Mr.  Chairman,  my  name  is  Angelo  Cris- 
cione.  I  am  a  member  of  AFSCME  Local  1050  from  Pennsylvania  and  a  delegate 
from  the  Crawford  County  Central  Labor  Council. 

We  in  Pennsylvania  have  heard  through  the  media  and  through  our  union 
publications  about  the  struggles  of  the  members  in  Illinois.  I  personally  believe  the 
next  Solidarity  Day  that  we  have,  instead  of  Washington.  D.C.,  I  think  Solidarity 
Day  No.  3  should  be  in  Decatur,  Illinois.  (Applause) 

On  behalf  of  AFSCME  and  Eddie  Keller,  the  executive  director  of  AFSCME 
in  Pennsyh  ania  we  ran  a  little  raffle  this  week  when  we  came  to  the  convention, 
and  we've  raised  $1,200  that  I  would  like  to  give  to  the  workers  of  Staley.  Thank 
you.  (Applause) 

SWEENEY:  Thank  you  very  much.  Brother. 

1  would  like  to  recognize  at  mike  3  Vice  President  George  Becker. 

BECKER:  Thank  you,  Mr.  Chairman.  President  Sweeney,  it's  a  pleasure  to 
address  you  and  with  that  title,  Mr.  President. 

1  want  to  introduce  the  delegates  here  at  the  convention  to  a  grand  old  lady.  I 
don't  know  how  many  made  the  connection  when  we  were  coming  in,  but  this  is 
Mother  Jones.  She's  been  with  us  for  a  long  time. 

We  first  heard  of  Mother  Jones  back  in  the  coal  field  strikes  and  organizing 
efforts  back  at  the  turn  of  the  century.  She  was  with  us  in  the  early  organizing  days 
of  some  of  the  steel  mills  that  ran  up  and  down  the  coal  valleys. 

She  was  with  us  at  the  copper  strikes  out  in  Arizona,  to  the  textile  workers,  the 
garment  workers  in  New  York  City.  She  has  a  very  colorful  history.  She's  been 
with  us  a  hundred  years.  She's  back  today. 

She's  been  involving  herself  in  current  struggles.  She  was  with  us  at  Ravens- 
wood.  She  was  an  inspiration  to  our  workers  at  Ravenswood  who  are  on  strike. 
She  was  with  us  at  Pittston.  She's  with  us  today  at  Bridgestone/Firestone.  and  that's 
why  she's  with  us  here  this  morning. 

She's  an  inspiration  and  hope  to  strikers  and  their  families.  She's  the  wrath  of 
God  in  ridicule  to  the  corporate  leaders  of  America  who  bring  this  tragedy  upon 
workers:  and  to  the  media,  she's  a  focus  point  and  brings  a  sense  of  humor  and 
draws  people  together:  and  we're  very  proud  that  she  was  able  to  join  us  here  this 
morning  on  behalf  of  all  the  striking  workers,  of  all  the  locked-out  workers  that 
are  here  represented  today.  Mother  Jones. 

1  want  to  speak  a  little  bit  about  the  resolution.  We've  talked  about  the  strikes, 
but  this  is  the  most  important  resolution  because  it  talks  about  resources,  it  talks 
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about  strategic  efforts  and  what  we  need  to  do  to  draw  the  people  together  and  to 
bring  the  power  of  the  union  so  that  we  can  negotiate  settlements,  so  that  we  can 
get  decent  settlements.  We  all  know  that  standing  on  a  picket  line  can  be  very 
frustrating,  and  under  today's  law,  when  they  can  scab,  it's  a  hopeless  situation  in 
many  cases.  So  we  need  to  apply  the  resources  of  the  international  union,  we  need 
to  join  together  in  these  efforts  if  we're  going  to  get  and  achieve  a  decent  collective 
bargaining  agreement  and  we  need  to  come  together  in  solid  support  of  this 
resolution. 

But  I  walked  today  with  the  Bridgestone/Firestone  workers.  They're  Steelwork- 
ers.  They  came  out  of  the  Rubber  Workers  union,  they've  been  locked  out  for  close 
to  two  years.  We  have  2,500  scabs  in  those  five  nibber  worker  plants,  one  of  which 
is  in  Decatur,  one  of  the  largest  ones  is  in  Decatur. 

The  company  forced  them  out  on  strike  with  give-backs,  take-aways,  economic 
conditions  in  the  plant,  the  hours  of  work,  wanting  them  to  go  to  12  hours  with  no 
overtime.  They're  taking  their  holidays.  The  ability  to  have  a  holiday  may  not  seem 
like  that  would  be  something  that  would  be  a  crisis  issue  and  drive  you  out  and 
keep  you  out.  This  company  is  owned  and  managed  by  the  Japanese.  I  view  them 
as  guests  in  our  country,  coming  into  our  country,  buying  our  resources  in  this 
country.  They've  taken  five  holidays. 

Think  about  it.  Memorial  Day,  they  want  the  ability  to  take  Memorial  Day  away 
any  time  they  want  it.  Fourth  of  July  means  nothing  to  the  Japanese  and  they  want 
to  take  that  away.  Labor  Day  is  on  the  hit  list  as  a  holiday  that  they're  taking  away. 
Thanksgiving  is  a  holiday  that  they're  taking  away.  Now,  they  will  give  you 
holidays  to  replace  them  in  a  lump  sum  at  the  end  of  the  year  on  a  time  they  predict, 
a  time  they  want.  It's  a  symbolism,  it's  a  symbolism  to  our  people  that  they're  not 
going  to  give  this  up. 

But  it  got  so  severe  and  so  difficult  of  trying  to  keep  ends  together  for  the  Rubber 
Workers  union  that  they  terminated  the  strike,  they  terminated  their  strike,  made 
the  offer  to  go  back  to  work  under  the  conditions  that  the  company  had  imposed, 
and  they  won't  take  them  back,  and  they've  still  today  got  2,500  scabs  in  that  plant. 

The  president  of  the  United  States  insisted  on  a  meeting  with  a  fellow  by  the 
name  of  Kaizaki  who  owns  this  plant  and  wanted  to  talk  to  them  because  this  is 
the  largest  corporate  scabbing,  permanent  replacement  in  the  United  States.  They 
were  incensed  about  it.  Secretary  Reich  tried  to  intervene  and  the  president  of  the 
United  States  tried  to  intervene  and  they  won't  meet  with  him.  They,  in  effect, 
thumbed  their  nose  at  the  president  of  the  United  States. 

The  president  signed  an  executive  order  that  prohibited  any  federal  agency  from 
using  anything  that  was  made  by  Bridgestone/Firestone.  And  the  right-to-work 
people  in  the  United  States  and  the  Manufacturers'  Association  and  all  of  those 
who  are  traditional  enemies  of  ours  have  banded  together  and  are  lighting  this  in 
a  court.  They've  kept  the  Executive  Order  tied  up. 

There's  been  a  merger  with  the  Steelworkers  union  in  which  all  of  the  local 
unions  of  Bridgestone/Firestone  and  the  Rubber  Workers  union  became  members 
of  the  Steelworkers  union.  We've  picked  this  battle  up,  even  though  it  was 
tenninated,  and  we're  fighting  this  on  every  level  that  we  can. 

Mother  Jones  has  just  come  back  from  Japan.  She  was  welcomed  into  Japan 
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along  with  families  of  the  striking,  locked  out.  permanently  replaced — a  mixture 
of  our  folks  at  Bridgestone/Firestone.  They  got  the  sympathy  of  the  Japanese  media 
and  of  the  workers  in  Japan.  And  for  the  first  time,  we  had  the  streets  crowded 
around  the  Bridgestone/Firestone  headquarters  and  ringed  the  whole  corporate 
structure  in  protest  in  Japanese  lettering,  Japanese  banners,  Japanese  signs  and  with 
Japanese  workers  joining  with  us. 

We're  very  proud  of  the  fact  that  we  were  able  to  get  in  and  that  they  had 
welcomed  us. 

This  is  the  struggle  with  Bridgestone/Firestone.  Because  of  our  pressure,  we've 
been  able  to  force  the  company  back  to  the  bargaining  table.  That  may  be  the  wrong 
word,  forced.  They  agreed  to  go  back  to  the  bargaining  table  with  us. 

We're  entering  bargaining  within  the  next  week,  first  week  of  November.  What 
we  would  ask  is  that  there  be  a  constant  pressure,  constant  demonstrations.  Hit  the 
stores  that  sell  Bridgestone/Firestone,  demonstrate  with  us,  bring  whatever  pres- 
sure that  we  can,  because  it's  only  this  kind  of  activity  in  which  we  can  force  them 
to  the  bargaining  table. 

I  have  today  with  me  Roger  Gates,  who  is  the  president  of  the  local  union  at 
Decatur,  the  same  Decatur  that  you've  been  talking  about.  I  know  whatever  time  I 
have,  1  would  yield  to  Roger  Gates  to  talk  to  you  a  little  bit  about  Decatur  and  a  little 
bit  about  our  efforts  there  and  a  way  to  bring  a  fair  and  just  settlement,  Mr.  President, 
and  thank  you  very  much.  (Applause  and  chants  of  "No  Firestone  Tires.") 

SWEENEY:  Brother  Gates,  if  you  could  wait  just  one  minute.  Brother  Becker 
referred  to  Resolution  146.  I'd  like  to  ask  the  secretary  of  the  Committee  on  AFL-CIO 
Policies,  Programs  and  Procedures,  Arthur  Coia,  to  introduce  that  resolution. 

REPORT  OF  COMMITTEE  ON  AFL-CIO 
POLICIES,  PROGRAMS  AND  PROCEDURES 

COLA:  Thank  you,  Mr.  Chairman.  There's  certainly  a  spirit  of  solidarity,  and  I  am 
so  pleased  that  I'm  part  of  that  spirit.  I'm  so  pleased  that  I'm  part  of  this  new  team. 

Two  general  presidents  on  this  Executive  Council  have  asked  me  to  indicate 
that  they,  along  with  the  Laborers — that's  Frank  Hanley,  president  of  the  Engi- 
neers, and  A.L.  "Mike"  Monroe,  president  of  the  Painters,  want  to  present  to  you, 
Mr.  Chairman,  a  check  for  $25,000  to  help  these  workers,  these  poor  workers  that 
need  our  assistance.  (Applause) 

And  I  challenge  the  rest  of  you  international  leaders  to  do  the  same.  All  right, 
Mr.  Trumka?  Okay. 

Resolution  No.  146  Support  For  Our  Striking 

And  Locked-Out  Brothers  And  Sisters 

Now  for  the  resolution. 

This  is  a  Report  on  the  Committee  for  Policies,  Programs  and  Procedures, 
Resolution  No.  146,  Support  for  Our  Striking  and  Locked-Out  Brothers  and 
Sisters. 

This  resolution  covers  the  substance  of  and  is  a  substitute  for,  the  following 
resolutions: 
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No.  139,  Boeing  Strike 
No.  142,  Detroit  Strike 

When  working  men  and  women  confront  employers  bent  on  destroying  their 
living  standards  or  taking  away  their  job  security,  those  workers  have  no  choice 
but  to  stand  up  and  fight  for  their  hard-won  rights. 

Today,  in  Decatur,  in  Detroit  and  in  scores  of  other  places  around  the  nation, 
that  is  what  courageous  and  detennined  men  and  women  are  doing. 

•  The  employees  at  A.E.  Staley  Manufacturing  Co.  have  been  locked  out  of 
their  jobs  for  over  two  years  because  they  refuse  to  accept  a  contract  which  would 
eliminate  the  eight-hour  workday  and  the  forty-hour  workweek,  reduce  safety  and 
health  protections  and  which  would  allow  the  company  to  contract  out  any  and  all 
jobs  at  will  and  without  recourse. 

•  The  employees  of  the  Detroit  News  and  Detroit  Free  Press  have  been  on  strike 
for  three  months  rather  than  accept  a  contract  which  would  reduce  their  health 
coverage,  replace  full-time  employees  with  contingent  workers  and  subject  pay 
increases  to  the  whim  of  management. 

•  Workers  at  Bridgestone/Firestone  are  fighting  against  the  unlawful  discharge 
of  2,000  strikers  and  continue  their  yearlong  struggle  to  resist  management's 
insistence  on  departing  from  industry  patterns  by  taking  away  national  holidays 
and  requiring  employees  to  work  mandatory  12-hour  shifts  with  no  overtime. 

But  each  of  these  struggles  is  not  just  about  working  conditions,  but  equally  a 
struggle  against  an  employer  who  is  trying  to  bust  the  union.  They  are  the  most 
visible  reminders — but  by  no  means  the  only  reminders — that  the  quest  for  dignity 
and  decency  is  never-ending.  That  quest  goes  on  at  American  Signature,  at  Bayou 
Steel,  at  Boeing,  at  Bell  Atlantic,  at  Caterpillar,  at  the  Las  Vegas  Frontier  and  at 
Alitalia,  to  name  a  few  more  current  examples. 

These  men  and  women  are  fighting,  not  just  for  themselves  and  their  families, 
but  for  every  working  family  in  this  country.  Their  struggle  is  our  struggle.  They 
deserve  the  support  of  every  man  and  woman  in  the  labor  movement. 

The  AFL-CIO  reaffirms  its  support  for  the  workers  locked  in  these  battles  and 
its  commitment  to  do  everything  it  can  to  assist  these  workers  for  as  long  as  it  takes 
for  them  to  win. 

We  call  upon  all  union  members,  and  all  decent-minded  people,  to  refrain  from 
doing  business  with  these  companies  and  their  corporate  allies.  The  owners  of  the 
companies — for  example,  the  British  conglomerate  Tate  &  Lyle,  which  owns  Staley, 
and  Knight-Ridder  and  Gannett,  which  own  the  Detroit  newspapers — should  be  held 
responsible  for  the  acts  of  their  subsidiaries.  And  companies  like  PepsiCo,  which  is 
one  of  the  prime  purchasers  of  the  products  of  A.E.  Staley,  and  Dayton-Hudson,  J.C. 
Penney — which  are  advertising  heavily  in  the  Detroit  News  and  Free  Press — should 
be  held  accountable  for  their  role  in  supporting  corporate  exploitation. 

These  companies  shall  be  made  to  pay  a  price  every  bit  as  dear  as  that  which  they 
seek  to  impose  on  their  workers.  Standing  together,  in  solidarity,  we  shall  prevail. 

That,  Mr.  ChaiiTnan,  is  our  resolution,  and  1  move  its  adoption. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You've  heard  the  report  and  the  motion.  It's  been  seconded.  On 
the  question? 
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Brother  Gates,  do  you  want  to  address? 

ROGER  GATES,  USWA:  Yeah,  what  I  was  going  to  address  is  basically 
Decatur,  also  Bridgestone/Firestone  a  little  bit.  President  Becker  did  a  good  job  of 
covering  the  fight  with  Bridgestone/Firestone,  so  I'm  not  going  to  spend  a  lot  of 
time  talking  about  it. 

We  did  go  on  strike  on  July  the  1 2th.  We  were  permanently  replaced  on  January 
the  4th  without  any  warning,  any  notice  whatsoever. 

We  were  forced  to  return  to  work  in  May.  made  an  offer  to  return  to  work,  and 
that' s  where  we  stand  right  now.  Probably  about  1 ,000  of  our  people  have  got  back 
in.  We  still  have  about  2,000  still  out  that's  been  permanently  replaced. 

But  in  Decatur,  we  have  a  coalition  there.  We  have  many  problems.  We  have 
three  struggles  going  on.  We  have  the  struggle  with  the  Cat,  the  Auto  Workers. 
They've  been  on  strike  for  16  months  on  the  ULP. 

We  have  Staley's,  the  locked-out  Paperworkers.  They've  been  locked  out  for 
28  months.  No  health  care,  very  little  benefits.  And  this  is  what  we  want  to  talk 
about.  We  hear  a  lot  of  talk  about  a  new  movement,  a  New  Voice.  It's  a  tragedy 
when  we  have  union  members  out  there  fighting  the  good  fight,  and  they've  got 
to  do  it  without  health  care,  without  benefits. 

We've  organized  Decatur,  we've  become  united.  We  have  a  solidarity  movement 
between  the  three  locals.  We  need  a  solidarity  movement  nationwide,  worldwide. 

No  matter  how  big  or  how  small  the  union  is  in  this  day.  they  need  help.  One 
union  can't  fight  these  multinationals.  They're  too  big.  they  have  too  much  money. 
We've  got  the  people.  The  people  have  got  to  come  together. 

Just  like  the  boycott  with  Staley's  and  Pepsi  to  help  Staley's.  we've  got  to 
boycott  Bridgestone/Firestone.  boycott  their  tires,  boycott  their  sales,  have  actions 
against  Sears,  Roebuck  that's  promoting  their  sales.  We've  got  to  do  that  together. 
One  union  can't  do  it.  We  have  to  be  united  to  come  together. 

(The  delegates  chanted,  "Workers  united  can  never  be  defeated.") 

One  last  thing  before  I  yield  the  mike.  I  have  three  shirts  here  to  give  the  top 
three  officers.  I  think  they  say  it  all.  "God  bless  union  people,  America  needs  them." 
And  we  need  all  of  you.  (Standing  ovation) 

SWEENEY:  The  Chair  recognizes  Vice  President  Bahr  at  mike  2. 

BAHR:  Mr.  Chairman  and  fellow  delegates,  last  February  in  Bal  Harbour  the 
members  of  the  Executive  Council  made  a  commitment  to  personally  visit  Decatur 
as  a  show  of  support.  Several  months  ago.  I  fulfilled  that  commitment,  and  with  a 
caravan  of  automobiles  and  trucks  and  trailers.  The  CWA  locals  in  Illinois  brought 
thousands  of  dollars  worth  of  food. 

We  thought  that  we  were  making  a  contribution.  But  I  can  tell  you — and 
speaking  for  every  one  of  those  CWA  members  who  was  with  me — we  came  away 
uplifted  with  the  spirit  not  only  of  the  strikers  on  the  picket  lines  as  well  as  the 
strike  headquarter^,  but  of  the  spouses  and  the  children  who  were  out  there  cooking 
meals  for  us. 

It  was  a  most  uplifting  experience,  and  I  went  back  home  and  asked  our 
employees  in  the  headquarters  to  adopt  a  family.  And  I  want  to  tell  you  about  this 
experience  because  our  employees,  clerical  employees  that  belong  to  the  OPEIU 
as  well  as  our  staff,  signed  check-off  cards  where  we  were  able  to  deduct  money 
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from  their  paychecks  to  send  to  a  striking  Staley  family  in  Decatur.  And  I  want  to 
tell  you  about  the  letter  we  received  in  return,  which  I  made  copies  of  and  posted 
on  all  the  bulletin  boards  in  our  building,  of  the  feeling  of  gratitude,  the  feeling 
that  we're  not  alone  by  this  one  little  gift  of  $600. 

But  I  was  disturbed  by  one  little  sentence  in  that  letter,  and  I  can't  remember 
the  exact  number  at  this  point,  but  I  think  the  striking  employee's  wife  said  how 
pleased  they  were  to  be  the  64th  family  having  been  adopted,  and  I  think  that's  a 
tragedy.  There  are  750  families  two  years  later.  So  we  immediately  doubled  the 
contribution  and  adopted  a  second  one. 

We  have  enough  international  unions  in  this  hall  that  if  we  just  asked  our 
employees  who  are  all  members  of  the  OPEIU  as  well  as  our  staff,  we  could  take 
care  of  every  striking  family,  not  only  in  Decatur  but  around  this  country. 

We  have  a  moral  responsibility  to  see  that  the  children  and  the  wives  and  the 
husbands  of  strikers  not  only  don't  go  hungry,  but  don't  miss  a  meal,  that  they  have 
their  health  care  and  every  other  needs  that  a  family  requires  from  day  to  day. 

And  so  we've  got  to  get  beyond  the  words,  words,  words  to  action,  action, 
action.  (Applause) 

We  have  the  power  here  to  let  every  corporation  in  this  country  know  that  you 
will  never,  ever  have  the  ability  to  starve  us  into  submission.  We  can  do  it  and 
workers  standing  united  cannot  be  defeated. 

SWEENEY:  Chair  recognizes  Vice  President  Sombrotto. 

VICE  PRESIDENT  VINCENT  SOMBROTTO:  Thank  you.  Brother  Sweeney. 
I  rise  to  associate  myself  with  all  this  marvelous  enthusiasm.  Our  union,  as  mostly 
every  other  union  in  our  federation,  has  supported  all  of  these  strikers  while  they've 
been  on  strike,  particularly,  the  Frontier  strikers  for  four  years.  We  have  picketed 
with  them  every  time  they've  asked  us  when  we  were  in  Las  Vegas.  We  didn't 
have  to  be  asked.  Our  members  insisted  that  we  go. 

Now,  this  is  the  muscle.  These  are  the  people  that  have  the  muscle,  but  you 
can't  win  with  only  muscle.  You  need  resources.  So  I  am  instructing  my  secretary- 
treasurer,  who  is  here  somewhere  I  hope,  to  write  a  check  for  $25,000  and  present 
it  to  President  Sweeney  so  that  he  can  use  his  best  judgment  how  to  distribute  it 
amongst  the  strikers  here.  If  we  don't  help  them,  who  will? 

The  corporations  and  the  thieves  that  they  work  for  can  squander  millions  and 
millions  of  dollars.  You've  heard  the  numbers:  $55  million  in  Detroit,  $70  million 
at  the  Frontier.  We  can't  match  their  money.  We've  got  the  people.  We've  got  the 
energy.  We've  got  the  discipline.  But  we  ought  to  do  something  more;  and  so  I 
would  encourage  all  of  us  to  make  the  same  kind  of  sacrifices  that  they're  making 
by  contributing  to  their  cause. 

And  now  if  I  may,  if  I  may  indulge  all  of  you — and  don't  be  angry  at  me  because 
this  is  like  a  revival — I  now  call  for  the  previous  question. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  I  know  that  there  are  many  people  at  the  mikes  who  want  to  speak 
on  this  issue,  but  we  do  have  some  other  business,  very  important  business  that's 
related  to  what  we' ve  been  talking  about  this  morning,  and  a  motion  has  been  made 
to  call  the  question.  It's  been  seconded.  All  in  favor?  Opposed? 

Thank  you  all  very  much.  And  I  want  to — brothers  and  sisters,  we  can  and  must 
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respond  to  these  courageous  brothers  and  sisters  that  we've  heard  from  today,  and 
I  urge  you  when  you  go  back  home  to  check  your  backbone  and  your  checkbook 
and  send  them  your  support  in  cold,  hard  cash. 

We  will  be  meeting,  the  Executive  Council  will  be  meeting  later  this  afternoon, 
and  we  will  be  exploring  ways  that  we  can  be  more  supportive  in  strengthening 
the  efforts  that  these  unions  have  been  undertaking,  and  we  wUl  have  more  to  report 
on  that  later.  Thank  you  all  very  much,  brothers  and  sisters. 

I  closed  the  question,  but  I  didn't  take  a  vote  on  the  recommendation.  All  in 
favor  of  the  report  that  Arthur  Coia  reported  to  you  earlier  on  this  resolution,  please 
say  aye.  Opposed?  The  resolution  is  carried.  Thank  you  very  much. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  Resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Support  For  Our  Striking 
and  Locked-Out  Brothers  And  Sisters 

When  working  men  and  women  confront  employers  bent  on  destroying  their 
living  standards  or  taking  away  their  job  security,  those  workers  have  no  choice 
but  to  stand  up  and  fight  for  their  hard-won  rights. 

Today,  in  Decatur,  in  Detroit — and  in  scores  of  other  places  around  the 
nation — that  is  what  courageous  and  determined  men  and  women  are  doing. 

•  The  employees  at  A.E.  Staley  Manufacturing  Co.  have  been  locked  out  of 
their  jobs  for  over  two  years  because  they  refuse  to  accept  a  contract  which  would 
eliminate  the  eight-hour  workday  and  the  forty-hour  workweek,  reduce  safety  and 
health  protections  and  which  would  allow  the  company  to  contract  out  any  and  all 
jobs  at  will  and  without  recourse. 

•  The  employees  of  the  Detroit  News  and  Detroit  Free  Press  have  been  on 
strike  for  three  months  rather  than  accept  a  contract  which  would  reduce  their 
health  coverage,  replace  full-time  employees  with  contingent  workers  and  subject 
pay  increases  to  the  whim  of  management. 

•  Workers  at  Bridgestone/Firestone  are  fighting  against  the  unlawful  discharge 
of  2,000  strikers  and  continue  their  yearlong  struggle  to  resist  management's 
insistence  on  departing  from  industry  patterns  by  taking  away  national  holidays 
and  requiring  employees  to  work  mandatory  12-hour  shifts  with  no  overtime. 

But  each  of  these  struggles  is  not  just  about  working  conditions,  but  equally  a 
struggle  against  an  employer  who  is  trying  to  bust  the  union.  They  are  the  most 
visible  reminders — but  by  no  means  the  only  reminders — that  the  quest  for  dignity 
and  decency  is  never-ending.  That  quest  goes  on  at  American  Signature,  at  Bayou 
Steel,  at  Boeing,  at  Bell  Atlantic,  at  Caterpillar,  at  the  Las  Vegas  Frontier  and  at 
Alitalia,  to  name  a  few  more  current  examples. 

These  men  and  women  are  fighting,  not  just  for  themselves  and  their  families, 
but  for  every  working  family  in  this  country.  Their  struggle  is  our  struggle.  They 
deserve  the  support  of  every  man  and  woman  in  the  labor  movement. 

The  AFL-CIO  reaffirms  its  support  for  the  workers  locked  in  these  battles  and 
its  commitment  to  do  evei-ything  it  can  to  assist  these  workers  for  as  long  as  it  takes 
for  them  to  win. 
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We  call  upon  all  union  members,  and  all  decent-minded  people,  to  refrain  from 
doing  business  with  these  companies  and  their  corporate  allies.  The  owners  of  the 
companies — for  example,  the  British  conglomerate  Tate  &  Lyle,  which  owns  Staley, 
and  Knight-Ridder  and  Gannett,  which  own  the  Detroit  newspapers — should  be  held 
responsible  for  the  acts  of  their  subsidiaries.  And  companies  like  PepsiCo,  which  is 
one  of  tlie  prime  purchasers  of  the  products  of  A.E.  Staley,  and  Dayton-Hudson,  J.C. 
Penney — which  are  advertising  heavily  in  the  Detroit  News  and  Free  Press — should 
be  held  accountable  for  their  role  in  supporting  corporate  exploitation. 

These  companies  shall  be  made  to  pay  a  price  every  bit  as  dear  as  that  which  they 
seek  to  impose  on  their  workers.  Standing  together,  in  solidarity,  we  shall  prevail. 

SWEENEY:  I  now  call  upon  Vice  President  Jay  Mazur. 

VICE  PRESIDENT  JAY  MAZUR:  Thank  you.  President  Sweeney.  You've 
seen  the  spirit  and  you've  seen  the  feeling.  You've  seen  the  commitment  of  what 
workers  can  do  to  protect  their  dignity  and  to  bring  justice  to  the  workplace.  We 
have  an  opportunity  today  to  send  the  message.  This  convention  can  go  forward 
in  sending  a  loud  message  to  America  and  the  world  in  moving  forward  and 
expressing  our  outrage  and  condemnation  and  our  resolve  to  end  sweatshops  and 
exploitation  and  the  indignity  of  slave  labor  and  child  labor  in  the  workplace  in 
America  and  overseas  as  well.  We  now  live  in  a  global  village  with  a  new  economic 
order  that  you  tell  us  about,  and  in  this  new  global  village  and  in  this  new  economic 
order,  all  we  see  is  exploitation,  degradation  and  the  loss  of  American  jobs. 

The  role  of  the  American  labor  movement  as  we  move  forward  with  this  new  board 
and  this  new  leadership  is  to  organize  not  only  here,  but  to  go  beyond  our  borders,  go 
beyond  our  shores,  go  beyond  the  shop  door  and  the  shop  floor,  and  telling  workers 
that  we  will  help  them,  that  we  will  help  them  organize  at  home  and  abroad. 

We  can  go  forward  from  this  convention  in  the  next  15  minutes  and  show 
America  and  the  world  that  we  will  no  longer  tolerate  the  sweatshops  and  the 
exploitation  that  the  secretary  of  labor  spoke  about.  We  will  show  the  world  and 
show  America,  as  these  strikers,  that  we  strike  in  different  ways,  that  we  strike  on 
the  picket  line,  that  we  strike  in  the  press,  that  we  strike  with  our  feet  as  we  march. 

At  the  end  of  this  convention  in  a  few  moments,  UNITE,  the  Union  of 
Needletrades,  Industrial  and  Textile  Employees,  the  union  I  am  proud  to  be  the 
president  of,  representing  hundreds  of  thousands  of  workers,  is  sponsoring  a  major 
rally.  This  will  be  the  first  rally  of  this  federation  as  we  march  toward  the  2 1st 
century  to  show  that  we're  putting  our  feet,  our  bodies  where  our  mouths  are. 

I  ask  you  to  join  me,  President  Sweeney,  Secretary-Treasurer  Trumka,  Bob 
Reich  and  the  thousands  of  garment  workers  and  low-paid  workers  who  will  be 
on  38th  Street  as  we  march  toward  them,  marching  together  as  we  unite,  unite  and 
fight  for  justice  and  dignity,  march  for  unity  in  this  new  historic  union  movement. 
I  ask  you  to  join  me. 

We  have  looked  around,  we  have  seen  what  workers  can  do.  We  are  the  face 
of  America.  We  have  built  this  country,  we  have  fought  in  its  wars,  we  are  America. 
I  ask  you  to  join  me. 
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Let's  go  forward  from  this  convention,  because  we  now  confront  a  new  enemy, 
an  enemy  of  exploitation,  of  degradation,  of  sweatshops.  We  have  been  there 
before.  We  have  been  there  before  and  we  are  not  going  back. 

Join  me  as  we  meet  in  front  of  this  building  immediately  upon  adjournment, 
and  the  officers  and  members  of  UNITE  with  the  other  officers  of  the  AFL-CIO, 
as  we  march  down  7th  Avenue  to  38th  Street  and  8th  Avenue  for  a  rally  which 
will  be  watched  by  the  press,  by  TV.  Let  them  know  that  we  are  here.  Let  them 
know  that  we  are  alive  and  well,  and  let  them  know  that  we  march  together  in  unity. 

Thank  you,  and  God  bless  you. 

SWEENEY:  Secretary-Treasurer  Trumka. 

TRUMKA:  Thank  you,  Mr.  President.  Immediately  upon  adjournment  this 
morning,  we  wiU  ask  all  of  us  to  meet  right  outside,  right  in  front  of  the  hotel  on 
7th  Street  to  move  to  the  rally. 

Brothers  and  sisters,  we've  talked  the  talk.  Now  it  is  time  for  all  of  us  in  unison 
to  walk  the  walk.  We  will  start  the  rally  at  approximately  12: 15.  It  will  be  at  555 
8th  Avenue. 

From  out  front,  we  will  march  down  7th  Avenue  to  43rd  Street,  from  43rd  Street 
to  8th  Avenue.  Again,  the  rally  will  start  at  1 2: 1 5 .  Hopefully,  we  will  have  the  rally 
over  by  1:00.  1:15  and  we  will  reconvene  the  convention  at  2:00.  We  ask  every 
delegate,  every  guest,  ever)'  staff  person  to  join  us  in  this  march  and  rally  to  help 
our  brothers  and  sisters  of  UNITE.  Thank  you. 

SWEENEY:  We  have  some  very  important  business  to  conduct  this  afternoon 
to  conclude  the  reports  on  the  resolutions.  We  would  hope  that  you  could  be  back 
here  at  2:00  and  that  we  could  move  the  agenda  as  quickly  as  possible. 

I  know  many  of  you  had  plans  to  leave  this  afternoon.  We  will  be  as  expeditious 
as  we  possibly  can. 

On  the  adjournment  of  the  convention  this  afternoon,  there  will  be  a  short 
meeting  of  the  Executive  Council,  the  new  Executive  Council,  in  Royal  Ballroom 
A  immediately  following  the  adjournment  this  afternoon. 

Let's  all  march  with  UNITE. 

(At  1 1 :37  a.m.,  the  convention  recessed  to  reconvene  at  2:00  p.m.) 
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FOURTH  DAY  -  AFTERNOON  SESSION 
Thursday,  October  26,  1995 

The  convention  was  called  to  order  at  2:25  p.m.,  President  Sweeney  presiding. 

SWEENEY:  We  have  some  very  important  business  this  afternoon.  The  hotel 
has  another  function  this  evening  here  in  this  room.  So,  I  am  respectfully  asking 
if  delegates  could  keep  that  in  mind  and  keep  their  remarks  as  brief  as  possible  as 
we  proceed  through  these  important  matters. 

I  have  an  announcement  about  the  two  roll  call  votes  taken  earlier  this  week. 
On  Monday,  the  delegates  voted  by  roll  call  to  postpone  until  Wednesday  consid- 
eration of  Resolution  No.  1,  a  constitutional  amendment  providing  for  the  estab- 
lishment of  the  office  of  executive  vice  president. 

On  Tuesday,  the  delegates  voted  by  roll  call  to  reject  Substitution  Resolution 
N,  a  constitutional  amendment  to  compose  the  Executive  Council  of  a  principal 
officer  of  each  of  the  federation's  national  and  international  union  affiliates. 

In  accordance  with  the  rules  of  the  convention,  each  roll  call  concluded  after 
votes  were  cast  by  delegates  from  national  and  international  unions  and  directly 
affiliated  local  unions,  because  the  necessary  margin  to  decide  each  question  had 
been  reached  by  then. 

At  the  conclusion  of  each  roll  call,  the  Chair  advised  the  delegates  from  state 
and  local  central  bodies,  industrial  union  councils  and  national  trade  and  industrial 
departments  that  they  could  record  their  votes  with  the  recording  secretary  and  that 
the  final  official  tally  would  reflect  all  such  recorded  votes.  We  will,  therefore, 
hold  open  the  record  of  this  convention  for  one  week  to  allow  state  and  local  central 
bodies  to  record  their  votes  in  writing  with  the  secretary-treasurer. 

The  pre-eminent  challenge  before  this  convention  and  our  movement  is  to  bring 
the  power  of  unionism  to  workers  currently  without  organization,  but  it's  not  in 
this  hall  that  the  challenge  was  either  first  raised  or  first  addressed.  Through  the 
federation,  unions  have  been  facing  up  to  the  difficulties  in  organizing  and 
shouldering  the  responsibility  to  get  the  job  done.  Whatever  the  boss's  legal 
advantage  may  be  and  whatever  the  cost  in  precious  resources,  through  experience, 
large  and  small,  and,  most  of  all,  through  grit  and  determination,  unions  at  the  local 
level  are  leading  the  resurgence  in  organizing. 

This  federation  and  each  of  the  individual  affiliates  must  do  much  more  both  in 
support  of  organizing  as  well  as  in  their  other  activities  in  servicing  the  membership. 

Could  we  have  the  video  on  organizing,  please? 

...The  video  on  organizing  was  shown  to  the  delegation.  (Applause) 

We  were  resuming  our  practice  of  calling  upon  the  secretary  of  committees  to  report 
on  behalf  of  the  committee.  I,  therefore,  am  now  going  to  call  on  Vice  President 
Becker,  secretary  of  the  Constitution  Committee,  for  further  report  of  the  Constitu- 
tion Committee  on  Resolution  Q,  Presidential  Responsibility  for  Organizing. 
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REPORT  OF  CONSTITUTION  COMMITTEE  (Resumed) 


Substitute  Resolution  Q  President's  Responsibility 

to  Oversee  Organizing 

BECKER:  This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the 
following  resolution: 

No.  9,  A  Constitutional  Amendment  Providing  for  the  Separation  of  the 
Organizing  and  Field  Services  Department  into  Two  Departments. 

This  deletes  Article  X  of  the  Constitution,  the  article  titled  "Department  of 
Organization  and  Field  Services,"  and  adds  a  new  section  to  Article  VI  titled 
"Duties  of  the  President"  that  reads  as  follows: 

"The  president  shall  have  the  special  responsibility  and  authority  to  oversee  the 
organizing  work  of  the  federation  as  set  forth  in  Article  Vin,  Section  8,  and  to 
provide  the  direction,  the  staff,  the  resources  necessary  to  conduct  such  activities." 

Currently,  the  only  staff  department  that  is  constitutionally  mandated  is  the 
organization  and  field  services.  There  have  been  suggestions  that  this  mandate  be 
changed  to  require  two  separate  departments,  organizing  and  field  staff. 

The  substitute  resolution  eliminates  this  constitutional  mandate  entirely.  The 
committee's  judgment  is  that  the  president  of  the  AFL-CIO  should  be  free,  with 
the  approval  of  the  council,  to  establish  such  staff  departments  as  are  necessary  to 
accomplish  the  federation's  work.  The  president  should  be  able  to  continuously 
re-examine  the  entire  administrative  structure  of  the  federation  and,  with  the 
approval  of  the  council,  to  develop  new  structures  that  maximize  the  effectiveness 
of  the  AFL-CIO. 

In  this  instance,  the  committee  is  confident  that  this  authority  will  be  used  to 
centralize  organizing  responsibility  and  to  place  added  emphasis  on  organizing. 

At  the  same  time,  to  underline  the  AFL-CIO' s  priority  commitment  to  a  vigorous 
and  sustained  organizational  effort,  the  substitute  resolution  adds  a  new  subsection  to 
the  constitutional  provision  on  the  duties  of  the  president,  expressly  charging  the 
president  with  a  special  responsibility  to  oversee  the  federation's  organizing  activity. 

The  committee  has  done  so  to  strengthen  the  president's  hand  in  supervising 
this  critical  activity  and  to  focus  attention  on  the  critical  importance  of  the 
federation's  program  for  growing  the  labor  movement. 

The  committee  unanimously  recommends  adoption  of  this  amendment,  and  I 
so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 
SWEENEY:  It's  been  regularly  moved  and  seconded.  On  the  question.  All  in 
favor  say  aye.  Opposed,  no.  The  resolution  is  adopted. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

President's  Responsibility  to  Oversee  Organizing 

Deletes  Article  X  of  the  Constitution — the  Article  titled  "Depaitment  of 
Organization  and  Field  Services" — and  adds  a  new  section  to  Article  VI  titled 
"Duties  of  the  President"  that  reads  as  follows: 

The  president  shall  have  special  responsibility  and  authority  to  oversee  the 
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organizing  work  of  the  Federation  as  set  forth  in  Article  VIII,  Section  8  and  to 
provide  the  direction,  staff,  and  resources  necessary  to  conduct  such  activities. 

44-4444- 

fill  IT 

SWEENEY:  Next  I  call  upon  Vice  President  Becker  to  report  on  Substitute 
Resolution  P,  Age  Limit  for  Election  of  Executive  Officers. 

Substitute  Resolution  P  Age  Limit  for  Election 

of  Executive  Officers 

BECKER:  This  deals  with  the  age  70  limitation  that  was  proposed  previously, 
Substitute  Resolution  P. 

It  covers  the  substance  of,  and  is  a  substitute  for,  the  following  resolution: 

Resolution  No.  8,  A  Constitutional  Amendment  Providing  for  an  Age  Limita- 
tion for  the  Election  of  Executive  Officers. 

Substitute  Resolution  P  would  amend  Article  V  of  the  AFL-CIO  Constitution 
to  provide  in  its  operative  words  that  "to  the  extent  permitted  by  public  law,  no 
person  shall  be  eligible  for  election  to  an  Executive  Officer  position  who  is  over 
the  age  of  70  years  at  the  time  of  such  election." 

Any  proposal  for  constitutional  limitation  on  a  choice  open  to  the  electorate 
raises  difficult  policy  issues.  Given  the  age  of  the  federation's  present  executive 
officers,  there  is  no  immediate  need  for  this  convention,  whose  attention  has  been 
focused  on  other  basic,  pressing  trade  union  questions,  to  make  such  a  choice  on 
its  last  day  in  session  when  discussion  time  is  at  a  premium. 

The  committee,  therefore,  unanimously  recommends  referral  of  the  Substitute 
Resolution  P  to  the  Executive  Council  for  its  consideration  and  for  its  proposal  to 
the  1997  convention,  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You've  heard  the  recommendation  which  has  been  seconded. 

I  just  want  to  say  for  the  record,  regardless  of  what  action  the  council  may 
determine  to  recommend,  if  re-elected,  I  personally  will  not  seek  to  remain  in  this 
office  beyond  the  age  limit  that  we  have  proposed. 

Is  there  discussion?  All  in  favor,  say  aye?  Opposed,  nay.  The  motion  for  referral 
is  adopted. 

(The  text  of  the  referred  resolution  appears  in  the  appendix  in  numerical  order.) 
Vice  President  Becker  for  further  report  on  the  Constitution  Committee  Reso- 
lution 11,  expanding  the  membership  of  the  General  Board. 

Substitute  Resolution  X  Expand  Membership  of 

General  Board  of  AFL-CIO 

BECKER:  Substitute  Resolution  X  amends  Article  IX,  Section  1,  of  the 
AFL-CIO  Constitution  to  add  principal  officers  of  the  state  AFL-CIOs  to  the 
General  Board  on  a  regional  basis. 
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It  covers  the  substance  of,  and  is  a  substitute  for,  the  following  resolution: 

Resolution  No.  1 1,  Expand  Membership  of  General  Board  of  the  AFL-CIO 

The  substitute  resolution's  operative  language  reads  as  follows: 

"The  General  Board  of  the  federation  shall  consist  of  all  of  the  members  of  the 
Executive  Council  of  the  federation  and  the  president  or  other  principal  officer  of  each 
of  the  affiliated  national  or  international  unions  and  each  trade  and  industrial  depart- 
ment and  of  the  state  central  bodies  selected  on  a  regional  basis  determined  by  the 
Executive  Council  and  pursuant  to  a  selection  system  promulgated  by  the  council." 

The  committee  believes  the  state  federation  should  be  part  of  the  General  Board. 
The  committee  also  believes  that  grouping  78  international  union  officers  with  50 
state  federation  officers  as  proposed  in  Resolution  1 1  creates  a  board  that  is  not  an 
accurate  reflection  of  this  federation  structure  and  of  the  primary  place  of  the 
national  unions  in  that  structure. 

It  is.  therefore,  the  committee's  judgment  embodied  in  the  substitute  resolution 
that  the  proper  approach  is  to  provide  for  regional  groupings  of  state  federations, 
each  of  which  would  be  entitled  to  a  General  Board  seat,  and  for  a  selection  system 
by  which  each  group  of  state  federations  would  select  one  state  federation  officer 
from  their  numbers  to  fill  that  seat. 

Working  out  the  specifics  is  a  matter  of  some  complexity  and  warrants 
Executive  Council  consideration.  The  substitute  resolution,  therefore,  charges  the 
Executive  Council  with  working  out  these  specifics. 

On  the  foregoing  basis,  the  committee  recommends  adoption  of  substitute 
resolution  X,  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You've  heard  the  recommendation.  It's  been  regularly  moved  and 
seconded.  On  the  question?  All  in  favor  say  aye.  Opposed,  nay.  The  resolution's 
adopted. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 

Membership  of  the  General  Board 

Amends  Article  IX,  Section  1  of  the  AFL-CIO  Constitution  to  add  principal  officers 
of  the  state  AFL-CIOs  to  the  General  Board  on  a  regional  basis  as  follows: 

The  General  Board  of  the  federation  shall  consist  of  all  of  the  members  of  the 
Executive  Council  of  the  federation  and  the  president  or  other  principal  officer  of 
each  of  the  affiliated  national  or  international  unions  and  each  trade  and  industrial 
department  and  of  the  state  central  bodies  selected  on  a  regional  basis  determined 
by  the  Executive  Council  and  pursuant  to  a  selection  system  promulgated  by  the 
council. 

SWEENEY:  Vice  President  Becker  will  report  on  the  remainder  of  resolutions 
before  the  Constitution. 

BECKER:  Mr.  Chairman,  this  completes  the  report  of  the  Constitution  Com- 
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mittee.  All  resolutions  referred  to  the  committee  have  been  acted  upon  directly 
through  substitute  resolutions  or  by  being  subsumed  in  resolutions  acted  on  by  the 
convention  or  by  withdrawal  of  the  resolution's  maker. 

SWEENEY:  I'd  now  like  to  ask  Vice  President  Al  Shanker,  chair  of  the 
Committee  on  AFL-CIO  Policies,  Programs  and  Procedures,  for  a  further  report 
of  that  committee. 


FINAL  REPORT  OF  COMMITTEE  ON  POLICIES, 
PROGRAMS  AND  PROCEDURES 

SHANKER:  Mr.  Chairman,  the  campaign  for  the  top  officers  of  the  AFL-CIO 
that  concluded  yesterday  spurred  an  outpouring  of  exciting  new  ideas  for  revital- 
izing the  AFL-CIO  and  our  movement. 

Many  of  these  ideas  were  incorporated  in  resolutions  submitted  by  supporters 
of  the  two  campaigns.  Because  of  the  excitement  generated  by  the  campaign,  many 
more  ideas  emerged  in  resolutions  from  central  labor  councils.  The  proposals  focus 
on  five  broad  areas. 

The  committee  received  six  resolutions,  12  through  17,  proposing  ways  to 
rebuild  the  labor  movement  through  a  renewed  commitment  to  organizing  and  a 
far  more  active  AFL-CIO  role. 

The  committee  received  eight  resolutions,  Nos.  18  through  25,  addressing  new 
approaches  to  strengthening  the  workers'  voice  on  the  job. 

The  committee  received  four  resolutions,  Nos.  26  through  29,  outlining  new 
approaches  to  giving  workers  a  voice  in  legislative  and  political  affairs  through  a 
strengthened  program  of  political  action. 

The  committee  received  seven  resolutions,  30  to  32  and  34  through  36, 
suggesting  new  approaches  to  communications  to  give  working  families  a  stronger 
and  more  forceful  voice. 

The  committee  received  five  resolutions,  37  to  41,  proposing  changes  in  the 
AFL-CIO  governance  processes  to  make  these  processes  more  open  and  inclusive. 

And  the  committee  received  two  resolutions,  42  and  43,  with  recommendations 
to  further  international  solidarity  and  international  organizing  through  a  refocused 
international  affairs  program. 

The  first  priority  of  the  newly  elected  Executive  Council  will  be  to  sift  through 
the  many  valuable  proposals  contained  in  these  resolutions  coming  from  both  sides 
in  the  campaign  as  well  as  from  our  grassroots  and  to  forge  effective  new  programs 
in  each  of  these  areas. 

Accordingly.  Mr.  Chairman,  the  committee  recommends  that  all  of  these 
resolutions  be  referred  to  the  Executive  Council,  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You've  heard  the  recommendations.  It's  been  regularly  moved 
and  seconded.  On  the  question?  All  in  favor  say  aye.  Opposed,  nay.  Thank  you. 

(The  text  of  the  referred  resolutions  appears  in  the  appendix  in  numerical  order.) 

I'm  sorry.  On  mike  4,  I'm  sorry. 

JUDD:  I'm  sorry,  you  missed  me,  I  guess  the  mike  was  off.  And  so  I  support. 
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but  if  you  could  give  me  just  about  30  seconds  of  personal  privilege,  I'd  like  to 
speak  on  the  last  resolution. 
SWEENEY:  Sure. 

JUDD:  I'm  Ron  Judd,  and  I'm  with  the  King  County  Labor  Council  out  of 
Seattle.  Washington,  and  I  want  to  reflect  back  on  the  resolution  that  was  just 
passed  and  the  resolution  that  was  passed  before  about  policies  and  about  how  the 
AFL-CIO.  the  national  federation,  is  going  to  work  closer  with  state  feds  and 
central  labor  councils. 

Mr.  Chairman,  you  have  to  pardon  my  voice,  last  night  was  pretty  exciting,  I 
did  a  lot  of  screaming  and  yelUng,  so  you'll  have  to  bear  with  me.  But  I  guess  I 
was  a  little  disappointed  in  the  resolution  that  I  heard  representing  state  feds  and 
the  importance  to  reach  out  and  have  state  feds  work  closer  with  the  General  Board. 
1  support  that  1 10  percent.  I  think  it's  long  overdue. 

But  I  certainly  hope  this  federation  doesn't  lose  sight  of  the  importance  of 
central  labor  councils  to  this  federation  either. 

And  I  would  hope  that  when  this  fine  leadership  that  makes  up  this  Executive 
Council  discusses  how  the  state  feds  can  play  a  better  part  in  working  with  the 
General  Board,  that  they  also  talk  about  how  the  central  labor  councils  can  work 
with  the  General  Board  to  make  this  labor  movement  stronger. 

The  struggle  and  the  fight  of  working  people  in  this  country  are  not  going  to  be 
won — and  we  all  know  it  in  this  room — in  Washington,  D.C.  They're  going  to  be 
won  in  the  streets  of  Seattle  and  Denver  and  L.A.  and  Wichita  and  Milwaukee. 
That's  where  your  central  labor  councils  are.  They're  a  valuable  resource  to  you, 
and  I  urge  you  to  tap  into  that  and  utilize  it.  Thank  you. 

SWEENEY:  As  I'm  sure — as  Vice  President  Shanker  said,  everyone  here 
understands  because  of  the  volume  of  business  that  had  to  be  transacted  at  this 
convention,  we  did  not  have  the  time  that  we  would  have  liked  to  have  in  terms  of 
addressing  the  issues  that  were  before  us. 

But  I  want  to  assure  all  of  the  delegates  that  both  the  officers  who  have  been 
elected  at  this  convention,  as  well  as  the  members  of  the  Executive  Council,  will 
be  giving  every  priority  to  developing  and  implementing  concrete  plans  on  each 
of  these  areas  and.  also,  on  showing  our  commitment  to  the  valuable  resources  of 
the  state  federations. 

Does  that  complete  the  report? 


Resolution  No.  33 
Resolution  No.  44 


International  Labor 
Communications  (ILCA) 

American  Labor  Museum/ 
Botto  House  National  Landmark 


SHANKER:  One  more.  There  are  two  remaining  resolutions  that  were  referred 
to  the  committee.  The  first  resolution.  No.  33,  reaffirms  our  support  for  the 
International  Labor  Communications  Association,  and  the  second.  Resolution  No. 
44.  reaffirms  our  support  for  the  American  Labor  Museum. 
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The  committee  recommends  adoption  of  both  these  resolutions,  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You've  heard  the  recommendation  of  the  committee.  It's  been 
regularly  moved  and  seconded.  Discussion?  All  in  favor,  say  aye.  Opposed,  nay. 
Carried.  Thank  you. 

(The  text  of  the  resolutions  as  adopted  by  the  convention  follows.) 

International  Labor  Communications  Association  (ILCA) 

WHEREAS,  1995  marks  the  40th  anniversary  of  the  founding  of  the  Interna- 
tional Labor  Communications  Association,  AFL-CIO,  CLC  (ILCA),  organized  in 
1 955  as  the  International  Labor  Press  Association  following  the  merger  of  the  AFL 
and  the  CIO;  and 

WHEREAS,  Effective  labor  communications  are  vital  to  increasing  the  general 
public's  understanding  about  organized  labor  and  the  positive  role  that  unions  play 
not  only  in  the  nation's  workplaces  but  also  in  communities,  the  political  arena, 
and  society  at  large;  and 

WHEREAS,  Recent  public  opinion  polls  clearly  illustrate  the  critical  impor- 
tance of  improving,  expanding,  and  developing  new  and  more  effective  methods 
for  communicating  the  labor  movement's  message  both  to  union  members  and  to 
the  public;  and 

WHEREAS,  The  ILCA  strives  to  improve  the  professional  and  technical 
quality  of  labor  communications  and  also  maintains  as  a  top  priority  exposing  and 
eliminating  publications  and  other  media  that  attempt  to  misuse  labor's  name  for 
private  gain;  and 

WHEREAS,  The  ILCA  provides  valuable  support  to  the  AFL-CIO  and  its 
affiliated  unions  by  offering  skills  training,  graphic  resources,  news  stories, 
materials  on  issues  identified  as  labor  movement  priorities  and  a  network  for  union 
communicators  to  share  information  and  expertise;  and 

WHEREAS,  To  accomplish  these  goals,  the  ILCA  sponsors  and  participates  in 
a  broad  range  of  conferences,  workshops  and  contests,  and  in  addition  provides 
expert  advice  on  postal  matters  and  lobbies  on  behalf  of  the  entire  labor  movement 
on  postal  rate-making  issues  that  affect  unions  as  well  as  all  nonprofit  organiza- 
tions; therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  recognizes  the  contributions  that  the  ILCA 
has  made  over  the  past  40  years  to  improve  the  quality  of  labor  communications; 
and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  continue  to  actively  support  and  work 
with  the  ILCA  in  disseminating  information  to  member  publications  and  produc- 
tions relating  to  labor's  legislative  agenda,  community  service  activities.  Union 
Privilege  programs  and  other  union-related  issues,  projects  and  concerns;  and,  be 
it  further 

RESOLVED:  That  the  AFL-CIO  will  encourage  efforts  to  develop  new  and 
creative  strategies  to  communicate  labor's  messages  and  urges  affiliates  and  their 
local  chapters  to  consider  membership  in  the  ILCA. 
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American  Labor  Museum/Botto  House  National  Landmark 

WHEREAS,  The  American  Labor  Museum/Botto  House  National  Landmark 
served  as  a  haven  for  free  speech  during  the  Paterson  silk  strike  of  1913,  an  epic 
labor  struggle  which  helped  end  child  labor  and  led  to  the  establishment  of  the 
eight-hour  day;  and 

WHEREAS,  The  mission  of  the  American  Labor  Museum/Botto  House  Na- 
tional Landmark  in  Haledon,  New  Jersey,  is  to  advance  the  public  understanding 
of  the  history  of  work,  the  culture  of  workers  and  the  role  of  organized  labor  in 
American  history;  and 

WHEREAS,  Affiliates  of  the  AFL-CIO  believe  that  the  education  of  America' s 
youth  on  the  goals  and  history  of  the  trade  union  movement  is  one  of  the  most 
vital  and  important  endeavors  any  institution  can  undertake;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  commend  the  work  of  the 
American  Labor  Museum/Botto  House  National  Landmark  and  pledge  to  assist 
this  worthy  non-profit  institution  through  local  participation  in  its  program, 
financial  contributions  and  support  of  its  fundraising  activities  and  programs. 

SHANKER:  Thank  you.  Mr.  Chairman,  I  would  like  to  thank  the  members  of 
the  committee  and  the  secretary  of  the  committee  for  participating  in  all  this  work. 

SWEENEY:  I  would  just  hke  to  acknowledge  that  I  think  we  have  a  guest  in 
the  hall,  the  former  governor  of  New  Jersey,  Jim  Florio.  Jim  was  not  only  an 
outstanding  member  of  Congress,  but  he  was  a  great  governor. 

I'd  now  like  to  call  upon  John  Sturdivant.  At  the  last  AFL-CIO  convention,  the 
delegates  directed  the  AFL-CIO  to  create  a  special  committee  to  study  the 
structural  and  cultural  obstacles  to  the  advancement  of  women,  youth  and  persons 
of  color  within  our  movement  and  to  recommend  new  paths  to  achieve  full 
participation  and  integration  of  the  movement's  diverse  membership  into  leader- 
ship positions  at  every  level.  We  have  made  great  strides  at  this  convention  in 
moving  towards  that  goal. 

The  Committee  on  Full  Participation,  which  President  Kirkland  appointed 
following  the  1993  convention,  has  worked  diligently  over  the  past  two  years  in 
carrying  out  the  mandate  of  the  last  convention. 

John  Sturdivant  presented  a  report  of  that  committee  to  the  Executive  Council 
in  August,  which  the  council  unanimously  adopted,  and  last  Friday  John  Sturdivant 
presented  the  council  with  a  resolution  incorporating  the  committee's  report. 

While  the  resolution  formally  comes  before  you  from  the  Committee  on 
Policies,  Programs  and  Procedures,  I  would  now  like  to  call  upon  Vice  President 
Sturdivant  to  present  that  resolution. 

REPORT  OF  THE  COMMITTEE  ON 
FULL  PARTICIPATION 

STURDIVANT:  Thank  you,  Mr.  President.  First  of  all,  on  behalf  of  the 
members  of  AFGE,  I  want  to — we  just  have  one  left — I  want  to  extend  congratu- 
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lations  to  you  and  to  Secretary-Treasurer  Rich  Trumka  and  to  Executive  Vice 
President  Linda  Chavez-Thompson. 

We  want  you  to  be  successful.  You  have  our  support.  Your  failures  will  be  our 
failures,  but  your  successes  will  be  our  successes,  and  we  will  be  walking  beside 
you  every  step  of  the  way. 

AFGE  members  love  a  fight  and  will  not  tolerate  a  convention  without  a  fight. 
But  we  have  rules  of  engagement.  And  generally  after  the  fight  is  over,  I've  always 
said  to  those  on  both  sides  of  the  issue,  we  never  spend  our  time  looking  back 
toward  the  last  election,  we  always  look  forward  to  the  next  election.  And  I  believe 
for  this  crowd,  the  next  election  for  us  is  1996,  to  re-elect  President  Clinton  and 
bring  some  sanity  back  into  the  U.S.  Congress. 

Resolution  No.  145  Full  Participation 

I  have  the  Full  Participation  Committee  Report,  and  in  looking  at  the  Executive 
Council  that  this  convention  has  elected,  I  believe  I  will  just  declare  victory  and 
go  home. 

But  we  need  more  than  that,  as  you  know,  because  one  of  the  things  our 
committee  talked  about  was  the  AFL-CIO  setting  a  standard  of  expectations  on 
how  we  should  look,  how  we  should  operate  and  how  we  should  encourage  all 
workers  to  participate  in  our  movement.  So  we  hope  that  we  have  made  a  great 
start  with  this  Executive  Council,  but  there  is  much  more  work  to  do. 

We  know  that  we  can't  make  internationals  do  anything,  but  we  can  encourage 
you  and  we  can  set  a  standard  and  set  some  expectations  and  provide  the  assistance 
and  the  help  that  you  need  to  get  there. 

The  Full  Participation  Committee  has  carried  out  the  mandate  of  the  1993 
convention  and  has  submitted  a  report  to  the  council,  which  the  council  unani- 
mously approved  and  recommends  to  this  convention  for  adoption. 

In  a  variety  of  settings,  union  members  spoke  out  about  the  importance  of  more 
active  recruiting  and  training  of  leaders,  the  significance  of  greater  visibility  for 
minorities,  women  and  young  members  in  union  activities  and  as  representatives 
of  their  organizations  and  the  need  for  clear  policy  and  action  to  support  the 
advancement  of  these  goals  from  the  local  union  through  the  national  level. 

The  resolution  on  page  48  of  the  book  of  Committee  Reports  on  Resolutions 
reflects  what  the  members  have  said  on  full  participation  and  the  committee's 
views  and  action  that  should  be  taken. 

Under  the  resolution,  the  national  AFL-CIO  will  review  its  programs  and 
structures  and  work  with  its  state  federations  and  local  central  labor  bodies  and  its 
trade  and  industrial  departments  to  assist  them  in  every  appropriate  action  to 
enhance  full  participation. 

The  AFL-CIO  will  also  work  to  increase  opportunities  for  participation  by  the 
AFL-CIO-supported  constituency  groups  in  state  and  local  bodies  and  assist  the 
state  and  local  bodies  in  recruiting  and  training  women,  minority  and  younger 
members  for  positions  of  leadership. 

The  federation  will  continue  to  encourage  and  assist  affiliates  in  programs  to 
hire,  train  and  promote  qualified  women  and  minorities  and  increase  the  partici- 
pation of  all  members  in  all  AFL-CIO  programs. 
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The  committee  recommends  adoption,  Mr.  Chairman,  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You  have  heard  the  recommendation  of  the  committee,  which  has 
been  moved  and  seconded.  On  the  question.  All  in  favor,  aye.  Opposed,  nay.  The 
resolution  is  adopted. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Diversity  And  Full  Participation 

In  keeping  with  the  instructions  of  the  1993  Convention,  the  AFL-CIO  through 
the  work  of  the  Executive  Council's  Full  Participation  Committee,  has  listened  to 
the  interests  and  concerns  of  union  leaders  and  members  in  order  to  expand  the 
discussion  within  the  labor  movement  about  the  need  to  achieve  greater  participa- 
tion and  inclusion  of  women,  minority  and  young  union  members  at  all  levels. 

As  the  labor  movement  changes  in  keeping  with  the  evolving  workforce,  it  is 
essential  that  these  workers  continue  to  see  unions  as  organizations  that  provide 
the  best  opportunity  for  them  to  have  a  powerful  voice  in  the  workplace  and  in  the 
community  and  that  their  unions  welcome  their  participation  and  activism. 

Consistently,  members'  own  words  have  supported  the  federation's  studies 
showing  that  minorities,  women  and  younger  members  —  who  make  up  the  fastest 
growing  numbers  of  new  entrants  in  the  workforce  —  are  substantially  more  likely 
to  see  unions  in  a  positive  light  and  to  vote  for  a  union  in  an  organizing  drive. 

Union  members  have  spoken  about  the  importance  of  more  active  recruitment 
and  training  of  leaders,  the  significance  of  greater  visibility  for  minority,  women 
and  young  members  in  union  activities  and  as  representatives  of  their  organiza- 
tions, the  importance  of  recognizing  and  overcoming  the  barriers  to  participation 
and  the  value  of  stimulating  and  encouraging  change  throughout  the  ranks  of  the 
labor  movement  with  the  strong  support  of  clear  policies  and  dedicated  leadership. 

Union  members  and  leaders  have  stressed  that  the  labor  movement  as  a  whole 
benefits  generously  from  full  participation,  and  they  recognize  the  needs  of 
balancing  democracy  and  diversity  in  all  their  activities. 

The  AFL-CIO  Executive  Council  in  its  policy  statements  has  established  plans  for 
action  by  the  federation  to  review  its  structures  and  programs  at  the  national,  state  and 
local  level  and  to  work  with  its  affiliates  in  efforts  to  achieve  full  participation. 

The  national  AFL-CIO  will  work  with  its  state  federations  and  local  central 
labor  bodies  and  its  constitutionally  established  trade  and  industrial  departments 
to  assist  them  in  taking  every  appropriate  action  to  broaden  the  opportunities  for 
women  and  minorities  to  take  part  in  their  structures,  activities  and  programs  and 
to  rise  to  leadership  at  every  level. 

The  federation  will  also  assist  the  state  and  local  central  bodies  in  developing 
greater  opportunities  for  participation  by  the  AFL-CIO-supported  constituency 
groups  that  represent  women  and  minority  workers  in  the  labor  movement. 

Drawing  on  the  experience  and  knowledge  of  its  affiliates,  the  AFL-CIO  will 
frame  programs  to  assist  and  advise  unions  and  state  and  local  central  bodies  in 
their  efforts  to  recruit  and  train  leaders  from  among  historically  under-represented 
groups  of  workers  and  to  encourage  more  women,  minorities  and  younger  mem- 
bers to  step  forward  to  take  an  active  role  and  voice  in  their  own  organizations. 
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The  AFL-CIO  will  continue  to  encourage  and  assist  affiliates  as  they  pursue 
their  own  affirmative  action  programs  to  hire,  train  and  promote  qualified  women, 
minority  and  younger  workers  for  all  positions  in  their  organizations. 

The  AFL-CIO  will  work  in  cooperation  with  its  affiliates  and  allied  constitu- 
ency organizations  to  increase  the  levels  of  participation  of  women,  minority  and 
younger  members  in  all  AFL-CIO  sponsored  programs,  events  and  activities. 

SWEENEY:  Thank  you  very  much,  John.  John  has  really  given  a  lot  of  time 
and  effort,  as  well  as  the  members  of  the  committee,  to  reach  this  point.  We  really 
appreciate  all  of  the  hard  work  that's  gone  into  it.  Thank  you  very  much,  John,  and 
all  members  of  the  committee. 

Now  I'd  like  to  call  upon  Vice  President  Kourpias,  secretary  of  the  Public  Policy 
Resolutions  Committee. 

REPORT  OF  THE  PUBLIC  POLICY 
RESOLUTIONS  COMMITTEE 

KOURPIAS:  Brother  Chairman,  brothers  and  sisters,  yesterday  a  booklet  was 
distributed  to  the  delegates  containing  the  reports  of  five  subcommittees  of  the  Public 
Policy  Resolutions  Committee.  Those  reports  contain  the  subcommittees'  recommen- 
dations on  95  resolutions  that  were  referred  to  the  various  subcommittees. 

I  want  to  commend  the  chairs  and  secretaries  of  each  of  these  subcommittees 
and  the  members  of  these  subcommittees  for  their  work. 

At  its  meeting  on  Monday,  the  Pubhc  Policy  Resolutions  Committee  adopted 
the  subcommittee  reports. 

We  have  had  the  opportunity  at  this  convention  to  discuss  a  few  of  these 
resolutions  covered  by  those  reports.  But  given  the  short  time  remaining,  I  move 
the  adoption  of  all  of  the  reports. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You  have  heard  the  recommendation  of  the  committee,  which  has 
been  regularly  moved  and  seconded.  On  the  question. 

Mike  4. 

EMERY  MILLER:  I  rise  in  support  of  the  recommendation  of  the  committee. 
I  just  wanted  to  say  a  few  words,  not  more  than  a  minute  and  a  half,  on  the  EDTA 
chelaUon  therapy.  The  use  of  EDTA  chelation  therapy  should  be  used  before 
amputation.  There  are  many  known  cases  where  a  patient  was  scheduled  for 
amputation,  left  the  hospital,  had  EDTA  chelation  therapy  and  never  needed 
amputation.  The  cost  savings  in  health  care  alone  using  EDTA  chelation  therapy 
before  amputation  would  be  in  the  billions  of  dollars  of  savings  per  year. 

Add  to  that  the  use  of  EDTA  chelation  therapy  before  the  bypass  and  all  the 
other  benefits,  the  whole  vascular  systems,  tens  of  billions  of  dollars  in  savings 
each  year  in  our  health  care  systems. 

Our  union  members  must  have  medical  coverage  for  EDTA  chelation  therapy 
before  amputation. 
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Example.  One  of  my  members  went  in  a  hospital  in  Utica,  New  York,  and  had 
surgery  on  his  leg.  He  lost  several  toes,  removed  at  a  cost  of  $98,000,  while  in  the 
hospital. 

He  also  has  macular  degeneration,  a  disease  that  causes  blindness.  He  is  almost 
Wind. 

It  is  important  to  approve  this  resolution  sometime  in  the  future  and  have  the 
Executive  Council  take  a  look  at  it  so  that  his  sight  might  still  be  saved. 

The  health  insurance  will  pay  $98,000  for  amputation,  and  yet  won' t  pay  $6,000 
for  EDTA  chelation.  A  textbook  on  EDTA  chelation  therapy,  edited  by  Dr.  Elmer 
M.  Cranton  and  forwarded  by  Linus  Pauling,  Ph.D.,  was  sponsored  by  the 
American  College  for  Advancement  of  Medicine  in  1988  or  1989.  Linus  Pauling, 
Ph.D.,  said  past  harassment  of  chelation  physicians  by  government  agencies  and 
conservative  medical  societies  seems  to  have  stemmed  largely  from  ignorance  of 
the  scientific  literature  and  for  professional  biases. 

A  couple  of  examples:  Four  patients  are  presented  from  each,  representing 
escalated  peripheral  artery  disease  with  gangrene  of  the  involved  extremities. 
These  patients  had  exhausted  all  traditional  forms  of  therapy  and  had  been  referred 
for  surgical  amputation. 

Instead  of  surgical  amputation,  an  intravenous  EDTA  chelation  therapy  was 
instituted  with  complete  success  in  each  case.  These  gangrenous  extremities  all 
healed  and  were  saved  from  amputation.  Long-term  follow-up  extending  for  more 
than  a  year  found  that  all  four  patients  are  continuing  to  do  well  with  the  previous 
gangrene  extremities  intact  and  pain  free. 

Frank  Trinkus,  83  years  old,  had  one  leg  amputated.  Frank  left  Bassett  Hospital 
for  a  second  opinion.  He  was  told  this  amputation  was  the  best  treatment  for  him. 
He  did  not  believe  that  EDTA  chelation  therapy  worked.  After  the  doctors  wanted 
to  amputate  the  other  leg,  he  went  for  EDTA  chelation  therapy  more  than  five  years 
ago.  Today,  at  83,  he's  out  playing  golf.  He  states  that  if  he  listened  to  Donald  W. 
Streck,  he  would  have  both  legs  today. 

Donald  Streck  from  Bridgewater,  New  York,  had  a  heart  attack  in  August  '87, 
had  a  diagram  on  his  heart  at  a  hospital  in  Utica.  There  was  99  percent  blockage, 
obstruction  in  the  right  main  arteries  to  his  heart  and  50  percent  in  the  other  parts 
of  the  arteries.  After  10  chelation  treatment  therapies,  he  was  able  to  set  aside  all 
heart  medication  and  has  not  taken  medication  from  1987  to  this  day.  I  spoke  to 
Donald  Streck  Sunday. 

This  treatment  should  be  used  before  amputation  and  bypass  operations  that 
will  save  our  health  care  systems  billions  of  dollais.  It  should  be  included  also  in 
OSHA  for  the  people  that  have  amputations  when  they  could  have  a  treatment  such 
as  EDTA  chelation  therapy.  Thank  you  very  much.  (Applause) 

SWEENEY:  I'm  sure  the  delegates  will  appreciate  that  when  the  committee 
considered  that  resolution,  they  found  its  complexities  and  the  technical  aspects  of 
it  required  some  additional  expertise,  so  they  referred  it  to  the  Executive  Council. 

And  it  will  be  given  due  consideration. 

On  the  question.  If  there's  no  further  discussion,  all  in  favor?  Opposed?  The 
report  is  adopted.  Thank  you  very  much.  George,  and  all  the  members  of  your 
committee. 
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(The  following  is  the  final  report  of  the  Public  Policy  Resolutions  Committee. 
It  includes  each  remaining  resolution,  the  committee's  suggested  changes  and,  if 
reccommended  for  adoption,  the  final  resolutions  as  passed  by  the  convention. 
They  appear  in  order  as  published  in  the  committee's  Report  on  Resolutions 
published  at  the  convention.) 

Substitute  Resolution  Letter  A  International 

Trade  and  Investment 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  45,  Workers'  Rights  and  International  Trade 
Resolution  No.  46,  China 

Substitute  Resolution  A  notes  that  U.S.  reliance  on  free  trade  and  unfettered 
capital  movements  will  only  lead  to  the  further  globalization  of  production,  enrich 
corporate  elites  and  harm  American  workers,  and  that  is  important  that  the  vast 
differences  between  open  U.S.  trade  policies  and  the  more  restrictive  practices 
commonly  employed  by  other  governments  be  eliminated. 

It  calls  for  making  worker  rights  a  central  part  of  U.S.  trade  policy  by  including 
worker  rights  provisions  in  all  trade  agreements,  fully  utilizing  existing  worker 
rights'  provisions  in  U.S.  law,  prohibiting  the  importation  of  goods  produced  by 
child  labor  and  revolving  MFN  status  for  China. 

Concerning  multinational  corporations,  the  resolution  notes  the  importance  of 
the  relationship  of  international  investment  to  trade.  It  calls  for  a  series  of  policies 
to  provide  greater  control  over  capital  flows  and  reassert  the  interests  of  U.S. 
workers  including:  the  elimination  of  damaging  performance  requirements;  the 
elimination  of  tax  loopholes  and  incentives  for  multinational  companies  to  move 
abroad;  the  imposition  of  a  transaction  tax  on  short-term  financial  instruments;  and 
the  strengthening  of  codes  of  conduct  for  multinationals. 

On  NAFTA  and  future  trade  negotiations,  the  resolution  notes  that  regrettably 
the  labor  movement's  predictions  about  the  impact  of  NAFTA  have  come  to  pass 
and  that  workers  in  both  Mexico  and  the  U.S.  have  been  harmed.  It  states  that  future 
negotiations  can  provide  the  opportunity  to  correct  NAFTA' s  deficiencies  and 
place  the  interests  of  working  families  at  the  center  of  trade  agreements.  Specific 
recommendations  include  worker  rights  and  the  environment,  capital  markets 
safeguards,  performance  requirements  and  TAA. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  A. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

International  Trade  and  Investment 

It  is  clear  that  U.S.  reliance  on  free  trade  and  unfettered  capital  movement  will  only 
lead  to  the  further  globalization  of  production,  enrich  corporate  elites  and  harm 
American  workers.  Government  policies  that  recognize  that  the  interests  of  corporate 
America  are  not  identical  to  the  interests  of  the  nation  as  a  whole  are  essential. 

It  is  particularly  important  that  the  vast  differences  between  open  U.S.  trade 
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policies  and  the  more  restrictive  practices  commonly  employed  by  other  govern- 
ments be  eliminated.  Otherwise,  the  United  States  will  continue  to  experience  a 
loss  of  jobs,  a  decline  in  real  wages,  destructive  trade  deficits,  a  growing  level  of 
international  debt  and  damaging  giveaways  of  technology  and  markets. 

Worker  Rights  and  Trade 

As  international  trade  and  investment  and  the  globalization  of  production 
continues  to  grow,  the  ability  of  workers  to  apply  internationally  recognized 
worker  rights  becomes  increasingly  important.  It  is  painfully  clear  that  there  are 
no  automatic  mechanisms  by  which  increased  trade,  or  indeed  purely  national 
economic  growth,  leads  to  higher  wages  and  improved  working  conditions.  While 
increased  trade  can  provide  the  resources  for  improvements,  history  tells  us  that 
only  trade  unions  through  collective  bargaining  and  government  through  ade- 
quately enforced  labor  laws  can  insure  that  increased  trade  really  does  lead  to 
higher  standards  of  living  for  all  workers.  To  bring  reality  to  the  concept  of 
internationally  recognized  worker  rights,  a  variety  of  policies  should  be  pursued. 

•  Worker  rights  must  be  made  a  principal  trade  negotiating  objective  of  the 
United  States,  and  this  country  must  insist  in  all  trade  negotiations  that  worker 
rights  provisions  are  necessary  if  agreements  are  to  be  reached.  Those  provisions 
must  include  the  prohibition  of  forced  labor,  guarantees  on  freedom  of  association 
and  the  right  to  organize  and  bargain  collectively,  as  well  as  nondiscrimination  in 
employment.  Rules  should  also  be  established  to  insure  a  safe  and  healthy 
workplace,  prevent  child  labor  and  establish  appropriate  standards  concerning 
hours  of  work.  Agreements  reached  in  these  areas  should  be  incorporated  in  the 
main  body  of  trade  agreements  and  be  subject  to  the  same  dispute  settlement 
mechanism  available  to  other  covered  issues. 

•  The  Administration  must  redouble  its  efforts  to  make  worker  rights  part  of 
the  World  Trade  Organization  program  of  work. 

•  The  administration  must  fully  utilize  the  worker  rights  provisions  present  in 
existing  law,  including  Section  301  of  the  1988  Trade  Act.  the  Generalized  System  of 
Preferences,  the  Overseas  Private  Investment  Corporation,  the  Caribbean  Basin 
Initiative  and  requirements  that  worker  rights  be  supported  in  the  operations  of  the 
international  financial  institutions.  It  is  particularly  important  that  current  law,  which 
prohibits  the  importation  of  goods  made  with  prison  labor,  be  vigorously  enforced. 

•  Legislation  should  be  enacted  that  would  prohibit  the  importation  of  goods 
produced  by  child  labor,  with  stiff  criminal  penalties  for  violators  of  that  ban. 

•  Most-favored-nation  status  for  China  should  be  revoked.  The  United  States 
should  no  longer  support  the  Chinese  government's  repression  of  its  own  citizens. 

Multinational  Corporations 

Never  before  has  the  relationship  between  international  investment  and  trade 
been  so  evident.  Fully  one-fifth  of  all  merchandise  imports  come  from  foreign 
affiliates  of  U.S.  corporations,  and  this  link  was  central  to  the  NAFTA  debate.  It 
is  essential  to  gain  greater  control  on  capital  flows  and  reassert  the  interests  of  U.S. 
workers.  Specifically: 

•  The  export  of  capital,  technology  and  price-sensitive  items  that  damage  the 
U.S.  economy  should  not  be  promoted. 
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•  Damaging  performance  requirements  such  as  forced  technology  transfers, 
offsets,  trade  balancing  and  export  requirements  are  frequently  used  by  other 
countries  and  must  be  eliminated. 

•  Policies  should  be  enacted  to  regulate  the  immense  flows  of  international 
investment,  including  the  imposition  of  a  transaction  tax  on  short-term  financial 
instruments. 

•  The  use  of  transfer  pricing  accounting  gimmicks  by  multinational  corpora- 
tions is  costing  the  U.S.  billions  of  dollars  in  lost  revenue  and  must  be  ended. 

•  Antitrust  laws  that  disadvantage  domestic  production  should  be  reviewed. 

•  Tax  loopholes  and  incentives  for  multinational  companies  to  move  abroad 
—  including  the  tax  deferral  privilege  and  the  foreign  tax  credit  —  should  be  ended. 

•  Provisions  of  the  tariff  schedules  that  reduce  tariffs  on  products  containing 
parts  produced  in  the  United  States  should  be  repealed. 

•  Investment  agreements  should  include  protection  for  workers  and  ensure  that 
domestic  production  not  be  harmed. 

•  Codes  of  conduct  for  multinational  enterprises  should  be  strengthened  to 
protect  the  rights  of  workers  employed  by  these  firms  and  to  provide  effective 
remedies  when  those  rights  are  denied.  Rapid  progress  in  this  area  is  particularly 
important  in  light  of  the  continued  growth  of  foreign  direct  investment  in  the  United 
States.  Subsidiaries  of  multinational  corporations  operating  in  this  country  should 
demonstrate  the  highest  respect  for  the  rights  of  workers  to  organize  and  bargain 
collectively. 

NAFTA  &  Future  Trade  Negotiations 

Regrettably,  the  labor  movement's  predictions  about  the  impact  of  NAFTA 
have  come  to  pass.  Since  enactment,  and  following  Mexico's  financial  crisis, 
downward  pressure  on  workers  in  both  countries  has  intensified.  For  Mexican 
workers,  imported  goods  have  skyrocketed  in  cost,  real  earnings  have  plummeted, 
inflation  has  soared  and  more  than  a  million  jobs  have  disappeared.  U.S.  workers 
have  experienced  declining  wages  and  seen  their  jobs  disappear  as  Mexico  cut 
imports,  promoted  exports  and  attracted  more  and  more  U.S.  investment  to  take 
advantage  of  its  even  cheaper  labor  costs.  The  promise  that  NAFTA  would  bring 
about  increased  employment  and  prosperity  for  all  has  proven  to  be  empty. 

Future  negotiations  can  provide  the  opportunity  to  address  NAFTA' s  deficien- 
cies and  place  the  interests  of  working  families  at  the  center  of  the  trade  agreements. 
Broad  issues  that  should  be  on  this  new  trade  negotiating  agenda  include: 

•  Guarantees  on  worker  rights  and  the  establishment  and  enforcement  of  basic 
labor  standards. 

•  To  avoid  a  repetition  of  the  Mexican  financial  crisis,  the  development  of  a 
different  approach  to  financial  services,  investment  and  capital  markets  that 
includes  greater  transparency,  a  transaction  tax  on  short-term  financial  instruments, 
other  measures  to  dampen  volatile  capital  flows,  increases  in  reserve  requirements 
for  financial  institutions,  as  well  as  direct  negotiations  on  exchange  rates. 

•  The  establishment  of  strong  safeguard  provisions  to  protect  against  harmful 
surges  in  imports. 

•  The  extension  and  improvement  of  the  Trade  Adjustment  Assistance  (TAA) 
program  and  the  NAFTA  Transitional  Adjustment  Assistance  Program  (NAFTA- 


TAA)  to  provide  adequate  compensation  along  with  training,  job  search  and 
relocation  aid  to  those  unemployed  because  of  trade  and  investment. 

•  The  recognition  of  appropriate  environmental  laws  and  the  means  to  fairly 
and  openly  settle  disputes  concerning  those  laws. 

•  The  elimination  of  trade  and  investment  distorting  performance  requirements. 

A  New  Policy 

It  is  essential  that  the  United  States  construct  a  more  realistic  framework  for 
coordinating  a  world  trade  relationship.  The  huge  trade  imbalances  that  exist  today 
cannot  continue.  Other  countries  have  dealt  more  effectively  with  international 
trade  to  promote  their  own  industrial  development  and  employment.  Negotiations 
and  national  action  should  be  directed  at  the  goal  of  achieving  greater  balance  in 
trade  to  preserve  America's  vital  industrial  base. 

Reliance  on  one-sided  trade  liberalization  will  not  achieve  this  goal.  The  United 
States  must  use  all  the  tools  in  its  command  to  bring  about  fairness  and  reciprocity 
in  its  trading  relationships.  It  must  be  unceasing  in  its  efforts  to  place  worker  rights 
at  the  center  of  expanding  international  trade.  While  commerce  today  is  indeed 
global,  social  protection  and  regulation  —  factors  that  are  necessary  to  humanize 
the  market  and  to  help  promote  a  more  equitable  distribution  of  its  benefits  — 
remain  national  issues.  This  conflict  needs  to  be  resolved  if  trade  is  to  expand  and 
benefit  the  greatest  number  of  people. 


Substitute  Resolution  Letter  B     International  Labor  Solidarity 

This  resolution  covers  the  substance  of.  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  47.  Convention  on  Global  Unionism 

Resolution  No.  48,  Global  Unionism 

Resolution  No.  49,  Support  Arab-Israeli  Peace 

Resolution  No.  50,  Justice  for  Northern  Ireland 

Resolution  No.  51,  Removal  of  U.S.  Blockade  of  Cuba 

This  resolution  states  that  the  link  between  worker  rights  and  global  economic 
integration  continues  to  be  a  major  objective  of  the  AFL-CIO,  as  is  the  quest  for 
multinational  corporate  accountability. 

In  regard  to  Africa,  the  resolution  states  that  the  AFL-CIO  is  greatly  encouraged 
by  the  advance  of  democracy  in  Africa  while  emphasizing  that  the  struggles  against 
poverty  and  for  economic  justice  are  far  from  over.  The  brutal  regime  of  General 
Abacha  in  Nigeria  is  strongly  condemned. 

Concerning  Asia  and  the  Pacific,  the  resolution  states  that  the  AFL-CIO  will 
give  special  attention  to  the  extraordinary  problems  of  women  and  the  use  of  child 
labor  in  Asia's  workforce;  oppose  all  U.S.  support  to  Asian  dictatorships  given 
through  bilateral  and  multilateral  loans,  investment  guarantees  and  trade  privi- 
leges; and  urge  the  adoption  of  a  U.S.  policy  on  China  that  addresses  Beijing's 
brutality  to  workers  at  home  and  militaristic  expansion  abroad. 

The  resolution  expresses  AFL-CIO  support  for  the  Middle  East  peace  process 
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and  the  right  of  self-determination  in  the  region,  and  pledges  to  continue  its 
longstanding  fraternal  ties  to  Histadrut  and  to  support  the  growth  of  free  trade 
unions  and  other  democratic  institutions  in  the  region. 

The  section  on  Latin  America  and  the  Caribbean  reiterates  the  AFL-CIO 
campaign  to  push  for  enforceable  worker  rights  clauses  in  any  future  trading 
agreements,  and  to  continue  its  program  of  assistance  to  workers  organizing  to 
reverse  the  pattern  of  exploitation  in  the  hemisphere,  especially  in  the  burgeoning 
maquiladora  sector.  It  states  that  any  relaxation  in  U.S.  economic  sanctions  against 
Cuba  should  be  calibrated  to  reflect  improvements  in  the  Cuban  government's 
respect  for  basic  human  and  worker  rights  and  support  ICFTU  efforts  to  send  a 
mission  to  Cuba. 

Finally,  the  composite  resolution  supports  the  peace  process  in  Northern 
h-eland;  salutes  the  Clinton  administration  for  its  constructive  role  in  this  process 
and  urges  its  continued  involvement  in  the  difficult  negotiations  ahead;  endorses 
the  administration's  call  for  economic  aid  for  the  strife-torn  and  economically 
depressed  areas  of  the  North;  and  reiterates  AFL-CIO  support  for  the  MacBride 
Principles.  It  notes  the  struggle  of  free  trade  unions  throughout  Eastern  Europe  and 
the  former  Soviet  union  against  "free  market"  extremists  and  neo-communists 
politicians,  often  in  alliance  with  each  other,  and  pledges  continued  AFL-CIO 
support  for  the  struggles  of  the  region's  democratic  unions  to  create  a  just  society 
where  worker  rights  and  needs  are  respected. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  B. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

International  Labor  Solidarity 

The  link  between  worker  rights  and  economic  integration  continues  to  be  one 
of  the  AFL-CIO' s  major  objectives,  as  is  the  quest  for  multinational  corporate 
accountability.  International  labor  solidarity  is  vital  to  the  furtherance  of  these 
goals.  The  International  Confederation  of  Free  Trade  Unions  (ICFTU),  which 
groups  190  national  trade  union  centers  in  135  counties,  representing  127  million 
workers  worldwide,  has  played  an  important  role  in  spearheading  and  coordinating 
this  work,  as  have  the  International  Trade  Secretariats  (ITSs). 

In  cooperation  with  these  organizations,  the  AFL-CIO  has  escalated  the  push 
for  action  in  several  multilateral  settings:  the  International  Labor  Organization 
(ILO),  World  Trade  Organization  (WTO),  Organization  for  Cooperation  and 
Economic  Development  (OECD),  International  Financial  Institutions  (IFIs)  and 
several  emerging,  regional  trading  blocs.  In  addition,  the  AFL-CIO  is  urging  that 
the  principles  underlying  the  OECD's  Guidelines  for  Multinational  Enterprises, 
agreed  to  by  labor,  management  and  government,  be  included  in  an  international 
investment  treaty  which  the  OECD  is  drafting  for  the  WTO. 

The  AFL-CIO  will  also  continue  to  urge  that  labor  rights  provisions  in  the  U.S. 
Generalized  System  of  Preferences  (GSP)  and  Overseas  Private  Investment  Cor- 
poration (OPIC)  be  strengthened  and  improved.  In  addition,  the  AFL-CIO  calls  on 
the  Clinton  administration  to  use  its  votes  on  the  governing  bodies  of  the  interna- 
tional financial  institutions  (World  Bank,  IMF  and  regional  development  banks) 
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to  consider  worker  rights  standards  in  loan,  grant  and  structural  adjustment 
decisions,  as  well  as  to  press  for  the  institutional  adoption  of  labor  rights  criteria. 

Africa 

The  AFL-CIO  is  greatly  encouraged  by  the  advance  of  democracy  in  Africa, 
most  recently  in  South  Africa  and  Malawi.  The  struggles  of  Africans  against 
poverty  and  for  economic  justice  are  far  from  over,  however.  Anti-democratic 
forces  retain  power  in  many  nations,  and  the  lives  and  living  standards  of  African 
workers  continue  to  suffer  from  the  effects  of  ethnic  violence  (as  seen  in  Rwanda 
and  Burundi),  desperate  poverty  in  rural  areas  and  massive  underemployment.  The 
federation  pledges  continued  support  to  African  workers  in  their  struggle  to  build 
independent  unions,  free  societies  and  functional  economies. 

The  AFL-CIO  strongly  condemns  the  brutal  reign  of  Nigeria's  General  Sani 
Abacha.  The  federation  will  continue  to  support  the  trade  union  and  democratic 
aspirations  of  the  workers  of  Nigeria,  and  calls  on  the  U.S.  government,  the  UN 
and  the  world  community  to  increase  the  pressure  for  democratization.  Arrests, 
detentions  and  trials  must  cease,  and  political  prisoners  must  be  released.  Civil 
liberties  must  be  restored,  the  results  of  the  1993  democratic  elections  honored  and 
civilian  rule  re-established. 

Asia  and  the  Pacific 

The  AFL-CIO  will  continue  to  demonstrate  solidarity  with  workers  throughout 
Asia  and  the  Pacific  who,  often  at  the  risk  of  their  own  lives,  are  standing  up  for 
their  rights.  In  particular,  the  AFL-CIO  will:  give  special  attention  to  the  extraor- 
dinary problems  of  women  and  the  use  of  child  labor  in  Asia's  workforce;  oppose 
all  U.S.  support  to  Asian  dictatorships,  given  through  bilateral  and  multilateral 
loans,  investment  guarantees  and  trade  privileges;  and  urge  the  adoption  of  a  U.S. 
policy  on  China  that  addresses  Beijing's  brutality  to  workers  at  home  and  milita- 
ristic expansion  abroad. 

Eastern  Europe  and  the  Former  Soviet  Union 

In  their  attempts  to  build  democratic  institutions,  the  free  trade  unions  of  Eastern 
Europe  and  the  former  Soviet  Union  face  both  "free  market"  extremists  and 
neo-communist  politicians,  often  in  alliance  with  each  other.  In  many  places,  social 
dislocations,  economic  upheavals  and  ethnic  tensions  threaten  what  democratic 
gains  have  been  made.  The  AFL-CIO  will  continue  to  assist  the  struggles  of  the 
region' s  democratic  labor  movements  to  create  a  just  society  where  workers'  rights 
and  needs  are  respected. 

Latin  America  and  the  Caribbean 

Free  market  economic  policies  have  taken  a  severe  toll  on  workers  throughout 
the  Western  hemisphere.  As  multinational  investment  and  inter-hemispheric  trade 
have  mushroomed,  most  workers  in  the  Americas  (including  in  the  United  States) 
have  grown  ever  poorer.  The  fierce  pressures  of  global  competition  have  tempted 
all  governments.  North  and  South,  to  weaken  or  ignore  labor  rights  and  standards. 
The  AFL-CIO  reiterates  its  pledge  to  work  to  reverse  these  trends,  in  cooperation 
with  the  trade  unions  of  the  hemisphere.  Specifically,  the  federation  will  continue 
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to  push  for  enforceable  worker  rights  clauses  in  any  future  trading  agreements  and 
to  continue  its  program  of  assistance  to  workers  organizing  to  reverse  the  pattern 
of  exploitation  in  the  hemisphere,  especially  in  the  burgeoning  maquiladora  sector. 

The  AFL-CIO  notes  with  dismay  that,  despite  a  growing  number  of  interna- 
tional contacts  and  increased  foreign  investment  in  Cuba,  the  lot  of  Cuban  workers 
has  not  improved.  Instead,  the  Cuban  government  has  used  the  absence  of  freedom 
of  association  as  a  lure  to  attract  investors,  often  to  the  detriment  of  workers  in 
neighboring  countries.  Harassment  and  attacks  against  free  trade  unionists  con- 
tinue, while  the  government-controlled  union,  the  Cuban  Workers'  Central  (CTC), 
remains  complicit  in  the  repression  and  exploitation  of  workers. 

The  federation  notes  that  Nobel  Prize  winner  Oscar  Arias  underscored  these 
problems  after  a  June  1995  trip  to  Cuba:  "I  have  come  to  the  sad  realization  that  the 
Cuban  government  is  not  ready  to  adopt  any  significant  political  changes.  I  returned 
to  Cuba  after  25  years  and  felt  as  though  1  was  visitmg  the  gulag,  and  the  entire 
population  is  in  prison."  Therefore,  while  the  AFL-CIO  would  like  to  see  an  end  to 
U.S.  economic  sanctions  against  Cuba,  we  will  support  this  step  only  in  response  to  a 
demonstrable  improvement  in  Cuba' s  human  and  worker  rights  practices.  Specifically, 
any  relaxation  in  the  relevant  sanctions  should  be  carefully  calibrated  to  reflect 
improvements  in  the  Cuban  government's  respect  for  freedom  of  association,  the  right 
to  organize  and  bargain  collectively,  adherence  to  the  core  ILO  Conventions  and 
movement  toward  free  and  fair  elections,  democratic  government  and  the  rule  of  law. 
Hopefully,  these  reforms  will  be  aided  by  the  Clinton  administration' s  decision  to  allow 
U.S.  humanitarian  and  human  rights  organizations  greater  access  to  Cuba.  The 
AFL-CIO  also  reiterates  its  support  of  the  ICFTU's  efforts  to  send  a  mission  to  meet 
with  independent  Cuban  trade  unionists  and  human  rights  activists. 

The  Middle  East 

The  AFL-CIO  is  heartened  by  the  advance  of  peace  in  the  Middle  East,  and 
supports  the  right  of  self-determination  for  those  in  the  region,  including  the  right 
for  a  peaceful  existence  for  the  democratic  state  of  Israel  within  defensible  borders, 
as  well  as  the  right  of  Palestinians  to  achieve  autonomy  in  the  West  Bank  and  Gaza 
Strip.  The  federation  pledges  to  continue  its  longstanding  fraternal  ties  to  Histadmt, 
and  reiterates  its  strong  support  for  the  growth  of  free  trade  unions  and  other 
democratic  institutions  in  the  region. 

The  Northern  Ireland  Peace  Process 

American  workers  are  thankful  that  a  peace  process  in  Northern  freland  has 
finally  begun.  The  AFL-CIO  salutes  the  Clinton  administration  for  its  constructive 
role  in  this  process,  and  urges  its  continued  involvement  during  the  difficult 
negotiations  ahead.  Consistent  with  the  American  labor  movement's  commitment 
to  worker  rights  and  social  justice,  the  AFL-CIO  endorses  the  administration's  call 
for  economic  aid  to  the  strife-torn  and  economically-depressed  areas  of  the  North, 
and  strongly  reiterates  its  support  for  the  MacBride  Principles.  This  document, 
which  establishes  fair  employment  guidelines  for  U.S.  companies  in  Northern 
Ireland,  has  done  much  to  promote  civil  rights  and  equal  opportunity,  and  has 
strengthened  the  hand  of  all  those  in  Northern  freland  who  want  to  see  the  1989 
Fair  Employment  Act  work  effectively. 
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The  AFL-CIO  also  renews  its  pledge  of  solidarity  with  the  Irish  Congress  of 
Trade  Unions  (ICTU),  which  celebrated  its  centennial  in  May  1 994  witii  more  than 
200  American  trade  unionists  attending  the  Dublin  ceremonies.  We  note,  with 
pleasure,  the  ICTU"  s  decision  to  affiliate  with  the  ICFTU.  and  commend  the  ICTU 
(an  all-Ireland  trade  union  center)  for  its  long  struggle  to  promote  labor  solidarity, 
end  religious  sectarianism  and  achieve  opportunity  and  fair  working  conditions 
for  all  Irish  workers. 

fi  //  if 
ft ft  ft 

Resolution  No.  52  In  Support  of  RUTA  100 

This  resolution  notes  the  firing  of  Mexico  City  bus  drivers  and  the  jailing  of 
bus  driver  union  members  and  officials.  It  calls  upon  the  AFL-CIO  to  support  the 
release  of  the  jailed  bus  drivers  and  to  oppose  the  privatization  of  the  RUTA  100 
bus  hne. 

The  Committee  recommends  adoption  of  Resolution  No.  52. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

In  Support  of  RUTA  100 

WHEREAS,  12,000  Mexico  City  Bus  Drivers  who  are  members  of  Sutaur  100 
have  been  fired  by  the  authorities;  and 

WHEREAS,  The  Mexican  government  is  seeking  to  privatize  the  Mexican 
RUTA  1  (X)  bus  line  and  to  force  the  drivers  to  become  "independent  contractors" 
to  benefit  the  idle  rich;  and 

WHEREAS,  The  government  has  jailed  union  members  Gabino  Camacho 
Barrera.  Ernesto  Avila  Valezquez,  Eduardo  Hernandez  Quiroz.  Eduardo  Jauregui 
Santos,  Felemont  Ponce,  Jorge  Junez  Carresco,  Marcos  del  Razo  Lopez,  Octabiano 
Sanchez  Palma,  Adalberto  Loza  Guiterrez,  Hilario  Salvador  Caravantes,  Cristobal 
Flores  Huerta  and  the  Union's  legal  representative  Ricard  Barco  Lopez;  and 

WHEREAS,  The  protection  of  the  right  to  strike,  the  protection  of  unions 
independent  of  government  control  and  the  defense  of  public  jobs  is  critical  to  labor 
and  people  worldwide;  and 

WHEREAS,  The  experiences  of  our  brother  and  sister  workers  of  RUTAIOO 
reflect  the  same  experiences  as  US  workers;  and 

WHEREAS.  Capital  has  no  borders  nor  should  workers  accept  any;  therefore, 
be  it 

RESOLVED:  That  the  AFL-CIO  calls  upon  the  Mexican  government  to 
immediately  release  the  jailed  Sutaur  bus  drivers  and  their  legal  representative  and 
calls  for  an  end  to  the  privatization  of  the  RUTAIOO  bus  line  and  further  calls  for 
all  U.S.  trade  unionists  to  support  the  fight  for  democratic  labor  rights  at  home  and 
abroad. 
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Substitute  Resolution  Letter  C  Civil  Rights 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  53,  Affirmative  Action 
Resolution  No.  54,  Defending  Our  Unity:  Workers' 
Rights,  Affirmative  Action  and  Immigrants'  Rights 
Resolution  No.  56,  The  Fight  for  Affirmative  Action 
Resolution  No.  57,  Affirmative  Action  Commitment 
Resolution  No.  58,  Gay  and  Lesbian  Rights 

Substitute  Resolution  Letter  C  supports  affirmative  action  and  opposes  efforts 
to  eliminate  affirmative  action. 

The  resolution  calls  for  support  for  the  work  of  the  AFL-CIO  Civil  Rights 
Department  and  groups  that  support  labor's  agenda,  including  the  A.  Philip 
Randolph  Institute,  Labor  Council  for  Latin  American  Advancement,  Coalition 
of  Labor  Union  Women,  Coalition  of  Black  Trade  Unionists,  Asian  Pacific 
American  Labor  Alliance,  Frontlash  and  the  National  Council  of  Senior  Citi- 
zens and  other  organizations  that  support  labor's  agenda  such  as  the  Jewish 
Labor  Committee,  the  Italian-American  Labor  Council  and  the  Irish- American 
Labor  Coalition. 

The  resolution  supports  pay  equity,  opposes  sexual  harassment  and  violence 
against  women  and  urges  affiliates  to  give  more  attention  to  promotion  of  women 
at  all  levels  in  unions. 

The  resolution  opposes  extremist  and  hate  groups  and  opposes  discrimination 
based  on  sexual  orientation.  It  supports  the  Americans  with  Disabilities  Act  and 
urges  affiliates  to  participate  with  the  disability  community  in  support  of  this  Act. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  C. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Civil  Rights 

We  strongly  advocate  that  the  federal  government  vigorously  enforce  equal 
opportunity  legislation  and  regulations. 

A  long  history  of  discrimination  cannot  be  made  to  disappear  in  a  few  years. 
Another  reality  is  that  for  the  foreseeable  future,  affirmative  action  programs  of 
the  kind  embodied  in  Executive  Order  1 1246  are  essential  to  correcting  the  past 
and  improving  the  future.  It  is  clear  that  effective  affirmative  action  programs  are 
an  integral  component  of  making  this  a  more  just  society.  The  AFL-CIO  encour- 
ages affiliates  to  oppose  vigorously  efforts  at  federal,  state  and  local  levels  to 
eliminate  affirmative  action. 

The  labor  movement  has  been  at  the  forefront  of  the  struggle  for  equal  rights 
for  all.  From  the  hard-fought  battle  for  the  1964  Civil  Rights  Act  and  throughout 
the  ensuing  30  years,  the  AFL-CIO  has  recognized  that  equal  rights  and  equal 
opportunity  will  not  come  of  themselves;  only  strong  laws  and  determined 
government  action  can  provide  the  necessary  impetus. 

That  is  why  the  AFL-CIO  was  the  primary  force  for  the  inclusion  of  Title  VII, 
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which  required  equal  employment  opportunity  for  both  employers  and  unions  in 
the  Civil  Rights  Act  of  1964. 

To  finish  the  job,  we  urge  our  affiliates  to  call  on  Congress  and  the  White  House 
not  to  compromise  the  progress  that  has  been  made  in  achieving  racial  justice  by 
abandoning  or  weakening  their  critical  role  in  enforcing  affirmative  action  rules. 
We  reaffirm  our  commitment  to  true  affirmative  action,  not  the  distorted  image 
conjured  up  by  misstatements  and  claims  of  quotas  and  hiring  of  incompetents  and 
disruption  of  seniority  systems. 

The  AFL-CIO  will  work  affirmatively  and  energetically  to  seek  out,  encourage, 
train  and  support  women  and  minorities  and  encourage  their  advancement  and 
increased  participation  at  all  levels  of  representation  and  leadership  within  the  labor 
movement. 

Further,  we  urge  our  affiliates  to  expand  their  civil  rights  activities  and  review  their 
efforts  to  do  work  in  a  broad  coalition  of  civU  rights,  women,  religious,  political,  labor 
and  others.  A  broad  coalition  can  inform  communities  of  their  rights  and  at  the  same 
time  build  a  strong  political  base  to  achieve  our  collective  goals. 

We  call  upon  our  affiliates  and  their  members  to  work  on  behalf  of  and 
participate  in  the  work  of  the  AFL-CIO  Civil  Rights  Department  and  in  groups 
that  support  labor's  agenda,  including  the  A.  Philip  Randolph  Institute,  Labor 
Council  for  Latin  American  Advancement.  Coalition  of  Labor  Union  Women, 
Coalition  of  Black  Trade  Unionists,  Asian  Pacific  American  Labor  Alliance, 
Frontlash,  the  National  Council  of  Senior  Citizens  and  other  organizations  that 
support  labor's  agenda  such  as  the  Jewish  Labor  Committee,  the  Italian- American 
Labor  Council  and  the  Irish- American  Labor  Coalition. 

We  also  urge  our  affiliates  to  support  the  United  Negro  College  Fund  in  its  the 
advocacy  for  historically  black  colleges  and  universities. 

Women  in  the  Workplace 

Women  continue  to  advance  to  leadership  positions  in  their  unions,  but  are  still 
struggling  to  achieve  full  and  equal  partnership  in  all  aspects  of  the  trade  union 
movement  as  well  as  in  society. 

We  urge  all  our  affiliates  to  devote  increased  attention  to  the  promotion  of 
women  at  all  levels  in  their  unions  and  advance  the  work  of  the  AFL-CIO 
Committee  on  Full  Participation  by  increased  efforts  to  use  the  bargaining 
process  to  achieve  pay  equity  and  end  sexual  harassment  and  violence  against 
women. 

Extremist  Groups 

The  Oklahoma  City  bombing  is  the  latest  national  example  of  hate,  bigotry  and 
prejudice.  The  AFL-CIO  has  been  working  to  expand  educational  programs  to 
expose  and  counteract  racial,  ethnic,  sexual  or  religious  violence  by  extremist 
groups  or  individuals. 

A  decent  society  must  stop  all  cross  burning,  imprinting  swastikas  and  defacing 
places  of  worship,  engaging  in  police  brutality,  bashing  immigrants  and  homo- 
sexuals, attacking  our  public  institutions  and  exhibiting  other  instances  of  hatred 
and  intolerance. 

We  urge  our  affiliates  to  expand  programs  to  expose  these  activities  as  a  threat 


362 


to  the  principles  of  equality  and  justice  for  all  for  which  the  labor  movement  and 
the  country  stand. 

Discrimination  Based  on  Sexual  Orientation 

The  AFL-CIO  supports  passage  of  the  Federal  Employment  Non-Discrimination 
Act,  which  prohibits  discrimination  in  employment  because  of  one's  sexual  orienta- 
tion. Trade  unions  have  long  believed  that  employment  decisions  should  be  made  on 
the  basis  of  an  individual's  ability  to  perform  a  job.  Workers  should  not  live  in  fear  of 
losing  their  jobs  or  being  denied  promotions  because  of  their  sexual  orientation.  This 
threat  has  often  been  used  to  intimidate  workers  from  joining  unions. 

Our  affdiates  and  state  and  local  AFL-CIOs  should  support  fully  legislation  at 
all  levels  of  government  to  guarantee  the  civil  rights  of  all  persons  without  regard 
to  sexual  orientation  in  public  and  private  employment,  housing,  credit,  public 
accommodations  and  public  services.  Equal  effort  should  be  expended  to  oppose 
legislation  reducing  the  rights  of  people  based  on  their  sexual  orientation. 

We  urge  our  affiliates  to  work  with  gay  and  lesbian  organizations  wherever 
possible  to  achieve  these  goals. 

Rights  of  People  with  Disabilities 

The  Americans  with  Disabilities  Act  of  1990  is  a  worker  protection  law  that 
has  enabled  many  Americans  to  enter  the  workforce  with  dignity  and  respect.  The 
ADA  has  given  workers  and  their  unions  a  new  tool  to  assist  members  who  may 
develop  disabilities  or  who  may  have  a  hidden  disability  retain  their  jobs.  It  has 
also  been  an  effective  tool  in  assisting  members  who  in  the  past  suffered  injuries 
on  the  job  to  return  to  the  workforce. 

In  the  face  of  strong  and  systematic  opposition  to  the  civil  rights  gains  we  have 
fought  so  hard  for,  we  join,  as  partners,  with  the  disabihty  community  to  embrace 
and  articulate  the  goals  of  the  ADA.  The  AFL-CIO  works  with  and  supports  the 
work  of  the  President's  Committee  on  Employment  of  People  with  Disabilities, 
the  National  Organization  on  Disability,  the  Disability  Rights  Education  and 
Defense  Fund,  the  Human  Resources  Development  Institute  and  the  Labor  Ad  Hoc 
Committee  on  the  ADA. 

The  AFL-CIO  provides  continuous  training  on  the  ADA.  An  annual  Labor 
Symposium  on  the  ADA  is  held  in  conjunction  with  the  annual  conference  of  the 
PCEPD.  The  focus  of  the  symposium  is  to  assist  labor  representatives  in  imple- 
menting the  ADA.  The  AFL-CIO  encourages  its  affiliates  to  actively  participate 
in  the  PCEPD  conference  and  the  ADA  Labor  Symposium. 

ft  Ml  II 

TTTrTT 

Substitute  Resolution  Letter  D  Women  Workers 

This  resolution  covers  the  substance  of,  as  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  55,  Improving  the  Status  of  Working  Women 
Resolution  No.  134,  Improving  the  Status  of  Working  Women 
Resolution  No.  135,  Domestic  Violence  Against  Women 
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This  resolution  affirms  the  AFL-CIO  commitment  to  integration  of  working 
women  into  all  aspects  of  the  trade  union  movement  and  the  elimination  of 
discrimination  in  the  workplace  and  in  society. 

The  AFL-CIO  will  work  with  the  Coalition  of  Labor  Union  Women  and  other 
women's  organizations  to  pass  the  Equal  Rights  Amendment  and  to  work  through 
legislative  action  and  collective  bargaining  to  make  progress  on  issues  important 
to  working  women  and  their  families,  including  such  issues  as  child  care,  pay 
equity,  sexual  harassment  and  violence  against  women. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  D. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Women  in  America 

Trade  union  women  represent  a  major  part  of  the  future  of  organized  labor.  The 
AFL-CIO  is  committed  to  the  integration  of  women  into  all  aspects  of  the  trade 
union  movement  and  the  elimination  of  discrimination  in  the  workplace  and  in 
society. 

We  will  continue  to  work  with  the  Coalition  of  Labor  Union  Women,  women's 
organizations,  civil  rights  groups  and  others  to  change  laws,  policies,  institutions 
and  attitudes  to  bring  about  equity  and  justice  for  all.  Fundamental  to  this  cause  is 
the  passage  of  the  Equal  Rights  Amendment. 

We  urge  our  affiliates  through  their  legislative  agendas  and  through  collective 
bargaining  to  work  on  those  issues  vital  to  the  concerns  of  working  women  and 
their  families.  These  issues  include  work/family  issues  such  as  child  care,  elder 
care  and  family  medical  leave;  equal  employment  opportunities,  pay  equitj'  and 
job  training;  universal  health  care  and  health  and  safety  on  the  job;  equality  in 
social  security,  pensions  and  insurance  reform;  sexual  harassment  and  violence 
against  women;  protection  against  the  onslaught  of  the  Congress  or  the  courts  for 
those  gains  that  have  been  made. 

The  recent  report  of  the  Glass  Ceiling  Commission  documented  the  barriers 
faced  by  women  and  minorities,  and  we  urge  our  affiliates  to  attack  not  only  the 
ceiling  but  the  "glass  walls"  that  prevent  working  women  from  achieving  their  full 
potential  in  the  workplace. 

Violence  against  women  is  epidemic.  The  Justice  Department  indicates  that 
each  year  6  miUion  women  are  beaten  by  husbands  or  boyfriends  and  4,000  are 
killed.  About  25  percent  of  women  who  visit  emergency  waiting  rooms  come  as 
a  result  of  abuse.  As  a  step  toward  removing  this  national  disgrace,  the  AFL-CIO 
supported  the  successful  Violence  Against  Women  Act  contained  in  the  crime  bill. 
But  much  more  remains  to  be  done.  We  support  funding  for  law  enforcement 
training,  community  centers  that  provide  services  for  women  who  are  victims  of 
violence,  strengthening  of  state  protective  orders,  increased  penalties  for  rape  and 
early  intervention  .strategies  to  prevent  domestic  violence .  It  i  s  important  to  develop 
more  educational  programs  about  the  issue  for  our  unions  and  their  members, 
including  awareness  campaigns  and  referral  services. 

Another  form  of  abuse,  sexual  harassment,  is  illegal  under  Title  VTI  of  the  1964 
Civil  Rights  Act,  but  30  years  later,  sUidies  indicate  it  is  stiU  pervasive  in  the 
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workplace.  It  is  important  that  we  continue  our  struggle  against  the  damage  of 
sexual  harassment  with  the  development  of  educational  materials  and  programs, 
adoption  of  policies  and  complaint  procedures,  reviewing  contracts  to  assure 
safeguards  against  sexual  harassment  and  legal  action. 

Over  the  past  15  years,  the  gap  between  wages  paid  to  men  and  to  women  has 
decreased  about  a  penny  a  year,  but  women  still  are  paid  on  the  average  only  72 
cents  for  every  dollar  men  earn.  We  will  continue  to  work  with  our  affiliated  unions 
and  the  National  Committee  on  Pay  Equity  in  attacking  sex  and  race  discrimination 
wherever  it  exists,  in  pay,  job  titles,  job  assignments  and  classification  procedures. 
We  urge  our  affiliates  to  work  for  pay  equity  through  collective  bargaining,  since 
the  greatest  pay  equity  protection  is  a  union  contract,  and  we  also  urge  the  fihng 
of  wage  discrimination  charges.  We  also  support  the  National  Fair  Pay  Act,  which 
would  amend  the  Fair  Labor  Standards  Act  to  prohibit  discrimination  in  the 
payment  of  wages  on  account  of  sex,  race  or  national  origin. 

The  AFL-CIO  will  make  a  concerted  effort  to  increase  the  presence  and 
influence  of  women  in  all  levels  of  union  activity.  To  assist  in  this  process,  the 
AFL-CIO  will  support  union  education  and  leadership  development  programs  to 
help  promote  women  into  key  leadership  roles  within  the  union  movement. 

The  AFL-CIO  reiterates  its  commitment  to  programs  designed  to  eliminate  sex 
discrimination  and  bring  equality  to  women  in  the  labor  movement,  the  workplace 
and  society. 


Resolution  No.  60  Immigration  Reform 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  No.  59,  Immigration 

This  resolution  supports  retention  of  the  current  immigrant  visa  categories  and 
numbers  and  opposes  making  family  reunification  more  difficult.  It  opposes  a  cap 
on  refugee  admissions  and  supports  flexibility  to  respond  to  emergencies. 

The  resolution  opposes  misguided  attacks  on  foreign-bom  workers.  Current 
proposals  for  immigration  reform  unfairly  exploit  public  concern  over  undocu- 
mented immigration  to  impose  unneeded  and  unwarranted  reductions  and  restric- 
tions on  legal  immigration. 

The  resolution  opposes  a  national  computer-based  worker  registry.  This  would 
make  worse  the  discrimination  effects  of  employer  sanctions. 

The  AFL-CIO  has  consistently  opposed  permitting  employers  to  fill  job  open- 
ings by  recruiting  in  other  countries.  The  AFL-CIO  supports  a  reduction  in  the 
number  of  employment-based  visas. 

The  Committee  recommends  changing  the  first  sentence  to  read  "Immigration 
policy  is  too  often  used  as  a  political  football." 

The  Committee  recommends  adoption  of  Resolution  No.  60,  as  amended. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 
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Immigration  Reform 

Immigration  policy  is  too  often  used  as  a  political  football.  While  review  and 
evaluation  of  U.S.  immigration  laws  and  their  implementation  is  always  appropri- 
ate, the  present  debate  is  being  driven  by  politics  and  is  dominated  by  distortion 
and  hyperbole.  Current  proposals  for  comprehensive  immigration  reform  unfairly 
exploit  public  concern  over  undocumented  immigration  to  impose  unneeded  and 
unwarranted  reductions  and  restrictions  on  legal  immigration.  Also  being  proposed 
is  a  national  computer  database  that  will  create  many  problems  and  won't  reduce 
undocumented  immigration. 

When  making  a  living  becomes  tougher  and  tougher — when  wages  dive  and 
layoffs  soar — many  politicians  are  tempted  to  scapegoat  immigrants.  The  notion 
that  immigrants  are  to  blame  for  the  deteriorating  living  standards  of  America's 
low-wage  workers  must  be  clearly  rejected.  After  all.  low-skill  workers  in  right- 
to-work  states  with  few  immigrants  typically  earn  a  fraction  of  their  counterparts 
in  San  Francisco  and  New  York  City,  where  there  are  many  immigrants.  Low-wage 
workers  are  suffering  because  inflation  has  outraced  the  minimum  wage  and 
because  union  membership  has  decUned. 

The  best  way  to  help  America's  low- wage  workers  is  by  sticking  to  the  basics. 
Increase  the  minimum  wage.  Enact  universal  health  coverage.  Reform  federal 
labor  laws  so  that  workers  can  freely  join  unions. 

Steps  can  be  taken  to  reduce  undocumented  immigration.  If  we  aggressively 
enforce  labor  laws  already  on  the  books,  undocumented  workers  wiU  no  longer  be 
a  short-cut  to  profits.  If  employers  cannot  escape  the  minimum  wage  and  the 
40-hour  work  week,  there  will  be  no  incentive  to  hire  undocumented  labor. 
Improved  border  enforcement  and  crackdown  on  organized  smugglers  are  other 
methods  to  reduce  undocumented  immigration  that  do  not  threaten  the  civil  rights 
of  Latino  and  Asian  Americans. 

A  national  worker  registry  could  baddire,  because  it  would  weaken  labor 
standards  enforcement  by  driving  undocumented  workers  further  underground. 
The  persecution  of  undocumented  workers  only  makes  them  more  exploitable  and 
hence  more  desirable  in  the  eyes  of  unscrupulous  employers,  for  whom  the 
violation  of  immigration  laws  is  probably  the  least  of  their  unlawful  activities. 

A  national  worker  registry  would  cause  additional  damage  by  increasing 
discrimination  against  legal  workers  who  look  or  sound  foreign  and  increase 
hostility  against  Asian  and  Latino  Americans.  It  would  create  a  de  facto  national 
identification  system  to  track  ever>'  working  American. 

Governor  Wilson,  hoping  to  ride  to  the  White  House  on  his  anti-immigrant 
crusade,  exemplifies  the  hypocrisy  of  many  purported  friends  of  low-wage  work- 
ers. The  budget  of  California's  Department  of  Industrial  Relations  has  been  cut  28 
percent  over  five  years;  it  now  fields  just  75  inspectors.  The  California  Legislature 
has  attempted  to  make  the  garment  industry  police  itself  (by  making  garment 
manufacturers  jointly  liable  for  wage  and  labor  violations  of  their  subcontractors 
and  by  allowing  private  parties  to  recover  civil  penalties  on  behalf  of  the  state),  but 
Wilson  vetoed  these  bills  in  1994.  In  short.  Governor  Wilson  will  neither  give  his 
labor  agencies  the  necessary  muscle  to  enforce  labor  standards  nor  promote 
private-sector  enforcement. 
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The  AFL-CIO  opposes  institution  of  a  national  database  to  verify  the  identity, 
employment  and  benefit  eligibility  of  every  person  in  the  United  States.  This  will 
only  exacerbate  the  discrimination  effects  of  employer  sanctions  without  achieving 
the  goal  of  reducing  undocumented  immigration.  Instead,  we  should  focus  on 
raising  labor  standards  and  improving  enforcement  in  order  to  reduce  the  attrac- 
tiveness of  undocumented  workers  to  employers. 

The  AFL-CIO  supports  retention  of  the  current  immigrant  visa  categories  and 
numbers.  The  AFL-CIO  is  opposed  to  making  family  reunification  more  difficult 
by  raising  the  earnings  test  and  requiring  parents  of  U.S.  citizens  to  have  health 
insurance.  Native-bom  and  naturalized  citizens  should  continue  to  receive  equal 
treatment  before  the  law.  There  is  no  justification  for  these  reform  initiatives  other 
than  political  opportunism. 

The  AFL-CIO  believes  that  we  must  ensure  that  asylum  seekers  receive  prompt 
but  fair  hearings  with  full  due  process,  and  opposes  summary  removal.  The 
AFL-CIO  opposes  a  cap  on  refugee  admissions  and  supports  preservation  of  U.S. 
flexibility  to  respond  to  emergencies. 

The  AFL-CIO  has  consistently  opposed  permitting  employers  to  fill  job  openings 
by  recruiting  in  other  countries.  Giving  employers  the  privilege  of  applying  for 
permanent  or  temporary  visas  for  workers  simply  allows  them  to  avoid  the  expense  of 
retraining  resident  or  citizen  workers.  This  foreign  recruitment  privilege  undermines 
incentives  for  cooperation  among  employers,  unions  and  the  government  to  plan  and 
develop  programs  to  meet  the  industry's  needs  for  skilled  and  professional  workers. 
The  AFL-CIO  supports  a  reduction  in  the  number  of  employment-based  visas. 

The  AFL-CIO  urges  Congress  to  address  the  economic  problems  of  America's 
working  families  by  improving  collective  bargaining  rights,  increasing  the  mini- 
mum wage  and  guaranteeing  health  insurance  coverage  for  all.  These  steps,  and 
not  misguided  attacks  on  the  foreign  bom,  are  tried  and  tme  measures  that  will 
improve  the  lives  of  working  Americans. 


Resolution  No.  61    Immigration  Policy  and  Immigrants'  Rights 

This  resolution  is  generally  in  line  with  existing  AFL-CIO  immigration  policy, 
but  it  differs  from  existing  AFL-CIO  support  for  sanctions  and  penalties  on 
employers  who  hire  undocumented  alien  workers. 

The  Committee  recommends  that  this  resolution  be  referred  to  the  Executive 
Council. 

(The  text  of  the  referred  resolution  appears  in  the  appendix  in  numerical  order.) 


Substitute  Resolution  Letter  E  Labor  Standards 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  No.  72,  Retain  the  Current  Provisions  of  the  Davis  Bacon-Act 
The  substitute  resolution  opposes  repeal  of  the  Davis-Bacon  and  the  Service 
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Contract  acts.  It  calls  for  restoring  enforcement  and  administrative  funding  and 
various  other  changes  to  protect  workers  more  effectively. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  E. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 

Labor  Standards 

Labor  Standards  are  being  attacked  by  the  new  Republican  Congress.  Both  the 
Davis-Bacon  Act  and  the  Service  Contract  Act  are  being  targeted  by  anti-worker 
forces  in  business  and  in  Congress. 

The  Davis-Bacon  Act  supports  quality  construction  for  the  taxpayers'  money 
and  helps  assure  a  productive,  skilled  workforce.  It  is  a  cost-effective  part  of  the 
procurement  process  as  well  as  a  basic  labor  standard  which  needs  updating. 

The  AFL-CIO  calls  on  Congress  to: 

•  Oppose  efforts  to  repeal  the  Davis-Bacon  Act. 

•  Restore  enforcement  and  administrative  funding  to  effectively  protect  worker 
rights. 

•  Direct  the  Department  of  Labor  to  issue  timely  wage  surveys. 

•  Codify  existing  regulations  and  the  authority  of  the  Secretary  of  Labor  to 
issue  new  regulations,  making  them  binding  on  other  federal  agencies,  federally 
funded  or  assisted  projects  and  on  how  state  and  local  laws  apply  to  the  Act. 

•  Extend  the  Act's  provisions  to  projects  built  for  lease  to  the  federal 
government. 

•  Provide  workers  with  an  efficient  administrative  complaint  procedure. 

•  Define  "apprentice,"  "trainee"  and  "helper"  consistent  with  local  practices 
and  customs  to  assure  real  training  and  career  opportunities  for  new  entrants 
consistent  with  long-term  employment  opportunity. 

•  Raise  the  new  construction  threshold  from  $2,000  to  $  1 00,000  and  to  $  1 5,000 
for  repair  work. 

The  Service  Contract  Act  provides  a  modicum  of  income  security  and  employ- 
ment stability  for  some  low-wage  workers,  and  helps  federal  agencies  obtain 
quality  and  productive  services  from  responsible  employers. 

The  AFL-CIO  call  on  Congress  to: 

•  Oppose  repeal  of  the  Service  Contract  Act. 

•  Restore  enforcement  and  administrative  funding  to  effectively  protect  worker 
rights. 

•  Assure  all  workers  covered  by  the  Act  the  right  to  follow  their  work  to 
successor  contractors. 

•  Provide  workers  with  the  private  right  of  action  independent  of  the  Depart- 
ment of  Labor. 

•  Extend  coverage  to  air  transport  and  communications  contracts. 
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Substitute  Resolution  Letter  F  Employment  and  Training 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  No.  73,  Opposition  to  Job  Training  Consolidation  Proposals 

This  substitute  resolution  declares  that  full  employment  remains  a  top  priority 
of  economic  policy.  It  calls  for  reversal  of  cuts  in  job-training  and  the  abdication 
of  federal  responsibility  represented  by  job-training  block  grants  to  the  states. 

The  resolution  supports  union-related,  union-sponsored  and  union-negotiated 
training  and  education  programs.  It  calls  for  permanent  renewal  of  Section  1 27  of 
the  Internal  Revenue  Code. 

The  resolution  calls  on  the  Human  Resources  Development  Institute  to  continue 
to  help  state  and  local  central  bodies  and  affiliated  unions  with  technical  assistance 
and  other  employment-related  services.  It  urges  that  the  Employment  Service  be 
maintained  a  separate  entity  with  its  own  distinct  funding  and  should  not  be  merged 
into  block  grants  with  reduced  federal  funding. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  F. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 

Employment  and  Training 

Full  employment  remains  a  top  priority  of  economic  policy.  Jobs  at  fair  and 
decent  pay  should  be  available  for  every  person  who  needs  a  job  and  wants  a  job. 
The  promise  of  the  Humphrey-Hawkins  full  employment  law  of  1978  is  still 
unfulfilled.  The  nation  needs  job-creating  fiscal,  monetary,  trade,  employment  and 
training  policies.  Cuts  in  job-training  funds  and  the  abdication  of  federal  respon- 
sibility represented  by  job-training  block  grants  to  the  states  should  be  reversed. 

The  nation  needs  more  jobs,  more  skill  training  and  higher  pay  in  restructured 
high-performance  workplaces  where  workers  are  empowered  to  participate  and 
make  their  full  productive  contribution.  The  quality  of  jobs  in  America  should  be 
raised  so  that  more  workers  have  good  jobs  with  good  pay  and  benefits  and  fewer 
workers  are  left  in  low- wage,  dead-end  jobs  with  few  or  no  benefits. 

All  workers  —  employed  and  unemployed,  dislocated  and  disadvantaged  and 
all  others  —  should  have  more  opportunities  for  more  education,  basic  skills 
improvement,  training  and  retraining,  upgrading  and  upward  mobility.  Training 
allowances  and  income  support  should  be  available  for  workers  in  training. 

Full  and  continuing  labor  participation,  labor  involvement  and  labor  input  are 
absolutely  essential  in  all  training-related  areas.  Trade  unions  have  impoitant  respon- 
sibilities for  supporting,  protecting  and  promoting  training  and  education  programs  for 
union  members  and  potential  members,  but  employers  and  local,  state  and  federal 
governments  should  also  give  support  to  job-related  education  and  training.  Private- 
and  public-sector  cooperation  in  these  areas  is  desirable  and  necessary,  and  labor 
organizations  should  have  an  equal  voice  with  employers  in  such  cooperation.  The 
existing  successfiil  apprenticeship  system,  including  all  training  in  the  construction 
industry,  should  be  specifically  excluded  from  any  new  programs. 

Union-related  training  programs  are  successful  in  large  part  because  workers 
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have  an  equal  voice  through  their  unions  in  determining  what  kind  of  program 
there  will  be  and  how  it  will  operate.  Furthermore,  worker  training  and  education 
are  closely  coordinated  with  larger  workplace  policies  and  practices  that  govern 
pay  and  other  benefits,  career  ladders,  job  classifications  and  all  other  aspects 
covered  by  collective  bargaining  contracts.  The  AFL-CIO  supports  such  union-re- 
lated, union-sponsored  and  union-negotiated  training  and  education  programs. 

Tax-Free  Education  Assistance 

The  AFL-CIO  urges  Congress  to  renew  permanently  Section  1 27  of  the  Internal 
Revenue  Code.  This  section,  which  expired  at  the  end  of  1994,  allowed  employer 
tax-free  payments  to  workers  (tax-free  to  both  employers  and  workers)  up  to 
$5,250  a  year  for  undergraduate  and  graduate  courses  that  did  not  have  to  relate  to 
the  job.  Millions  of  workers  have  received  education  assistance  under  Section  127 
since  it  became  law  in  1978.  Section  127  should  be  renewed. 

Skill  Standards 

The  new  National  Skills  Standards  Board  has  a  heavy  responsibility  to  make 
sure  that  the  procedure  and  the  system  set  up  for  dealing  with  skill  standards  always 
involves  both  labor  and  management  representatives.  Working  together,  employ- 
ers, unions  and  other  interested  parties  can  plan,  design,  develop,  implement, 
review  and  modify  the  setting  of  voluntary  skill  standards  and  the  certification 
process. 

HRDI 

The  Human  Resources  Development  Institute  is  a  primary  vehicle  of  the  labor 
movement  for  ensuring  that  job  training  and  workplace  development  efforts  reflect 
the  needs  of  America's  workers  and  contribute  to  a  well-trained,  skilled  and 
motivated  workforce  with  good  jobs  and  a  high  standard  of  living.  HRDI  should 
continue  to  help  state  and  local  AFL-CIO  central  bodies  and  affiliated  national  and 
international  unions  with  technical  assistance,  job  training,  job  development  and 
other  employment-related  services,  including  joint  labor-management  programs. 

Dislocated  Workers 

Dislocated  workers  need  special  assistance,  including  adequate  income  support, 
training  and  placement  services  to  carry  them  through  to  their  next  job.  Trade 
Adjustment  Assistance  and  NAFTA-TAA  should  be  maintained  and  improved. 
The  federal  government  should  provide  special  adjustment  assistance  to  workers 
and  firms  in  industries  where  jobs  are  lost  or  threatened  by  government  actions, 
including  trade  pohcies,  defense  downsizing  or  enviromnental  compUance. 

The  1988  advance  notice  WARN  law  should  be  strengthened  to  give  more 
notice  and  more  help  to  workers  dislocated  by  shutdowns  and  mass  layoffs  at 
defense-related  and  other  facilities,  both  private  and  public. 

Employment  Service 

The  U.S.  Employment  Service  is  the  key  national  labor  market  institution.  It 
should  be  the  lead  agency  in  coordinating  programs  and  providers  of  services  to 
the  unemployed,  with  prime  and  presumptive  responsibility  for  running  one-stop 
career  centers,  thereby  making  better  use  of  hmited  resources.  Unfortunately,  for 
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15  years  the  Employment  Service  budget  has  been  cut  and  its  staff  reduced  by  50 
percent.  It  should  get  more  funds  and  more  staff  so  it  can  serve  job-seekers  and 
employers  more  effectively. 

Tripartite  business-labor-cortmiunity  workforce  development-labor  market 
boards  at  the  national,  state  and  local  levels  should  be  giving  oversight  and 
guidance  to  revitalize  Employment  Service  operations  that  improve  coordination 
of  job  counseling,  job  training,  job  matching  and  other  employment-related 
services.  All  employers  should  be  required  to  list  all  job  vacancies  with  the 
Employment  Service  to  assure  realistic  labor  market  information  and  to  enhance 
the  ability  of  the  Employment  Service  to  help  mainstream  workers  and  employers. 

The  U.S.  Employment  Service  still  has  the  most  developed  infrastructure  of 
any  existing  program,  public  or  private,  to  provide  job  search  and  placement 
assistance.  Full-time,  permanent,  experienced  employment  service  workers  are  a 
valuable  resource.  They  are  highly  trained  and  know  best  how  to  deliver  job  search 
and  placement  services  most  efficiently.  Therefore,  the  Employment  Service 
should  be  maintained  as  a  separate  entity  with  its  own  distinct  funding  stream  and 
should  not  be  merged  into  block  grants  with  reduced  federal  funding.  Experience 
has  shown  that  it  is  extremely  difficult  for  the  federal  government  to  monitor  the 
activities  of  private  contractors,  and  turning  the  job  service  function  over  to  the 
private  sector  will  undermine  public  accountability  and  hinder  the  efficient  deliv- 
ery of  services  to  the  unemployed. 


II II  It 
fftfit 


Resolution  No.  62       Protect  Worker  Rights  and  Benefit  Laws 

This  resolution  points  to  the  anti-worker,  anti-union  action  of  Congress  in 
cutting  the  Labor-HHS  appropriations  bill,  including  big  cuts  in  funds  for  the 
NLRB,  OSHA,  Mine  Safety  and  other  programs  essential  to  workers.  The  resolu- 
tion calls  for  communicating  to  the  membership  the  necessity  of  working  to  defeat 
all  legislation  that  will  take  away  the  progress  won  by  American  workers. 

The  Committee  recommends  adoption  of  Resolution  No.  62. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Protect  Worker  Rights  and  Benefit  Laws 

WHEREAS,  During  the  last  century  a  variety  of  legislation  has  been  enacted  to 
provide  benefits  and  protections  to  workers  and  their  elected  representatives. 
Workers  have  fought  and  sometimes  died  to  win  their  dignity  on  the  job  and  a  decent 
standard  of  living  for  their  families.  These  hard- won  battles  won  a  variety  of  benefits 
that  many  workers  take  for  granted,  such  as  an  8-hour  workday,  the  40-hour  work 
week,  overtime  pay,  OSHA,  an  independent  National  Labor  Relations  Board, 
pensions,  unemployment  compensation,  trade  adjustment  assistance,  injury  com- 
pensation, minimum  wage  laws.  Social  Security,  health  insurance  and  collective 
bargaining.  The  passage  of  legislation  over  the  years  has  resulted  in  extremely  stable 
labor  relations  in  the  United  States  in  comparison  to  the  rest  of  the  world;  and 

WHEREAS,  With  the  election  of  the  104th  Congress  we  are  faced  with  the  most 
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anti-worker  and  anti-union  Congress  since  the  election  of  Calvin  Coolidge.  Today, 
hard-won  legislation  is  under  attack  in  the  United  States  Congress  and  many  state 
legislatures  throughout  the  country.  Many  of  those  elected  to  Congress  in  1994  are 
against  government  interference  in  the  workplace.  In  other  words,  overturn  all 
legislation  that  takes  exclusive  control  of  the  workplace  from  the  employers;  and 

WHEREAS,  One  of  the  vehicles  being  used  to  turn  back  the  clock  is  the 
Labor/HHS  Appropriations  Bill.  This  bill  would  reduce  30  percent  of  the  current 
funding  to  the  NLRB.  The  NLRB  with  the  approval  of  the  Office  of  Management 
and  Budget  requested  a  3  percent  ($5  million)  increase  to  the  current  funding  but 
the  House  of  Representatives  denied  the  increase  and  reduced  the  funding  to  $  123 
million.  This  would  be  the  lowest  funding  level  for  the  NLRB  since  1982;  and 

WHEREAS,  The  NLRB  is  the  only  avenue  open  to  workers  and  their  unions 
to  enforce  the  National  Labor  Relations  Act.  A  cut  of  this  magnitude  would 
eliminate  one-half  of  the  52  NLRB  offices  and  would  lay  off  600  compliance 
officers,  representing  nearly  all  cuirent  enforcement  officers  at  the  NLRB.  Because 
of  a  one-third  cutback  in  staff  since  1980,  the  agency  has  developed  backlogs  and 
is  barely  holding  its  own  at  current  staffing  levels.  Placing  restrictions  on  the  NLRB 
and  reducing  funding  would  make  it  impossible  for  the  NLRB  to  function  and 
would  only  lead  to  the  denial  of  workers'  and  union  rights  and  the  deterioration  of 
labor  management  relations,  and 

WHEREAS,  The  Republican  leadership  is  saying  these  cuts  are  necessary  in 
order  to  balance  the  budget  and  to  get  "big  government"  out  of  the  lives  of  those 
that  contribute  the  most  to  America,  the  corporations.  These  cuts  are  actually  being 
legislated  in  order  to  provide  huge  tax  breaks  to  corporations  and  the  richest  and 
most  powerful  in  the  United  States.  The  Congress  is  eliminating  the  Corporate 
Minimum  Tax  and  retroactively  apply  in  the  cuts  back  to  1986.  Additionally,  the 
Republicans  provide  for  huge  tax  refunds  to  some  corporations  that  pay  no  taxes 
while  calling  for  cuts  in  the  capital  gains  tax  and  reduced  taxes  for  those  making 
over  $200,000  per  year;  at  the  same  time  they  shift  the  tax  burden  to  workers  to 
pay  for  a  government  that  will  be  incapable  of  helping  workers;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  communicate  to  the  membership  the 
necessity  of  working  to  defeat  all  legislation  that  will  take  away  the  progress  won 
by  American  workers. 

Resolution  No.  64  Child  Labor 

This  resolution  calls  for  elimination  of  child  labor  all  over  the  world,  prohibiting 
imports  made  by  children  under  the  age  of  1 5,  and  urges  economic  and  trade 
pressures  on  countries  that  use  child  labor. 

The  Committee  recommends  amending  the  second  paragraph  to  read: 
"WHEREAS,  all  over  the  world  —  in  places  like  North  and  South  America, 
Central  America,  Asia,  and  the  Caribbean  —  chi Idren  are  enslaved  to  produce  good 
such  as  garments,  shoes,  toys,  and  hand-loomed  carpets  for  export  to  the  United 
States." 

The  Committee  recommends  amending  the  fourth  paragraph  by  striking  the 
words  "Levi  Strauss." 
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The  Committee  recommends  adoption  of  Resolution  No.  64,  as  amended. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Child  Labor 

WHEREAS,  The  exploitation  of  child  labor  is  escalating  worldwide,  with  as  many 
as  200  million  children  prematurely  forced  into  leading  adult  lives  and  working  in 
abysmal  conditions.  Workers  as  young  as  5  years  old  are  made  to  toil  up  to  15  hours 
a  day,  seven  days  a  week,  for  little  or  no  wages.  Many  are  malnourished,  beaten  and 
sexually  abused,  and  suffer  from  occupational  diseases  such  as  asthma,  arthritis, 
retarded  growth,  spinal  deformities,  poor  eyesight  and  tuberculosis;  and 

WHEREAS,  All  over  the  world — in  places  like  North  and  South  America,  Central 
America,  Asia  and  the  Caribbean  —  children  are  enslaved  to  produce  goods  such  as 
garments,  shoes,  toys  and  hand-loomed  carpets  for  export  to  the  United  States;  and 

WHEREAS,  Consumers  who  shop  for  these  essential  products  are  unaware  that 
such  goods  are  the  work  of  exploited  children.  Moreover,  the  U.S.  government 
allows  products  into  our  country  which  are  made  by  young  boys  and  girls  who 
make  pennies  an  hour  while  laboring  under  horrendous  circumstances  that  include 
indentured  servitude;  and 

WHEREAS,  The  companies  that  exploit  child  labor  for  their  own  profiteering 
puiposes  run  the  gamut  of  recognizable  names,  including  Gap,  Banana  Republic, 
and  Eddie  Bauer;  and 

WHEREAS,  The  free  trade  zones  in  Central  and  South  America  promoted  by 
the  Reagan  and  Bush  administrations  and  financed  to  a  great  extent  by  U.S.  tax 
dollars  have  been  a  bonanza  for  U.S.  companies.  Since  1980,  America  has  lost 
more  than  a  half-million  textile  and  apparel  jobs,  for  example,  while  exploited 
workers  cannot  earn  enough  to  feed  and  clothe  themselves;  and 

WHEREAS,  Bangladesh  garment  makers  recently  agreed  to  phase  out  child 
labor,  thanks  to  the  efforts  of  the  AFL-CIO-backed  Child  Labor  Coalition,  which 
had  mounted  a  boycott  of  the  child-made  products;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  supports  worldwide  efforts  by  organized  labor, 
as  well  as  human  rights,  religious  and  consumer  organizations,  to  eliminate  the  use  of 
child  labor  around  the  globe.  The  AFL-CIO  seeks  federal  legislation  to  prohibit  the 
import  of  goods  into  the  U.S.  which  are  produced  by  children  under  the  age  of  15; 
endorses  consumer  education  campaigns  to  awaken  the  American  public  to  the  horrors 
of  child  labor  and  its  attendant  impact  on  our  economy  and  our  workers;  and  urges 
increased  economic  and  trade  pressure  on  countries  that  use  child  labor. 

Resolution  No.  65  Fighting  Sweatshops 

This  resolution  calls  on  retailers  and  apparel  manufactures  to  adopt  codes  of 
conduct  and  pledge  not  to  sell  products  made  in  sweatshops  at  home  and  abroad. 
It  supports  "joint  responsibility"  laws  that  hold  retailers  and  manufacturers  respon- 
sible with  contractors  for  violations  of  labor  law.  And  it  demands  that  all  trade 
agreements  include  enforceable  worker  rights  and  labor  standards. 
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The  Committee  recommends  adoption  of  Resolution  No.  65. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Fighting  Sweatshops 

The  sweatshop  has  returned  in  America.  Today  many  garment  workers,  most 
of  them  immigrants  and  women,  labor  in  exploitative  working  conditions  not  seen 
since  the  turn  of  the  century  —  long  hours,  sub-minimum  wages,  unsafe  work- 
places, sexual  harassment,  child  labor,  even  virtual  slavery. 

Today's  sweatshop  is  a  product  of  the  globalization  of  the  apparel  industry.  Large 
retailers  and  manufacturers,  seeking  greater  profits  in  a  highly  competitive  industry, 
contract  production  to  a  global  network  of  sewing  contractors  located  wherever  labor 
costs  are  low,  whether  in  China  or  Los  Angeles,  Honduras  or  New  York. 

An  increasingly  concentrated  retail  industry  is  the  real  power  in  the  apparel 
industry.  Today,  many  retailers  bypass  the  traditional  manufacturer,  ordering  their 
own  "private  label"  goods  directly  from  contracting  shops  around  the  world. 

Domestic  production  still  has  a  significant  advantage  in  its  ability  to  respond 
quickly  to  a  changing  market.  Nearly  a  million  apparel  workers  in  those  shops  are 
forced  to  compete  directly  with  oppressed  and  impoverished  workers  in  the 
developing  world  —  resulting  in  lower  wages  and  deteriorating  working  condi- 
tions in  this  country. 

New  immigrants,  unaware  of  their  rights  or  afraid  to  assert  those  rights,  offer 
an  easily  exploited  workforce  for  the  unscrupulous  employer.  Immigration  law 
makes  the  situation  worse  by  discouraging  immigrants  from  asserting  their  rights. 
Unscrupulous  employers  actually  seek  to  hire  undocumented  workers,  knowing 
that  they  cannot  complain  without  risking  deportation. 

The  sweatshop  presents  an  extreme  version  of  the  decline  of  wages  and  working 
conditions  that  so  many  workers  in  this  country  face  as  a  result  of  the  globalization 
of  production  and  the  abandonment  by  government  of  efforts  to  maintain  minimum 
working  and  living  standards,  at  home  or  abroad. 

The  AFL-CIO  commits  the  federation  to  work  with  UNITE  and  other  labor  and 
community  groups  to  support  a  program  to  end  the  sweatshop.  Such  a  program  will: 

1.  Demand  that  retailers  and  manufacturers  adopt  global  codes  of  conduct, 
covering  working  conditions,  monitored  by  independent  worker  and  human  rights 
organizations  and  pledge  not  to  sell  products  made  in  sweatshop  conditions 
whether  at  home  or  abroad; 

2.  Support  federal  and  state  "joint  responsibility"  laws  that  hold  retailers  and 
manufacturers  responsible  with  contractors  for  violations  of  labor  law; 

3.  Oppose  cuts  proposed  by  Congress  in  the  U.S.  Department  of  Labor's 
enforcement  budget; 

4.  Demand  that  all  trade  agreements  include  enforceable  worker  rights  and  labor 
standards;  and 

5 .  Oppose  legislation  to  curtail  immigrants"  rights  and  demand  that  immigration 
law  not  discourage  workers  from  asserting  their  rights  and  reporting  abuse. 
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Resolution  No.  66        Protecting  the  Fair  Labor  Standards  Act 

This  resolution  calls  for  an  increase  in  the  minimum  salary  requirements  for 
executive,  administrative  and  professional  exemptions,  an  increase  in  the  overtime 
premium,  a  cut  in  the  standard  work  week  to  35  hours  and  annual  indexing  after 
the  minimum  wage  is  raised  to  50  percent  of  U.S.  average  hourly  earning. 

The  Committee  recommends  that  the  second  RESOLVED  paragraph  be 
amended  by  striking  the  words  "that  are  the  equivalent  of  three  times  the  minimum 
wage." 

The  Committee  recommends  adoption  of  resolution  No.  66,  as  amended. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Protecting  the  Fair  Labor  Standards  Act 

WHEREAS,  The  Fair  Labor  Standards  Act  (FLSA)  was  enacted  to  protect 
workers  against  exploitation  and  to  stimulate  job  growth;  and 

WHEREAS,  Equity  for  public-sector  workers  was  finally  achieved  in  1985 
when  the  U.S.  Supreme  Court  decision  in  Garcia  v.  San  Antonio  Transit  Authority 
extended  FLSA  coverage  to  state  and  local  government  workers,  the  only  major 
group  of  employees  previously  excluded  from  the  Act's  protections;  and 

WHEREAS,  Employers,  in  both  the  public  and  private  sectors,  are  aggressively 
seeking  to  diminish  workers'  rights  to  the  overtime  protections  of  the  Act.  Some 
public  employers,  such  as  the  National  Governors'  Association,  are  urging  Congress 
to  amend  the  FLSA  to  deny  public  employees  protection  under  the  FLSA;  and 

WHEREAS,  Public  employers  are  attempting  to  ease  compliance  with  the 
40-hour  work  week,  even  for  nonexempt  employees,  by  assigning  employees  more 
than  40  hours  of  work  in  a  given  week  without  paying  them  overtime,  so  long  as 
the  total  hours  over  a  four- week  period  amount  to  no  more  than  160;  and 

WHEREAS,  Public  employers  are  attempting  to  exempt  certain  hourly  paid 
workers  from  the  overtime  protections  of  FLSA.  Some  want  to  use  their  own  civil 
service  classification  systems  to  determine  whether  a  worker  is  exempt  from 
overtime  protections;  and 

WHEREAS,  The  current  minimum  salary  requirements  for  the  executive, 
administrative  and  professional  exemptions  from  overtime  are  meaningless  be- 
cause they  have  not  been  increased  since  1975.  In  fact,  they  are  currently  no  more 
than  the  already  inadequate  minimum  wage;  and 

WHEREAS,  Polling  data  have  shown  that  American  workers  place  a  very  high 
priority  on  preserving  the  40-hour  work  week  as  it  plays  an  important  role  in 
maintaining  continuity  in  family  caregiving  arrangements;  and 

WHEREAS,  The  FLSA  is  especially  important  to  public-sector  workers  be- 
cause many  of  them  do  not  have  collective  bargaining  rights  and  cannot  bargain 
over  wages  and  hours;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  continue  to  protect  the  integrity  of  the  FLSA 
by  opposing  unwarranted  changes  which  diminish  workers'  rights,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  supports  an  increase  in  the  minimum  salary 
requirements  for  executive,  administrative  and  professional  exemptions,  and,  be 
it  further 
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RESOLVED:  That  the  AFL-CIO  supports  an  increase  in  the  FLSA's  overtime 
premium,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  supports  legislation  designed  to  increase 
employment  opportunities  by  gradually  decreasing  the  standard  work  week  from 
40  hours  to  35  hours  without  loss  of  pay,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  fight  to  increase  the  minimum  wage  on 
a  yearly  basis  until  it  reaches  50  percent  of  U.S.  average  hourly  earnings  for 
non-supervisory  production  workers,  with  indexing  thereafter  on  an  annual  basis. 


Resolution  No.  63       Retain  Fair  Labor  Standards  Protections 

This  resolution  opposes  incentives  to  employers  to  require  white-coUar  workers  to 
work  excessive  hours,  opposes  simplistic  definitions  of  FLSA  exemptions  and  sup- 
ports an  indexed  salary  floor  below  which  all  workers  are  considered  nonexempt. 

The  Committee  recommends  changing  the  fifth  and  sixth  paragraphs  to  read: 

WHEREAS:,  the  AFL-CIO  recognizes  the  interdependence  of  workers  at  all 
wage  levels  of  the  economy  and  opposes  any  Fair  Labor  Standards  Act  changes 
which  would  further  diminish  living  standards  and  purchasing  power  of  workers, 
regardless  of  wage  level;  and 

"WHEREAS,  In  particular,  the  AFL-CIO  recognizes  the  urgent  need  to  raise 
the  standard  of  living  for  lower-wage  workers  by  not  only  raising  current  wage 
levels,  but  also  by  promoting  education  opportunities,  job  growth  and  full  employ- 
ment in  higher  wage  occupations." 

The  Committee  also  recommends  that  the  last  paragraph  on  page  59  be  amended 
to  read: 

"Lobby  to  prevent  the  overly  simplistic  legal  definitions  of  FLSA  exemptions 
which  are  not  flexible  and  durable  enough  to  accommodate  market  evolutions  and 
promote  job  growth  among  white-collar  occupations.  FLSA  definitions  must 
accommodate  the  movement  of  jobs  from  exempt  to  non-exempt  as  market 
conditions  change  and  evolve." 

The  Committee  recommends  adoption  of  Resolution  No.  63,  as  amended. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Retain  Fair  Labor  Standards  Act  Protections 

WHEREAS,  It  is  the  policy  of  the  AFL-CIO  to  promote  increases  in  the 
standard  of  living  of  working  Americans;  and 

WHEREAS.  Job  growth  in  the  higher- wage  occupations  of  the  economy  tends 
to  increase  the  standard  of  living  of  all  working  Americans;  and 

WHEREAS,  White-collar  professional,  scientific,  technical  and  computer  oc- 
cupations are  among  the  higher-wage  occupations  where  growth  can  be  expected; 
and 

WHEREAS,  The  AFL-CIO  is  committed  to  organizing  workers  in  these  job 
markets  to  prevent  workplace  abuses,  promote  workplace  justice  and  encourage 
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full  employment  and  job  growth  in  these  higher  wage  job  markets;  and 

WHEREAS,  The  AFL-CIO  recognizes  the  interdependence  of  workers  at  all 
wage  levels  of  the  economy  and  opposes  any  Fair  Labor  Standards  Act  changes 
which  would  further  diminish  living  standards  and  purchasing  power  of  workers, 
regardless  of  wage  level;  and 

WHEREAS,  In  particular,  the  AFL-CIO  recognizes  the  urgent  need  to  raise  the 
standard  of  living  for  lower- wage  workers  by  not  only  raising  current  wage  levels, 
but  also  by  promoting  educational  opportunities,  job  growth  and  full  employment 
in  higher-wage  occupations;  and 

WHEREAS,  History  shows  that  the  "high  tech"  jobs  of  today  often  become  the 
routine  jobs  of  tomorrow;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  pledges  to  fight  efforts  to  alter  the  protections 
offered  by  the  Fair  Labor  Standards  Act  which  undermine  FLSA  protection.  The 
AFL-CIO  will: 

—  Lobby  to  prevent  further  economic  incentive  and/or  legal  cover  to  employers 
who  would  require  white-collar  workers  to  work  excessive  hours  to  the  detriment 
of  the  workers'  health,  safety  and  family  relationships,  as  well  as  deteriorating  the 
quality  of  work  performed; 

—  Lobby  to  prevent  the  overly  simplistic  legal  definitions  of  FLSA  exemptions 
which  are  not  flexible  and  durable  enough  to  accommodate  market  evolutions  and 
promote  job  growth  among  white-collar  occupations.  FLSA  definitions  must 
accommodate  the  movement  of  jobs  from  exempt  to  nonexempt  as  market 
conditions  change  and  evolve;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  opposes  a  salary  ceiling  above  which  all 
workers  are  considered  exempt  from  FLSA  protections  and  supports  an  indexed 
salary  floor  below  which  all  workers  are  considered  to  be  nonexempt. 

Resolution  No.  67  Prison  Inmates  Doing  Bargaining  Unit  Work 

This  resolution  opposes  use  of  prison  labor  to  perform  bargaining  unit  work 
and  calls  for  prison  training  programs  to  comply  with  prevailing  wage  laws  and 
do  not  displace  employed  workers. 

The  Committee  recommends  that  the  second  paragraph  be  amended  to  read 
"WHEREAS,  Permitting  inmates  to  work  as  part  of  a  skills-training  program  to 
prepare  them  for  employment  after  their  release  from  prison  is  sound  in  theory, 
but  badly  conceived  programs  often  provide  unfair  competition  and  take  jobs  from 
other  workers;" 

The  Committee  recommends  adoption  of  Resolution  No.  67,  as  amended. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Prison  Inmates  Doing  Bargaining  Unit  Work 

WHEREAS,  Inmates  are  being  used  to  perform  various  jobs  in  the  public  sector. 
Some  states  have  adopted  sentence-to-service  programs  as  alternatives  to  incar- 
ceration. Persons  in  these  programs  have  been  convicted  of  less  serious  offenses 
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and  often  perform  services  normally  delivered  by  public  employees;  and 

WHEREAS,  Permitting  inmates  to  work  as  part  of  a  skills-training  program  to 
prepare  them  for  employment  after  their  release  from  prison  is  sound  in  theory, 
but  badly  conceived  programs  often  provide  unfair  competition  and  take  jobs  from 
other  workers:  and 

WHEREAS,  Convict  labor  in  the  private  sector  is  used  to  directly  compete  with 
organized  labor  and  drive  down  wages  because  those  employers  often  do  not 
comply  with  the  Private  Sector/Prison  Industry  Enhancement  Certification  Pro- 
gram, which  requires  that  irmiates  working  in  its  programs  receive  wages  not  less 
than  those  paid  for  similar  work  in  the  locality;  and 

WHEREAS.  The  use  of  inmate  labor  in  this  manner  appears  to  violate  the 
Convention  on  the  Abolition  on  Forced  Labor,  which  prohibits  the  use  of  prison 
labor  for  economic  development.  This  Convention  was  adopted  by  the  Interna- 
tional Labor  Organization  and  ratified  by  the  United  States,  and  took  effect  in  1 992; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  and  its  affiUated  unions  oppose  the  use  of 
inmate  labor  to  perform  bargaining  unit  work;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliated  unions  encourage  programs 
that  train  inmates  for  work  after  their  release,  provided  that  such  programs  comply 
with  prevailing  wage  requirements  of  the  law,  and  that  there  is  no  adverse  impact 
upon  organized  labor,  and  no  displacement  of  employed  workers. 

Resolution  No.  68  The  Contingent  Workforce 

This  resolution  calls  for  labor  law  reforms  to  ensure  representation  for  workers 
in  nontraditional  employment  and  for  part-time  and  temporary  workers.  It  also 
calls  for  compiling  a  list  of  employers  who  replace  permanent  employers  with 
disposable  workers. 

The  Committee  recommends  striking  the  word  "comparable"  from  the  second 
RESOLVED  paragraph. 

The  Committee  recommends  adoption  of  Resolution  No.  68,  as  amended. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

The  Contingent  Workforce 

WHEREAS ,  The  expansion  of  contingent  employment  is  evidence  of  a  fundamen- 
tal restructuring  of  jobs  in  America.  Since  1973,  the  rate  of  nontraditional  employment 
has  grown  faster  than  the  rate  of  full-time  work.  An  estimated  35  million  workers,  or 
one  out  of  every  four  workers,  are  employed  outside  the  permanent  full-time  workforce 
as  temporary,  contract,  intermittent  or  part-time  workers;  and 

WHEREAS,  Thie  employment  of  "disposable  workers"  and  the  restructuring 
of  the  workforce  promises  to  fuel  a  continuing  spiral  of  economic  decline, 
particularly  in  urban  areas;  and 

WHEREAS,  The  work  climate  for  contingent  workers  often  relegates  them  to 
nonunion  jobs  with  no  security,  low  wages,  few  or  no  benefits,  and  no  dignity;  and 
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WHEREAS,  Such  workers  have  little  or  no  savings  to  rely  on  in  the  event  of 
job  loss.  Consequently,  governments  must  shoulder  the  costs  of  health  and  other 
benefits  because  of  unemployment  and  under  employment;  and 

WHEREAS,  Some  employers  use  contingent  workers  to  avoid  their  obligations 
under  the  Family  and  Medical  Leave  Act,  the  Occupational  Safety  and  Health  Act, 
the  Americans  with  Disabilities  Act  and  the  Employment  Retirement  Income 
Security  Act,  as  well  as  other  relevant  protections  such  as  unemployment  compen- 
sation; and 

WHEREAS,  Current  employment  policies  are  designed  for  full-time  workers 
with  permanent  attachments  to  the  labor  force;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  press  for  labor  law  reforms  that  ensure 
representation  for  workers  in  nontraditional  employment;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  for  federal  wage  and  benefit  legislation 
for  part-time  and  temporary  workers;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  work  for  changes  in  federal  law  that 
would  allow  contingent  workers  to  carry  pension  credits  to  their  next  job;  and,  be 
it  further 

RESOLVED:  That  the  AFL-CIO  calls  for  unemployment  insurance  standards 
that  do  not  penalize  part-time  workers  for  their  employment  status;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  compile  lists  of  employers  who  have 
realized  excessively  high  profits  and/or  who  have  made  a  change  in  hiring  practices 
by  doing  away  with  permanent  employees  and  replacing  them  with  disposable 
workers. 

jjjjjj 

Resolution  No.  70  Misclassification  of  Workers  as 

"Independent  Contractors" 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  No.  132,  Independent  Contractors 

The  Committee  recommends  adding  the  first  three  paragraphs  of  Resolution 
No.  1 32  at  the  beginning  of  Resolution  No.  70,  and  the  last  paragraph  of  Resolution 
No.  132  at  the  end  of  Resolution  No.  70. 

This  resolution  pledges  to  fight  misclassification  of  workers  in  the  construction 
industry  by  supporting  appropriate  federal  and  state  legislation,  by  private  law  suits 
and  by  working  with  the  Internal  Revenue  Service  and  state  enforcement  agencies. 

The  Committee  recommends  adoption  of  Resolution  No.  70. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 

Misclassiflcation  Of  Workers 

As  "Independent  Contractors" 

The  current  practice  of  classifying  many  workers  as  independent  contractors 
causes  us  great  concern. 
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Independent  contractor  status  allows  companies  to  undercut  organized  union 
companies  and  impedes  organizing  efforts. 

The  states  and  the  federal  government  lose  thousands  of  dollars  each  year 
because  of  the  improper  use  of  independent  contractor  status. 

A  critical  issue  facing  the  organized  sector  of  the  construction  industry  is  the 
proliferation  of  unscrupulous  contractors  who  deliberately  misclassify  construc- 
tion workers  as  "independent  contractors.'"  Because  this  illegal  practice  devastates 
the  union  construction  industry,  and  inflicts  harm  on  our  members  and  their 
families,  the  AFL-CIO  has  given  its  highest  priority  to  finding  a  solution. 

At  the  urging  of  the  Building  and  Construction  Trades  Department,  the  Internal 
Revenue  Ser\'ice  has  set  up  a  special  nationwide  task  force  to  investigate  the 
misclassification  of  workers  in  the  construction  industry. 

The  AFL-CIO  actively  seeks  to  eradicate  misclassification  in  the  construction 
industry  by:  urging  the  enactment  of  federal  and  state  legislation:  pursuing  private 
law  suits:  and  working  with  both  the  Internal  Revenue  Service  and  the  various  state 
law  enforcement  agencies  in  punishing  contractors  who  illegally  misclassify  their 
workers.  The  AFL-CIO  beUeves  that  criminal  prosecution  of  misclassifying 
contractors  will  have  a  significant  deterrent  effect. 

The  AFL-CIO  refuses  to  waver  in  its  opposition  to  deliberate  misclassification 
of  workers,  and  to  any  public  or  private  efforts,  legislative  or  otherwise,  that  may 
encourage  or  condone  such  illegal  misclassification. 

The  AFL-CIO  pledges  to  use  every  lawful  means  to  fight  worker  misclassifi- 
cation, including:  urging  state  and  federal  legislatures  and  agencies  to  adopt  laws 
and  regulations  against  misclassification;  vigorously  pursuing  private  law  suits 
against  contractors  who  deliberately  misclassify  their  workers  as  independent 
contractors;  and  working  with  federal  and  state  agencies  to  bring  effective  civil 
and  criminal  enforcement  action  against  contractors  who  misclassify  their  workers. 

The  AFL-CIO  opposes  any  attempt  by  the  IRS  to  broaden  the  criteria  defining 
independent  contractors  and  will  work  actively  to  ensure  that  the  IRS  wiU  vigor- 
ously and  aggressively  enforce  its  standards  defining  independent  contractors  to 
correct  the  misuse  of  the  independent  contractor  status. 

Resolution  No.  71  Employee  Leasing  by  Contractors 

This  resolution  calls  for  the  AFL-CIO  to  determine  the  long-range  impact  upon 
union  workers  of  payroll  shifting  by  employee  leasing  and  pledges  AFL-CIO 
action  at  federal  and  state  levels  to  fight  worker  misclassification. 

The  Committee  recommends  adoption  of  Resolution  No.  71. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Employee  Leasing  by  Contractors 

Employee  leasing  by  contractors  allows  an  employee  with  a  high  experience 
modifier  for  workers'  compensation  purposes  to  obtain  a  lower  rate  through  a 
leasing  company. 
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Contractors  can  improve  their  bonding  capability  by  not  assuming  liability  for 
underfunded  pension  fund  obligation  charged  against  their  net  worth. 

The  AFL-CIO  needs  to  determine  the  long-range  impact  upon  the  union 
workers  of  such  payroll  shifting  practices. 

The  AFL-CIO  refuses  to  waver  in  its  opposition  to  deliberate  misclassification 
of  workers  as  temporary  employees,  and  to  any  efforts,  legislative  or  otherwise, 
which  encourage  such  illegal  misclassification. 

The  AFL-CIO  pledges  to  use  every  lawful  means  to  fight  worker  misclassifi- 
cation, including  urging  state  and  federal  legislators  and  agencies  to  adopt  laws 
and  regulations  against  misclassification. 

jjjjjj 

Resolution  No.  74  Support  for  a  Third  Party 

This  resolution  calls  for  AFL-CIO  support  for  a  third  party  that  will  fight  for 
working  people. 

The  Committee  recommends  nonconcurrence  with  Resolution  No.  74. 

Resolution  No.  75  Support  Founding  of  a  Labor  Party 

This  resolution  calls  for  AFL-CIO  support  for  a  Labor  Party 

The  Committee  recommends  nonconcurrence  with  Resolution  No.  75. 

Resolution  No.  76  General  Work  Stoppage 

This  resolution  calls  for  a  general  work  stoppage  to  fight  anti-union  corpora- 
tions. 

The  Committee  recommends  nonconcurrence  with  Resolution  No.  76. 

Resolution  No.  77  Support  for  Agriculture  Workers 

This  resolution  supports  collective  bargaining  for  all  agriculture  workers  and 
supports  re-authorization  of  the  farm  bill,  which  includes  sugar  price  supports. 

The  Committee  recommends  that  this  resolution  be  referred  to  the  Executive 
Council. 


Resolution  No.  78  Omnibus  Counterterrorism  Act 

This  resolution  opposes  the  Omnibus  Counterterrorism  bill  and  urges  the 
president  to  veto  it  if  Congress  passes  it  in  its  present  form. 

The  Committee  recommends  that  this  resolution  be  referred  to  the  Executive 
Council. 

Resolution  No.  79  Public  Employee  Collective 

Bargaining  Legislation 

This  resolution  calls  for  federal  legislation  to  establish  a  framework  extending 
full  collective  bargaining  rights  to  all  state  and  local  government  employees.  The 
AFL-CIO  will  work  with  its  affiliates  to  enact  legislation  giving  public  workers 
full  rights  to  organize  and  bargain  collectively  in  individual  state  and  local 
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jurisdictions.  The  report  of  the  Task  Force  on  Excellence  in  State  and  Local 
Government  through  Labor-Management  Cooperation  will  be  reviewed  to  deter- 
mine the  appropriate  course  of  action. 

This  resolution  also  calls  for  full  collective  bargaining  rights  for  federal 
employees  and  urges  codifying  provisions  of  Executive  Order  12871  and  the 
recommendations  of  the  National  Partnership  Council. 

The  Committee  recommends  adoption  of  Resolution  No.  79. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Public  Employee 
Collective  Bargaining  Legislation 

WHEREAS,  Public-sector  employees  in  many  states  are  still  struggling  to  win 
the  basic  rights  and  protections  gained  by  private-sector  workers  under  the 
National  Labor  Relations  Act  almost  60  years  ago;  and 

WHEREAS.  A  confusing  conglomeration  of  state  laws,  local  ordinances  and 
executive  orders  characterize  pubhc-sector  labor  relations,  with  no  equitable  and 
uniform  standards;  and 

WHEREAS,  Only  23  states  have  enacted  comprehensive  collective  bargaining 
laws  for  public  employees.  Thirteen  states  have  no  state  legislation  for  any 
bargaining  whatsoever.  In  the  remaining  states,  the  picture  is  mixed,  with  certain 
groups  of  pubhc  workers  having  full  bargaining  rights  and  others  very  limited 
rights;  and 

WHEREAS,  Over  2  milUon  federal  employees  are  denied  many  basic  bargain- 
ing rights.  The  Clinton  administration  began  to  address  this  problem  through  the 
National  Performance  Review,  the  National  Partnership  Council  and  Executive 
Order  12871;  and 

WHEREAS.  The  world  community,  through  the  International  Labor  Organiza- 
tion's Committee  on  Freedom  of  Association,  has  investigated  the  failure  of  the  U.S. 
government  to  assure  the  basic  right  of  free  association  to  its  public  employees.  The 
Committee  found  that  many  pubhc  employees  are  denied  basic  rights;  and 

WHEREAS,  The  Secretary  of  Labor  has  formed  a  Task  Force  on  Excellence 
in  State  and  Local  Government  through  Labor-Management  Cooperation  on 
which  labor  is  represented,  which  has  investigated  the  state  of  labor-management 
cooperation  in  state  and  local  government  in  the  present  legal  framework,  and  will 
soon  issue  its  report;  and 

WHEREAS,  The  constitutional  basis  for  the  enactment  of  federal  collective 
bargaining  legislation  which  would  afford  state  and  local  government  employees 
the  basic  rights  already  enjoyed  by  private-sector  workers  has  been  firmly  estab- 
lished by  the  Supreme  Court  of  the  United  States;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  supports  enactment  of  legislation  for  all 
federal  employees,  legislative,  executive  and  judicial,  to  codify  the  provisions  of 
Executive  Order  12871  and  the  recommendations  contained  in  the  report  of  the 
National  Partnership  Council;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  affirms  its  support  for  enactment  of  federal 
legislation  to  establish  a  rational  framework  extending  full  collective  bargaining 
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rights  to  all  state  and  local  government  employees;  and,  be  it  further 

RESOLVED:  That  until  such  federal  legislation  is  enacted,  the  AFL-CIO  will 
work  with  its  affiliates  in  the  individual  state  and  local  jurisdictions  to  achieve 
legislation  giving  public-sector  workers  full  rights  and  protections  to  organize  and 
bargain  collectively;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  review  the  report  of  the  Task  Force  on 
Excellence  in  State  and  Local  Government  through  Labor-Management  Corpora- 
tion to  determine,  with  its  affiliates,  the  appropriate  course  of  action. 


Resolution  No.  80  Public  Employee  Rights 

This  resolution  calls  for  collective  bargaining  for  state  and  local  employees, 
including  the  right  to  stiike,  as  well  as  binding  arbitration  for  workers  in  protective 
services.  The  resolution  also  calls  for  the  federal  employee  right  to  bargain  on 
economic  issues. 

The  Committee  recommends  adoption  of  Resolution  No.  80. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Public  Employee  Rights 

WHEREAS,  Only  23  states  have  passed  laws  extending  comprehensive  col- 
lective bargaining  rights  to  all  state  and  local  public  employees;  and 

WHEREAS,  The  right  to  union  representation  is  a  fundamental  human  right 
that  should  be  granted  to  all  workers,  regardless  of  where  they  work,  and  the  U.S. 
government  has  gone  on  record  supporting  the  right  of  public  employees  to  union 
representation  in  its  dealings  with  former  Eastern  Bloc  countries;  and 

WHEREAS,  In  those  states  with  a  collective  bargaining  law,  employees  are  three 
times  as  likely  as  employees  in  states  without  one  to  have  some  type  of  collective 
bargaining  agreement,  and  so  are  three  times  as  likely  to  have  a  meaningful  voice  in 
determining  compensation,  benefits,  working  conditions  and  the  like;  and 

WHEREAS,  Despite  a  philosophy  that  government  ought  to  live  by  the  same 
laws  that  govern  the  private  sector,  the  Republican  Congress  and  the  Clinton 
administration  continue  to  deny  federal  employees  the  right  to  bargain  collectively 
for  pay  and  benefits —  rights  that  the  federal  government  provided  to  private-sector 
employees  more  than  50  years  ago;  and 

WHEREAS,  Some  public  employers  have  used  growing  numbers  of  contingent 
workers  to  circumvent  collective  bargaining,  due  process  and  other  worker  rights;  and 

WHEREAS,  Collective  bargaining  rights  have  recently  been  under  attack  all 
across  the  nation,  from  Connecticut  and  New  Hampshire  in  the  East  to  Oregon  in 
the  West,  and  in  a  broad  swath  of  the  heartland  stretching  from  Pennsylvania  and 
Ohio  over  to  Michigan,  Illinois  and  Wisconsin;  and 

WHEREAS,  The  absence  of  collective  bargaining  is  especially  problematic  for 
public  safety  employees  who  cannot  engage  in  work  stoppages  or  slowdowns 
without  jeopardizing  the  public  safety;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  for  federal  legislation  that  would  support 
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comprehensive  collective  bargaining  rights  including  the  right  to  strike,  for  all 
state,  local  and  school-district  workers,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  endorses  legislation  providing  collective 
bargaining  rights  and  creating  binding  arbitration  as  a  dispute  resolution  mecha- 
nism for  pubhc  safety  employees  in  recognition  of  the  fact  that  they  cannot  strike; 
and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  for  reform  of  federal-sector  labor 
management  relations  to  permit  bargaining  over  fundamental  economic  issues. 
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Resolution  No.  81  Excellence  in  Public  Service 

Through  Labor's  Participation 

This  resolution  recognizes  the  need  for  improving  public  services  through 
collective  bargaining,  worker  participation  and  labor-management  partnerships 
and  similar  activities  while  assuring  employment  security.  The  AFL-CIO  is  called 
on  to  support  a  multifaceted  campaign  to  publicize  examples  of  public-sector 
unions  that  have  contributed  to  excellence  in  the  pubhc  service. 

The  Committee  recommends  adoption  of  Resolution  No.  81. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Excellence  in  Public  Service 
Through  Labor's  Participation 

WHEREAS,  In  recent  years,  fiscal  problems,  perceptions  of  waste  and  ineffi- 
ciency and  widespread  concern  about  the  responsiveness  of  government  institu- 
tions have  eroded  public  confidence  in  the  public  sector;  and 

WHEREAS,  The  conservative  politicians  and  interest  groups  whose  poli- 
cies and  rhetoric  gave  rise  to  these  concerns  are  now  capitalizing  on  them  to 
accelerate  the  right-wing  shift  in  American  politics,  seeking  to  decimate 
government  budgets  in  order  to  subsidize  tax  breaks  for  wealthy  individuals 
and  corporations;  and 

WHEREAS,  Many  elected  officials,  including  numerous  state  legislators, 
governors,  mayors,  and  members  of  Congress,  are  vigorously  pursuing  a  program 
to  dismantle  the  public  sector,  much  to  the  detriment  of  those  who  are  most  in  need 
of  public  services;  and 

WHEREAS,  Some  public  officials  who  believe  in  government  are  striving  to 
change  the  way  they  do  business  by  working  with  employees  and  their  unions  and 
improve  productivity,  efficiency  and  effectiveness.  Many  public  officials,  how- 
ever, believe  that  the  way  to  achieve  these  goals  is  to  privatize,  downsize  and  in 
other  ways  treat  public  employees  as  a  problem  to  be  overcome;  and 

WHEREAS,  During  these  difficult  times,  a  strong  voice  for  mechanisms  that 
address  the  problems  of  government  without  eliminating  government  or  resorting 
to  privatization,  downsizing,  cuts  in  service  levels  and  other  destructive  measures 
is  needed,  and  public-sector  labor  unions  are  uniquely  qualified  to  act  in  this 
capacity;  and 
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WHEREAS,  Public-sector  workers  and  their  allies  know  that  there  is  always 
room  for  improvement  in  the  quality  and  efficiency  of  public  services,  despite  the 
fact  that  many  of  the  criticisms  of  the  public  sector  are  driven  by  anti-government 
motives,  rather  than  any  sincere  desire  to  improve  services  to  the  public;  and 

WHEREAS,  Many  of  the  inefficiencies  that  can  be  found  within  the  public 
sector  are  due  to  outdated  and  excessively  bureaucratic  management  structures  that 
public-sector  workers  have  no  control  over;  and 

WHEREAS,  Public-sector  workers,  who  are  on  the  front  lines  of  service 
delivery  everyday,  have  demonstrated  their  commitment  to  improving  the 
quality  of  those  services,  and  are  the  best  situated  to  use  their  expertise  and 
commitment  to  assist  in  the  design  of  more  efficient  ways  to  deliver  those 
public  services;  and 

WHEREAS,  Public-sector  workers  are  not  only  closest  to  the  customer  of 
public  services,  but  also  want  to  be  consulted  in  a  meaningful  way  about  the  design 
and  delivery  systems  of  the  services  they  provide;  and 

WHEREAS,  Workers  want  and  deserve  a  collective  as  well  as  an  individual 
voice  on  the  job  regarding  decisions  about  changes  in  the  design  and  delivery  of 
public  services;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  supports  the  efforts  of  the  Public  Employee 
Department  and  affiliates  to  redesign  government,  building  upon  these  principles: 

1.  Government  must  always  strive  to  provide  the  highest-quality  services  to  the 
public; 

2.  Front-line  employees  and  their  unions  should  be  treated  as  resources  and  full 
partners  in  developing  better  methods  of  service  delivery,  and  this  can  only  be 
done  through  the  process  of  collective  bargaining; 

3.  Government  bureaucracies  must  become  flatter  and  more  responsive,  with 
fewer  layers  between  decision-makers  and  front-line  workers; 

4.  Investments  must  be  made  in  training  workers  to  be  effective  in  their  new 
role  in  improving  work  processes  and  service  delivery  methods;  and 

5.  Long-term  commitments  must  be  made  for  labor-management  partnership 
in  redesigning  government,  and  employment  security  for  pubUc  employees;  and, 
be  it  further 

RESOLVED:  That  the  AFL-CIO  joins  in  challenging  public  employers  to 
eliminate  outdated  management  staictures,  and  to  engage  in  strategic  planning  and 
"mission  driven"  public  services  in  partnership  with  their  employees'  chosen 
representatives'  their  unions,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  support  efforts  to  foster  and  support 
innovative  approaches  to  public  service  delivery  improvement  that  are  committed 
to  quality  services,  job  security  for  incumbent  workers,  partnership  with  public 
workers'  unions,  avoidance  of  contracting-out,  and  sharing  the  rewards  of  im- 
proved efficiency,  if  any,  with  the  workers  who  created  those  rewards;  and,  be  it 
further 

RESOLVED:  That  the  AFL-CIO  encourages  the  use  of  new  forms  of  decen- 
tralized work  organization  that  allow  workers  to  be  actively  involved  in  decision- 
making through  collective  bargaining;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  support  a  multifaceted  campaign  to 
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collect  and  publicize  examples  of  public-sector  workers  who  through  their  unions 
have  contributed  to  the  continuing  excellence  in  public  service  in  innovative  ways. 

Resolution  No.  82         Public  Employee  Rights  in  Puerto  Rico 

This  resolution  calls  for  amending  existing  law  in  Puerto  Rico  to  provide  full 
collective  bargaining  rights  for  public  employees. 

The  Committee  recommends  adoption  of  Resolution  No.  82. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Public  Employee  Rights  in  Puerto  Rico 

WHEREAS.  Unlike  their  private-sector  brothers  and  sisters  who  have  the 
protection  of  federal  law.  public  employees  of  Puerto  Rico  have  no  legal  collective 
bargaining  rights:  under  law  134  the  only  right  public  employees  have  is  that  of 
dues  deductions;  and 

WHEREAS.  Employees  of  quasi-public  agencies  in  Puerto  Rico  do  enjoy 
collective  bargaining  rights  similar  to  those  granted  workers  in  the  private  sector, 
a  further  discrimination  against  public  employees;  and 

WHEREAS,  The  majority  of  states  have  enacted  legislation  that  provides 
pubUc  employees  basic  rights  to  bargain  collectively  and  to  protect  their  rights 
under  contract;  and 

WHEREAS.  Experience  has  demonstrated  that  empowerment  of  public  work- 
ers and  recognition  of  their  rights  as  citizens  and  employees  contribute  to  improved 
labor-management  relations  and  to  the  process  of  worker  participation  that  leads 
to  better  dehvery  of  public  services;  therefore,  be  it 

RESOLVED:  The  AFL-CIO  urges  the  government  and  legislature  of  Puerto 
Rico  to  take  the  first  steps  to  recognize  the  justice  and  equity  of  affording  the 
island's  public  employees  the  basic  rights  of  collective  bargaining  and  union 
representation  of  their  own  choosing;  and,  be  it  further 

RESOLVED:  The  AFL-CIO  calls  for  expansion  of  the  rights  now  afforded 
pubhc  employees  in  Puerto  Rico  under  Law  1 34  so  that  for  the  first  time  they  may 
enjoy  a  collective  voice  in  matters  affecting  their  working  conditions;  and,  be  it 
further 

RESOLVED:  The  AFL-CIO  pledges  its  support  to  the  public  employees  of 
Puerto  Rico  in  their  struggle  for  workplace  justice  and  calls  on  its  affiliates  to 
support  their  efforts  to  win  the  basic  rights  all  workers  are  entitled  to. 


Resolution  No.  83  Infrastructure  Privatization — 

Rescind  Executive  Order  12803 

This  resolution  declares  that  Executive  Order  12803,  which  encourages  the 
privatization  of  America's  federally  financed  state  and  local  government  waste 
water  treatment  infrastructure,  is  a  rip  off.  The  resolution  calls  for  rescinding  E.O. 
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12803  and  opposition  to  all  attempts  to  codify  any  of  its  provisions. 
The  Committee  recommends  adoption  of  Resolution  No.  83. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Infrastructure  Privatization  — 
Rescind  Executive  Order  12803 

WHEREAS,  Presidential  Executive  Order  12803  encourages  the  privatiza- 
tion of  America's  federally  financed  state  and  local  government  infrastructure; 
and 

WHEREAS,  Critical  publicly  owned  and  controlled  environmental,  transpor- 
tation, education  and  health  facilities  are  covered  by  this  order;  and 

WHEREAS,  Under  financial  pressure,  state  or  local  governments  may  choose 
to  sell  these  assets  to  private  operators  for  far  less  than  fair  market  value;  and 

WHEREAS,  In  many  cases  the  federal  government  would  not  be  adequately 
compensated  from  the  proceeds  of  the  sale  for  its  investment,  and 

WHEREAS,  The  order's  encouragement  of  user  fees  is  not  accompanied  by 
safeguards  against  oppressive  increases  in  these  fees;  and 

WHEREAS,  The  proponents  of  privatization  are  attempting  to  codify  Execu- 
tive Order  1 2803  as  it  relates  to  waste  water  treatment  facihties  by  including  some 
of  its  provisions  in  H.R.  96 1 ,  the  House-passed  reauthorization  of  the  Clean  Water 
Act;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  urges  the  president  to  rescind  Executive  Order 
12803;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  opposes  all  attempts  to  codify  the  provisions 
of  Executive  Order  12803. 


Resolution  No.  85  Contracting  Out/Privatization 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  No.  84,  Privatization  of  Government  Services 

This  resolution  calls  for  aggressive  opposition  to  contracting  out  and  privatiza- 
tion. Unions  are  encouraged  to  develop  coalitions  and  educate  their  membership, 
elected  officials  and  the  general  public  about  the  negatives  of  contracting  out.  The 
resolution  encourages  affiliates  to  negotiate  successor  clauses  and  use  all  legal  and 
legislative  avenues  to  prevent  privatization  and  contracting  out  of  efficient  public 
sector  services.  It  encourages  affiliates  to  work  jointly  with  management  to 
improve  the  quality  and  efficiency  of  public  services.  Finally,  it  calls  on  the 
AFL-CIO  to  go  on  record  criticizing  the  general  lack  of  objectivity  in  the  media's 
reporting  of  matters  related  to  contracting  out  and  privatization. 

The  Committee  recommends  adoption  of  Resolution  No.  85. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 
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Contracting  Out/Privatization 

WHEREAS,  State  and  local  governments,  facing  economic  constraints  and 
pressure  to  provide  better  services  with  less  funding  and  fewer  employees,  have 
embraced  the  claims  of  profit-seeking  companies  and  anti-government  advocates 
that  contracting  out/privatization  will  solve  their  problems;  and 

WHEREAS,  As  more  state  and  local  governments  experiment  with  contracting 
out/privatization,  the  benefits  of  private  provision  of  government  services  have 
proven  to  be  elusive;  and 

WHEREAS,  Experience  has  shown  that  contracting  out/privatization  leads  to 
higher  costs,  poorer  quality  of  services,  increased  opportunities  for  corruption  and 
the  loss  of  government  flexibility  and  accountability;  and 

WHEREAS.  Women  and  minority  workers  are  disproportionately  harmed  by 
contracting  out/privatization  because  they,  more  so  than  white  males,  rely  on 
public  employment  as  a  means  to  economic  and  social  advancement;  and 

WHEREAS,  The  contracting  out/privatization  of  public-sector  work  has  fre- 
quently led  to  failure,  disaster  and  public  scandal  as  well  as  misery  and  suffering 
for  so  many  of  our  members,  and 

WHEREAS,  The  economy  of  communities  suffer  when  jobs  with  relatively 
good  wages  and  benefits  become  low  wage,  no  benefit  jobs  provided  by  companies 
which  are  usually  located  outside  the  area;  and 

WHEREAS,  Contracting  out/privatization  has  become  the  new  political  pa- 
tronage system.  Contracts  for  public  services  often  become  rewards  for  cronies 
and  campaign  supporters,  just  as  in  the  days  of  the  spoils  system  when  public  jobs 
were  doled  out  as  patronage,  and 

WHEREAS,  Those  elected  officials  and  public-sector  managers  who  advocate 
contracting  out/privatization  ignore  the  desire  and  ability  of  public  workers  to 
reduce  costs  and  improve  services;  and 

WHEREAS,  The  press  have  tended  to  systematically  ignore  the  negative 
aspects  of  contracting  out/privatization  while  appearing  to  accept  uncritically  the 
mantra  regarding  the  superiority  of  the  private  sector  as  occurred  recently  in  The 
Washington  Post;  therefore  be  it 

RESOLVED:  That  the  AFL-CIO  will  continue  to  aggressively  oppose  contract- 
ing out/privatization  through  membership  education  and  by  informing  elected 
officials  and  the  general  public  about  the  negatives  of  contracting  out/privatization; 
and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  develop  coalitions  with  other  groups 
concerned  about  contracting  out/privatization;  and,  be  it  further 

RESOLVED:  That,  where  appropriate,  AFL-CIO  will  encourage  affiliates  to 
work  jointly  with  management  to  improve  the  quality  and  control  the  cost  of  public 
services  by  developing  and  utilizing  the  skills,  abilities,  experience  and  expertise 
of  front-line  public  workers  and  by  eliminating  outdated  management  barriers  to 
efficient  and  effective  government,  and,  be  it  further 

RESOLVED:  That  AFL-CIO  urges  affiliates  to  negotiate  appropriate  successor 
clauses  in  their  collective  bargaining  agreements  requiring  new  employers  to  honor 
the  current  contract,  including  an  obligation  to  enter  into  negotiations  for  a 
successor  agreement  upon  its  expiration,  and,  be  it  further 
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RESOLVED:  That  the  AFL-CIO  will  continue  to  use  such  strategies  as 
publicity  campaigns,  lobbying,  appropriate  legal  action,  and  legislative  avenues  in 
order  to  stop  the  contracting  out/privatization  of  public  services,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  is  on  record  as  decrying  the  lack  of  objectivity 
on  the  part  of  certain  segments  of  the  press  in  their  reporting  of  the  contracting 
out/privatization  movement,  and  urges  the  public  media  to  take  an  objective  look 
at  their  standards  of  reporting  on  this  issue. 


Resolution  No.  86  Financial  Disclosure  for  Privatizers 

This  resolution  highlights  the  fact  that  the  public  has  full  knowledge  of  the 
financial  information  necessary  to  judge  the  performance  of  the  public  sector  but 
it  has  no  access  to  similar  financial  information  when  private  firms  do  the  public's 
work.  It  thus  calls  for  legislation  requiring  full  financial  disclosure  by  private  firms 
under  contract  to  federal,  state  and  local  governments. 

The  Committee  recommends  adoption  of  Resolution  No.  86. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Financial  Disclosure  for  Privatizers 

WHEREAS,  Federal,  state  and  municipal  governments  provide  a  high  level  of 
access  to  all  citizens  for  financial  information  of  how  tax  dollars  are  spent  both 
through  noiTnal  channels  and  with  assistance  from  Freedom  of  Information  Act; 
and 

WHEREAS,  Business  enterprises  which  offer  service  to  government  as  a 
substitute  for  public  employees  do  not  have  to  disclose  how  they  spend  the  tax 
dollars  they  receive;  and 

WHEREAS,  With  increasing  frequency  businesses  contracting  with  govern- 
ment agencies  are  involved  in  bad  investments,  fraudulent  activities,  misappro- 
priation of  funds  and  many  other  activities  putting  tax  dollars  at  risk;  and 

WHEREAS,  Many  high-profile  government  spending  issues  such  as  those 
centering  around  wages  and  benefits  often  elicit  negative  public  reaction  but  are 
free  from  scrutiny  and  public  reaction  when  they  become  private  company 
spending  issues;  and 

WHEREAS,  This  imbalance  of  information  access  between  public  and  private 
entities  delivering  public  services  prevents  a  real  discussion  and  weighing  of 
alternatives  as  to  necessity,  risk,  benefit  and  outcomes  of  private  contracts; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  pursue  legislation  mandating  full 
disclosure  of  all  financial  information  from  businesses  which  contract  their 
services  to  government  agencies,  applying  the  same  freedom  of  information 
standard  to  those  businesses  as  is  applied  to  the  government  agency  with  which 
they  have  contracted. 


II II II 
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Resolution  No.  87  Opposition  to  Block  Grants 

This  resolution  identifies  the  injury  that  block  grants  inflict  upon  the  public, 
vital  programs  and  services  and  public  employees.  It  calls  for  educating  members 
and  the  public  about  the  damaging  effects  of  block  grants  which  result  in  the 
reduction  in  federal  funding  for  programs  and  services,  such  as  those  benefiting 
needy  children  and  providing  healthy  school  lunches.  The  resolution  calls  on  the 
AFL-CIO  and  its  affihates  to  counter  the  rhetoric  advanced  by  some  governors 
and  to  emphasize  the  direct  connection  between  the  loss  of  federal  funds  from  the 
conversion  of  programs  into  block  grants  and  the  curtailment  of  public  services, 
programs  and  loss  of  public  employee  jobs.  It  also  calls  on  the  AFL-CIO  to 
estabUsh  a  liaison  system  with  state  federations  and  central  labor  councils  to  keep 
abreast  of  state  legislative  activities. 

The  Committee  recommends  the  following  amendment: 

At  the  end  of  the  last  resolve,  insert  after  "and  the  loss  of,"  "vital  programs, 
services  and." 

The  Committee  recommends  adoption  of  Resolution  No.  87,  as  amended. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Opposition  to  Block  Grants 

WHEREAS,  Conservative  lawmakers  are  proposing  to  pool  federal  funding 
for  various  programs  and  services  into  lump-sum  payments,  or  block  grants,  to  the 
states  at  substantially  reduced  funding  levels;  and 

WHEREAS.  Past  experience  indicates  that  funding  increases  for  block  grants 
lag  considerably  behind  that  of  either  categorical  or  entitlement  programs  because 
block  grants  don't  have  any  clearly  defined  beneficiaries  who  are  apt  to  contest 
the  cuts;  and 

WHEREAS.  The  current  block  grant  proposals  are  of  unprecedented  scale,  as 
at  least  half  of  the  600  federal  grant-in-aid  programs  to  the  states  could  be  collapsed 
into  block  grants,  comprising  the  majority  of  federal  funding  to  the  states;  and 

WHEREAS,  For  the  first  time  ever,  the  large  entitlement  programs  such  as 
Medicaid,  AFDC  and  child  nutrition  programs  could  be  turned  into  block  grants 
with  capped  funding  levels,  with  the  result  that  states  and  localities  will  no  longer 
receive  automatic  increases  in  federal  funds  as  more  people  qualify  for  assistance; 
and 

WHEREAS.  The  conversion  of  entitlement  programs  into  block  grants  will  be 
particularly  harmful  during  recessionary  periods  because  there  won't  be  any 
additional  funds  available  from  the  federal  government  if  more  people  need  public 
assistance,  so  states  and  localities  will  either  be  forced  to  cut  the  level  and  quality 
of  services  or  deny  assistance  to  many  of  those  who  need  temporary  help  from  the 
government,  causing  families  to  suffer  and  recessions  to  last  longer;  and 

WHEREAS,  The  block  grant  proposals  will  spell  fiscal  disaster  for  states  and 
localities,  causing  each  state  to  lose  millions,  or  even  billions  of  federal  dollars 
over  the  next  seven  years,  which  will  compel  states  and  localities  to  either  cut 
services  or  raise  taxes  in  order  to  make  up  the  difference;  and 

WHEREAS.  Children  will  bear  the  brunt  of  these  block  grant  budget  cuts 
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through  proposed  reductions  in  programs  that  target  needy  children,  including  the 
school  lunch  and  breakfast  programs,  food  stamps,  the  nutrition  program  for 
women  infants  and  children  (WIC),  Medicaid  and  AFDC;  and 

WHEREAS,  Governors  are  supporting  the  block  grant  initiatives  in  order  to 
gain  new  freedom  in  determining  how  to  spend  federal  money,  regardless  of  how 
much  money  the  states  will  lose  in  the  process;  and 

WHEREAS,  Contrary  to  what  conservative  lawmakers  claim,  there  is  no 
evidence  that  pooling  money  for  various  programs  under  a  block  grant  will  save 
money,  as  a  study  by  the  Urban  Institute  demonstrated  that  existing  block  grant 
programs  only  achieved  2  percent  to  5  percent  savings  in  administrative  costs; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  and  its  affiliated  unions  will  engage  in 
intensive  lobbying  efforts  to  derail  the  block  grant  bandwagon  by  exposing  the 
harmful  effects  of  these  initiatives  on  public  employees,  families,  children,  com- 
munities and  state  and  local  finances,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affihated  unions  will  educate  members 
and  the  public  at  large  as  to  the  damaging  effects  these  block  grants  and  resulting 
reductions  in  federal  funds  will  have  on  programs  and  services  at  the  state  and  local 
level,  including  the  potential  for  mass  layoffs  of  public  employees;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  establish  a  liaison  system  with  State 
Federations  and  Central  Labor  Councils  to  keep  abreast  of  state  legislative  activi- 
ties, and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  opposes  any  initiatives  to  reduce  federal 
funding  for  programs  benefiting  needy  children,  particularly  the  school  lunch 
program;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliated  unions  will  counter  the 
rhetoric  advanced  by  the  governors  that  block  grants  will  enable  states  to  do  more 
with  less  by  emphasizing  the  direct  connection  between  the  loss  of  federal  funds 
from  the  conversion  of  programs  into  block  grants  and  the  loss  of  vital  programs, 
services  and  public  employee  jobs. 

Resolution  No.  88  Municipal  Bankruptcy 

This  resolution  calls  for  the  AFL-CIO' s  support  in  revising  federal  law  prevent- 
ing municipalities  in  bankruptcy  from  evading  their  contractual  and  societal 
obligations,  and  to  require  state  authorization  as  a  condition  of  bankruptcy.  It  also 
calls  for  extending  to  pubUc  employees  all  the  protections  afforded  private-sector 
workers  under  private- sector  bankruptcy  laws. 

The  Committee  recommends  adoption  of  Resolution  No.  88. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Municipal  Bankruptcy 

WHEREAS,  The  bankruptcy  of  Orange  County,  California,  demonstrates  that 
no  local  government  is  immune  from  the  prospects  of  bankruptcy  and  demonstrates 
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the  severe  consequences  of  municipal  bankruptcy  for  public  employees;  and 

WHEREAS,  Municipalities  that  file  for  bankruptcy  have  unilaterally  abrogated 
collective  bargaining  agreements  and  ignored  the  statutory  rights  of  unions  repre- 
senting public  employees;  and 

WHEREAS,  Municipal  bankruptcy  subjects  the  deferred  compensation  funds 
of  public  employees  to  the  creditors  of  the  municipalities;  and 

WHEREAS,  Some  municipalities  have  used  municipal  bankruptcy  as  a  way  to 
break  unions  and  contract  out  services  which  can  be  provided  more  efficiendy  by 
pubUc  employees;  and 

WHEREAS,  The  federal  law  that  governs  private-sector  bankruptcy,  Chapter 
1 1 ,  gives  much  greater  protection  to  workers  than  Chapter  9  which  governs 
municipal  bankruptcy;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  supports  revising  federal  law  to  prevent 
municipalities  from  using  bankruptcy  to  evade  their  contractual  and  societal 
obligations,  and  to  require  state  authorization  as  a  condition  to  any  local  govern- 
ment filing  a  petition  of  bankruptcy;  and,  be  it  further 

RESOLVED:  That  public  employees  should  be  given  protections  under  bank- 
ruptcy law  equal  to  those  afforded  to  private-sector  workers. 


Resolution  No.  89  Public  Employee  Pension  Fund 

Investment  and  Shareholder  Practices 

This  resolution  calls  for  development  of  strategies  aimed  at  utiUzing  pension 
fund  investments  to  promote  the  long-term  interest  of  plan  participants,  benefici- 
aries and  their  communities.  The  federation  is  to  help  identify  pension  fund  trustees 
and  make  them  aware  of  the  documents  AFL-CIO  Policy  on  Pension  Investment 
and  the  AFL-CIO  Pension  Guidelines  for  Domestic  and  International  Investments. 
It  also  calls  for  the  continued  support  for  the  AFL-CIO  Housing  Investment  Trust 
and  Building  Investment  Trust  and  to  work  with  industrial  unions  to  explore  the 
development  of  investment  vehicles  that  earn  market  rates  of  return  while  promot- 
ing economic  development.  And  finally,  it  calls  for  supporting  shareholder  cam- 
paigns demanding  corporate  accountability. 

The  Committee  recommends  adoption  of  Resolution  No.  89. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Public  Employee  Pension  Fund  Investment 
and  Shareholder  Practices 

WHEREAS,  Public  employee  pension  funds  represent  the  deferred  wages  of 
state  and  local  government  employees,  who  often  contribute  directly  to  their 
pension  savings;  and 

WHEREAS,  Existing  federal,  state  and  local  laws  require  tax-qualified  public 
employee  pension  funds  to  operate  exclusively  in  the  interest  of  plan  participants 
and  beneficiaries;  and 

WHEREAS,  Many  public  employee  pension  funds  invest  assets  overseas. 
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when  U.S.  communities  are  in  need  of  investment  capital;  and 

WHEREAS,  Some  public  employee  pension  funds  make  investments  in  coun- 
tries without  considering  labor,  health  and  safety,  human  rights  and  environmental 
standards,  nor  the  impact  of  such  investments  on  employment  in  the  U.S.;  and 

WHEREAS,  A  loss  of  private-sector  jobs  in  our  communities  reduces  the  tax 
base,  putting  downward  pressure  on  public  employee  wages,  benefits  and  employ- 
ment, and 

WHEREAS,  Public  employee  pension  funds  are  significant  owners  of  major 
U.S.  corporations,  and 

WHEREAS,  Many  U.S.  corporations  with  significant  public  employee  owner- 
ship bankroll  political  organizations  that  work  to  drastically  reduce  taxes  and 
eliminate  public  services,  harming  plan  participants  and  threatening  the  quality  of 
life  in  our  communities;  and 

WHEREAS,  Public  employee  funds  typically  own  shares  in  companies  that 
privatize  traditional  public  services,  working  against  the  interest  of  plan  partici- 
pants; and 

WHEREAS,  Both  public  and  private  unions  strengthen  their  collective  voice 
in  the  capital  markets  by  working  together  on  common  strategies,  and 

WHEREAS,  Public  employee  pension  funds  are  key  strategically  for  union 
capital  market  strategies,  given  that  private-sector  single  employer  plans  have  no 
employee  representation,  and  multiemployer  funds,  while  allowing  workers  a 
voice,  represent  a  fraction  of  the  assets  held  in  public  employee  funds;  therefore 
belt 

RESOLVED:  The  AFL-CIO  will  continue  to  develop  strategies  in  partnership 
with  its  affiliates  toward  pension  investments  that  promote  the  long-term  interest 
of  plan  participants,  beneficiaries  and  their  communities;  and,  be  it  further 

RESOLVED:  The  AFL-CIO  will  continue  to  pursue  its  efforts  to  identify 
trustees  on  public  employee  pension  funds,  to  collect  infonnation  about  these  funds 
and  to  communicate  with  participant  and  union  trustees  on  shareholder  and 
investment  issues;  and,  be  it  further 

RESOLVED:  The  AFL-CIO  will  continue  efforts  to  develop  a  trustee  training 
program  and  a  newsletter  that  addresses  shareholder  and  investment  issues;  and, 
be  it  further 

RESOLVED:  The  AFL-CIO  continues  to  make  pension  trustees  aware  of  the 
AFL-CIO  Policy  on  Pension  Investments  and  the  AFL-CIO  Pension  Guidelines 
for  Domestic  and  International  Investments,  and,  be  it  further 

RESOLVED:  The  AFL-CIO  continues  to  support  the  AFL-CIO  Housing 
Investment  Trust  and  Building  Investment  Trust  as  they  earn  appropriate  rates  of 
return  while  creating  union  construction  jobs  and  affordable  housing  in  our 
communities,  and,  be  it  further 

RESOLVED:  The  AFL-CIO  will  continue  to  work  with  industrial  unions  to 
explore  the  development  of  investment  vehicles  that  earn  market  rates  of  return, 
while  at  the  same  time  promoting  economic  development  in  our  communities, 
high-performance  workplaces  and  long-term  quality  employment  opportunities; 
and,  be  it  further 

RESOLVED:  The  AfT.-CIO  continues  to  support  Responsible  Contractor 
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Policies  for  public  employee  pension  funds  in  association  with  their  real  estate 
holdings  that  can  be  prudently  implemented,  and,  be  it  further 

RESOLVED:  The  AFL-CIO  supports  shareholder  campaigns  demanding  cor- 
porate accountability  on  issues  such  as  corporate  governance,  fair  workplace 
practices  and  community  accountability  that  are  in  the  long-term  interest  of  plan 
participants  and  beneficiaries,  and,  be  it  further 

RESOLVED:  The  AFL-CIO  will  continue  to  work  with  the  Labor  Caucus  of 
the  Council  of  Institutional  Investors,  and,  be  it  further 

RESOLVED:  The  AFL-CIO  and  its  affiliated  unions  in  the  public  and  private 
sectors  will  continue  to  develop  a  capacity  to  undertake  pension  investment  and 
shareholder  strategies,  that  should  focus  on  developing  areas  of  common  concern 
and  cooperation,  and  on  strengthening  existing  grassroots  networks  and  programs, 
but  that  also  recognizes  the  value  of  developing  organizing  and  educational 
strategies  for  plan  participants. 

Resolution  No.  90  Opposition  to  Employer  Tampering 

with  Public  Employee  Pension  Funds 

This  resolution  calls  for  making  public  employee  trust  funds  independent  of 
other  public  entities,  thereby  freeing  them  of  influence  by  government  employers. 
It  supports  jointly  trusteed  boards  with  a  majority  of  the  trustees  elected  by 
participants  to  govern  the  public  employee  pension  funds'  investment  and  admin- 
istrative decision-making.  It  urges  the  establishment  of  fiscal  protections,  includ- 
ing meaningful  funding  requirements,  that  give  both  the  fund  and  plan  participant 
standing  in  a  court  of  law. 

The  Committee  recommends  adoption  of  Resolution  No.  90. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Opposition  to  Employer  Tampering  with 
PubUc  Employee  Pension  Funds 

WHEREAS,  Public  employee  pension  funds  represent  the  deferred  wages  of 
state  and  local  government  employees,  who  often  contribute  directly  to  their 
pension  savings;  and 

WHEREAS,  Existing  federal,  state  and  local  laws  require  tax-qualified  public 
employee  pension  funds  to  operate  exclusively  in  the  interest  of  plan  participants 
and  beneficiaries;  and 

WHEREAS,  Many  state  and  local  officials  face  fiscal  pressures,  and  attempt 
to  balance  their  budgets  by  unilaterally  changing  pension  funds'  governance 
structures,  making  inappropriate  actuarial  changes,  reducing  pension  benefits  to 
plan  participants  and  limiting  employer  pension  contributions;  and 

WHEREAS,  Many  public  employee  pension  funds  operate  as  an  arm  of  the 
state  or  local  government,  so  that  pension  fiduciaries,  while  bound  by  a  duty  of 
loyalty  to  plan  participants;  feel  pressure  to  make  decisions  that  benefit  public 
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employers  and  reduce  pension  security  for  plan  participants,  and 

WHEREAS,  Poor  funding  of  public  employee  pension  funds  makes  it  difficult 
for  plan  participants  to  secure  cost  of  living  and  other  benefit  increases,  and  may 
threaten  their  long-term  financial  security;  and 

WHEREAS,  Expenditures  for  operating  public  employee  pension  funds  are 
often  dependent  on  annual  legislative  appropriations,  which  can  limit  the  ability 
of  fund  administrators  to  effectively  operate  the  fund;  therefore,  be  it 

RESOLVED:  The  AFL-CIO  supports  efforts  to  ensure  that  public  employee 
funds  are  independent  public  entities,  free  from  influence  of  government  employ- 
ers. They  should  be  given  the  authority  to  hire  investment  professionals  and 
actuaries  subject  to  the  same  civil  service  requirements  for  all  public  employees 
(with  the  exception  of  certain  investment  professionals);  and,  be  it  further 

RESOLVED:  The  AFL-CIO  supports  the  expenditure  of  pension  fund  assets 
to  finance  administrative  expenses  of  the  fund,  as  opposed  to  being  provided 
through  legislative  appropriation,  and,  be  it  further 

RESOLVED:  The  AFL-CIO  supports  efforts  to  create  jointly  trusteed  boards 
with  a  majority  of  participant-elected  trustees  to  govern  public  employee  pension 
funds  investment  and  administrative  decision-making;  and,  be  it  further 

RESOLVED:  The  AFL-CIO  supports  the  establishment  of  fiscal  protections, 
including  meaningful  funding  requirements  that  give  both  the  fund  and  plan 
participants  standing  to  enforce  in  a  court  of  law  and,  be  it  further 

RESOLVED:  The  AFL-CIO  supports  the  establishment  of  a  participant  right 
to  the  fiscal  integrity  of  the  fund;  and,  be  it  further 

RESOLVED:  The  AFL-CIO  supports  annual  reporting  and  disclosure  of  key 
financial  and  actuarial  information  by  all  public  employee  pension  funds. 

//  II II 
ft  ft if 

Resolution  No.  91  Extension  of  Coverage  of  the 

Public  Safety  Officer's  Benefits  Act 

This  resolution  calls  for  the  extension  of  the  Public  Safety  Officers'  Benefits 
Act  to  employees  working  in  correctional  institutions  who  are  not  correctional 
officers. 

The  Committee  recommends  adoption  of  Resolution  No.  9 1 . 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Extension  of  Coverage  of  the 
Public  Safety  Officer's  Benefits  Act 

WHEREAS,  The  Public  Safety  Officer's  Benefits  Act  authorized  the  Law 
Enforcement  Assistance  Administration  to  pay  a  $  1 00,000  death  benefit  to  eligible 
survivors  of  a  pubhc  safety  officer  whose  death  is  the  direct  and  proximate  result 
of  a  traumatic  injury  sustained  in  the  line  of  duty.  The  Act  provides  the  same  benefit 
to  an  officer  who  has  been  permanently  or  totally  disabled  due  to  a  catastrophic 
personal  injury  sustained  in  the  line  of  duty,  and 

WHEREAS,  The  Act  defines  an  eligible  public  safety  officer  as  a  person 
serving  a  public  agency  in  an  official  capacity,  with  or  without  compensation,  as 
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a  law  enforcement  officer,  fire  fighter  or  member  of  a  public  rescue  squad  or 
ambulance  crew.  Law  enforcement  officers  include  but  are  not  limited  to  police, 
corrections,  probation,  parole  and  judicial  officers,  and 

WHEREAS,  With  respect  to  correctional  facilities,  the  Act  covers  only  correc- 
tional officers;  and 

WHEREAS.  The  nation's  correctional  facilities  are  seriously  overcrowded  and 
understaffed,  producing  a  pressure-cooker  environment  where  gang  violence,  drugs 
and  deadly  weapons  are  commonplace.  Numerous  non-security  employees  who 
work  within  prisons  and  jails  have  daily  contact  with  inmates,  thus  exposing 
themselves  to  the  risk  of  injury  or  death  at  the  hands  of  an  inmate.  For  example, 
food  service  and  maintenance  workers  and  prison  industry  employees  supervise 
irmiates  who  work  with  utensils  and  tools  that  can  easily  be  used  as  weapons.  Other 
employees,  including  counselors,  teachers,  health  care  personnel  and  clerical  staff, 
also  have  daily  contact  with  inmates  in  the  performance  of  their  duties.  In  some 
correctional  facihties,  their  actual  workplace  is  within  the  cell  block  itself.  When 
inmates"  frustrations  boil  over,  these  employees  may  also  be  expected  to  assist  in 
keeping  order  among  the  chaos  and  protecting  the  community;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  and  its  affiliate  unions  acknowledge  the 
dangerous  nature  of  the  working  conditions  of  correctional  employees  who  are  not 
correctional  officers,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  support  inclusion  in  the 
Public  Safety  Officers'  Benefit  Act  of  employees  working  in  correctional  institu- 
tions who  are  not  correctional  officers,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliate  unions  actively  work  on  behalf 
of  these  employees  to  urge  Congress  to  include  them  in  the  Act. 

Resolution  No.  92        Uniform  Reporting  and  Disclosure  Laws 

on  Public  Pension  Plans 

This  resolution  calls  for  federal  legislation  creating  uniform  rules  and  obliga- 
tions for  the  reporting  and  disclosure  of  public-sector  pension  funds.  It  recom- 
mends that  a  separate  division  within  Department  of  Labor  be  established  to  keep 
an  eye  on  these  plans. 

The  Committee  recommends  adoption  of  Resolution  No.  92. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Uniform  Reporting  and  Disclosure  Laws 
on  Public  Pension  Plans 

WHEREAS.  Public  pension  plans  are  not  required  to  report  or  disclose  the  net 
rate  of  return  earned  on  the  total  portfolio  or  the  net  rate  of  return  earned  on  each 
major  category  of  investment  each  year;  and 

WHEREAS.  Public  pension  plans  are  not  required  to  report  or  disclose  annual 
management  or  transaction  fees  paid  to  each  money  manager  that  invests  assets 
for  the  fund;  and 

WHEREAS.  Public  pension  plans  are  not  required  to  report  or  disclose  how 
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well  they  have  performed  over  one-,  three-,  five-  and  10-year  intervals  compared 
to  various  market  indices  like  the  Standards  and  Poor's  500  or  the  Solomon 
Brothers  bond  index;  and 

WHEREAS,  Public  pension  plans  are  not  required  to  value  their  assets  or 
liabilities  in  the  same  manner  for  reporting  and  disclosure  to  plan  participants;  and 

WHEREAS.  Public  pension  plans  can  use  either  cost  or  market  value  of  assets 
when  reporting  and  disclosing  the  current  funding  status;  and 

WHEREAS,  Any  default  by  a  public  pension  plan  will  lead  plan  participants 
and  beneficiaries  to  the  federal  government  for  redress;  and 

WHEREAS,  The  federal  government  has  no  uniform  way  of  tracking  the 
funding  status  of  public  pension  plans;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  for  the  establishment  of  uniform  report- 
ing and  disclosure  guidelines  for  public  plans  with  more  than  500  plan  participants, 
and,  be  it  further 

RESOLVED:  That  the  U.S.  Department  of  Labor  establish  a  separate  public 
pension  plan  reporting  and  disclosure  division  that  will  review  plan  reports  and 
submit  an  annual  report  to  Congress  on  the  funding  status  of  public  pension  plans. 


Resolution  No.  93  Unaffiliated  Law  Enforcement  Organizations 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following, 
resolution: 

Resolution  No.  94,  Privatization  of  Government  Services 

This  resolution  calls  for  ending  the  practice  of  state  and  local  central  bodies 
from  developing  unofficial  relationships  with  unaffiliated  law  enforcement  organi- 
zations. 

The  Committee  recommends  adoption  of  Resolution  No.  93. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 


UnafHIiated  Law  Enforcement  Organizations 

Nonaffiliated  law  enforcement  organizations  purporting  to  represent  law  en- 
forcement employees  at  the  national,  state  and  local  levels  have  developed  non- 
per-capita-paying,  unofficial  relationships  with  state  and  local  central  bodies. 

Some  of  these  same  unaffiliated  organizations  have  clauses  in  their  Constitutions 
that  prohibit  their  membership  from  joining  "any  Labor  Union  Congress,  Federation 
or  Committee  of  like  nature,  or  similai^  organization  by  whatever  name." 

These  same  unaffiliated  law  enforcement  organizations  have  informal  alliances 
with  various  state  and  central  labor  bodies  without  any  affiliation  with  any  national 
or  international  AFL-CIO  labor  union  and  pay  no  per  capita  dues  to  the  AFL-CIO. 

The  unaffiliated  Fraternal  Order  of  Police  (F.O.P.)  and  the  National  Association 
of  Police  Organizations  (N.A.P.O.)  have  actively  raided  AFL-CIO-affiliated  law 
enforcement  employee  labor  unions. 

The  AFL-CIO  goes  on  record  in  opposition  to  permitting  any  unaffiliated  law 
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enforcement  organization  using  the  benefits  accruing  to  per-capita-paying  mem- 
bers and  affiliates  of  the  AFL-CIO. 

Resolution  No.  95        Fraternal  Order  of  Police  (FOP)  Boycott 

This  resolution  condemns  the  fact  that  the  Fraternal  Order  of  Police  has 
routinely  raided  affiliates  while  enjoying  the  benefits  of  affiliation  and  cordial 
informal  relationships.  This  resolution  calls  for  ostracizing  the  Fraternal  Order  of 
Police  and  refusing  them  any  aid. 

The  Committee  recommends  the  following  amendments: 

On  page  88,  change  the  title  of  the  resolution  by  deleting  the  word  "Boycott" 
from  the  end  and  inserting  the  words  "Raiding  by  the"  at  the  beginning  of  the  title. 
The  title  will  then  read  "Raiding  by  the  Fraternal  Order  of  Police  (FOP)." 

On  page  89,  in  the  second  Resolved,  line  two,  delete  the  words  "boycott  all" 
and  insert  the  words  "stay  away  from  and  decline  any  participation  in." 

On  page  89,  in  the  second  Resolved,  line  three,  strike  the  words  "refrain  from 
making"  and  insert  the  words  "refuse  to  make." 

The  Committee  recommends  adoption  of  Resolution  No.  95,  as  amended. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Raiding  by  the  Fraternal  Order  of  Police  (FOP) 

WHEREAS,  The  International  Union  of  Pohce  Associations  (I.U.P.A.)  is 
affiliated  with  the  American  Federation  of  Labor-Congress  of  Labor  Organizations 
(AFL-CIO),  and  the  Public  Employee  Department  (PED),  AFL-CIO;  and 

WHEREAS,  The  I.U.P.A.  is  an  organization  representing  law  enforcement 
personnel  throughout  the  United  States,  Canada  and  other  countries;  and 

WHEREAS,  The  I.U.P.A.  is  a  per-capita-paying  affiliate  of  the  AFL-CIO;  and 

WHEREAS,  The  nonaffiliated  organization  known  as  the  Fraternal  Order  of 
Police  (FOP)  has  seen  fit  to  raid  the  I.U.P.A.' s  locals,  attempting  to  de-certify 
collective  bargaining  rights;  and 

WHEREAS,  The  I.U.P.A.  and  the  AFL-CIO  recognize  the  good  fraternal  work 
that  the  Fraternal  Order  of  Police  performs  for  its  members  and  has  accordingly 
supported  the  F.O.P.  until  now;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  condemns  the  raiding  activities  of  the  Frater- 
nal Order  of  Police;  and,  be  it  further 

RESOLVED:  That  all  members  and  affiliates  of  the  AFL-CIO  stand  together 
and  unified  in  their  decision  to  stay  away  from  and  decline  any  participation  in 
F.O.P.  functions  and  agree  to  refuse  to  make  any  donations  or  providing  any 
support  to  the  F.O.P.  or  allowing  F.O.P.  to  participate  in  any  AFL-CIO  function 
until  such  time  that  the  F.O.P.  shall  cease  and  desist  all  raiding  activity  on  the 
federation's  unit  and  any  other  similarly  affected  AFL-CIO  affiliates. 
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Substitute  Resolution  Letter  G  Health  Care 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  96,  Health  Care  Industry  Restructuring 
Resolution  No.  100,  Quality  in  Health  Care 
Resolution  No.  102,  A  Strong  Voice  for  Health  Care  Workers 
Resolution  No.  103,  The  Future  of  Public  Health  Care 
Resolution  No.  104,  Health  Care  Restructuring  and  Personnel 
Resolution  No.  149,  The  State  of  the  Health  Care  Industry 
This  resolution  details  the  enormous  changes  in  the  U.S.  health  care  system 
since  the  failure  of  comprehensive  health  care  reform  in  1994.  It  notes  the  unique 
role  the  labor  movement  plays  as  consumers  of  health  care,  as  bargaining  agents 
for  benefits  and  as  representatives  of  workers  in  this  system.  It  calls  on  the 
AFL-CIO  to  lead  a  renewed  effort  for  national  health  care  reform,  to  provide 
support  to  affiliates  to  improve  health  care  bargaining  and  to  promote  unionization 
of  workers  in  this  critical  industry. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  G. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Health  Care 

The  past  few  years  have  witnessed  rapid,  fundamental  change  in  the  U.S.  health 
care  system.  With  the  failure  of  Congress  to  enact  comprehensive  health  care 
reform  legislation  in  1994,  the  pace  of  change  toward  managed  care  and  industry 
consolidation  has  accelerated.  The  ranks  of  uninsured  Americans  have  risen  at  the 
same  time,  hitting  40  million  in  1 994.  Unrelenting  pressure  to  reduce  cost  threatens 
patient  care  and  health  care  quality. 

This  commercialization  of  health  care  has  profound  implications  for  patients, 
health  care  workers  and  the  community  as  a  whole.  As  managed  care  becomes  the 
norm,  providers  are  able  to  increase  profits  by  providing  fewer  services  and  by 
shifting  patients  to  less  expensive  settings.  Hospitals  across  the  country  have  laid 
off  thousands  of  front-line  health  care  workers,  forcing  those  who  remain  to  care 
for  sicker  patients  with  fewer  people  —  a  recipe  for  disaster. 

Despite  the  clear  failing  of  the  current  system,  the  rise  of  Republican  Congres- 
sional power  has  shifted  the  terms  of  the  health  caie  debate  away  from  universal 
coverage  and  effective  cost  containment  toward  reduced  public  responsibility  for 
health  care  and  the  deregulation  of  providers.  The  proposal  to  slash  $450  billion 
from  Medicare  and  Medicaid  will  have  a  devastating  impact  on  hospitals  and  other 
providers,  especially  public  hospitals  and  clinics,  which  serve  as  the  safety  net  for 
the  40  million  uninsured  and  millions  more  with  special  health  needs. 

The  labor  movement  has  a  unique  role  to  play  in  the  face  of  this  transformation. 
We  are  one  of  the  largest  organized  groups  of  health  care  consumers  in  the  country, 
collectively  bargaining  health  benefits  for  over  16  million  members  and  their 
families.  Many  unions  have  direct  experience  in  the  provision  of  health  benefits 
through  jointly  trusteed  multiemployer  plans.  Finally,  there  are  over  1  million 
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organized  health  care  workers  in  the  United  States  who  are  on  the  front  lines  of 
patient  care  every  day  and  who  can  give  first-hand  testimony  about  how  the 
changes  in  the  industry  are  affecting  workers  and  patients.  Given  this  central  role 
in  much  of  the  health  care  world,  the  labor  movement  encompasses  the  core  of  a 
coalition  to  balance  the  goals  of  price,  quality  and  access  to  care. 

Because  of  its  unique  position,  the  AFL-CIO  must  take  the  broadest  possible 
view  of  the  transformation  of  the  U.S.  health  care  industry.  We  must  resist  the 
destruction  of  federal  health  care  policy,  oppose  efforts  to  slash  funding  for 
vital  public  health  programs,  ensure  quality  and  access  to  care  for  all  Americans 
and  defend  the  skills  and  livelihood  of  health  care  workers.  Our  response  to 
the  transformation  of  health  care  must  reflect  our  unique  role,  providing 
leadership  among  consumers,  at  the  bargaining  table  and  on  the  front  lines  of 
patient  care. 

To  best  represent  consumers  of  health  care,  the  AFL-CIO  should: 

•  Lead  the  effort  among  unions  and  other  consumers  to  renew  the  drive  for 
comprehensive  national  health  care  reform; 

•  The  AFL-CIO,  working  with  its  own  affiliates  as  well  as  unions  outside  the 
federation,  shall  form  a  health  care  quality  center  which  will  develop  and  dissemi- 
nate meaningful  standards  of  quality  health  care,  support  campaigns  by  labor  and 
consumer  organizations  for  regulation  of  the  industry  and  ensure  that  front-line 
health  care  workers  have  a  role  in  the  determination  of  quality  standards  and  the 
restructuring  of  the  industry; 

•  Support  and  encourage  all  levels  of  labor  organizations  in  their  efforts  to  build 
union  health  care  purchasing  networks  to  foster  best  practices  in  the  delivery  of 
health  care; 

•  Ensure  that  a  broad  range  of  medical  options  and  appeal  procedures  are 
available  to  all  consumers; 

•  Resist  Republican  efforts  to  dismantle  Medicare  and  Medicaid  in  order  to 
provide  tax  cuts  for  the  rich.  The  federation  will  fight  to  retain  these  programs  as 
entitlements,  to  prevent  Congress  from  raising  the  eligibility  age  for  Medicare  to 
67,  to  preserve  federal  eligibility  standards  and  regulation  of  providers  and  to 
maintain  adequate  funding  for  these  programs; 

•  Fight  the  trend  toward  discharging  patients  from  hospitals  for  financial  rather 
than  medical  reasons; 

•  Educate  consumers  about  trends  in  the  industry  and  their  effects  on  cost, 
quaUty  and  access  to  care; 

•  Support  expansion  of  research  in  women's  health; 

•  Encourage  labor-community  efforts  to  maintain  access  to  care  and  resist 
efforts  at  all  levels  of  government  to  scale  back  public  health  programs  and  close 
public  hospitals;  and, 

•  Work  to  focus  attention  on  the  negative  impact  the  corporatization  of  health 
care  is  having  on  consumers  and  workers,  including  consideration  of  militant 
mobilizations  of  health  care  workers  to  dramatize  the  problems  in  the  industry. 

In  support  of  collective  bargaining  efforts,  the  AFL-CIO  should: 

•  Provide  a  clearinghouse  for  information  on  managed  care,  quality  standards 
and  other  issues  that  are  critical  to  health  care  bargaining; 
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•  Develop  new  materials  that  improve  union  bargaining  efforts  around  quality, 
access  and  cost  containment; 

•  Promote  dialogue  among  union  representatives,  sharing  experiences  and 
strategies  for  effective  health  care  bargaining;  and, 

•  Expand  the  choices  of  care  available  through  managed  care  plans,  to  include 
innovative,  high-quality  services  that  may  appear  nontraditional  today. 

As  advocates  for  health  care  workers,  the  AFL-CIO  should; 

•  Promote  awareness  that  quality  of  care  depends  heavily  on  staffing,  skill 
levels  and  other  workplace  issues  of  concern  to  health  care  workers; 

•  Develop  and  support  initiatives  to  develop  unique  training  and  transition 
assistance  programs  for  displaced  health  care  workers; 

•  Explore  and  promote  work  organization  that  increases  worker  skills,  im- 
proves quality  of  care  and  improves  job  security; 

•  Promote  unionization  of  health  care  workers; 

•  Ask  the  National  Labor  Relations  Board  to  promptly  clarify  the  definition  of 
"supervisor"  as  it  applies  to  nurses  and  health  care  professionals  so  as  to  protect 
their  right  to  form  unions  and  thereby  strengthen  their  independent  voice  in  the 
workplace;  and, 

•  Encourage  representation  of  health  care  workers  in  decision  making  and  the 
determination  of  quality  standards  by  hospitals  and  other  health  care  providers. 


Resolution  No.  101  Say  No  to  "Drive-Through" 

Birth  Deliveries 

This  resolution  reaffirms  the  right  of  women  and  their  doctors  to  determine  the 
appropriate  length  of  hospital  stay  following  childbirth  and  commends  the  legis- 
latures of  states  such  as  New  Jersey,  Maryland  and  North  Carolina  for  acting  to 
protect  this  right.  It  calls  on  the  AFL-CIO  to  support  federal  legislation,  such  as 
S.969,  Newborn's  and  Mother's  Health  Protection  Act,  that  would  extend  these 
protections  to  women  in  all  states. 

The  Committee  recommends  adoption  of  Resolution  No.  101 . 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Say  No  to  "Drive-Through"  Birth  Deliveries 

WHEREAS,  The  average  length  of  time  mothers  and  newborns  are  allowed  by 
their  insurers  to  remain  in  the  hospital  after  delivery  has  dropped  from  72  hours  to 
24  hours  and,  in  some  cases,  as  litde  as  eight  hours;  and 

WHEREAS,  These  shortened  stays  do  not  allow  sufficient  time  for  detection 
of  potentially  life-threatening  illnesses  in  newborns,  nor  do  they  permit  the 
teaching  of  basic  infant  care  skills  to  mothers;  and 

WHEREAS,  The  pressure  for  "drive-through  deliveries"  has  been  correctly 
described  as  a  "dangerous  uncontrolled  experiment  on  the  part  of  health  mainte- 
nance organizations  and  insurers,"  and  is  believed  responsible  for  several  cases  of 
serious  illness  among  newborns  and  at  least  one  infant  death;  therefore,  be  it 
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RESOLVED:  That  the  AFL-CIO  strongly  supports  the  right  of  women  and  their 
doctors  to  determine  the  appropriate  length  of  hospital  stay  after  childbirth,  free  from 
pressure  by  health  maintenance  organizations  and  insurers:  and.  be  it  further 

RESOLVED:  That  the  AFL-CIO  commends  the  legislatures  of  states  such  as 
New  Jersey.  Maryland  and  North  Carolina  which  have  enacted  laws  requiring 
insurers  to  cover  hospital  stays  of  up  to  48  hours  after  normal  births  and  96  hours 
after  Cesarean  births;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  supports  the  passage  of  federal  legislation, 
such  as  S.969,  Newborn's  and  Mother's  Health  Protection  Act,  which  would 
extend  those  same  protections  to  women  in  other  states  as  well  as  those  who  travel 
across  state  lines  for  health  care  and  those  covered  by  self-insured  plans. 


Resolution  No.  105  EDTA  Chelation  Therapy 

This  resolution  calls  for  the  AFL-CIO  to  request  congressional  review  of  the 
failure  of  the  FDA  to  approve  EDTA  chelation  therapy  and  to  endorse  the  use  of 
this  particular  medical  treatment  for  a  number  of  health  conditions. 

The  Committee  recommends  that  this  resolution  be  referred  to  the  Executive 
Council. 

(The  text  of  the  referred  resolution  appears  in  the  appendix  in  numerical  order.) 

Substihite  Resolution  Letter  I  Protecting  Workers' 

Safety  and  Health 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  1 06.  Occupational  Safety  and  Health 
Resolution  No.  107,  OSHA 

Resolution  No.  108,  Occupational  Health  and  Safety 

This  resolution  recognizes  the  continuing  toll  of  workplace  injuries  and  ill- 
nesses and  the  importance  of  improving  working  conditions.  It  details  current 
proposals  by  congressional  Repubhcans  to  gut  the  OSHA  and  MSHA  laws  and 
slash  the  budgets  for  these  programs.  It  calls  on  the  AFL-CIO  to  expand  and 
intensify  its  legislative  and  political  efforts  to  defeat  these  proposals  and  to  continue 
to  work  for  improvements  in  eliminating  job  hazards.  The  Committee  recommends 
adoption  of  Substitute  Resolution  Letter  I. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Protecting  Workers'  Safety  and  Health 

More  than  two  decades  after  enactment  of  federal  job  safety  legislation,  the 
safety  and  health  of  American  workers  is  in  serious  danger. 

Each  year,  more  than  6,000  workers  die  from  workplace  injuries  and  50,000 
from  occupational  diseases.  Seven  million  workers  are  injured  and  60,000  perma- 
nently disabled.  High  injury  rates  persist  in  industries  like  meatpacking,  shipbuild- 
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ing  and  logging.  Injuries  in  growing  sectors  of  the  economy,  particularly  health 
care,  are  on  the  rise.  Musculoskeletal  disorders  caused  by  ergonomic  hazards  are 
increasing  at  an  alarming  rate,  accounting  for  one-third  of  all  serious  workplace 
injuries  and  illnesses. 

Workers  now  face  even  greater  dangers  from  the  Republican  Congress,  which 
has  launched  an  all-out  assault  on  job  safety  and  health  protections  that  is  being 
pursued  with  a  vengeance. 

Representative  Cass  Ballenger  (R-N.C.)  has  introduced  a  draconian  measure  to 
overhaul  the  Occupational  Safety  and  Health  Act  and  the  Mine  Safety  and  Health 
Act  which  would  shift  the  government's  focus  from  regulation  and  enforcement 
to  voluntary  compliance.  OSHA  could  only  enforce  the  law  after  a  worker  was 
killed,  injured  or  placed  in  imminent  danger,  making  the  Act's  goal  of  prevention 
meaningless. 

The  bill  would  strip  workers  and  unions  of  their  rights.  Workers  could  only 
request  an  OSHA  inspection  after  notifying  their  employer,  and  the  union's  right 
to  request  an  inspection  would  be  eliminated. 

The  legislation  proposes  to  repeal  the  Mine  Safety  and  Health  Act  and  to 
eliminate  the  Mine  Safety  Administration,  placing  miners  under  the  weakened 
OSHA  law.  It  would  eliminate  the  National  Institute  for  Occupational  Safety  and 
Health,  stopping  future  government  research  on  occupational  injuries  and  diseases. 

Major  cuts  are  being  sought  in  the  OSHA,  MSHA  and  NIOSH  budgets,  which 
would  decimate  these  agencies  even  if  Ballenger's  OSHA  bill  did  not  become  law. 
The  U.S.  Bureau  of  Mines,  the  federal  agency  responsible  for  health  and  safety  research 
in  the  mining  industry,  has  been  targeted  for  elimination.  Appropriations  riders  to  stop 
OSHA's  ergonomics  standard  and  to  limit  enforcement  authority  have  also  been 
proposed.  And  the  agencies'  ability  to  set  new  standards  is  being  threatened  by 
regulatory  reform  legislation  that  would  open  up  existing  niles  to  endless  challenges 
and  reviews  and  make  the  adoption  of  new  rules  virtually  impossible. 

The  AFL-CIO  is  committed  to  stopping  these  Republican  measures  to  roll  back 
safety  and  health  protections  for  American  workers.  The  AFL-CIO  will  intensify  and 
expand  our  legislative  and  political  efforts  to  educate  union  members  and  the  public 
and  to  organize  to  oppose  these  proposals.  We  urge  affiliates  to  join  in  this  effort  and 
help  to  organize  grassroots  activities  so  workers  can  voice  their  concerns.  Working 
together  we  must  build  a  groundswell  of  opposition — plant  by  plant,  jobsite  by  jobsite, 
coinmunity  by  community,  to  stop  those  who  seek  to  put  workers  in  danger. 

We  also  cannot  give  up  the  fight  to  seek  protection  for  those  workers  still  at  risk 
of  job  injury  and  disease.  We  must  take  every  opportunity,  no  matter  how  small, 
to  move  forward  in  our  efforts  to  protect  workers  on  the  job. 

The  AFL-CIO  will  continue  to  work  for  the  promulgation  of  important  rules 
on  indoor  air  quality,  tuberculosis,  methylene  chloride,  1 ,3-butadiene  and  diesel 
particulates  and  for  guidelines  on  workplace  violence  and  other  hazards.  We  will 
seek  strong  enforcement  of  the  law  for  serious  violators  and  expanded  rights  for 
workers  to  participate  in  safety  and  health  at  the  workplace. 

Safety  and  health  problems  of  service-sector  workers  are  growing  and  need 
more  attention.  The  Bureau  of  Labor  Statistics  reports  that  eight  of  the  10 
occupations  with  the  highest  numbers  of  workplace  injuries  are  from  the  service 
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sector.  The  AFL-CIO  will  seek  expanded  efforts  by  OSHA  —  through  enforce- 
ment, standards  and  training  and  education  —  to  address  job  hazards  in  the  service 
industry. 

The  labor  movement  must  continue  the  fight  to  protect  workers  from  the 
growing  epidemic  of  musculoskeletal  disorders  caused  by  ergonomic  hazards.  We 
will  push  federal  OSHA  and  the  states  to  move  forward  with  ergonomics  rules  as 
well  as  initiatives  on  enforcement,  training  and  education  and  other  interventions 
to  address  this  serious  problem. 

The  goal  of  expanding  safety  and  health  protection  to  the  millions  of  state  and 
local  public-sector  employees  who  remain  outside  the  Act's  coverage  must  also 
be  pursued.  We  will  seek  federal  and  state  legislation  to  provide  public-sector 
workers  protection  under  the  job  safety  law  which  is  long  overdue. 

In  the  current  political  climate,  a  strong  union  role  in  safety  and  health  is  more 
important  than  ever.  The  AFL-CIO  urges  unions  to  expand  their  efforts  to  educate 
union  members  on  safety  and  health  matters  and  strengthen  protections  and  rights 
through  collective  bargaining  agreements. 

The  labor  movement  must  also  address  the  health  and  safety  concerns  of 
unorganized  workers.  We  must  work  to  better  integrate  safety  and  health  into 
organizing  programs  and  explore  ways  to  provide  support  and  assistance  to 
unorganized  workers  to  address  these  problems. 

Health  and  safety  in  the  workplace  can  only  be  achieved  with  an  organized  and 
active  membership.  The  AFL-CIO  will  continue  the  April  28  Workers  Memorial 
Day  observance  to  educate  workers  and  the  public  about  job  hazards  and  to  build 
support  for  improvements  in  workplace  safety  and  health.  We  urge  affiliates  to 
work  in  coalition  with  state  and  local  groups  that  are  active  on  health  and  safety 
issues  and  that  advocate  for  injured  workers  so  that  our  common  efforts  can  be 
strengthened  and  enhanced. 


//  //  II 
jf''" 


Resolution  No.  109  Workplace  Violence 

This  resolution  describes  the  terrible  toll  of  violence  at  the  workplace  and  its 
particular  danger  for  government  employees,  women,  immigrants  and  the  self-em- 
ployed. It  calls  on  the  AFL-CIO  to  work  with  its  affiliates  to  take  all  appropriate 
actions  to  protect  workers  from  assault.  It  urges  opposition  to  employer  efforts  to 
profile  workers  while  urging  promotion  of  employee  assistance  program. 

The  Committee  recommends  adoption  of  Resolution  No.  109. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Workplace  Violence 

WHEREAS,  Over  2  million  Americans  were  victims  of  physical  attacks  in  the 
workplace  in  1992.  More  than  6  million  were  threatened,  and  over  16  million  were 
harassed.  Physical  attacks  were  twice  as  likely  to  be  from  a  customer,  client  or 
patient  than  from  a  co-worker  or  stranger;  and 

WHEREAS,  Members  of  unions  affiliated  with  the  AFL-CIO  have  been  killed 
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in  violence-related  workplace  assaults,  and  members  who  work  in  health  care,  law 
enforcement,  corrections,  social  services,  housing  inspection  and  many  other 
occupations  are  at  high  risk  of  workplace  violence;  and 

WHEREAS,  Homicides  were  the  second-leading  cause  of  death  in  the  work- 
place in  1993,  accounting  for  17  percent  of  all  workplace  deaths,  according  to  the 
Bureau  of  Labor  Statistics,  and  only  6  percent  of  these  were  a  result  of  worker-on- 
worker  violence;  and 

WHEREAS,  Homicide  was  the  leading  manner  of  traumatic  workplace  death 
among  women  in  the  United  States  from  1980  to  1989,  causing  41  percent  of  all 
such  deaths  among  women  compared  with  10  percent  among  men;  and 

WHEREAS,  Government  employees  have  a  higher  rate  of  victimization,  accord- 
ing to  the  U.S.  Department  of  Justice.  Government  employees  make  up  18  percent 
of  the  U.S.  workforce,  but  make  up  30  percent  of  the  victims  of  violence;  and 

WHEREAS,  Women,  immigrants  and  the  self-employed  tend  to  face  a  larger 
threat  of  being  killed  on  the  job  in  workplace  violence  than  other  populations. 
While  immigrants  coinprised  9  percent  of  the  nation's  workforce,  they  represented 
25  percent  of  the  total  workplace  homicides  in  1992;  and 

WHEREAS,  Workplace  violence  is  not  just  limited  to  physical  assault,  but  can 
also  include  near  misses,  verbal  abuse  and  sexual  harassment;  and 

WHEREAS,  Aside  from  physical  injuries,  violent  and  abusive  incidents  in  the 
workplace  often  result  in  serious  and  disabling  physical  or  psychological  damage, 
including  post-traumatic  stress  disorder;  and 

WHEREAS,  Most  violent  acts  are  not  random,  but  can  be  predicted  by 
recognizing  common  risk  factors  including  the  work  environment,  work  practices 
and  victim/perpetrator  profiles;  and 

WHEREAS,  Like  other  health  and  safety  hazards,  it  is  the  employer's  respon- 
sibility to  provide  the  working  conditions  that  will  minimize  the  likelihood  of 
employee  injury  due  to  violence,  and  it  is  OSHA's  responsibility  to  enforce  that 
responsibility;  therefore,  be  it 

RESOLVED:  That  in  order  to  prevent  violent  workplace  incidents,  the  AFL- 
CIO  encourages  its  affiliates  to  demand  that  employers  install  safety  devices  in  the 
workplace,  increase  staffing  levels,  develop  training  programs,  institute  counseling 
or  debriefing  programs  for  victims,  establish  victim  compensation  funds  and  take 
whatever  other  actions  are  needed  to  protect  workers  from  assault;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  work  to  ensure  that  employers  and  OSHA 
acknowledge  workplace  violence  as  a  serious,  recognizable  and  preventable 
problem  like  thousands  of  other  workplace  health  and  safety  issues;  and,  be  it 
further 

RESOLVED:  That  the  AFL-CIO  encourages  its  affiliates  to  oppose  employer 
attempts  to  profile  and  otherwise  "identify"  potentially  violent  workers  and, 
instead,  promote  EAPs  and  other  forms  of  assistance  for  troubled  workers;  and,  be 
it  further 

RESOLVED:  That  the  AFL-CIO  supports  laws  and  regulations  that  will 
determine  staffing  levels  in  institutions  for  the  mentally  ill  or  retarded  that  will  be 
adequate  to  provide  a  therapeutic  environment  and  protect  staff  from  assault;  and, 
be  it  further 
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RESOLVED:  That  the  AFL-CIO  urge  OSHA  to  publicly  recognize  that 
workplace  violence  is  preventable  and  to  continue  to  impose  General  Duty 
citations  on  employers,  produce  educational  materials,  hold  conferences  and  issue 
guidelines  and  a  compliance  directive  that  will  lead  eventually  to  a  standard 
designed  to  minimize  the  chance  of  violence  in  the  workplace. 

ffffff 

Resolution  No.  110  Retirement  Income  Security 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  No.  Ill,  Social  Security  for  Every  Generation 

This  resolution  notes  the  critical  importance  of  Social  Security  to  the  retirement 
income  security  of  working  people  in  the  face  of  changes  and  declines  in  private 
employer-provided  pension  programs.  It  describes  the  serious  harm  that  cutting  or 
eliminating  COLA  adjustments  would  have  on  retirees  and  the  terrible  conse- 
quences of  destroying  public  support  for  Social  Security  and  Medicaid  that  would 
result  from  the  introduction  of  means-testing  in  the  program.  It  calls  on  the 
AFL-CIO  to  support  careful  deliberation  of  measures  needed  to  ensure  adequate 
reserves  in  the  Social  Security  Trust  fund  while  encouraging  the  rebuilding  and 
safeguarding  of  the  private  pension  system. 

The  Committee  recommends  the  following  amendment: 

On  page  1 13,  insert  the  following  between  paragraph  six  and  paragraph  seven: 

"The  AFL-CIO  strongly  supports  the  continuation  of  the  Social  Security 
program  in  its  present  form  and  opposes  all  efforts  to  dismantle  it." 

The  Committee  recommends  adoption  of  Resolution  No.  1 10.  as  amended. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appears  in  the  appendix  in  numerical  order.) 

Retirement  Income  Security 

The  year  1995  is  the  60th  anniversary  of  Social  Security,  one  of  our  nation's 
most  successful  and  popular  social  programs  which  has  reduced  the  poverty 
rate  among  the  elderly  from  over  50  percent  to  12  percent.  Social  Security  is  a 
self-financing  program  that  will  have  a  trust  fund  reserve  at  the  end  of  this  year 
of  $500  billion  and  does  not  contribute  to  the  deficit.  Social  Security  provides 
valuable  survivors  and  disability  insurance  as  well  as  income  security  for 
retirees. 

Social  Security  is  critical  to  the  retirement  income  security  of  working  people. 
About  a  third  of  all  workers  today  have  no  pension  and  most  workers  are  unable 
to  contribute  much  in  the  way  of  personal  savings  for  their  own  retirement, 
especially  as  incomes  continue  to  decline.  More  than  one-half  of  retirees  aged  65 
and  older  receive  no  pension  other  than  Social  Security. 

Expanding  and  improving  pensions  has  long  been  a  priority  of  the  labor 
movement.  Workers  regularly  trade  wage  increases  to  maintain  or  improve  their 
pensions.  Part  of  the  problem,  however,  is  that  rising  health  care  costs  over  the  last 
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decade  have  eaten  up  most  of  the  money  that  could  have  gone  to  pension 
improvements  or  wage  increases. 

Pension  benefits  have  failed  to  keep  pace  with  inflation — the  typical  pensioner  has 
seen  the  purchasing  power  of  their  benefit  cut  in  half  since  1979.  Employers  are  also 
cutting  back  on  health  coverage  for  retirees — the  proportion  with  employer-sponsored 
health  benefits  has  dropped  from  44  percent  in  1988  to  34  percent  lat,^year. 

Women  workers  are  much  less  likely  to  have  pension  coverage  than  their  male 
counterparts.  In  1991,  only  22  percent  of  women  over  age  65  received  employer- 
provided  pensions,  at  an  average  of  $5,186  per  year.  By  contrast,  49  percent  of 
older  men  received  employer-provided  pensions,  averaging  $9,855  per  year. 

Another  trend  that  is  threatening  the  retirement  security  of  low-  and  moderate- 
income  workers  is  the  movement  away  from  defined  benefit  pension  plans  toward 
defined  contribution  plans  such  as  40l(k)s.  In  1975,  about  one  in  10  participants 
had  a  defined  contribution  plan  as  their  primary  pension;  today,  over  one-third  do. 
There  were  nearly  60  times  as  many  401(k)  plans  in  1990  as  there  were  in  1983. 

Even  if  a  worker  is  fortunate  enough  to  work  for  an  employer  who  offers  a 
401  (k)  plan,  they  may  not  be  able  to  afford  to  contribute  an  adequate  share  of  their 
earnings  into  these  types  of  plans.  Benefits  in  401(k)  plans  result  mainly  from  the 
workers'  own  contributions  because  employers  contribute,  on  average,  only  43 
cents  for  every  dollar  contributed  by  workers. 

It  is  these  trends,  and  not  any  "crisis"  in  the  Social  Security  system,  that  is 
threatening  the  retirement  security  of  millions  of  Americans.  The  truth  is  that  Social 
Security  is  running  a  healthy  surplus  and  is  financially  sound  for  the  foreseeable 
future.  Questions  about  Social  Security  emerge  only  in  the  long-term  projections, 
which  are  highly  sensitive  to  assumptions  about  rates  of  economic  growth  and 
productivity. 

Despite  the  surplus  in  the  Social  Security  trust  fund,  a  number  of  poUticians  are 
adamant  in  their  mistaken  belief  that  changes  in  the  Social  Security  system  are 
needed  to  deal  with  the  current  deficit  problem.  Most  of  these  proposals  are 
dangerous  and  would  adversely  affect  the  millions  of  workers  who  depend  on  the 
system  for  their  retirement  security. 

Raising  the  retirement  age  would  hurt  people  in  manual  labor  jobs  and  ethnic 
groups  with  high  mortality  and  morbidity  rates.  For  example,  raising  the  age  to  70 
for  eligibility  for  full  retirement  benefits  would  greatly  reduce  the  already  less  than 
50  percent  chance  that  a  black  male  will  receive  Social  Security  benefits. 

Similarly,  cutting  COLAs  amounts  to  a  special  tax  on  the  aged.  Assuming 
moderate  rates  of  inflation,  the  elimination  of  COLAs  would  reduce  the  average 
retiree's  buying  power  by  50  percent  in  23  years.  Reducing  survivor  benefits  will 
disproportionately  hurt  women. 

However,  there  is  probably  no  other  amendment  that  would  bring  about  a 
speedier  demise  of  the  system  while  further  weakening  the  incentive  to  save  than 
means-testing  Social  Security  and  Medicare.  Means-testing  would  convert  the 
program  from  one  that  enjoys  overwhelming  public  support  into  a  despised 
program  for  the  poor.  At  the  same  time,  those  who  retire  with  savings  would  lose 
benefits  and  only  those  who  didn't  save  would  be  eligible.  Workers  would  be 
discouraged  from  saving  or  accumulating  pension  rights. 
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The  single  policy  option  that  would  best  help  workers  to  save  more  and  which 
would  reduce  the  federal  budget  deficit  is  the  passage  of  comprehensive  health 
care  reform. 

The  AFL-CIO  supports  careful  deliberation  of  measures  needed  to  ensure 
maintenance  of  adequate  reserves  in  the  Social  Security  Trust  fund  without 
allowing  it  to  become  a  cash  cow  that  subsidizes  the  remainder  of  the  federal 
budget. 

The  AFL-CIO  strongly  supports  the  continuation  of  the  Social  Security  pro- 
gram in  its  present  form  and  opposes  all  efforts  to  dismantle  it. 

The  AFL-CIO  supports  measures  to  rebuild  the  private  pension  system  and 
increase  safeguards  against  employer  raids  and  budget-driven  changes  in  pension 
law. 

The  AFL-CIO  will  increase  its  efforts  to  educate  union  members  about  the  value 
of  Social  Security  and  pensions  as  part  of  a  comprehensive  effort  to  enhance  the 
retirement  income  security  of  all  working  people. 

The  AFL-CIO  supports  minimum  standards  for  defined  contribution  plans  includ- 
ing requiring  that  employers  who  sponsor  such  plans  be  mandated  to  make  minimum 
contributions  for  all  workers  as  well  as  ERISA-like  protections  for  survivors. 

Resolution  No.  112   Social  Security  Government  Pension  Offset 

This  resolution  cites  the  unintended  consequence  of  the  government  pension 
offset  that  particularly  penalizes  low-income  workers  and  women  and  calls  on  the 
AFL-CIO  to  support  legislation,  like  H.R.  2167,  that  would  reduce  or  eliminate 
the  offset. 

The  Committee  recommends  adoption  of  Resolution  No.  112. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Social  Security  Government  Pension  Offset 

WHEREAS,  The  Government  Pension  Offset  (GPO)  provided  for  under  the 
Social  Security  Act  unfairly  penalizes  public-sector  retirees  who  collect  pension 
benefits  from  employment  which  was  not  covered  by  Social  Security;  and 

WHEREAS,  The  provision  requires  that  two-thirds  of  the  pension  benefit 
earned  in  public  employment  be  offset  against  any  Social  Security  spousal  benefits 
that  the  retiree  is  entitled  to  receive,  and 

WHEREAS,  The  provision  is  most  harmful  to  moderate-  and  low-income 
retirees,  particularly  women  who  generally  receive  smaller  pensions  due  to  lower 
pay  and  fewer  years  of  employment,  and 

WHEREAS,  The  intent  of  this  provision  was  to  limit  total  pension  benefits  for 
retirees  receiving  more  than  one  government  pension;  and 

WHEREAS,  The  purpose  of  the  offset  was  not  to  unfairly  limit  or  reduce  the 
pensions  of  low  and  moderate  income  retirees,  particularly  those  who  are  receiving 
minimal  Social  Security  benefits  based  on  the  RCA  contributions  of  a  deceased 
spouse;  therefore,  be  it 
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RESOLVED:  That  the  AFL-CIO  encourage  members  of  Congress  and  other 
elected  officials  to  support  legislation  that  would  reduce  or  eliminate  the  offset, 
such  as  H.R.  2167  which  would  eliminate  the  offset  (only)  for  those  whose 
combined  income  from  Social  Security  survivors  annuity  and  from  a  public 
pension  fund  is  less  than  $1,200  per  month. 

jj jj jj 

Resolution  No.  113  Welfare  Reform 

This  resolution  cites  the  impact  of  Republican  efforts  in  the  Congress  to 
drastically  weaken  existing  welfare  programs.  It  calls  on  the  AFL-CIO  and  its 
affiliates  to  oppose  initiatives  to  convert  existing  welfare  programs  into  block  grants 
and  fight  efforts  to  deny  assistance  to  those  in  need.  It  notes  the  importance  of  the 
creation  of  new  jobs,  adequate  child  care  and  health  care  for  a  work-based  welfare 
system.  It  calls  for  protections  for  social  service  workers  and  welfare  recipients. 

The  Committee  recommends  the  following  amendments: 

On  page  115,  in  paragraph  one,  line  three,  after  "welfare,"  delete  "and"  and 
after  "lunch",  insert  ",  and  other  child  nutrition  programs." 

On  page  1 15,  insert  between  paragraphs  seven  and  eight; 

"WHEREAS,  the  House-passed  welfare  legislation  would  impose  unrealistic 
and  cruel  caps  or  limitations  on  benefits  for  those  who  have  additional  children 
while  on  welfare  putting  innocent  children  at  risk. 

"WHEREAS,  These  proposals  fail  to  treat  individuals  in  serious  need  of 
assistance  and  support  with  the  basic  human  dignity  they  deserve." 

On  page  116,  in  paragraph  four,  line  three,  after  "stamps,"  delete  "and"  and 
after  "lunch,"  insert  ",  after  other  child  nutrition  programs." 

The  Cominittee  recommends  adoption  of  Resolution  No.  1 13  as  amended. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Welfare  Reform 

WHEREAS,  The  Republicans  in  Congress  are  intent  on  enacting  welfare 
reform  legislation  that  will  do  away  with  the  entitlement  status  of  existing  welfare 
programs  such  as  AFDC,  child  welfare,  school  lunches  and  other  child  nutrition 
programs  and  convert  them  into  block  grants  to  the  states;  and 

WHEREAS,  Changing  the  welfare  entitlement  to  block  grants,  where  federal 
funding  will  be  frozen  at  FY  '94  levels,  will  shift  $35  billion  in  costs  to  state 
governments,  forcing  states  to  either  raise  taxes  or  limit  the  availability  of  services 
for  those  in  need;  and 

WHEREAS,  This  block  grant  financing  structure  will  mean  that  low-wage 
working  people  who  lose  their  jobs  during  a  recession  may  no  longer  be  able  to 
receive  temporary  cash  assistance  until  they  find  new  jobs  and  that  states  may 
exclude  various  classes  of  individuals  and  families  from  assistance;  and 

WHEREAS,  The  cutbacks  in  federal  funding  will  lead  to  reductions  in  the 
number  of  welfare  workers,  leading  to  increased  caseloads  which  will  make  it  more 
difficult  for  social  service  workers  to  do  their  jobs  effectively;  and 
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WHEREAS.  The  House-passed  proposal  denies  teenage  mothers  any  right  to 
receive  public  assistance,  thereby  punishing  children  for  their  parents'  mistakes, 
and  also  cuts  off  aid  to  legal  immigrants,  regardless  of  any  past  contributions  these 
individuals  may  have  made  to  the  economy,  the  tax  base  and  their  communities; 
and 

WHEREAS.  Stringent  work  requirements  will  force  2  million  welfare  recipi- 
ents to  work  full  time  in  exchange  for  their  welfare  grants,  even  though  these 
welfare  recipients  will  be  earning  the  equivalent  of  $2.42  per  hour  for  their  labor; 
and 

WHEREAS,  The  high  work  participation  requirements  are  not  accompanied 
w  ith  adequate  child  care  resources  to  ensure  that  poor  children  will  not  be  neglected 
when  their  mothers  go  to  work;  and 

WHEREAS.  The  House-passed  welfare  legislation  would  impose  unrealistic 
and  cruel  caps  or  limitations  on  benefits  for  those  who  have  additional  children 
while  on  welfare  putting  innocent  children  at  risk. 

WHEREAS.  These  proposals  fail  to  treat  individuals  in  serious  need  of  assis- 
tance and  support  with  the  basic  human  dignity  they  deserve. 

WHEREAS.  The  flood  of  welfare  recipients  into  the  job  market  at  subminimum 
pay  rates  will  ha\  e  the  effect  of  dri\'ing  down  wages  for  all  workers,  particularly 
those  at  the  low  end  of  the  pay  scale  who  will  be  forced  to  compete  for  jobs  with 
welfare  recipients;  and 

WHEREAS.  The  lack  of  any  displacement  protections  in  the  House-passed 
proposal  means  that  employers  will  be  free  to  replace  existing  public-sector 
workers  with  welfare  clients  who  are  not  earning  wages  but  are  simply  receiving 
their  welfare  benefits  in  exchange  for  their  work;  and 

WTiEREAS.  Public  employers  will  have  a  strong  incentive  to  lay  off  existing 
workers  and  employ  welfare  recipients  in  their  place  as  a  way  to  cut  back  on  pubhc 
payroll  costs,  and 

WHEREAS.  The  total  disregard  for  displacement  protections  means  that  one 
class  of  disadvantaged  individuals  will  be  pitted  against  another,  perpetuating  the 
cycle  of  poverty  and  dependency;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  and  its  affiliated  unions  oppose  any  welfare 
reform  initiatives  which  convert  existing  entitlement  programs  such  as  AFDC, 
food  stamps,  school  lunch  after  other  child  nutrition  programs  into  block  grants  at 
substantially  reduced  funding  le\  els;  and.  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  on  the  Congress,  the  president  and  the 
states  to  reject  any  welfare  reform  plan  which  fails  to  ensure  that  all  individuals 
will  be  able  to  receive  assistance  when  they  need  it;  and.  be  it  further 

RESOLVED:  That  in  the  interest  of  serving  needy  children,  teenage  parents 
and  legal  immigrants,  they  shall  retain  their  right  to  receive  public  assistance;  and, 
be  it  further 

RESOLVED:  That  a  work-based  welfare  system  must  provide  for  the  creation 
of  new  jobs  and  adequate  child  care  and  health  care  for  working  and  non-working 
poor  families;  and.  be  it  further 

RESOLVED:  That  states  shall  be  encouraged  to  adopt  laws,  regulations  and/or 
contract  language  which  limit  the  number  of  welfare  caseloads  per  worker  so  that 
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social  service  workers  can  adequately  serve  the  needs  of  their  clients;  and,  be  it 
further 

RESOLVED:  That  any  welfare  reform  proposal  must  contain  strong  anti-dis- 
placement language  to  prevent  the  displacement  of  regularly  employed  workers, 
including  unfilled  vacancy  positions,  with  welfare  clients  forced  to  work  at 
subminimum  pay  rates  in  exchange  for  their  grants,  and,  be  it  further 

RESOLVED:  That  all  workers,  including  welfare  recipients,  shall  be  entitled 
to  basic  labor  protections,  including  the  right  to  receive  the  higher  of  the  minimum 
wage  or  the  prevailing  wage  for  the  work  that  they  do;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliated  unions  will  ardently  oppose 
and  work  to  defeat  any  legislation  that  will  allow  public  employers  to  replace 
existing  workers,  or  existing  positions,  with  welfare  recipients  paid  less  than  the 
prevailing  wage;  and.  be  it  further 

RESOLVED:  That  the  AFL-CIO  shall  collect  and  distribute  to  its  affiliated 
unions  samples  of  model  contract  language  which  guards  against  the  displacement 
of  regularly  employed  workers. 

Resolution  No.  114  Work  and  Family 

This  resolution  notes  changes  in  the  workplace  and  the  need  for  family-friendly 
policies.  It  calls  on  the  AFL-CIO  to  urge  its  affiliates  to  adopt  through  collective 
bargaining  and  other  means  appropriate  measures  to  aid  working  families. 

The  Committee  recommends  adoption  of  Resolution  No.  1 14. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Work  and  Family 

WHEREAS,  Today's  workplace  has  changed  significantly  from  decades  ago, 
where  the  husband  worked  and  the  wife  stayed  at  home  to  care  for  the  family.  In 
those  days,  there  was  not  as  great  a  need  for  family-friendly  policies  and  flexible 
work  schedules.  Today's  family  is  more  likely  to  be  a  two-paycheck  family  or  to 
be  headed  by  a  single  woman  who  works;  and 

WHEREAS,  With  both  women  and  men  in  the  paid  labor  force,  a  growing 
proportion  of  families  have  no  adult  at  home  to  care  for  the  children  or  to  provide 
care  for  elderly  relatives.  Relying  on  a  system  of  care  which  is  sometimes 
unreliable,  incompatible  with  hours  of  work,  in  short  supply  or  unaffordable,  many 
families  are  struggling  to  care  for  their  famiUes  and  work;  and 

WHEREAS,  Most  employers  have  not  kept  up  with  the  changing  workforce 
and  continue  policies  which  reflect  the  family  of  decades  ago.  Many  employers 
ignore  or  are  insensitive  to  the  increased  stress  workers  are  experiencing  as  they 
try  to  balance  the  responsibilities  of  both  family  and  work;  and 

WHEREAS,  Many  unions  have  sought  to  negotiate  child  care  and  eldercare 
services  and  family-friendly  policies  in  their  contracts.  Some  have  negotiated  for 
labor-management  committees  which  have  instituted  child  care  programs  or 
changed  policies  to  allow  workers  more  flexibility;  and 
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WHEREAS,  Labor  unions  also  have  fought  long  and  hard  for  federal  family 
policies,  such  as  the  Child  Care  Development  and  Block  Grant  Program  and  the 
Family  and  Medical  Leave  Act  to  help  parents  pay  for  child  care  and  parents  and 
adult  children  to  take  leave  to  care  for  a  child  or  elderly  relative;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  urges  its  affiliates  to  encourage  employers  — 
through  collective  bargaining  and  other  means  —  to  adopt  workplace  policies  and 
progi^ams  that  aid  family  caregivers.  These  would  include  child  care  programs, 
such  as  financial  assistance,  information  on  where  to  find  quality  child  care 
programs,  and  on-site  child  care  centers,  if  appropriate.  It  would  also  include 
eldercare  policies  and  programs  which  would  include  permitting  employees  to  use 
their  own  sick  leave  to  care  for  aging  relatives;  establishing  personal  leave  days; 
developing  flexible  work  schedules;  providing  referrals  for  community  resources 
such  as  adult  day  care  programs  and  home-maker  services;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  continue  to  work  for  state  and  national 
child  care  policies  which  will  assist  employees  in  balancing  work  and  family  needs 
and  which  will  also  enable  employers  to  attract  and  retain  a  productive  workforce. 
These  efforts  will  include  securing  adequate  public  and  private  financing  for 
necessary  family  policies. 

Substitute  Resolution  Letter  L  Transportation 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for.  the  following 
resolutions: 

Resolution  No.  1 19,  Support  for  American  Shipbuilding  and  Repair 
Resolution  No.  120,  "Reciprocity  Exception"  For  Foreign  Crews 
Resolution  No.  121,  "Reserved  Cargo"  Provision  Needed  for  U.S. -Flagged 
Ships 

Resolution  No.  122,  Retain  the  Current  Provisions  of  the  Jones  Act 

Resolution  No.  123,  Retain  the  Current  Provisions  of  the  Shipping  Act  of  1916 
and  Shipping  Act  of  1984 

This  resolution  states  that  the  nation  needs  a  modem  and  efficient  transportation 
system  to  compete  globally  and  that  a  nation's  military  might  and  security  interests 
are  tied  to  modem  transportation.  The  resolution  contains  provisions  in  the  areas 
of  trucking,  aviation,  railroads,  mass  transit  and  maritime  as  well  as  provisions  of 
general  application  to  transportation. 

The  resolution  notes  that  federal  transportation  programs  are  under  attack  in  the 
Republican-dominated  Congress  and  the  budget.  The  AFL-CIO  urges  that  vital 
transportation  infrastructure  programs  not  become  the  victims  of  the  budget 
process  and  that  the  Congress  and  the  president  preserve  and,  in  some  cases,  expand 
these  programs.  Organized  labor  opposes  the  wholesale  sell-off  of  vital  public 
services  and  facilities,  many  of  which  provide  transportation  services.  The  nation's 
public  transportation  and  other  assets  should  be  protected  from  privatization 
policies  and  mandates  not  in  the  public  interest.  The  AFL-CIO  opposes  proposals 
to  repeal  or  water  down  employee  protections  and  calls  for  a  halt  to  federal 
deregulation  of  transportation. 
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The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  L. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Transportation 

The  nation  needs  a  modem  and  efficient  transportation  system  to  compete 
globally.  A  nation's  military  might  and  security  interests  are  tied  to  modem 
transportation. 

There  are  many  unresolved  safety  issues  affecting  both  the  public  and  transpor- 
tation workers,  including  drugs  and  testing.  International  treaties  such  as  the  North 
American  Free  Trade  Agreement  with  Mexico  threaten  American  regulatory  and 
wage  standards. 

Federal  transportation  programs  are  under  attack  in  the  Republican-dominated 
Congress  and  the  budget.  The  AFL-CIO  urges  that  vital  transportation  infrastruc- 
ture programs  not  become  the  victims  of  the  budget  process  and  that  Congress  and 
the  president  preserve  and,  in  some  cases,  expand  these  programs.  The  AFL-CIO 
has  supported  the  use  of  some  pension  funds  for  infrastructure  investment, 
provided  there  are  appropriate  safeguards. 

Organized  labor  opposes  the  wholesale  sell-off  of  vital  public  services  and 
facilities,  many  of  which  provide  transportation  services.  The  nation's  public 
transportation  and  other  assets  should  be  protected  from  privatization  policies  and 
mandates  not  in  the  public  interest. 

The  AFL-CIO  opposes  proposals  to  repeal  or  water  down  employee  protections. 

The  AFL-CIO  calls  for  a  halt  to  any  further  federal  deregulation  of  transporta- 
tion. 

The  AFL-CIO  supports  a  tripartite  process  for  Railway  Labor  Act  administra- 
tive improvement  for  a  rail/air  labor  relations  system  that  meets  the  needs  of 
interested  parties  and  is  in  the  public  interest. 

Trucking 

In  the  15  years  since  motor  carrier  deregulation  began,  more  than  200,000 
well-paying  trucking  jobs  have  been  lost  and  thousands  of  companies  have  gone 
out  of  business.  The  companies  that  are  left  are  cutting  their  prices  —  and  then 
cutting  comers  to  survive.  That  means  low  wages  and  benefits  at  the  nonunion 
carriers  that  fail  to  attract  and  retain  skilled  drivers  (the  real  cause  of  the  so-called 
"driver  shortage").  Operating  costs  are  also  reduced,  which  too  often  means  poor 
and  deferred  tmck  maintenance  which  jeopardizes  highway  safety.  Additionally, 
drivers  are  pushed  to  the  limit,  forced  by  economic  necessity  or  irresponsible 
companies  to  ignore  hours-of-service  requirements,  risking  their  health  and  safety 
as  well  as  that  of  other  highway  users. 

The  failure  of  deregulation  takes  on  added  significance  this  year  as  Congress 
prepares  to  eliminate  the  Interstate  Commerce  Commission  and  transfer  many  of 
its  functions  to  the  Department  of  Transportation. 

Good  jobs  and  highway  safety  are  further  threatened  by  NAFTA,  which  at  the 
end  of  1995  will  allow  Mexican  carriers  to  expand  their  operations  throughout  the 
border  states. 
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The  AFL-CIO  will  continue  to  communicate  to  government  and  the  American 
public  the  real  consequences  of  motor  carrier  deregulation,  including  the  loss  of 
good  trucking  jobs  and  the  erosion  of  highway  safety  standards. 

The  AFL-CIO  will  fight  for  the  retention  of  important  motor  carrier  oversight 
functions  as  Congress  prepares  to  eliminate  the  I.C.C.  and  transfer  most  of  its 
trucking  functions  to  the  Department  of  Transportation. 

With  regard  to  NAFTA  implementation,  the  AFL-CIO  will  work  to  stop  any 
agreement  between  the  three  countries  on  land  transportation  absent  a  clear  commit- 
ment by  the  parties  to  both  adherence  to  and  enforcement  of  the  most  rigid  transpor- 
tation safety  standards  applicable  to  foreign  carriers  entering  the  United  States. 

The  AFL-CIO  will  seek  assurance  from  U.S.  negotiators  that  no  carrier's 
equipment  and  drivers  will  be  permitted  to  enter  the  United  States  unless  all 
operating  standards  under  existing  U.S.  laws  and  regulations  are  met  and  that 
adequate  funds  be  provided  by  the  federal  government  to  enforce  these  standards. 

Aviation 

In  pursuit  of  government  reform  and  downsizing,  proposals  have  surfaced  to 
reform  the  Federal  Aviation  Administration  as  well  as  to  corporatize  or  privatize 
air  traffic  control.  The  AFL-CIO  warns  against  allowing  the  politically-charged 
budget  environment  to  compromise  the  safest  and  most  efficient  air  traffic  control 
system. 

The  nation  must  guard  against  proposals  that,  for  air  traffic  controllers,  lead  to 
erosion  of  training  and  qualification  standards.  Congress  should  not  allow  "mar- 
ket-driven" forces  to  produce  cost-cutting  decisions  that  impact  on  safety.  Any 
FAA/ATC  reform  should  preserve  employees'  collective  bargaining  rights  with 
provisions  to  ensure  wages  and  benefits. 

In  addition  to  ATC  privatization,  many  other  changes  will  be  considered.  There 
are  proposals  to  make  the  FAA  independent;  spin  off  air  traffic  control  into  a 
government  corporation;  and  undermine  the  trust  funds  so  they  no  longer  serve  as 
a  general  fund  asset  of  the  federal  treasury.  Congress  already  started  the  process 
last  year  by  trying  to  make  the  FAA  administrator' s  term  fixed.  Several  proposals 
could  provide  constructive  debate.  However,  proposals  that  attempt  to  fix  the 
problems  in  a  system  that  has  largely  served  the  industry  and  the  nation  well  should 
be  the  basis  for  debate. 

The  AFL-CIO  will  work  for  reforms  that  enhance  the  safety  mission  of  the  FAA 
and  ATC  without  compromising  aviation  safety  or  the  security  of  employees  and 
controllers. 

Congress  should  ensure  that  such  improvements  as  procurement  reform,  staff- 
ing upgrades  and  off-budget  status  for  the  Aviation  Trust  Fund  are  enacted. 

The  Air  Traffic  Control  Revitalization  Act  of  1983  grants  the  FAA  administra- 
tor and  the  secretary  of  defense  the  authority  to  pay  up  to  5  percent  premium  pay 
to  certain  safety-related  personnel.  The  AFL-CIO  asks  that  Congress  recognize  the 
hard  work  performed  by  air  traffic  controllers  under  the  most  difficult  of  situations 
by  continuing  the  Act. 

•  Improved  Economic  Analysis.  The  Department  of  Transportation  should 
include  the  effects  on  service  and  employment  in  its  analysis  of  code 
sharing,  foreign  investment  and  aviation  bilateral  rights. 


414 


•  Predatory  Pricing.  Both  Congress  and  the  administration  must  review  the 
fare  policies  of  the  airline  industry  to  determine  if  current  pricing  policies 
are  inflicting  harm  on  the  health  of  the  industry  that  will  have  adverse 
effects  on  the  travelling  public,  and  on  aviation  and  aerospace  jobs. 

•  Employee  Interests.  The  AFL-CIO  believes  that  with  the  continuing 
threat  of  further  restructuring,  more  effective  criteria  should  be  adopted 
to  protect  employee  interests  in  major  transactions  involving  domestic 
and  foreign  carriers. 

•  Foreign-Based  Aircraft  Maintenance.  Current  regulatory  policy  governing 
FAA  certification  of  foreign-based  maintenance  facilities  threatens  safety 
and  U.S.  jobs.  FAR  145  should  be  amended  to  ensure  it  does  not  compromise 
safety  and  quality  assurance  standards,  nor  lead  to  the  wholesale  sell-off 
of  well-paying,  high-skill  jobs.  Unless  changes  are  adopted  to  FAR  145, 
the  current  regulation  will  continue  to  delegate  to  the  FAA  excessive 
authority  outside  of  the  scope  and  intent  of  this  directive. 

•  Fly  America.  The  government  should  not  allow  foreign  air  carriers  to 
qualify  as  U.S.  carriers  for  the  Fly- America  provisions  of  government 
travel,  regardless  of  code-sharing  status.  Government  travel  should  be 
reserved  for  U.S.  carriers. 

•  Aerospace  Concerns.  The  AFL-CIO  urges  the  adoption  of  new  policies 
promoting  a  strong  U.S.  aerospace  industry  and  response  to  govern- 
ment-subsidized competition  abroad. 

•  Fuel  Taxes.  Congress  should  extend  the  exemption  of  jet  fuel  from 
increased  taxation.  The  administration  and  Congress  should  consider 
the  unhealthy  financial  state  of  aviation  and,  therefore,  reject  any  further 
taxation  in  the  Fiscal  Year  1996  budget. 

Mass  Transit 

The  quality,  efficiency  and  accessibility  of  mass  transit  systems  impact  the 
vitality  and  quality  of  life  of  metropolitan  areas.  The  AFL-CIO  opposes  proposals 
to  cut  transit  investments  and  operating  subsidies,  which  lead  to  service  reductions, 
fare  increases,  lost  jobs  and  higher  state  and  local  taxes. 

The  AFL-CIO  recommends  creation  of  a  Transit  Safety,  Service  and  Standards 
Fund  to  offset  the  new  costs  for  mandated  dmg  and  alcohol  testing,  requirements 
imposed  by  the  Disabilities  Act  and  the  Clean  Air  Act. 

Section  1 3(c)  of  the  Federal  Transit  Act  has  helped  preserve  the  bargaining  and 
protection  rights  of  mass  transit  workers.  The  AFL-CIO  opposes  the  repeal  or 
watering  down  of  Section  13(c). 

Railroads 

Amtrak,  the  nation's  passenger  railroad,  is  a  vital  part  of  the  transportation 
system.  The  AFL-CIO  urges  rejection  of  significant  cuts  in  federal  support  for 
Amtrak.  Labor  is  outraged  over  proposals  to  destroy  the  employee  protections  that 
provide  security  to  Amtrak  workers  and  their  families. 

The  House  Railroads  Subcommittee  reported  out  legislation  last  spring  that  not 
only  repeals  workers'  rights,  but  revokes  privately  negotiated  collective  bargaining 
agreements  between  Amtrak  and  its  employees.  The  AFL-CIO  supported  the 
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Quinn  Amendments,  which  require  the  parties  to  bargain  over  contracting  out,  set 
a  specific  time-frame  for  negotiations  and  put  the  parties  on  a  level  playing  field, 
provisions  embodied  in  the  bill  finally  reported  out. 

The  Senate  Commerce  Committee  reported  a  far  worse  bill  which  abrogates 
contracts,  forces  binding  arbitration  and  limits  labor  protections. 

The  APL-CIO  calls  for  adequate  operating  assistance  for  Amtrak,  appropriate 
funding  of  the  Northeast  Corridor  Improvement  Project  and  capital  grants  for  new 
passenger  equipment. 

The  AFL-CIO  and  its  unions  must  protect  against  rail  mergers  that  fail  to 
accommodate  the  needs  and  rights  of  employees  and  threaten  service  to  commu- 
nities and  the  long-term  interests  of  transportation. 

Raih-oads  have  been  using  so-called  "short-line"  transactions  to  abrogate  labor 
agreements  at  a  significant  cost  to  employees'  jobs,  their  standards  of  living  and 
the  financial  stability  of  an  important  segment  of  the  rail  industry.  Organized  labor 
supports  legislation  to  prohibit  rail  carriers  from  engaging  in  short-line  transactions 
without  first  addressing  employee  interests. 

The  AFL-CIO  opposes  repeal  of  the  Federal  Employees  Liability  Act,  which 
covers  injury  compensation  in  the  railroad  industry. 

Maritime 

The  U.S.  privately  owned  merchant  fleet  has  decreased  from  536  in  1981  to 
less  than  350  today.  U.S.  seagoing  employment  has  declined  by  half,  from  over 
100,000  to  less  than  50,000.  A  scarce  4  percent  of  U.S.  exports  and  imports  are 
carried  on  U.S.  flag  vessels.  The  AFL-CIO  urges  recognition  of  the  danger  to  the 
United  States  caused  by  the  failure  to  maintain  an  adequate  merchant  fleet  and  a 
skilled  workforce  in  the  shipyards. 

The  AFL-CIO  urges  enactment  of  an  effective  maritime  revitalization  program: 

•  The  administration  and  Congress  should  enact  and  fund  the  maritime 
security  fleet  as  called  for  in  H.R.  1350  and  S.  1139,  and  halt  the 
transfer  of  U.S. -flag  merchant  vessels  to  foreign  registry.  This  legislation 
would  result  in  savings  to  the  government  over  the  current  operating 
differential  subsidy  while  providing  deregulation  benefits  to  operating 
companies  and  shippers  alike. 

•  The  1994  Organization  for  Economic  Cooperation  and  Development 
shipbuilding  agreement  to  eliminate  international  subsidies  is  flawed 
and  should  be  renegotiated.  American  trade  representatives  should  seek 
improved  terms  that  consider  the  significant  market  advantages  of  sub- 
sidized foreign  shipyards  since  the  United  States  unilaterally  eliminated 
federal  shipbuilding  supports  in  1981. 

•  Since  the  Maritime  Administration's  revival  and  modification  of  the 
Title  XI  ship  mortgage  loan  guarantees  in  1994,  American  shipyards 
have  accelerated  conversion  from  military  to  commercial  construction. 
Foreign  shipowners  attracted  by  Title  XI  terms  have  placed  their  first 
ship  orders  with  an  American  facility  in  nearly  40  years.  Congress 
should  expand  Title  XI  and  improve  the  risk-analysis  factor  to  enhance 
the  value  of  this  successful  program. 
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The  interagency  agreement  to  expedite  processing  and  approval  of  dredg- 
ing applications  should  be  implemented  and  necessary  regulations  made. 
A  failure  to  secure  timely  action  and  funding  of  port  dredging  and 
transportation  infrastructure  projects  poses  an  economic  risk  to  shoreside 
workers  as  well  as  to  U.S.  exports. 

Defense  Department  planners  should  initiate  a  competition  to  determine 
potential  savings  through  the  expansion  of  private-sector  operation  of 
noncombatant  naval  support  functions. 

Congress  should  reject  proposals  to  vitiate  the  Passenger  Ship  Services 
Act  of  1886  by  allowing  foreign-flag  cruise  ships  to  operate  domestic 
itineraries.  Consideration  should  be  given  legislation  similar  to  the  U.S. 
Passenger  Vessel  Development  Act  passed  by  the  House  of  Repre- 
sentatives in  1994. 

In  recognition  of  the  unique  and  complex  nature  of  international  shipping 
practices  and  competition,  the  Clinton  administration  should  continue 
the  U.S.  trade  policy  of  excluding  maritime  services  from  any  free  trade 
agreement  it  concludes. 

The  Coast  Guard  and  National  Transportation  Safety  Board  should  be 
granted  authority  to  address  the  dramatic  rise  in  accidents  and  unsafe 
conditions  involving  foreign-flag  cruise  ships.  Utilization  of  U.S.  mer- 
chant mariners  as  operating  and  safety-related  crew  members  also  is 
urged  aboard  vessels  that  cater  to  American  passengers  to  ensure  effective 
communications  and  safe  evacuation  procedures. 
The  nation's  cabotage  laws  reserving  domestic  waterbome  cargo  move- 
ments to  U.S. -flag  vessels  must  be  maintained  against  efforts  by  foreign 
shipping  interests  and  shippers  to  repeal  its  American-built,  American- 
manned  provisions. 

The  AFL-CIO  calls  for  legislation  that  reserves  a  minimum  of  20 
percent  of  import-export  cargo  for  U.S. -built,  U.S. -flagged  and  U.S.- 
manned  ships. 

The  practice  of  making  available  a  portion  of  its  agricultural  bounty  to 
needy  nations  must  be  maintained.  Efforts  should  be  undertaken  to 
explain  to  the  people  the  benefits  derived  from  these  humanitarian 
gestures,  both  to  our  standing  in  the  community  of  nations  as  well  as 
the  gains  to  agricultural  and  maritime  workers. 
The  AFL-CIO  opposes  amendments  to  the  Shipping  Acts  of  1916  and 
1984  as  antagonistic  to  the  needs  and  welfare  of  American  workers. 
Congressional  hearings  should  precede  voting  on  any  abridgements  of 
rights  and  protections  in  the  maritime  and  longshore  industries  affected 
by  such  amendments,  such  as  abolition  of  the  Federal  Maritime  Com- 
mission and  elimination  of  the  requirements  for  tariff  filings. 
The  AFL-CIO  will  actively  work  toward  the  elimination  of  the  "reci- 
procity exception"  in  U.S.  law,  which  now  allows  foreign  shipboard 
crews  to  perform  longshore  work  in  the  United  States. 
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Substitute  Resolution  Letter  M  Education 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  No.  1 24,  Alternative  Programs  and  Violence  Prevention  in  Schools 
Resolution  No.  126,  Discipline  and  Academic  Standards 
Resolution  No.  130,  Transition  From  School  to  Work 

This  resolution  reaffirms  AFL-CIO  support  for  the  federal  role  in  education  and 
recognizes  that  federal  dollars  and  the  cabinet  department  have  demonstrated  a 
national  commitment  to  and  priority  for  equity  and  excellence  for  all  students.  We 
support  national  education  goals,  high  standards  and  assessments  to  improve  the 
performance  of  schools  and  students.  We  reject  the  proposals  that  privatization  or 
voucher  schemes  are  the  solution  to  the  challenges  of  pubUc  schools.  The  AFL-CIO 
calls  upon  Congress  to  reject  efforts  to  reduce  student  financial  aid  for  higher 
education  and  to  maintain  the  tax-free  treatment  of  employer-provided  educational 
assistance. 

The  resolution  urges  all  affiliates  to  support  school-to-work  programs  that 
combine  high  academic  and  occupational  standards  and  true  workplace  partner- 
ships. The  AFL-CIO  urges  the  federal  government  to  honor  its  responsibiUty  and 
strengthen  its  leadership  in  providing  resources  for  adult  basic  education  and 
literacy  programs.  The  resolution  further  calls  for  universal  and  affordable  access 
to  the  information  superhighway  that  supports  education  and  training  for  workers 
and  their  families. 

To  encourage  national  appreciation  of  the  accomplishments  and  potential  of 
workers  and  the  labor  movement,  the  labor  movement  urges  all  affiliates  to  join 
the  AFL-CIO  in  adopting  May  of  each  year  as  Labor  History  Month  and  to 
celebrate  with  appropriate  events  and  projects. 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  M. 

(The  text  of  the  resolufion  as  adopted  by  the  convention  follows.  The  resolutions 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 

Education 

The  federal  share  of  what  the  United  States  spends  on  education  has  been  small 
but  significant.  Federal  dollars  have  assisted  poor  children  and  schools  in  poor 
neighborhoods,  helped  keep  those  schools  safe  and  drug-free,  backed  efforts  to 
prepare  high  school  students  for  work,  encouraged  national  efforts  to  set  educa- 
tional goals  and  standards  and  opened  the  door  to  higher  education  for  needy 
students.  A  seat  in  the  Cabinet  for  education  has  symbolized  a  national  commit- 
ment to  and  priority  for  equity  and  excellence.  To  end  that  symbolism  and  the 
efforts  it  represents  would  be  as  short-sighted  as  it  is  misdirected.  The  AFL-CIO 
opposes  balancing  the  budget  on  the  backs  of  our  children,  at  the  expense  of  our 
and  their  future.  We  call  on  all  affiliates  to  fight  the  elimination  of  the  U.S. 
Department  of  Education  and  the  cuts  in  the  federal  education  budget. 

Elementary  and  Secondary  Education 

The  AFL-CIO  reaffirms  its  support  for  national  education  goals,  high  standards 
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and  assessments  to  improve  the  performance  of  our  schools  and  students.  We  call 
upon  all  our  affiliates  to  continue  their  support  for  effective  school  safety  legisla- 
tion, policies  and  alternative  programs  that  will  secure  the  rights  of  all  students  to 
a  fully  productive  education  and  of  school  workers  to  work  in  a  violence  free 
environment.  We  reject  the  proposals  that  privatization  or  voucher  schemes  are 
the  solution  to  the  challenges  facing  public  education.  We  call  upon  all  affiliates 
to  encourage  their  members  to  be  active  in  support  of  their  local  schools. 

Higher  Education 

Our  national  leaders  proclaim  that  whether  we  can  compete  in  the  global  market 
depends  on  how  well  we  educate  our  children  and  ourselves.  But  for  many  working 
families,  rising  tuition,  falling  federal  and  state  aid  and  falling  incomes  price  higher 
education  out  of  reach.  Abolishing  the  in-school  student  loan  subsidy  —  which 
students  receive  on  the  basis  of  need  —  would  be  unfair  and  short-sighted,  and 
make  a  bad  situation  worse.  The  AFL-CIO  urges  Congress  to  reject  that  proposal. 
The  AFL-CIO  urges  also  that,  to  maintain  and  improve  access  to  higher  education 
for  working  families,  we  retain  and  expand  both  the  tax-free  treatment  of  employer- 
provided  educational  assistance  and  the  direct  lending  program  for  student  loans. 

School-to-Work  Initiatives 

The  AFL-CIO  urges  all  affiliates  to  participate  fully  in  their  local  and  state 
school-to-work  efforts.  Through  our  local  unions  and  central  bodies,  we  have 
the  unique  capacity  to  convince  front-line  workers  of  the  value  of  school-to- 
work  programs.  We  have  always  recognized  the  importance  of  telling  our  own 
story  directly  to  young  people  through  "Labor  in  the  Schools"  programs, 
speakers'  bureaus,  labor  history  curricula,  apprenticeship  and  career  fairs  and 
other  activities.  School-to-work  programs  represent  the  newest  opportunity  for 
unions  to  reach  out  to  the  next  generation  of  young  workers  as  well  as  reform 
our  schools. 

The  AFL-CIO  supports  school-to-work  programs  that  combine  high  academic 
and  occupational  standards  that  prepare  all  students  for  employment  or  post 
graduate  technical  or  professional  studies.  The  hallmark  of  successful  programs 
should  be  true  partnerships  between  and  among  educators,  school  staff,  employers, 
unions  and  their  members  on  behalf  of  the  students.  We  call  upon  our  affiliates  to 
be  actively  involved  in  these  programs  to  promote:  adequate  staff  development 
opportunities  to  allow  educators  to  become  knowledgeable  of  contemporary 
workplaces;  comprehensive  counseling  and  career  guidance  for  all  students; 
adherence  to  prohibition  of  replacement  and  displacement  of  employees  and 
compliance  with  the  FLSA  and  health  and  safety  laws. 

Literacy 

The  AFL-CIO  urges  the  federal  government  to  honor  its  responsibihty  and 
strengthen  its  leadership  in  literacy  and  adult  basic  education.  Based  on  their  past 
performance  for  the  last  decade,  we  cannot  rely  on  employers  or  state  governments 
to  commit  the  resources  needed  to  move  us  closer  toward  a  more  literate  nation. 
We  urge  affiliates  to  expand  their  basic  education  programs  for  union  members 
and  their  families  as  they  negotiate  for  education  benefits. 


419 


Information  Superhighway 

The  nation  must  establish  an  information  superhighway  that  supports  education 
and  training  for  workers  and  their  families.  We  must  guarantee  universal  and 
affordable  access  to  all  segments  of  our  diverse  society.  The  AFL-CIO  urges 
affiliates  to  conduct  education  programs  about  all  aspects  of  the  emerging  national 
information  infrastructure. 

Labor  History  Month 

To  encourage  a  national  appreciation  for  the  accomplishments  and  potential  of 
workers  and  the  labor  movement,  we  urge  all  affiliates  to  join  the  AFL-CIO  in 
adopting  May  of  each  year  as  Labor  History  Month,  and  to  celebrate  with 
appropriate  events  and  projects.  With  local  schools  and  community  organizations, 
local  unions  could  take  the  occasion  for  special  efforts  to  develop  materials  and 
events. 

Resolution  No.  125  Inclusion  Programs 

for  Students  with  Disabilities 

This  resolution  calls  for  the  AFL-CIO  to  support  high  national  achievement 
standards  for  education,  applicable  to  ALL  students,  disabled  and  non-disabled 
alike.  In  addition,  the  AFL-CIO  should  oppose  inclusion  programs  that  have  the 
goal  of  placing  all  students  with  disabilities  in  general  education  classrooms 
regardless  of  the  nature  of  severity  of  their  disabilities,  ability  to  function  appro- 
priately in  the  classroom  or  the  education  benefits  they  and  their  peers  can  derive. 

The  Committee  recommends  adoption  of  Resolution  No.  125. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

"Inclusion"  Programs  for  Students  with  Disabilities 

WHEREAS,  There  is  no  legal  mandate  or  consistent  definition  for  "inclusion," 
let  it  be  known  that  for  AFL-CIO  policy  we  define  inclusion  as  the  placement  of 
all  students  with  disabilities  in  general  education  classrooms  without  regard  to  the 
nature  or  severity  of  the  students'  disabilities,  their  ability  to  behave  and  function 
appropriately  in  the  classroom  or  the  educational  benefits  they  can  derive;  and 

WHEREAS,  The  mission  of  the  public  schools  is  to  provide  high  standards, 
rich  and  challenging  classroom  experiences,  and  maximum  achievement  for  ALL 
students,  including  students  with  disabilities  as  well  as  nondisabled  students  in 
general  education  classes;  and 

WHEREAS,  Public  schools,  particulariy  in  urban  areas,  already  are  facing 
severe  burdens  because  of  the  inequities  in  funding  that  plague  them,  overcrowd- 
ing, the  persistent  social  problems  that  surround  them,  and  demands  that  they 
resolve  the  immense  problems  that  students  bring  to  school,  severely  reducing  the 
schools'  ability  to  provide  a  high-quality  educational  program  for  any  student;  and 

WHEREAS,  Two  years  before  the  20th  anniversary  of  the  passage  of  the 
Education  for  All  Handicapped  Children  Act  (P.L.94- 142),  Congress's  continuing 
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cynicism  in  funding  the  mandates  of  the  law  at  under  10  percent  of  costs  instead 
of  the  40  percent  promised  has  compromised  schools'  ability  to  provide  appropri- 
ate services  to  students  with  disabilities  and  has  placed  even  greater  strains  on 
education  generally  by  requiring  that  higher  and  higher  percentages  of  funding  go 
to  special  education;  and 

WHEREAS,  Inclusion  is  being  championed  as  the  only  placement  for  all 
students  with  disabilities  by  a  movement  of  some  advocacy  groups  — in  the  face 
of  opposition  from  the  parents  of  many  students  with  disabilities  and  many 
respected  advocates  for  the  disabled —  when  there  is  no  clear  evidence  that 
inclusion  is  appropriate  or  provides  an  educational  benefit  for  all  students  with 
disabilities,  and  no  clear  evidence  of  its  benefit  for  the  other  students;  and 

WHEREAS,  There  are  deep  concerns  about  the  high  percentage  of  minority 
children  in  some  classes  for  students  with  disabilities,  and  inclusion  is  viewed  by 
some  advocates  and  parents  as  the  only  means  of  getting  minority  children  out  of 
those  classes;  and 

WHEREAS,  Inclusion  is  being  adopted  by  a  large  number  of  local  school  boards, 
state  departments  of  education,  legislators  and  other  policy-makers  all  over  the  country 
as  a  means  to  save  money  by  placing  all  students  with  disabilities  in  general  education 
classrooms  and  curtailing  special  education  supports  and  services;  and 

WHEREAS,  Inclusion  is  being  adopted  in  contradiction  to  the  mandates  of 
P.L.94-142  and  the  Individuals  with  Disabilities  Education  Act  (IDEA,  the  revi- 
sion of  P.L.94-142)  that  require  students  to  be  evaluated  and,  based  on  individual 
needs,  assigned  to  the  "least  restrictive  environment"  (LRE)  that  exists  within  a 
continuum,  or  range,  of  placements;  and 

WHEREAS,  Even  when  students  with  disabilities  are  appropriately  placed, 
general  and  special  education  staff  who  work  with  them  are  not  receiving  the 
training  they  need  that  they  are  entitled  to  by  law;  and 

WHEREAS,  The  federal  law  and  court  decisions  forbid  school  districts  from 
removing  disruptive  students  with  disabilities  from  programs  for  more  than  10 
days  a  year  and  require  that,  in  the  absence  of  school  district  and  parental  consent 
to  an  interim  placement  or  a  court  order,  such  students  "stay  put"  in  the  class  while 
their  placement  is  being  evaluated  and  adjudicated;  and 

WHEREAS,  The  existing  federal  legislation  limits  the  ability  of  teachers  to 
challenge  legally  inappropriate  placements  of  students  with  disabilities  in  general 
education  classrooms;  and 

WHEREAS,  Insufficient  medical  personnel  are  employed  by  school  districts 
to  care  for  medically  fragile  children  under  existing  circumstances,  and  inclusion 
would  place  these  students  in  medical  danger  and  increase  the  responsibilities  of 
teachers  and  paraprofessionals;  and 

WHEREAS,  Inclusion  threatens  to  overwhelm  schools  and  systems  that  are 
already  extremely  vulnerable  —  particularly  in  areas  with  great  poverty  and  social 
needs  —  by  placing  additional  responsibilities  on  teachers,  paraprofessionals  and 
support  professionals,  thus  threatening  the  ability  of  schools  to  meet  the  educa- 
tional needs  of  all  students;  and 

WHEREAS,  Students  with  disabilities  have  frequendy  been  placed  in  programs 
that  failed  to  serve  their  needs  to  meet  high  educational  standards,  fueling  the  desire 
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of  their  parents  to  have  their  children  in  general  education  classrooms  even  when 
such  placements  are  not  appropriate,  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  supports  high  national  achievement  standards 
for  education,  apphcable  to  ALL  students,  disabled  and  nondisabled  alike;  and,  be 
it  further 

RESOLVED:  That  the  AFL-CIO  opposes  inclusion  programs  that  have  the  goal 
of  placing  all  students  with  disabilities  in  general  education  classrooms  regardless 
of  the  nature  or  severity  of  their  disabilities,  their  abiUty  to  behave  or  function 
appropriately  in  the  classroom  or  the  educational  benefits  they  and  their  general 
education  peers  can  derive. 


Resolution  No.  127  Principles  on  Private  Management 

in  Public  Schools 

This  resolution  calls  for  strict  principles  on  private  management  in  pubhc 
schools.  Specifically,  that  private  organizations,  whether  profit-making  or  non- 
profit, that  run  public  schools  must  be  subject  to  public  accountabihty ,  independent 
oversight  and  expert,  impartial  evaluation.  Public  officials  must  be  held  direcdy 
accountable  for  the  integrity  of  the  agreements  they  make  with  private  contractors, 
assuring  that  public  funds  are  not  simply  handed  over  as  private  profits.  Private 
contractors  must  be  held  to  the  same  accountabihty  standards  expected  from  public 
managers.  The  same  open-reporting  and  open-meeting  laws  that  pertain  to  the 
pubhc  system  must  pertain  to  the  subcontractors.  Pubhc  school  employees  who 
work  in  schools  managed  by  private  contractors  must  maintain  their  status  as 
public-sector  employees  with  all  of  the  rights  previously  secured  to  them. 

The  Committee  recommends  adoption  of  Resolution  No.  127. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Principles  on  Private  Management  in  Public  Schools 

WHEREAS,  The  American  Federation  of  Teachers,  an  AFL-CIO  affihate,  has 
led  the  fight  to  improve  the  performance  of  our  schools  and  students  through  the 
estabhshment  of  national  education  goals,  high  standards  and  assessments  to 
measure  our  progress  toward  achieving  these  goals;  and  through  enactment  of  the 
Goals  2000  bill  that  codifies  these  goals  and  develops  a  federal,  state  and  local 
process  for  achieving  those  goals;  and 

WHEREAS,  In  the  face  of  this  unprecedented  national  challenge  for  all 
American  schools,  local  leaders  in  some  communities  —  notably  in  urban  centers 
—  have  concluded  that  the  best  way  to  raise  achievement  in  pubhc  schools  is  to 
turn  them  over  to  companies  and  individuals  interested  in  harvesting  private  profits 
from  the  public  sector;  and 

WHEREAS,  In  fact,  private  management  of  public  schools  is  a  wholly  untested 
concept  and  no  companies  purporting  to  have  this  expertise  even  existed  until  very 
recendy.  When  the  City  of  Baltimore  in  1992  entered  into  a  five-year  sole-source 
contract  worth  at  least  $130  million  with  the  firm  Education  AltemaUves,  Inc. 
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(EAI)  to  manage  nine  public  schools  in  the  city,  the  company's  only  prior 
experience  was  running  one  public  school  in  Miami  for  one  year  and  two  small 
private  schools;  and 

WHEREAS,  The  AFL-CIO  strongly  opposes  the  unregulated  activities  of 
private  for-profit  management  companies  in  public  education,  and  believes  there 
is  a  profound  cynicism  underlying  the  reality  that  such  firms  are  making  their  pitch 
to  hard-pressed  urban  school  systems  but  not  to  affluent  suburban  schools  that 
already  spend  far  more  per  pupil  than  do  cities  like  Baltimore;  and 

WHEREAS,  The  record  of  EAI  in  Baltimore  reveals  that  without  adequate  public 
management,  private  contractors  can  engineer  "profit"  through  stock  manipulation, 
inflated  claims  and  the  pocketing  of  public  funds  that  other  schools  do  not  even  receive 
in  the  first  place  —  all  before  a  single  student  has  achieved  any  academic  benefit 
whatsoever  from  this  expenditure  of  public  resources;  therefore,  be  it 

RESOLVED:  That  private  organizations,  whether  profit-making  or  non-profit, 
that  manage  or  run  public-education  services  must  be  subject  to  clear  and  precise 
principles  of  public  accountability,  independent  oversight  and  expert  and  impartial 
evaluation;  and,  be  it  further 

RESOLVED:  That  public  officials  with  the  fiduciary  and  moral  responsibility 
for  the  education  of  public  school  students  must  be  held  directly  accountable  for 
the  integrity  of  agreements  they  make  with  private  contractors.  There  are  ample 
legal  and  contractual  precedents  in  both  the  private  and  public  sectors  of  means  to 
guarantee  an  arm's  length  relationship  with  contractors  and  to  safeguard  against 
even  the  appearance  of  conflict  of  interest  by  contractors.  These  safeguards  must 
be  in  place;  and,  be  it  further 

RESOLVED:  That  public  school  officials  who  negotiate  with  private  contrac- 
tors for  services  must  also  be  accountable  for  assuring  that  public  funds  are  not 
simply  handed  over  as  private  profits,  and  that  these  officials  must  place  limits  and 
conditions  on  the  profits  that  can  be  extracted  from  public  services;  and,  be  it  further 

RESOLVED:  That  at  a  time  when  the  inadequacy  of  public  school  standards 
and  student  performance  has  generated  an  unprecedented  agreement  on  the  need 
for  objective  accountability  standards,  private  contractors  must  be  held  to  the  same 
accountability  standards  expected  from  public  managers.  That  is,  if  a  private  firm 
sells  its  services  to  a  school  district  on  the  basis  that  it  can  do  what  the  school  system 
itself  has  not  or  cannot,  then  its  promises  must  be  translated  into  objective 
accountability  standards  and  verifiable  measures.  At  the  very  least,  when  contrac- 
tors make  promises  about  student  performance,  they  should  be  subject  to  the  same 
measures  used  in  all  schools  in  the  district  and/or  state.  Evaluations  of  contractor 
performance  also  must  be  independent.  In  these  ways,  the  public  can  assess 
whether  it  got  what  it  paid  for;  and,  be  it  further 

RESOLVED:  That  no  profit  should  be  allowed  any  contractor  unless  the 
promised  results  have  been  attained;  and,  be  it  further 

RESOLVED:  That  as  the  public  education  system  is  a  public  trust  held  in 
common  by  all  members  of  the  community,  there  is  no  justification  for  secrecy 
vis-a-vis  either  the  financial  records  of  work  performed  under  contract  to  a  public 
school  system  or  the  test  scores  and  other  routine  performance  data  of  students  in 
privately  managed  public  schools.  The  same  open-reporting  and  open-meeting 
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laws  and  regulations  that  pertain  to  the  pubhc  system  as  a  whole  must  pertain  to 
the  meetings  and  records  of  subcontractors;  and,  be  it  further 

RESOLVED:  That  school  employees  have  basic  rights  to  participate  in  the 
governance  of  the  workplace  and  in  the  educational  decisions  that  affect  their  work, 
including  the  terms  of  agreements  entered  into  with  private  contractors.  Those  who 
work  in  schools  being  managed  by  contractors  must  retain  their  status  as  public- 
sector  employees  with  the  same  collective  bargaining,  due  process,  retirement  and 
other  rights  that  were  secured  to  them  before  the  district  contracts  with  a  private 
firm. 

Resolution  No.  128  Standardized  Systems 

for  Enforcing  School  Safety 

This  resolution  directs  the  APL-CIO  to  call  upon  the  U.S.  Departments  of 
Education  and  Justice  to  initiate  a  process  that  establishes  a  common  defmition  of 
the  variety  of  violent  acts  that  occur  in  schools,  the  development  of  a  national 
standardized  system  of  data  collection  that  will  serve  as  the  basis  for  measuring 
progress  toward  reaching  Goal  6  of  Goals  2000,  and  a  more  efficient  and  expedi- 
tious due  process  on  the  placement  of  disruptive  and  violent  students  who  cannot 
function  in  regular  schools.  In  addition,  the  AFL-CIO  should  call  for  legislation 
that  guarantees  school  staff  the  right  to  know  the  histories  of  students  who  have 
exhibited  violent  and  disruptive  behaviors. 

The  Committee  recommends  amending  Resolution  No.  128,  by  deleting  the 
phrase  "by  school  administrators"  from  the  fourth  line  of  the  resolution. 

The  Committee  recommends  adoption  of  Resolution  No.  128,  as  amended. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Standardized  Systems  for  Enforcing  School  Safety 

WHEREAS.  American  schools  must  have  high  standards  for  academic  per- 
formance and  high  standards  for  student  behavior;  and 

WHEREAS,  Existing  school  discipHne  codes  are  weak  and  are  not  consistently 
enforced  and  are  often  misunderstood  and  undermined  by  parent  and  community 
groups,  resulting  in  incidents  of  violence  and  chronic  disruption  going  unchecked, 
unresolved,  undocumented  and  underreported;  and 

WHEREAS,  Problems  outside  of  schools,  such  as  violence,  poverty,  gangs, 
family  dysfunction  and  abuse  have  negative  influences  on  the  lives  of  students  and 
are  often  beyond  the  ability  of  schools  to  resolve  in  isolation;  and 

WHEREAS,  Parent  and  community  concerns  about  unsafe  and  unruly  schools 
and  classrooms  increase  pressure  for  vouchers  and  support  for  profit-making 
private  firms  to  manage  public  schools;  and 

WHEREAS,  Urban  districts  in  particular  are  currently  suffering  from  the 
greatest  rise  in  classroom  disruptions,  incidents  of  violence,  weapons  carrying, 
verbal  abuse  and  attacks  on  students  and  school  staff;  the  number  of  incidents  of 
school  violence  has  also  increased  in  suburbs  and  rural  areas;  therefore,  be  it 
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RESOLVED:  That  the  AFL-CIO  calls  on  the  U.S.  Departments  of  Education 
and  Justice  to  initiate  a  process  that  establishes  common  definitions  of  the  variety 
of  violent  acts  that  occur  in  American  schools  and  the  development  of  a  national 
standardized  system  of  data  collection  and  reporting  of  incidents  of  violence  that 
will  serve  as  a  basis  for  measuring  progress  toward  reaching  Goal  6  of  Goals  2000: 
Educate  America  Act;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  for  the  development  of  a  review  of 
existing  due  process  requirements  in  order  to  more  efficiently  and  expeditiously 
process  decisions  on  placement  for  disruptive  and  violent  students  who  cannot 
function  in  regular  schools  and  classrooms;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  for  legislation  that  guarantees  to  school 
staff  the  right  to  know  the  histories  of  students  who  have  exhibited  violent  and 
disruptive  behaviors. 

(Hi 

Resolution  No.  129  Endorsement  of  Bill  of  Rights 

and  Responsibilities  for  Learning 

The  AFL-CIO  endorses  the  Bill  of  Rights  and  Responsibilities  for  Learning. 
This  recognizes  that  the  traditional  mission  of  public  schools  has  been  to  prepare 
the  young  for  citizenship  and  adulthood  and  begins  with  standards  on  conduct  and 
standards  for  achievement  in  schools.  These  standards  declare,  among  other  things, 
that  all  students  and  school  staff  have  a  right  to  schools  that  are  safe,  orderly  and 
drug  free.  Other  points  speak  to  clear  discipline  codes  with  fair  and  enforced 
consequences  for  misbehavior,  alternative  placements  for  the  violent  or  disruptive, 
courtesy  and  respect  for  students  and  staff  clearly  stated  and  rigorous  academic 
standards,  well-equipped  schools  that  have  needed  instructional  materials,  teachers 
who  know  their  subject  matter  and  how  to  teach  it,  settings  where  high  grades  stand 
for  high  achievement  and  promotion  is  earned,  where  a  high  school  diploma  means 
having  knowledge  and  skills  for  college  or  a  good  job. 

The  Committee  recommends  adoption  of  Resolution  No.  129. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Endorsement  of  a  Bill  of  Rights 
and  Responsibilities  for  Learning 

WHEREAS,  The  No.  1  concern  of  the  public,  parents,  students  and  school 
employees  is  that  school  should  be  a  place  where  there  is  safety,  order,  respect  and 
high  standards  of  learning;  and 

WHEREAS,  Parents,  students,  and  school  employees  increasingly  find  that  the 
misbehavior  of  a  few  students  interferes  with  efforts  to  provide  quality  education 
for  the  vast  majority  of  students  who  want  to  learn;  and 

WHEREAS,  Most  students,  parents  and  school  personnel  believe  that  disci- 
pline and  order  are  the  prerequisites  to  learning  and  the  majority  of  students  who 
want  to  learn  and  are  willing  to  study  and  work  hard  should  not  be  denied  their 
education  by  the  small  number  of  students  who  are  violent  or  disruptive;  and 
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WHEREAS,  There  is  strong  support  among  the  public  and  parents  for  higher 
academic  standards — especially  in  the  basic  subjects  of  math,  reading  and  sci- 
ence— that  support  high-quality  teaching  and  learning;  and 

WHEREAS,  There  is  widespread  concern  among  parents,  business,  students 
and  the  public  that  the  United  States  needs  to  reach  higher  standards  of  educational 
achievement  to  be  competitive  in  the  world  economy;  and 

WHEREAS,  The  AFL-CIO  recognizes  that  the  problems  facing  American 
education  are  severe,  but  that  overcoming  them  is  within  our  reach  through  the 
adoption  of  a  common  sense  approach  to  educational  reform  that  promotes  clear 
standards  of  conduct  and  rigorous  standards  of  academic  achievement;  and 

WHEREAS,  The  AFL-CIO  recognizes  that  the  principles  embodied  in  the  Bill  of 
Rights  and  Responsibilities  for  Learning  are  consistent  with  the  labor  movement's 
historic  advocacy  of  public  education  and  equal  opportunity;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  endorses  the  Bill  of  Rights  and  Responsibili- 
ties for  Learning. 

A  Bill  Of  Rights  And  Responsibilities  For  Learning 

The  traditional  mission  of  our  public  schools  has  been  to  prepare  our  nation's 
young  people  for  equal  and  responsible  citizenship  and  productive  adulthood. 
Today,  we  reaffirm  that  mission  by  remembering  that  democratic  citizenship  and 
productive  adulthood  begin  with  standards  of  conduct  and  standards  for  achieve- 
ment in  our  schools.  Other  education  reforms  may  work;  high  standards  of  conduct 
and  achievement  do  work  —  and  nothing  else  can  work  without  them,  and 

Recognizing  that  rights  carry  responsibihties,  we  declare  that: 

1 .  All  students  and  school  staff  have  a  right  to  schools  that  are  safe,  orderly  and 
drug  free. 

2.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts 
and  schools  that  have  clear  discipline  codes  with  fair  and  consistently  enforced 
consequences  for  misbehavior. 

3.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts 
that  have  alternative  educational  placements  for  violent  or  chronically  disruptive 
students. 

4.  All  students  and  school  staff  have  a  right  to  be  treated  with  courtesy  and 
respect. 

5 .  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts, 
schools  and  classrooms  that  have  clearly  stated  and  rigorous  academic  standards. 

6.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  well-equipped 
schools  that  have  the  instructional  materials  needed  to  carry  out  a  rigorous 
academic  program. 

7.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  schools  where 
teachers  know  their  subject  matter  and  how  to  teach  it. 

8.  All  students  and  school  staff  have  aright  to  learn  and  work  in  school  districts, 
schools  and  classrooms  where  high  grades  stand  for  high  achievement  and 
promotion  is  earned. 

9.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts 
and  schools  where  getting  a  high  school  diploma  means  having  the  knowledge  and 
skills  essential  for  college  or  a  good  job. 
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All  students  and  school  staff  have  a  right  to  be  supported  by  parents,  the 
community,  public  officials  and  business  in  their  efforts  to  uphold  high  standards 
of  conduct  and  achievement. 

Resolution  No.  131  Employment  Services 

This  resolution  calls  on  the  president.  Congress,  state  legislatures  and  governors 
to  maintain  the  publicly  operated  Employment  Service  with  full  funding  and  to 
oppose  privatizing  the  Employment  Service  labor  exchange  function. 

The  Committee  recommends  adoption  of  Resolution  No.  131. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Employment  Services 

Corporate  downsizing,  technological  change  and  international  competitive 
pressures  are  causing  layoffs,  plant  closings  and  other  events  which  result  in 
dislocated  workers. 

America's  dislocated  workers  and  other  jobseekers  are  in  need  of  services  and 
resources  to  help  them  find  jobs  and  obtain  labor  market  information. 

America's  Employment  Services  and  Job  Services,  administered  by  tlie  nation's 
govemors  in  partnership  with  the  United  States  Employment  Service,  have  achieved 
a  level  of  efficiency  and  cost  effectiveness  that  is  unmatched  by  any  other  provider  of 
universally  available  labor  exchange  services  in  the  public  or  private  sectors. 

The  United  States  Employment  Service  has  convened  a  task  force  consisting 
of  representatives  from  the  AFL-CIO,  the  American  Federation  of  State,  County 
and  Municipal  Employees,  the  Service  Employees  International  Union,  state 
Employment  Services,  employer  representatives  and  the  federal  government  for 
the  purpose  of  developing  innovative  service  delivery  programs  and  identifying 
of  barriers  to  the  effective  deliveiy  of  services. 

The  task  force  has  successfully  developed  model  work  plans  for  use  by  state 
Employment  Services  and  other  innovations  such  as  one-stop  centers  and  self-help 
computer  programs  that  have  resulted  in  high  levels  of  public  satisfaction  with  the 
state  operated  Employment  and  Job  Services. 

The  Clinton  administration  has  demonstrated  its  commitment  to  the  current  and 
future  working  men  and  women  of  this  nation;  therefore  be  it 

RESOLVED:  That  the  AFL-CIO  calls  on  its  affiliates  to  urge  the  president,  the 
Congress  and  state  legislatures  and  govemors  to  maintain  the  pubHcly  operated 
Employment  Service  and  oppose  plans  to  privatize  the  ES  labor  exchange  function; 
be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  on  its  affiliates  to  urge  the  president  and  the 
Congress  to  fully  fund  the  Employment  Service  in  its  vital  work  to  ensure  adequate 
service  to  all  job  seekers,  proper  coordination  of  the  various  workforce  development 
programs,  and  continued  innovation  in  the  method  of  labor  exchange  service  deUvery. 
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Resolution  No.  133  Protecting  the  Collective  Bargaining 

Rights  of  Professionals 

This  resolution  calls  on  the  NLRB  and  the  courts  to  interpret  the  definition  of 
supervisor  so  as  to  ensure  the  right  of  nurses  and  all  professionals  to  organize  and 
bargain  collectively.  The  resolution  also  urges  affiliates  to  get  contract  language 
that  will  assure  nurses  and  other  professionals  the  right  to  bargain  collectively. 

The  Committee  recommends  adoption  of  Resolution  No.  133. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Protecting  The  Collective  Bargaining  Rights 
Of  Professionals 

The  Supreme  Court's  1994  decision  in  NLRB  v.  Health  Care  and  Retirement 
Corp.,  1 14S.Ct.  1 778,  threw  into  turmoil  the  question  of  whether  nurses  —  and  by 
analogy,  all  professional  employees  —  can  avail  themselves  of  the  statutory  rights 
afforded  "employees"  under  the  National  Labor  Relations  Act.  That  decision 
invalidated  20  years  of  NLRB  precedent  which  had  held  that  the  simple  assignment 
and  direction  of  less-skilled  employees  by  a  nurse  did  not  make  the  nurse  a 
'"supervisor"'  under  the  Act  if  the  assignment  and  direction  was  done  for  the  purpose 
of  patient  care.  The  Court  held  that  assigning  and  directing  others  —  in  the  interest 
of  patient  care  —  was  indistinguishable  from  doing  so  —  in  the  interest  of  the 
employer  — -  under  the  statutory  test  for  supervisory  status. 

Following  the  Supreme  Court's  decision,  the  NLRB  held  oral  argument  to  consider 
the  question  of  when  a  nurse"  s  ""assignment  and  direction  of  work"  of  others  will  cause 
the  nurse  to  cross  the  line  from  being  a  protected  employee  to  being  a  supervisor  under 
the  NLRA.  Although  we  are  now  approaching  the  one-year  anniversary  date  of  that 
oral  argument,  the  NLRB  has  yet  to  issue  a  final  decision  on  the  matter.  Meanwhile, 
nurses  (both  RNs  and  LPNs)  regularly  are  fmding  that  their  status  is  being  questioned 
when  they  seek  to  organize,  to  speak  out  about  working  conditions  or  otherwise  to 
avail  themselves  of  rights  granted  to  employees  under  the  NLRA. 

With  the  restructuring  that  is  now  rampant  in  the  health  care  industry,  nurses 
are  finding  their  positions  being  cut,  their  tasks  being  reassigned  to  less-skilled 
personnel  and  the  quality  of  patient  care  on  the  decline.  Now,  perhaps  more  than 
any  other  time,  it  is  critical  that  they  retain  the  right  to  give  voice  to  their  concerns. 
And,  more  importantly,  that  they  retain  the  statutory  right  to  organize  and  engage 
in  collective  action  free  of  employer  coercion  and  retaliation. 

Under  Taft-Hartley,  Congress  expressed  its  intent  that  professional  employees 
be  entitled  to  the  protections  afforded  by  unions.  An  overly  broad  interpretation 
of  what  constitutes  "assigning"  or  "directing"  the  work  of  others  so  as  to  make  one 
a  "supervisor"  would  essentially  deprive  most  professional  employees  of  the 
protection  of  the  National  Labor  Relations  Act. 

The  Supreme  Court's  decision  in  NLRB  v.  Yeshiva  University,  444  U.S. 
671(1980),  constrained  the  rights  of  professional  employees  who  seek  to  address 
professional  concerns  through  mechanisms  that  would  give  them  input  on  managerial 
decisions.  The  statutory  rights  of  all  professional  employees  are  now  at  risk  solely 
because  of  responsibilities  that  are  inherent  to  their  jobs  as  professionals;  be  it  further 
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RESOLVED:  That  the  AFL-CIO  urges  its  affiliates  to  call  on  the  National 
Labor  Relations  Board  and  the  courts  to  interpret  the  statutory  definition  of 
supervisor  narrowly  so  as  to  ensure  the  continued  right  of  nurses  and  all  profes- 
sional employees  to  organize  and  avail  themselves  of  the  rights  to  which  they  are 
entitled  under  the  Act;  be  it  further 

RESOLVED:  That  the  AFL-CIO  urges  its  affiliates  to  support  the  efforts  of 
nurses  to  organize  and  to  speak  out  in  response  to  the  restructuring  that  is  taking 
place  in  the  healthcare  industry;  be  it  further 

RESOLVED:  That  the  AFL-CIO  urges  its  affiliates  to  support  adoption  of  contract 
language  that  will  ensure  the  continued  right  of  nurses  and  other  professional  employ- 
ees to  bargain  collectively  with  their  employers  through  chosen  representatives. 


Resolution  No.  136  Performers'  Rights  in  Audio 

and  Audio-Visual  Works 

This  resolution  highlights  the  problems  that  performers  encounter  in  obtaining 
rights  to  a  fair  share  of  the  income  that  their  performances  generate  in  audio  and 
audio- visual  works,  particularly  when  they  are  not  covered  by  a  collective  bargain- 
ing agreement,  or  in  circumstances  when  its  protections  do  not  apply.  It  calls  for 
support  for  legislation  to  assure  broader  application  of  these  collective  bargaining 
protections.  It  further  calls  for  support  for  new  protections  under  international  law. 

The  Committee  recommends  adoption  of  Resolution  No.  1 36. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Performers'  Rights  In  Audio 
And  Audio- Visual  Works 

Performers  under  their  collective  bargaining  agreements  in  the  United  States 
are  entitled  to  share  in  the  income  from  the  exploitation  of  their  performances  in 
audio  and  audiovisual  works. 

The  protection  of  these  rights  is  essential  to  the  livelihood  of  performers  as  well 
as  to  the  encouragement  of  the  creation  of  future  performances. 

Performers  do  not  have  the  rights  to  income  from  the  exploitation  of  their 
performances  in  those  circumstances  where  they  are  not  covered  by  a  collective 
bargaining  agreement  or  where  a  distributor  has  obtained  audio  and  audio-visual 
product  without  assuming  the  collectively  bargained  obligations. 

Such  circumstances  and  the  lack  of  statutory  and  international  protection  pose 
a  great  threat  to  the  livelihood  of  performers,  the  creation  of  future  performances 
and  collective  bargaining  in  the  audio  and  audio-visual  field. 

The  audio-visual  industry  and  audio-visual  product  are  international  in  scope 
and  along  with  the  protection  for  performers  in  sound  recordings  are  the  subject 
of  international  discussions  regarding  the  establishment  of  protections  for  perform- 
ers in  international  conventions. 

The  AFL-CIO  supports  the  efforts  of  U.S.  performers  to  obtain  legislation  in 
the  United  States  ensuring  that  their  collectively  bargained  rights  to  a  share  of  the 
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income  of  motion  pictures  will  apply  in  all  circumstances  of  distribution  and  further 
that  such  rights  shall  be  extended  to  apply  to  all  audio  and  audio-visual  works. 

The  AFL-CIO  supports  the  efforts  of  U.S.  performers  to  obtain  protection  for  audio 
and  audio-visual  performers  in  the  New  Instrument  for  Protection  of  Producers  and 
Performers  currently  before  The  World  Intellectual  Property  Organization  and  in  other 
international  treaties  and  conventions  relating  to  performers'  rights. 

The  AFL-CIO  shall  reach  out  to  labor  organizations  and  govenmients  through- 
out the  world  to  seek  support  for  this  resolution. 

jj jjjj 

Resolution  No.  137       Canadian  Withholding  Tax  on  Residual 

Payments  to  U.S.  Performers  and  on 
Pension  and  Health  Contributions  with 
Respect  to  Such  Residual  Payments 

This  resolution  notes  that  Canada  treats  residual  payments  to  U.S.  performers 
as  royalties.  It  calls  for  support  for  efforts  to  change  Canadian  tax  treatment  of  such 
payments  to  U.S.  performers  and  to  secure  refunds  to  improperly  withheld 
Canadian  taxes. 

The  Committee  recommends  adoption  of  Resolution  No.  137. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Canadian  Withholding  Tax  On  Residual  Payments 
To  U.S.  Performers  And  On  Pension 
And  Health  Contributions  With  Respect 
To  Such  Residual  Payments 

Revenue  Canada  treats  as  royahies  residual  payments  to  U.S.  performers 
(including  pension  and  health  plan  contributions)  with  respect  to  commercials 
produced  in  the  United  States  which  are  broadcast  in  Canada  as  royalties. 

The  collective  bargaining  agreement  covering  the  production  of  television 
commercials  in  the  United  States  provides  for  the  treatment  of  residuals  paid  to 
performers  as  deferred  compensation  for  services. 

The  Screen  Actors  Guild  has  authorized  the  retention  of  counsel  to  take  all 
necessary  action  to  seek  a  change  in  the  Canadian  tax  treatment  of  residual 
payments  made  to  United  States  performers  with  respect  to  their  services  in 
commercials  produced  in  the  United  States  and  to  secure  refunds  of  improperly 
withheld  Canadian  taxes. 

The  AFL-CIO  supports  the  Screen  Actors  Guild  in  its  efforts  to  seek  a  change 
in  the  Canadian  tax  treatment  of  residual  payments  made  to  United  States  perform- 
ers with  respect  to  their  services  in  commercials  produced  in  the  United  States  and 
to  secure  refunds  of  improperly  withheld  Canadian  taxes. 

Uiiii' 
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Resolution  No.  138  Broadcast  Ownership 

This  resolution  notes  that  the  broadcast  ownership  provisions  of  bill  S.  652  and 
H.R.  1555  would  permit  undue  concentration  of  radio  and  television  station 
ownership.  It  calls  on  the  AFL-CIO  and  its  affiliates  to  oppose  these  provisions. 

The  Committee  recommends  adoption  of  Resolution  No.  1 38. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


Broadcast  Ownership 

The  provisions  of  S.  652  and  H.R.  1555  would  allow  one  company  to  own 
unlimited  numbers  of  radio  stations  in  both  local  and  national  markets. 

The  provisions  of  S.  652  and  H.R.  1555  would  allow  one  company  to  own 
unlimited  numbers  of  television  stations  in  national  markets  subject  only  to  a  35 
percent  audience  reach  limit. 

These  provisions  of  S.  652  and  H.R.  1555  would  permit  undue  levels  of 
ownership  concentration  in  radio  and  television  broadcasting. 

Free,  over-the-air  radio  and  television  broadcasting  should  be  as  diverse  as 
possible  to  promote  diversity  of  expression  and  viewpoints  to  maintain  a  free,  open 
and  democratic  society. 

The  levels  of  ownership  concentration  in  radio  and  television  ownership  permitted 
by  S.  652  and  H.R.  1555  will  lead  to  fewer  voices  on  the  airwaves,  less  diversity  in 
broadcasting  and  fewer  employment  opportunities  in  the  broadcast  field. 

A  reduction  in  diversity  and  employment  opportunities  in  radio  and  television 
is  contrary  to  the  best  interests  of  the  American  viewing  and  listening  public  and 
workers  in  the  broadcast  industry. 

The  AFL-CIO  goes  on  record  in  opposition  to  the  broadcast  ownership  provi- 
sions of  S.  652  and  H.R.  1555. 

The  AFL-CIO  will  communicate  its  opposition  to  the  broadcast  ownership 
provisions  of  S.  652  and  H.R.  1555  to  both  Houses  of  Congress  and  the  admini- 
stration. 

The  AFL-CIO  requests  that  members  of  all  affiliated  unions  express  their 
opposition  to  the  broadcast  ownership  provisions  of  S.  652  and  H.R.  1555  to  their 
individual  representatives  in  Congress. 


Resolution  No.  140  South  African  Tenant  Farmers 

Resolution  No.  140  notes  that  tenant  farmers  in  South  Africa  are  being  evicted 
from  land  they  have  lived  on  for  generations  as  part  of  a  racist  effort  to  pre-empt 
imminent  land  redistribution  laws.  It  calls  upon  the  AFL-CIO  to  urge  the  govern- 
ment of  South  Africa  to  intervene  on  behalf  of  these  tenement  farmers,  and  for  the 
South  African  parliament  to  approve  a  retroactive  land  redistribution  law. 

The  Committee  recommends  adoption  of  Resolution  No.  140. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
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South  African  Tenant  Farmers 


WHEREAS,  Tenant  farmers,  among  the  poorest  of  South  Africans,  are  vio- 
lently evicted  from  tract  homes  and  mercilessly  disconnected  from  the  land  that 
has  sustained  them  for  generations,  as  part  of  a  racist  effort  by  Afrikaans  to 
pre-empt  imminent  land  redistribution  laws,  and 

WHEREAS,  South  African  tenant  farmers  are  also  expelled  from  the  land  they 
have  worked  for  generations  because  they  seek  wage  increases  of  as  little  as  three 
dollars  a  month,  and 

WHEREAS,  South  African  tenant  farmers  are  forced  to  labor  from  sunrise  until 
sunset,  seven  days  a  week,  under  deplorable  conditions,  on  one  meal  a  day  and 
without  compensation;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  upon  the  government  of  South  Africa 
to  intervene  on  behalf  of  these  defenseless  tenant  farmers  and  end  the  liquidation 
and  pillaging  of  farm  land  by  racist  interests,  and  for  the  South  African  Parliament 
to  swiftly  approve  a  retroactive  redistribution  law  that  will  restore  land  and  dignity 
to  the  tenant  farmers  of  South  Africa.  This  resolution  shall  be  transmitted  forthwith 
to  Nelson  Mandela,  president  of  the  Republic  of  South  Africa. 

Resolution  No.  143  Bottle  and  Can  Deposits 

Resolution  No.  143  notes  that  national  forced  deposit  legislation  is  being 
debated  in  the  U.S.  Congress.  If  enacted,  this  legislation  would  result  in  the  loss 
of  60,000  jobs  in  the  bottle  and  can  industries.  It  calls  upon  the  AFL-CIO  to  work 
to  defeat  passage  of  any  national,  state  or  local  forced  deposit  legislation. 

The  Committee  recommends  adoption  of  Resolution  No.  143. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

Bottle  And  Can 

WHEREAS,  National  forced  deposit  legislation  is  again  being  debated  in  both 
the  U.S.  House  of  Representatives  and  in  the  U.S.  Senate;  and 

WHEREAS,  Forced  deposits  have  proven  to  be  ineffective  in  reducing  the 
waste  stream;  and 

WHEREAS,  A  national  forced  deposit  law  would  result  in  the  loss  of  60,000 
permanent  well-paid  jobs  in  the  bottle  and  can  industries;  and 

WHEREAS,  A  national  forced  deposit  law  would  guarantee  that  recyclable 
glass  containers  would  be  replaced  by  difficult-to-recycle  containers;  therefore,  be 
it 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  work  to  defeat  passage 
of  any  national,  state  or  local  forced  deposit  legislation. 

MUM' 
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Resolution  No.  144  U.S.  Space  Program 

Resolution  No.  144  notes  the  importance  of  the  U.S.  space  program  to  the 
American  economy  and  calls  upon  the  AFL-CIO  to  support  that  program,  includ- 
ing a  manned  space  station  and  space  exploration  through  stable,  multiyear 
government  funding. 

The  Committee  recommends  adoption  of  Resolution  No.  144. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 


U.S.  Space  Program 

WHEREAS,  The  U.S.  space  program  has,  for  more  than  30  yeais,  united  the 
American  people  in  the  pride  of  leadership  in  space  and  space-related  technology, 
and  is  an  investment  in  America's  future;  and 

WHEREAS,  Of  all  U.S.  industries,  aerospace  provides  the  largest  trade  surplus, 
$17  biUion,  and  spinoffs  from  developed-for-space  technology  have  an  enormous 
impact  on  the  U.S.  economy;  and 

WHEREAS,  Space-related  industries  employ  more  than  200,000  workers 
across  America,  more  than  20,000  in  Texas;  and 

WHEREAS,  NASA  contributes  to  America's  goals  in  economic  growth  and 
security,  preserving  the  environment,  educational  excellence  and  peaceful  explo- 
ration and  discovery;  and 

WHEREAS,  NASA's  highly  skilled  diverse  workforce  and  world-class  facili- 
ties represent  the  backbone  of  our  nation's  civil  research  and  development  capa- 
bilities in  aeronautics  and  space;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  fully  support  the  U.S.  space  program,  includ- 
ing a  manned  space  station  and  space  exploration,  through  stable  multiyear  funding 
to  achieve  the  scientific,  educational,  environmental  and  economic  goals,  and  urges 
all  elected  officials  to  support  legislation  to  fund  the  U.S.  space  prograin  and  the 
space  station  into  the  21st  century. 


(The  folowing  two  resolutions  were  published  in  the  October  26,  1995,  Con- 
vention News  and  are  considered  part  of  the  committee's  final  report.) 

Substitute  Resolution  Letter  W       Justice  for  Federal  Aviation 

Administration  Employees 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolution: 

Resolution  141,  Justice  for  Air  Traffic  Controllers 

The  Committee  recommends  adoption  of  Substitute  Resolution  Letter  W. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution 
covered  by  it  appear  in  the  appendix  in  numerical  order.) 
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Justice  for  Federal  Aviation 
Administration  Employees 

WHEREAS,  President  Reagan  fired  1 1,400  air  traffic  controllers  in  1981  and 
decertified  PATCO,  an  unprecedented  action  that  sent  a  shock  wave  throughout 
the  American  labor  movement  as  employers  adopted  the  attitude  that  they  could 
ignore  rather  than  negotiate  with  duly  recognized  labor  organizations;  and 

WHEREAS,  Labor  can  ill  afford  further  derogation  of  the  collective  bargaining 
rights  of  individual  unions  or  the  workers  they  exist  to  serve,  since  it  is  the  labor 
movement  which  has  always  maintained  that  American  workers  are  deserving  of 
a  fair  wage  for  a  fair  day's  work,  and  that  collective  bargaining  was  the  essential 
ingredient  to  achieving  this  objective;  and 

WHEREAS,  The  employees  of  the  Federal  Aviation  Administration  should  be 
recognized  for  maintaining  the  national  Airspace  System  and  providing  for  the 
safe  travel  of  millions  of  men,  women  and  children,  in  spite  of  monumental 
obstacles  such  as  antiquated  equipment  and  short-staffed  faciUties;  and  such 
employees  should  not  be  penalized  for  their  hard  work  and  dedication;  and 

WHEREAS,  The  right  to  form  and  join  a  labor  union  and  to  bargain  collectively 
over  working  conditions  currently  exists  for  workers  in  federal  government,  and 
those  rights  are  basic  ones  that  must  be  preserved  in  order  to  maintain  the  current 
standard  of  living  for  all  working  men  and  women;  and 

WHEREAS,  H.R.  2002,  the  1996  transportation  appropriations  bill,  contains 
language  which  exempts  the  Federal  Aviation  Administration,  as  of  April  1,  1996, 
from  provisions  of  Tide  V;  and  contained  within  Title  V  is  the  Federal  Service 
Labor  Management  and  Employee  Relations  law.  Section  7101-7135  (chapter  7 1 ), 
and  elimination  of  chapter  7 1  would  strip  FAA  employees  of  their  basic  rights  to 
form  and  join  a  labor  union  and  to  bargain  collectively;  and 

WHEREAS,  The  FAA  reform  provisions  contained  in  H.R.  2002  only  take 
effect  if  the  authorizing  committees  do  not  enact  legislation  by  April  1,  1996;  and 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  make  it  a  top  legislative  priority  to  secure 
enactment  by  April  1 , 1 996,  of  FAA  reform  legislation  that  retains  the  rights  embodied 
in  Chapter  7 1  of  Tide  V  and  that  protects  the  right  of  FAA  employees  to  collectively 
bargain  over  the  personnel  reforms  proposed  by  the  agency;  and.  be  it  further 

RESOLVED:  That  if  FAA  reform  legislation  is  not  enacted  by  April  1,  1996, 
the  AFL-CIO  will  urge  the  president  to  guarantee  the  Chapter  7 1 ,  Title  V.  rights 
of  FAA  employees  by  Executive  Order,  thereby  making  a  clear  statement  of  policy 
that  this  administration  is  committed  and  will  fight  for  the  basic  collective 
bargaining  rights  of  FAA  employees. 


Resolution  No.  151  Fair  Treatment  of  Former 

Air  Traffic  Controllers 

The  Committee  recommends  adoption  of  Resolution  No.  151. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
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Fair  Treatment  of  Former 
Air  Traffic  Controllers 

WHEREAS,  In  1981,  President  Ronald  Reagan  fired  12,000  members  of  the 
Professional  Air  Traffic  Controllers  Organization  (PATCO)  and  barred  their 
reemployment  as  air  traffic  controllers  beyond  the  statutory  three-year  debarment 
period;  and 

WHEREAS,  1 1 ,400  fired  controllers  were  eligible  under  the  law  to  reapply  for 
their  controller  jobs  in  1984,  but  were  prevented  from  returning  to  work  until 
President  Clinton  removed  their  debarment  on  August  12,  1993;  and 

WHEREAS,  The  PATCO  strike  resulted  in  the  harshest  penalties  ever  imposed 
on  public-sector  workers,  devastating  the  lives  of  union  members  and  their 
families;  and 

WHEREAS,  The  firing  of  air  traffic  controllers  in  198 1  foreshadowed  a  decade 
during  which  employers  turned  increasingly  toward  the  permanent  replacement  of 
striking  workers;  and 

WHEREAS,  New  controllers,  including  recent  college  graduates,  have  been 
hired  since  August,  1993,  while  nearly  5,000  PATCO  controllers  seeking  to  return 
to  work  have  been  excluded  from  competing  for  their  former  positions  by  a  quota 
system;  and 

WHEREAS,  Only  37  PATCO  controllers  were  returned  to  work  and  the 
Federal  Aviation  Administration  (FAA)  does  not  intend  to  expand  the  hiring  of 
former  controllers;  and 

WHEREAS,  Chronic  air  controller  shortages  exist  at  FAA  facilities,  former 
controllers  should  be  allowed  to  compete  on  a  level  playing  field  for  all  FAA  job 
openings  for  which  they  are  qualified;  and 

WHEREAS,  Former  controllers  are  the  best  qualified  resource  available  to  fiU 
the  current  FAA  staffing  needs,  and  their  re-employment  would  save  taxpayers 
millions  of  dollars  in  training  cost  savings  in  addition  to  giving  taxpayers  and  the 
air  transport  system  the  benefits  of  their  experience  and  productivity;  therefore,  be 
it 

RESOLVED:  That  the  AFL-CIO  call  on  the  Clinton  administration  to  order 
the  FAA  to  move  beyond  the  symbolic  hiring  of  former  controllers,  by  providing 
for  their  substantial  reemployment  in  air  traffic  control  work  or  other  FAA 
positions  for  which  they  are  qualified,  to  ensure  the  U.S.  air  traffic  control  system 
remains  the  best  and  safest  possible;  and  be  it 

RESOLVED:  That  the  AFL-CIO  call  upon  the  Clinton  administration  to 
quickly  implement  the  necessary  hiring  of  experienced  former  controllers  for 
placement  at  hard-to- staff  FAA  facilities,  bringing  to  a  close  a  sad  chapter  in  labor 
history  and  by  offering  former  controllers  a  real  opportunity  to  regain  their  chosen 
occupation,  this  administration  will  begin  to  heal  the  wounds  and  restore  the  lives 
of  those  so  adversely  affected. 


Bl  II  If 
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SWEENEY:  I  would  now  like  to  recognize  Vice  President  Shanker  to  discuss 
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Resolution  No.  129,  Bill  of  Rights  and  Responsibilities  For  Learning,  which  was 
also  covered  by  the  committee,  and  then  we  will  show  a  video  on  that.  Vice 
President  Shanker. 

SHANKER:  Thank  you  very  much,  Mr.  President. 

President  Clinton  addressed  us  on  the  first  day  of  the  convention.  He  said  a  lot 
about  the  labor  movement,  and  he  said  a  lot  about  his  program.  He  also  said  a  great 
deal  about  education. 

One  of  the  first  demands  of  the  labor  movement  in  this  country,  along  with 
improvements  for  salaries  and  working  conditions  and  the  right  of  workers  to  join 
unions,  was  a  demand  that  there  be  free  public  schools  which  did  not  always  exist, 
because  the  trade  union  movement  even  in  those  early  days  believed  that  the  path 
to  success  for  the  next  generation  was  to  have  educational  opportunity. 

That  is  now  threatened  with  programs  for  privatization  and  vouchers,  and  polls 
taken  by  many  different  groups  over  the  last  few  years  show  that  there  is  greater 
and  greater  public  discontent  with  education.  Recent  polls  show  that  57  percent  of 
people,  when  asked  whether,  if  they  had  the  money,  they  would  send  their  children 
to  private  schools,  57  percent  say  yes. 

We  have  looked  at  those  polls,  and  we  find  that  there  are  basically  two  reasons 
why  the  public  is  dissatisfied.  One,  the  big  one — the  real  big  one  is  discipline.  The 
public  basically  says  look,  if  you  don't  take  care  of  the  discipline  problem,  nothing 
else  is  going  to  work.  You  can  have  fine  teachers.  You  can  have  great  textbooks. 
You  can  have  computers  in  the  classroom.  You  can  have  everything;  but  if  you 
will  allow  one  youngster  in  the  class  to  constantly  scream,  yell,  throw  things, 
punch,  do  all  sorts  of  things  so  that  the  focus  of  all  the  other  youngsters  and  the 
teacher's  focus  is  on  that  one  youngster,  then  that's  it. 

They  are  also  fed  up  with  the  practice  in  many  school  systems  of  tolerating 
youngsters  who  come  to  school  with  guns,  with  knives  as  weapons — I'm  not  talking 
about  little  pocket  knives — and  drugs;  and  they  have  demanded  policies  of  zero 
tolerance.  If  a  youngster  comes  into  school  with  a  gun,  he  should  be  out  for  a  good 
long  time,  until  he  learns  a  lesson,  and  not  asked  to  come  back  a  day  or  two  later. 

It  is  that  fear,  the  fear  of  violence  within  public  schools  and  the  belief  and  the 
experience  of  lack  of  discipline,  that  is  one  side  of  that  equation. 

The  other  side  has  to  do  with  standards — academic  standards.  They  believe  that 
the  schools  are  not  getting  youngsters  to  work  hard  enough.  They  are  not  telling 
youngsters  unless  you  meet  the  following  standard,  you  don't  get  promoted  or 
unless  you  meet  the  following  standard,  you  aren't  gi'aduated. 

They  feel  that  youngsters,  if  they  know  that  they're  going  to  be  automatically 
promoted,  automatically  graduated,  will  say,  "Well,  why  do  I  need  to  do  the  work?" 
I  know  when  I  was  teaching  and  I  gave  youngsters  some  homework  or  an 
assignment  to  do,  there  would  usually  be  a  chorus  of  1 0  or  1 2  voices  from  children 
saying,  "Mr.  Shanker,  does  it  count?  You  know,  if  you're  not  going  to  count  it  in 
terms  of  my  average  or  report  card  or  something  else,  I'm  not  going  to  do  it." 

And  so  those  are  essentially  the  demands  the  parents  have.  And  I  want  to  return 
to  a  line  in  President  Sweeney's  remarks  this  morning,  that  we  should  want  the 
words  "union  made"  to  be  the  equivalent  of  world  class;  and  we  feel  the  same  thing 
about  our  schools. 
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We  believe  that  if  the  schools  will  follow  these  precepts,  which  are  supported  by 
the  overwhelming  majority  of  the  public,  by  the  way,  African-Americans  parents, 
white  parents,  fundamentalist  Christian  parents,  there  are  no  differences  on  these  issues. 

We  have  launched  a  campaign  which  is  described  in  the  resolution.  You  also 
have  materials  on  your  desks.  We  hope  that  you  will  bring  this  to  your  union 
members.  There  is  one  international  union  that  has  already  printed  the  Bill  of  Rights 
in  its  newspaper.  We  hope  that  at  the  local  level  you'll  help  organize. 

This  is  something  the  public  wants.  It's  something  that  will  help  sustain  public 
education.  It's  something  that  will  show  the  public  that  not  just  the  teachers' 
unions,  but  all  unions  that  participate  in  this  are  doing  something,  because  we  want 
a  better  educational  system  and  a  better  future  for  their  youngsters. 

Now,  you  might  ask,  "Why  do  we  have  to  do  all  this?"  You  know,  when  I  go 
to  press  conferences  on  this  across  the  country,  the  newspaper  reporters  say,  "Why 
are  you  doing  this,  Mr.  Shanker?  Isn't  this  just  common  sense?" 

Well,  it  is  common  sense,  but  unfortunately  most  school  systems  do  not  adhere 
to  this.  If  they've  got  a  disruptive  youngster,  they  will  almost  certainly  keep  that 
youngster  in  a  regular  classroom,  no  matter  what  the  consequences  for  all  the  other 
youngsters  are.  In  many  school  districts,  you'd  think  that  high  standards  is  a  good 
idea.  Parents  want  it,  teachers  want  it;  why  don't  school  people  do  it?  Well,  they 
don't  have  faith  in  the  kids.  They  say,  you  know,  if  you  raise  the  standards,  a  lot 
of  kids  will  look  and  they'll  be  afraid  they  can't  learn  it  and  they'll  drop  out. 

Well,  all  the  experience  we  have  across  the  country  where  standards  have  been 
raised,  the  dropout  rate  goes  down,  because  the  kids  aren't  bored  anymore.  If  you 
put  standards  in  front  of  the  kids  and  help  them  to  meet  those  standards,  they  do 
meet  them.  Wherever  we  have  raised  them,  the  youngsters  have  met  these 
standards,  even  if  they  were  substantially  higher  than  they  were  before. 

So  we  urge  you  to  involve  your  members,  many  of  whom  are  parents  of  the 
children  in  schools,  to  involve  them  in  this  campaign,  to  join  with  us  and  with  other 
citizens.  This  is  not  just  a  teacher  campaign.  We're  involving  people  in  the  business 
community,  people  in  the  political  world,  trade  unionists,  parent  organizations, 
and  we  hope  that  you,  too,  will  join  in. 

1  invite  you  to  enjoy  the  short  film  that  we  have  on  this,  and  please  look  over 
the  materials  that  we  have  left  for  you.  Thank  you  very  much. 

...A  videotape  on  education  was  shown  to  the  delegation. 

SWEENEY:  Resolution  1 29  was  included  in  the  resolutions  that  were  adopted 
in  the  Kourpias  report  earlier. 

I  would  now  like  to  call  upon  Secretary-Treasurer  Trumka. 

TRUMKA:  Thank  you,  Mr.  President.  Since  the  last  AFL-CIO  convention,  a 
number  of  officers,  former  delegates  to  this  convention  and  officers  of  affiliated 
organizations  have  died.  As  we  prepare  to  leave  this  hall  and  begin  the  work  of 
rebuilding  this  movement,  it's  appropriate  to  pause  for  a  moment  to  recall  these 
men  and  women  who  dedicated  their  entire  lives  to  serving  working  families. 

A  full  listing  of  these  individuals  will  be  printed  in  the  official  record  of  the 
proceedings.  Let  me  ask  you  to  rise  for  a  moment  of  silence  on  their  behalf. 

...The  delegation  rose  and  observed  a  moment  of  silence  for  their  departed 
brothers  and  sisters. 
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DEATHS  SINCE  THE  AFL-CIO  1993  CONVENTION 


Hugh  Donovan  Clark,  president.  Iowa  AFL-CIO.  October  8,  1993. 

Fred  Tanner,  international  representative.  Glass,  Molders,  Pottery,  Plastics  & 
Allied  Workers  International  Union,  October  8,  1993. 

F.  Howard  McGuigan,  AFL-CIO  legislative  representative,  November  8, 1993. 

Charley  Heymanns,  AFL-CIO  regional  director,  November  12,  1993. 

Robert  Ransom,  president.  United  Teachers  of  Los  Angeles/ AFT,  December  1993. 

E.  R.  "Buzz"  Bussell.  The  Newspaper  Guild,  December  1993. 

Vincent  T.  Foo,  executive  board  member.  Service  Employees  International 
Union,  December  1993. 

Dave  Beck,  president.  International  Brotherhood  of  Teamsters,  and  vice  presi- 
dent emeritus.  AFL-CIO,  December  26,  1993. 

George  Lewis  Russ,  founder  and  president  emeritus,  Insurance  Workers  Inter- 
national Union,  January  1994. 

Frank  Morelli,  president,  American  Federation  of  State,  County  and  Municipal 
Employees  District  Council  37,  January  1994. 

Jacqueline  B.  Vaughn,  vice  president,  American  Federation  of  Teachers,  Janu- 
ary 1994. 

Mark  Ross  Locher,  communications  director,  Screen  Actors  Guild,  January  7, 
1994. 

John  C.  Hazel,  secretary-treasurer.  Office  and  Professional  Employees  Interna- 
tional Union  Local  2,  January  29,  1994. 

John  Herling.  member.  The  Newspaper  Guild,  February  1994. 

Samuel  F.  Kinsora,  retired  president,  United  Food  and  Conmiercial  Workers 
Local  1261,  February  1994. 

Thelma  Stovall.  secretary.  Tobacco  Workers  Local  185.  February  4,  1994. 

James  Wolfe,  director  of  research  and  education.  Glass,  Molders,  Pottery, 
Plastics  &  AUied  Workers.  February  26.  1994. 

James  E.  Wolfe,  national  labor  educator.  February  27,  1994. 

James  P.  Nolan,  president.  Broadcast  Employees-CWA,  March  9,  1994. 

John  Kelly,  president.  Office  and  Professional  Employees  International  Union, 
March  10.  1994. 

William  T.  Nipper,  executive  board  member.  United  Brotherhood  of  Carpen- 
ters and  Joiners  of  America,  March  17,  1994. 

Thomas  P.  Moran,  assistant  to  the  secretary-treasurer,  AFL-CIO,  May  2, 1994. 

Ethan  F.  Saffel.  international  vice  president.  Plasterers'  and  Cement  Masons' 
International  Association.  May  11,  1994. 

Dale  McElhaney,  executive  officer.  Glass,  Molders,  Pottery,  Plastics  &  Allied 
Workers,  May  14,  1994. 

Betty  L.  Tianti,  president.  Connecticut  State  AFL-CIO.  May  16,  1994. 

Jack  Barbash,  director  of  research  and  education.  Industrial  Union  Department, 
AFL-CIO,  May  21,  1994. 

Jeri  Veltrusky,  aka  Paul  Barton,  staff  representative,  AFL-CIO  European 
Office,  May  31,  1994. 

Michael  Bowen.  staff  representative,  AFL-CIO,  June  2,  1994. 

Philip  Vera  Cruz,  vice  president.  United  Farm  Workers,  June  1 1,  1994. 
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K.  T.  Stevens,  executive  board  member  and  former  president  of  AFTRA's  Los 
Angeles  local  union,  June  13,  1994. 

Peter  J.  Rybka,  executive  vice  president,  American  Federation  of  Grain  Millers, 
June  18,  1994. 

Archer  Cole,  director  of  organizing  and  assistant  to  the  president,  lUE,  June  19, 
1994. 

Winn  Newman,  former  general  counsel  of  AFSCME.  June  24,  1994. 
Edward  J.  Carlough,  president.  Sheet  Metal  Workers  International  Association, 
June  29,  1994. 

Max  Webster,  secretary-treasurer.  Aluminum,  Brick  and  Glass  Workers  and 
vice  president,  AFL-CIO  Union  Label  and  Service  Trades  Department,  June  29, 
1994. 

Jean  Ingrao,  executive  secretary-treasurer,  AFL-CIO  Maritime  Trades  Depart- 
ment, July  7,  1994. 

Harry  R.  Poole,  president.  United  Food  and  Commercial  Workers  International 
Union  and  vice  president  emeritus,  AFL-CIO,  July  8,  1994. 

John  J.  Driscoll,  president,  Connecticut  State  AFL-CIO,  July  21,  1994. 

William  Sidell,  general  president  emeritus.  United  Brotherhood  of  Carpenters 
and  vice  president  emeritus,  AFL-CIO,  October  2,  1994. 

James  J.  Norwood,  general  secretary-treasurer.  Laborers'  International  Union, 
October  24,  1994. 

Kuhron  Huddleston,  vice  president.  International  Association  of  Fire  Fighters 
District  14,  November  1994. 

James  E.  Albright,  president,  Alabama  AFL-CIO,  November  11,  1994. 

Martin  E.  Pierce  Sr.,  secretary-treasurer  emeritus.  International  Association  of 
Fire  Fighters,  November  12,  1994. 

Alfred  W.  Di  Tolla,  president,  International  Alliance  of  Theatrical  Stage 
Employes,  Moving  Picture  Technicians,  Artists  and  AUied  Crafts,  December  20, 
1994. 

Emanuel  Boggs,  long-time  trade  union  activist  and  country  program  director 
for  the  Asian-American  Free  Labor  Institute,  December  1994. 

Raymond  Zook,  international  representative.  United  Brotherhood  of  Carpen- 
ters, January  15, 1995. 

Philip  E.  Dooley,  executive  vice  president,  American  Postal  Workers  Union, 
February  1995. 

Henry  Kraus,  editor.  United  Auto  Workers  national  newspaper,  Febmary  1 995. 
Charles  J.  Coyle,  secretary-treasurer.  National  Association  of  Letter  Carriers, 
February  1995. 

Joseph  Bonus,  international  auditor.  Glass,  Molders,  Pottery,  Plastics  &  Allied 
Workers,  Februaiy  13,  1995. 

Ike  Gold,  international  secretary-treasurer.  United  Rubber  Workers,  February 
21,  1995. 

Arthur  J.  Coleman,  international  representative.  United  Brotherhood  of  Car- 
penters, March  12,  1995. 

Nat  Zirkin,  vice  president  and  comptroller  of  the  Retail,  Wholesale  and  Depart- 
ment Store  Union,  March  16,  1995. 
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Matthew  Guinan,  president.  Transport  Workers  Union  and  vice  president 
emeritus,  AFL-CIO,  March  22.  1995. 

David  Livingston,  president.  District  65,  United  Auto  Workers.  April  1995. 

William  A.  Gillen,  president  of  the  Insurance  Workers  and  assistant  director  of 
the  George  Meany  Center  for  Labor  Studies,  April  1995. 

Richard  H.  Nolan,  executive  vice  president,  Intemational  Union  of  Operating 
Engineers,  April  1995. 

Robert  Marlow,  secretary-treasurer,  Intemational  Chemical  Workers  Union, 
April  1995. 

Russell  M.  Stephens,  president.  Professional  and  Technical  Engineers,  April  1995. 
Harold  Buoy,  president,  Intemational  Brotherhood  of  Boilermakers,  May  2, 
1995. 

Emest  Hidgon,  intemational  representative.  Glass,  Molders,  Pottery,  Plastics 
&  Allied  Workers,  May  18,  1995. 

Ellis  T.  Baker  III,  director  of  administrative  operations,  The  Newspaper  Guild, 
May  29,  1995. 

Janet  Hyland,  secretary,  AFL-CIO,  June  1,  1995. 

Gunnar  A.  Hallstrom,  president,  Pattem  Makers  League,  June  1995. 

Bob  Oliver,  lobbyist,  United  Auto  Workers,  June  24,  1995. 

George  L.  P.  Weaver,  executive  secretary,  Civil  Rights  Committee,  AFL-CIO, 
July  1995. 

Walter  Bartkin,  assistant  director.  Committee  on  Political  Education.  AFL- 
CIO,  July  4,  1995. 

Murray  H.  Finley,  president.  Amalgamated  Clothing  and  Textile  Workers 
Union  and  vice  president  emeritus,  AFL-CIO,  July  31,  1995. 


Resolution  of  Thanks 

TRUMKA:  Mr.  Chairman,  we  also  have  a  resolution  of  thanks.  This  has  been 
an  historic  convention  in  which  we've  elected  new  leaders,  we've  created  a  new 
executive  office,  expanded  the  size  of  our  Executive  Council  and  we've  elected 
23  new  vice  presidents.  We've  adopted  constitutional  amendments  that  give  the 
president  special  responsibiUty  and  authority  in  organizing  work  of  the  federation, 
and  to  expand  the  General  Board  to  provide  representation  for  our  state  and  central 
bodies. 

This  has  also  been  a  difficult  convention,  difficult  for  the  delegates  who  at  one 
time  found  themselves  divided,  but  now  we  leave  united,  and  difficult  for  the  staff 
of  the  AFL-CIO,  who  have  been  taxed  to  the  limits  by  the  challenges  of  holding 
this  unprecedented  convention. 

We  commend  the  federation's  staff  for  the  professionalism  that  they  showed 
throughout  these  difficult  circumstances.  (Standing  ovation) 

We  also  take  special  note  of  the  work  of  the  sergeant-at-arms  from  the  Seafarers 
Intemational  Union  and  from  the  unions  that  make  up  the  New  York  City  Central 
Labor  Council. 

To  all  who  have  made  this  convention  possible,  we  express  our  deepest  thanks. 
On  behalf  of  all  the  delegates,  Mr.  Chairman,  I  move  that  we  express  our  thanks. 
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...The  motion  was  seconded  by  several  unidentified  delegates. 

SWEENEY:  You've  heard  the  resolution  of  thanks  which  has  been  moved  and 
seconded.  On  the  question?  All  in  favor,  say  aye.  Opposed,  no.  Carried. 

I  want  to  join  Rich  and  Linda  and  all  the  members  of  the  Executive  Council  in 
thanking  each  and  every  one  of  you  for  the  great  job  you  did  in  conducting  the 
business  of  this  convention,  and  to  give  a  personal  thanks  to  the  staff  for  the  way, 
the  expert  way,  in  which  they  assisted  all  of  our  business  and  all  of  our  committees. 
(Applause) 

TRUMKA:  One  announcement:  The  Executive  Council  will  meet  immediately 
following  this  session  in  Royal  Ballroom  A,  which  is  immediately  across  the 
hallway,  and  we  would  urge  all  of  you  to  travel  safely,  find  your  loved  ones  at 
home,  and  be  ready  to  help  the  labor  movement  be  on  the  move  again. 

SWEENEY:  The  business  of  this  convention  having  been  concluded,  by  the 
powers  vested  in  me  by  the  Constitution,  1  declare  this  convention  adjourned  sine 
die.  Good  luck  and  godspeed  to  all  of  you. 

(At  3:24  p.m.,  Thursday,  October  26,  1995,  the  21st  Biennial  Constitutional 
Convention  of  the  American  Federation  of  Labor  and  Congress  of  Industrial 
Organizations  was  adjourned  sine  die.) 
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Convention  Resolutions 

Convention  resolutions  are  printed  in  the  text  of  the  proceedings  at  the  time 
adopted.  The  following  provides  the  page  for  each  of  them  by  resolution  number; 
the  index  provides  the  page  by  resolution  title.  All  other  resolutions  submitted  to 


the  convention  appear  in  the  appendix  in  numerical  order. 

No.    Resolution  Page 

A    International  Trade  and  Investment  353 

B     International  Labor  Solidarity  357 

C    Civil  Rights   361 

D    Women  in  America   364 

E    Labor  Standards  368 

F    Employment  and  Training  369 

G    Health  Care   399 

H     Medicare  and  Medicaid  .112 

I    Protecting  Workers'  Safety  and  Health   402 

J    The  Economic  Situation  1 79 

K    Federal  Budget  101 

L    Transportation  413 

M    Education   418 

O    A  Constitutional  Amendment  to  Change  the  Requirement  that 
Nomination  and  Election  of  Officers  be  Conducted  on  Third  and 

Fourth  Days  of  the  Convention    37 

Q    President's  Responsibility  to  Oversee  Organizing  342 

V     Restructuring  the  Executive  Council  191 

W    Justice  for  Federal  Aviation  Administration  Employees   434 

X    Membership  of  the  General  Board  344 

1     The  Establishment  of  The  Office 

of  Executive  Vice  President  302 

7    A  Constitutional  Amendment  to  Allow  Executive  Council 
to  Present  Constitutional  Amendments  for  Convention 
Consideration  at  Any  Time,  Without  Requirement  of  Unanimous 

Consent    36 

33  International  Labor  Communications  Association  (ILCA)  ....  347 
44    American  Labor  Museum/Botto  House  National  Landmark  .  .  .  348 

52    In  Support  of  RUTA  1 00    360 

60    Immigration  Reform  366 

62  Protect  Worker  Rights  and  Benefit  Laws   371 

63  Retain  Fair  Labor  Standards  Act  Protections  376 

64  Child  Labor  373 

65  Fighting  Sweatshops  374 

66  Protecting  the  Fair  Labor  Standards  Act  375 

67  Prison  Inmates  Doing  Bargaining  Unit  Work  377 

68  The  Contingent  Workforce  378 

69  Increase  the  Minimum  Wage  185 
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70  Misclassification  Of  Workers 

As  "Independent  Contractors"   379 

71  Employee  Leasing  by  Contractors   380 

79  Public  Employee  Collective  Bargaining  Legislation   382 

80  Public  Employee  Rights    383 

81  Excellence  in  Public  Service 

Through  Labor's  Participation   384 

82  Public  Employee  Rights  in  Puerto  Rico   386 

83  Infrastructure  Privatization  — 

Rescind  Executive  Order  12803    387 

85  Contracting  Out/Privatization   388 

86  Financial  Disclosure  for  Privatizers   389 

87  Opposition  to  Block  Grants   390 

88  Municipal  Bankruptcy   391 

89  Public  Employee  Pension  Fund  Investment 

and  Shareholder  Practices   392 

90  Opposition  to  Employer  Tampering  with 

Public  Employee  Pension  Funds   394 

9 1  Extension  of  Coverage  of  the 

Public  Safety  Officer's  Benefits  Act   395 

92  Uniform  Reporting  and  Disclosure  Laws 

on  Pubhc  Pension  Plans   396 

93  Unaffiliated  Law  Enforcement  Organizations    397 

95     Raiding  by  the  Fraternal  Order  of  Police  (FOP)    398 

101     Say  No  to  "Drive-Through"  Birth  Deliveries   401 

109  Workplace  Violence   404 

1 1 0  Retirement  Income  Security   406 

112  Social  Security  Government  Pension  Offset   408 

113  Welfare  Reform   409 

114  Work  and  Family   411 

125     "Inclusion"  Programs  for  Students  with  Disabilities   420 

127  Principles  on  Private  Management  in  Public  Schools   422 

128  Standardized  Systems  for  Enforcing  School  Safety   424 

129  Endorsement  of  a  Bill  of  Rights 

and  Responsibilities  for  Learning   425 

131     Employment  Services   427 

133     Protecting  The  Collective  Bargaining  Rights 

Of  Professionals    428 

136  Performers' Rights  In  Audio  And  Audio- Visual  Works   429 

137  Canadian  Withholding  Tax  On  Residual  Payments  To  U.S. 
Performers  And  On  Pension  And  Health  Contributions  With 
Respect  To  Such  Residual  Payments   430 

138  Broadcast  Ownership   431 

140    South  African  Tenant  Farmers   432 

143  Bottle  And  Can   432 

144  U.S.  Space  Program   433 
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145  Diversity  And  Full  Participation  350 

146  Support  For  Our  Striking 

and  Locked-Out  Brothers  And  Sisters   338 

148    Ethical  Practices  209 

151     Fair  Treatment  of  Former  Air  Traffic  Controllers   435 
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APPENDIX 
Other  Resolutions 

Resolutions  passed  by  the  convention  appear  in  the  text  of  the  proceedings  at 
the  time  adopted.  On  the  following  pages  are  all  other  resolutions  submitted  to  the 
1995  AFL-CIO  convention. 

New  AFL-CIO  Office  of  Executive  Vice  President 

RESOLUTION  NO.  2  —  By  United  Paperworkers  International  Union 

WHEREAS,  The  Committee  for  Progress  has  proposed  a  new  office  of 
executive  vice  president  of  the  AIT^-CIQ  as  part  of  its  slate  of  candidates  to  provide 
new  leadership  to  organized  labor  in  America,  and; 

WHEREAS,  With  the  American  labor  movement  under  attack  as  never  before 
in  recent  history,  the  AFL-CIO  will  have  greater  responsibility  than  ever  in  helping 
meet  this  challenge,  and; 

WHEREAS,  The  new  office  of  executive  vice  president  can  play  an  important 
role  in  responding  to  the  tremendous  growth  of  minority  membership  in  the 
AFL-CIO  in  recent  decades;  Now,  therefore  be  it 

RESOLVED,  That  a  new  office  of  executive  vice  president  is  created  within 
the  structure  of  the  AFL-CIO;  and,  be  it  further 

RESOLVED,  That  this  new  office  is  charged  with  the  responsibility  of  meeting 
the  special  needs  of  minority  members  of  the  AFL-CIO  under  the  direction  of  the 
AFL-CIO  President  and  Executive  Council. 

A  Constitutional  Amendment  to  Increase  the  Number  of  Vice 
Presidents 

RESOLUTION  NO.  3  —  By  Sen>ice  Employees  International  Union  and  co- 
sponsors  of  Resolution  1 

BE  IT  RESOLVED:  That,  effective  immediately  upon  adoption  by  this  Con- 
vention, Article  V,  Sections  1  and  3  of  the  AFL-CIO  Constitution  be  amended  by 
deleting  all  references  to  33  vice  presidents  and  substituting  therefore  "45"  vice 
presidents,  as  follows: 

ARTICLE  V 

Officers 

Section  1.  The  officers  shall  consist  of  a  President  and  a  Secretary -Treasurer, 
who  shall  be  the  Executive  Officers,  and  45  Vice  Presidents;  provided  that  between 
Conventions  the  Executive  Council  shall  have  the  power  in  the  event  of  an 
affiliation  with  the  AFL-CIO  of  a  presently  unaffiliated  national  or  international 
union,  after  taking  all  the  circumstances  into  account,  to  create  an  additional  Vice 
Presidency  pending  the  next  regular  election  of  Vice  Presidents  and  to  select  an 
individual  to  fill  that  position  from  the  time  of  the  Council's  action  until  that 
election. 

Section  3.  The  officers  shall  be  elected  by  the  convention,  by  written  ballot, 
with  each  affiliate  having  the  number  of  votes  to  which  it  is  entitled  on  a  roll-call 
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vote,  as  provided  in  Article  IV.  Nominations  shall  take  place  on  the  third  and 
election  on  the  fourth  day  of  the  convention.  The  Executive  Officers  shall  be 
elected  by  majority  vote.  In  the  event  that  more  than  two  candidates  are  nominated 
for  President  or  Secretary-Treasurer,  and  no  one  candidate  receives  a  majority  of 
the  votes  cast,  all  except  the  two  candidates  receiving  the  highest  votes  shall  be 
eliminated  from  the  list  of  candidates  and  a  second  vote  taken.  The  Vice  Presidents 
shall  be  elected  by  plurality  vote,  and  the  45  candidates  receiving  the  highest 
number  of  votes  shall  be  elected.  In  the  event  of  a  tie  vote,  a  second  vote  will  be 
taken  only  among  the  candidates  whose  tie  prevented  the  election  of  45  Vice 
Presidents.  The  candidates  for  Vice  President  shall  be  listed  on  the  ballot  in  the 
order  in  which  nominated.  Each  ballot  must,  to  be  valid,  be  voted  for  45  candidates 
for  Vice  President  and  must  cast  the  full  voting  strength  of  the  delegate  or  affiliate 
voting.  The  ballot  shall  be  signed  by  the  delegate  voting  and  shall  show  the 
affiliation  and  the  voting  strength  of  the  delegate.  If  an  affiliate  votes  by  bloc,  the 
ballot  shall  be  signed  by  the  chairman  of  the  delegation  and  shall  show  the  affiliate 
and  its  voting  strength.  Each  candidate  may  designate  an  observer  who  may  be 
present  during  the  tabulation  of  the  signed  ballots.  The  results  of  the  election, 
including  each  delegate's  vote  shall  become  an  official  part  of  the  convention 
record. 

BE  IT  FURTHER  RESOLVED:  That  the  AFL-CIO  President  is  authorized  to 
make  such  technical  adjustments  to  the  language  of  this  or  other  articles  as  may 
be  needed  to  fully  integrate  the  amendment  into  the  AFL-CIO  Constitution. 

Including  All  Affiliates  on  the  Executive  Council 

RESOLUTION  NO.  4  —  By  Communications  Workers  of  America  and  the  fol- 
lowing cosponsors: 

International  Brotherhood  of  Electrical  Workers; 
American  Postal  Workers  Union; 

United  Association  of  Journeymen  and  Apprentices  of  the  Plumbing  and  Pipe 
Fitting  Industry  of  the  United  States  and  Canada; 

International  Union  of  Electronic,  Electrical,  Salaried,  Machine  and  Furniture 
Workers; 

United  Food  and  Commercial  Workers  International  Union; 

Glass,  Molders,  Pottery,  Plastics  and  Allied  Workers  International  Union; 

Bakery,  Confectionery  and  Tobacco  Workers  International  Union; 

International  Union  of  Bricklayers  and  Allied  Craftsmen; 

Union  of  Needletrades,  Industrial  and  Textile  Employees; 

Retail,  Wholesale  and  Department  Store  Union  District  Council; 

Graphic  Communications  International  Union; 

Seafarers  International  Union  of  North  America; 

American  Federation  of  Teachers; 

National  Association  of  Letter  Carriers; 

American  Federation  of  Government  Employees; 

Federation  of  Professional  Athletes. 

At  the  time  the  AFL-CIO  was  formed  there  were  1 35  national  and  international 


union  affiliates.  Today,  there  are  just  78,  and  the  trend  is  for  further  consolidations. 

It  is  now  feasible  to  include  the  principal  officer  of  all  affiliates  on  the  Executive 
Council.  Doing  so  would  remove  the  divide  that  now  exists  between  those  unions 
that  are  represented  on  the  Council  and  those  that  are  not,  and  would  include  a 
larger  number  of  women  and  persons  of  color  on  the  Council. 

For  these  reasons,  the  AFL-CIO  Constitution  shall  be  amended  as  follows: 

1.  Article  V,  Section  1  shall  be  amended  to  read  as  follows: 

The  officers  shall  consist  of  a  president  and  a  secretary-treasurer,  who  shall  be 
the  executive  officers,  and  the  principal  officer  of  each  national  and  international 
union  affiliated  with  the  AFL-CIO  who  shall  be  vice  presidents  of  the  AFL-CIO. 

2.  Article  V,  Section  3  should  be  amended  by  deleting  all  references  to  the 
election  of  vice  presidents  so  as  to  read  as  follows: 

The  executive  officers  shall  be  elected  by  the  convention,  by  written  ballot,  with 
each  affiliate  having  the  number  of  votes  to  which  it  is  entitled  on  a  roll-call  vote, 
as  provided  in  Article  IV.  Nominations  shall  take  place  on  the  third  and  election 
on  the  fourth  day  of  the  convention.  The  executive  officers  shall  be  elected  by 
majority  vote,  in  the  event  that  more  than  two  candidates  are  nominated  for 
president  or  secretary-treasurer,  and  no  one  candidate  receives  a  majority  of  the 
votes  cast,  all  except  the  two  candidates  receiving  the  highest  votes  shall  be 
eliminated  from  the  list  of  candidates  and  a  second  vote  taken.  The  ballot  shall  be 
signed  by  the  delegate  voting  and  shall  show  the  affiliation  and  the  voting  strength 
of  the  delegate.  If  an  affiliate  votes  by  bloc,  the  ballot  shall  be  signed  by  the 
chairman  of  the  delegation  and  shall  show  the  affiliate  its  voting  strength.  Each 
candidate  may  designate  an  observer  who  may  be  present  during  the  tabulation  of 
the  signed  ballots.  The  results  of  the  election,  including  each  delegate's  vote  shall 
become  an  official  part  of  the  convention  record. 

3.  Article  V,  Section  6  shall  be  deleted. 

4.  Article  IX,  Section  shall  be  deleted  in  its  entirety. 

In  this  same  spirit  of  inclusion,  it  is  important  that  we  grandfather  those  three 
seats  on  the  Council  which  now  exist  but  are  not  held  by  the  principal  officer  of  a 
national  or  international  union. 

Defeated  by  convention  delegates. 

Geographical  Diversity  on  the 
AFL-CIO  Executive  Council 

RESOLUTION  NO.  5  —  By  International  Longshoremen 's  and  Warehouse- 
men 's  Union 

WHEREAS,  The  AFL-CIO  Vice  Presidents,  who  along  with  the  President  and 
Secretary-Treasurer  comprise  the  Executive  Council,  are  all  from  unions  east  of 
the  Mississippi  River  and  the  vast  majority  from  within  the  Beltway  around 
Washington,  D.C.;  and 

WHEREAS,  All  the  International  unions  west  of  the  Mississippi  are  not 
represented  on  the  AFL-CIO  Executive  Council;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  Constitution  is  amended  to  provide  for  a  Vice 
President  whose  International  Union  headquarters  are  west  of  the  Mississippi 
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River. 


A  Constitutional  Amendment  to  Delete  Requirement  that 
Nomination  and  Election  of  Officers  be  Conducted  on 
Third  and  Fourth  Days  of  the  Convention 

RESOLUTION  NO.  6  —  By  Sendee  Employees  International  Union  and  co- 
sponsors  of  Resolution  1 

BE  IT  RESOLVED:  That,  effective  immediately  upon  adoption  by  this  Con- 
vention, Article  V,  Section  3  of  the  AFL-CIO  Constitution  be  amended  by  deleting 
the  second  sentence  of  the  Section,  to  read  as  follows: 

ARTICLE  V 
Officers 

Section  3.  The  officers  shall  be  elected  by  the  convention,  by  written  ballot, 
with  each  affiliate  having  the  number  of  votes  to  which  it  is  entitled  on  roll-call 
vote,  as  provided  in  Article  IV.  The  Executive  Officers  shall  be  elected  by  majority 
vote.  In  the  event  that  more  than  two  candidates  are  nominated  for  President  or 
Secretary-Treasurer,  and  no  one  candidate  receives  a  majority  of  the  votes  cast,  all 
except  the  two  candidates  receiving  the  highest  votes  shall  be  eliminated  from  the 
list  of  candidates  and  a  second  vote  taken.  The  Vice  Presidents  shall  be  elected  by 
plurality  vote,  and  the  33  candidates  receiving  the  highest  number  of  votes  shall 
be  elected.  In  the  event  of  a  tie  vote,  a  second  vote  will  be  taken  only  among  the 
candidates  whose  tie  prevented  the  election  of  33  Vice  Presidents.  The  candidates 
for  Vice  President  shall  be  listed  on  the  ballot  in  the  order  in  which  nominated. 
Each  ballot  must,  to  be  valid,  be  voted  for  33  candidates  for  Vice  President  and 
must  cast  the  full  voting  strength  of  the  delegate  or  affiliate  voting.  The  ballot  shall 
be  signed  by  the  delegate  voting  and  shall  show  the  affiliation  and  the  voting 
strength  of  the  delegate.  If  an  affiliate  votes  by  bloc,  the  ballot  shall  be  signed  by 
the  chairman  of  the  delegation  and  shall  show  the  affiliate  and  its  voting  strength. 
Each  candidate  may  designate  an  observer  who  may  be  present  during  the 
tabulation  of  the  signed  ballots.  The  results  of  the  election,  including  each  dele- 
gate's vo.e,  shall  become  an  official  part  of  the  convention  record. 

BE  IT  FURTHER  RESOLVED:  That  the  AFL-CIO  President  is  authorized  to 
make  such  technical  adjustments  in  the  language  of  this  or  other  articles  as  may 
be  needed  to  fully  integrate  the  amendment  into  the  AFL-CIO  Constitution. 

A  Constitutional  Amendment  Providing  for  an  Age 
Limitation  for  the  Election  of  Executive  Officers 

RESOLUTION  NO.  8  —  By  Sendee  Employees  International  Union  and  co- 
sponsors  of  Resolution  1 

BE  IT  RESOLVED:  That,  effective  immediately  upon  adoption  by  this  Con- 
vention, a  new  section  of  Article  V  of  the  AFL-CIO  Constitution  be  added,  to  be 
numbered  Section  7,  to  read  as  follows,  with  the  present  Section  7  renumbered  as 
Section  8  and  each  subsequent  section  renumbered  accordingly: 
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ARTICLE  V 
Officers 

[New]Section  7.  No  person  shall  be  eligible  for  election  to  an  Executive  Officer 
position  who  is  over  the  age  of  seventy  (70)  years  at  the  time  of  such  election. 

BE  IT  FURTHER  RESOLVED:  That  the  AFL-CIO  President  is  authorized  to 
make  such  technical  adjustments  in  the  language  of  this  or  other  articles  as  may 
be  needed  to  fully  integrate  the  amendment  into  the  AFL-CIO  Constitution. 

Referred  to  the  Committee  on  Resolutions. 

A  Constitutional  Amendment  Providing  for  the  Separation 
of  the  Organizing  and  Field  Services  Department  into  Two 
Departments 

RESOLUTION  NO.  9  —  By  Sennce  Employees  International  Union  and  co- 
sponsors  of  Resolution  I 

BE  IT  RESOLVED:  That,  effective  immediately  upon  adoption  by  this  Con- 
vention, Article  X,  Sections  1  and  2  of  the  AFL-CIO  Constitution  be  amended  to 
read  as  follows: 

ARTICLE  X 
Departments  of  Organization  and  Field  Services 

Section  1 .  The  organizing  and  field  services  work  of  the  Federation  generally 
and  as  set  forth  in  Article  VIII,  Section  8,  shall  be  conducted  by  the  Departments 
of  Organization  and  Field  Services,  respectively,  under  the  general  supervision  of 
the  President.  Each  of  said  Departments  shall  be  provided  the  staff  and  resources 
necessary  to  conduct  such  activities. 

Section  2.  Both  the  Department  of  Organizing  and  the  Department  of  Field 
Services  shall  be  headed  by  a  Director,  each  of  whom  shall  be  appointed  by  the 
President  subject  to  the  approval  of  the  Executive  Council. 

BE  IT  FURTHER  RESOLVED:  That  the  AFL-CIO  President  is  authorized  to 
make  such  technical  adjustments  to  the  language  of  this  or  other  articles  as  may 
be  needed  to  fully  integrate  the  amendment  into  the  AFL-CIO  Constitution. 

Full  Participation  in  AFL-CIO  Executive  Council 

RESOLUTION  NO.  10  —  By  International  Leather  Goods,  Plastics,  Novelty 
and  Service  Workers'  Union 

WHEREAS,  There  is  increasing  evidence  that  people  of  color,  women  and 
young  workers  are  the  fastest-growing  new  entrants  into  the  workforce  and  are 
more  likely  to  respond  positively  to  appeals  to  join  unions,  the  participation  of 
people  of  color,  women  and  young  workers  is  a  means  of  increasing  internal  union 
strength  and  developing  successful  union  organizing  drives;  and 

WHEREAS,  In  this  context,  the  A.  Philip  Randolph  Institute  (APRI),  the  Asian 
Pacific  American  Labor  Alliance  (APALA),  the  Coalition  of  Black  Trade  Union- 
ists (CBTU),  the  Coalition  of  Labor  Union  Women  (CLUW),  Frontlash,  Inc.  and 
the  Labor  Council  for  Latin  American  Advancement  (LCLAA)  have  consistently 
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demonstrated  their  value  in  implementing  AFL-CIO  programs  and  priorities  and 
in  identifying  and  generating  allies,  and 

WHEREAS,  Consistent  with  the  mandate  of  the  Full  Participation  Committee 
created  by  the  AFL-CIO  Executive  Council  to  develop  recommendations  to  be 
presented  to  the  Council  and  Convention  in  October,  and  to  review  the  AFL-CIO 
structure  to  make  it  more  open  and  inclusive  to  people  of  color,  women  and  young 
workers;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  Executive  Council  shall  be  of  such  size  as  to 
provide  people  of  color,  women  and  young  workers  full  participation  in  the  labor 
movement  on  that  body.  To  that  end  the  president  or  chief  executive  officer  of  each 
of  the  following  groups  shall  be  a  voting  member  of  the  AFL-CIO  Executive 
Council:  APALA,  APRI,  CBTU,  CLUW,  FRONTLASH  and  LCLAA. 

Referred  to  the  Committee  on  Resolutions. 

Expand  Membership  of 
General  Board  of  the  AFL-CIO 

RESOLUTION  NO.  11  —  By  Oregon  AFL-CIO 

WHEREAS,  State  Central  Bodies  are  the  primary  political  arm  of  the  AFL-CIO 
in  the  fifty  states  and  organized  territories  of  the  United  States,  and 

WHEREAS,  There  appears  to  be  a  consensus  of  a  majority  of  the  affiliated 
unions  of  the  AFL-CIO  that  the  decision-making  process  of  the  AFL-CIO  needs 
to  be  expanded  to  include  state  central  bodies,  therefore  be  it 

RESOLVED:  That  the  AFL-CIO  adopts  the  following  amendment  to  the 
Constitution. 

ARTICLE  IX  -  GENERAL  BOARD 

Section  1.  The  General  Board  of  the  Federation  shall  consist  of  all  of  the 
members  of  the  Executive  Council  of  the  Federation  and  the  president  or  other 
principal  officer  of  each  of  the  affiliated  national  or  international  unions  and  each 
trade  [and]  industrial  department  and  state  central  body. 

Section  4.  Questions  coming  before  the  General  Board  shall  be  decided  in 
accordance  with  the  applicable  provision  of  Section  17  or  Article  FV  of  this 
constitution  with  the  president  or  other  principal  officer  of  each  affiliated  national 
or  international  union  casting  the  vote  of  such  union  and  with  the  president  or  other 
principal  officer  of  each  department  casting  the  one  vote  of  such  department[.],  with 
the  president  or  other  principal  officer  of  each  state  central  body  casting  one  vote  of 
such  state  central  body.  The  number  of  members  of  each  national  or  international 
union  on  a  roll-call  vote  of  the  General  Board  shall  be  deemed  to  be  the  number  of 
members  represented  at  the  last  preceding  convention  except  in  the  case  where 
affiliation  has  occurred  subsequent  to  such  convention  or  within  a  24-month  period 
prior  to  and  including  the  second  month  preceding  such  convention.  In  such  cases 
the  number  of  members  of  such  affiliate  shall  be  deemed  to  be  one  twenty-fourth 
of  the  average  membership  for  which  per  capita  tax  was  paid  for  each  month,  prior 
to  the  meeting  of  the  General  Board,  for  which  such  tax  was  paid. 

Note:  new  language  [deleted  language] 
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Organizing  the  Unorganized 

RESOLUTION  NO.  12  —  By  Communications  Workers  of  America 

Organizing  the  unorganized  is  both  a  moral  imperative  and  a  practical  necessity 
for  the  labor  movement.  More  than  at  any  time  since  the  1930s,  working  men  and 
women  need  the  power  that  comes  from  joining  together  in  a  labor  union.  And, 
the  ability  of  current  union  members  to  maintain  decent  labor  standards  is  depend- 
ent upon  the  extent  to  which  the  entire  workforce  is  organized. 

The  principal  impediments  to  organizing  are  employers  that  terrorize  workers 
in  efforts  to  deny  them  unions  and  a  labor  law  which  allows  management  free  rein 
to  terrorize  workers  who  seek  to  stand  up  for  themselves.  The  labor  movement 
must  work  tirelessly  to  change  that  labor  law.  But  organizing  cannot  wait  for  a 
change  in  the  law. 

Unions  that  give  their  organizing  programs  the  necessary  resources  and  priority, 
that  mobilize  their  members  in  organizing  campaigns,  and  that  use  their  power 
with  employers  effectively  can  overcome  all  of  the  obstacles  that  exist  to  organiz- 
ing. We  cannot  rest  until  all  AF1.-CI0  unions  have  restructured  for  organizing  and 
have  developed  an  organizing  culture. 

The  AFL-CIO  calls  upon  every  local  and  every  national  and  international  union 
to  reexamine  their  organizing  efforts  and  to  restructure  themselves  along  lines 
conductive  to  organizing.  Unions  not  now  participating  in  the  AFL-CIO  Organiz- 
ing Institute  should  join  the  highly  successful  programs  of  the  Institute. 

Every  union  must  accept  its  primary  responsibility  to  organize  the  unorganized. 
At  the  same  time,  the  AFL-CIO  has  a  vitally  important  supporting  role  to  play  in 
the  effort  to  reorganize  the  workforce.  Specifically,  the  AFL-CIO  should: 

•  Double  the  number  of  organizers  trained  by  the  AFL-CIO  Organizing 
Institute  in  1996,  and  redouble  that  number  in  1997,  so  that  by  the  end  of 
1997  at  least  1,200  additional  organizers  will  have  been  graduated  from  the 
Institute. 

•  Expand  the  Organizing  Institute's  Elected  Leader  Task  Force,  its  campaign 
consulting  and  its  advanced  organizer  training  so  that  the  Institute  can  serve 
more  unions,  more  campaigns  and  more  organizers. 

•  Develop  an  AFL-CIO  Organizing  Fund  with  an  annual  budget  of  $5  million 
and  growing  to  $20  million  within  four  years,  to  be  used  to  stimulate  financial 
commitments  in  the  range  of  three  to  four  times  that  amount  from  affiliated 
unions,  all  dedicated  to  organizing  of  employers,  industries  and  areas  of 
strategic  importance. 

•  Encourage  experiments  with  less-than-exclusive  representation  and  with 
organizations  with  an  occupational  rather  than  a  workplace  focus,  including 
professional  and  technical  associations  and  associations  for  contingent  work- 
ers. 

•  Develop  a  national  association  of  working  persons  to  serve  the  active 
workforce  in  much  the  same  way  that  the  National  Council  of  Senior  Citizens 
and  AARP  serve  older  Americans. 

•  Support  the  development  of  organizing  programs  within  state  and  local 
central  bodies. 
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•  Centralize  responsibility  for  and  the  authority  over  all  of  the  organizing 
activities  of  the  Federation. 

Referred  to  the  Committee  on  Resolutions. 

Rebuilding  the  American  Labor  Movement 

RESOLUTION  NO.  13  —  By  Senice  Employees  International  Union  and  co- 
sponsors  of  Resolution  1 

No  greater  challenge  confronts  American  unions  than  the  challenge  of  making 
our  country  a  union  country  again.  As  union  membership  levels  have  dropped  to 
a  historic  low,  unions'  economic  and  political  power  have  declined  dramatically. 
At  the  same  time,  living  standards  for  U.S.  working  families  have  plummeted. 
Only  by  focusing  an  unprecedented  level  of  energy  and  resources  on  organizing 
new  members  can  we  reverse  this  trend. 

Today,  American  unions  represent  only  1 6  percent  of  the  workforce,  down  from 
a  high  of  over  one -third  of  the  workforce  in  the  mid-1950s.  Unions  represent  less 
than  1 2  percent  of  the  private-sector  workforce.  While  union  representation  among 
pubhc-sector  workers  stands  at  38  percent,  public-sector  unionism  is  far  from 
secure  while  surrounded  by  a  sea  of  non-union  private-sector  workers.  Without  a 
significant  turnaround,  private-sector  union  density  could  reach  5  percent  within 
a  decade. 

In  order  simply  to  stop  the  decline  of  the  labor  movement,  we  need  to  gain  more 
than  a  quarter  of  a  million  members  every  year  —  yet  until  recently  the  labor 
movement  has  been  losing  about  100,000  members  every  year,  and  despite  modest 
membership  gains  in  the  past  two  years,  we  are  still  declining  as  a  portion  of  the 
workforce.  If  we  are  to  regain  our  position  of  strength,  representing  one  worker  in 
three,  we  must  add  a  million  members  a  year  for  the  next  two  decades. 

The  economic  prospects  of  working  people  in  this  country  hinge  on  our  meeting 
the  challenge  to  increase  our  numbers  with  creativity  and  boldness.  While  we  must 
rebuild  a  political  framework  that  is  friendly  to  workers,  we  cannot  wait  for  a 
change  in  the  political  climate  to  provide  us  with  the  opportunities  to  grow.  We 
must  first  organize  despite  the  law  if  we  are  ever  to  organize  with  the  law. 

Organizing  is  the  most  critical  challenge  facing  unions  today.  The  U.S.  labor 
movement  must  organize  at  a  pace  and  scale  that  is  unprecedented.  More  than 
anything  else  we  do,  we  must  find  more  resources  for  organizing  and  deploy  those 
resources  as  effectively  and  strategically  as  possible.  We  need  to: 

•  Develop  an  Emergency  Budget  for  the  AFL-CIO  that  moves  substantial 
resources  (at  least  $20  miUion)  into  organizing  over  a  short  period  of  time.  Look 
at  short-term  sources  for  these  funds,  such  as  a  transfer  from  the  Reserve  Fund,  but 
for  the  longer  term  the  Federation  must  make  an  unconditional  commitment  to 
funding  for  organizing.  Consider  a  per  capita  tax  set-aside  for  organizing,  to  fund 
both  direct  Federation  organizing  and  provide  matching  grants  to  national  unions 
to  support  their  organizing.  Create  a  Sunbelt  Organizing  Fund  to  underwrite  union 
efforts  in  the  South  and  the  Sunbelt. 

•  Increase  the  funding  to  the  Organizing  Institute.  Ensure  that  the  Institute  has 
the  ability  to  train  organizers  for  all  industries  and  occupations.  Increase  the 
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organizing  training  focus  of  the  Meany  Center.  Set  a  goal  of  training  and  deploying 
1,000  new  union  organizers,  with  a  special  emphasis  on  women  and  minorities, 
by  the  next  AFL-CIO  Convention.  Create  a  brigade  of  top  organizers  from  various 
unions  who  can  be  deployed  into  important,  highly  visible,  strategic  campaigns. 
Declare  summer  1996  Union  Summer  and  recruit  1,000  college  students  to 
volunteer  for  a  massive  national  organizing  blitz. 

•  Create  an  Organizing  Department  within  the  AFL-CIO,  separate  from  other  field 
operations,  that  is  responsible  for  coordinating  and  supporting  all  union  organizing 
efforts.  Create  an  Office  of  Strategic  Planning  within  the  Organizing  Department 
charged  with  developing  long-term  organizing  targeting  strategies — on  a  geographic, 
employer  and  industry  basis — in  conjunction  with  the  affiliates  and  the  various  trade 
departments.  Such  an  office  would  facilitate  multi-union  industry  organizing  and  do 
research  into  experimental  organizing  approaches. 

•  Develop  a  program  to  expand  the  concept  of  Member-Organizing,  training 
and  motivating  rank-and-file  workers  to  organize  the  unorganized. 

•  Provide  support  to  local  coalition-building  efforts  with  community,  religious, 
civil  rights  and  other  organizations.  Develop  a  network  of  local  organizing  centers 
to  support  union  organizing  drives.  Support  innovative  local  organizing  strategies 
such  as  Workers  Rights  Boards,  involving  members  of  the  community  in  attempts 
to  organize. 

•  Develop  a  Federation-wide  education  program  to  build  member  and  leader 
support  for  organizing.  Our  members  need  to  understand  that  their  well-being 
depends  on  our  greater  numbers. 

•  Develop  and  press  for  an  agenda  of  administrative  changes  in  the  labor  laws 
that  can  facilitate  the  organization  of  workers  while  we  build  political  support  for 
comprehensive  labor  law  reform. 

•  Create  a  Special  Mediator  for  organizing  disputes  who  would  attempt  to 
resolve  jurisdictional  disagreements  before  they  are  sent  to  Article  XXI  arbitrators. 

Referred  to  the  Committee  on  Resolutions 

Priority  for  Organizing 

RESOLUTION  NO.  14  —  By  United  Food  and  Commercial  Workers  Interna- 
tional Union  and  Retail,  Wholesale  and  Department  Store  Union 

WHEREAS,  The  core  principle  of  the  labor  movement  is  to  give  voice  and 
power  to  working  people  to  enable  them  to  better  their  wages,  benefits  and  working 
conditions  by  acting  in  unity  and  solidarity.  Only  by  organizing  into  free  and 
democratic  trade  unions  can  workers  achieve  the  means  to  change  their  lives — and 
thus  that  of  all  society — for  the  better.  The  primary  mission  of  any  union,  therefore, 
is  to  organize  workers  in  its  industry;  and 

WHEREAS,  the  decline  in  the  number  of  union  members  in  the  United  States, 
and  worldwide,  has  been  the  underlying  cause  of  the  regressive  policies  and 
business  practices  that  have  taken  root  in  industrialized  societies.  Dwindling 
numbers  of  organized  workers  become  more  and  more  vulnerable  to  predatory 
corporate  and  government  actions,  as  the  existence  of  a  large  unorganized  work 
force  gives  them  the  leverage  to  slash  wages,  cut  jobs,  increase  profits  and  exploit 
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those  whose  labor  creates  society's  wealth;  and 

WHEREAS,  Unless  organized  into  unions,  the  lives  of  workers  become  more 
desperate,  their  prospects  for  the  future  more  bleak,  their  voice  in  the  political 
process  silenced.  Without  greater  numbers  in  organized  labor,  no  job,  no  legislative 
safeguard  of  workers'  rights,  no  collective  bargaining  agreement  is  safe;  therefore 
be  it 

RESOLVED:  That  organizing  will  continue  to  be  the  absolute  top  priority  of 
the  AFL-CIO;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  continue  to  pursue  its  present  policy  goals 
of  funding  the  Organizing  Institute  to  enable  it  to  recruit  and  train  a  minimum  of 
1 ,500  new  organizers  over  the  next  two  years,  and  continue  the  commitment  to  a 
multimillion  dollar  organizing  fund  to  support  coordinated  organizing  efforts 
among  affiliates;  and,  be  it  further 

RESOLVED:  That  the  Organizing  Committee  will  regularly  review  these  goals 
over  the  next  two  years  and  advise  the  President  of  the  Federation  on  programmatic 
changes  necessary  to  advance  this  policy. 

Referred  to  the  Committee  on  Resolutions 

Need  for  Organizing 

RESOLUTION  NO.  15  —  By  UNITE!,  the  Union  of  Needletrades,  Industrial 
and  Textile  Employees 

The  AFL-CIO' s  commitment  to  help  workers  organize  has  shaped  the  history  of 
the  labor  movement  for  over  40  years.  We  know  that  the  wages,  benefits  and  basic 
rights  union  members  have  won  through  collective  bargaining  can  never  be  secure 
until  the  millions  of  unorganized  workers  are  brought  under  the  banner  of  the  labor 
movement.  This  was  true  when  the  AFL-CIO  was  founded  and  it  is  just  as  true  today. 

Efforts  to  organize  during  the  past  1 5  years  have  faced  the  fierce  opposition  of 
employers  and  illegal  tactics  of  their  union-busting  consultants.  Workers  have  seen 
their  jobs  disappear,  their  wages  shrink  and  their  benefits  cut.  They  have  also 
suffered  a  steady  erosion  of  their  rights  to  organize  and  bargain  collectively.  In  this 
session  of  Congress  we  have  seen  attacks  on  funding  for  the  National  Labor 
Relations  Board  (NLRB)  and  attempts  to  change  the  labor  laws  to  become  even 
more  repressive  to  working  people.  Seldom  in  our  history  has  our  resolve  to 
organize  been  so  severely  tested  or  has  the  need  to  organize  been  greater. 

On  the  eve  of  the  21st  century  we  see  the  effects  of  globe-straddling  corpora- 
tions and  "free  trade"  agreements:  millions  of  jobs  exported  overseas  and  sweat- 
shop conditions  imported  into  the  American  workplace.  The  new  global  economy 
seeks  to  put  U.S.  workers  in  direct  competition  for  jobs  with  the  impoverished  and 
oppressed  workers  in  the  developing  world.  American  workers,  union  and  non- 
union alike,  find  their  efforts  to  secure  a  decent  job  with  a  fair  wage  and  safe 
working  conditions  in  direct  conflict  with  the  corporate  agenda  to  restore  American 
industrial  competitiveness  on  a  foundation  of  cheap  wages. 

Despite  the  problems  workers  and  unions  face  today,  there  are  many  success 
stories.  Unions  with  successful  organizing  programs  have  made  organizing  a  top 
priority.  They  recognize  the  need  for  adequate  resources  for  organizing.  They 
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recognize  that  success  in  organizing  will  not  happen  in  a  "business  as  usual" 
atmosphere.  They  recognize  the  need  to  target  carefully  and  enhance  organizers' 
ability  to  develop  and  run  campaigns. 

Central  to  organizing  success  is  the  active  support  of  rank  and  file  union 
members.  In  most  of  the  significant  organizing  victories  in  recent  years,  union 
members  have  taken  leaves  from  their  jobs  to  work  directly  on  the  campaigns  as 
volunteer  organizers. 

The  AFL-CIO  Organizing  Institute  provides  another  key  resource.  Through  the 
Organizing  Institute,  hundreds  of  participants  from  every  walk  of  life  are  being 
recruited,  trained  and  placed  in  AFL-CIO  affiliates  as  a  new  generation  of  union 
organizers. 

Unions  have  been  successful  by  being  creative  and  trying  new  organizing 
techniques  and  strategies.  For  instance,  the  use  of  members  in  militant  mass 
protests  as  in  the  Justice  for  Janitors  campaign.  Strategic  recognition  campaigns, 
boycott  campaigns  and  other  non-NLRB  campaigns  also  have  produced  success. 
When  organizing  global  companies,  international  cooperation  and  a  capacity  for 
joint  action  have  been  decisive. 

While  we  have  made  progress  in  organizing  over  the  last  few  years,  our  obligation 
to  organize  the  unorganized  still  remains  largely  unmet.  For  too  many  workers,  each 
day  on  the  job  is  an  uncertain  adventure  in  unsafe  working  conditions,  possible  pay 
cuts  and  nonexistent  benefits.  Millions  of  undocumented  workers  not  only  suffer 
through  the  dangers  of  sweatshop  working  conditions,  but  also  live  in  constant  fear 
that  any  protests  to  their  boss  will  result  in  their  arrest  and  eventual  deportation  back 
to  the  poverty  and  oppression  they  left  behind  in  their  home  countries. 

If  we  are  to  strengthen  our  labor  movement,  we  must  substantially  increase  our 
efforts  to  organize  the  unorganized.  Organizing  remains  the  best  available  means 
for  us  to  protect  and  improve  on  the  wages,  benefits  and  working  conditions 
presently  enjoyed  by  union  members,  and  it  is  the  only  means  for  unorganized 
workers  to  secure  a  decent  living  for  themselves  and  their  families. 

The  AFL-CIO  calls  for  and  supports: 

1.  Continued  efforts  to  make  organizing  a  top  priority  at  all  levels  of  the  labor 
movement  from  the  Executive  Council  of  the  AFL-CIO  to  the  locals  of  the 
affiliates; 

2.  Greater  dedication  of  the  labor  movement's  resources  to  running  large 
organizing  campaigns  in  basic  manufacturing  and  in  the  emerging  service  econ- 
omy; 

3.  Increased  use  of  rank-and-file  members  in  organizing  campaigns; 

4.  Continued  funding  and  support  for  the  Organizing  Institute  to  recruit  and 
train  new  union  organizers; 

5.  Support  for  the  International  Solidarity  and  Organizing  Committee  of  the 
Federation. 

Referred  to  the  Committee  on  Resolutions. 


All 


Financial  Support  for  Organizing 

RESOLUTION  NO.  16  —  By  International  Longshoremen 's  and  Warehouse- 
men 's  Union 

WHEREAS,  Organizing  must  be  the  first  priority  of  the  AFL-CIO;  and 

WHEREAS,  Smaller  unions  have  proportionately  fewer  resources  to  devote  to 
organizing  than  larger  unions;  and 

WHEREAS,  Smaller  unions  need  greater  assistance,  financial  and  otherwise, 
in  order  to  organize  new  workers  and  grow;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  devote  a  larger  percentage  of  its  overall 
budget  to  organizing;  and,  be  it  further 

RESOLVED:  That  the  smaller  unions  (those  with  less  than  100,000  members) 
shall  receive  a  greater  share  of  the  organizing  budget  than  would  be  called  for  on 
a  per  capita  allocation. 

Referred  to  the  Committee  on  Resolutions. 

Organize  the  South 

RESOLUTION  NO.  17  —  By  Western  North  Carolina  Central  Labor  Council 

WHEREAS,  Historically,  conditions  in  the  South  have  existed  which  offered 
employers  an  environment  where  workers  receive  the  lowest  wages  and  benefits 
in  the  country,  states  have  enacted  anti-union,  pro-business  legislation  and 
worker's  rights  protection  are  weak  or  non  existent.  The  South's  legacy  of  racial 
divisions  has  long  divided  the  Southern  working  class,  allowing  these  horrendous 
conditions  the  thrive.  These  conditions  weaken  the  labor  movement  for  the  entire 
country.  The  South  has  long  been  the  Achilles  heel  of  the  labor  movement;  and 

WHEREAS,  In  the  past  period  economic  growth  and  industrialization  in  the 
southeast  has  surpassed  the  national  average,  creating  conditions  extremely  favor- 
able for  labor  union  organizing;  and 

WHEREAS.  The  current  election  campaign  programs  within  the  national 
AFL-CIO  have  promised  to  commit  more  organizing  resources  to  the  South;  and 

WTiEREAS,  Although  there  have  been  some  recent  gains  made  in  organizing 
the  South,  this  region  continues  to  have  the  lowest  percentage  of  unionized  workers 
in  the  nation;  therefore,  be  it 

RESOLVED:  That  the  national  AFL-CIO  will  put  more  organizing  resources 
into  the  South;  and.  be  it  further 

RESOLVED:  That  more  than  just  talk  about  "more  resources"  is  needed;  we 
must  re-examine  how  union  organizing  has  been  done  in  the  past,  why  there  have 
been  failures  and  why  those  previous  attempts  have  often  fed  into  the  already 
existing  anti-union  climate  in  the  South;  and,  be  it  further 

RESOLVED:  That  any  new  commitments  to  organizing  in  the  South  will 
include  in  their  program:  1.  A  long-term  commitment  that  recognizes  that  organ- 
izing is  a  long-term  process  and  that  workers  doing  the  organizing  are  not 
abandoned.  2.  That  organizers  are  hired  from  the  plants/mills/work  places  or  local 
communities  of  the  region  so  that  they  are  familiar  with  regional  conditions  and 
accountable  to  the  communities  they  work  and  live  in.  3.  That  organizing  is  seen 
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as  more  than  just  signing  cards  and  holding  elections  but  is  done  around  an  active 
program  that  fights  for  not  only  economic  issues  but  also  social  justice  issues.  Such 
an  organizing  program  includes  the  right  to  a  healthy  and  safe  workplace;  a 
workplace  free  of  harassment,  discrimination,  favoritism,  and  arbitrary  policies; 
and  wages  comparable  to  the  rest  of  the  country.  4.  That  new  and  creative  methods 
of  organizing,  such  as  direct  action,  are  used;  and,  be  it  further 

RESOLVED:  That  organizing  programs  focus  on  activating  the  members 
themselves  to  run  their  unions  democratically  and  determine  their  own  programs 
and  needs;  and,  be  it  further 

RESOLVED:  That  any  labor  organizing  campaign  link  up  with  any  community 
organizations  that  are  also  fighting  for  better  living  conditions  such  as  an  increase  in 
public  services,  better  pubhc  transportation,  housing,  child  care  etc;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  through  its  Central  Labor  Bodies,  and  in 
cooperation  with  the  various  international  unions,  call  for  regional  and  area 
meetings  at  which  this  organizing  program  shall  be  discussed  and  a  strategy 
developed  in  order  to  successfully  carry  through  this  campaign;  and,  be  it  further 

RESOLVED:  That  such  a  campaign  would  set  an  example  for  an  enormously 
strengthen  organized  labor  throughout  the  nation. 

Referred  to  the  Committee  on  Resolutions. 

A  Strong  New  Voice  for  Workers  on  the  Job 

RESOLUTION  NO.  18  —  By  Sen'ice  Employees  International  Union  and  co- 
sponsors  of  Resolution  1 

Never  have  American  working  people  and  their  unions  been  under  greater 
assault.  While  we  must  always  struggle  to  protect  the  jobs  and  security  of  our 
members,  we  cannot  continue  to  fight  —  even  successfully  —  only  defensive 
battles.  We  must  re-create  the  power  to  improve  the  lives  of  working  people.  Our 
members  need  to  see  a  labor  movement  that  is  a  powerful  voice  on  behalf  of  their 
interests,  and  unorganized  workers  need  to  see  a  movement  that  can  make  their 
lives  better.  The  Federation  must  be  the  fulcrum  of  a  vibrant  social  movement,  not 
simply  a  Federation  of  constituent  organizations.  It  must  facilitate  greater  inter-un- 
ion solidarity  and  provide  high-level  decisive  sustenance  to  unions  in  need. 

To  strengthen  the  voice  of  American  workers  in  a  global  economy,  we  must 
also  renew  and  refocus  our  commitment  to  labor  around  the  world,  directing  our 
international  efforts  with  special  attention  to  supporting  the  self-interests  of 
American  workers. 

We  must  construct  a  labor  movement  that  can  change  workers'  lives.  To  do  this 
we  need  to: 

•  Create  a  Center  for  Strategic  Campaigns  to  coordinate  all  national  contract 
campaign  efforts  by  affiliates  and  the  trade  departments.  Such  a  center  would  make 
use  of  resources  in  the  national  unions  and  the  trade  departments.  It  would  also 
coordinate  a  national  network  of  other  resources  outside  the  labor  movement  to 
support  both  bargaining  and  organizing  campaigns,  provide  leadership  to  strategic 
campaigns  and  train  union  officers  and  staff  at  all  levels  of  the  labor  movement  to 
build  our  capacity  to  conduct  such  campaigns. 
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•  Create  a  Strategic  Campaign  Fund  that  could  provide  grants  to  unions  in 
important  and  difficult  contract  fights.  It  would  be  overseen  by  the  Strategic 
Approaches  Committee  of  the  Executive  Council,  which  would  prioritize  and 
make  recommendations  for  the  use  of  the  fund. 

•  Create  a  Strike  Support  Team  of  top  leaders  and  staff  from  affiliates  who  can 
be  deployed  into  important  strikes  in  their  early  hours  (even  before  a  strike  begins) 
as  well  as  assist  local  leaders  who  have  long-running  strikes  to  invigorate  their 
efforts  with  fresh  talent  and  fresh  tactics. 

•  Develop  strategies  to  use  labor's  pension  power  more  effectively  through 
creation  of  a  Pension  Investment  Clearinghouse  to  share  information  and  coordi- 
nate the  shareholder  and  proxy-voting  activities  of  affiliates  and  to  develop 
educational  programs  for  union  trustees.  This  effort  would  include  a  comprehen- 
sive and  up-to-date  database  of  pension  fund  investments  to  support  Taft-Hartley 
and  public  employee  initiatives  advancing  the  interests  of  plan  beneficiaries  in 
corporate  governance;  to  monitor  investment  managers;  and  to  provide  informa- 
tion on  economically  targeted  investments.  Cooperative  alliances  would  be  built 
with  labor  centers  in  other  countries  whose  pension  assets  are  being  invested  in 
the  United  States,  or  whose  employers  own  American  firms.  The  democratization 
of  corporate  pension  funds  would  be  more  actively  encouraged  by  promoting 
employee  representation  on  pension  boards  and  demanding  full  disclosure  of  fund 
activities,  including  proxy  voting,  to  plan  participants. 

•  Create  a  Transnational  Corporate  Monitoring  Project  which  would  coordinate 
and  assist  the  efforts  of  the  national  union  affiliates,  their  trade  secretariats  and 
other  groups  in  their  tights  to  protect  American  workers.  This  project  would  create 
one  central  resource  for  information  on  global  corporate  organization.  Such  a 
project,  either  as  part  of  the  Center  for  Strategic  Campaigns,  or  housed  elsewhere, 
would  help  focus  and  support  the  efforts  of  American  unions  and  coordinate  these 
efforts  with  those  of  other  national  labor  centers  as  well  as  developing  multina- 
tional trade  union  efforts  in  Europe,  Scandinavia,  Latin  America  and  elsewhere. 
This  project  would  not  be  simply  a  research  effort,  but  an  active  participant  in 
support  of  every  effort  to  achieve  international  solidarity  on  behalf  of  American 
workers.  It  would  monitor  the  work  of  institutions  such  as  the  World  Bank  and  the 
International  Monetary  Fund,  and  assess  the  impact  of  NAFTA  and  GATT  on 
American  workers. 

Referred  to  the  Committee  on  Resolutions. 

Representing  Union  Members 

RESOLUTION  NO.  19  —  By  United  Food  and  Commercial  Workers  Interna- 
tional Union 

Every  Union  that  acts  as  an  exclusive  bargaining  representative  has  the  obliga- 
tion to  effectively  represent  its  members  at  their  workplace. 

Collective  bargaining  is  the  proven  mechanism  for  securing  for  workers  a  fair 
share  of  the  wealth  they  produce,  the  dignity  and  respect  to  which  they  are  entitled 
and  a  workplace  which  is  safe  and  healthy.  Collective  bargaining  negotiations  need 
not  be  a  battleground.  Our  unions  should — and  do — seek  partnership  and  sharing. 
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But  we  cannot  and  will  not  shrink  from  battles  forced  upon  us. 

The  AFL-CIO  provided  a  vitally  important  impetus  to  the  development  of  full 
and  equal  labor-management  partnerships  through  its  1994  report,  The  New 
American  Workplace:  A  Labor  Perspective.  The  AFL-CIO  should  implement  the 
recommendations  of  that  report  by: 

•  Establishing  an  Institute  for  Labor  Leadership  for  Workplace  Change  to  equip 
union  leaders  with  the  knowledge  and  skills  they  need  to  represent  workers  in 
workplaces  far  different  from  those  we  are  accustomed  to. 

•  Conducting  research  and  examining  case  studies  of  successful  and  unsuccess- 
ful labor-management  partnerships  and  bringing  trade  unionists  together  in  semi- 
nars and  conferences  to  share  their  experiences  in  developing  labor-management 
partnerships. 

While  the  labor  movement  is  committed  to  building  partnerships  with  employ- 
ers willing  to  do  so,  we  know  that  many  employers  are  anti-union  to  their  core  and 
are  motivated  by  a  desire  to  silence  the  independent  voice  of  their  workers.  Where 
workers  are  forced  to  fight  for  decency,  they  need — and  they  should  receive — the 
support  of  every  man  and  woman  in  the  labor  movement. 

We  call  upon  affiliates  facing  the  prospect  of  a  major  labor  dispute  to  consult 
fully  with  the  AFL-CIO  from  the  earliest  possible  moment  so  that  the  Federation 
is  in  a  position  to  take  the  following  steps  to  make  certain  that  the  union  can  prevail: 

•  Through  its  Strategic  Approaches  Program,  rally  forces  throughout  the  entire 
labor  movement  and  the  community  behind  workers  embroiled  in  major  labor 
disputes. 

•  Though  its  Organizing  and  International  Solidarity  Subcommittee,  Interna- 
tional Affairs  Department  and  international  institutes,  build  inteiiiational  labor 
solidarity  in  support  of  workers  employed  by  multinational  corporations  that  roam 
the  planet  in  search  of  cheap  and  exploited  labor. 

•  Through  its  Research  and  Field  Services  Departments,  support  and  assist 
corporate  campaigns  aimed  at  increasing  the  pressure  on  recalcitrant  employers. 

•  Through  its  treasury,  provide  financial  assistance,  in  the  form  of  interest-free 
loans,  to  any  affiliate  which  requests  it  to  support  a  strike  or  lockout  that  has 
exhausted  its  financial  ability  to  support  such  strike  or  lockout. 

Referred  to  the  Committee  on  Resolutions. 

Unions  at  A.E.  Staley,  Caterpillar,  Bridgestone/Firestone 

RESOLUTION  NO.  20  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS.  The  struggles  of  UPIU  Local  7837  at  A.E.  Staley  Manufacturing, 
UAW  at  Caterpillar  Inc.  and  URW/USWA  at  Bridgestone/Firestone  have  been  for 
the  essentials  of  the  labor  movement,  the  8-hour  day,  fair  grievance  procedures, 
the  right  to  collective  bargaining,  the  right  to  safety  and  health,  the  right  to  seniority 
and  the  right  to  human  dignity;  and 

WHEREAS,  The  aforementioned  unions  have  sacrificed  long  and  hard  for 
every  worker  worldwide,  recognizing  that  an  injury  to  one  is  an  injury  to  all; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  on  all  of  its  affiliates  and  international 
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allies  to  mobilize  mass  pickets  at  the  affected  sites  domestically  and  abroad;  and, 
be  it  further 

RESOLVED:  That  the  APL-CIO  will  coordinate  with  all  unions,  foreign  and 
domestic,  actions  to  stop  production,  transportation  of  struck  goods  and  installation 
or  use  of  struck  goods. 

Referred  to  the  Committee  on  Resolutions. 

Reject  "Team  Act"  and  its  Principles 

RESOLUTION  NO.  21  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  The  Dunlop  Commission,  under  the  guise  of  "labor  law  reform," 
opened  the  door  in  its  report  to  the  legalization  of  company  unions  under  employer 
control,  recommending  that  section  8(a)(2)  of  the  National  Labor  Relations  Act  (also 
known  as  the  Wagner  Act) — which  bans  company  unions — be  "clarified  ...  in  such  a 
way  that  employee  participation  programs  operating  in  this  fashion  are  legal";  and 

WHEREAS,  The  U.S.  Congress,  at  the  behest  of  Big  Business,  has  taken  this 
recommendation  to  heart,  and  we  have  now  seen  introduction  in  the  House  of 
Representatives  of  H.R.  743,  the  so-called  "Team  Act,"  and  its  sister  legislation  in 
the  Senate,  S.  295,  that  would  amend  the  Wagner  Act  and  allow  employers  to  set 
up  company-controlled  unions;  and 

WHEREAS,  This  legislation  is  the  logical  extension  of  the  so-called  "labor- 
management  cooperation"  schemes — also  known  as  "jointism" — that  have  helped 
weaken  unions  throughout  this  country;  and 

WHEREAS.  This  legislation  and  the  Dunlop  report  are  also  the  logical  exten- 
sion of  the  AFL-CIO"s  own  report,  "The  New  American  Workplace."  adopted  by 
the  AFL-CIO  Executive  Council  in  the  spring  of  1994,  which  represents  a  basic 
endorsement  of  these  schemes,  critical  only  of  management's  refusal  to  conduct 
the  schemes  "equitably";  and 

WHEREAS,  For  evidence  of  these  schemes'  destructiveness  one  need  only 
look  at  the  events  over  the  last  few  years  in  Decatur,  Illinois,  where  sisters  and 
brothers  of  UPIU  Local  7837,  UAW  Local  75 1  and  URW/USWA  Local  7 1 3  have 
been  engaged  in  a  fight  for  their  very  lives;  and  where  these  sisters  and  brothers 
have  experienced  first-hand  the  sham  of  "quality  circles"  and  "labor-management 
committees"  that  snatch  from  working  people  the  hard-earned  right  to  independent 
unions  organized  in  their  defense:  and 

WHEREAS.  The  recommendations  in  the  Dunlop  report  seek  to  generalize  the 
destruction  of  independent  unions,  and  the  Team  Act  seeks  to  codify  this  attack 
on  labor  rights  into  law;  and 

WHEREAS,  The  Team  Act  legislation  is  but  part  and  parcel  of  a  more  general 
assault  on  labor  rights,  as  evidenced  by  the  calls  for  reform  or  repeal  of  the 
Davis-Bacon  "prevailing  wage"  Act  and  the  Fair  Labor  Standards  Act,  which 
mandates  overtime  pay  for  work  in  excess  of  40  hours  per  week;  and 

WHEREAS,  We  cannot  rely  on  the  Clinton  Administration,  which  initiated  the 
Dunlop  Commission,  to  protect  the  labor  movement  from  this  assault,  nor  on  any 
so-called  "friends"  in  the  parties  of  Big  Business — the  Democratic  and  Republican 
parties;  therefore,  be  it 
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RESOLVED:  That  the  1995  AFL-CIO  National  Convention  rejects,  categori- 
cally, the  document  The  New  American  Workplace,  and  rescinds  it;  and  be  it  further 

RESOLVED:  That  the  AFL-CIO  rejects  all  "labor-management  cooperation" 
schemes,  which  are  all  aimed  at  undermining  the  collective  bargaining  process, 
and  calls  upon  all  affiliated  union  bodies  to  withdraw  from  them. 

Referred  to  the  Committee  on  Resolutions. 

Pepsico 

RESOLUTION  NO.  22  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  Pepsico  has  shown  hostility  to  organized  labor;  and 
WHEREAS,  We  recognize  that  an  injury  to  one  is  an  injury  to  all;  therefore, 
be  it 

RESOLVED:  That  the  AFL-CIO  calls  for  full  support  of  the  striking  Teamsters 
of  IBT  Local  572  in  Los  Angeles,  California,  by  all  AFL-CIO  affiliates;  and,  be  it 
further 

RESOLVED:  That  the  AFL-CIO  supports  joint  Solidarity  between  the  UPIU 
at  A.E.  Staley  Manufacturing,  the  UAW  at  Caterpillar  Inc.  and  the  URW/USWA 
at  Bridgestone/Firestone. 

Referred  to  the  Committee  on  Resolutions. 

Legal  Assistance  for  Unions 

RESOLUTION  NO.  23  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  International  union  leadership  has  failed  to  provide  legal  protec- 
tion to  workers  engaged  in  struggle;  and 

WHEREAS,  Workers"  rights  are  consistendy  violated  in  labor  disputes;  there- 
fore, be  it 

RESOLVED:  That  the  AFL-CIO  will  establish  a  legal  assistance  division  of 
the  AFL-CIO  that  will  come  to  the  assistance  of  an  aftlliated  union  at  the  request 
of  the  union  leadership  to  protect  human  rights,  civil  rights  and  labor  rights. 

Referred  to  the  Committee  on  Resolutions. 

Withdraw  Investments  in  Companies 
Engaged  in  Labor  Disputes 

RESOLUTION  NO.  24  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  UPIU  Local  7837  at  A.E.  Staley  Manufacturing,  UAW  at  Cater- 
pillar Inc.  and  URW/USWA  at  Bridgestone/Firestone  have  struggled  a  long  time 
and  sacrificed  for  fundamental  union  principles;  and 

WHEREAS,  Money  invested  by  unions  is  being  used  to  finance  war  on 
workers;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  research  union  investments  and  urge  all 
affiliates  to  withdraw  investments  in  the  aforementioned  companies  and  their 
affiliates;  and,  be  it  further 
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RESOLVED:  That  this  action  shall  apply  to  all  disputes. 
Referred  to  the  Committee  on  Resolutions. 

Assistance  to  Local  Unions  in  Labor  Disputes 

RESOLUTION  NO.  25  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  UPIU  Local  7837  at  A.E.  Staley  Manufacturing,  UAW  at  Cater- 
pillar Inc.  and  URW/USWA  at  Bridgestone/Fire stone  have  fought  for  basic  union 
rights;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  assign  each  of  its  agencies  to  assist  the 
affected  local  unions  and  to  provide  the  resources  of  each  agency  to  each  union; 
and,  be  it  further 

RESOLVED:  That  the  aforementioned  assistance  shall  apply  to  all  labor 
disputes. 

Referred  to  the  Committee  on  Resolutions. 

Expand  Education!  Programs 
to  Assist  Unions  in  Labor  Disputes 

RESOLUTION  NO.  26  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  The  experiences  of  leadership  and  rank-and-file  members  of 
UPIU  Local  7837,  who  have  been  locked  out  of  their  jobs  at  A.E.  Staley  Manu- 
facturing Co.  for  two  years;  of  UAW  Local  75 1 ,  on  an  unfair  labor  practices  strike 
against  Caterpillar,  Inc.  for  one  year;  and  of  URW/USWA  Local  713,  who  were 
forced  off  their  nearly  yearlong  strike  against  Bridgestone/Firestone  by  the  threat 
of  decertification,  have  taught  many  hard  lessons  in  labor  disputes,  including  the 
importance  of  education;  and 

WHEREAS,  The  issue  of  membership  education  is  most  crucial  in  fighting  and 
winning  labor  disputes;  and 

WHEREAS,  Membership  education  in  Decatur,  Illinois,  has  proven  to  increase 
understanding,  support  and  participation  among  rank  and  file  unionists  during 
labor  disputes  which,  in  turn,  increases  community  awareness,  support  and  in- 
volvement; and 

WHEREAS,  The  AFL-CIO  currently  has  some  educational  and  training  pro- 
grams already  in  place  and,  therefore,  has  the  capability  to  expand  existing 
programs  and  the  foundation  necessary  to  create  new  programs;  and 

WHEREAS,  The  AFL-CIO  has  the  necessary  technical,  financial  and  human 
resources  not  readily  available  to  most  international  and  local  union  affiliates  for 
the  education  of  rank-and-file  membership  and  training  for  leadership;  therefore 
be  it 

RESOLVED:  That  the  AFL-CIO  will  take  immediate  steps  to  expand  existing 
educational  and  training  programs  specific  to  aiding  all  affiliated  unions  preparing 
for  and  already  involved  in  labor  disputes;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  take  immediate  steps  to  develop  new  and 
creative  educational  and  training  programs  that  address  financial  issues  such  as 
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insurance  coverage,  lockout  and  strike  fund  supplements,  and  national  publicity 
for  all  labor  disputes;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  set  an  example  of  SOLIDARITY  to  all 
international  and  local  unions  by  supporting  ALL  of  its  affiliates  during  labor  disputes. 

Referred  to  the  Committee  on  Resolutions. 

A  New  Voice  for  Workers  in  Politics 

RESOLUTION  NO.  27  —  By  Service  Employees  International  Union  and  co- 
sponsors  of  Resolution  1 

To  create  a  better  future  for  American  workers  and  our  families,  the  labor 
movement  needs  to  bring  the  same  organizing  vision  to  the  political  world  that  we 
bring  to  the  workplace.  Our  ability  to  restore  fairness  and  economic  opportunity 
to  working  families  depends  upon  building  a  powerful  new  political  movement  of 
working  people  in  this  country. 

The  November  1 994  elections  capped  a  decades-long  decline  in  labor' s  political 
influence,  a  trend  closely  connected  to  the  decline  in  union  density.  This  erosion 
also  reflects  labor's  regional  weaknesses,  the  seeds  of  which  were  planted  decades 
ago  by  our  failure  to  make  adequate  in-roads  in  right-to-work  states.  Unions  are 
also  victims  of  the  growth  of  popular  apathy  and  cynicism  about  institutions, 
politics  and  politicians.  Our  politics  must  start  in  the  neighborhoods  where  our 
members  live  and  vote. 

Changing  the  direction  of  American  politics  will  not  be  easy.  We  cannot  borrow 
other  people's  power.  We  cannot  rely  upon  the  power  of  any  political  party,  or 
community  organizations  or  other  organized  constituencies.  While  we  must  reach  out 
and  embrace  other  progressive  forces  for  change,  we  must  above  all  build  our  own 
power  by  creating  a  strong  grassroots  political  voice  for  working  people  in  this  country 
that  speaks  to  their  concerns  and  promotes  a  clear  agenda  for  workers'  rights. 

The  AFL-CIO  must  undertake  a  massive  effort  to  refocus  and  resharpen  its 
political  action  machinery.  We  need  to  develop  young  political  activists.  We  must 
make  the  best  use  of  new  technologies.  We  must  train  union  leaders  and  activists 
in  campaign  skills  in  order  to  equip  the  labor  movement  to  build  an  independent 
political  force  in  this  country. 

The  AFL-CIO  needs  to  devise  creative  new  approaches  to  economic  and  public 
policy  and  link  the  efforts  of  the  labor  community  with  the  talent  and  stable 
resources  needed  to  develop  innovative  media  strategies,  exploit  new  media  tools 
and  give  focus  and  force  to  our  political  and  issue  campaign  messages. 

The  labor  movement  must  make  better  use  of  local  labor  councils  by  re-tooling 
them  as  effective  political  operations.  Labor  councils  should  be  at  the  center  of 
efforts  to  rebuild  labor's  grassroots  power  through  community  coalitions  and 
alliances. 

To  build  a  progressive  political  movement  of  working  people,  we  need  to: 
•  Create  a  National  Labor  Political  Training  Center  to  develop  a  corps  of 
political  campaign  organizers,  recruit  and  train  candidates  and  develop  community 
organizing  support  for  labor's  political  agenda.  Such  a  center  would  develop  basic 
political  education  materials  for  union  members,  work  with  affiliates  to  put 
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member  education  on  politics  into  place  and  execute  research  and  message 
development  on  behalf  of  labor  candidates  and  issues. 

•  Create  a  Labor  Center  for  Economic  and  Public  Policy.  This  center  will  focus 
the  work  of  progressive  policy  development  on  behalf  of  unions  and  working 
families.  It  will  provide  basic  and  advanced  research  to  support  the  legislative  and 
political  agenda  of  the  AFL-CIO,  centraUzing  the  work  various  groups  are  doing 
in  this  area. 

•  Restructure  and  support  Central  Labor  Councils  as  the  front  line  of  labor's 
political  efforts.  Help  local  councils  build  a  multi-union  capacity  to  organize 
members  for  effective  political  action  in  the  neighborhoods  where  they  live  and 
vote  —  to  re-energize  our  base  as  well  as  to  build  bridges  with  individuals  and 
organizations  who  share  our  views.  The  AFL-CIO  should  empower  an  Advisory 
Committee  of  Central  Labor  Council  leaders  from  small  as  well  as  large  councils 
to  develop  plans  to  achieve  this  restructuring. 

•  Create  a  Campaign  96  Fund  to  augment  the  Federation's  COPE  efforts  in 
next  year's  critical  elections. 

•  Challenge  the  right-wing  domination  of  the  media  in  poUtics  by  embracing 
new  means  of  reaching  American  voters  and  our  allies.  This  would  include  four 
key  components:  a  media  workshop;  studio  facilities  and  media  lab;  marketing  and 
distribution  teams;  and  a  development  and  strategic  center. 

Referred  to  the  Committee  on  Resolutions. 

Standing  UP  for  Working  Families 

RESOLUTION  NO.  28  —  By  International  Brotherhood  of  Electrical  Work- 
ers and  United  Food  and  Commercial  Workers  International  Union 

The  issues  for  working  families  in  the  1 996  elections  are  clear.  Will  goverrunent 
be  on  their  side  in  their  struggle  to  raise  their  families  in  decent  conditions,  with 
hope,  and  to  live  their  retirement  in  security?  Will  government  be  dedicated  to 
fostering  good  jobs,  decent  wages,  safe  workplaces  and  a  real  voice  on  the  job?  Or 
will  government  abdicate  its  responsibilities  to  working  men  and  women  and 
dedicate  itself  instead  to  making  the  rich  and  powerful  even  richer  and  more 
powerful? 

As  the  only  legitimate  representative  of  working  families,  the  labor  movement 
must  do  everything  it  can  to  help  elect  candidates,  regardless  of  party  label,  who 
are  committed  to  advancing  the  interests  of  hard-working  Americans.  Those  who 
seek  our  support  must  earn  it;  and  those  who  earn  it  must  not  be  let  down. 

What  the  labor  movement  can  do  best  is  educate  and  mobilize  union  members 
and  their  families  on  behalf  of  those  candidates  who  share  the  concerns  and 
understand  the  needs  of  working  Americans.  That  is  the  responsibility  of  the 
AFL-CIO  and  of  every  union. 

The  process  of  education  and  mobilization  cannot  wait  until  the  election  season 
is  upon  us.  Rather,  it  is  and  must  be  an  ongoing  process.  That  is  why  the  AFL-CIO 
launched  the  campaign  to  Stand  UP  for  America's  Working  Families  earlier  this 
year. 

The  foundation  for  effective  political  and  legislative  action  at  the  local  level  is 
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a  proactive  and  sophisticated  communications  strategy  that  has  all  unions  and  the 
AFL-CIO  acting  in  concert. 

Critical  to  all  of  the  AFL-CIO's  political  efforts  at  education  and  mobilization 
is  an  up-to-date  database  of  union  members.  Most  unions  are  now  participating  in 
the  COPE  database.  The  AFL-CIO  calls  upon  each  affiliate  that  is  not  to  reconsider 
its  decision  and  contribute  to  this  database. 

In  addition  to  the  database  of  union  members,  our  legislative  and  political 
operations  need  a  database  of  thousands  of  local  union  activists,  electronically 
linked,  and  capable  of  being  mobilized  instantaneously  on  key  issues.  The  AFL- 
CIO  will  further  develop  such  a  database  and  make  full  use  of  it. 

The  AFL-CIO  will  also  continue  and  expand  its  Stand  UP  campaign  for  the 
balance  of  this  year  and  into  1996.  More  specifically,  the  AFL-CIO  will: 

•  Establish  functioning  Legislative  Action  Committees  in  at  least  150  congres- 
sional districts  to  serve  as  the  focus  of  efforts  in  those  districts  to  make  the  union 
membership  legislatively  aware  and  politically  active. 

•  Target  at  least  50  marginal  congressional  districts  for  intensive  grassroots  efforts 
coordinated  by  full-time  staff  and  supported  by  paid  advertising  in  local  media. 

•  Train  500  local  activists  in  the  nuts  and  bolts  of  establishing  and  running 
effective  grassroots  programs. 

•  Build  a  network  of  thousands  of  local  union  activists,  electronically  linked 
and  capable  of  responding  instantaneously  on  key  issues. 

•  Continue  a  program  of  ongoing  research  of  the  attitudes  of  union  members 
on  legislative  and  political  matters. 

This  program  will  provide  the  foundation  on  which  efforts  at  membership 
education  during  the  1996  election  will  rest.  To  make  those  efforts  effective,  the 
AFL-CIO  and  the  national  and  international  unions  will  double  the  number  of  staff 
who  are  sent  to  the  field  on  a  full-time  basis  during  the  1 996  campaign.  These  staff 
will  be  assigned  early  so  that  they  can  receive  the  appropriate  training  and 
orientation  and  will  be  ready  to  mount  an  effective  political  operation  among  union 
members  from  Labor  Day  until  Election  Day. 

The  AFL-CIO  will  spare  no  expense  nor  any  effort  to  make  sure  that  when 
Election  Day  comes,  members  and  their  families  understand  the  stakes  for  them, 
and  vote  in  record  numbers  for  the  candidates  who  are  committed  to  helping 
working  Americans. 

Referred  to  the  Committee  on  Resolutions. 

Reviving  Grassroots  Political  Action 

RESOLUTION  NO.  29  —  By  United  Food  and  Commercial  Workers  Interna- 
tional Union  and  Retail,  Wholesale  and  Department  Store  Union 

WHEREAS,  The  labor  movement  has  been  one  of  the  most  positive  forces  for 
social  justice  and  democracy  precisely  because  it  has  energized  millions  of  workers 
over  the  course  of  its  history  to  take  a  more  active  role  in  politics;  and 

WHEREAS,  The  involvement  of  working  men  and  women  has  ensured  that 
elected  officials  remain  accountable  to  the  needs  of  society  as  a  whole  instead  of 
the  moneyed  special  interests;  and 
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WHEREAS,  In  recent  years,  corporate  and  right-wing  organizations  have  eaten 
away  at  the  body  of  progressive  laws  that  helped  ensure  a  fairer,  more  just  nation; 
and 

WHEREAS,  As  organized  labor  has  been  pushed  into  a  defensive  mode  on 
many  fronts,  activism  at  the  local  level — with  some  notable  exceptions — has 
flagged,  and 

WHEREAS,  Reviving  the  tradition  of  political  grassroots  action  is  absolutely 
essential  to  restoring  the  balance  in  our  national  political  debate;  and 

WHEREAS,  Only  when  elected  officials  at  the  federal,  state  and  local  levels 
hear  the  true  voice  of  working  people  loud  and  clear  will  our  nation  reclaim  its 
heritage  of  social  progress;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  reaffirms  its  commitment  to  train  a  minimum 
of  500  grassroots  activists  for  the  1996  political  season,  and  that  significant 
federation  personnel  and  resources  will  be  brought  to  bear  to  assist  labor  activists 
in  the  fight  to  reclaim  the  political  agenda  throughout  the  United  States. 

Referred  to  the  Committee  on  Resolutions. 

Speaking  Out  With  A  New  Voice 

RESOLUTION  NO.  30  —  By  Service  Employees  International  Union  and  co- 
sponsors  of  Resolution  1 

If  we  are  to  re-energize  our  members  and  leaders,  organize  new  members  on  a 
vast  scale,  build  a  new  political  movement  and  build  new  strength  for  bargaining, 
the  labor  movement  must  communicate  a  compeUing  new  pubHc  message  to 
market  the  union  story  to  today's  workers.  Recent  polls  have  shown  a  striking  level 
of  receptiveness  to  the  argument  that  our  country  would  be  better  off  with  a  stronger 
labor  movement  speaking  out  for  the  interests  of  working  Americans.  But  most 
individual  American  workers  today  —  especially  younger  workers  —  know  very 
little  about  unions.  In  fact,  women  and  younger  workers,  the  groups  research  shows 
are  most  open  to  unionization,  have  the  least  information. 

The  economic  and  political  forces  arrayed  against  working  families  also 
demand  that  unions  speak  out  forcefully  on  behalf  of  working  people. 

We  need  to  overhaul  the  labor  movement's  public  affairs  program,  redefine 
America's  (and  many  of  our  own  member's)  perceptions  of  the  AFL-CIO  and 
create  many  new  public  faces  and  voices  for  America's  unions.  Such  an  effort  will 
increase  our  members'  pride  and  commitment  to  the  labor  movement  and  help 
gamer  public  support  for  our  goals.  We  need  to: 

•  Create  a  public  affairs  operation  that  is  second  to  none,  refocusing  the  work 
of  the  Labor  Institute  for  Public  Affairs  and  the  AFL-CIO  Information  Department. 
Restructure  and  transform  the  work  of  LIPA  and  the  Information  Department  from 
an  institutional  support  focus  to  a  pro-active  strategic  operation  with  the  capacity 
to  aggressively  make  the  union  case  in  the  national  news  media  and  to  complement 
organizing,  bargaining  and  political  and  legislative  efforts.  Show  America  a  face 
of  labor  that  is  diverse  and  contemporary.  Provide  training  and  technical  support 
to  help  unionists  at  all  levels  effectively  advocate  for  workers  and  their  families. 

•  Fund  a  strategically  conceived  and  tested  advertising  program  with  the  power 
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to  rebuild  labor's  public  image  in  target  markets  across  the  country,  spreading  the 
union  message  to  a  variety  of  publics,  undergirding  organizing  and  political 
campaigns  and  energizing  current  members  to  become  involved  in  an  exciting  new 
labor  movement. 

•  Provide  a  forceful  new  voice  for  working  families  on  national  issues,  regularly 
executing  and  publicizing  surveys  and  other  research  that  inject  workers'  views 
and  situation  into  the  public  debate  and  build  credibility  for  the  AFL-CIO. 

•  Thoroughly  review  and  revamp  AFL-CIO  publications  to  best  meet  the  needs 
of  a  changing  labor  movement.  Make  effective  use  of  computer  information 
services  and  other  technologies  to  project  labor's  message. 

Referred  to  the  Committee  on  Resolutions. 

Communicating  Labor's  Mission  and  Message 

RESOLUTION  NO.  31  —  By  Communications  Workers  of  America 

The  labor  movement  cannot  expect  to  organize  unorganized  workers  if  we 
cannot  communicate  what  unions  are  all  about  and  what  workers  can  do  through 
their  unions.  And  we  cannot  expect  to  succeed  in  our  legislative  and  political  batdes 
unless  we  are  able  to  communicate  that  we  stand  for  working  families  and  that  our 
opponents  do  not. 

The  President  of  the  AFL-CIO  must  act  as  the  primary  spokesperson  for 
organized  labor  and  working  families.  It  is  the  President's  responsibility  to 
inject  our  trade  union  voice  into  the  daily  conversation  of  the  nation,  to  take 
on  in  debate  and  other  forums  those  who  oppose  the  interests  of  working 
families.  The  President  should  not  just  be  available  to  the  press  but  should  seek 
out  opportunities  to  be  heard. 

But  public  communication  is  not  a  one-person  job.  We  need  a  coordinated, 
disciplined  communications  program  and  we  must  carry  our  message  from  coast 
to  coast  and  everywhere  in  between  on  the  morning,  afternoon,  evening  and  late 
night  shows  —  both  television  and  radio. 

Towards  that  end,  the  AFL-CIO  will: 

•  Appoint  an  Assistant  to  the  President  for  communications  to  oversee  the  entire 
communications  operations  of  the  Federation  and  to  coordinate  the  communica- 
tions efforts  of  the  affiliates. 

•  Reorganize  The  Federation's  communication  operations  into  a  centralized, 
cohesive  unit. 

•  Change  the  focus  of  the  AFL-CIO' s  communications  operations  from  publi- 
cations to  proactive  media  outreach. 

•  Develop  a  coordinated,  movement-wide  paid  advertising  program  to  support 
the  basic  messages  of  the  labor  movement  and  to  help  move  public  opinion  on 
major  issues  and  in  support  of  organizing  the  unorganized. 

•  Train  union  leaders  at  all  levels  of  the  labor  movement  in  the  skills  required 
for  effective  communications  on  television  and  through  the  media  generally. 

•  Develop  a  comprehensive  program  for  taking  maximum  advantage  of  new 
and  emerging  media  of  communication,  including  cable  television,  talk  radio,  and 
the  information  superhighway. 
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•  Develop  and  implement  a  coordinated  communications  program  for  all 
affiliated  unions  and  the  AFL-CIO. 

Referred  to  the  Committee  on  Resolutions. 

More  Media  Visibility 

RESOLUTION  NO.  32  —  By  United  Food  and  Commercial  Workers  Interna- 
tional Union  and  Retail,  Wholesale  and  Department  Store  Union 

WHEREAS,  There  can  be  no  argument  with  the  fact  that  we  live  in  a  society 
increasingly  oriented  to  the  mass  media.  As  one  union  media  training  guide  puts 
it:  "If  you're  not  in  the  media,  you  don't  exist;"  and 

WHEREAS,  For  too  long,  too  many  reporters  have  relied  on  convenient 
stereotypes  of  trade  unionism  instead  of  seeing  working  people  and  their  issues  in 
the  proper  perspective;  and 

WHEREAS,  The  AFL-CIO  has  taken  significant  steps  to  increase  the  media 
presences  of  labor's  top  leaders,  a  process  that  must  be  expanded  and  accelerated 
as  one  vital  step  in  rebuilding  the  labor  movement  in  the  United  States; ;  therefore, 
be  it 

RESOLVED:  That  the  AFL-CIO  will  build  on  the  process  that  it  has  begun  of 
implementing  a  more  aggressive  media  relations  program,  including  the  hiring  of 
necessary  staff  to  achieve  this  goal;  and.  be  it  further 

RESOLVED:  That  training  of  how  to  deal  with  the  local  media  be  incorporated 
into  the  AFL-CIO' s  grassroots  legislative  and  poUtical  efforts. 

Referred  to  the  Committee  on  Resolutions. 

Promote  Media  Appearances 
for  Executive  Council  Members 

RESOLUTION  NO.  34  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  The  33  vice  presidents  of  the  AFL-CIO  Executive  Council— the 
federation's  highest  policy-making  body — are  virtually  unknown  as  distinct  per- 
sonalities to  the  general  public  and  the  nation's  union  members;  and 

WHEREAS,  Since  Executive  Council  members  are  rarely  invited  on  radio  and 
television  talk  shows  or  interviewed  by  the  print  media,  their  personal  opinions  on 
labor  and  social  issues  remain  unknown  except  for  the  Council's  unanimous 
decisions  announced  at  the  federation's  infrequent  press  conferences;  and 

WHEREAS,  It  would  serve  to  enhance  labor's  public  image  if  individual 
Council  members  were  to  press  for  opportunities  to  speak  out  publicly  on  issues 
that  concern  union  members  and  unorganized  workers  and  to  challenge  anti-labor 
commentators  wherever  they  appear;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  set  up  a  special  Public  Relations  Depart- 
ment, as  distinct  from  the  Information  Department,  that  will  take  vigorous  steps 
to  promote  appearances  of  individual  members  of  the  Executive  Council  on  radio 
and  T.V.  talk  shows  and  for  interviews  by  the  print  media. 

Referred  to  the  Committee  on  Resolutions. 
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Establish  Weekly  Labor  News  Programs 

RESOLUTION  NO.  35  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  Unlike  major  educational,  religious,  business  and  cultural  institu- 
tions, the  AFL-CIO  does  not  have  a  national  weekly  radio  or  cable  T.V.  program 
to  keep  members  of  its  affiliated  unions  informed  of  its  policies  and  campaigns; 
and 

WHEREAS,  The  federation's  official  newspaper,  AFL-CIO  News,  is  publish- 
ed every  two  weeks  and  reaches  less  than  one -fourth  of  1  percent  of  the  nation's 
union  members;  and 

WHEREAS,  As  a  resuh,  most  union  members  are  kept  in  the  dark  about  the 
federation's  activities  and  are  forced  to  rely  on  the  commercial  media  for  their 
labor  news,  which  is  frequently  biased  and  distorted;  and 

WHEREAS,  The  technology  is  available  for  the  AFL-CIO  to  establish  a  weekly 
newspaper  that  can  reach  thousands  of  local  unions  and  millions  of  union  members 
through  the  application  of  computerized  networks,  and  to  reach  them  immediately, 
if  necessary;  and 

WHEREAS,  The  AFL-CIO  has  already  instituted  AFL-CIO  LaborNET, 
which,  in  a  short  time,  has  proven  to  be  an  excellent  example  of  the  informative 
and  educational  advantages  of  computerized  networking;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  take  steps  to  establish  a  weekly  radio  and 
cable  T.V.  program,  to  be  conducted  on  a  professional  level  that  will  match 
commercial  programs  in  news  and  entertainment;  and,  be  it  further 

RESOLVED:  That  the  federation  will  develop  a  weekly  computerized  news- 
paper to  be  available  to  union  officers  and  members  across  the  country;  and,  be  it 
further 

RESOLVED:  That  the  AFL-CIO  urges  international  unions  and  state  and  local 
affiliated  organizations  to  give  high  priority  to  establishing  and  promoting  these 
communication  initiatives,  so  that  a  well-informed  union  membership  will  be 
better  equipped  to  meet  critical  challenges,  now  and  in  the  future. 

Referred  to  the  Committee  on  Resolutions. 

Building  a  National  Labor  News  Outlet 

RESOLUTION  NO.  36  —  By  Nashua  N.H.  Area  Labor  Council 

WHEREAS,  Hundreds  of  thousands  of  jobs  have  disappeared  to  other  countries 
without  the  American  work  force  being  informed  about  organized  labor's  fight  to 
keep  them  here;  and 

WHEREAS,  Many  lockouts  and  strikes  all  over  the  country  are  seriously  under 
reported;  and 

WHEREAS,  Our  current  communication  system  is  ineffectually  divided  up 
between  the  AFL-CIO  and  each  affiliated  union;  and 

WHEREAS,  The  quality  and  life  of  future  generations  depends  in  large  measure 
on  an  educated,  active  and  well-informed  American  work  force;  and 

WHEREAS,  Organizing  the  unorganized  has  as  its  greatest  obstacle  the  lack 
of  even  basic  understanding  by  the  unorganized  about  Labor's  objectives;  and 
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WHEREAS,  Union  organizers  are  looked  upon  with  trepidation  and  fear  as  a 
direct  result  of  organized  labor's  lack  of  a  broad,  widely  distributed  information 
network;  and 

WHEREAS,  Placing  organizing  in  front  of  the  need  for  education  and  commu- 
nications is  reversing  priorities  to  our  ultimate  disadvantage;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  urges  that  each  affiliated  union  in  the  Federa- 
tion contribute  one  paid  pubHc  relations  person  (experienced  or  novice  for 
training),  to  one  national  labor  news  organization  that  will  have  as  its  primary  goal 
the  daily  collection  and  distribution  of  labor  news  to  all  available  news  outlets  in 
America;  and,  be  it  further 

RESOLVED:  That  to  ensure  this  national  Labor  news  organization  has  the 
resources  to  represent  organized  labor's  views  accurately  and  fully  each  affihated 
Union  in  the  Federation  is  urged  to  contribute  an  agreed-upon  amount  of  funding 
each  year  for  five  years,  after  which  the  news  outlets  will  pay  for  themselves. 

Referred  to  the  Committee  on  Resolutions. 
Diversity  in  AFL-CIO  Structure 

RESOLUTION  NO.  37  —  By  United  Food  and  Commercial  Workers  Interna- 
tional Union  and  Retail,  Wholesale  and  Department  Store  Union 

WHEREAS,  Any  society  is  strongest  when  it  has  the  full  participation  of  all  its 
citizens.  In  a  movement  dedicated  to  social  justice  and  the  enhancement  of  every 
individual  worker' s  right  to  earn  just  compensation  for  the  fruits  of  his  or  her  labor, 
the  ability  of  all  workers  to  involve  themselves  in  the  case  of  labor  is  a  paramount 
concern.  The  labor  movement  has  enjoyed  some  of  its  finest  moments  when 
standing  firm  for  the  rights  of  all  men  and  women;  and 

WHEREAS,  The  society  in  which  we  live  and  work  is  becoming  increasingly 
diverse  as  men  and  women  of  all  races,  creeds  and  colors  take  their  place  in  the 
mosaic  of  America.  As  with  those  who  came  to  America  in  years  past,  it  is  essential 
that  organized  labor  reach  out  to  all  people  so  that  they  too  may  enjoy  the  dignity, 
security  and  justice  that  only  a  union  contract  can  bring;  and 

WHEREAS,  As  the  forces  of  reaction  seek  to  poison  the  national  debate  on 
immigration,  civil  rights  and  other  issues,  it  is  as  vital  as  ever  that  the  AFL-CIO 
remain  a  strong  voice  for  social  justice  and  fair  treatment  for  all.  It  is  equally 
important  that  all  workers  feel  a  sense  of  identification  with  the  labor  movement 
and  realize  that  they  have  a  place  within  our  ranks;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  reaffirms  its  long  tradition  of  supporting 
justice  and  equality  for  all  workers,  including  their  full  participation  in  the  labor 
movement; ;  and,  be  it  further 

RESOLVED:  That  the  House  of  Labor  will  set  a  positive  example  of  this 
principle,  as  the  AFL-CIO  continues  its  commitment  to  diversity  within  its  own 
staff  and  structure. 

Referred  to  the  Committee  on  Resolutions. 
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AFL-CIO  Executive  Council 


RESOLUTION  NO.  38  —  By  International  Longshoremen 's  and  Warehouse- 
men 's  Union 

WHEREAS,  In  order  to  promote  greater  unity  within  the  American  labor 
movement  and  particularly  the  AFL-CIO;  and 

WHEREAS,  Meetings  of  the  AFL-CIO  Executive  Council  are  where  many  of 
the  policies  are  determined  that  influence  the  direction  and  future  of  the  American 
labor  movement;  and 

WHEREAS,  In  the  past  these  meetings  have  been  open  only  to  members  of  the 
Executive  Council  and  staff  members  of  the  AFL-CIO;  and 

WHEREAS,  Issues  that  are  discussed  and  policies  that  are  decided  at  these 
meetings  dramatically  affect  the  AFL-CIO  member  unions  which  are  not  repre- 
sented on  the  Executive  Council;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  immediately  adopts  a  policy  of  allowing  all 
international  union  presidents  of  its  member  unions  or  designees  of  such  interna- 
tional unions  to  attend  all  future  meetings  of  the  AFL-CIO  Executive  Council;  and, 
be  it  further 

RESOLVED:  That  international  presidents  of  affiliates  (or  their  designees), 
assistants  to  the  AFL-CIO  President  and  Secretary-Treasurer  and  Department 
Heads  of  the  AFL-CIO  be  permitted  to  attend  future  Executive  Council  meetings. 

Referred  to  the  Committee  on  Resolutions. 

Composition  of  Executive  Council 

RESOLUTION  NO.  39  —  By  Office  and  Professional  Employees  Interna- 
tional Union 

WHEREAS,  The  time  has  come  to  re-evaluate  the  question  of  how  many,  if 
not  all,  of  the  affiliated  unions  of  the  AFL-CIO  should  be  represented  on  the 
Executive  Council;  and 

WHEREAS,  Limited  representation  on  the  Executive  Council  was  established 
at  a  time  when  there  were  135  international  unions;  and 

WHEREAS,  Due  to  numerous  mergers  of  international  unions,  there  are  now 
only  80  international  unions,  with  continuing  plans  to  reduce  this  number  even 
further;  and 

WHEREAS,  Thomas  R.  Donahue,  within  moments  of  his  election  as  President 
of  the  AFL-CIO,  recommended  that  the  Executive  Council  be  more  inclusive  by 
inviting  all  international  union  presidents  of  non-represented  member  unions  to 
attend  all  future  AFL-CIO  Executive  Council  meetings  as  observers;  and 

WHEREAS,  This  action  was  an  important  first  step  in  making  the  Executive 
Council  more  inclusionary;  therefore,  be  it 

RESOLVED:  That  the  Executive  Council  is  directed  to  continue  the  process  of 
inclusion  of  member  unions  at  Executive  Council  meetings;  and,  be  it  further 

RESOLVED:  That  the  Executive  Council  shall  make  a  recommendation  to  the 
1997  convention  as  to  the  size  and  composition  of  the  Executive  Council. 

Referred  to  the  Committee  on  Resolutions. 
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Establish  Rank-and-File  Advisory  Panel 

RESOLUTION  NO.  40  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  International  unions  and  AFL-CIO  leadership  have  failed  to 
respond  to  the  needs  of  union  memberships;  and 

WHEREAS,  International  unions  and  AFL-CIO  leadership  have  become  iso- 
lated from  the  rank  and  file;  and 

WHEREAS,  International  unions  and  AFL-CIO  leadership  have  failed  to 
recognize  the  rank-and-file  as  the  highest  tribunal;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  wiU  establish  a  rank-and-file  advisory  panel 
consisting  of  two  rank-and-file  members  from  each  state  to  meet  with  the  Execu- 
tive Council  no  less  than  four  times  each  year;  and,  be  it  further 

RESOLVED:  That  such  delegates  hold  no  higher  office  than  local  union 
president;  and,  be  it  further 

RESOLVED:  That  each  delegate  be  required  to  visit  each  site  in  his  or  her  respective 
state  to  assess  the  needs  of  local  unions  engaged  in  disputes;  and,  be  it  further 

RESOLVED:  That  each  delegate  seat  be  a  full-time  position  paid  by  the 
AFL-CIO,  and  that  each  delegate  be  responsible  for  organizing  needs  in  fundrais- 
ing  and  campaign  support,  and  for  coordinating  between  delegates  on  the  panel  in 
other  states;  and,  be  it  further 

RESOLVED:  That  the  advisory  panel  delegates  be  elected  by  the  rank  and  file 
in  each  state  for  a  period  of  two  years  in  an  election  conducted  by  the  state 
federation  of  labor  from  candidates  elected  by  each  local  union;  and,  be  it  further 

RESOLVED:  That  the  delegates'  pay  rates  shall  be  no  higher  than  the  highest 
hourly  rate  paid  by  their  respective  employers.  This  is  not  to  restrict  expenses;  and, 
be  it  further 

RESOLVED:  That  the  funding  be  provided  by  a  special  assessment  established 
by  the  AFL-CIO. 

Referred  to  the  Committee  on  Resolutions. 

Reform  AFL-CIO  Leadership  Election  Procedures 

RESOLUTION  NO.  41  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  For  the  past  30  years,  there  has  not  been  even  one  contested 
election  for  the  leadership  of  the  AFL-CIO;  the  two  top  officers  have  never  been 
challenged  and  the  33  members  of  the  Executive  Council  have  been  elected 
unanimously  as  a  group  by  voice  vote  (although  the  federation's  constitution 
mandates  a  printed  ballot)  without  a  single  candidate  in  opposition  or  in  the 
pretense  of  debate;  and 

WHEREAS,  None  of  the  incumbents  has  ever  bothered  to  campaign  for 
re-election  so  that  convention  delegates  have  no  idea  of  their  qualifications  or 
records;  and 

WHEREAS.  There  is  growing  recognition  within  the  labor  movement  that  it  is 
time  for  a  change  in  the  federation's  leadership,  and  that  more  dynamic  leaders 
with  fresh  ideas  are  needed  to  meet  the  serious  challenges  that  unions  are  facing; 
and 
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WHEREAS,  Under  Article  5  (Officers),  Section  2  of  the  AFL-CIO  Constitu- 
tion, any  member  of  an  affiliated  union  can  run  for  high  office  within  the  federation; 
and 

WHEREAS,  Many  qualified  union  leaders  across  the  country  should  be  en- 
couraged to  become  candidates  for  leadership  positions  and  deserve  assurances 
that  the  election  will  be  democratic;  therefore,  be  it 

RESOLVED:  That  the  Secretary-Treasurer  shall  make  available  the  names, 
addresses  and  telephone  numbers  of  all  convention  delegates  to  prospective 
candidates  for  AFL-CIO  President,  Secretary-Treasurer  and  Executive  Council, 
not  less  than  three  weeks  before  the  national  convention,  so  that  candidates  may 
have  an  opportunity  to  solicit  support  from  the  delegates;  and,  be  it  further 

RESOLVED:  That  all  candidates  be  required  to  submit  a  two-page  statement 
about  their  trade  union  background,  their  career  accomplishments  and  why  they 
deserve  to  be  elected.  This  information,  in  booklet  form,  shall  be  submitted  to  each 
convention  delegate,  not  less  than  two  weeks  before  the  start  of  the  national 
convention;  and,  be  it  further 

RESOLVED:  That,  in  accordance  with  Article  V,  Section  3,  the  "officers  shall 
be  elected  by  the  convention  by  written  ballot,"  and  that  "each  candidate  may 
designate  an  observer  who  may  be  present  during  the  tabulation  of  the  signed 
ballots." 

Referred  to  the  Committee  on  Resolutions. 
International  Solidarity 

RESOLUTION  NO.  42  —  By  UNITE!,  the  Union  ofNeedletrades,  Industrial 
and  Textile  Employees 

The  globalization  of  the  economy  requires  a  new  degree  of  strategic  cooperation 
by  the  international  labor  movement  and  increased  capacity  by  AFL-CIO  affiliates 
to  engage  employers  beyond  our  national  borders.  In  a  recent  survey  conducted 
by  the  Organizing  and  International  Solidarity  Sub-committee  of  the  AFL-CIO 
Executive  Council,  affiliates  representing  over  60  percent  of  the  total  membership 
of  Federation  affiliates  indicated  extensive  activity  already  under  way  in  the 
international  arena  and  a  strong  interest  in  expanding  and  enhancing  that  activity. 
The  survey  further  indicated  that  affiliates  seek  assistance  from  the  Federation  in 
a  number  of  specific  areas: 

•  Facilitating  the  participation  of  affiliates  in  International  Trade  Secretariats 
and  the  development  of  bilateral  and  multi-lateral  contacts  with  counterpart  unions 
in  other  countries; 

•  Expanding,  coordinating  and  maximizing  the  use  of  data  bases  and  other 
sources  of  information  necessary  for  organizing  in  a  global  economy; 

•  Developing  capabihty  and  methodologies  for  pro-active  strategic  planning 
for  organizing  efforts  on  an  international  level. 

The  character  of  the  new  international  labor  activity  combines  the  traditional 
work  of  organizing,  research,  international  affairs  and  legislative  action  and 
requires  a  new  level  of  coordination  both  among  Federation  departments  and 
affiliates  and  with  allied  instimtions. 
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The  AFL-CIO: 

1 .  Will  create  a  Task  Force  on  Globalization,  composed  of  representatives  of 
Federation  departments,  the  regional  institutes  and  interested  affiliates,  with  the 
purpose  of  more  effectively  coordinating  Federation  policies  in  this  area  and 
supporting  the  increasing  international  activities  of  affiliates. 

2.  Will  direct  the  Task  Force  on  Globalization  to  convene  a  conference  at  the 
earliest  possible  date,  bringing  together  officers  and  staff  from  all  affiliates  with 
an  interest  in  developing  more  effective  international  organizing  activity.  By 
involving  a  broad  base  of  affiliate  international  experience,  the  conference  will 
ensure  that  proposals  for  Federation  policy  will  respond  to  the  needs  of  those 
unions  most  affected  by  globahzation.  And,  by  emphasizing  practical,  hands-on 
experience  and  information,  and  by  bringing  together  people  from  different 
industries  and  disciphnes  who  have  been  engaged  in  this  work,  this  conference 
will  encourage  a  cross-fertilization  of  ideas,  sharing  of  experiences  and  closer 
coordination  of  activity. 

3.  Will  mandate  that  the  conference  convened  by  the  Task  Force  on  Globaliza- 
tion explore  the  need  and  feasibility  of  a  new  permanent  Federation  department  to 
conduct  Federation  policy  concerning  organizing  and  international  soUdarity. 

Referred  to  the  Committee  on  Resolutions. 

Reform  AFL-CIO  International  Affairs  Policy 

RESOLUTION  NO.  43  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  The  AFL-CIO' s  International  Affairs  Department  has  for  many 
years  cooperated  closely  with  the  foreign  policy  of  the  U.S.  Government  in 
underdeveloped  countries,  including  close  cooperation  with  the  State  Department 
and  the  CIA;  and 

WHEREAS.  The  effect  of  U.S.  foreign  policy  in  underdeveloped  countries  has 
been  to  suppress  militant  unionism  and  depress  wages;  and 

WHEREAS,  The  AFL-CIO' s  International  Affairs  Department  has  been 
deeply  involved  in  these  policies;  and 

WHEREAS,  These  policies  have  enabled  U.S.  corporations  to  move  production 
to  underdeveloped  countries  in  pursuit  of  lower  wages,  and  to  use  the  threat  of 
moving  to  these  underdeveloped  countries  to  intimidate  American  workers  into 
accepting  lower  wages  and  benefits;  and 

WHEREAS,  The  activities  at  the  AFL-CIO  in  undermining  trade  union  policies  of 
other  countries  contradicts  the  basic  principles  of  human  rights  and  workers'  Solidarity, 
and  is  directly  opposed  to  the  interests  of  American  workers;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  immediately  suspend  for  a  period  of  six 
months  its  international  operations  pending  a  review  of  these  operations  by  the 
entire  labor  movement;  that  the  AFL-CIO  Executive  Council  will  develop  new 
guidelines  for  the  AFL-CIO's  international  policy  based  on  democracy  and  worker 
Solidarity  woridwide;  and  will  submit  these  guidelines  for  ratification  at  the  next 
AFL-CIO  Convention. 

Referred  to  the  Committee  on  Resolutions. 
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RESOLUTION  NO.  45  —  By  UNITE!,  the  Union  ofNeedletrades,  Industrial 
and  Textile  Employees 

During  the  last  quarter  century,  the  economy  of  the  U.S.  has  been  increasingly 
integrated  with  the  world  economy.  Through  rapidly  growing  international  trade 
and  even  more  rapidly  growing  international  investment  and  immigration,  the 
living  standards  of  American  workers  and  their  families  have  come  to  depend  as 
never  before  on  an  increasingly  global  economy. 

Unfortunately,  the  "globalization"  of  the  economy  has  not  been  accompanied 
by  a  globalization  of  the  laws  and  policies  that  assure  that  the  benefits  of  economic 
life  are  distributed  broadly  and  fairly  throughout  society.  Indeed,  through  a  series 
of  so-called  "free  trade  agreements" — most  notably  the  North  American  Free 
Trade  Agreement  (NAFTA)  and  the  General  Agreement  on  Tariffs  and  Trade 
(GATT) — the  laws  that  regulate  the  international  economy  have  been  changed  in 
ways  that  carefully  protect  the  interests  of  multinational  companies  while  exposing 
American  workers  to  a  savage  international  wage  competition. 

Millions  of  American  workers  have  lost  their  jobs  as  they  were  forced  to 
compete  directly  with  hundreds  of  millions  of  impoverished  and  often  oppressed 
workers  in  the  developing  world.  Even  the  American  workers  who  did  not  lose 
their  jobs  lost  bargaining  power  under  the  ever-increasing  threat  of  job  loss.  As  a 
result  of  this  "race  to  the  bottom,"  wages  have  been  declining  for  nearly  two 
decades,  family  incomes  for  the  majority  of  American  families  are  falling  and 
poverty  and  inequality  are  on  the  rise. 

The  globalization  of  production  appears  first  as  a  flood  of  imports,  and  apparel 
and  textiles  were  the  first  American  industries  seriously  affected.  It  was  not  long 
before  other  manufacturing  industries  began  to  feel  the  rigors  of  international  wage 
competition — electronics,  autos,  steel — and  now  even  many  service  industries  are 
beginning  to  feel  the  pressure  of  corporate  globalization  strategies. 

International  trade  is  growing  faster  than  domestic  commerce.  Trade  between 
the  developed  and  the  developing  world  is  growing  faster  than  international  trade 
in  general.  And  international  investment  is  growing  faster  than  trade  and  is  now 
larger  in  dollar  terms  than  international  trade  in  goods.  In  fact,  it  is  the  globalization 
of  production  within  multinational  firms  that  is  driving  the  increase  in  investment 
and  trade  and  that  is  responsible  for  the  race  to  the  bottom  in  which  so  many 
workers  find  themselves  in  today. 

The  dominance  of  "free  trade"  ideology  and  the  popularity  among  governments 
of  "free  trade  agreements"  is  only  an  expression  of  the  power  of  multinational 
corporations  in  the  world's  economic  life  and  the  dominance  of  their  conservative 
political  allies  in  the  governments  of  the  world. 

For  decades,  the  American  labor  movement  has  advocated  that  worker  rights^ 
and  labor  and  other  social  and  environmental  standards  must  be  integrated  into  the 
rules  which  regulate  the  increasingly  global  economy.  We  have  sought  to  include 
a  "social  clause" — that  is  a  specific  section  ensuring  worker  rights  and  labor 
standards — in  all  trade  and  investment  agreements. 
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The  AFL-CIO  has  also  supported  the  de\  elopment  of  independent  trade  unions 
and  democratic  go\  emments  in  the  de\  eloping  world  so  multinational  corpora- 
tions cannot  exploit  the  oppression  and  poverty  of  workers  in  these  countries. 
Several  AFL-CIO  affiliates  have  sought  coordinated  organizing  and  bargaining 
w  ith  our  union  brothers  and  sisters  ox  erseas  when  we  are  engaged  with  the  same 
multinational  company. 

More  than  ever  before.  American  workers  need  the  force  of  internationally 
recognized  worker  rights  and  labor  standards  to  promote  raising  living  conditions 
to  defend  our  own  hving  standards  and  to  improve  the  living  standards  of  w  orkers 
in  the  developing  world.  Just  as  the  American  labor  mo\  ement  fought  to  estabhsh 
rights  and  standards  in  a  national  market,  so  now  must  we  fight  to  establish 
international  rights  and  standards  in  an  increasingly  global  economy. 

The  AFL-CIO: 

1.  Will  continue  to  struggle  for  enforceable  worker  rights  and  the  highest 
feasible  social  and  en\  ironmental  standards  as  integral  parts  of  any  international 
trade  and  investment  agreements,  and  opposes  any  agreement  that  does  not  include 
effective  worker  rights  protections; 

2.  Urges  that  the  International  Labor  Organization  (ILO)  Conventions  be 
integrated  \\  ith  the  conditions  established  by  the  International  Monetar\'  Fund  and 
World  Bank  when  they  provide  funds  and  assistance  to  developing  nations: 

3.  Urges  that  alternative  de\'elopment  models  be  promoted  in  the  developing 
world  that  distribute  the  benefits  of  de\  elopment  more  equitably  and  assure  that 
de\  elopment  is  environmentally  sustainable. 

4.  Pledges  to  increase  efforts  in  solidarity  with  workers  in  other  countries  to 
organize  and  act  collectively  in  defense  of  their  interests  and  balance  the  power  of 
multinational  corporations. 

China 

RESOLUTION  NO.  46  —  By  UNITE.',  the  Union  ofNeedletrades.  Industrial 
and  Textile  Employees 

Six  years  after  the  rnilitar\'  crackdown  in  Tiananmen  Square,  the  so-called 
Chinese  "economic  miracle"  has  not  led  to  democratization,  nor  has  it  brought 
improvements  in  the  lives  of  the  working  people.  On  the  contrar\\  oppression  and 
exploitation  ha\  e  intensified  and  any  attempts  by  workers  to  form  independent 
trade  unions  have  been  crushed. 

Since  President  Clinton  eliminated  the  human  rights  conditions  for  continuation 
of  China's  Most  Favored  Nation  (MFN)  trade  status: 

•  The  Chinese  government  in  December  1994  sentenced  nine  pro-democracy 
activists,  six  of  whom  were  labor  activists,  to  prison  terms  up  to  20  years.  Several 
hundred  workers  and  activists  remain  in  jail  since  1989.  Wei  Jingsheng.  China's 
most  famous  political  prisoner,  remains  in  government  custody  in  an  unknown 
location,  and  other  well  known  prisoners  have  "disappeared:" 

•  Hany  Wu.  v\  ho  had  exposed  the  use  of  Chinese  forced  labor  to  produce  goods 
sold  in  the  United  States,  was  detained  for  66  days  in  China  and  sentenced  to  1 5  years. 
He  was  expelled  on  August  24  as  a  result  of  an  intense  international  campaign: 
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•  Han  Dongfang,  a  co-founder  of  the  Workers'  Autonomous  Federation  formed 
in  1989,  remains  in  forced  exile  in  Hong  Kong.  On  September  8,  while  he  was 
assembled  with  a  small  delegation  of  Hong  Kong  trade  unionists,  in  front  of  the 
New  China  News  Agency  office  to  submit  a  petition  to  the  Chinese  government, 
Han  was  pulled  inside  the  compound  and  brutally  beaten.  The  petition  called  upon 
the  Chinese  authorities  to  conduct  an  investigation  of  a  tragic  factory  fire  in 
Guangdong  Province  on  September  2  in  which  23  women  workers  were  burned 
to  death  and  more  than  60  others  were  injured. 

Today,  millions  of  workers  in  China  are  subjected  to  the  most  oppressive  and 
exploitative  working  conditions.  The  situation  is  at  its  worst  in  the  Special 
Economic  Zones,  the  export  engines  of  Chinese  development  and  growth.  No- 
where is  the  abuse  more  obvious  than  in  the  textile  and  clothing  sectors,  where 
China  is  now  the  world's  major  supplier.  Over  the  past  two  years,  there  have  been 
a  series  of  disastrous  fires  in  which  hundreds  have  died  and  hundreds  more  have 
been  seriously  injured.  A  recent  study  in  Guangdong  found  that  more  than  a  quarter 
of  workers  do  not  receive  their  wages  at  the  month's  end  and  63  percent  were 
forced  to  work  seven  days  a  week. 

It  is  estimated  that  between  16  and  20  million  prisoners,  many  of  them  political 
detainees,  are  being  used  as  forced  labor,  including  in  the  production  of  goods  for 
export  to  the  United  States.  The  Memorandum  of  Understanding  (MOU)  signed 
between  China  and  the  U.S.  allowing  inspection  of  prison  labor  has  proved  useless 
under  oppressive  conditions  found  in  that  country. 

When  Hong  Kong  reverts  to  Chinese  rule  in  1997,  the  Chinese  government  has 
threatened  to  abolish  the  current  legislature.  This  would  undermine  democracy  in 
Hong  Kong  and  weaken  worker  rights  in  the  new  province. 

The  AFL-CIO: 

1 .  Calls  upon  the  President  of  the  United  States  to  deny  China  admission  to  the 
World  Trade  Organization  (WTO)  and  to  withdraw  China' s  MFN  trade  status  until 
the  Chinese  government: 

•  Releases  all  pro-democracy  activists; 

•  Respects  internationally  recognized  human  and  labor  rights,  including  the 
right  for  workers  to  freely  associate  and  form  their  own  independent  unions; 

•  Ends  the  use  of  forced  labor. 

2.  Calls  for  the  abrogation  of  the  Memorandum  of  Understanding  signed 
between  the  United  States  and  China,  which  has  proved  totally  useless. 

3.  Insists  that  the  U.S.  Government  maintain  all  trade  and  investment  restrictions 
imposed  after  the  Tiananmen  crackdown  in  1989,  including  the  ineligibility  of  China 
for  trade  privileges  under  the  Generalized  System  of  Preferences  (GSP)  or  for 
participation  in  the  programs  of  the  Overseas  Private  Investment  Corporation  (OPIC); 

4.  Commits  itself  to  campaign  against  any  effort  of  multinational  lending 
institutions,  like  the  International  Monetary  Fund  and  the  World  Bank,  to  grant 
loans  to  China  until  labor  rights  are  respected; 

5.  Will  continue  to  assist  Chinese  workers  to  achieve  democratic  and  worker 
rights  and  to  support  labor  activist  in  exile  Han  Dongfang  in  his  work  for  workers' 
rights  in  China;  and  finally 

6.  Calls  upon  the  President  of  the  United  States  to  insist  that  China  respect  the 
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agreement  between  the  United  Kingdom  and  Hong  Kong,  which  calls  for,  among 
other  things,  respect  of  worker  rights  and  keeping  the  current  Legislative  Council 
when  Hong  Kong  reverts  to  China  in  July  1997. 

Convention  on  Global  Unionism 

RESOLUTION  NO.  47  —  By  California  Labor  Federation 

WHEREAS,  Global  capitalism  has  successfully  plunged  workers  of  the  world 
against  one  another  in  the  name  of  national  interests;  and 

WHEREAS,  American  capitahsm  has  been  the  dominant  power  in  the  expan- 
sion of  this  new  economic  order;  and 

WHEREAS,  Signs  of  the  future  were  revealed  in  the  1960s,  when  American 
Telephone  and  Telegraph  transferred  most  of  its  computer  production  to  Singapore 
in  the  name  of  lower  wages  and  longer  hours;  and 

WHEREAS,  The  Singaporean  labor  movement  embraced  the  transfer  in  the 
face  of  AFL-CIO  protests;  and 

WHEREAS,  The  Singaporean  response  said  what  labor  nationalism  always 
says,  "We  take  care  of  ours.  You  take  care  of  yours,";  and 

WHEREAS,  This  crisis  was  typical  of  those  in  which  the  International  Con- 
federation of  Free  Trade  Unions  was  of  no  value  in  reconciling  the  conflict;  and 

WHEREAS,  The  ICFTU  has  failed  to  challenge  or  affect  the  exploitive  role  of 
global  capitalism;  and 

WHEREAS,  All  of  Eastern  Europe  is  now  the  hunting  ground  for  U.S. 
capitalism;  and 

WHEREAS,  Asia  and  Latin  America  are  particularly  vulnerable  to  its  en- 
croachments; and 

WHEREAS,  A  world  convention  of  free  labor  is  essential  to  the  meaningful 
survival  of  the  American  labor  movement;  and 

WHEREAS,  Without  such  convention  action  there  will  be  continued  exploita- 
tion of  national  unionism  for  the  ruthless  appetites  of  global  capitahsm,  now 
therefore  be  it 

RESOLVED,  That  the  American  Federation  of  Labor  and  Congress  of  Indus- 
trial Organizations  issue  a  convention  call  to  the  unions  of  all  free  nations  for  the 
forging  of  accords  and  policies  of  mutual  defense  that  will  make  for  the  true 
liberation  of  the  workers  of  the  world. 

Global  Unionism 

RESOLUTION  NO.  48  —  By  Central  Labor  Council  of  Alameda  County. 
California 

WHEREAS,  The  AFL-CIO  has  been  a  leader  in  the  fight  for  free  trade  unions 
throughout  the  worid; 

WHEREAS,  The  AFL-CIO  is  a  leading  force  in  international  labor  organiza- 
tions, including  the  International  Labor  Organization  and  the  International  Con- 
federation of  Free  Trade  Unions; 
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WHEREAS,  Since  the  end  of  the  Cold  War  U.S.  capitalism  has  quickly  moved 
into  the  void  to  exploit  new  markets  and  cheap  labor  sources  in  the  former  Socialist 
Bloc  countries; 

WHEREAS,  The  passage  of  NAFTA  and  GATT  not  only  will  cost  American 
workers  hundreds  of  thousands  of  jobs,  but  allows  Corporate  America  to  open 
access  to  the  cheap  labor  markets  of  other  countries  to  exploit  those  workers; 

WHEREAS,  The  AFL-CIO  was  the  most  powerful  force  in  the  United  States 
to  oppose  the  passage  of  both  trade  agreements,  only  to  have  them  passed  by 
Democrats  as  well  as  Republicans; 

WHEREAS,  The  export  of  American  jobs  by  corporations  which  have  fed  from 
the  public  trough  for  years,  receiving  billions  of  tax  payers'  dollars  in  subsidies 
and  tax  breaks  amounts  to  nothing  less  than  treason;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  concurs  with  the  Executive  Secretary-Treas- 
urer of  the  California  Labor  Federation  Jack  Henning  who  has  stated  the  need  for 
a  global  union  approach  to  the  global  expansion  of  U.S.  capital;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  joins  with  Brother  Henning  in  calling  for  a 
convention  of  all  unions  in  the  now  prevailing  free  world  to  be  held  in  San 
Francisco,  California,  in  order  to  formulate  a  global  union  response  to  the  globali- 
zation of  capital  by  the  multinational  corporations. 

Support  Arab-Israeli  Peace 

RESOLUTION  NO.  49  —  By  California  Labor  Federation 

WHEREAS,  Israel  is  the  only  democratic  society  in  the  Middle  East,  with  fully 
developed  political  rights,  including  free  trade  unions;  and 

WHEREAS,  The  AFL-CIO  has  enjoyed  long-standing  close  relations  with 
Histradrut,  the  Israeli  Labor  Federation;  and 

WHEREAS,  The  AFL-CIO  supports  the  right  of  self-determination,  including 
the  right  of  peaceful  existence  for  the  democratic  state  of  Israel  within  defensible 
borders,  free  from  terrorism;  as  well  as  the  right  of  the  Palestinians  to  achieve 
autonomy  in  the  West  Bank  and  Gaza  Strip;  and 

WHEREAS,  The  peace  process  has  shown  great  promise  for  normalizing  relations 
between  Israel  and  its  Arab  neighbors  Syria  and  Lebanon  as  well  as  establishing 
Palestinian  self-rule,  yet  is  threatened  by  fundamentalists  who  vow  to  wage  a  holy  war 
of  terror  to  destroy  the  state  of  Israel;  therefore  be  it 

RESOLVED:  That  the  AFL-CIO  reiterates  it  unswerving  support  for  the  state 
of  Israel,  and  calls  on  all  parties  to  the  Arab-Israeli  conflict  to  conclude  a  peaceful 
settlement  based  upon  the  principles  of  Israeli  security  and  justice  for  Palestinians 
and  all  Middle  Eastern  peoples. 

Justice  for  Northern  Ireland 

RESOLUTION  NO.  50  —  By  California  Labor  Federation 

WHEREAS,  Northern  Ireland  is  an  occupied  province,  controlled  under  force 
of  arms  by  Great  Britain;  and 
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WHEREAS,  American  corporations  employ  over  10  percent  of  all  workers  in 
Northern  Ireland  where  employment  discrimination  against  Catholics  is  wide- 
spread: and 

WHEREAS,  Recent  progress  in  talks  among  Ireland,  Great  Britain  and  the  Sinn 
Fein  Party  of  Ireland  hold  promise  for  a  peaceful  settlement  that  would  include 
safeguards  for  all  regardless  of  religious  identification;  and 

WHEREAS.  President  Clinton  has  acknowledged  Sinn  Fein's  role  in  promoting 
the  legitimate  rights  of  the  oppressed  people  of  Northern  Ireland;  therefore  be  it 

RESOLVED:  That  the  AFL-CIO  calls  on  all  parties  to  the  conflict  in  Northern 
Ireland  to  continue  the  process  of  demilitarizing  the  conflict  by  guaranteeing  the 
rights  of  all  the  people;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  call  on  the  Clinton  administration  to  require 
American  corporations  in  Northern  Ireland  to  adhere  to  the  MacBride  Principles 
designed  to  combat  religious  and  economic  discrimination,  and  to  prevent  the 
exploitation  of  Northern  Ireland  as  a  haven  for  American  corporations  seeking  to 
relocate  U.S.  jobs  and  take  advantage  of  a  lower-wage  economy. 

Removal  of  U.S.  Blockade  of  Cuba 

RESOLUTION  NO.  51  —  By  San  Francisco  Labor  Council 

WHEREAS,  The  San  Francisco  Labor  Council  and  other  Central  Labor  Bodies 
have  supported  the  hfting  of  the  U.S.  blockade  against  Cuba;  and 

WHEREAS,  The  decades-old  U.S.  blockade  continues  to  inflict  suffering  on 
the  Cuban  people,  including  children,  through  the  denial  of  food,  medicine  and 
other  necessities;  and 

WHEREAS,  Lifting  the  blockade  and  normalizing  relations  with  Cuba,  as  with 
Vietnam,  China  and  other  nations  having  different  economic,  political  and  social 
systems,  would  help  create  thousands  of  jobs  for  U.S.  workers  and  restore  the 
constitutional  right  of  Americans  to  travel  to  Cuba;  and 

WHEREAS,  The  U.S.  interference  in  other  nations'  trade  with  Cuba  violates 
international  law  and  the  will  of  the  overwhelming  majority  of  nations  in  the  U.N. 
General  Assembly  for  an  end  to  the  blockade  against  Cuba;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  for  hfting  the  U.S.  economic  embargo 
against  Cuba. 

Affirmative  Action 

RESOLUTION  NO.  53  —  By  Service  Employees  International  Union 

Workers  of  every  background,  color  and  ethnicity  are  being  rendered  more 
insecure  and  seeing  their  standards  of  living  decline  and  are  severely  pessimistic 
about  the  future  for  themselves  and  their  children. 

Working  people  are  suffering  because  the  kinds  of  public  services  upon  which 
they  and  their  families  depend — schools,  pubUc  safety,  public  hospitals  and  so 
on — are  deteriorating.  Corporate  downsizing  and  government  cutbacks  are  spread- 
ing fear  and  insecurity  across  the  face  of  society. 
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Affirmative  action  has  come  under  attack  by  right-wing  pohticians  who  are 
enemies  of  worker  rights  and  who  are  seeking  to  exploit  the  pohtics  of  division. 
This  effort  is  the  leading  edge  of  a  far-reaching  assault  on  the  laws  and  programs 
that  benefit  working  people  at  the  state  and  federal  level. 

We  must  not  allow  affirmative  action  to  become  a  scapegoat  for  economic 
problems  caused  by  capital  flight,  corporate  restructuring  and  government  poHcies. 

Affirmative  action  has  played  a  critical  role  in  overcoming  discrimination  by 
increasing  opportunities  for  millions  of  women  and  people  of  color  in  employment, 
education,  housing  and  other  social  arenas  and  remains  one  of  the  most  important 
tools  to  combat  discrimination. 

Affirmative  action  works.  It  helps  women  and  minorities  through  increased 
opportunities  aimed  at  overcoming  present  and  past  discrimination.  It  is  not  about 
quotas — which  are  in  fact,  illegal  under  current  affirmative  action  laws — nor  is  it 
about  the  hiring  and  promotion  of  unqualified  workers. 

Affirmative  action  is  about  providing  opportunities  that  otherwise  do  not  exist 
to  all  members  of  our  society.  Millions  of  men  and  women  have  been  given  equal 
opportunities  in  employment,  education,  housing  and  voting  because  of  affirm- 
ative action.  People  of  color  are  much  more  likely  to  be  employed  in  the  better- 
paying  occupations  than  they  were  in  1960.  The  gains  for  women  have  been  even 
more  dramatic.  Women  have  doubled  the  share  of  executive  and  managerial  jobs 
that  they  held  in  1972. 

But  more  remains  to  be  done  because  significant  gaps  remain.  The  African- 
American  unemployment  rate  continues  to  be  roughly  twice  that  for  whites.  White 
women  make  70  cents  for  every  dollar  a  white  male  earns,  African-American  males 
make  74  cents,  Latino  males  64  cents,  African-American  females  53  percent  and 
Latino  females  50  cents. 

The  federal  Glass  Ceiling  Commission  reported  that  women  hold  fewer  than  5 
percent  of  top  corporate  jobs.  For  people  of  color,  the  figure  is  less  than  3percent. 

It  is  clear  from  our  nation's  history  that  voluntary  efforts  alone  are  inadequate 
to  overcome  deeply  entrenched  workplace  discrimination  based  on  gender  and 
ethnicity.  We  see  evidence  in  many  dimensions  of  social  life  that  racism  and  sexism 
are  alive  and  well — from  credit  redlining  to  the  resurgence  of  violent  intolerance. 

Tlie  workplace  is  not  immune  to  these  influences.  Quite  the  contrary — blatant 
job  discrimination  against  women  and  minorities  remains  a  major  problem.  Last 
year,  over  91,000  complaints  of  employment  discrimination  were  filed  with  the 
Equal  Employment  Opportunity  Commission. 

Discrimination  continues  to  impose  significant  costs  on  our  society  and  on 
individuals  as  reflected  in  disparities  in  earnings,  opportunities  and  the  fact  that 
top  decision-makers  in  the  public  and  private  sector  remain  overwhelmingly  white 
and  male. 

The  AFL-CIO  encourages  affiliates  to  oppose  vigorously  efforts  at  the  federal, 
state,  and  local  levels  to  eliminate  affirmative  action.  The  AFL-CIO  encourages 
affiliates  to  oppose  the  California  Civil  Rights  Initiative  and  all  similar  undertak- 
ings. 

The  AFL-CIO  will  support  a  national  grassroots  campaign  and  coalition-build- 
ing effort  aimed  at  educating  and  mobilizing  working  people  to  stop  the  anti-af- 
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firmative  action  maneuvers  of  right-wing  politicians.  The  AFL-CIO  will  encour- 
age affiliates  to  educate  their  members  about  affirmative  action,  expose  the  real 
sources  of  our  economic  and  social  problems  and  promote  the  fundamental 
working-class  values  of  fairness  and  solidarity. 

Defending  Our  Unity:  Workers'  Rights,  Affirmative  Action 
and  Immigrants'  Rights 

RESOLUTION  NO.  54  —  By  UNITE!,  the  Union  of  Needletrades,  Industrial 
and  Textile  Employees 

Corporate  America  is  engaged  in  an  assault  on  the  living  standards  of  American 
workers,  down-sizing  and  shedding  workers,  slashing  wages  and  benefits  and 
fighting  existing  unions  and  illegally  busting  union  drives.  Their  political  allies  are 
supporting  the  corporations'  cause  by  enacting  laws  to  radically  shift  power  from 
workers  to  their  employers.  The  result  is  steadily  falling  wages  and  family  incomes, 
and  growing  poverty  and  inequality. 

White  male  workers  are  angry  because  they  are  losing  the  American  Dream 
they  thought  was  theirs  by  right.  Women  workers  and  African-Americans  aie 
angry  once  again  because  they  are  losing  whatever  piece  of  the  Dream  they  thought 
they  had  gained.  Immigrant  workers  are  angry  and  scared  that  they  are  being  left 
out  altogether. 

Business  and  government  leaders  fear  the  united  anger  of  all  these  workers,  the 
majority  of  the  American  people  and  the  American  electorate.  Therefore,  they  are 
trying  to  turn  the  anger  of  workers  away  from  corporate  beneficiaries  of  these 
policies  and  on  to  each  other  by  attacking  affirmative  action  and  scapegoating 
immigrants.  This  will  be  a  major  theme  in  the  1996  elections. 

They  want  unorganized  workers  to  blame  unionized  workers,  "If  there  were  no 
unions,  we'd  have  good  jobs."  They  want  white  workers  to  blame  African-Ameri- 
can workers,  "If  there  were  no  affirmative  action,  we'd  have  good  jobs."  They 
want  African-American  workers  to  blame  immigrant  workers,  "If  they  all  would 
go  back  where  they  came  from,  we'd  have  good  jobs."  They  want  male  workers 
to  blame  female  workers,  "If  they  would  stay  home,  we'd  have  good  jobs  and  no 
family  problems." 

But  as  trade  unionists,  we  know  that  only  in  unity  is  there  the  strength  to  take 
on  the  corporations  and  their  political  allies — to  get  the  jobs  we  all  need.  We  will 
need  that  unity  during  the  elections  and  afterwards.  We  also  know  that  unity  can 
only  be  secure  when  every  worker  has  security  at  work — a  fair  chance  to  be  hired 
and  promoted. 

But  since  corporations  still  practice  favoritism  and  discrimination  in  hiring  and 
promotions,  special  measures  are  needed  to  ensure  fairness.  Union  contracts, 
affirmative  action  and  training  programs  for  new  immigrants  have  all  worked  well 
to  reduce  favoritism  and  discrimination.  They  give  each  worker  a  fair  chance  at  a 
good  job. 

The  real  problem  is  the  lack  of  jobs  paying  living  wages  for  all  American 
workers  and  continuing  discrimination  against  minority  workers,  women  and 
immigrants.  The  fight  for  the  living  standards  of  all  American  workers  requires 
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that  we  defend  our  unity  as  workers  and  resist  all  attempts  by  corporate  America 
and  their  political  allies  to  divide  workers  by  race,  sex  and  national  origin. 

Just  as  we  want  unorganized  workers  to  stand  with  us  for  labor  law  reform,  all 
union  members  need  to  defend  our  unity  by  standing  up  for  affirmative  action  and 
fighting  to  defend  our  immigrant  brothers  and  sisters — in  the  1996  elections  and 
beyond. 

The  AFL-CIO: 

1 .  Pledges  its  continued  support  for  full  employment  at  living  wages  for  all 
American  workers.  But  that  is  a  fight  that  will  require  large  numbers  of  workers 
organizing  together — union  and  non-union,  women  and  men,  African-American 
and  white,  immigrants  and  U.S.-born; 

2.  Continues  to  defend  our  unity  by  affirming  the  rights  of  all  workers  to  join 
a  union;  the  rights  of  minorities  and  women  to  affirmative  action;  and  the  rights 
of  immigrants. 

Improving  the  Status  of  Working  Women 

RESOLUTION  NO.  55  —  By  Service  Employees  International  Union 

Despite  the  fact  that  99  percent  of  all  women  will  work  for  pay  at  some  point 
in  their  lives,  women  are  still  regarded  as  peripheral  members  of  the  work- 
force— relegated  to  jobs  with  low  pay,  meager  benefits  and  little  opportunity  for 
advancement. 

To  this  day,  women  workers  still  earn  just  7 1  cents  for  every  dollar  a  man  earns, 
and  three-fourths  of  employed  women  earn  less  than  $25,000  per  year.  The 
majority  of  minimum  wage  workers,  62  percent,  are  women. 

The  AFL-CIO  will  expand  its  efforts  in  achieving  economic  justice  for  women 
workers.  The  fight  to  bridge  the  pay  gap  between  men  and  women  will  continue 
until  greater  equity  is  achieved.  This  nation  cannot  afford  to  undervalue  and 
underpay  an  entire  class  of  workers  simply  because  of  its  gender. 

Since  women  comprise  the  majority  of  minimum-wage  workers,  many  of 
whom  are  heads  of  families,  the  AFL-CIO  supports  raising  the  minimum  wage  to 
a  living  wage.  The  minimum  wage  should  be  set  at  50  percent  of  the  median  wage 
for  all  workers,  and  then  indexed  for  inflation. 

The  AFL-CIO  also  supports  other  measures  to  improve  the  economic  status  of 
working  women,  including:  pension  and  insurance  reform  that  takes  into  account 
absences  from  the  workforce  due  to  child  rearing;  education,  job  training  and  cai-eer 
ladder  programs  that  enable  women  to  advance  into  higher-paying  jobs;  stronger 
enforcement  of  equal  employment  opportunity  and  affirmative  action  laws;  and 
implementation  of  pay  equity  efforts. 

Furthermore,  the  AFL-CIO  is  committed  to  achieving  non-economic  gains  for 
women  as  well.  These  include:  ending  violence  against  women,  including  sexual 
harassment;  expanding  access  to  quality  health  care;  improving  research  on 
women's  health  issues;  and  providing  for  greater  health  and  safety  on  the  job. 

As  the  primary  family  caregivers,  women  also  need  help  in  balancing  their  work 
and  family  responsibilities.  More  and  more  women  report  feeling  exhausted  and 
stressed  from  having  to  do  both  jobs  simultaneously. 
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Working  mothers  have  become  the  new  reahty.  Sixty  percent  of  women  with 
children  under  6  are  in  the  workforce,  and  76  percent  of  mothers  with  school-age 
children  work.  Finding  quality,  affordable  child  care  and/or  elder  care  is  a  major 
problem  for  many  working  parents.  Finding  enough  time  to  tend  to  both  family 
and  job  concerns  is  another  common  problem.  Recent  proposals  to  modify  the 
overtime  pay  requirements  of  the  Fair  Labor  Standards  Act  would  erode  the 
40-hour  work  week  that  families  depend  on — regular  work  schedules  that  accom- 
modate their  caregiver  responsibilities. 

The  AFL-CIO  will  expand  its  efforts  to  help  families  better  manage  their  work 
and  family  lives.  The  AFL-CIO  will  assist  members  with  resources  and  referral  to 
quahty,  affordable  child  care  and  elder  care  programs  and  will  continue  to  press  for 
legislation  and  regulations  to  improve  the  situation  for  working  families.  In  particu- 
lar, the  AFL-CIO  will  fight  to  maintain  the  40-hour  work  week  so  that  families  can 
depend  on  regular  work  schedules  to  accommodate  their  caregi  ving  responsibilities. 

The  AFL-CIO  endorses  the  recommendations  recently  advanced  by  the  U.S. 
Department  of  Labor's  Women's  Bureau  for  "Making  Work  Better  for  Women." 

Finally,  the  AFL-CIO  will  make  a  concerted  effort  to  increase  the  presence  and 
influence  of  women  in  all  levels  of  union  activity.  To  assist  in  this  process,  the 
AFL-CIO  will  support  union  education  and  leadership  development  programs  to 
help  promote  women  into  key  leadership  roles  within  the  union  movement. 

The  Fight  for  Affirmative  Action 

RESOLUTION  NO.  56  —  By  Public  Employee  Department 

WHEREAS,  affirmative  action  has  played  a  critical  role  in  overcoming  dis- 
crimination by  increasing  opportunities  for  millions  of  women  and  people  of  color; 
in  employment,  education,  housing  and  other  social  arenas  and  remains  one  of  the 
most  important  tools  to  combat  discrimination,  and 

WHEREAS,  The  public  sector  has  been  a  leader  in  fighting  discrimination  and 
increasing  opportunities  for  women  and  people  of  color,  and 

WHEREAS,  affirmative  action  has  come  under  attack  by  right-wing  poUticians 
who  are  enemies  of  public-worker  rights  and  who  are  seeking  to  exploit  the  politics 
of  division,  and 

WHEREAS,  Workers  of  every  background,  color  and  ethnicity  are  being 
rendered  more  insecure  and  seeing  their  standards  of  living  decline  and  are  severely 
pessimistic  about  the  fumre  for  themselves  and  their  children,  and 

WHEREAS,  discrimination  continues  to  impose  significant  costs  on  our  soci- 
ety and  on  individuals  as  reflected  in  disparities  in  earnings,  opportunities  and  the 
fact  that  top  decision-makers  in  the  public  and  private  sector  remain  overwhelm- 
ingly white  and  male;  therefore  be  it 

RESOLVED:  That  the  AFL-CIO  will  encourage  affiliates  to  oppose  vigorously 
efforts  at  the  federal,  state,  and  local  levels  to  eliminate  affirmative  action;  and,  be 
it  further 

RESOLVED:  That  the  AFL-CIO  will  encourage  affiliates  to  oppose  such  anti-civil 
rights  organizations  as  the  California  Civil  Rights  Initiative;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  encourage  affiliates  to  educate  their 
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members  about  affirmative  action,  expose  the  real  sources  of  our  economic  and 
social  problems  and  promote  the  fundamental  working-class  values  of  fairness  and 
solidarity. 

Affirmative  Action  Commitment 

RESOLUTION  NO.  57  —  By  United  Food  and  Commercial  Workers  Interna- 
tional Union 

WHEREAS,  The  affiliated  unions  of  the  AFL-CIO  are  proud  to  represent  men 
and  women  who  reflect  a  high  diversity  of  racial,  ethnic,  national  and  religious 
heritages;  and 

WHEREAS,  The  AFL-CIO  historically  has  been  a  leader  and  continues  to 
actively  pursue  as  a  top  priority  the  goal  of  ensuring  equal  opportunity  and  wage 
equity  for  all  members;  and 

WHEREAS,  Affirmative  action  programs  have  successfully  helped  to  redress 
unfair  treatment  of  women.  Latinos,  African-American  and  other  minority  and 
ethnic  groups  in  the  job;  and 

WHEREAS,  Critics  of  affirmative  action  are  demagogically  exploiting  a 
national  sense  of  frustration  arising  out  of  economic  stagnation  for  American 
workers  and  are  using  women  and  minorities  as  scapegoats,  further  hindering  the 
advancement  of  women  and  minorities;  and 

WHEREAS,  The  AFL-CIO  remains  strongly  committed  to  actively  advancing 
and  increasing  opportunities  for  women.  Latinos,  African-Americans  and  other 
minority  and  ethnic  groups  in  the  workplace  and  in  society  as  large;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  work  affirmatively  and  energetically  to 
seek  out,  encourage,  train  and  support  women  and  minorities  and  encourage  their 
advancement  and  increased  participation  at  all  levels  of  representation  and  leader- 
ship within  the  labor  movement;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  develop  and  support  programs  and 
policies  to  encourage  affiliated  International  Unions  and  their  local  and  regional 
bodies  to  promote  affirmative  action  and  full  participation  by  women  and  minori- 
ties at  all  levels  within  their  respective  organizations;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  emphasize  affirmative 
action  as  a  priority  in  the  workplaces  where  union  members  are  employed,  in 
order  to  empower  all  workers  and  strengthen  the  labor  movement  now  and  for 
the  future. 

Gay  and  Lesbian  Rights 

RESOLUTION  NO.  58  —  By  Public  Employee  Departtnent 

WHEREAS,  Equal  rights  for  all  citizens  is  a  fundamental  principle  in  a 
democratic  society;  and 

WHEREAS,  Gay  and  lesbian  citizens  continue  to  suffer  extreme  discrimination 
in  employment,  military  service,  housing  and  public  accommodations;  and 

WHEREAS,  Wisconsin,  Massachusetts,  Hawaii,  Connecticut,  California,  New 
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Jersey,  Vermont,  Minnesota,  Rhode  Island  and  many  local  governments  have  laws 
and  policies  banning  discrimination  on  the  basis  of  sexual  orientation;  and 

WHEREAS,  Right-wing  groups  are  waging  initiative  and  referendum  campaigns 
to  overturn  laws  prohibiting  discrimination  on  the  basis  of  sexual  orientation;  and 

WHEREAS,  Legislation  is  pending  before  Congress  to  expand  the  nation's 
basic  civil  rights  acts  to  prohibit  employment  discrimination  on  the  basis  of  sexual 
orientation;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  support  the  adoption  of  federal,  state  and  local 
civil  rights  laws  and  policies  that  will  protect  gays  and  lesbians,  including  making 
the  tax  treatment  of  employer-based  benefits  for  nontraditional  families  the  same 
as  for  traditional  families,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  fight  against  efforts  to  repeal  laws  and 
policies  prohibiting  discrimination  on  the  basis  of  sexual  orientation. 

Immigration 

RESOLUTION  NO.  59  —  By  King  County  Labor  Council 

WHEREAS,  This  country  was  built  by  the  labor  of  immigrants  and  their 
descendants;  and 

WHEREAS,  Successive  groups  of  immigrants  to  this  country  have  faced 
hostility  based  on  their  race  or  ethnicity;  and 

WHEREAS,  Immigration  has  again  become  a  national  issue  following  the 
passage  in  California  of  Proposition  187,  which  would  deny  such  basic  services 
as  schooling,  immunization  and  prenatal  care  to  immigrant  children;  and 

WHEREAS,  Opportunistic  pohticians  are  attempting  to  blame  economic  prob- 
lems on  immigrants  while  ignoring  their  contributions  of  labor  and  taxes  to  the 
economy;  and 

WHEREAS,  Critics  who  try  to  scapegoat  immigrants  are  silent  about  the 
role  of  corporations  in  destroying  decent  jobs  through  plant-closings,  union- 
busting,  automation,  privatization  and  the  export  of  jobs  to  low-wage  econo- 
mies; and 

WHEREAS,  Little  attention  has  been  given  to  the  role  of  corporations  in 
promoting  immigration  through  the  disruptive  effects  of  the  "global  economy"  and 
by  keeping  wages  low  in  other  countries  through  their  support  of  undemocratic, 
antiunion  governments;  and 

WHEREAS,  Anti-immigrant  hysteria  in  this  country  always  ends  up  focusing 
suspicion  on  people  of  color  (regardless  of  an  individual's  family  history  or  legal 
status),  thereby  increasing  racial  hostility;  and 

WHEREAS,  Immigrants  and  their  families  have  made  important  contributions 
to  the  strength  of  the  labor  movement  despite  facing  discrimination  and  highly 
exploitative  employers;  therefore,  be  it 

RESOLVED:  That  this  body  shall  go  on  record  as  opposing  any  legislation  or 
political  movements  which  would  target  immigrants  as  scapegoats  for  the  prob- 
lems of  an  economy  which  is  controlled  by  corporations;  and  be  it  further 

RESOLVED:  That  this  body  go  on  record  as  opposing  any  increased  restric- 
tions on  the  human  rights  of  immigrants,  such  as  the  right  to  receive  education  as 
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established  by  the  U.S.  Constitution,  or  the  right  to  have  basic  health  care  needs 
met;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  go  on  record  in  support  of  efforts  by  the  labor 
movement  to  organize  immigrant  workers  and  to  tighten  enforcement  of  minimum 
wage  and  overtime  laws  on  companies  that  exploit  these  workers. 

Immigration  Policy  and  Immigrants'  Rights 

RESOLUTION  NO.  61  —  By  UNITE.',  the  Union  ofNeedletrades,  Industrial 
and  Textile  Employees 

Immigration  makes  America  unique  in  the  community  of  nations.  We  are  the 
world's  truly  immigrant  nation.  Our  nation's  labor  movement  was  founded  by 
immigrants  fleeing  political  tyranny  and  economic  deprivation  in  their  homelands. 
If  earlier  immigrants  gave  birth  to  the  American  labor  movement,  new  immigrants 
are  joining  our  ranks  with  the  same  pride  as  other  immigrant  groups  did  before 
them.  Like  their  predecessors,  the  new  immigrants  are  contributing  to  our  nation's 
talent  and  wealth. 

The  American  labor  movement  is  deeply  concerned,  therefore,  with  the  grow- 
ing hostility  towards  immigrants.  Immigrants  are  scapegoats  as  the  cause  of  the 
nation's  difficult  economic  times.  Immigrants  are  portrayed  as  a  burden  on  the 
welfare  society  and  as  a  drain  on  the  economy.  Anti-immigrant  feelings  are 
promoted  to  mask  the  real  causes  for  declining  living  standards.  California's 
Proposition  1 87  is  only  the  most  dramatic  example  of  the  political  demagoguery 
surrounding  the  immigration  debate.  Similar  efforts  are  under  way  in  other  states. 
These  measures  only  serve  to  create  divisions  in  the  ranks  of  labor  and  divert 
attention  from  America's  real  and  serious  economic  problems. 

Congress  is  currently  debating  some  of  the  most  restrictive  immigration  bills 
since  the  1920s.  These  bills  would  drastically  reduce  the  level  of  legal  immigration 
based  on  the  principle  of  family  re-unification,  completely  eliminate  some  catego- 
ries of  family  immigration  and  significantly  diminish  the  rights  of  legal  immigrants 
long  recognized  in  our  society. 

The  employer  sanctions  provisions  of  the  1986  Immigration  Reform  and 
Control  Act  (IRC A)  continue  to  have  drastic  adverse  impact  on  the  rights  of 
immigrant  workers.  Designed  to  limit  illegal  immigration,  employer  sanctions 
have  failed.  Illegal  immigration  is  higher  today  than  it  was  when  employer 
sanctions  in  IRCA  were  passed.  Sanctions  have  resulted,  however,  in  widespread 
discrimination  on  the  part  of  legitimate  employers  against  legal  immigrants  and 
even  native  workers.  Sanctions  have  also  served  to  channel  undocumented  immi- 
grants in  increasing  numbers  into  exploitation,  with  the  sweatshop  economy  again 
flourishing  in  many  large  American  cities.  Employer  sanctions  are  also  undermin- 
ing the  labor  movement's  ability  to  organize  and  protect  undocumented  workers. 

The  AFL-CIO  will: 

1 .  Continue  support  for  a  generous  immigration  policy  based  on  the  principle 
of  family  unification,  defend  the  rights  of  immigrants,  raise  awareness  of  their 
contributions  to  America  and  oppose  attacks  on  immigrant  rights; 

2.  Oppose  measures  like  California's  Proposition  187; 
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3.  Urge  Congress  to  repeal  the  employer-sanctions  provision  of  IRCA; 

4.  Defend  the  rights  of  asylum  for  those  who  are  fleeing  persecution; 

5.  Continue  to  promote  citizenship  among  union  members  and  their  families. 
Referred  to  the  Committee  on  Resolutions. 

Retain  the  Current  Provisions 
of  the  Davis-Bacon  Act 

RESOLUTION  NO.  72  —  By  International  Longshoremen 's  Association 

WHEREAS,  The  standards  of  living  of  American  workers  in  private  and  public 
employment  have  been  maintained  through  the  adoption  and  enforcement  of 
Federal  laws  and  regulations  governing  minimum  wages  and  contractual  remu- 
neration and  benefits;  and 

WHEREAS,  The  industries  and  communities  in  which  such  workers  and  their 
families  work  and  live  have  derived  significant  economic  growth  and  vitality 
therefrom;  and 

WHEREAS,  Those  standards  of  living  and  economic  benefits  have  been 
achieved  through  recognition  by  political  leaders  and  legislators  of  the  importance 
of  decent  and  meaningfiil  incomes  and  working  conditions  for  American  laborers  in 
the  construction  and  other  industries  under  government  sponsored  or  affected  agree- 
ments and  the  significance  of  raising  the  level  of  consideration  for  work  performed 
by  contract  workers  and  others  covered  by  such  legislation  and  regulations;  and 

WHEREAS.  These  provisions  have  become  standardized  and  ingrained  in  the  labor 
marketplace  and  are  fundamental  to  a  host  of  collective  bargaining  agreements,  as  well 
as  to  the  proper  and  suitable  performance  of  government  contracts,  and  have  resulted 
in  the  accepted  and  reasonable  standards  for  such  work  as  well  as  in  guidelines  for 
contractors  who  intend  to  bid  for  and  perform  under  such  contracts;  and 

WHEREAS.  American  businessmen,  employers  of  employees  in  construction 
and  other  industries  are  vitally  affected  by  the  ability  to  bid  and  compete  on  a  level 
playing  field  as  a  result  of  regulatory  requirements  that  provide  for  knowledge  and 
notice  of  basic  labor  requirements  in  an  openly  conducted  business  environment 
and  who  must  all  abide  by  provisions  of  the  Davis-Bacon  Act  pertaining  to  the 
reasonable  terms  and  conditions  for  their  employees;  and 

WHEREAS,  These  long-established  provisions  and  conditions  have  clearly  and 
markedly  contributed  to  the  well-being  of  our  country's  economy  and  the  high 
levels  of  American  standards  of  living  and  the  employment  of  American  workers 
represented  in  the  ranks  of  organized  labor  which,  in  turn,  they  pass  on  to  their 
respective  communities  and  governments  in  the  forms  of  purchasing  power,  taxes 
and  other  monetary  and  civic  benefits;  and 

WHEREAS,  These  established  terms  and  conditions  of  work  are  threatened 
and  endangered  by  the  current  efforts  by  Congressional  representatives  who  seek 
to  eliminate,  dismantle  or  to  dilute  them  through  amending  the  Davis-Bacon  Act 
to  remove  fundamental  consideration  and  protection  long  afforded  American 
workers  who  perform  government-sponsored  or  related  agreements,  as  well  as 
their  employers,  which  directly  and  indirectly  impact  upon  a  broad  array  of 
American  organized  workers  in  essential  industries  which  support  entire  regions 
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and  communities  where  they  Hve  and  work;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  denounces  the  efforts  by  legislators,  lobbyists 
and  foreign  and  domestic  entities  to  amend  the  Davis-Bacon  Act  as  counter  to  the 
needs  and  welfare  of  American  workers  and  a  grave  detriment  to  their  families  and 
communities  and  as  a  profound  diminution  of  the  hving  standards  that  they  have 
achieved  through  their  efforts  and  endeavors;  and  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  upon  all  affiliated  organizations  to  use 
and  lend  their  efforts  and  resources,  jointly  and  severally,  in  encouraging  their 
members  to  petition  their  respective  representatives  and  senators  to  oppose  any 
such  amendments;  and,  be  it  further 

RESOLVED:  That  members  of  affiliated  organizations,  directly  and  through 
their  officers  and  members,  appeal  to  their  Congressional  representatives  to 
require,  at  a  minimum,  that  they  hold  open  hearings  prior  to  voting  upon  any 
abridgements  of  the  rights  and  protections  accorded  to  employees  and  their 
employers  in  industries  and  under  contracts  and  bargaining  agreements  affected 
by  such  amendments,  which  would  be  impacted  by  the  removal  or  modification 
of  the  wage  and/or  other  provisions  of  the  Davis-Bacon  Act  that  protect  and  secure 
American  workers  employed  by  contractors  currently  subject  to  that  Act. 

Opposition  to  Job  Training  Consolidation  Proposals 

RESOLUTION  NO.  73  —  By  Public  Employee  Department 

WHEREAS,  Conservative  lawmakers  have  proposed  consolidating  some  or  all 
of  the  163  existing  employment  and  training  programs  into  block  grants  to  the 
states,  with  the  intent  of  eliminating  a  number  of  programs  and  slashing  funding 
for  others;  and 

WHEREAS,  Among  the  programs  slated  for  elimination  are  those  that  provide 
vital  services  to  union  members,  including  the  Employment  Service,  the  Trade 
Adjustment  Assistance  Act  (TAA)  and  the  Job  Training  Partnership  Act  (JTPA);  and 

WHEEIEAS,  The  overriding  goal  of  these  consolidation  efforts  is  not  to 
improve  efficiency  and  streamline  program  administration  but  to  cut  funding  for 
employment  and  training  programs  by  up  to  25  percent;  and 

WHEREAS,  Changes  in  the  economy  have  caused  an  ever-growing  number  of 
workers  to  become  permanently  displaced  from  their  jobs,  including  2.5  million 
workers  dislocated  in  1994,  justifying  the  need  for  expanding  our  commitment  to 
training  and  retraining  efforts  rather  than  contracting  them  out;  and 

WHEREAS,  Congressional  conservatives,  particularly  those  in  the  Senate,  are 
intent  on  dismantling  the  public  employment  service  and  turning  over  the  labor 
exchange  function  to  the  private  sector,  and 

WHEREAS,  Experience  has  shown  that  it  is  extremely  difficult  for  the  federal 
government  to  monitor  the  activities  of  local  private  contractors,  and  turning  the 
job  service  function  over  to  the  private  sector  will  undermine  public  accountability 
and  hinder  the  efficient  delivery  of  sei"vices  to  the  unemployed;  and 

WHEREAS,  Despite  severe  funding  cutbacks  over  the  past  15  years,  the  U.S. 
Employment  Service  still  has  the  most  developed  infrastructure  of  any  existing 
program,  public  or  private,  to  provide  job  search  and  placement  assistance;  and 
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WHEREAS,  Full-time,  permanent,  experienced  Employment  Service  workers 
are  highly  trained  and  know  best  how  to  deliver  job  search  and  placement 
assistance  services  most  efficiently;  and 

WHEREAS,  The  task  force  has  successfully  developed  model  work  plans  for 
use  by  state  Employment  Services,  and  other  innovations  such  as  one-stop  centers 
and  self-help  computer  programs  have  resulted  in  high  levels  of  public  satisfaction 
with  the  state  operated  Employment  and  Job  Services;  therefore,  be  it 

RESOLVED:  That  the  federal  government  should  reaffirm  its  commitment  to 
serving  the  unemployed,  underemployed  and  disadvantaged  workers  by  restoring 
funding  to  employment  and  training  programs;  and,  be  it  further 

RESOLVED:  That  efforts  to  consolidate  employment  and  training  programs 
should  be  aimed  at  improving  program  efficiency,  both  for  those  who  use  these 
programs  as  well  as  the  public  workers  who  administer  them,  not  simply  to  slash 
program  funding;  and,  be  it  further 

RESOLVED:  That  programs  such  as  TAA  and  the  Employment  Service 
provide  valuable  services  to  dislocated  workers  and  others  looking  to  find  new 
jobs  and  should  be  maintained  as  separate  entities  with  distinct  funding  streams 
rather  than  merged  into  block  grants  at  reduced  federal  funding,  and,  be  it  further 

RESOLVED:  That  it  is  essential  to  maintain  the  practice  of  a  public  labor 
exchange,  which  shall  continue  to  be  administered  by  the  U.S.  Employment 
Service,  either  independendy  or  through  a  one-stop  career  center,  to  ensure  that  all 
job  seekers  can  gain  access  to  an  array  of  information  about  job  openings  and 
training  opportunities;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  urges  the  White  House  and  the  Congress  to 
fully  fund  the  Employment  Service  in  its  vital  work  to  ensure  adequate  service  to 
all  job  seekers,  proper  coordination  of  the  various  workforce  development  pro- 
grams and  continued  innovation  in  the  method  of  labor  exchange  service  delivery. 

Support  for  Agriculture  Workers 

RESOLUTION  NO.  77  —  By  International  longshoremen 's  and  Warehouse- 
men 's  Union 

WHEREAS,  Agricultural  workers  are  a  vital  component  of  the  labor  movement 
and  have  struggled  long  and  hard  to  improve  their  working,  economic  and  social 
conditions;  and 

WHEREAS,  Like  other  workers,  they  are  subject  to  unfair  competition  from 
countries  which  either  deny  their  workers  the  right  of  free  association  and  collec- 
tive bargaining  or  unfairiy  subsidize  agricultural  exports;  and 

WHEREAS,  Agriculture  is  an  important  industry  in  the  United  States;  there- 
fore, be  it 

RESOLVED:  That  the  AFL-CIO  supports  collective  bargaining  rights  for  all 
agriculture  workers;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  supports  re-authorization  of  the  Farm  Bill, 
which  will  provide,  among  other  things,  sugar  price  supports  that  will  protect  our 
domestic  sugar  industry  from  unfair  foreign  competition. 

Referred  to  the  Committee  on  Resolutions. 
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Omnibus  Counterterrorism  Act 

RESOLUTION  NO.  78  —  By  King  County  Labor  Council  of  Washington 

WHEREAS,  The  Omnibus  Counterterrorism  Act  of  1995  provides  protection 
for  business  and  commercial  interests;  and 

WHEREAS,  The  Act  provides  for  severe  penalties  for  those  individuals  or 
organizations  that  '"interfere  with  commerce;"  and 

WHEREAS,  Labor  unions  and  labor  union  members  must  occasionally  engage 
in  activities  that  "interfere  with  commerce;"  and 

WHEREAS,  The  Omnibus  Counterterrorism  Act  would  apply  to  labor  unions 
and  their  representatives  in  such  instances;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  goes  on  record  in  opposition  to  the  Omnibus 
Counterterrorism  Act  of  1995;  and,  be  it  further 

RESOLVED:  That  a  written  policy  be  prepared  by  the  AFL-CIO  in  response 
to  the  Omnibus  Counterterrorism  Act  for  use  in  educating  our  membership  and 
our  congressional  delegations;  and,  be  it  further 

RESOLVED:  That,  should  the  Omnibus  Counterterrorism  Act  of  1 995  pass  the 
United  States  Congress  in  its  current  form,  the  AFL-CIO  urges  President  Clinton 
to  veto  the  bill. 

Referred  to  the  Committee  on  Resolutions. 

Privatization  of  Government  Services 

RESOLUTION  NO.  84  —  By  American  Federation  of  Teachers 

WHEREAS.  Privatization  has  emerged  as  a  panacea  for  improved  public 
service  delivery;  and 

WHEREAS.  Privatizing  public  services  often  leads  to  an  erosion  of  account- 
ability for  those  responsible  for  the  stewardship  of  the  public  trust;  and 

WHEREAS.  Myths  abound  as  to  the  benefits,  both  financial  and  in  terms  of 
productivity,  of  privatization;  and 

WHEREAS,  Many  of  the  most  successful  efforts  to  improve  private  sector 
product  quality  and  service  rely  on  front-line  employees  for  change  and  improve- 
ment; therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  remain  in  the  forefront  of  this  battle  by 
debunking  the  belief  that  private  is  better;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  work  with  affiliated  unions  to  adopt 
programs  that  demonstrate  and  promote  the  work  of  public  employees;  and,  be  it 
further 

RESOLVED:  That  the  AFL-CIO  will  continue  to  fight  efforts  at  all  levels  to 
privatize  services  best  delivered  by  public  employees;  and,  be  it  further 

RESOLVED:  That  affiliates  work  to  advance  programs  that  can  derail  or 
pre-empt  privatization  efforts  by  developing  their  own  measures  to  prove  the  value 
and  accountability  of  public  services;  and,  be  it  further 

RESOLVED:  That  all  appropriate  means  be  utilized  to  get  our  message  to 
members,  the  public  and  legislators  at  all  levels. 
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Opposition  to  Unaffiliated  Law 

Enforcement  Organizations:  Resolving  Law  Enforcement 
Recruiting  Problems. 

RESOLUTION  NO.  94  —  By  International  Union  of  Police  Associations 

WHEREAS.  The  International  Union  of  Police  Associations  (I.U.P.A.)  is  an 
affiliate  of  the  American  Federation  of  Labor  and  Congress  of  Industrial  Organi- 
zations (AFL-CIO);  and 

WHEREAS,  The  I.U.P.A.  is  a  labor  organization  representing  law  enforcement 
throughout  the  United  States,  Canada  and  other  countries;  and 

WHEREAS,  The  I.U.P.A.  is  charged  with  organizing  unaffiliated  law  enforce- 
ment personnel  as  per  capita  paying  members  of  the  AFL-CIO;  and 

WHEREAS,  Ninety  percent  of  this  nation's  law  enforcement  personnel  belong 
to  some  type  of  unaffiliated  employee  representative  association;  and 

WHEREAS,  Non-affiliated  law  enforcement  organizations  purporting  to  rep- 
resent law  enforcement  employees  on  the  national,  state  and  local  levels  have 
developed  non-per  capita  paying  unofficial  relationships  with  state  and  local 
central  bodies;  and 

WHEREAS,  Although  not  affiliated  with  the  AFL-CIO,  these  unaffiliated 
associations  derive  much  the  same  benefits  as  per  capita  AFL-CIO  affiliated  do;  and 

WHEREAS,  Many  of  the  I.U.P.A.  organizing  efforts  of  this  nation's  law 
enforcement  personnel  have  been  thwarted  because  these  unaffiliated  associations 
report  they  are  receiving  most  of  the  benefits  of  affiliation  without  paying  any 
AFL-CIO  per  capita  dues;  and 

WHEREAS ,  Some  State  and  Local  Central  Bodies  have,  for  years,  had  informal 
alliances  with  these  unaffiliated  law  enforcement  associations  in  the  areas  of 
political  activities,  without  any  affiliation  with  any  national  or  international 
AFL-CIO  labor  union  and  pay  no  per  capita  dues  to  the  AFL-CIO;  and 

WHEREAS,  Collective  bargaining  for  law  enforcement  personnel  has  become 
very  sophisticated  with  the  enactment  of  state  collective  bargaining  laws;  and 

WHEREAS.  These  collective  bargaining  laws  have  purged  law  enforcement 
of  previous  oppressive  tactics  used  by  management  to  administer  law  enforcement 
working  conditions;  and 

WHEREAS,  Law  enforcement  personnel  are  "working  people"  and  are  suffer- 
ing from  the  changing  situation  of  workers,  the  nature  of  their  work,  the  size, 
composition  and  background  of  their  workforce;  and 

WHEREAS,  The  unaffiliated  Fraternal  Order  of  Police  (FOP)  and  the  National 
Association  of  Police  Organizations  (NAPO)  have  actively  raided  AFL-CIO 
affiliated  law  enforcement  employee  labor  unions  without  any  consequences; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  goes  on  record,  again,  in  opposition  to 
permitting  any  unaffiliated  law  enforcement  organization  from  using  the  benefits 
accrued  to  per  capita  paying  members  of  AFL-CIO;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  directs  all  AFL-CIO  International  Unions, 
State  and  Local  Central  Bodies  to  cease  informal  alliances  with  unaffiliated  law 
enforcement  associations;  and,  be  it  further 
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RESOLVED:  That  the  AFL-CIO  State  and  Local  Central  Bodies  not  permit 
the  affiliation  of  any  unaffiliated  law  enforcement  associations;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  International  Unions,  State  and  Local  Central 
Bodies  will  encourage,  endorse  and  assist  in  the  organizing  of  these  associations 
into  full  per  capita  paying  members  of  the  AFL-CIO  in  order  to  enjoy  the  benefits 
of  "organized  labor." 

Health  Care  Industry  Restructuring 

RESOLUTION  NO.  96  —  By  Service  Employees  International  Union 

In  the  wake  of  the  failure  of  Congress  to  pass  comprehensive  health  care  reform 
legislation,  the  health  care  industry  is  moving  ahead  with  its  own  vision  of 
"reform."  Once  seen  as  a  basic  human  right  and  an  essential  safeguard  of  human 
life  and  dignity,  health  care  is  being  transformed  into  a  commodity,  yet  another 
good  to  be  bought  and  sold  in  the  marketplace.  This  shift  has  profound  implications 
for  patients,  health  care  workers  and  the  community  as  a  whole. 

Over  the  past  several  years,  the  industry  has  used  the  threat  of  health  care  reform 
to  restructure  their  operations  and  slash  wages  and  benefits  in  order  to  maintain 
and  even  increase  profitability  in  a  more  competitive  health  care  market.  But  the 
failure  of  Congress  to  pass  reform  legislation  has  not  slowed  this  process — indeed, 
it  has  accelerated  it.  The  industry  is  engulfed  in  a  wave  of  restructuring — consoli- 
dations, sales,  and  mergers — that  has  given  birth  to  a  new  center  of  economic 
power:  corporate  medicine. 

Hospitals  are  at  the  center  of  this  transformation.  They  are  changing  from 
free-standing  facilities  and  small  regional  groups  of  facilities,  into  huge,  new 
national  and  regional  health  care  corporations.  The  new  conglomerates  are  at- 
tempting to  acquire  or  squeeze  out  individual  hospitals,  HMOs  and  skilled  nursing 
facilities. 

Changes  in  how  health  care  is  financed  are  at  the  heart  of  this  transformation. 
As  capitated  payment  for  health  services  becomes  the  norm,  providers  are  able  to 
increase  profits  by  providing  fewer  services  and  by  shifting  patients  to  less 
expensive  settings.  Hospital  stays  have  been  a  particular  target  of  cost-cutting 
administrators.  Patients  are  finding  it  harder  to  gain  admission  to  a  hospital  and, 
in  many  cases,  are  being  released  from  the  hospital  much  earlier  than  they  should 
be.  While  insurance  companies  and  hospital  administrators  are  proud  of  the  fact 
that  they  are  reducing  the  length  of  stay  for  most  conditions,  they  are  ignoring 
evidence  that  the  quality  of  patient  care  is  being  adversely  affected. 

Patients  and  Workers  Could  be  Hurt  by  Changes 

One  of  the  biggest  changes  in  the  industry  is  the  restructuring  of  work  and  the 
redesign  of  health  care  workers'  jobs.  Health  care  administrators,  under  the  guise 
of  "patient  focused  care,"  are  looking  to  slash  labor  costs  by  laying  off  workers 
and  to  speed  up  work  by  imposing  additional  duties  on  those  who  remain. 
Administrators  believe  they  can  break  up  the  process  of  patient  care  into  discrete 
tasks,  which  can  then  be  assigned  to  different  workers  willy  nilly.  Workers  are 
often  forced  to  take  on  additional  responsibilities  without  being  given  adequate 
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time  to  perform  them  and  without  any  increase  in  compensation.  Employers  are 
also  seeking  to  weaken  state  hcensure  and  credentials  standards.  These  untested 
approaches  are  being  implemented  without  any  evidence  that  they  are  safe  for 
patients. 

What  is  especially  disturbing  is  that  these  changes  in  the  organization  of  work 
are  being  made  at  a  time  when  the  average  acuity  of  patients  in  hospitals  is  rising. 
Because  insurers  want  patients  treated  in  the  lowest-cost  facility  available,  the 
majority  of  patients  who  remain  in  the  hospital  require  an  intensive  level  of  service. 
Staffing  levels  need  to  be  increased,  and  the  caregivers  who  provide  those  services 
need  more  education  and  technical  expertise,  not  less.  The  policy  of  many 
administrators  of  breaking  up  the  process  of  patient  care  into  discrete  tasks  is 
exactly  the  opposite  of  what  is  needed. 

In  the  industry's  push  to  produce  both  lower  prices  and  higher  profits,  health 
care  workers  are  being  squeezed.  While  corporate  profits  and  CEO  salaries  soar, 
wages  and  benefits  for  front-line  health  care  workers  are  being  squeezed  so  that 
health  plans  and  facilities  can  amass  "war  chests"  of  millions  of  dollars  in  cash 
reserves.  These  reserves  are  being  used  to  acquire  new  facilities  or  equipment 
needed  to  gain  competitive  advantage,  despite  the  fact  that  this  often  leads  to 
unnecessary  duplication  of  services.  In  1994,  for-profit  health  care  chains  gener- 
ated over  $2.3  billion  in  profits  and  Richard  Scott,  CEO  of  Columbia/HCA,  the 
largest  hospital  chain,  was  paid  over  S4  million.  The  result  has  been  higher 
premiums  for  working  families. 

Layoffs  of  nurses  and  other  hospital  personnel  are  having  a  negative  impact  on 
the  quality  of  patient  care.  Health  care  workers  across  the  country  report  that  they 
are  having  to  care  for  more  patients  on  a  shift  with  fewer  workers.  In  a  1993  Service 
Employees  International  Union  survey  of  10,000  nurses  across  the  United  States, 
69  percent  reported  that  current  staffing  levels  are  inadequate. 

While  the  industry  boasts  of  controlling  costs,  the  price  of  health  insurance  is 
out  of  reach  for  a  large  number  of  Americans.  Since  Congress  failed  to  pass  health 
care  reform  legislation  last  year,  an  additional  1  million  Americans  have  lost  their 
health  insurance.  Estimates  of  the  number  of  uninsured  now  run  as  high  as  43.4 
million,  more  and  more  of  whom  are  from  the  working  poor. 

Public  Health  Providers  Are  Particularly  at  Risk 

The  restructuring  of  the  health  care  industry  is  affecting  the  public  sector  as 
well  as  the  private.  Federal,  state  and  local  governments  play  a  major  role  in  our 
nation's  health  care  system,  paying  for  one-third  of  all  health  care  services  and 
providing  a  wide  range  of  primary,  acute  and  long-term  services. 

As  providers  in  the  private  sector  seek  to  minimize  costs  and  maximize  profits, 
many  are  abandoning  any  semblance  of  a  commitment  to  provide  services  to  the 
uninsured.  At  the  same  time,  they  have  tried  to  attract  the  healthiest  portion  of  those 
covered  by  public  health  insurance  programs  such  as  Medicaid.  Efforts  by  states 
to  enroll  Medicaid  beneficiaries  in  private  managed  care  plans  are  accelerating  this 
process.  Private  health  plans  are  skimming  off  those  who  are  easiest  to  treat  and 
leaving  the  most  expensive  cases  for  the  public  sector. 

Public  health  providers  enter  this  new  era  of  competition  and  managed  care 
severely  underfunded  and  overburdened  by  increasing  rates  of  poverty,  homeless- 
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ness,  substance  abuse  and  lack  of  insurance .  The  dislocations  wrought  by  economic 
change  are  simultaneously  bringing  more  people  to  their  doors  while  undermining 
the  ability  of  their  communities  to  support  them.  It  is  this  economic  dynamic  that 
is  behind  the  recent  public  hospital  crises  in  Massachusetts,  California.  New  York 
and  Tennessee.  In  communities  in  each  of  these  states,  the  local  government  is 
retreating  from  their  commitment  to  the  hospital  and  to  the  public  health  mission. 

PubUc  health  providers  will  be  even  more  heavily  burdened  if  Congress  votes 
to  cut  $450  billion  out  of  the  Medicare  and  Medicaid  programs  over  the  next  seven 
years.  Funding  from  these  programs  account  for  two-thirds  of  revenue  for  the 
average  public  hospital,  and  cuts  of  this  magnitude  would  be  devastating.  They 
would  almost  certainly  force  many  facilities  to  close  their  doors,  throwing  thou- 
sands of  workers  into  the  street  and  imperiling  the  health  of  the  communities  that 
rely  on  them. 

Role  of  the  AFL-CIO 

While  Congress  failed  to  act  last  year,  the  underlying  need  for  comprehensive 
reform  has  not  gone  away.  The  employment-based  health  insurance  system 
continues  to  deteriorate  and  the  number  of  uninsured  continues  to  rise.  While  health 
care  cost  inflation  has  moderated,  it  is  still  twice  the  rate  of  general  inflation.  The 
AFL-CIO  will  lead  the  fight  to  mobilize  a  coalition  of  workers  and  consumers, 
both  nationally  and  locally,  to  press  for  comprehensive  reforms  during  the  1996 
Presidential  Campaign. 

The  AFL-CIO  opposes  efforts  to  slash  funding  for  public  health  programs, 
including  Congressional  efforts  to  cut  Medicaie  and  Medicaid,  and  proposals  from 
state  and  local  governments  to  scale  back  public  health  programs  and  close  public 
hospitals. 

The  AFL-CIO  will  work  to  focus  national  attention  on  the  growing  crisis  in  the 
corporatization  of  health  care  by  a  vaiiety  of  means,  including  consideration  of 
national  one-day  health  care  strikes  and  other  worker  mobilization  strategies. 

The  AFL-CIO  will  create  a  national  forum  that  will  examine  changes  in  the 
financing  and  delivery  of  care,  devise  an  alternative  vision  of  financing  and 
delivery,  educate  the  public  and  union  members  and  forge  labor,  community, 
government  and  industry  alliances  around  these  issues. 

The  AFL-CIO,  working  with  affiliates,  will  develop  and  support  initiatives  to 
retrain  health  care  workers  in  the  wake  of  downsizing  and  restructuring  in  the 
health  care  industry.  The  retraining  effort  will  include:  Identifying  educational  and 
training  needs,  initiating  demonstration  projects  for  approaches  that  are  promising 
but  need  testing  and  pressing  federal  and  state  governments  to  provide  health  care 
workers  with  the  funds  they  need  to  obtain  additional  education  and  portable  skills 
that  will  allow  them  to  move  easily  into  high-skill,  high-wage  jobs  in  expanding 
sectors  of  the  industry. 

The  AFL-CIO  will  press  federal  and  state  governments  and  other  health  care 
regulatory  bodies  for  data  disclosure  on  hospital  and  health  system  staffing 
patterns.  This  data  should  be  provided  to  consumers  and  used  to  establish  enforce- 
able, acuity-based  staffing  standards. 
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Medicare  and  Medicaid 


RESOLUTION  NO.  97  —  By  Service  Employees  International  Union 

1995  marks  the  30th  anniversary  of  the  creation  of  Medicare  and  Medicaid.  At 
a  time  when  the  ideas  of  pubhc  purpose  and  activist  government  are  under  attack, 
Medicare  stands  as  a  shining  example  of  how  well-run  government  programs  can 
make  a  difference  in  the  lives  of  working  families.  Medicaid  has  improved  access 
to  health  care  for  the  poor,  pioneered  innovations  in  health  care  delivery  and 
community  based  long-term  care  services  and  stood  alone  as  the  primary  source 
of  financial  assistance  for  long-term  care. 

At  its  enactment  in  1965.  Medicare  and  Medicaid  offered  a  measure  of  health 
security  to  millions  of  Americans  who  had  been  shut  out  of  the  private  insurance 
market.  It  is  often  forgotten,  for  example,  that  prior  to  the  passage  of  Medicare, 
only  half  of  America's  elderly  had  any  health  insurance.  Millions  of  elderly 
Americans  lived  with  the  fear  that  a  serious  illness  could  rob  them  of  both  their 
health  and  their  retirement  savings. 

Today,  Medicare  pays  the  doctor  and  hospital  bills  of  more  than  37  million 
Americans.  Medicaid  provides  health  insurance  coverage  and  long-term  care 
services  for  more  than  32  million  people.  Although  the  majority  of  Medicaid  clients 
are  low-income  adults  and  children,  two-thirds  of  the  program's  dollars  pay 
benefits  for  the  elderly  and  disabled,  due  to  their  intensive  use  of  acute  and 
long-term  care  services. 

As  the  Republicans  took  control  of  Congress  in  1995,  they  proposed  cutting 
half  a  trillion  dollars  from  these  programs.  Their  goal  is  not  a  better  Medicare 
program  or  improved  health  care,  but  saving  enough  money  to  fund  large  tax  cuts 
for  large  corporations  and  the  rich.  The  proposed  Medicare  cuts  are  the  largest  ever 
considered.  Medicaid  would  be  changed  from  a  federal-state  health  insurance 
program  into  a  block  grant,  giving  states  unlimited  discretion  to  set  benefits  and 
eligibility  standards. 

The  Republican  changes  would  force  millions  of  people  out  of  Medicaid  and 
at  a  time  when  finding  coverage  from  other  sources  was  growing  increasingly 
unlikely.  The  Urban  Institute  predicts  that  over  the  next  seven  years  the  changes 
would  reduce  the  number  of  people  eligible  for  Medicaid  coverage  by  9  million. 
Meanwhile,  more  and  more  people  are  losing  employer-provided  health  insurance. 
Between  1988  and  1994.  the  share  of  those  under  the  age  of  65  covered  by 
employer-sponsored  health  insurance  fell  from  67  percent  to  6 1  percent,  while  the 
share  covered  by  Medicaid  rose  from  9  percent  to  1 3  percent. 

The  proposed  cuts  in  Medicare  and  Medicaid  have  the  potential  to  destabilize 
the  health  system  on  which  all  Americans  depend.  The  health  safety  net  would  be 
shredded  or  seriously  frayed,  including  not  just  public  hospitals,  but  also  commu- 
nity health  centers,  children's  hospitals  and  rural  clinics. 

Medicare  is  one  of  the  largest  sources  of  revenue  for  mo.st  hospitals,  accounting 
for  about  28  percent  of  total  payments.  While  Medicaid  only  accounts  for  about 
13  percent  of  revenue  for  all  hospitals,  it  is  the  single  most  important  source  of 
revenue  for  public  hospitals  and  other  safety-net  providers.  Medicaid  pays  for  half 
of  all  outpatient  days  and  over  a  third  of  all  inpatient  days  in  public  hospitals,  and 


A52 


for  almost  half  of  the  care  provided  in  children's  hospitals.  More  than  one-third  of 
community  health  center  patients  and  slightly  less  than  a  third  of  rural  health  clinic 
patients  are  insured  by  Medicaid. 

Many  hospitals,  especially  public  hospitals,  will  probably  have  to  close  their 
doors,  throwing  thousands  of  health  care  workers  out  on  the  street  and  depriving 
communities  of  important  specialized  services,  such  as  trauma  units  and  bum  care. 

Even  Americans  who  do  not  receive  Medicare  or  Medicaid  coverage  would 
pay  more  for  health  care  as  a  result  of  the  Republican  cuts. 

The  Republican  cost-cutting  strategy  involves  paying  hospitals  and  doctors  less 
for  the  care  they  provide.  Health  care  providers  may  find  ways  to  cut  their  own 
costs  and  become  more  efficient,  but  past  experience  suggests  that  about  40  percent 
of  the  Medicare/Medicaid  cuts  will  be  passed  along  to  private  health  care  payers. 
So  the  Republican  plan  can  be  considered  a  kind  of  back-door  tax  hike — the 
government  pulls  half  a  trillion  dollars  out  of  the  U.S.  health  system,  and  the  system 
replaces  some  of  that  revenue  by  boosting  prices  for  the  private  sector.  These  higher 
costs  would  hurt  all  workers,  but  especially  low-income  workers.  The  chances  of 
losing  one"  s  health  coverage  would  increase,  and  many  employers  will  offset  rising 
benefits  by  holding  the  line  on  salaries  and  wages.  Those  earning  $6  an  hour  or 
less  would  be  hit  about  four  times  as  hard  as  the  average  worker,  according  to  a 
summer  1995  study  by  Lewin-VHI. 

The  health  care  industry  could  respond  to  deep  Medicare  and  Medicaid  cuts  by 
further  cutting  staffing  levels.  Already,  patient  loads  are  50  percent  higher  than 
they  should  be,  nurses  don't  have  enough  time  to  spend  with  their  patients  and 
accidents  and  medication  errors  are  on  the  rise. 

Understaffing  has  real  consequences  for  the  quality  of  patient  care.  A  rash  of 
high-profile  clinical  errors  in  hospitals  across  the  United  States  has  captured  the 
attention  of  the  media  and  the  general  public.  Understaffing  has  played  a  key  role 
in  many  of  these  accidents.  Stories  like  this  are  likely  to  proliferate  if  Medicare 
and  Medicaid  are  slashed  by  the  huge  amount  that  the  Republicans  propose. 

The  Republican  leadership  in  Congress  claims  it  is  trying  to  "save"  the 
Medicare  program  from  bankiuptcy.  The  truth  is  that  their  motivation  was  not 
protecting  Medicare,  but  raiding  it  to  pay  for  tax  cuts  for  the  rich  and  large 
corporations. 

The  AFL-CIO  does  not  disagree  with  those  who  claim  that  Medicare  will 
require  significant  changes  if  it  is  to  be  able  to  cope  with  the  retirement  of  the  baby 
boomers.  However,  many  changes  that  are  currently  under  consideration  pose 
hazards  to  beneficiaries — present  and  future.  The  proposed  Republican  cuts  are  so 
extreme  as  to  call  into  question  the  ability  of  Medicare  to  provide  its  current 
package  of  benefits  in  any  form. 

The  AFL-CIO  sees  Medicare  and  Social  Security  as  woven  together  into  a 
sturdy  fabric  that  workers  depend  on  for  their  retirement  security.  If  "reform"  is 
merely  a  code  word  for  shifting  costs  from  the  federal  government  to  beneficiaries 
and  the  private  sector,  then  that  fabric  will  begin  to  unravel.  One  of  our  finest 
achievements  as  a  nation  over  the  past  50  years — the  dramatic  reduction  in  the 
number  of  elderly  living  in  poverty — will  be  put  at  risk. 

The  AFL-CIO  strongly  opposes  the  proposed  cuts  in  Medicare  and  Medicaid 
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review  and  other  managed  care  techniques  in  an  effort  to  stem  double-digit 
premium  increases  and  preserve  members'  health  benefits. 

The  labor  movement  viewed  managed  care  as  a  "holding  pattern"  at  best  and 
re-doubled  its  efforts  to  win  comprehensive  health  care  reform  as  the  long-run 
solution  to  providing  affordable,  quality  health  care  to  working  Americans. 
Unfortunately,  comprehensive  health  care  legislation  advanced  by  the  Clinton 
Administration  went  down  to  defeat. 

In  the  wake  of  the  failure  of  Congress  to  pass  reform  legislation,  the  health  care 
industry  is  moving  ahead  with  its  own  vision  of  "reform"  based  on  price  compe- 
tition and  managed  care.  Intense  competition  for  market  share  in  this  new  health 
care  environment  has  fueled  a  wave  of  industry  restructuring  through  consolida- 
tions, mergers  and  sales. 

Among  the  most  significant  signs  of  health  care  restructuring  at  the  bargaining 
table  is  the  rapid  growth  of  managed  care  plans,  which  today  cover  nearly 
two-thirds  of  insured  Americans.  In  the  process,  the  nature  of  managed  care  has 
been  fundamentally  transformed.  There  are  new  financial  incentives  as  health  plans 
move  away  from  negotiating  volume  discounts  with  providers  towards  capitated 
payments  for  health  services — i.e.,  a  flat  fee  per  person  per  month.  Health  plans 
have  also  imposed  greater  restrictions  on  provider  choice  and  clinical  autonomy 
in  an  effort  to  control  costs. 

These  new  financial  and  organizational  arrangements  have  profound  implica- 
tions for  the  quality  of  patient  care.  While  fee-for-service  medicine  provides 
incentives  to  over-treat  patients,  capitation  provides  even  stronger  incentives  to 
increase  profits  by  providing  fewer  services  and  by  shifting  patients  to  less 
expensive  settings. 

Hospital  stays  have  been  a  particular  target  of  cost-cutting  administrators. 
Patients  are  finding  it  harder  to  gain  admission  to  a  hospital  and,  in  many  cases, 
are  being  released  from  the  hospital  much  earlier  than  they  should  be.  Hospitals 
are  also  laying  off  workers  and  operating  short-staffed  in  an  effort  to  cut  comers 
on  costs.  While  insurance  companies  and  hospital  administrators  are  proud  of  the 
fact  that  they  are  ratcheting  down  the  length  of  stay  for  most  conditions,  they  are 
ignoring  evidence  that  the  quality  of  patient  care  is  being  adversely  affected. 

The  fundamental  restructuring  of  the  health  care  delivery  system  in  the  1990s 
demands  that  unions  adopt  new  approaches  to  bargaining  over  the  health  services 
that  members  and  their  families  receive.  In  this  new  health  care  environment,  the 
interests  of  employers  who  are  purchasing  health  care  for  their  employees  and 
health  care  consumers  no  longer  coincide.  Employers  are  most  interested  in  the 
bottom  line,  while  consumers  who  see  their  choices  restricted  have  an  even 
stronger  interest  in  the  quality  of  their  care.  This  means  that  union  leaders  must 
now  play  a  critical  role  in  evaluating  quality  and  in  negotiating  quality  standards 
for  health  plans. 

Unfortunately,  the  research  on  quality  is  still  in  the  early  stages  of  development 
and  often  reflects  the  interests  of  specific  groups  like  providers  and  insurers.  The 
National  Committee  for  Quality  Assurance  (NCQA).  a  privately  funded  group 
with  large  business  and  union  participation,  has  taken  the  lead  in  developing  quality 
indicators  to  measure  the  performance  of  managed  care  plans.  While  an  important 
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first  step  for  purchasers,  these  standards  generally  do  not  address  many  of  the 
quality  concerns  and  information  needs  of  consumers. 

The  labor  movement  must  develop  standards  that  address  our  members'  access 
to  services,  patient  satisfaction  with  health  plans  and  consumer  protection  and 
education.  At  the  bargaining  table  we  must  press  for  measures  on  the  performance 
of  health  plans  in  delivering  services  to  hospitalized  or  chronically  ill  patients. 

Unions  must  ensure  that  their  members  have  legally  enforceable  rights:  The 
right  to  appeal  the  decision  of  a  health  plan  to  deny  services,  the  right  to  a  choice 
of  providers,  the  right  to  easily  accessible  specialty  care  and  the  right  to  know  about 
all  facets  of  a  plan's  or  affiliated  provider's  operation  including  financial  informa- 
tion. 

Unions  must  build  purchasing  alliances  in  major  markets  to  increase  their 
leverage  on  prices  and  hold  health  plans  accountable  on  quality  to  the  members. 

Health  care  workers  must  also  have  a  voice  in  restructuring.  Quality  health  care 
cannot  be  dispensed  on  an  assembly  line.  Maintaining  and  improving  the  quality 
of  health  services  requires  a  recognition  by  policy-makers  and  industry  leaders  that 
a  highly  skilled  health  care  workforce  is  the  cornerstone  of  quality  care.  Unions 
must  build  a  coalition  with  consumers  to  fight  for  consumer  protection  and 
legislation  in  the  states. 

The  AFL-CIO  must  take  the  leadership  role  in  assisting  unions  and  the 
community  on  holding  health  plans  accountable  for  providing  affordable,  quality 
care. 

The  AFL-CIO  will  continue  the  fight  for  comprehensive  health  care  reform  that 
can  guarantee  universal  access  to  a  full  range  of  health  care  services,  rein  in  costs 
and  improve  quality  for  all. 

The  AFL-CIO  will  encourage,  assist  and  support  state  labor  federations  and 
local  labor  councils  in  organizing  union  purchasing  alliances  to  improve  our 
members'  health  and  foster  the  best  practices  in  the  delivery  of  health  care. 

The  AFL-CIO,  working  with  its  own  affiliates  as  well  as  unions  outside  the 
Federation,  will  form  a  Health  Quality  Coalition.  The  mission  of  the  Coalition  will 
be  to: 

•  Develop  and  disseminate  meaningful  standards  of  quality  health  care. 

•  Forge  partnerships  focused  on  quality  with  national  and  state  consumer 
organizations. 

•  Collect  and  disseminate  examples  of  abuses  of  unregulated  managed  care  and 
develop  a  model  consumer  protection  bill. 

•  Ensure  that  front-line  health  care  workers  have  a  role  in  the  determination  of 
quality  standards  and  the  restructuring  of  the  industry. 

A  Strong  Voice  for  Health  Care  Workers 

RESOLUTION  NO.  102  —  By  American  Federation  of  Teachers 

WHEREAS,  The  current  environment  in  health  care  continues  to  be  charac- 
terized by  unrelenting  pressure  to  lower  costs,  despite  the  fact  that  some  segments 
of  the  industry  are  experiencing  record  profits;  and 

WHEREAS,  That  pressure  has  led  to  a  deterioration  in  staffing  levels  and 
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working  conditions  for  many  nurses  and  health  care  professionals,  thereby  eroding 
their  ability  to  provide  high-quality  patient  care;  and 

WHEREAS,  By  virtue  of  their  training  and  professional  experience,  nurses  and 
other  front-line  health  care  workers  are  in  the  best  position  to  identify  the  efficien- 
cies and  cost  savings  which  are  least  likely  to  affect  the  quality  of  patient  care;  and 

WHEREAS,  The  ability  of  nurses  to  form  unions  in  order  to  ensure  a  strong 
voice  in  decisions  affecting  both  working  conditions  and  patient  care  has  been 
thrown  into  question  by  the  Supreme  Court  decision  in  NLRB  v.  Health  Care  & 
Retirement  Corp.  ;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  on  hospitals  and  other  health  care 
providers  to  include  health  care  workers  and  their  representatives  in  the  highest 
levels  of  decision-making  on  restructuring  and  other  issues  affecting  patient  care; 
and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  encourages  and  supports  the  organization  of 
nurses  and  other  health  care  workers  into  unions,  not  only  to  protect  their 
professional  roles,  but  to  protect  the  quality  of  patient  care  and  the  traditional 
mission  of  health  care  in  this  country;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  asks  the  National  Labor  Relations  Board  to 
promptly  clarify  the  definition  of  "supervisor"  so  as  to  affirm  and  protect  the  right 
of  all  nurses  and  health  care  professionals  to  form  unions  and  thereby  strengthen 
their  independent  voice  in  the  workplace. 

The  Future  of  Public  Health  Care 

RESOLUTION  NO.  103  —  By  Public  Employee  Department 

WHEREAS,  Federal,  state  and  local  governments  play  a  major  role  in  our 
nation's  health  care  system,  paying  for  one-third  of  all  health  care  services,  and 
providing  a  wide  range  of  primary,  acute  and  long-term  care  services;  and 

WHEREAS,  Local  governments  in  particular  have  been  on  the  front  lines  of 
the  health  care  crisis  in  the  United  States,  delivering  services  in  pubhc  hospitals 
and  clinics  that  are  vital  to  public  health,  including  immunizations,  lead  screening, 
TB  control  and  STD  services;  and 

WHEREAS,  The  public  health  system  provides  services  to  many  individuals 
that  the  private  sector  avoids,  such  as  the  uninsured,  high-risk  mothers  and  infants, 
persons  with  AIDS,  trauma  victims  and  the  chronically  ill  and  disabled;  and 

WHEREAS,  Public  hospitals  have  been  the  anchor  of  the  public  health  system, 
providing  a  wide  range  of  primary  and  acute  care  services  in  communities  that  are 
.served  by  few  other  providers,  and 

WHEREAS.  Public  health  systems  have  been  an  important  source  of  jobs  in 
many  urban  areas,  with  public  hospitals  often  serving  as  the  largest  single  employer 
in  a  number  of  cities;  and 

WHEREAS,  The  failure  to  enact  heaUh  care  reform  and  the  massive  restruc- 
turing of  the  health  care  industry  threaten  access  and  quality  of  care  in  unprece- 
dented ways  and  the  search  for  lower  costs  and  higher  profits  is  leading  hospitals 
and  other  providers  to  reduce  the  amount  of  charity  care  they  provide  and  eliminate 
high-cost  specialty  services,  increasing  the  burden  on  public-sector  providers;  and 


A58 


WHEREAS,  Decisions  by  state  and  federal  officials  to  introduce  managed  care 
into  the  Medicaid  program  are  putting  public  providers  at  risk  by  allowing  private 
HMOs  and  hospitals  to  "skim"  the  healthiest  Medicaid  beneficiaries,  leaving  the 
sickest  and  most  costly  individuals  to  be  treated  by  public  providers;  and 

WHEREAS,  Some  public  health  systems  are  engaged  in  restructuring  efforts, 
including  improving  the  integration  of  their  delivery  systems  and  building  linkages 
to  community -based  providers;  and 

WHEREAS,  Some  policy-makers  are  using  the  need  for  restructuring  as  an 
excuse  to  downsize,  merge,  privatize  or  close  public  hospitals  and  make  drastic 
cuts  in  public  health  programs;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  defend  the  role  of  public 
hospitals  and,  in  cases  where  direct  operation  by  local  government  is  no  longer 
feasible,  the  AFL-CIO  will  assist  affiliates  in  developing  proposals  for  alternative 
governance  structures,  such  as  the  creation  of  a  public  authority,  that  will  help  these 
hospitals  survive  and  preserve  their  public  mission,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  fight  to  retain  a  commit- 
ment to  the  public  health  mission  in  any  restructuring  proposal,  especially  in  cases 
where  public  providers  must  form  relationships  with  private  and  non-profit  provid- 
ers in  order  to  better  integrate  the  delivery  of  services;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  fight  for  a  guarantee  of 
adequate  funding  for  health  care  services  and  will  oppose  attempts  to  slash  funding 
for  public  health  programs;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  insist  on  preserving  the 
commitment  of  public  health  systems  to  provide  services  to  all  regardless  of  ability 
to  pay  and  citizenship  status,  especially  in  cases  where  public  hospitals  are 
changing  their  governance  structures;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  insist  that  restructuring 
proposals  recognize  the  rights  of  health  care  workers  and  their  unions,  including 
the  right  of  unorganized  workers  employed  by  or  affiliated  with  a  public  system 
to  organize  and  bargain  collectively,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  demand  that  proposals 
to  restructure  any  major  public  health  system  have  an  open  process  with  full  public 
accountability  from  the  start,  including  open  meetings,  full  financial  accountability 
and  consumer  and  worker  input;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  insist  that  the  commu- 
nities that  use  the  public  health  system  and  the  workers  employed  in  it  are  involved 
at  the  outset  of  any  restructuring  proposal  and  that  there  must  be  significant 
representation  of  workers  and  consumers  on  community  boards  or  other  formal 
mechanisms  for  participation;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  will  fight  to  maintain  and 
improve  the  quality  of  public  health  care,  ensuring  that  workers  have  a  voice  in 
decisions  affecting  services  and  the  quality  of  care  in  the  facility  in  which  they 
work,  and  that  patients  have  the  information  they  need  on  providers,  services  and 
options  for  receiving  the  care  they  need,  especially  patients  with  special  medical 
and  health  needs;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  believe  that  the  success  of 
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any  restructuring  proposal  depends  on  a  stable,  skilled  and  diverse  workforce  and 
that  protecting  the  employment  security  of  the  current  workforce  is  critical  and 
will  require  an  investment  in  training  for  jobs  in  the  expanding  areas  of  service 
delivery,  such  as  outpatient  and  long-term  care,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  and  its  affiliates  believe  that  the  public 
sector  should  not  be  asked  to  shoulder  the  entire  burden  of  providing  care  to 
the  uninsured  and  the  poor  and  that  private-sector  providers  should  be  held  to 
the  same  standards  of  access,  quality  and  community-control  as  the  public 
sector;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  assist  affiliates  in  bargaining,  organizing 
and  legislative  campaigns  that  affirm  the  mission  of  public  health. 

Health  Care  Restructuring  and  Personnel 

RESOLUTION  NO.  104  —  By  Connecticut  State  AFL-CIO 

WHEREAS,  Health  care  personnel  encompass  all  levels  of  skills,  and  are 
inclusive  of  but  not  limited  to  nurses,  technologists  and  technicians;  and 

WFEREAS,  Health  care  reform  is  causing  a  massive  restructuring  effort  in  the 
health  care  industry  that  has  caused  mergers,  consolidations,  affiliations  and  severe 
cost  cuts;  and 

WHEREAS,  The  restructuring  efforts  are  focused  on  profits  while  quality 
patient  care  has  taken  a  back  seat;  and 

WHEREAS,  Whether  to  increase  profits  or  to  survive  the  competition,  hospitals 
are  laying  off  staff  creating  dangerous  staff/patient  ratios,  de-skilling  professional 
roles  by  laying  off  licensed  staff  and  training  unlicensed  personnel,  and  reducing 
benefits;  and 

WHEREAS,  Hospital  purchasing  of  expensive,  often  duplicate  equipment, 
remains  unchecked  for  most  of  the  country  and  for-profit  hospitals  continue  to 
make  record  profits;  and 

WHEREAS,  Health  care  has  been  the  nation's  most  profitable  industry  for  the 
past  five  years;  and 

WHEREAS,  The  Uncompensated  Care  Fund  has  been  ruled  to  be  unconstitu- 
tional; and 

WHEREAS,  Compounding  the  problem  are  Supreme  Court  decisions  that 
undercut  a  nurse's  ability  to  act  as  an  independent  advocate  forpatients  by  denying 
them  job  protection  when  they  speak  out  about  questionable  hospital  practices 
affecting  patient  care;  and 

WHEREAS,  More  than  a  dozen  studies  show  that  hospitals  with  higher  ratios 
of  registered  nurses  to  patients  have  lower  mortality  rates,  shorter  lengths  of  stay, 
fewer  complications,  and  lower  costs;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  educate  its  members  and  the  public 
regarding  the  problems  with  the  health  care  system  and  the  need  for  reform  and 
keeping  staffing  ratios  at  a  safe  level;  and,  be  it  further 

RESOLVED:  The  AFL-CIO  will  continue  to  mobilize  its  members  in  the 
campaign  for  change  and  support  for  national  health  care  reform  and  involve  them 
in  public  forums  and  legislative  advocacy;  and,  be  it  further 
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RESOLVED:  That  the  AFL-CIO  endorses  a  single-payer  system  and;  be  it 
further 

RESOLVED:  That  the  AFL-CIO  will  do  all  that  is  possible  to  encourage  and 
support  affiliates  in  efforts  to  organize  health  care  facilities. 

EDTA  Chelation  Therapy 

RESOLUTION  NO.  105  —  Troy  Area  Labor  Council,  New  York  State 

WHEREAS,  Ethylene-diamine-tetra-acetic  acid  or  EDTA  Chelation  Therapy 
alleviates  the  pain  of  angina  and  intermittent  claudication  and  decreases  symptoms 
of  shortness  of  breath  and  fatigue  in  patients  with  coronary  artery  disease  and 
peripheral  vascular  disease  and  is  a  nonsurgical  method  for  treating  clogged 
arteries  that  clears  out  all  the  arteries  and  is  a  lot  less  expensive  than  surgery,  and 

WHEREAS,  EDTA  studies  published  in  the  Journal  of  Holistic  Medicine 
include: 

•  EDTA  Chelation  Therapy  II  Efficacy  in  Brain  Disorders  by  H.  Richard 
Casdorph,  MD.  PhD.  (FallAVinter  1981);  ' 

•  An  Oculocerebrovasculometric  Analysis  of  the  Improvement  in  Arterial 
Stenosis  Following  EDTA  Chelation  Therapy,  by  E.  W.  McDonagh,  DO,  FACGP; 
C.J.  Rudolph,  DO,  HpD;  E.  Cheraskin,  MD  DMD  (Spring/Summer  1982); 

•  EDTA  Chelation  Therapy  III  Treatment  Of  Peripheral  Arterial  Occlusion, 
And  Alternative  To  Amputation  by  H.  Richard  Casdorph,  MD  PhD  (Spring/Sum- 
mer 1983); 

•  EDTA  Chelation  Therapy,  Efficacy  in  Arteriosclerotic  Heart  Disease  by  H. 
Richaid  Casdorph,  MD  PhD  (Spring/Summer  1981 ).  Heart  study  performed  in  the 
Nuclear  Medicine  Department  of  Long  Beach  Community  Hospital,  the  intrave- 
nous administration  of  EDTA  popularly  known  as  chelation  therapy  has  been 
shown  to  bring  about  clinical  as  well  as  objective  improvement  in  patients  with 
documented  arteriosclerotic  heart  disease.  A  statistically  significant  improvement 
in  left  ventricular  ejection  fraction  occurred  in  this  group  of  patients  to  whom  the 
drug  was  administered,  and 

WHEREAS,  Ninety  percent  reduction  in  cancer  mortality  after  Chelation 
Therapy  with  EDTA  was  reported  by  Walter  Blumer,  MD,  and  Elmer  M.  Cranton, 
MD.  They  found  that  mortality  from  cancer  was  reduced  90  percent  during  an 
18-year  follow-up  of  59  patients  treated  with  calcium  EDTA  Chelation  Therapy. 
Only  one  of  59  patients  (1.7  percent)  died  of  cancer,  while  30  of  172  non-treated 
control  subjects  (17.4  percent)  died  of  cancer.  Death  from  atherosclerosis  was  also 
reduced.  Treated  patients  had  no  evidence  of  cancer  at  the  time  of  entry  into  the 
study.  Observations  relate  only  to  long-term  prevention  of  death  from  malignant 
disease  if  chelation  therapy  is  begun  before  clinical  evidence  of  cancer  occurs,  and 

WHEREAS,  EDTA  Chelation  Therapy  enhances  the  entire  circulatory  system 
by  cleansing  vessels  and  organs,  and  ultimately  cleans  the  whole  vascular  system, 
the  heart,  kidneys,  liver,  pancreas  and  brain.  People  who  are  prone  to  strokes  often 
have  poor  cerebral  circulation,  according  to  one  large  study.  Chelation  therapy  can 
help  prevent  a  stroke  or  lessen  its  effects.  Chelation  may  also  be  effective  against 
a  slew  of  other  illnesses,  including  macular  degeneration  (a  disease  that  causes 
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blindness  and  that  many  ophthalmologists  believe  untreatable),  scleroderma, 
hypertension,  arthritis,  Alzheimer's  disease,  multiple  sclerosis  and  high  choles- 
terol, and 

WHEREAS,  In  an  article  by  Gary  Null  ("Chelation  therapy:  one  of  medicine's 
best  kept  secrets?,"  Omni  November  1993) —  "We  have  seen  dramatic  results  with 
people  who  have  vascular  disease  in  the  legs  and  who  have  sores  from  diabetes  or 
other  causes,"  says  Michael  Janson,  a  Cambridge  physician  and  director  of  the 
Center  for  Preventive  Medicine  on  Cape  Cod.  "Some  of  them  had  ulcers  that 
weren't  healing  for  up  to  a  year  that  started  to  heal  after  chelation  therapy."  In  fact, 
diabetes  responds  well  to  chelation  because  the  disease  generally  involves  the 
arteries.  The  therapy  may  decrease  the  need  for  more  insulin  by  opening  up  the 
insulin  receptors.  Pompano  Beach,  Horida,  internist  Dan  C.  Roehm,  for  example, 
took  one  patient  off  60  units  of  insulin  after  only  seven  treatments,  and 

WHEREAS,  Although  our  union  members  must  pay  two  to  four  thousand 
dollars  for  this  treatment  and  many  are  unable  to  pay  for  the  treatment  and  have 
their  legs  and  toes  removed,  including  going  blind,  most  insurance  companies  do 
not  cover  this  treatment.  More  than  40  years  of  clinical  use  and  dozens  of  published 
clinical  studies  show  the  benefit  from  EDTA.  This  would  save  tens  of  billions  of 
dollars  each  year  on  our  health  care  in  the  United  States.  Mainstream  medicine 
promotes  the  use  of  dangerous  drugs  and  invasive  surgery  instead  of  Chelation 
Therapy.  This  treatment  will  save  lives  and  reduce  health  care  costs  by  tens  of 
billions  of  dollars  a  year;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  requests  the  Congress  of  the  United  States  to 
hold  hearings  on  EDTA  Chelation  Therapy  and  why  this  treatment  has  not  been 
approved  by  the  Food  and  Drug  Administration.  Many  studies  (including  double 
blind  study)  have  proven  the  benefits.  The  FDA  gave  the  go-ahead  to  two  clinical 
trials  of  chelation  therapy  at  Walter  Reed  Arniy  Hospital  and  the  Letterman 
Hospital.  Those  studies  were  put  on  hold  when  funding  dried  up  and  a  pharma- 
ceutical company  backer  pulled  its  promised  support.  The  Congress,  by  holding 
hearings,  should  get  answers  to  these  questions.  This  treatment  will  save  lives  and 
reduce  health  care  costs  by  billions  of  dollars  each  year;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  urges  all  affiliated  unions  to  send  letters  to 
the  President  of  the  United  States,  Congressmen  and  Senators  with  copies  of  this 
resolution. 

Referred  to  the  Committee  on  Resolutions. 
Occupational  Safety  and  Health 

RESOLUTION  NO.  106  —  By  UNITE!,  the  Union  ofNeedletrades,  Industrial 
and  Textile  Employees 

Workers'  legal  rights  to  a  safe  and  healthy  workplace  are  under  the  most  severe 
attack  in  50  years.  Basic  workplace  protections  —  built  up  over  decades  and 
including  the  fundamental  principles  of  the  federal  job  and  mine  safety  laws  — 
are  facing  repeal  or  substantial  reversal.  Existing  standards  will  be  erased,  new 
standards  obstructed  and  enforcement  rendered  weak  or  powerless. 

In  short,  corporate  interests  have  captured  the  Republican  Congressional 
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agenda  with  such  effectiveness  that  nothing  short  of  a  complete  mobilization  will 
protect  worker  interests. 

Fortunately,  union  members  and  the  American  people  in  general  recognize  this 
threat,  and  strongly  support  not  only  the  preservation  of  existing  workers'  safety 
rights,  but  even  the  expansion  of  government  safety  regulations  and  enforcement. 
It  remains  only  for  the  trade  union  movement  to  aggressively  capture  that  spirit 
and  to  avail  ourselves  of  the  democratic  process. 

The  AFL-CIO: 

1.  Recognizes  the  fundamental  importance  of  safe  and  healthful  working 
conditions  among  the  routine  concerns  of  American  workers  throughout  all  sectors 
of  the  economy; 

2.  Acknowledges  the  essential  role  of  workers  themselves  —  both  union 
members  and  others  —  in  the  battle  to  defeat  the  corporate  attack  on  workers' 
rights  to  decent  working  conditions; 

3.  Commits  to  the  defense  of  workers'  rights  by  the  rapid  expansion  of  the 
grassroots  "Stand  UP"  campaign,  including: 

•  Incorporation  of  worker  health  and  safety  protection  issues  into  all  appropriate 
aspects  of  the  federation's  educational,  political  and  legislative  programs; 

•  Assignment  of  federation  staff  with  adequate  funding,  training  and  materials; 

•  Solicitation  of  affiliate  commitments  for  assignment  of  staff  and  other 
activists  from  national,  state  and  local  affiliates; 

•  Establishment  of  specific  goals  for  grassroots  activities  which  captures  and 
voices  the  health  and  safety  concerns  of  workers  throughout  the  nation. 

4.  Appeals  to  Members  of  Congress  to  aggressively  resist  the  ruthless  assault 
now  under  way  in  that  body  on  the  rights  of  workers  to  decent  working  conditions, 
and  to  assure  appropriate  worker  protection  agencies  the  funds  they  need  to  assure 
full  enforcement  of  workers'  rights  to  safe  jobs  and  fair  labor  standards. 

OSHA 

RESOLUTION  NO.  107  —  By  Public  Employee  Department 

WHEREAS,  Nationwide,  more  than  55,000  workers  die  and  another  60,000 
are  permanently  disabled  each  year  from  work-related  injuries  or  disease;  2,000 
of  the  dead  are  public  employees;  and 

WHEREAS,  The  Republican  Congress  is  proposing  a  33  percent  cut  in 
OSHA's  enforcement  budget,  which  could  result  in  fewer  inspections  and  an 
additional  50,000  disabling  injuries  and  illnesses  a  year;  and 

WHEREAS,  Large  cuts  in  OSHA's  funding  would  devastate  workplace  health 
and  safety,  forcing  some  states  with  state-run  programs  to  "give  back"  their 
programs  to  the  federal  government  which  would  mean  that  public  employees 
would  lose  coverage  since  these  are  the  only  states  that  provide  OSHA  coverage 
for  public  employees;  and 

WHEREAS,  Many  state  OSHA  inspectors  would  lose  their  jobs  if  OSHA's 
budget  is  severely  cut;  and 

WHEREAS,  Public-sector  employees  were  left  out  of  the  original  OSHA  Act 
and  currently  are  covered  in  only  half  the  states  and,  as  a  result,  8  million  have  no 
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federal  health  and  safety  protections  on  the  job  even  though  compared  to  private- 
sector  workers,  they  suffer  3.5  times  as  many  work-related  deaths  and  25  percent 
more  injuries;  and 

WHEREAS,  Concerns  regarding  the  high  costs  of  covering  public  workers  are  I 
unfounded,  and  in  fact,  covering  public-sector  workers  could  actually  save  the 
nation  more  than  S600  million  a  year.  A  less  conservative  estimate  is  S2.1  billion 
nationwide:  and 

WHEREAS.  The  Republican  Congress  is  proposing  to  eliminate  the  National 
Institute  for  Occupational  Safety  and  Health,  which  is  the  only  government  agency 
that  does  research  on  occupational  safety  and  health:  and 

WHEREAS,  The  Republican  budget  cuts  and  regulator)'  "reform"  proposals 
would  seriously  damage  OSHA"s  standard-setting  program,  leaving  workers 
exposed  to  many  new  workplace  hazards  such  as  tuberculosis,  workplace  \'iolence 
and  musculoskeletal  disorders  (such  as  back  injuries  and  carpal  tunnel  syndrome). 
Thousands  of  workers  would  suffer  fatalities,  injuries  and  illnesses  that  could 
otherwise  ha\  e  been  avoided  by  the  timely  issuance  of  protective  rules:  and 

WHEREAS.  Efforts  to  improve  OSHA  under  the  current  administration  would 
be  halted,  including  efforts  to  implement  safet}'  and  health  committees  and  an 
ergonomics  program  e\  en  though  Cumulative  Trauma  Disorders  increased  by  770 
percent  in  the  past  decade,  and  now  comprise  60  percent  of  all  newly  reported 
workplace  diseases:  and 

WHEREAS.  The  public  supports  health  and  safety  protections.  A  recent  poll 
showed  that  three-quarters  of  AFL-CIO  members  describe  health  and  safety 
regulation  as  necessary  protections  that  help  workers.  Seventy-one  percent  of  the 
pubhc  gives  the  same  affirmative  response  for  health  and  safety  rules;  and 

WHEREAS.  The  Ballenger  Bill  (H.R.  1834)  proposes  to  turn  OSHA  into  a  , 
consultant  for  employers,  in  that  it 

•  Makes  compliance  w  ith  job  safety  laws  voluntary  by  prohibiting  OSHA  from  i 
issuing  citations  unless  a  worker  has  been  killed,  seriously  injured  or  exposed  to 
extreme  imminent  danger: 

•  Strips  workers  of  their  rights  to  request  an  OSHA  inspection  unless  they  have 
first  informed  their  employers; 

•  Relaxes  requirements  that  state  OSHA  plans  have  enough  staff  and  funding 
to  enforce  the  law.  as  long  as  they  use  some  "alternative  performance  measures" 
to  assure  the  effectiveness  of  the  program; 

•  Enables  employers  to  escape  penalties  by  blaming  workers  for  not  following 
safet>'  rules,  and  permits  them  to  drug  test  workers  in  a  search  for  scapegoats,  and    '  ] 

WHEREAS.  Federal  OSHA  standards  and  recent  interpretation  and  compli-  t 
ance  guidelines  have  addressed  the  health  and  safety  of  all  workers,  including  fire 
fighters,  when  their  duties  and  functions  include  response  to  interior  structural  fire  | 
fighting  and  hazardous  materials  incidents  or  when  they  are  otherwise  working  in 
immediately  dangerous  to  life  and  health  (IDLH)  atmospheres;  and  jj 

WHEREAS.  Public  employers  that  are  covered  by  OSHA  enforcement  (federal  }| 
or  state)  can  be  cited  when  they  are  in  violation  of  the  following: 

•  Failure  to  pro\  ide  self-contained  breathing  apparatus  while  working  in  IDLH, 
potential  IDLH  or  unknown  atmospheres  [hazard  area];  jr 
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•  Failure  to  require  that  workers  utilizing  SCBA  in  the  hazard  area  operate  in 
a  buddy  system  with  two  or  more  personnel; 

•  Failure  to  require  that  workers  in  the  buddy  system  be  in  direct  voice  or  visual 
contact  or  tethered  with  a  signal  line; 

•  Failure  to  require  that  identically  equipped  and  trained  workers  be  present 
outside  the  hazard  area  prior  to  a  team  entering  and  during  the  team's  work  in  the 
hazard  area  in  order  to  account  for  and  be  available  to  assist  or  rescue  members  of 
the  team  working  the  hazard  area; 

•  Failure  to  require  a  minimum  of  four  individuals,  consisting  of  two  individu- 
als working  as  a  team  in  the  hazard  area  and  two  individuals  present  outside  this 
hazard  area  for  assistance  or  rescue  at  emergency  operations  where  entry  into  the 
danger  area  is  required; 

•  Failure  to  require,  if  rescue  operations  are  necessary,  the  buddy  system  be 
maintained  by  the  rescue  team  while  entering  the  hazard  area  and  that  this  team  be 
properly  equipped  and  trained  for  this  operation;  and 

•  Failure  to  provide  worker  training  in  all  duties  and  functions  that  they  are 
expected  to  perform,  including  the  training  in  the  proper  use  of  respirators  and  their 
limitations;  and 

WHEREAS,  The  International  Association  of  Fire  Fighters,  with  the  assistance 
of  the  AFL-CIO,  made  a  tremendous  effort  to  obtain  the  recognition  of  the  above 
through  an  OSHA  enforcement  order;  and 

WHEREAS,  There  are  attempts  in  the  present  Congress  to  overturn  this 
interpretation  and  regulations  that  have  existed  for  over  25  years  through  stand- 
alone legislation  and  through  the  new  House  "Correction  Day"  process;  therefore, 
be  it 

RESOLVED:  That  the  AFL-CIO  will  make  health  and  safety  issues  a  major 
focus  of  its  campaign  to  defeat  those  in  the  1 04th  Congress  who  favor  big-business 
at  the  expense  of  the  lives  and  health  of  American  workers  and  are  consequently 
a  threat  to  every  American  family;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  opposes  all  attempts  to  dismantle  and  under- 
mine the  effectiveness  of  OSHA;  and.  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  assist  its  affiliates  in  educating  their 
members,  organizing  call-ins,  petition  campaigns,  public  meetings,  letters  to  the 
editor,  media  events  and  other  political  action  to  defeat  the  Republican  budget,  the 
Ballenger  Bill  and  so-called  "Regulatory  Reform;"  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  is  on  record  in  support  of  stand-alone  legis- 
lation that  only  addresses  public-employee  coverage  under  the  federal  Occupa- 
tional Safety  and  Health  Act,  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  initiate  a  campaign  to  obtain  coverage 
within  the  27  states  that  currendy  do  not  have  OSHA  State  Plans;  and.  be  it  further 

RESOLVED:  That  such  coverage  be  modeled  after  the  Public  Employee  Only 
State  Plans  that  currently  exist  in  the  states  of  New  York  and  Connecticut;  and,  be 
it  further 

RESOLVED:  That  the  AFL-CIO  will  assist  in  any  and  all  efforts  to  stop  the 
attempts  to  overturn  these  important  regulations  that  address  the  health  and  safety 
of  public  employees;  and,  be  it  further 
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RESOLVED:  That  the  AFL-CIO  opposes  the  FY'96  Labor  Health  and  Human 
Services  appropriations  bill,  and  calls  on  President  Clinton  to  veto  this  measure 
when  it  is  presented  for  this  action. 

Occupational  Health  and  Safety 

RESOLUTION  NO.  108  —  By  Service  Employees  International  Union 

More  than  20  years  after  the  enactment  of  the  Occupational  Safety  and  Health 
Act,  the  promise  of  a  safe  and  healthy  workplace  for  every  American  continues  to 
be  unfulfilled.  Every  year,  over  10,000  workers  are  killed  and  over  8  million  are 
injured  by  job  hazards. 

Poor  job  design,  infectious  diseases  and  office  hazards  have  emerged  as  major 
safety  and  health  concerns  for  millions  of  workers.  The  cost  of  workplace  injuries 
is  staggering,  estimated  at  more  than  $80  billion  each  year. 

The  Republican  Assault  on  Workplace  Safety 

The  new  Republican  Congress  has  made  the  weakening  of  OSHA  one  of  its 
top  priorities.  Republican  proposals  in  both  the  House  and  Senate  constitute  a 
wholesale  assault  on  the  foundations  of  our  federal  health  and  safety  framework, 
unimaginable  only  a  few  years  ago.  These  proposals  would  cripple  OSHA's 
already  inadequate  enforcement  powers.  They  would  put  the  nation's  miners  in 
serious  danger  by  repealing  the  Mine  Safety  and  Health  Act,  eliminating  MSHA 
and  subjecting  mine  safety  to  a  weakened  OSHA  law.  The  National  Institute  for 
Occupational  Safety  and  Health  would  be  eliminated.  And,  by  erecting  new 
bureaucratic  barriers,  they  would  make  it  almost  impossible  to  set  new  standards. 

Reinventing  OSHA  Poses  Risks  to  Workers 

The  Clinton  Administration  is  also  engaged  in  efforts  to  reduce  the  burden  of 
OSHA  enforcement  activities  on  employers.  While  the  AFL-CIO  is  not  opposed 
to  efforts  to  improve  the  efficiency  and  effectiveness  of  the  agency's  activities,  we 
believe  that  many  of  the  recently  released  policy  directives  in  this  area  will  weaken 
enforcement  and  put  more  workers  at  risk. 

Of  particular  concern  is  OSHA's  proposal  to  reduce  enforcement  and  penalties 
for  small  and  medium-sized  establishments.  Given  that  most  of  the  labor  force  are 
employed  at  such  establishments,  the  effect  of  this  directive  would  be  to  reduce 
safety  and  health  protections  for  the  majority  of  American  workers.  The  AFL-CIO 
opposes  efforts  to  establish  a  two-tiered  system  of  health  and  safety  enforcement. 

Paperwork  Reduction  Act  Changes 

Could  Deny  Information  to  Workers  i 

Last  May,  the  Congress  passed  amendments  to  the  1980  Paperwork  Reduction 
Act,  which  sets  up  review  procedures  before  the  government  can  impose  a 
"paperwork  burden"  on  the  public  by  requesting  information.  A  rule  proposed  by 
the  Office  of  Management  and  Budget  to  implement  the  new  law  would  classify 
as  "paperwork"  such  items  as  government-ordered  medical  exams  for  workers, 
employee  safety  and  health  training  and  procedures  for  assessing  worker  exposures 
to  toxic  sub,stances. 
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Such  a  rule  would  make  it  harder  for  OSHA  to  require  employers  to  undertake 
these  measures,  especially  since  Congress  has  set  a  goal  of  reducing  agency 
"paperwork"  by  40  percent  over  the  next  six  years.  The  result  would  be  to  deny 
workers  needed  information  about  the  safety  hazards  they  face  and  about  the 
impact  of  those  hazards  on  their  health.  For  this  reason,  the  AFL-CIO  opposes  the 
proposed  rule. 

Work  on  Ergonomics  Standard  Must  Continue 

Musculoskeletal  disorders  are  a  major  problem  for  millions  of  American 
workers.  With  the  help  of  Republicans,  corporate  lobbyists  have  mounted  direct 
attacks  on  this  standard  through  the  appropriations  process.  The  AFL-CIO  believes 
that  OSHA  should  move  forward  with  issuing  the  proposed  standard.  Questions 
and  outstanding  issues  about  the  standard  can  be  addressed  through  the  public 
hearing  and  comment  process. 

OSHA  should  also  continue  to  explore  standards  on  video  display  terminals, 
methylene  chloride,  indoor  air  quality,  tuberculosis,  motor  vehicle  safety,  environ- 
mental monitoring  and  medical  surveillance.  In  the  mining  industry,  a  new 
regulation  on  diesel  exhaust  is  a  priority,  along  with  updates  of  existing  rules. 

OSHA  Needs  to  Expand  Enforcement  Focus 
to  Include  Service  Sector 

While  the  service  sector  is  the  fastest-growing  sector  of  the  economy,  it  has 
historically  received  very  litde  OSHA  enforcement.  Consequently,  while  rates  in 
the  OSHA  targeted  sectors  have  largely  decreased,  the  injury  rate  in  the  service 
sector  has  increased  since  1973. 

The  U.S.  Bureau  of  Labor  Statistics  indicates  that,  of  the  10  occupations  with 
the  largest  number  of  reported  injuries  and  illnesses,  eight  are  predominandy 
service-sector  occupations,  including  laborers  outside  the  construction  industry, 
truck  drivers,  nurse  aides,  janitors,  stock  handlers,  cashiers,  food  handlers  and  cooks. 

For  these  rea.sons,  the  AFL-CIO  believes  that  OSHA  should  devote  more  of  its 
enforcement  resources  to  the  service  sector.  The  federation  encourages  affiliates 
to  develop  health  and  safety  education  programs  targeted  at  the  particular  needs 
of  their  service  sector  membership. 

Additional  Measures  to  Promote  Workplace  Safety  are  Needed 

Strong  consistent  enforcement  is  necessary  for  standards  to  be  effective.  The 
AFL-CIO  will  continue  to  seek  changes  in  OSHA  policy  and  practice  to  grant 
union  representatives  full  participation  in  settlement  discussions  on  enforcement 
cases.  We  also  will  continue  to  seek  improvements  in  safety  and  health  data 
systems  so  that  employer-specific  injury  and  illness  data  is  readily  available  to 
OSHA  and  the  pubhc. 

Health  and  safety  in  the  workplace  can  be  achieved  through  strong  union 
programs  and  an  informed  and  active  membership.  The  AFL-CIO  will  continue 
the  April  28  Workers  Memorial  Day  observance  to  educate  workers  and  the  public 
about  job  hazards  and  to  build  support  for  improvements  in  workplace  safety  and 
health.  We  will  assist  member  unions  in  their  efforts  to  seek  increased  rights  and 
protections  through  collective  bargaining  and  to  address  the  health  and  safety 
concerns  of  unorganized  workers. 
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The  AFL-CIO  will  assess  the  needs  of  affiliates  for  education  and  technical 
assistance  on  the  occupational  hazards  their  members  face.  This  assessment  would 
inform  a  strategy  for  better  meeting  these  needs  by  coordinating  and  mobilizing 
the  necessary  resources. 

The  AFL-CIO  will  work  to  integrate  health  and  safety  issues  into  organizing 
efforts.  The  AFL-CIO  supports  greater  coalition  efforts  with  state  and  local 
organizations  that  are  active  on  health  and  safety  issues  and  that  advocate  for 
injured  workers. 

Social  Security  for  Every  Generation 

RESOLUTION  NO.  Ill  —  By  American  Federation  of  Teachers 

WHEREAS,  This  year  marks  the  60th  anniversary  of  the  Social  Security  Act 
of  1935; and 

WHEREAS,  A  false  fear  that  Social  Security  benefits  will  not  be  available  to 
them  has  caused  many  younger  workers  to  mistrust  the  system  and  to  seek 
alternative  measures  to  protect  them  in  their  retirement  years,  thus  weakening  the 
efforts  of  all  workers  to  preserve  and  improve  Social  Security;  and 

WHEREAS,  Today  only  13  percent  of  older  Americans  Uve  below  the  poverty 
level  but,  without  Social  Security  and  Medicare,  fully  50  percent  of  our  nation's 
seniors  would  be  poor;  and 

WHEREAS,  The  Social  Security  Trust  Funds  (old  age,  survivor  and  disability 
insurance)  are  adequately  financed  for  the  next  25  years  and  need  only  minor 
adjustments  to  keep  the  fiinds  solvent  for  the  next  75  years;  and 

WHEREAS,  Persistent  efforts  by  many  in  the  Congress  to  make  major  changes 
in  the  program — privatization,  elimination  of  the  annual  cost-of-living  adjustment 
and  an  increase  in  the  retirement  age  for  full  benefits — fuel  the  apprehensiveness 
of  younger  workers  that  the  program  will  remain  sound  in  its  present  form; 
therefore  be  it 

RESOLVED:  That  the  AFL-CIO  strongly  support  the  continuation  of  the 
Social  Security  program  in  its  present  form  and  oppose  all  efforts  to  dismantle  it. 

Income  Inequality 

RESOLUTION  NO.  115  —  By  Ser\>ice  Employees  International  Union 

Over  the  past  two  decades,  the  rich  have  been  getting  richer  and  the  poor  and 
the  middle  class  have  been  falUng  further  behind.  This  is  an  abrupt  change  from 
earlier  years,  when  families  of  all  incomes  grew  in  prosperity.  In  the  1950s  and 
1960s,  median  family  income  rose  about  one-third  in  inflation-adjusted  terms.  By 
contrast,  median  family  income  has  declined  steadily  in  recent  years — dipping 
from  nearly  $40,000  in  1989  to  under  $37,000  in  1994.  In  fact,  four  of  five  families 
are  worse  off  economically  today  than  they  were  in  1989.  The  largest  drop  in 
incomes  has  occurred  among  the  youngest  families,  particularly  those  of  color. 
Child  poverty  rates  continue  to  rise,  with  one  in  five  children  living  in  poverty  in 
this  country. 
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While  the  poor  and  middle  class  have  suffered,  the  wealthiest  Americans  have 
continued  to  enjoy  rising  incomes.  From  1973  to  1992,  the  wealthiest  one-fifth  of 
all  families  saw  their  real  incomes  rise  25  percent,  while  the  poorest  fifth  saw  their 
average  gross  incomes  decline  nearly  7  percent.  The  very  wealthy  have  fared  even 
better:  families  in  the  top  5  percent  of  the  income  bracket  saw  their  incomes 
increase  by  one-third  over  the  past  two  decades.  These  disparities  have  contributed 
to  a  rise  in  income  inequality.  The  incomes  of  the  top  5  percent  of  families  are  now 
16  times  that  of  families  in  the  bottom  5  percent. 

The  income  gap  between  the  rich  and  the  poor  is  far  greater  in  the  United  States 
than  in  other  industrialized  countries.  Measured  in  after-tax,  real  income  terms,  the 
richest  10  percent  of  all  families  in  the  United  States  make  nearly  six  times  that  of 
the  poorest  10  percent.  By  contrast,  the  ratio  averages  about  3- 1  for  most  European 
countries. 

Although  productivity  and  profitability  have  been  rising  steadily  over  the  past 
20  years,  the  standard  of  living  for  workers  and  their  families  has  been  going  down. 
As  a  result,  the  children  of  the  rich  and  powerful  in  our  country  look  forward  to  a 
future  of  more,  while  the  children  of  American  workers  look  forward  to  a  future 
filled  with  less. 

The  AFL-CIO  maintains  its  commitment  to  restoring  a  more  equitable  distri- 
bution of  wealth  and  income  in  our  society.  America  prospers  only  when  all 
families  improve  their  economic  well-being,  not  just  when  the  rich  add  to  their 
already  substantial  incomes.  Those  on  the  front  lines  producing  goods  and  services 
must  gain  a  fair  share  of  the  profits  from  their  labor. 

The  AFL-CIO  endorses  social,  economic  and  tax  policies  which  benefit  low- 
and  middle-income  Americans,  rather  than  those  that  primarily  benefit  the  wealthy. 

The  AFL-CIO  will  work  to  defeat  proposals  advanced  by  conservative  law- 
makers to  grant  massive  tax  giveaways  to  the  wealthy  while  cutting  benefits  and 
services  to  low-  and  moderate- income  families. 

The  AFL-CIO  will  also  draw  attention  to  the  abuses  of  corporate  welfare  in  an 
effort  to  even  out  disparities  in  the  level  of  government  spending  for  the  rich  and 
the  poor. 

Federal  and  State  Budget  Issues 

RESOLUTION  NO.  116  —  By  American  Federation  of  Teachers 

WHEREAS,  Federal,  state  and  local  governments  bear  responsibility  for 
providing  essential  services  that  ensure  the  public's  general  welfare;  and 

WHEREAS,  The  demand  for  state  and  local  government  services  continues  to 
increase  as  a  result  of  reduced  or  consolidated  programs  lacking  specified,  dedi- 
cated monies  for  mandated  programs;  and 

WHEREAS,  Cuts  in  social  welfare,  public  health,  transportation,  environ- 
mental protection,  employment  and  training  programs  and  essential  capital  im- 
provements in  the  infrastructure  threaten  public  safety  and  produce  unmanageable 
workloads;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  work  to  restore  the  role  of  the  federal 
government  as  a  full  partner  in  providing  fair  and  adequate  funding  to  enable  state 
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and  local  governments  to  deliver  high-quality  services,  promote  economic  growth 
and  maintain  jobs  and  enhance  productivity. 

Federal  Budget  Proposals 

RESOLUTION  NO.  117  —  By  Connecticut  State  AFL-CIO 

WHEREAS,  Current  proposals  by  the  Republican  leadership  in  the  U.S. 
Congress  are  designed  to  balance  the  federal  budget  over  the  next  seven  years;  and 

WHEREAS,  There  is  no  economic  or  political  justification  for  balancing  the 
budget  over  this  short  time  frame;  and 

WHEREAS,  The  proposed  cuts  are  even  larger  than  necessary  because  they 
also  fund  a  tax  cut;  and 

WHEREAS,  Connecticut  could  lose  up  to  58,000  jobs,  $24  billion  in  personal 
income  and  face  a  higher  state  unemployment  rate  as  a  result  of  the  federal  budget 
cuts  included  in  this  proposal;  and 

WHEREAS,  Connecticut  stands  to  lose  $5  billion  in  federal  aid  over  the  next 
seven  years,  and  $635  million  in  just  the  next  two  years;  and 

WHEREAS,  Connecticut's  economy  has  just  begun  to  recover  from  the 
recession  of  the  early  1990s  and  cannot  afford  a  blow  of  this  magnitude;  and 

WHEREAS,  Local  governments  will  face  unprecedented  increases  in  property 
taxes  if  they  are  forced  to  make  up  these  losses  in  federal  aid;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  on  the  U.S.  Congress  to  defeat  current 
proposals  that  would  balance  the  federal  budget  only  to  devastate  the  budgets  of 
state  and  local  governments  while  granting  tax  cuts  to  the  wealthy. 

End  Unfair  "Corporate  Welfare" 

RESOLUTION  NO.  118  —  By  Decatur  (Illinois)  Trades  and  Labor  Assembly 

WHEREAS,  In  the  name  of  competing  in  the  global  marketplace,  the  nation's 
giant  corporations,  even  the  most  profitable  ones,  have  been  given  a  free  hand  to 
"downsize"  their  operations,  firing  countless  thousands  of  their  employees  and 
pressuring  those  who  remained  on  the  job  that  they,  too,  would  be  fired  unless  they 
worked  harder  to  take  up  the  slack;  and 

WHEREAS,  These  same  corporations  have  told  American  workers  that  unless 
they  reduce  their  wages,  benefits  and  standard  of  living,  they  will  be  priced  out  of 
the  global  labor  market;  and 

WHEREAS,  Many  companies  have  moved  their  factories  overseas  to  regions 
where  native  workers  get  a  fraction  of  the  American  wage  for  the  same  work;  and 
many  unions  have  had  to  make  costly  concessions  in  wages  and  benefits  to  avoid 
a  .similar  fate;  and 

WHEREAS,  While  the  real  wages  and  purchasing  power  of  American  workers 
have  declined  steadily  and  are  now  18  percent  of  what  they  were  in  1972, 
corporations  are  continuing  to  report  record  profits;  and 

WHEREAS,  While  Congress  is  slashing  scores  of  programs  that  serve  working 
people,  consumers  and  the  poor,  it  is  leaving  intact  "corporate  welfare,"  which 


A70 


amounts  to  tens  of  billions  of  dollars  in  tax  breaks,  subsidies  and  a  host  of  other 
giveaways;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  demand  that  all  COPE-funded  legislators 
direct  Congress  to  take  immediate  steps  to  eliminate  the  unwarranted  special 
financial  favors  to  corporations  and  use  the  enormous  savings  to  continue  the  social 
programs  that  serve  working  people  and  the  poor;  and,  be  it  further 

RESOLVED:  That,  in  this  critical  economic  period  when  all  Americans  are 
being  asked  to  accept  sacrifices,  the  AFL-CIO  calls  on  Congress  to  raise  the  tax 
on  corporate  profits  by  a  significant  amount  so  that  the  business  community 
contributes  its  fair  share  to  relieving  the  nation's  budgetary  problems;  and,  be  it 
further 

RESOLVED:  That  the  AFL-CIO  urges  federal  legislation  to  restrict  U.S.-based 
multinational  corporations  from  abandoning  their  employees  and  local  communi- 
ties by  moving  their  factories  to  low-wage  areas  in  their  quest  for  superprofits. 

Support  for  American  Shipbuilding  and  Repair 

RESOLUTION  NO.  119  —  By  Metal  Trades  Department 

WHEREAS,  At  the  beginning  of  World  War  H,  the  United  States  did  not  have 
adequate  sealift  assets  to  project  and  sustain  military  forces  on  a  global  basis. 
Fortunately,  before  the  war  started  the  U.S.  had  undertaken  a  massive  commercial 
shipbuilding  program,  based  on  the  Merchant  Marine  Act  of  1936,  which  required 
that  commercial  ships  built  with  government  subsidies  have  the  capability  to  serve 
as  naval  auxiliaries.  Between  the  years  of  1941  and  1945,  more  than  5.500 
merchant  ships  were  constructed  to  support  wartime  operations;  about  4,500  were 
general  cargo  vessels.  As  a  result  of  a  savage  enemy  and  the  U.S.  and  allied  military 
unpreparedness,  heavy  shipping  losses  occurred  in  both  the  Pacific  and  the 
Atlantic.  While  building  continued  throughout  the  war,  the  cost  of  lives  and 
material  were  considerable  and  by  1 946  the  inventory  of  government-owned  ships 
totaled  over  5,000;  and 

WHEREAS,  Postwar  sales,  lay-ups  and  scrapping  reduced  active  U.S.  flag, 
general  cargo  ships  to  617  by  the  year  1950.  Currently,  there  are  about  138  U.S. 
flag,  general  cargo  ships  in  service.  The  decline  of  this  fleet  has  closely  paralleled 
its  declining  share  of  the  total  U.S.  trade;  and 

WHEREAS,  The  amount  of  reaction  time  in  case  of  a  military  crisis  is 
drastically  reduced  in  the  advent  of  potential  enemies  possessing  several  intercon- 
tinental missiles,  satellites,  high  technology  radio  and  radar.  Warnings  from 
military  strategists  indicate  that  the  U.S.  cannot  sustain  a  military  crisis  for  more 
than  30  days  with  the  current  fleet,  and  at  least  three-fourths  of  the  fleet  would  be 
sunk  or  disabled  within  the  first  15  days  of  a  global  crisis;  and 

WHEREAS,  This  nation  depends  on  a  supportive  shipyard  mobilization  base 
in  addition  to  commercial  seapower  strength.  Shipbuilding,  ship  repair  and  supply 
of  materials,  equipment  and  services  used  in  ship  construction  and  repair  are  vital 
support  industries  within  the  national  security  base.  The  decline  of  any  of  these 
interrelated  industrial  capabilities  below  definable  levels  of  strength  can  cause  the 
nation's  security  and  economic  vitality  to  shift  from  stability  to  instability.  Never- 
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theless,  as  with  the  U.S.  merchant  marine  fleet,  this  sector  has  been  permitted  to 
continue  on  a  course  of  precipitous  decUne;  and 

WHEREAS,  In  1973, 41  merchant  ship  orders  were  awarded  to  U.S.  shipyards, 
accounting  for  nearly  2,000,000  gross  tons.  In  1980,  ship  orders  had  plummeted 
to  seven,  and  gross  tonnage  had  shrunk  to  116,000.  In  1991,  three  commercial 
vessels  were  on  order;  and 

WHEREAS,  In  1981 ,  there  were  approximately  1 86,000  workers  in  the  private 
shipyards.  In  1993,  approximately  102.000  workers  remained  employed  in  U.S. 
shipyards.  The  implications  of  a  continual  decline  of  domestic  shipyards  and  a 
continual  decline  of  support  industries  in  terms  of  national  security,  industrial 
capability  and  economic  growth  cannot  be  hghtly  dismissed;  and 

WHEREAS,  Navy  construction,  overhaul  and  repair  work,  is  not  sufficient  to 
help  the  remaining  shipbuilders  stay  in  business.  Many  of  our  yards  are  at  the  brink 
of  failure  because  of  the  decline  in  commercial  shipbuilding  contracts;  and 

WHEREAS,  Governmental  policy  and  neglect  are  eroding  our  defense  indus- 
trial base  and  reducing  the  nation' s  shipyard  mobilization  capacity.  There  are  those 
within  the  Clinton  Administration  who  support  initiatives  not  only  to  buy  foreign- 
built  ships,  but  encourage  foreign  repair  of  Military  Seahft  Command  (MSC)  and 
military  combatant  vessels;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  upon  all  members  of  Congress  to 
recognize  the  precipitous  and  dangerous  position  of  the  United  States  caused  by 
the  failure  to  maintain  an  adequate  merchant  fleet  and  a  skilled  workforce  in  the 
shipyards. 

"Reciprocity  Exception"  for  Foreign  Crew 

RESOLUTION  NO.  120  —  By  International  Longshoremen 's  and  Ware- 
housemen 's  Union 

WHEREAS,  The  AFL-CIO  should  work  toward  implementing  ILO  Conven- 
tions into  U.S.  law;  and 

WHEREAS,  ILO  Convention  137  sets  forth  clear  jurisdiction  between  inter- 
national seamen  and  dock  workers;  and 

WHEREAS,  U.S.  law  permits  through  a  so-called  "reciprocity  exception" 
foreign  crews  to  perform  longshore  work  in  the  U.S.  and  its  territorial  waters; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  will  actively  work  toward  the  elimination  of 
the  "reciprocity  exception"  in  U.S.  law. 

Reserved  Cargo  Provision  Needed 
for  U.S.-Flagged  Ships 

RESOLUTION  NO.  121  —  By  Metal  Trades  Department 

WHEREAS,  In  1 950,  the  United  States  was  the  world  leader  in  merchant  ships, 
and  42  percent  of  our  international  commerce  was  carried  in  U.S. -built,  U.S.- 
flagged  ships.  Later,  the  worid's  merchant  fleet  decreased  to  33  percent;  today,  it 
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is  about  3  percent.  At  the  present,  the  Soviet  Union's  merchant  fleet  carries  more 
cargo  for  the  United  States  than  our  own  ships;  only  3.4  percent  of  our  country's 
imports  and  exports  are  carried  in  U.S.  ships;  and 

WHEREAS,  The  United  States  must  remain  able  to  produce  merchant  ships 
within  its  borders  in  order  to  compete  in  world  shipping,  and  to  maintain  our 
national  security,  shipbuilding  jobs  and  technological  know-how.  For  example, 
other  maritime  nations  heavily  subsidize  their  commercial  shipbuilding  and  most 
maritime  nations  reserve  a  portion  of  their  seagoing  trade  for  vessels  of  their  own 
fleet;  and 

WHEREAS,  Our  government  has  ignored  the  real  problem  of  the  American 
shipbuilding  and  maritime  industries.  Instead,  it  has  pursued  a  dangerous  course 
of  action  by  providing  American  shipping  companies  with  operating  subsidies, 
previously  reserved  only  to  those  who  utilized  American  shipyards,  to  build  and 
repair  their  vessels  in  foreign  shipyards.  This  policy  weakened  our  shipbuilding 
capability  and  undermined  our  national  defense  needs;  and 

WHEREAS,  The  first  step  in  reversing  this  dangerous  trend  is  to  reserve  a 
portion  of  U.S.  imports  and  exports  for  U.S. -built,  U.S.-flagged  and  U.S. -manned 
ships.  The  "Boggs  Bill,"  introduced  in  the  98th  Congress,  would  have  reserved  5 
percent  of  all  waterbome  build  cargoes  in  the  foreign  trade  of  the  United  States 
during  the  first  year  and  increased  the  amount  of  reserved  cargo  by  1  percent  each 
year  to  reach  20  percent  bulk  tonnage  which  would  have  been  shipped  on 
U.S.-built,  U.S.-flagged  and  U.S. -manned  vessels.  A  bill  similar  to  the  "Boggs 
Bill"  is  greatly  needed;  and 

WHEREAS,  Cargo  reservation  for  U.S.-flagged  vessels  offers  important  eco- 
nomic benefits  to  the  United  States  at  no  cost  to  the  U.S.  taxpayers  or  to  the 
Treasury.  Based  on  trade  projections,  a  bill  such  as  the  "Boggs  Bill"  would  create 
a  demand  for  construction  of  a  minimum  of  95  new  vessels  in  U.S.  shipyards  by 
1999.  This  would  have  a  positive  economic  impact  not  only  on  the  shipyards  but 
on  the  supply  industries;  to  name  a  few:  steel,  electronics,  electrical  and  machine 
manufacturers.  The  increase  in  commercial  shipbuilding,  created  by  the  new  cargo 
preference  proposal,  would  add  nearly  150,000  man  years  of  employment  in 
American  shipyards  and,  more  importantly,  preserve  the  skills  of  the  112,000 
Americans  who  now  work  in  shipyards  and  nearly  80,000  seagoing  crews  and 
other  maritime  related  jobs;  and 

WHEREAS,  Increased  employment  in  the  shipyards  would  generate  new 
federal  and  state  tax  revenue.  More  importantly,  such  a  provision  would  substan- 
tially reduce  U.S.  vulnerability  to  disruptions  in  the  supply  of  strategic  materials 
and  equipment  during  a  crisis.  Currently,  98  percent  of  our  strategic  materials  are 
carried  on  foreign-flag  vessels.  By  providing  America  with  a  bulk  fleet  capable  of 
serving  as  a  military  auxiliary  in  the  time  of  a  national  emergency,  the  U.S.  national 
security  would  be  enhanced;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  calls  upon  President  Clinton  and  every 
member  of  Congress  to  recognize  the  dangerous  position  of  the  United  States 
caused  by  the  failure  to  maintain  an  adequate  merchant  fleet  and  the  failure  to 
maintain  a  skilled  workforce  in  the  shipyards  and  aboard  ships;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  upon  Congress  to  pass  a  bill  that  reserves 
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a  minimum  of  20  percent  of  import-export  cargo  for  U.S.-built,  U.S. -flagged  and 
U.S. -manned  ships. 

Retain  the  Current  Provisions  of  the  Jones  Act 

RESOLUTION  NO.  122  —  By  International  Longshoremen ' s  Association 

WHEREAS,  The  standards  of  Uving  and  health  and  welfare  of  American 
workers  in  maritime  employment  have  been  maintained  through  the  adoption  and 
enforcement  of  Federal  laws  and  regulations  governing  wages  and  medical  and 
compensation  benefits;  and 

WHEREAS,  Those  standards  of  living  and  economic  and  medical  and  other 
benefits  have  been  achieved  through  recognition  by  political  leaders  and 
legislators  of  the  importance  of  controlling  domestic  coastal  commerce  and  for 
decent  and  meaningful  incomes  and  working  conditions  for  American  laborers 
in  the  maritime  and  related  industries  and  the  significance  of  raising  the  level 
of  consideration  for  work  performed  by  seamen  covered  by  such  legislation 
and  regulations;  and 

WHEREAS,  These  provisions  are  ingrained  in  the  maritime  labor  marketplace 
and  are  fundamental  to  collective  bargaining  agreements  and  working  conditions 
of  seamen  as  well  as  to  the  preservation  of  American  shipping  and  result  in  accepted 
and  reasonable  standards  for  such  work,  as  well  as  guidehnes  for  carriers  who 
contract  for  and  who  perform  ocean  and  domestic  shipping  serx  ices;  and 

WHEREAS.  American  seamen  are  protected  and  secured  under  such  legisla- 
tion in  the  event  of  injuries  to  their  lives  and  limbs  in  the  performance  of  their 
everyday  tasks;  and 

WHEREAS,  Employers  of  employees  in  the  shipping  industry  are  affected  by 
their  ability  to  compete  and  to  service  their  clientele  and  to  maintain  vessels  that 
are  and  remain  available  for  use  in  event  of  national  emergencies,  including  for 
defense  purposes;  and 

WHEREAS,  These  long-estabhshed  provisions  and  conditions  have  clearly  and 
markedly  contributed  to  the  well-being  of  our  country's  economy  and  the  standards 
of  living  and  care  in  the  employment  of  American  seamen  represented  in  the  ranks 
of  organized  labor;  and 

WHEREAS,  These  established  terms  and  conditions  of  work  and  coverages  are 
threatened  and  endangered  by  the  current  efforts  by  Congressional  representatives 
who  seek  to  eliminate,  dismantle  or  to  dilute  them  through  amending  the  Jones  Act 
to  remove  protections  long  accorded  to  American  workers  in  an  essential  industry, 
one  upon  which  whole  regions  and  port  communities  where  they  and  their  families 
live  or  work  are  dependent  to  a  significant  degree;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  denounces  the  efforts  by  legislators,  lobbyists 
and  foreign  and  domestic  entities  to  amend  the  Jones  Act  as  inimical  to  the  needs 
and  welfare  of  American  seamen  and  their  fainilies  and  communities  and  as  a 
detriment  to  and  diminution  of  the  protections  of  living  standards  that  they  have 
achieved  through  their  efforts  and  endeavors;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  upon  all  affiliated  organizations  to  use 
and  lend  their  efforts  and  resources,  jointly  and  severally,  in  encouraging  their 
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members  to  petition  their  respective  representatives  and  senators  to  oppose  any 
such  amendment;  and,  be  it  further 

RESOLVED:  That  members  of  affihated  organizations,  directly  and  through 
their  officers  and  members,  appeal  to  their  Congressional  representatives  to 
require,  at  a  minimum,  that  they  hold  open  hearings  prior  to  voting  upon  any 
abridgements  of  the  rights  and  protections  accorded  to  employees  and  their 
employers  in  the  shipping  industry  affected  by  such  amendments,  and,  of  particular 
concern,  the  basic  requirements  of  the  Jones  Act  in  protecting  the  American 
seamen  employed  aboard  vessels  in  domestic  commerce. 

Retain  the  Current  Provisions  of  the  Shipping  Act  of  1916 
and  Shipping  Act  of  1984 

RESOLUTION  NO.  123  —  By  International  Longshoremen 's  Association 

WHEREAS,  The  standards  of  living  of  American  workers  in  maritime-related 
employment  have  been  maintained  through  the  adoption  and  enforcement  of 
federal  laws  and  regulations  governing  minimum  wages  and  contractual  remunera- 
tion and  benefits;  and 

WHEREAS,  The  shipping  industiy  in  and  for  which  such  workers  work  and 
port  communities  where  they  and  their  families  live  have  derived  economic  growth 
and  vitality  therefrom;  and 

WHEREAS,  Those  standards  of  living  and  economic  benefits  have  been 
achieved  through  recognition  by  political  leaders  and  legislators  of  the  importance 
of  decent  and  meaningful  incomes  and  working  conditions  for  American  laborers 
in  the  maritime,  including  longshore,  and  other  ocean  shipping-related  industries 
and  of  the  significance  of  raising  the  level  of  consideration  for  work  performed  by 
seamen,  longshoremen  and  others  covered  by  such  legislation  and  regulations;  and 

WHEREAS,  These  provisions  have  become  standardized  and  ingrained  in  — 
and  are  fundamental  to  —  maritime  and  longshore  collective  bargaining  agree- 
ments, as  well  as  to  the  preservation  of  American  shipping  and  result  in  the 
accepted  and  reasonable  standards  for  such  work  as  well  as  guidelines  for  carriers 
and  stevedores  who  intend  to  bid  for  and  perform  shipping  and  longshoring 
contracts;  and 

WHEREAS,  Employers  of  employees  in  transportation-related  industries,  are 
affected  by  their  ability  to  compete  on  a  level  playing  field  as  a  result  of  tariffs  and 
other  regulatory  requirements  that  provide  knowledge  and  mutual  notice  in  an 
openly  conducted  business  environment;  and 

WHEREAS,  These  long-established  provisions  and  conditions  which  have 
clearly  and  markedly  contributed  to  the  well-being  of  our  country's  economy  and 
national  defense  and  the  high  levels  of  American  standards  of  living  and  the 
employment  of  American  maritime,  including  longshore,  workers  represented  in 
the  ranks  of  organized  labor  which,  in  turn,  they  pass  on  to  their  respective 
communities  and  governments  in  the  forms  of  purchasing  power,  taxes,  and  other 
monetary  and  civic  benefits;  and 

WHEREAS,  These  established  terms  and  conditions  of  work  are  threatened 
and  endangered  by  the  current  efforts  by  Congressional  representatives  who  seek 
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to  eliminate,  dismantle  or  to  dilute  them  by  amending  the  Shipping  Acts  of  1916 
and  1984  in  order  to  remove  the  protections  long  accorded  to  American  workers, 
as  well  as  to  their  employers,  which  directly  and  indirectly  impact  upon  a  broad 
array  of  American  organized  workers  in  essential  maritime -related  industries 
which  support  entire  regions  and  port  communities  where  they  live  and  work; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  denounces  the  efforts  by  legislators,  lobbyists 
and  foreign  and  domestic  entities  to  amend  the  Shipping  Acts  of  1916  and  1984, 
as  antagonistic  to  the  needs  and  welfare  of  American  workers  and  their  families 
and  communities  and  as  a  detriment  to  and  diminution  of  the  living  standards  that 
they  have  achieved  through  their  efforts  and  endeavors;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  upon  all  affihated  organizations  to  use 
and  lend  their  efforts  and  resources,  jointly  and  severally,  in  encouraging  their 
members  to  petition  their  respective  representatives  and  senators  to  oppose  any 
such  amendments;  and.  be  it  further 

RESOLVED:  That  members  of  affiliated  organizations,  directly  and  through 
their  officers  and  members,  appeal  to  their  Congressional  representatives  to 
require,  at  a  minimum,  that  they  hold  open  hearings  prior  to  voting  upon  any 
abridgements  of  the  rights  and  protections  accorded  to  employees  and  their 
employers  in  the  maritime  and  longshore  industries  affected  by  such  amendments, 
including,  among  others,  the  abolition  of  the  Federal  Maritime  Commission,  the 
elimination  or  modification  of  the  requirement  for  tariff  filings  and  changes  to 
other  provisions  that  protect  and  preserve  the  American  shipping  industry  and 
seamen  employed  aboard  vessels  in  domestic  commerce. 

Alternative  Programs  and  Violence  Prevention 
in  Schools 

RESOLUTION  NO.  124  —  By  American  Federation  of  Teachers  and  Public 
Employee  Department 

WHEREAS.  Disruptive  and  violence-prone  students  require  varying  degrees 
of  attention  and  actions  ranging  from  intervention  to  expulsion;  and 

WHEREAS,  School  budgets  for  instructional  delivery  are  already  stretched  to 
their  limits,  and  there  is  insufficient  funding  to  enact  programs  to  counteract  the 
rising  tide  of  violence  and  disruption  in  our  schools;  and 

WHEREAS,  Successful  programs  are  currently  in  existence  in  cities  but  are  not 
being  effectively  replicated  and  are  insufficient  in  number  to  accommodate  the 
growing  need  for  targeted  programs  and  facilities;  and 

WHEREAS.  School  staff  lack  adequate  training  and  resources  needed  to  deal 
with  incidents  of  aggression  and  disruption;  and 

WHEREAS,  Students  need  additional  support  in  order  to  learn  nonviolent 
methods  of  conflict  resolution;  and 

WHEREAS,  Standards  of  behavior  are  learned  at  an  early  age,  prior  to  a  child's 
first  entering  school;  and 

WHEREAS,  Many  children  are  entering  school  with  little  support  from  home 
and  with  experiences  that  are  based  on  violent  methods  of  resolving  conflict  and 
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little  understanding  of  how  to  function  in  larger  group  settings;  and 

WHEREAS,  Goal  1  of  Goals  2000:  Educate  America  Act  states,  "All  children 

in  America  will  start  school  ready  to  learn";  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  supports  recent  federal  legislative  initiatives 

represented  by  the  1993  Safe  Schools  Act  that  provide  federal  funding  incentives 

for  the  development  of  local  school  safety  and  violence  prevention  programs;  and, 

be  it  further 

RESOLVED:  That  the  AFL-CIO  supports  the  development,  implementation 
and  funding  by  school  districts  for  training  programs  that  enable  school  staff  to 
maintain  safe  and  orderly  learning  environments;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  reiterates  its  support  for  early  childhood 
programs  that  assist  children  in  developing  an  understanding  of  self-discipline  and 
on  how  to  get  along  with  peers  and  adults  in  a  group  setting;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  supports  the  establishment  and  maintenance 
of  alternative  educational  settings,  including  residential  programs  for  students  who 
are  removed  from  regular  classroom  environments. 

Discipline  and  Academic  Standards 

RESOLUTION  NO.  126  —  By  Public  Employee  Department 

WHEREAS,  The  labor  movement  has  always  looked  to  public  education 
together  with  the  institution  of  free  collective  bargaining  as  the  avenue  to  eco- 
nomic, social,  and  cultural  progress  for  the  masses  of  America's  working  men  and 
women;  and 

WHEREAS,  Our  public  schools  as  well  as  American  society  in  general  have 
suffered  a  decline  in  basic  standards;  and 

WHEREAS,  There  is  an  unprecedented  assault  on  our  public  schools  being  led 
by  both  the  know-nothing  right  and  some  of  the  know-it-all  left  who  are,  wittingly 
or  unwittingly,  undermining  and  dismantling  the  basic  philosophy  and  premise  of 
public  education  by  their  support  of  vouchers,  unrestricted  charter  schools  and 
other  back-door  forms  of  privatization;  and 

WHEREAS,  Both  experience  and  reason  tell  us  that  the  experiments  in  vouch- 
ers and  other  forms  of  privatization  have  not  and  cannot  succeed  in  providing  good 
quality  education  for  all,  and 

WHEREAS,  we  know  that  both  strong  and  effective  standards  of  discipline  and 
high,  intelligent,  academic  standards  have  always  worked;  therefore  be  it 

RESOLVED:  That  the  AFL-CIO  is  on  record  as  actively  supporting  the 
American  Federation  of  Teachers  in  its  effort  to  restore  discipline  and  high 
academic  standards  to  our  schools  through  the  current  campaign. 

Transition  From  School  to  Work 

RESOLUTION  NO.  130  —  By  American  Federation  of  Teachers  and  Public 
Employee  Department 

WHEREAS,  Our  American  system  has  never  had  a  practical  strategy  for 
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preparing  American  youth  for  the  transition  from  school  to  work,  and,  as  a 
consequence,  they  are  abandoned  and  left  to  fend  for  themselves;  and 

WHEREAS,  Students'  capacity  to  successfully  enter  the  workforce  is  under- 
mined by: 

•  The  absence  of  a  national  system  of  both  academic  and  job-related  content 
and  performance  standards; 

•  The  lack  of  quality  employer  information  and  placement  services; 

•  The  virtual  nonexistence  of  work-oriented  high  school  counseling; 

•  The  lack  of  a  direct  connection  between  school  performance  and  hiring 
opportunities; 

•  Inadequate  funding;  and 

WHEREAS,  Existing  federal  legislation  has  been  unsuccessful  in: 

•  Discouraging  the  proliferation  of  low-quality,  profit-making  proprietary 

schools; 

•  Activating  educators,  employers,  unions  and  government  to  join  together  and 
invest  in  common  school-to-work  transition  programs;  and 

WHEREAS,  Our  major  economic  competitors  have  infrastructures  that  encour- 
age employers,  labor  and  schools  to  participate  as  full  and  equal  partners  in 
assuming  responsibility  and  costs  for  a  coherent  school-to-work  system  for  all 
youth;  and 

WHEREAS,  The  United  States  lacks  such  an  infrastructure  of  partnership, 
incentives  and  accountability;  and 

WHEREAS,  The  best  research  on  learning  now  affirms  that  the  value  of 
modeling  or  mentoring,  known  as  "cognitive  apprenticeship" — that  is,  breaking 
down  and  demonstrating  the  thinking  skills  involved  in  the  learning  process  in  the 
same  way  that  apprentices  are  taught — is  an  excellent  educational  strategy,  and 
this  has  resulted  in  practical  teaching  adaptations  of  such  approaches  for  children 
of  all  ages;  and 

WHEREAS,  Unions  have  long  recognized  the  productive  value  of  apprentice- 
ship as  a  model  for  learning  and  have  developed  excellent  job  preparation  pro- 
grams; and 

WHEREAS,  The  Clinton  administration  has  recognized  the  imperative  of 
making  a  school-to-work  transition  system  an  essential  vehicle  of  a  broader 
education  reform  built  upon  high  content  and  performance  standards  for  both 
academic  and  job  preparation;  and 

WHEREAS.  This  nation's  capacity  to  compete  economically  requires  that  a 
school-to-work  transition  system  be  accompanied  by  a  complementary  economic 
policy  that  fosters  growth,  productivity  and  job  creation  because  without  job 
creation  such  programs  will  too  often  only  lead  to  dashed  hopes;  and 

WHEREAS,  The  AFL-CIO  supports  the  efforts  of  the  Clinton  administration 
to  meet  the  National  Education  Goals  by  creating  a  system  of  standards  and 
assessments  that  will  foster  high  academic  achievement;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  urges  that  school-to-work  programs  sup- 
ported by  federal,  state  and  local  dollars  be  characterized  by: 

•  High  academic  standards  and  sufficiently  broad  occupational  training  to 
enable  students  to  ( 1 )  gain  immediate  employment,  (2)  qualify  for  further  training 
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or  postsecondary  education  related  to  the  career  path  of  choice  or,  (3)  transit  into 
preparing  for  another  career  path  or  postsecondary  education,  including  four-year 
college; 

•  An  employer  obligation  to  provide  quality  paid  work  experiences  for  students 
that  are  related  to  the  students'  academic  learning  at  school; 

•  Extensive  educator  involvement  at  the  state  and  local  levels  in  the  planning 
and  implementation  of  programs; 

•  Staff  development  opportunities  for  educators  to  become  knowledgeable  of 
contemporary  workplaces  by  experiencing  and  exploring  firsthand  the  real  work- 
site through  internships,  professional  apprenticeships,  sabbaticals,  shadowing 
supervisors  or  managers  and  executive  leadership  training; 

•  The  provision  of  comprehensive  counseling,  career  guidance  and  job  place- 
ment for  all  youth;  and,  be  it  further 

RESOLVED:  To  ensure  that  current  workers  are  not  displaced,  employers  must 
simultaneously  train  existing  workers  while  training  youth  in  school-to-work 
programs.  As  an  incentive,  employers  could  be  offered  a  tax  credit  equal  to  the 
cost  of  youth  training  but  specifically  designated  for  training  their  current  workers; 
and,  be  it  further 

RESOLVED:  That  to  strengthen  the  connection  between  school  achievement 
and  success  in  the  world  of  work,  schools  should  report  information  about  student 
performance  and  achievement  in  an  accurate,  comprehensible  and  timely  manner, 
and  employers  should  use  such  reports  as  key  tools  in  their  screening,  selection 
and  hiring  procedures. 

Endorsement  of  a  Bill  of  Rights  and  Responsibilities  for 
Learning 

RESOLUTION  NO.  132  —  By  American  Federation  of  Teachers  and  Public 
Employee  Department 

WHEREAS,  The  No.  1  one  concern  of  the  public,  parents,  students  and  school 
employees  is  that  school  should  be  a  place  where  there  is  safety,  order,  respect  and 
high  standards  of  learning;  and 

WHEREAS,  Parents,  students  and  school  employees  increasingly  find  that  the 
misbehavior  of  a  few  students  interferes  with  efforts  to  provide  quality  education 
for  the  vast  majority  of  students  who  want  to  learn;  and 

WHEREAS,  Most  students  parents  and  school  personnel  believe  that  discipline 
and  order  are  the  prerequisites  to  learning  and  the  majority  of  students  who  want 
to  learn  and  are  willing  to  study  and  work  hard  should  not  be  denied  their  education 
by  the  small  number  of  students  who  are  violent  or  disruptive;  and 

WHEREAS,  There  is  strong  support  among  the  public  and  parents  for  higher 
academic  standards — especially  in  the  basic  subjects  of  math,  reading,  and  sci- 
ence— that  support  high-quality  teaching  and  learning;  and 

WHEREAS,  There  is  widespread  concern  among  parents,  business,  students 
and  the  public  that  the  United  States  needs  to  reach  higher  standards  of  educational 
achievement  to  be  competitive  in  the  world  economy;  and 

WHEREAS,  The  AFL-CIO  recognizes  that  the  problems  facing  American 
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education  are  severe,  but  that  overcoming  them  is  within  our  reach  through  the 
adoption  of  a  common  sense  approach  to  educational  reform  that  promotes  clear 
standards  of  conduct  and  rigorous  standards  of  academic  achievement;  and 

WHEREAS.  The  AFL-CIO  recognizes  that  the  principles  embodied  in  the 
Bill  of  Rights  and  Responsibilities  for  Learning  are  consistent  with  the  labor 
movement's  historic  advocacy  of  public  education  and  equal  opportunity; 
therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  endorses  the  Bill  of  Rights  and  Responsibili- 
ties for  Learning. 

A  Bill  of  Rights  and  Responsibilities  For  Learning 

The  traditional  mission  of  our  public  schools  has  been  to  prepare  our  nation's 
young  people  for  equal  and  responsible  citizenship  and  productive  adulthood. 
Today,  we  reaffirm  that  mission  by  remembering  that  democratic  citizenship  and 
productive  adulthood  begin  with  standards  of  conduct  and  standards  for  achieve- 
ment in  our  schools.  Other  education  reforms  may  work;  high  standards  of  conduct 
and  achievement  do  work  —  and  nothing  else  can  work  without  them,  and 

Recognizing  that  rights  carry  responsibilities,  we  declare  that: 

1 .  All  students  and  school  staff  have  a  right  to  schools  that  are  safe,  orderly  and 
drug  free. 

2.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts 
and  schools  that  have  clear  discipline  codes  with  fair  and  consistently  enforced 
consequences  for  misbehavior. 

3.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts 
that  have  alternative  educational  placements  for  violent  or  chronically  disruptive 
students. 

4.  All  students  and  school  staff  have  a  right  to  be  treated  with  courtesy  and 
respect. 

5.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts, 
schools  and  classrooms  that  have  clearly  stated  and  rigorous  academic  standards. 

6.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  well-equipped 
schools  that  have  the  instructional  materials  needed  to  carry  out  a  rigorous 
academic  program. 

7.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  schools  where 
teachers  know  their  subject  matter  and  how  to  teach  it. 

8.  All  students  and  school  staff  have  aright  to  learn  and  work  in  school  districts, 
schools  and  classrooms  where  high  grades  stand  for  high  achievement  and 
promotion  is  earned. 

9.  All  students  and  school  staff  have  a  right  to  learn  and  work  in  school  districts 
and  schools  where  getting  a  high  school  diploma  means  having  the  knowledge  and 
skills  essential  for  college  or  a  good  job. 

All  students  and  school  staff  have  a  right  to  be  supported  by  parents,  the 
community,  public  officials  and  business  in  their  efforts  to  uphold  high  standards 
of  conduct  and  achievement. 
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Improving  the  Status  of  Working  Women 

RESOLUTION  NO,  134  —  By  Department  for  Professional  Employees 

Although  99  percent  of  all  women  will  work  for  pay  at  some  point  in  their  lives, 
women  are  still  regarded  as  peripheral  members  of  the  workforce,  many  relegated 
to  jobs  with  low  pay,  meager  benefits  and  little  opportunity  for  advancement.  To 
this  day,  women  workers  still  earn  just  710  for  every  dollar  a  man  earns,  and 
three-fourths  of  employed  women  earn  less  than  $25,000  per  year. 

More  women  than  ever  are  entering  professional  occupations,  but  they  continue 
to  be  denied  access  to  upper-level  positions  within  their  organizations.  The 
so-called  "glass  ceiling"  is  keeping  many  talented  professional  women  from 
reaching  their  true  career  potentials. 

Women  also  need  help  in  balancing  their  work  and  family  responsibilities.  Sixty 
percent  of  women  with  children  under  6  are  in  the  workforce,  and  76  percent  of 
mothers  with  school-age  children  work.  Finding  quality,  affordable  child  care 
and/or  elder  care  is  a  major  problem  for  many  working  parents.  Finding  enough 
time  to  tend  to  both  family  and  job  concerns  is  another  common  problem.  Recent 
proposals  to  modify  the  overtime  pay  requirements  of  the  Fair  Labor  Standards 
Act  would  erode  the  40-hour  work  week  standard  and  create  an  even  greater  time 
crunch  for  working  families;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  urges  its  affiliates  to  expand  their  efforts  to 
achieve  economic  justice  for  women  workers.  The  fight  to  bridge  the  pay  gap 
between  men  and  women  will  continue  until  greater  equity  is  achieved.  This  nation 
cannot  afford  to  undervalue  and  underpay  an  entire  class  of  workers  simply 
because  of  its  gender;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  supports  other  measures  to  improve  the 
economic  status  of  working  women,  including:  pension  and  insurance  reform  that 
takes  into  account  absences  from  the  workforce  due  to  child  rearing;  education, 
job  training  and  career  ladder  programs  that  enable  women  to  advance  into  higher 
paying  jobs;  stronger  enforcement  of  equal  employment  opportunity  and  affirm- 
ative action  laws;  and  implementation  of  pay  equity  efforts;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  is  committed  to  achieving  noneconomic  gains 
for  women  as  well.  These  include:  ending  violence  against  women,  including 
sexual  harassment;  expanding  access  to  quality  health  care;  improving  research  on 
women's  health  issues;  and  providing  for  greater  health  and  safety  on  the  job;  and, 
be  it  further 

RESOLVED:  That  the  AFL-CIO  shall  expand  its  efforts  to  help  families  better 
manage  their  work  and  family  lives.  The  AFL-CIO  encourages  its  affiliates  to 
continue  to  press  for  legislation  and  regulations  to  improve  the  situation  for 
working  families.  In  particular,  the  AFL-CIO  shall  fight  to  reduce  or  at  a  minimum 
maintain  the  40-hour  week  so  that  families  can  depend  on  regular  work  schedules 
to  accommodate  their  caregiving  responsibilities;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  calls  on  its  affiliates  to  endorse  the  recom- 
mendations recently  advanced  by  the  U.S.  Department  of  Labor's  Women's 
Bureau  for  "Making  Work  Better  for  Women,"  which  are  intended  to  improve 
working  conditions  and  expand  opportunities  for  women  workers;  and,  be  it  further 
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RESOLVED:  That  the  AFL-CIO  shall  make  a  concerted  effort  to  increase  the 
presence  and  influence  of  women  in  all  levels  of  union  activity.  To  assist  in  this 
process,  the  AFL-CIO  shall  encourage  union  education  and  leadership  develop- 
ment programs  to  help  promote  women  into  key  leadership  roles  within  the  union 
movement. 

Domestic  Violence  Against  Women 

RESOLUTION  NO.  135  —  By  Department  for  Professional  Employees 

Every  year  3  to  4  million  women  are  battered  by  their  husbands  or  partners. 
Research  suggests  that  wife-beating  results  in  more  injuries  that  require  medical 
treatment  than  rape,  auto  accidents  and  muggings  combined.  All  too  frequentiy 
the  battering  has  fatal  consequences.  According  to  the  FBI,  30  percent  of  female 
homicide  victims  are  killed  by  their  husbands  or  boyfriends.  Domestic  violence  is 
widespread  among  all  socio-economic,  racial  and  ethnic  groups.  Estimates  are  that 
violence  will  occur  at  least  once  in  two-thirds  of  all  marriages.  National  crime 
survey  data  show  that  once  a  women  has  been  victimized  by  domestic  violence, 
the  risk  of  being  victimized  again  is  substantial;  about  one -third  of  domestic 
violence  victims  are  battered  again  within  six  months;  and  problems  of  domestic 
violence  spill  over  into  the  workplace.  Absenteeism  and  lowered  productivity  can 
result  from  an  employee's  being  the  victim  of  domestic  violence. 

Husbands  and  boyfriends  commit  1,300  acts  of  violence  against  women  in  the 
workplace  each  year,  according  to  the  U.  S.  Department  of  Justice. 

A  1987  New  York  Victim  Service  Agency  report  found  that  nearly  three-quar- 
ters of  abusive  husbands  and  lovers  of  employed  battered  women  harass  them  at 
work.  Fifty-six  percent  of  the  employed  battered  women  in  the  study  were  late  for 
work  at  least  five  times  a  month;  28  percent  left  work  early  at  least  five  days  a 
month  and  54  percent  missed  at  least  three  full  days  of  work  per  month. 

The  ability  to  keep  a  job  and  have  an  independent  source  of  income  is  vitally 
important  for  victims  of  domestic  violence  if  they  are  to  obtain  independence; 
therefore,  be  it 

RESOLVED:  that  the  AFL-CIO  encourages  all  affiliated  unions  to  work  with 
employers  and  appropriate  legal  authorities  to  improve  law  enforcement  in  domes- 
tic violence  cases;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  will  assist  its  affiliates  with  the  development  of 
educational  materials  and  training  for  union  members  to  provide  information  to  victims 
and  to  help  affihates  develop  programs  and  procedures  for  recognizing  and  dealing 
with  instances  where  member's  personal  safety  and  job  security  are  threatened  as  a 
result  of  being  subject  to  domestic  violence;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  encourages  all  affiliates  to  include  counseling 
and  other  support  services  for  victims  of  domestic  violence  in  the  menu  of  services 
available  through  employee  assistance  programs;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  encourages  all  affiliates  to  support  shelters 
for  battered  women  through  volunteer  efforts. 
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Boeing  Strike 

RESOLUTION  NO.  139  —  By  King  County^  Labor  Council 

WHEREAS,  The  strike  by  the  Boeing  machinists  in  Washington,  Oregon  and 
Kansas  is  a  fight  about  the  fundamental  rights  of  working  people  for  job  security 
and  health  care;  and 

WHEREAS,  The  strike  is  of  such  scale  as  to  affect  working  people  throughout 
the  county,  state  and  country,  and 

WHEREAS,  The  Machinists'  victory  will  be  a  victory  for  all  working  people 
and  will  show  the  renewed  clout  of  the  labor  movement;  therefore,  be  it 

RESOLVED:  The  AFL-CIO  will  make  the  success  of  the  Aeromachinists' 
strike  at  Boeing  a  national  priority  campaign,  ensuring  that  whatever  resources  and 
staff  are  needed  to  help  the  Machinists  win  a  fair  contract  with  Boeing  be  provided. 

Justice  for  Air  Traffic  Controllers 

RESOLUTION  NO.  141  —  By  Marine  Engineers '  Beneficial  Association 

WHEREAS,  President  Reagan  fired  1 1 ,400  Air  Traffic  Controllers  in  1 98 1  and 
decertified  PATCO,  an  unprecedented  action  that  sent  a  Shockwave  throughout 
the  American  labor  movement  as  employers  adopted  the  attitude  that  they  could 
ignore  rather  than  negotiate  with  duly  recognized  labor  organizations;  and 

WHEREAS,  Labor  can  ill  afford  further  derogation  of  the  collective  bargaining 
rights  of  individual  unions  or  the  workers  they  exist  to  serve,  since  it  is  the  labor 
movement  which  has  always  maintained  that  American  workers  are  deserving  of 
a  fair  wage  for  a  fair  day's  work,  and  that  collective  bargaining  was  the  essential 
ingredient  to  achieving  this  objective;  and 

WHEREAS,  The  employees  of  the  Federal  Aviation  Administration  should  be 
recognized  for  maintaining  the  national  airspace  system  and  providing  for  the  safe 
travel  of  millions  of  men,  women  and  children,  in  spite  of  monumental  obstacles 
such  as  antiquated  equipment  and  short-staffed  facilities;  and  such  employees 
should  not  be  penalized  for  their  hard  work  and  dedication;  and 

WHEREAS,  The  right  to  form  and  join  a  labor  union  and  to  bargain  collectively 
over  working  conditions  currently  exists  for  workers  in  federal  government,  and 
those  rights  ai'e  basic  ones  that  must  be  preserved  in  order  to  maintain  the  current 
standard  of  living  for  all  working  men  and  women;  and 

WHEREAS,  H.R.  2002,  the  1996  Transportation  Appropriations  Bill,  contains 
language  which  exempts  the  Federal  Aviation  Administration,  as  of  April  1,  1996, 
from  provisions  of  Title  V;  and  contained  within  Title  V  is  the  Federal  Service 
Labor  Management  and  Employee  Relations  law.  Section  7 1 0 1  -7 1 35  (chapter  71), 
and  elimination  of  chapter  71  would  strip  FAA  employees  of  their  basic  rights  to 
form  and  join  a  labor  union  and  to  bargain  collectively;  and 

WHEREAS,  Such  actions  would  further  erode  the  union  movement  and 
eliminate  vital  protections  for  employees  of  the  Federal  Aviation  Administration, 
and  could  further  prompt  other  federal  agencies  to  seek  similar  exemptions  through 
the  legislative  process;  therefore,  be  it 

RESOLVED:  The  AFL-CIO  will  seek  to  ensure  the  preservation  of  Federal 
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Aviation  Administration  employees  representational  and  collective  bargaining  ] 

rights  by  urging  the  President  of  the  United  States  veto  H.R.  2002  because  of  the  ■ 

elimination  of  5  USC  Chapter  7 1 ;  and,  be  it  further  | 

RESOLVED:  In  the  event  that  a  Presidential  veto  is  not  sustained,  the  AFL-CIO  | 
will  urge  President  Clinton  to  ensure  that  FAA  employees  and  their  union 

representative  have  full  negotiation  rights  in  the  development  of  any  new  FAA  i 

personnel  system  to  guard  against  the  degradation  of  wages  and  benefits.  i 

I 

Detroit  Strike  j 

RESOLUTION  NO.  142  —  By  Communications  Workers  of  America  ' 

In  1992,  when  management  pleaded  hard  times,  thousands  of  union  members 
at  the  Detroit  News  and  Detroit  Free  Press  agreed  to  give  up  pay  raises  and  350 
jobs.  The  result:  by  1994  management  was  reporting  profits  of  $55  million,  and 
projecting  $100  million  in  profits  for  1995. 

But  rather  than  thank  their  union  members  for  making  the  success  possible,  the  ; 
Knight  Ridder  and  Gannett  chains  returned  to  the  negotiating  table  this  past  spring 

with  demands  for  the  elimination  of  yet  200  more  jobs,  for  givebacks  on  health  ; 

care  and  for  the  reduction  of  many  jobs  from  full  time  to  part  time.  There  were  ' 

many  other  concession  demands  as  well.  ' 

In  the  hope  of  reaching  a  workable  solution  despite  management's  impossible 
demands,  the  2,500  members  of  six  local  unions  worked  without  contracts  for  nearly 
three  months  this  spring  and  summer.  But  faced  with  a  management  refusal  to  extend 
the  existing  agreements,  and  confronted  by  illegal  bargaining  tactics,  the  workers  were 
forced  to  begin  an  Unfair  Labor  Practice  strike  on  July  13th.  They  remain  out  today. 

The  strikers  have  the  strong  support  of  Michigan's  and  Detroit's  labor  commu- 
nity, and  the  AFL-CIO' s  Strategic  Approaches  Committee  has  formed  a  special 
task  force  and  is  deeply  involved  in  the  fight.  The  newspapers,  which  for  years 
have  been  in  a  joint  operating  agreement,  have  clearly  been  hurt,  yet  they  continue 
to  publish  and  they  have  very  deep  corporate  pockets  to  prolong  this  strike. 

The  four  international  unions  with  locals  at  the  papers  —  the  Teamsters, 
Communications  Workers,  Graphic  Communications  International  Union  and  The 
Newspaper  Guild  —  see  mounting  economic  pressure  as  a  vital  weapon  in  their 
fight  for  a  fair  settlement.  Accordingly,  they  have  convinced  countless  major 
Detroit  and  national  advertisers  to  stay  away  from  the  papers  until  there  is  a 
resolution.  And  they  are  asking  that  a  number  of  major  advertisers  that  have  refused 
to  heed  the  boycott  call  be  the  focus  of  national  informational  picketing. 

Accordingly,  a  program  adopted  by  the  Strategic  Approaches  Committee 
Detroit  Newspapers  Task  Force  calls  for  hand  billing  at  JC  Penney,  Dayton-Hud- 
son, Target,  K-Mart  and  Lord  &  Taylor.  ! 

Knight-Ridder  and  Gannett  must  be  condemned  and  their  newspapers  rejected 
by  all  Americans  who  care  about  fair  treatment  of  working  people.  The  major 
advertisers  targeted  by  the  strikers  must  be  made  aware  that  their  support  of  such  | 
unfair  employers  will  not  go  ignored. 
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The  State  of  the  Health  Care  Industry 

RESOLUTION  NO.  149  —  Committee  Report  on  Resolutions,  Page  77 

Resolution  No.  149  calls  on  the  AFL-CIO  to  oppose  efforts  by  for-profit  health 
care  companies  to  monopolize  the  health  care  industry  and  to  work  with  Taft-Har- 
tley Trusts  and  others  to  fight  such  efforts.  It  calls  on  the  AFL-CIO  to  work  with 
its  affiliates  to  develop  a  plan  to  reverse  this  trend. 

Including  All  Affiliates  on  the  Executive  Council 

Substitute  Resolution  N  —  Constitution  Committee  Resolution  sheet  at  con- 
vention. 

At  the  time  the  AFL-CIO  was  formed,  there  were  1 35  national  and  international 
union  affiliates.  Today,  there  are  just  78,  and  the  trend  is  for  further  consolidations. 

It  is  now  feasible  to  include  a  principal  officer  of  each  national  and  international 
union  affiliated  with  the  AFL-CIO  on  the  Executive  Council.  Doing  so  would 
remove  the  divide  that  now  exists  between  those  unions  that  are  represented  on  the 
Council  and  those  that  are  not,  and  should  include  a  larger  number  of  women  and 
persons  of  color  on  the  Council. 

For  these  reasons,  the  AFL-CIO  Constitution  shall  be  amended  as  follows: 

1.  Article  V,  Section  1  is  amended  to  read: 

The  officers  shall  consist  of  a  President  and  a  Secretary-Treasurer,  who  shall 
be  the  Executive  Officers,  and  a  principal  officer  of  each  national  and  international 
union  affiliated  with  the  AFL-CIO,  designated  by  each  such  union,  who  shall  be 
vice-presidents  of  the  AFL-CIO. 

2.  Article  V.  Section  3  is  amended  by  deleting  all  references  to  the  election  of 
vice-presidents  so  as  to  read: 

The  Executive  Officers  shall  be  elected  by  the  Convention,  by  written  ballot, 
with  each  affiliate  having  the  number  of  votes  to  which  it  is  entitled  on  a  roll-call 
vote,  as  provided  in  Article  IV.  Nominations  shall  take  place  on  the  third  and 
election  on  the  fourth  day  of  the  Convention.  The  Executive  Officers  shall  be 
elected  by  majority  vote.  In  the  event  that  more  than  two  candidates  are  nominated 
for  President  or  Secretary-Treasurer,  and  no  one  candidate  receives  a  majority  of 
the  votes  cast,  all  except  the  two  candidates  receiving  the  highest  votes  shall  be 
eliminated  from  the  list  of  candidates  and  a  second  vote  taken.  The  ballot  shall  be 
signed  by  the  delegate  voting  and  shall  show  the  affiliation  and  the  voting  strength 
of  the  delegate.  If  an  affiliate  votes  by  bloc,  the  ballot  shall  be  signed  by  the 
chairman  of  the  delegation  and  shall  show  the  affiliate  and  its  voting  strength.  Each 
candidate  may  designate  an  observer  who  may  be  present  during  the  tabulation  of 
the  signed  ballots.  The  results  of  the  election,  including  each  delegate's  vote  shall 
become  an  official  part  of  the  Convention  record. 

3.  Article  V,  Section  6  is  deleted. 

4.  Article  V  is  further  amended  by  adding  the  following  final  section: 

1 1.  Until  the  next  AFL-CIO  Convention  those  individuals  holding  the  three 
seats  on  the  Council  which  now  exist  but  are  not  held  by  the  principal  officer  of  a 
national  or  international  union  shall  be  continued  in  their  offices  as  AFL-CIO  Vice 
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Presidents.  Should  a  vacancy  occur  before  the  next  Convention  in  any  of  these 
three  seats,  such  vacancy  shall  not  be  filled. 

5.  Article  IX  is  deleted  in  its  entirety. 

6.  The  AFL-CIO  President  is  authorized  to  make  such  technical  adjustments  in 
the  language  of  this  or  other  articles  as  may  be  needed  to  fully  integrate  the 
amendment  into  the  AFL-CIO  Constitution. 

Defeated  by  convention  delegates. 

A  Constitutional  Amendment  Providing  for  an  Age 
Limitation  for  the  Election  of 
Executive  Officers 

Substitute  Resolution  P  —  Committee  Report  on  Resolutions,  published  at 
Convention 

Effective  immediately  upon  adoption  by  this  Convention,  a  new  section  of 
Article  V  of  the  AFL-CIO  Constitution  is  added,  to  be  numbered  Section  7,  to  read 
as  follows,  with  the  present  Section  7  being  renumbered  as  Section  8  and  each 
subsequent  section  being  renumbered  accordingly: 

ARTICLE  V 
Officers 

[New]  Section  7.  To  the  extent  permitted  by  public  law,  no  person  shall  be 
eligible  for  election  to  an  Executive  Officer  position  who  is  over  the  age  of  seventy 
(70)  years  at  the  time  of  such  election. 

The  AFL-CIO  President  is  authorized  to  make  such  technical  adjustments  in 
the  language  of  this  or  other  articles  as  may  be  needed  to  fully  integrate  the 
amendment  into  the  AFL-CIO  Constitution. 

Referred  to  the  Committee  on  Resolutions. 

Rebuilding  the  Labor  Movement 

Substitute  Resolution  R  —  Committee  Report  on  Resolutions,  Page  78 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  12,  Book  1,  Page  12,  Organizing  the  Unorganized 

Resolution  13,  Book  1,  Page  13,Rebuilding  the  American  Labor  Movement 

Resolution  14,  Book  1,  Page  16,  Priority  for  Organizing 

Resolution  15,  Book  1,  Page  16,  Need  for  Organizing 

Resolution  17,  Book  1,  Page  18,  Organize  the  South 

WHEREAS,  Organizing  the  unorganized  remains  both  a  moral  imperative  and 
a  practical  necessity  for  the  labor  movement;  and 

WHEREAS,  The  core  principle  of  the  labor  movement  is  to  give  voice  and 
power  to  working  people  to  enable  them  to  better  their  wages,  benefits,  working 
conditions  and  quality  of  life  by  acting  in  unity  and  solidarity;  and 

WHEREAS,  The  economic  prospects  of  working  people  in  the  United  States 
hinge  on  the  ability  of  unions  to  develop  bold  and  innovative  organizing  programs 
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to  organize  at  a  pace  and  scale  that  is  unprecedented;  and 

WHEREAS,  American  workers  find  their  efforts  to  secure  decent  jobs,  benefits 
and  working  conditions  are  undermined  by  "free  trade"  agreements  that  export 
jobs  while  importing  sweatshop  conditions;  and 

WHEREAS,  Opportunities  for  organizing  exist  in  emerging  industries,  along 
occupational  lines  and  throughout  the  South  and  West,  as  well  as  among  traditional 
industries  and  regions;  and 

WHEREAS,  While  the  primary  responsibility  for  organizing  resides  with 
individual  unions,  the  AFL-CIO  can  and  should  play  a  significant  supportive  role, 
internationally  and  at  home,  in  creating  those  conditions  under  which  unions  can 
succeed  in  carrying  out  effective  organizing  programs;  therefore,  be  it 

RESOLVED:  That  organizing  must  be  the  absolute  top  priority  for  the  AFL- 
CIO  and  its  affiliates  at  all  levels;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  substantially  expand  its  efforts  to  assist  the 
organizing  programs  of  affihated  unions  by  increasing  significantly  the  number  of 
new  organizers  trained  by  the  Organizing  Institute,  consistent  with  quality  and  the 
needs  of  affiliates;  ensure  that  the  Organizing  Institute  has  the  ability  to  train 
organizers  for  all  industries  and  occupations;  expand  the  Institute's  Elected  Leader 
Task  Force,  its  campaign  consulting  and  its  advanced  organizer  training;  and  by 
continuing  to  increase  the  organizing  training  focus  of  the  George  Meany  Center, 
and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  fully  fund  the  Organizing  Fund  established 
by  the  Executive  Council  and  use  that  fund  to  stimulate  additional  organizing 
expenditures  by  affiliated  unions  in  areas  of  strategic  importance;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  encourage  experiments  with  less-than-exclu- 
sive  representation  and  with  organizations  with  an  occupational  rather  than  work- 
place focus,  including  professional  and  technical  associations,  associations  for 
contingent  workers  and  associate  membership  organization;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  assist  in  efforts  to  educate  union  members 
and  leaders,  as  well  as  the  community,  as  to  importance  of  organizing  and  to 
involve  rank-and-file  members  of  religious,  civil  rights  and  other  organizations 
and  members  of  the  general  public  in  the  work  of  organizing  the  unorganized;  and, 
be  further 

RESOLVED:  That  the  AFL-CIO  develop  and  press  for  an  agenda  of  adminis- 
trative changes  in  the  labor  laws  that  can  facilitate  the  ability  of  workers  to  organize 
while  simultaneously  stepping  up  efforts  to  build  political  support  for  comprehen- 
sive workers'  rights  legislation;  and,  be  it  further 

RESOLVED:  That  the  responsibility  for  coordinating  and  supporting  all  of  the 
Federation's  organizing  activities  should  be  centralized  in  a  single  department  or 
unit  dedicated  to  organizing,  and  that  these  activities  should  be  regularly  reviewed 
by  the  Organizing  Committee  which  shall  advise  the  President  of  the  Federation 
on  programmatic  changes  necessary  to  rebuild  the  American  labor  movement. 

Referred  to  the  Committee  on  Resolutions. 
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Strengthening  Worker  Representation  on  the  Job  | 

Substitute  Resolution  S  —  Committee  Report  on  Resolutions,  Page  79  I 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following  I 
resolutions: 

Resolution  18,  Book  1,  Page  20,  A  Strong  New  Voice  for  Workers  on  the  Job 
Resolution  19.  Book  1,  Page  21,  Representing  Union  Members 
WHEREAS,  Collective  bargaining  is  the  proven  mechanism  through  which 
workers  secure  a  fair  share  of  the  wealth  they  produce,  the  dignity  and  respect  to 
which  they  are  entitled,  a  workshop  that  is  safe  and  healthy  and  the  opportunity  to 
establish  those  conditions  under  which  the  exercise  of  initiative  and  judgement  can 
result  in  pride  of  accomplishment  and  quality  services  and  products;  and 

WHEREAS,  The  AFL-CIO  has  provided  a  basis  and  a  vitally  important 
impetus  to  the  development  of  innovative  full  and  equal  labor-management 
partnerships  through  its  report,  "The  New  American  Workplace:  A  Labor  Perspec- 
tive," and 

WHEREAS,  Recent  attempts  by  employers  and  their  allies  in  government  to  , 
weaken  the  representational  and  collective  bargaining  rights  of  workers  under  the  | 
guise  of  promoting  "flexibility,"  "employee  participation"  and  "quality"  demon-  i 
strate  the  need  for  a  powerful  voice  to  advocate  the  interests  and  improve  the  lives  I 
of  American  working  people  and  their  families;  therefore,  be  it  ' 

RESOLVED:  The  AFL-CIO  shall  continue  to  provide  the  impetus  to  the 
development  of  genuine  labor-management  partnerships  through  the  development 
of  educational  and  training  programs  to  equip  union  leaders  at  all  levels  with  the 
knowledge  and  skills  they  need  to  represent  workers  in  untraditional  situations  and 
settings;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  redouble  its  efforts  to  facilitate  greater 
inter-union  solidarity  and  mutual  support,  including  the  estabhshment  of  programs 
to  train  union  officers  and  staff  to  plan  and  conduct  strategic  campaigns;  develop- 
ing strategies  to  use  labor's  pension  power  more  effectively;  coordinating  efforts 
to  build  international  labor  solidarity  through  trade  secretariats  and  the  interna- 
tional labor  movement;  and  campaigning  to  defeat  any  legislative  and  regulatory  i 
attempts  to  weaken  the  representational  rights  of  workers  in  the  United  States  by 
legalizing  company  unions.  ' 

Referred  to  the  Committee  on  Resolutions.  i 

i 

Standing  UP  for  Working  Families  Through  Political  Action 

Substitute  Resolution  T  —  Committee  Report  on  Resolutions,  Page  80 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  27,  Book  1 ,  Page  26,  A  New  Voice  for  American  Workers  ' 
Resolution  28,  Book  1,  Page  27,  Standing  UP  for  Working  Families 
Resolution  29,  Book  1 ,  Page  29,  Reviving  Grassroots  Political  Action 
WHEREAS,  The  labor  movement  has  been  the  pre-eminent  positive  force  for 
social  justice  and  democracy  in  this  nation  because  it  has  energized  and  mobilized  i 
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millions  of  workers  and  their  families  to  take  a  more  active  role  in  politics;  and, 

WHEREAS,  The  1994  elections  demonstrated  the  effectiveness  of  well-fi- 
nanced and  motivated  conservative  organizations  in  capitalizing  on  the  cynicism 
and  suspicion  of  voters  concerning  government  and  public  institutions,  including 
labor  unions;  and, 

WHEREAS,  To  create  a  better  future  for  American  workers  and  our  families, 
the  labor  movement  needs  to  bring  the  same  organizing  vision  to  the  political  world 
that  we  bring  to  the  workplace  and  to  create  a  strong  grassroots  political  voice  for 
working  people  in  this  country  that  speaks  to  their  concerns  and  aspirations;  and, 

WHEREAS,  The  1 996  elections  will  determine  the  extent  to  which  government 
will  advance  the  issues  important  to  working  families  or  side  with  those  who  would 
further  weaken  the  representational  and  organizing  rights  of  workers  and  enact  tax 
breaks  for  corporations  and  the  wealthy  while  reducing  support  for  public  educa- 
tion, health  care,  social  services  and  the  full  range  of  public  infrastructure  services 
necessary  to  assure  working  people  and  their  families  the  opportunity  for  a  secure 
and  decent  standard  of  living;  and 

WHEREAS,  An  effective  political  program  requires  an  issues  orientation  based 
on  a  clear  understanding  of  the  priorities  of  working  people  coupled  with  a 
first-class  capacity  for  policy  research,  analysis  and  support;  and, 

WHEREAS,  The  labor  movement's  ability  to  restore  fairness  and  economic 
opportunity  to  working  families  depends  upon  the  readiness  of  the  AFL-CIO  and 
its  affiliated  unions,  including  the  full  sharing  of  COPE  lists  in  the  AFL-CIO' s 
centralized  data  base,  to  act  in  concert  in  carrying  out  an  active  coordinated 
program  of  political  communication  and  mobilization;  therefore,  be  it 

RESOLVED:  That  the  AFL-CIO  expand  its  Stand  UP  campaign  through  1996 
by  significantly  increasing  the  number  of  congressional  districts  with  active 
Legislative  Action  Committees,  targeting  marginal  congressional  districts  for 
intensive  grassroots  efforts  supported  by  full-time  staff  and  paid  advertising  and 
continuing  a  program  of  ongoing  research  on  the  attitudes  of  union  members  on 
legislative  and  political  issues;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  develop  a  network  of  local  political  activists 
linked  through  a  system  of  instantaneous  electronic  communication;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  upgrade  its  capacity  to  conduct  basic  and 
advanced  research  to  support  the  legislative  and  political  agenda  of  the  AFL-CIO 
and  to  do  policy  development  on  behalf  of  unions  and  working  families;  and,  be 
it  further 

RESOLVED:  That  the  AFL-CIO  make  better  use  of  local  labor  councils  by 
helping  them  enhance  their  capacity  to  organize  members  on  a  multi-union  basis 
for  effective  political  action  in  the  neighborhoods  where  they  live  and  work;  and, 
be  it  further 

RESOLVED:  That  the  AFL-CIO,  prior  to  and  throughout  the  1996  election 
season,  undertake  to  train  union  leaders  and  activists  in  campaign  skills,  develop 
basic  political  education  materials  for  union  members  and  work  with  affiliates  to 
enhance  their  membership  education  on  legislative  and  political  issues;  and,  be  it 
further 

RESOLVED:  That  the  AFL-CIO  calls  upon  all  affiliated  unions  to  share  and 
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update  membership  lists  with  COPE  well  in  advance  of  the  1996  elections  so  that 
the  AFL-CIO  can  make  maximum  use  of  these  lists  during  the  1996  election  and 
also  calls  upon  all  affiliated  unions  to  join  with  the  AFL-CIO  in  a  coordinated  effort 
to  maximize  the  number  of  staff  who  are  sent  to  the  field  on  a  full-time  basis  during 
the  1996  campaign. 

Referred  to  the  Committee  on  Resolutions. 

Speaking  Out  Forcefully  for  Working  Families 

Substitute  Resolution  U  —  Committee  Report  on  Resolutions,  Page  82 

This  resolution  covers  the  substance  of,  and  is  a  substitute  for,  the  following 
resolutions: 

Resolution  30,  Book  1 ,  Page  29,  Speaking  Out  With  a  New  Voice 
Resolution  3 1 ,  Book  1 ,  Page  30,  Communicating  Labor's  Mission  and  Message 
Resolution  32,  Book  1,  Page  31,  More  Media  Visibility 
Resolution  34,  Book  1,  Page  33,  Promote  Media  Appearances  for  Executive 
Council  Members 

Resolution  35,  Book  1,  Page  33,  Establish  Weekly  Labor  News  Program 

WHEREAS,  In  order  to  re-energize  our  members  and  leaders,  organize  new 
members  on  a  vast  scale,  and  succeed  in  legislative  and  political  struggles  on  behalf 
of  working  families,  the  labor  movement  must  communicate  a  compelling  public 
message  through  a  comprehensive  and  coordinated  communications  program;  and 

WTIEREAS,  Labor's  message  must  be  injected  consistendy,  forcefully  and 
effectively  into  the  daily  conversation  so  that  we  can  define  America's  perceptions 
of  the  labor  movement  and  provide  information  about  unions  to  workers — espe- 
cially younger  workers — who  know  very  little  concerning  union  representation;  and 

WHEREAS,  The  development  of  new  and  emerging  technologies  provides 
innovative  opportunities  for  instantaneous  communications  in  a  variety  of  media 
with  and  among  union  members,  the  press,  government  and  corporate  officials  and 
the  general  public;  and 

WHEREAS,  the  AFL-CIO  and  affiliates  already  have  initiated  a  number  of 
programmatic  and  structural  changes  that  have  increased  labor's  visibility  and 
capacity  to  communicate;  therefore,  be  it 

RESOLVED:  The  President  of  the  AFL-CIO  should  act  as  the  primary  spokes- 
person for  organized  labor  and  should  seek  out  every  opportunity  to  articulate  the 
interests  of  working  families;  and.  be  it  further 

RESOLVED:  The  AFL-CIO  should  refocus  its  communications  operations  to 
emphasize  pro-active  media  outreach  with  the  capacity  to  aggressively  make  the 
union  case  in  the  national  and  local  news  media  and  should  revamp  its  publications 
to  best  meet  the  needs  of  a  changing  labor  movement;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  build  on  its  recent  efforts  to  expand  and 
institutionalize  a  coordinated  communications  program  by  developing  a  strategi- 
cally conceived  and  carefully  tested  movement-wide  advertising  program  with  the 
power  to  rebuild  labor's  public  image  and  to  build  support  for  labor's  work  and 
for  issues  of  concern  to  working  families;  and,  be  it  further 

RESOLVED:  That  the  AFL-CIO  continue  and  expand  educational  programs. 
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to  help  unionists  at  all  levels  to  effectively  advocate  for  workers  and  their 
communities,  especially  via  the  electronic  media  and  programs  to  make  use  of  new 
and  emerging  media  of  communication. 

Referred  to  the  Committee  on  Resolutions. 
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